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The Board of Governors for Truman State University met on Saturday, December 3, 2022, on the University
campus in Kirksville, Missouri, The working session was called to order at §:30 a.n. by the Chair of the Board
of Governors, Sarah Burkeniper, and was held in the Alumni Room of the Student Union Building. The open
session of the mceeting was called to order at 1:00 p.m. and was held in the Conference Room (3000) of the
Student Llnion Building.

Participating in the meeting were six of the seven voting members; Sarah Burkemper, Philip f. Christofferson,
Cheryl J. Corette, Nancy Gingrich, Bill Lovegreen, and K. Brooks Miller, Jr, The seventh voting member, _;
Jenniter Kopp Dameron, was unable to participate, and Governor Burkemper recorded Governor Dameron’s t
absence as excused. '

Also participating in the meeting was one of the three non-voting members: Mike McClaskey, an out-of-state j
member. The second out-of-state member position and the student representative position are vacant, ;

Call to Orcler, Chair Report, and Public Comnment

Governor Burkemper called the meeting to order and welcomed all in attendance. During the Public Comment
section of the meeting, Governor Burkemper recognized Dr. Anton Daughters, Associate Professot of
Anthropology, and Dr. Yuna Ferguson, Associate Professor of Psychology, who had requested to speak to the
Board on behalf of Truman State University American Association of University Professors (AAUP) Chapter.
Doctors Daughters and Ferguson provided brief comments in support of a faculty dates of notification
amendment within Chapter 6 of the Code of Policies of the Board of Governors.

Minutes for Open Session of Meeting on October 7, 2022
Crovernor Christofferson moved for the adoption of the following resolution:

BE IT RESOLVED that the minutes for the open session of the meeting on
October 7, 2022, be approved,

The mofion was seconded by Governor Cozette and carried by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion to be duly adopted.

Selection of Olficers for the 2023 Calendar Year
Governor Miller moved for the adoption of the following resolution:

BE I't RESOLVED that the following persons be duly elected officers ol the
Truman State University Board of Governors, taking office for a term of one year
commencing at the first regular meeting of the 2023 Calendar Ycar. :

Chair Cheryl J. Cozctte :
Vice Chair  Nancy Gingrich
Secretary Philip J. Christofferson ‘?
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The motion was seconded by Governor Lovegreen and carried by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion to be duly adopted.

Board Committee Appointments for the 2023 Calendar Year
Governor Burkemper announced the annval Board committee appointments, which take effect at the first
regular meeting of the 2023 calendar year

Academic Attairs and Student Services Commiittee

o Jennifer Kopp Dameron, Commnittee Chair
e K. Brooks Miller, Ir.

2 Student Representative (vacant)

. Cheryl J. Cozette, ex officio

Budeet and Capital Projects Cominittee

6 Philip I. Christofterson, Committee Chair :
» Mike MeClaskey ‘
o Nancy Gingrich
o Cheryl J. Cozette, ex officio i

Finance and Auditing Committce ;

¢ Sarah Burkemper, Committee Chatr }
s Bill Lovegreen f
v Out-of-State Member (vacant) f
o Cheryl J. Cozette, cx officio [

!

Honorary Degrces Committee

- Nancy Gingrich, Cormmittee Chair
. Jennifer Kopp Dameron

° Philip J. Christofferson

o Student Representative (vacant)

° Cheryl I. Cozette, ex officio

Truman State University Foundation Board of Directors

o Saral Burkemper
° Cheryl I. Cozette
@ Nancy Gingrich

President’s Report

D Susan L. Thomas, University President, provided a report on items of current interest. In addition to sharing
her selected engagements report, President Thomas provided an update on the search for the next Executive
Vice President for Academic Affairs and Provost and Truman’s inclusion in America’s Crossroads Bowl.
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Academic Affairs and Student Services Committee Report
Governor Gingrich, Chair of the Academic Affairs and Student Services Committee, provided a report on the
committee meeling held eaclier in the day,

Resolution Amending Chapter 6 of the Code of Policies of the Board of Governors Pertaining to Academic
Affairs — Faculty
Governor Cozette moved for the adoption of the following resolution:

BE I'l' RESOLVED that Chapter 6 of the Codce of Policies of the Board of
Governors entitled Academic Aftairs — Facully. is hereby amended by the deletion
of language shown in |beneketsybeldfuced;and-struelcthroush] and by the
incorporation of the new language show in beldface, pnderlined, and italicized in
the attached document labeled Exhibit A and that a copy of the document be
attached to the minutes as an exhibat,

The metion was seconded by Governor Gingrich. Governor Christofferson moved to amend the nmotion by
revising Exhibit A to reflect that full-time term faculty members who are not to be reappointed following their
first year of employment shall be notified of such decision prior to March 1 of their tirst year of appointment.
TFull-time term faculty members who are not to be reappointed lollowing their sccond vear or any subsequent
year of employment, shall be notified ol such decision prior to December 15, The amended motion was
seconded by Governor Miller and carried by a unanimous vote of 6 (o 0. Governor Burkeniper declared the
amended motion to be duly adopted, and the Secrelary designated a copy of the document as Exhibit A.

Finance and Auditing Committee Report
Governor Burkemper, Chair of the Finance and Auditing Commiittee, provided a report on the committee
meeting held earlier in the day.

Financial Repoit :

Governor Burkemper presented the Financial Report which included a review as of October 31, 2022, of
education and general revenues and expenditures and auxiliary system revenues and expenditures. and a review
as of October 31, 2022, of the Tiuman State Umiversity Foundation revenues and expenditures.

A Resolution Authorizing the Defeasance ol the University’s Quistanding Housing Svstem Refunding Revenue

CGovernor Gingrich moved for the adoption of the following resolution:

WHEREAS, Truman State University (the “Universily™), by resolution adopted
on May 6, 2013, (the “Series 2015 Resolution™), issued $12,595.000 original
principal amount of Housing System Refunding Revenue Bonds, Series 2015 {the
“Series 2015 Bonds™): and

WIHEREAS, the University now desires to detease all of the outstanding Series
2015 Bonds pursuant to an Escrow Trust Agreement (the “Escrow Agreement”) to
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be entered inio between the University and UMB Bank, NLA,, as escrow agent
(the “Escrow Agent”}); and

WHEREAS, the University intends to vse Jegally available tunds to (a) delease
the Series 2015 Bonds and {b) pay legal, financial, and other costs of the
fransaction,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF GOVERNORS
OF TRUMAN STATE UNIVERSITY, AS FOLLOWS:

Section 1. Authorization of Oscrow Agreement. The Universily is hereby
authorized to enter into the Escrow Agreement in substantially the form attached
hereto as Exhibil A with such changes therein as shall be approved by the officer
of the University execuling such document, such officer’s signature thereon being
conclusive evidence of lus or her approval thereof.

Section 2. Execution of Documents. The University is hereby authorized to
enter into and the President ol the University or the Comptroller is hercby
authorized and direcled to execule and deliver, for ang on behalf of and as the act
and deed of the University, the Escrow Agreement and, such other documents,
certificates and instruments ag may be necessary or desirable to carry out and
comply with the intent of this Resolution.

Section 3. Transfer of Money, The Board of Governors of the University
hereby approves the transfer of money from legally available funds in an amount
not to exceed $9,150,000 to defeage the Series 2015 Bonds and to pay legal,
financial, and other costs of defeasing the Series 2015 Bonds. The money shall be
transterred to the Escrow Agent and applied as provided in the Escrow
Agreement.

Section 4, Redemption of Series 2015 Bonds. The Series 2015 Bonds
maturing on Junc 1, 2024, and thereafter (the “Redeemed Bonds™) are hereby
called for redemption and payment prior to matority on June 1, 2023, The
Redeemed Bonds shall be redeemed at the principal payment olfice of UMB
Bank, N.A., the paying agent for the Series 2015 Bonds, by the payment on the
redemption date of the principal thereot, together with any redemption premium
and accrued interest thereon Lo the redemption date, The Board of Governors
heteby authorizes the President of the University or the Comptroller to cause
notice of the call for redemption and payment of the Redeemed Bonds Lo be given
in the nanncr provided in the Series 2015 Resolution. The officers of the
University and the paying agent for the Series 2015 Bonds are hereby authorized
and directed to take such other action as may be necessary in order to etlect the
redemplion and payment of the Redeemed Bonds as herein provided.
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Section 5, Further Authority.
(a) The officers, agents, and employees of the University, including the

President of the University and the Comptroller, arc authorized and directed to
execute all documents and take such actions as they may deem necessary or
advyisable In order to carry out and perform the purposes of this Resolution, and to
carry out, comply with and perform the duties of the University, to make
alterations, changes or additions in the foregoing agrecments, statements,
instruments and other documents herein approved, authorized and confirmed
which they may approve, and the execution or laking of such action shall be
conclusive evidence of such necessity or advisability.

(b}  The Escrow Agent is hereby authorized to carry out, on behalf of the
University, the duties, terms, and provisions of the Escrow Agreement, and the
Escrow Agent, Columbia Capital Management, LLC. as financial advisor to the
University. and Gilmore & Bell, P.C., as bond counsel, are authorized to take all
necessary actions for the subscription and purchase of the Escrowed Securities (as
defined in the Escrow Agreement) described therein, including the subscription
for and purchase of United States Treasury Securities - State and Local
Government Series.

Section 6, Effective Date. This Reselution shall take effect and be in full
force unmediately after its passage by the Board of Education of the University.

The motion was seconded by Governor Christofferson and carried by a unanimous vote ol 6 to 0. Governor
Burkemper declared the motion to be duly adopted, and the Secretary designated a copy of Exhibit A ag
Exhibit B,

Budget and Capital Projects Commitiee Report
Governor Christofferson, Chair of the Budget and Capital Projects Commiittee, provided a report on the
commitlee mecting held earlicr in the day,

Construction Proiecls Report
Governor Christofterson provided an update on construction projects which had been approved by the Board at
previous meelings.

Contracts for Construction Projects and Equipment Purchases
Ciovernor Christofferson noted that no construction projects or equipment purchases totaling $25,000 to
$100,000 had been approved since the last meeting of the Board.

Greenwood Interprofessional Autism Center Phase 2 Project
Governor Cozette moved for the adoption ol the following resolution:
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BE I'T RESOLVED that the description and budgeted amount for the [ollowing

construction project be approved:

Project Name Project Budyet

Greenwood Interprofessional Autisin Center Phase 2 Project $3,420,000

BEIT FURTHER RESOLVED that the President of the University, or her
designee, be authorized to accept the lowest and best bid for the project; and

BE IT FURTHER RESOLVED that a copy of the description of the project, as
reviewed at the meeting, be attached to the minutes as an exhibit.

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 6 to 0, Governor
Burkempcer declared the motion to be duly adopted, and the Secretary designated a copy of the description of the
project as Exhibit C.

Housing and Food Blan Charges
Governor Christofferson moved for the adoption of the following resolution:

RE [T RESOLVED that the following major categories of housing charges be
approved, effective with the 2023 Fall Semester:

Room rates for students living in the University’s residence halls:

1) MISSOURI/DOBSON/CENTENNIAL

Size of Room Charge for Academic Year
Single Occupancy $7.873 per student
Double Occupancy $6,661 per student
Deluxec Double $7.340 per student
Triple Occupancy $6,065 per student
Double Room Buyout (Single Occupauey) $8.280 per student

2) BLANTON NASON BREWER/RYLE/WEST CANMPUS SUITES

Sizc of Room Charge for Academic Year
Single Occupancy $8,484 per student
Double Occupancy $7,093 per student
Deluxe Double $7,777 per student
Triple Occupancy $6.465 per student
Double Room Buyout (Single Qccupancy) $8.732 per student

3) CAMPBELL APARTMENTS
Size of Room Charge for Academic Year
One Bedroom; Double Occupancy $5.891 per student
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Two Idedroom; Triple Occupancy $5,685 per student
Family One Bedroom $7.762 per family
Family Two Bedroom $8.945 per family

BE IT FURTHER RIISOLVED that the following food plan rates per semester
will be approved effective with the Fall 2023 Scmester:

21 meals per week with $75.00 dining dollars: $2,103.00
18 meals per week with $125.00 dining dollars: $2,030.00
15 meals per weck with $225.00 dining dollars: $1,912.00
12 meals per week with $125.00 dining dollars: $1,667.00

150 meals per semester with $275.00 dining dollars:  $1,752.00

BE IT FURTHER RESOLVED that the other residence hall fees and room and
board charges including incentives for returning students and short-term rates not
listed in this resolution be established by the President of the University, based on
the above fees and charges, in accordance with Sections 11.010 and 11.020 of the
Code of Policies,

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion to be duly adopted.

Salary Policies 2023
Governor Christofferson moved for the adoption of the following resolution:

BE I'T RESOLVEDD that the following salary and wage policies for the 2023
calendar year be approved:

1) 2023 Policy for Faculty Salaries;

2) 2023 Policy for Exempt and Salaried/Comp Time Eligible Staff Salaries;
3 2023 Policy tor Non-Exempt Staff Salaries;

43 2023 Policy for Hourly Personnel Wage Rates;

5 2023 Policy for Unit | Wage Rates; and

Q) 2023 Policy for Otf-Campus and Workshop Faculty Salaries; and

BE IT FURTHER RESOLVED that a copy of the six documents be attached to
and made a part of the minutes for this meeting.

The motion was seconded by Governor Cozette and cartied by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion te be duly adopted, and the Secrctary designated a copy of the six documents as
Exhibit D,
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Apgenda Items for Future Meetings
Governor Burtkemper reviewed a list of projected agenda items for the regular meetings during the next vear.

Consent Agenda
Govemor Gingrich moved for the adoption of the following resohition:

BE IT RESOLVED that the following consent agenda items be approved and
attached to the minutes as exhibits:

ITEM It Resolution Amending Section 5.010 of the Code ot Policies
of the Board of Governors Pertaining to Academie Degrees
and Programs - Certificate in Data Science Foundations

ITEMJ2  Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining (o Academic Degrees
and Programs - Bachelor of Fine Arts in Design

[TEMJ.3 Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs —~ Bachelor ot Science in Cannabis and
Natural Medicinals

ITEM J.4 Resolution Amending Section 5.010 of the Code of Policies
ol the Board of Governors Pertaining to Academic Degrees
and Programs -~ Bachelor of Science in Environmental
Science

ITEM 1.5 Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs — Master of Science in Music Therapy

ITEM J.6 Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs — Masler of Arts in Counseling:
Rehabilitation Counseling

iTEM 1.7 Dates for Future Meetings

The motion was seconded by Governor Christofferson and carrted by a unanimous vote of' 6 to 0. Governor
Burkeniper declared the motion to be duly adopted, and the Secictary designated copies of the items as
Exhibits ¥, F, G, F, I, J, and K.

Agenda ltems for Closed Session
Governor Christofferson moved for the adoption of the following resolution:

BE IT RESQOLVED that this meeting be continued in closed session. with closed
records and closed votes as permilted by law, for consideration of the following
items as authorized by Section 610.021, Revised Statutes of Missouri: '
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i Approval of minutes for the closed session of the last meeting under

Subsection 14 of the statute for “Records which are protected from

disclosure by law™;

2. Individual personnct actions under Subsection 3 of the statute for “Hiring,
firing, disciplining or promoting of particular employees by a public
governmental body when personal information about the employee is
discussed or recorded™: and

3. Confidential communications with the General Counsel.

The motion was seconded by Governor Gingrich and carvied by a unanimous vote of 6 to 0, with Governors
Burkemper, Christofferson, Cozette, Gingrich, Lovegreen, and Miller voting Aye. Governor Burkemper

declarcd the motion to be duly adopted.

The closed session of the meeting began shortly after 2:25 pan.

The open session of the meeting resumed shortly after 3:55 p.m.

There being no further business, Governor Gingrich moved that the meeting be adjourned. The motion was
seconded by Governor Cozette and carried by a unanimous vote of 6 to 0. Governor Burkemper declared the
motion to be duly adopted, and the meeting adjourned shortly after 4:00 p.m.

I hereby certify that the foregoing minutes were
approved by the Board of Governors on the 4th day
ot February 2023,

M 17 (1
i, .
L /< f’/% Lsﬁ‘?m./‘
Cheryl J. Cozetté 4

2023 Chair of the Board of Governors

2, -/'

P R :
} i : o 3o d e v
Slgreis Lppigsictio
Nancy Gingrich  // d
2022 Secretary of the Board of Governors
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EXHIBIT A /g
CHAPTER 6
ACADEMIC AFFAIRS - FACULTY

Sections:

6.010. Principles of Academic Freedom, Tenure, and Professional Ethics
6.020. Faculty Senate

6.030. Faculty Positions, Rank, Tenure, and Promotion
6.040. Faculty Conduct

6.050. Professional Leave for Facuity Members

6.060. Graduate Faculty

6.070. Emeritus Recognition

6.010.

'gound principles of academic freedom and

6.010,1.  Purpose. The Board has affirmed zg«? s belfef in

academic tenure as stated by the Al 'llbr“l(.dll As%()t]dtl{)ll of University Professors (AAUPY in

the "1940 Statement of-Brinciples on "Ac-adcmic Freedom and Tenure” which is quoted as

follows:

1natltut10ns 01‘ I 1;%!;6] education are conducted tor the common good and not to further
the intérest of ul.[’zei the individual teacher or the institution as a whole. The common

good depeﬁﬁ‘sig,ﬁnn the free search for truth and its free exposition.

Auadcm]c “freedom is essential to these purposes and applies to both teaching and
vesedreh. Freedom in research is fundamental to the advancement of truth, Academic
- » hegdom in its teaching aspect is fundamental for the protection of the rights of the
¢ teacher in tcaching and of the student to ileedom in learning. It carries with it dulics

%{f correlative with rights.
b4

Tenure is a means to certain ends; specifically; (1) Freedom of teaching and research
and of extramural activities. and (2} A sutficient degree of economic security to make
the profession attractive to [people] of ability. Freedom and economic security, hence
tenure, are indispensable to the success of an institution in fulfilling its obligations to its
students and to society.

August 1, 2420
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6.010:2.

6.010.3.

6.010.4.

Academic Freedom, The University will adhere to the following guiding philosophy of

academic freedom that is endorsed by the Roard:

Academic freedom is the freecdom to discuss all relevant matters in the classroom, to
explore all avenues of scholarship, research, and creative expression, and to bPC‘dl\ or
write without institutional discipline or restraint on matters of public concernas well as
on matters related to p1oie55|ona1 duties and the functioning of the Univ erg'iv .

Academio responsibility implies the taithful performance of pmfebmonal dutigs anfl’
obligations, the recognition of the demands of the scholarly enterpfise, “and candor
to make it clear that when one is speaking on matters of public.igtetest, one is not

speaking for the institution. {Policy amendments adopted by flie U 3
Minnesota Board of Regents in June 2009] (AAUP Redbook, gl edition, 2015)

Tenure, The {ollowing philosophy guides policies relating t04enurc at the University;

After the expiration of a probationary period.. teachmf; or investigators should have
permanent or continuous tenure, and their sérvices: bhouln be terminated only for

adequatc cause, ... or under extraordinary Lll‘dﬁmi’mces because of financial exigencies.

_Aa,adumc Freedom and Tenure™)

(AAUP "1940 E:»wtcment of Principles.g
Policies regarding awarding of tenure.camibedound in section 6,030.2, Tenured faculty

members who are dismissed for cauie-svill have full rights of due process, as described in

. %L - : . . .
section 6.040.4, Termination ot a tenured faculty member due to financial exigency will be

demonstrably b l“ide {see Code of Policics Chapter 10),

Professiong!

sthics. Afl faculty members at the University will be expected to abide by

profé&ssionatigthics. The Board endorses the AAUP’s “Statement of Professional Ethics

(2009 revigion),” which states:

+ Professors, guided by a deep conviction of the worth and dignity of the advancement of
7 knowledge, recognize the special responsibilities placed upon them. Their primary
responsibility to their subjeet is to seck and to state the truth as they see it. To this end,
professors devote their energies to developing and improving their scholarly
competence. They accept the obligation to exercise critical self-discipline and judgment
in using, extending, and transmitting knowledge. They practice intellectual honesty.
Although professors may follow subsidiary inferests. these interests must never
seriously hamper or compromise their freedom of inquiry.

August 1, 2020
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6.020.

Furthermore, faculty members are to engage in academic collegiality and professional
conduct through encouraging “the free pursuit of learning in their students,” demonstrating
“respect for their students.” defending “the free inquiry of associates, even when it leads to

findings and conclusions that differ {rom their own,” being “cffective teachers and .~

scholars,” avoiding discriminatory treatment of all members of the University.qg liilzﬁilyr,

and avoiding the impression of speaking for the University when they sp 5 g private

person,
Faculty Senate. The Faculty Senate shall be considered as representative of instructional

staff, professional personnel of the University who hayessubstantial academic

responsibilities, administrators who have faculty g

¥

¥

responsibilitics, and the undergraduate and graduate body {in the capacity of advisers and

consultants), Within the framework: stabl Iisfig,ci by the statutes and the Board of Governors,

the Facully Senate shall bg a deliberativerand legislative body tor academic matters and tor

ing to promotion, tenure, and sabbatical leave, [n regard to other

University policies pertat

1ssues affecting faculfy and academic community, including budgetary matters and

Vic_e Presid’é;_nt fc

B_,__.g&gd?&l‘hc President is an ex officio member of Faculty Senate and other

3

Wetrators (including the Executive Vice President for Academic Affairs and Provost,

' @i;;%,&kssociate Provost, and Deans) arc invited guests. The Faculty Senate has the authority to
e

establish within their Constitution and Bylaws the procedures and eligibility requirements
for its membership, standing and ad hoc committees, as well as faculty voting rights refated

to Faculty Senate matters. The Faculty Senate Constitution and Bylaws may be amended

August 1, 2020
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according to the procedures set forth in such documents, subject to approval of such
amendments by the Board of Governors, Schools and Departmients shall detcrmine voting

rights and procedures for faculty and academic matters beyond Faculty Senate purview.

6.030, Faculty Positions, Rank, Tenure, and Promotion. Faculty positions are those where ti’;}e

provide leadership to an academic department(s).

6.030.1.  Faculty Positions and Titles

1. Types of Appointments

probationary status with contractdthat are renewed annually based on
g;@\\ -

performance up t6.the point when they are required Lo apply for tenure and
N
promotion following t

ne tenure and promotion guidelines (Section 6.030.3).

b. Tegure appoiiignents are continuous appoeintments that begin on a specified

bty

date but ha¥ve no termination date.

Term faculty positions are fliose where the principal services performed

by the holder thereof ave primarily feaching, Term appointments begin on

a spectiied date and terminate on a specitfied date. Term appointments
usually are for a period of one academic year but may be for a shorter or
longer period, up to a fiscal year. Term appointments may be either full-

time or part-time, Term appointments may be renewed. but no number of

August 1, 2020
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reappointments to any term position shall create any presumption of a right
to reappointment. Holders of faculty positions under term appointments
shall have no right to tenure [ertenure-track-appointment|. This policy

does notf preciude term faculty from applying for open tenure-track

positions,

irrespective of the title applied thereto.
ii. ILessthan .75 FTE appointments shall be consi
thercof may be.

1ii. The appointment of Federal and Stat__e-é'i*npid-'}rﬂ@‘ié or appointees attached or

e and office may be.

shall be term, whateverdthe
iv, Appointments made inconnggtion with a special department, program, or
._;_\___: :

institute gffatiexperimental or femporary character may be terminated when

the pioject is discontinued. All such appointments shall be considered term,

& whatex-%ii*-’ﬂ;c= fitles thereof may be.

2. Classifiéation.of Faculty by Title and Rank

lfcmuezl[;] gnd tenure-track [y aad-teemfull-tinre| faculty [with-terminal-

de-g—a%! will hold titles of Assistant Protessor, Associate Professor, or
Professor. [The-eondition-of-emplovmentforform-{neulr-will- be-noted-
Hr-their-eodractas ttemparary-"|

b, Full-tinie feculiy o tesi appointaeats with terminal degyrees will old

the title of Assistant Professor, Full-time faculty on term appointments

August 1, 2020
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without terminal degrees will hold the title of Instructor. The condiiion of

emplovment for tevm faculty will be noted in their cositract as

"temporary.” |

¢. Excepl where otherwise specified, all part-time faculty members will hold :»-%%

the title of Lecturer.

d. Retired faculty without Emeritus status, who continue to teach p

1

shall be identified by their last title followed by “retired” {e.g. Assis

Professor, Retired), Retired faculty with Emeritus status, whrtontinue to

teach part-tune, shall be identified by their last title fﬁ'l‘l@,ived by

&

f. Graduate siudents whe hold term appointiments will have the title of

1
i
i
]
I
[

Graduate 'l‘éagl}irng and Research Assistant.

3. Administrative Personnel. The functions, titles, and status of administrative

personnel shall be distinet and severable from their functions, titles, and status,

if aity, as faculty members. This includes, but is not limited to, the Presidert,
5

& Executive Vice President for Academic Affairs and Provost, the Deans,

Directors, Departments Chairs, other administrators of academic services, and

coaches of intercollegiate athletics.
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4, Notice of Appointment. Each appointee (0 the faculty shall receive written
notice thereof which includes the following information:
a. Whether the position is tenured, tenure track, or term;
b. The duration of appointment for a ferm or tenure-track position and whether

it 1s renewable/eligible for reappointment; and

¢.  For tenure-track appoiniments, notice of tenure requirements ang.g

copy thereof.

6.030.2. Tenure.

1. Holders of tenured faculty positions shall have couti‘nugf%%}g;ﬁpoinimcnts, subject to
A
i

fermination only for cause as specified in Code of Piligies 6.040.4 or under

for tenure, the faculty member will undergo a review for promotion to Associate

Professor, unless that rank has been previously conferred.

Tenure-track faculty members who are not to be reappointed following their first {es-

L]

seesnd] year of employment shall be notified of such decision prior to March 1 [46]

of their tirst year jersecendyenr] of appointinent. Tenure-track faculty imembers

August 1, 2020
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Lh

whao are pot fo be reqppointed folfowing thelr second vear of emplopnieant sfiall be

natified of such decision prive to December 15 of their second year of appointment,

Tenure-track facully who are not 1o be reappointed following their third, fourth, fifth,
or sixth vear of appointment, shall be notified not less than one year in advance of

thetr final date of employment.

Tenure-track and term faculty appointments shall not be terminated. du
contract period thereof excepl for cause as set forth in the Code of &

under extraordinary circumnstances because of financial exigenciesas defined in Code

of Policies Chapter 11

g
‘aranted a leave of absence, if

No person shall lose tenure already acquired ifthey ise

Y
el

2idn o
2y

they are promoted, or if they accept appointméf};t- to a part-time faculty position or to

acadcmic years bepfnning with the first fuli-vear contract,. [Onesemester-egunls-

pie-yearMNot-mere-than enc-aeademie year seveditshall be-

ane-h

August 1, 2020
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stlowed-ferserice during any-conseeutive trelve-menthperiods] The following
period of service shall be excluded:
(2) service under any appointment involving duties substantially different from

duties in a tenure-track position: and

(b} service under summer or interim session appointments.

2. Periods of service need not be continuous, but shall be cuniulative, ¢

3

exceptthat any

Reasons for Pausing the Clock. The tenure and promotion review periods ;

lescribed in Section 6.030.3 may be delaved, upon proper application by any

tenure-track faculty member, using the process and criteria set forth in this

section. When properly authorized pursuant 1o this section, pausing the tenure

and promotion clock will result in specific periods of cmployment time that do

not count toward tenure and promotion service. This process will allow the

August 1, 2020 s
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tenure-track faculty member and the University to agrec to adjust the pace and
timing of tenure and promotion service, Under no circumstances will the
pausing of the tenure and promotion clock result in any alteration of the criteria

of expected performance for suecessful grant of tenure status and promotionshor

any alteration in the application of the criteria or the judgments made

the criteria.

(a) Tenure-track faculty members shall have the option (o reques j%empﬁﬁnly]

pausing of the tenure and promotion clock in ore-year ifgiements, either in

conjunction with or separate from a reassi%;mz i ‘Ggdeave granted pursuant to
i%

other provisions of the Board of Govestigr

Gede of Policies, Pausing the

tenure and promotion cloclk must be applied for and granted without regard to

leave or reassignment/tatuscThe decision by the University to grant a

[fempsrary| pausing of the fenure and promotion clock will be separate from

any decisigh Tegarding proposed reassignment or grant of leave.

re~track fac-ui(ﬁ’ members may request that the tenure and promotion

(b)

lock bav pgu-sed lfor-a-period-of time] when any of the following
%mumgtamm would scriously impair the faculty member’s capacity to build
~ thé record of accomplishment they judge appropriate for professional
satisfaction and tenure and Promotion review:

1. Physical or mental illness or other physical condition;

ii. Pregnancy, birth of a child, adoption, or foster child placement;

iii. Substantial carcgiver responsibility for the faculty member’s spouse,

partner, parent, or child:

August 1, 2020
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iv. Military service or obligations; or
v. Other unusual circumstances that significantly impair the faculty
member’s ability to devote his or her full time and attention to teaching

and scholarship. :

Note that use of sick leave, FMLA. or other protected leave will not. )

automatically result in pausing the tenure and promotion ¢l

members must aftirmatively request that the clock be pags

of leave. A faculty member who requests and receives appitval to pausc the

el - . - ¥
g more than two academic years, fotal, for any tenure-track faculty

for p

clock as requested by a tenure-lrack faculty member, this pause will
opcrate to delay every aspect of the tenure and promotion process,
inclwding all intermediate steps toward tenure and promotion review and

approval.

August 1, 2020
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(¢) Requests to pause the clock must be made before the faculty member is
considered for promotion or tenure. The University will not consider

requests to pause the clock retroactively.

(f) An application for pausing the tenure clock during the year of tenure/non:.

5

renewal decision should not be approved except for well-documented

emcrgencies,

2. Procedure for Pausing the Clock.

(a) A written request to delay the academic review period (Pause the tenure

and promotion clock) should be submitted tothe Department Chair as soon

i

as the faculty member rccognizes the dissuplion to their life is of sufficient

their capacity to build a record of
i

scale and duration to significantly impa

accomplishment judgeédiappropriate for tenure and/or promotion review.

#

The faculty member should not make such an application based on

qualilying events and/or cflects that are already comipleted and otherwise
e S

ose of pausing the clock is to provide an additional year

resolved.

to work toward tenure because ol an existing extenuating circumnstance,

not retroactively to evaluate a candidate’s entite probationary period and
Bt
provide additional opportunity for remediation of criteria-based

achievement. Except for well-documented emergencics, no request foy
extension will be considered or granted later than the date by which Deans
request confirmation of infent to underge review at the beginning of the
academic year in which the review is to occur, It the Department Chair

approves, the Chair’s approval letter should include a description of how

August 1, 2020
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the delay of the academic review period is expected to change the timeline
for tenure and promeotion review, including all remaining formative and
summative reviews. The Chair’s letter is sent to the Dean. If the Dean

approves, the approval letter will be forwarded to the Provost for final

approval,

expected for birth/adoption of a child, use of parental l-é:avfc’;fP MLA, and leave

related Lo military service. Requests that arecdgnie at any administrative level
can be appealed to the next adminisgrat%%%velf

wolicy must be submitted in writing to

3. Exceptions. Requests for an exception to this:

the Provost,

¢ 1538 the University. Assignment of tenured

6.030.2.3 Locus of Tenure. The locus of ters:

taculty will normallybe to academic departments, but tenured faculiy may be

assigned by congent to other professional duties. Tenure, once granted, remains in the

University

gt

1. Reassivnments.

. T
Di s:_c;?eﬁunarv Reassigniments within a Departiment/School. With the approval of the

‘Provost, Deans have the discretion to make assignment changes within their
academic units, e.g., changes of Department Chairs, Such reassignments <o not
represcnt sanctions and are not subject 1o review by the Faculty Conduct Commiitee.

b. Reassignment with Consent. A faculty member may be removed from teaching

assignments or reassigned {o other University wits by the Provost if they consent to

August 1, 2020
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the reassignment. A memorandum of understanding (MOU) regarding the
reassigrument shall be drafted by the Provost and faculty membet. The (aculty

member will have up to seven (7) calendar days to sign the MOU, Refusal to consent

o

to a reassignment may not. in itself, be used as a basis for disciplining a facult§

member.,

t_x.%

Reassigninent without Consent. A faculty member may be temp{}gyyi ly- (;é;sﬁ'éign:é:&l for

o

up to one academic year by the Provost without their consentin’sxeeptional

circumstances for the good of the University. The exigtencé™f the exceptional

circumstances must be verified by the Departmenti .ﬁ%ﬁgﬁi}ean. and Provost (all threc

must agree),

reassigniment,

0.03(,3. Tenure and Promotion to-Associaie Professor Review Proceduze.

. Unless othefvisg.agreed Epon at the time of hire, tenure-track faculty members

iew for tenure and promotion to Associate Professor concluding the

e a _‘ _ , e ) -
Sudry period during the sixih year of service as specified in Faculty Senate Bill

3.1t a taculty member is granted promotion and tenure, those will be effective at

“heginning of the seventh year, 1f a faculty inember is denied tenure, they will have

one additional, {inal year at the University.

Administrative reviews will occur on an annual basis for probationary faculty on

[

tenure-track appointments, The primary purposes of the administrative review ate to

provide feedback to the faculty member that clearly specifics whether the faculty

August 1, 2020
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member is making satisfactory progress in areas of teaching and advising,
scholarship, and service and to identify and discuss any other issues that may impact
job performance. The administrative review serves as a record of employment tor

subsequent action related to performance, In the years when a decision 1y being riade

regarding tenure or promotion, faculty members will undergo both administ

peer rev lew Processes.

3. A peer review committee reviews a tenure-track faculty membesduting the

tenure/promotion review yvear and in the third year preceding the tenure/promotion

review year. The primary purpose of peer review prior (o the tenure and promotion
review year is to provide feedback te the faculiy member that clearly specifies

whether, in the judgment of their pecrs, they are making satisfactory progress in areas

of teaching and advising, sche¥aship, andiservice as designated in Faculty Senate

Resolution 1322 [Bill 406 arel théif’ydepartmental guidelines. In the year of the
i R

eview, the peer review commitlee is responsible for making a

k¢

tenure and promotio

£

recommenddtion ayhether{o tenure and promote based upon cvidence of performance
L 5

produggd by (he® culty member.

: ;Re_.vi.éw Commiittee to Department Chair; Department Chair to Academic Dean;
. Academic Dean to Exceative Vice President for Academic Affairs and Provost;
Executive Vice President for Academic Affairs and Provost to President: President to
Board of Governors. At each of these recommendation points, the candidate for
tenure and promotion shall receive a copy of the recommendation being made and

has the right to submit a written response including additional pertinent evidence

August 1, 2020
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within the designated period for responding. Any submitted response would then
become a part of the accumulated review materials.
5. The Board of Governors makes the [inal decision on the awarding of tenure.

6.030.3.1. Basis for Tenure and Promotion to Associate Professor, The policies in respect to tefure

rigorous review that originates with a committee of the facully member’s peers. A

faculty member who hasbeen recommended for serious discipline will not be considered

for tenure or promoiign unless/until the faculty member has been exonerated or the

serious dig

ipline rehiiedjated. In addition to the University guidelines, each School may

have and eagh Department has guidelings for tenure and promotion requirements. Each

S

; fasu_l_ty-;lp@mﬁm‘ will work with their Department Chair and Academic Deun to develop

‘appropriate evidence based on University, School, and Department guidelines for the

_demonstration of qualily teaching activity that advances student leaming, scholarship
that encompasses academic and creative contributions to the inteflectual life of the

university and the profession, and service that offers contributions to the university, the

Augusi 1, 2020
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6.030.3.

6.030.4,

1o

profession, and the enrichment of campus life, as well as discipline-based or university
mission-oriented contributions to the community.
Evaluation. Tenure and promotion application materials submitted in portfolios shall be

evaluated based on the established criteria at the time of hire as designated above and as

developed by the Schools and Departments. Administrative reviews occur on.ar ual

1 the third

basis for probationary laculty on fenure-frack appointments. Peer reviews
3 3 pp

year preceding the tenure and promotion review and at the point when #decision is being

ision is B8iiig made regarding

made about tenure and promotion. In the years when a deg
tenure or promotion, faculty members will undergo both adminisirative and peer review
processes. Administrative reviews, peer review committée reports, and tenire portfolios

serve as a record of employment to be used in the eyaluation process.

Promotions in Academic Rank be‘% and Associate Professor. Only tenured faculty shall be

‘essor. Promotions in academic rank to Full

eligible for promotion in rank to Fall Prg

Professor are determined-according to the tollowing standards.

b . - . .
as &1 teaching and advising, scholarship, and service, In order to demonstrate

‘achievements and contributions worthy of promotion, a faculty member will prepare a

portfolio of evidence documenting ihe faculty member’s attainment ot satisfactory
standards in teaching including advising, scholarship, and service as defined in Faculty

Senate Resolution 1322 |Bilk-0486] that will undergo a rigorous review that originates with

August 1, 2020
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a committee of the faculty member’s peers. In addition to the University guidelines. each
School may have and each Department has guidelines for promotion requirements, Each
faculty member will work with their Department Chair and Academic Dean to develop
appropriate evidence based on [.Jnivcl"sity, School, and Department guidelines for thé.__\

demonstration of quality teaching activity tha( advances student learning, scholarship that

oriented contributions to the community.

6.030.4.2. Application for Promotion.

Profc(@g&? during their first year of eligibility, but is not restricted from applying in
5 W
equent years,

=

é%"faculty member who is denied promotion to Full Professor shall not be prohibited
[rom applying in subsequent years.
d. Ifa faculty member is granted promotion, it will be effective at the beginning of the

academic year following review,

August 1, 2020
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2. Pecrreviews occur when a decision is being made about promotion and at the third
year prior to initial eligibility [or promotion to Full Prolessor. The primary purpose of

the midpoint peer review prior to eligibility for promotion to Full Professor is to

provide feedback to the faculty member that clearly specifies whether the faculsy,
P

member 1s making satisfactory progress in areas of teaching and advising,.

scholarship, and service as designated in Facully Scnate Reseolution 132,

their departmental guidelines, and school guidelines, if applicable. In%;gé vear of the

promotion review, the peer review committee is responsible for#faking a

recominendation whether to promote bascd upon gvidi of performance produced

by the faculty member.

Ll

: . »
F + s . ' . i . «
In the yeuars when a decision 1s being made regarding promotion, faculty members

will undergo both administrative an

eeg' eview processes. The primary purposes of

the administrative review arc t@ specify whether the faculty member has made

S il

areas of teaching and advising, scholarship and service as

satisfactory progress

delincated in.._:_t:'he {eacher/ Scholar Model and to identify and discuss any other issues
g

that may impact§ub performance,

4. Recommghdations on whether to promiote are made in the following order: Peer
B 'i%.\,yn
Zommitiee to Department Chair; Depariment Chair to Academic Dean;

Academic Diean to Bxceutive Vice President for Academic Aftairs and Provost:
Executive Vice President for Academic Aftairs and Provost to the President;
President to the Board of Governors. At each of these reconmendation peints, the
candidate {or promotion shall receeive a copy of the recommendation being made and

has the right to submit a written response including additional pertinent cvidence

August 1, 2020
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within the designated period for responding. Any submitted response would then
become a part of the accumulated review materials.

The Board of Governors makes the {inal decision on whether to promote a faculty

FY

member.

6.030.4.3

about promotion. In the years when a decision is beinganade fegarding promotion, faculty

members will undergo both administrative and pger eview processes. Administrative

reviews, peer review conunittee reports, and prometion portfolios serve as a record of

cmployment to be used in the cvaluation process.

&

d

6.030.5.  Administrative Post-Pmmoilon anfd other Triennial Reviews, Terured faculty members

holding Associate Pz‘g‘f’@ r rank will continue to participate in an administrative review

Process every gﬁ*’ee years beyohd their review in the third year from eligibility for

6.0365.1. Purpogé. The on-going three-year Administrative Revicw process is to assist the faculty

v iember’s continuous improvement as a “Teacher/Scholar™ and serve as a record of
employment for subscquent action related to performance. The administrative review is to

provide feedback to the faculty member that clearly specifics whether the taculty member is

August 1, 2020
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making satisfactory continuous improvement in arcas ol teaching and advising. scholarship, }
and service and to identify and discuss any other issues thal may impact job performance. :

6.030.5.2. Procedure. In each year of the faculty member’s triennial review, the Department Chair

informs the faculty member of ithe administrative review schedule and process; the faculty

6.030.6.

6.030.7.

0.040,

University’s funclion as an educational institution. These expectalions arc established in
order to protect an environment conducive to research, teaching, learming and service
that fosters integrity, personal and professional growth, a communily of scholarship,

academic suecess and respongsible citizenship. Faculty members are expected to adhere

to community standards in accordance with the University’s mission and expectations.

August 1, 2020
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9

py

Jurisdiction. Jurisdiction of the University generally shall be limited to conduct which
occurs on University premises or at University~sponsored or University-supervised
functions. However, the University may take action, including, but not Iimited to, the

imposition of sanctions under Section 6.040.2, against faculty members for condiict

occurring in other settings, including off-campus, (1) in order to protect the .}'_;*;_hysw

salety of students, employees, visitors, clients, or other members 0});; e

&
conununity, (2) if' there are cffects of the conduct that interfergswitlhi or limit any

iyersity s educational programs,

Bite the faculty member’s fitness or

person’s ability to participate i or benefit from the U

activities or employment, (3) if the conduct is relates

occurs when the faculty member is serving in

K ST L . .
NonsDiscrimination Policies. Alleged violations

retioval and loss of tenure may be appealed under Section 6,040.6.2 of this Chapter.

Recommendations for permanent removal and loss of tenure may be appealed under
Section 6.040.7 of this Chapter. Prior to exercising appeal rights under this Chapter,

the faculty member must first exhaust all rights to appeal under the NDCRRP.
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6.040.1,

6.040.2.

6.040.3

Faculty Discipline. Disciplinary action normally fajls into two general categories: ninor

discipline and serious discipline,
Suspension. Regardless of whether minor or serious discipline is sought, in all matters

whete the Executive Vice President for Academic Affairs and Provost belicves that--ei

faculty member's continued performance of faculty dutics poses a mgrnhuantnsk of hi

to persons or property, the facully member may be relieved of duties angds _isp_;endgd with
pay during the pendency of the hearing and appeals process provided fii betow, *

Minor Discipline, Minor discipline may be used to address unaccéptable behaviors which,

when taken alone, do not necessarily constitute cause for-serivus discipline.

1. Misconduct. Examples of misconduct that mairesiflear{ minor discipline include, but
B

are not limited to:

&

mjt%jy 11]1168‘: or bereavement {including, for example, failure to hold required

_ __of[act, hUulb to be reasonably available for students, or failure to attend mandatory

inectings without excused absence):

Unauthorized operation and/or misuse of University property;

»  Neglect of duty or responsibilities, including unauthorized absence, which impairs
teaching, research or other normal and cxpected services to the University, and

violation of safcty procedures; and
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«  Use of profane, obscene, vile, abusive, or dcgrading language. gestures, or images
that are not protected by law or academie freedom.
2. Disecipline. Minor discipline includes, but is not limited to;
- Verbal reprimand,;
»  Written reprimand;

- Mandatory training;

salary).

«  Restitution;

o« Reassignment of duties, /

is the role of the Department Charr to monitor

a3

Implementation of Minor Dis mlmc At

faculty performan_cé*‘é{%} communicate concerns to faculty members and the Dean.
Where the_i__)_ean}ggks to imposc minor discipline, they shall first meet with the

{aculty,

e e e s . . .
¢ Lhe purpose of this informal consultation is to reconcile disputes early and

disciplif

smally, when that is appropriate, by clarifying the issues involved, resolving

: 4 . r + " L} . - *
sunderstandings, considering alternatives, and noting applicable policies.
Should the Dean wish to proceed with disciplinary action atter the informal
consultation, the Dean shall provide the faculty member with written notice of the
cause for disciplinary action in suflficient detail for the faculty member to address

the specifics of the charges. If the Dean determines that the conduct or behavior in

Aungust 1, 2020
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(uestion constitutes misconduct as those terms are used in section 6.040.1.2, of the
Code of Policies, the writlen: notice shall so state,

b. The faculty member may respond in writing prior to the imposition of minor
discipline. This response sﬁhou-ld be submitted 1o the Dean within scven (7) o@iiendar

liné.in

days of receipt of the Dean's written notice. The Dean may extend thi dnad

cmergency situations, such as serious illness or ncapacity ofﬂ}}g ty member o1

Y Yo
a member of the faculty member’s immediate family. '1.“]1c§¢tx€;zeit%%1}-1;g ponse, 1f any,

will be provided to the Dean for further comment., The Dedii; in consideration of the

written response aud further comments. if m1y§glé‘ 1l malke a decision regarding the
+ f . . I ~ ;‘e"?‘ P I . . -
disciplinary action and notify the faculty migmberud writing within seven (7)

calendar days ol the faculty member’s response. All documents from the mineor

6.040.4. ~

dMisconduct. Examples of misconduct that may result in serious discipline include,

but are not limited to:
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“

Violating University rules, regulations, policics or procedures, including but not
limited to those related to conduct of academic duties and those governing the use of

Untversity funds and University facilitics;

Violation of professional guidelines that apply to the field of the [aculty mcmb@r;

perform University duties including teaching, rescarch, adn}ja{igtﬁ%ji on: or other
|

s on %

£

unay '}_,;Qrizccf"ué_;%;@f University facilities, or the attempt to commit any such conduet;

: .
Forger)y,’alt@%%tim], misuse of University documents, records, or identification, or

Wlng]} furnishing false information fo the University;

i e illegal or unauthorized possession or use of fircarms, explosives, other weapons
or hazardous chemicals; and/or

Conviction of a felony that is clearly related to performance of University duties or

academic activities;

August |, 2020




Chaptar 6 - Academic Affairs - Faculty Code of Page 6-27
Policies ~ DRAFT REVISIONS 11-16-22

s Other, repeated, misconduct tha{t has not been resolved through the implementation of
minor discipline
2. Discipline, Serious discipline includes, but is not limited to:
«  Suspension without pay;

+  Reduction of salary for a stated period or suspension ol “regular” or othe

increase in salary;

6.040.5.1-

alternate [rom different departments in each School elected by secret vote of the members
of the tenured faculty. Department Chairs and University administrators may not serve on
this commitiee. Committee members shall serve for a three-year term and shall not serve

more than two consecutive terms. At the first meeting of the comymittee, it shall elect trom

Aupust 1, 2020
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among its members a chair and secretary. In the event that a procedure for conduct review
Is in process, in so far as possible, the commitiee constituted during the beginning of the
process should complete that case belore the commiftee is dissolved. This will not prevent a

comumittee for the ensuing year being selected and empaneled. The duties of the comimittee

shall include such dutics as indicated in Subsections 6.040.5.2, 6.040.6, and 6840?
any other responsibilities as are assigned to it by the President of the Univé_l‘s by or the

of the Board of Governors,

proposed serious discipline is warranted and making recommeéndations for diseipline of a

Laculty member. The Committee shall have the folk ﬁ%‘@-q‘i ohts and duties:

hearing;

. s

2. T'o permit a stipulatio;&f agz‘ééd fac,sgi;g by the University and the faculty mermber;

3. To permit the ing -_'r;ajija;ion info the record by refercnce of any document, affidavit,
or other cgh_ﬁﬁit p}fthlccd;a"nd desired to be incorporated in the record by the
University and Ellug\_-:.;\t‘a(:-uit},f member:

4 dn w.f;friesses or evidence introduced by either the University or the

. To ques

nity. member at any time;

To call additional witnesses:

To dismiss any action or permit informal disposition at any stage of the
proceeding if agreed to by the University and the [aculty member;
7. 'T'e permit, at any time, amendment ol the Charge or answer so as to include matlers

that come to the attention of the Committee before final determination ol the case,
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provided, however, that in such event the Commiitee shall grant to the University or
the faculty member such time as the Comumittee may determine reasonable under the
circumstances to answer or explain such additional matters;

8. To dismiss any person from the hearing who interferes with or obstructs the

Committee;

9. To have present a legal adviser to the committee, who shall be designaied by the

General Counsel of the University, following consultation with the Committee,

he University and the faculty

6.040.5.3. Parties’ Rights Upon a Disciplinary Meeting or Hearip

member shall have the following rights:

appear,

b

or counselor during thie hearing;

3. Toreview : atement in writing of the charges against them;

4. To present evidence by witnesses and by properly identified written statements or

reporis in support of the Charge or answer;

sa0r examine evidence presented by the other parly or the Committee;

I'g-question witnesses present and testifying for the other party or the Comniittee;
To make any statenment to the commiittee in support of the Charge or answer or
in mitigation or explanation of the conduct in question;

8. To be informed in writing of the {indings of the Committee and its recommendation

on the Charge.
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The laculty member, in all cases where hearings are involved, shall have the right to request
a full audio recording or writlen transcript of procedures (the cost of which records shall be
shared equally by the faculty member and the University), The audio recording or writlen

transcript record of the case, the charges, exhibits, hearing records, appeals, and the =,

findings and recommendation of the Committee, Executive Vice President of Ace

Atfairs and Provost, and President shall become the record of the case M, '

6.040.6.

Dean’s concern and the poiential for discipline. If that mecting does not resolve the issuc,

the Dean shall provide the faculty member with writlen notice of the proposed disciplinary

faculty meniber shathave seven (7) calendar days after receiving the notice of proposed

disciplinary:e Stion to request a mecting with the Committee. A request to mect with the

i _:fzzcg)slit}uld bc made in writing to the Dean, who will forward 1t promptly to the
:E'Lx.ecufi‘;-'e Vice President for Academic Aftairs and Provost. It the faculty member does not

€quest a meeling with the Commtttee within the seven calendar days, the discipline will

take effect,

6.040.6.1. Review by the Commitiee. The Executive Vice President for Academic Aflfuirs and Provost

shall convene the Cominitiee review panel within five (5) calendar days. The Committee
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shall meet with the faculty member and the Dean within 15 calendar days from the date of
the faculty member's request for a meeting. The Dean shall provide the Committee with the

factual basis for the proposed discipline, including any laws, policies, or regulations alleged

s &

liscipline should be iniposed, lesser discipline should be substituted, or no

Dean, but s'y]"iggzi'i be given all due considcration. The Dean retains the authority to decide

diseipline to impose. Within seven (7) calendar days of the committee’s

: a}m’i‘n'éndat_i.on_( the Dean will provide a written decision ot the discipline to the faculty

member and the Executive Vice President for Academic Affairs and Provost.

6,{}40.6‘?;. Appeals. A faculty member who has becn assigned serious discipline following review by
the Faculty Conduct Comunittec or followi ng a finding under the Non-Discrimination

Complaint Reporting and Resolution Procedure that the faculty member has violated the
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6.040.6.3.

University’s Non-Discrimination Policies may request that the Executive Vice President for
Academic Affairs and Provost review the Dean's decision on appeal. The request for appeal
must be submitted, in writing, within seven (7) calendar days of receipt of the challenged

e

decision. The Dean and/or the appealing facully member may supplement the writtef

record if they so desire. In considering the appeal, the Exccutive Vice President.for
Academic Affairs and Provost shall review the written record of the pr
supplemental documentation provided by cither party. The Executive V3

%
%
G

“appears, based on

Academic Affairs and Provost will affirm the Dean's decision unl
the record of the underlying proceeding and all supplemental documentation. that the

ve Vice President for Academic

Affairs and Provost determines the decision was clearly erroncous. they may reverse the

&

discipline or modity it. The Execiit

ive Vice President for Academic Aftairs and Provost

nded to be temporary. Faculty members who receive serious discipline must remediate

imance concerns to the satisfaction of the Dean who reconunended the discipline

‘betore the discipline will be lifted, If a faculty member believes performance congerns have

been remediated and the Dean disagrees or refuses Lo remove the discipline, the faculty
member may appeal the question of remediation to the Executive Vice President for

Academic Affairs and Provost in accordance with Section 6.040.3.2. A Laculty member
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may not appeal the question of remediation before the conclusion of the initial disciplinary
period.

6.044.7.  Lmplementation of Permanent Removal and Logs of ‘I'enure. In any case where removal for

cause 15 the serious disciplinary action recommended by the Dean (or other appropriate

£
shal] be 1535‘%

6.04(17.1 é{k by.the Committee. In the cvent that the faculty member desires to contest the

'z.grées”'“in‘esenled, the facully member shall give written notice of this request o the person
] Eiifying the faculty member of the charge against them within ten (10} calendar days from
the receipt of the charge. Failure by the faculty member (o make g timely written request for
the hearing shall constitute a waiver Qf the faculty member’s right to a hearing before the

Cominittce.
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6.040.7.2. Convening the Committee. The Fxecutive Vice President for Academnic Affairs and Provost

shall convene the Committee review panel within five (5) calendar days.

6.040.7.3. Materials Provided 1o the Committee. The Drean shall provide the Committee with the

factual basis for the charges and proposed discipline, including any laws, policics, of

regulations alleged to have been violated, as well as full explanation of why I

discipline, is warranted. The answer shall specificiily admit or deny the allegations set forth

in the charge. A failure to answer'or to deny ab allegation of fact in the charge may be

considered by the Con’nnL‘g@f@ as athadnifgsion of such fact. Documentation in suppart of or
Ay, e P

TR

discipline must be submitted to the Committee no less than five

opposition to the prop6ss

A

- & e , . :
(5) calendar davﬁ Defore the seheduled hearing of the Committee,

6.040.7.4. Hearing of the Coﬁ]i‘fﬁigtec. The Committee shall hold the hearing not less than 20 and not

i
o+

more than 3Q-caleridar days from the datc of the faculty meruber's request. The Committee

ssignee shall notify the faculty member in writing of the date, time, and place of

; ‘iiig'i)cfore the Committce. Any request for continuance shall be made by the faculty

~member or the University in writing to the Chair of the Committee, and the Committee

shall have discretionary authority to continue the hearing for a reasonable period of time
and upon a determination that the request is imely and made for good cause, The hearing

shall not be open to the public, pursuant to the Open Meetings Law of the State of Missouri,
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6.040.7.5.

6.040.7.6,

if the Committee in its discretion deems the matter to be a personnel matter appropriate for
a closed hearing.

Conduct of the Hearing. The Chair of the Committee shall preside at the hearing, and the

{Chair's duties shall include, but not necessarily be limited to, the following: Call thel

hearing to order, call the roll of the commitiee in attendance. ascertain the presence or

hearing, read the charge and answer, unless the reading of the same is waived, vetify the

notice of the charge to the faculty member, report any continuances requested or granted,

setermined by the Committee Chair. The Chair’s ruling shall be final
5, :

)U[;_ﬁ'le Charge, either immediately following the University s opening statement or at the

~ conclusion of the University's presentation of the evidence, at the faculty member’s

6.046.7.7.

election. Opening statements shall not be considered as evidence,

University’s Evidence. The University’s witnesses shall be called and identified, and

evidence, wrilten statements, or reports introduced as appropriate. The faculty member may

August 1, 2020
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question the University’s witnegses. The Committce may question witnesses or examine
evidence at the conclusion of the University’s presentation or at the conclusion of each
witness's testimony. as it shall so choose,

0.040.7.8. Faculty Member's Evidence, The taculty member’s witnesses shall be called and identitied

and evidence, written statements. o1 reports introduced as appropriate. The U

. ] . . . . ) . s . . ¥
question the faculty member or their witnesses. The Committee may quegstion wilnesses or

exainine evidence at the conclusion of the faculty member’s presentation opat the

conclusion of each wilness’s testimony, as it shall so choose,

aculty member to offer

6.040.7.9. Rebuttal. The Committee shall permit the University orthe £

evidence in rebuital of the other’s presentation,

g, the Committee shall digeuss its

6.040.7.10 Recommendation by Committee, Following the hearin,

{indings in closed session out of the.pregence’of the University and faculty member. The

ol
been establishied, bt that some discipline or penalty lcss than dismissal may be appropriate,

it'may regogmmend such alternative discipline. Majority vote should determine the

wiittee”s recommendation based on the findings. The Committee shall make its {indings

ot fact and its recommendations in writing and {ransmit them to the faculty member, Dean,
and Excecutive Vice President of Academic Affairs and Provost within fourteen (14)

calendar days of the hearing. The faculty member may provide a written appeal of the
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recommendation of the Committee to the [xecutive Vice President of Academic Alfairs
and Provost within scven (7) calendar days of notification of the recommendation.

6.040.7.11 Recommendation by the Exccutive Vice President for Academic Alfairs and Provost.

recommendations ot the Dean, the Comuniltee, and any appeal made by t
&
i

t

and make a recommendation to the President within seven (7) calendatt
B

the faculty member’s appeal or no more than seven (7) calendar davssatter the nme for

appeals has expired. The recommendation of the Commitice is tiot binding, but shall be

given all due consideration. The faculty member ghd Dean will be notified in writing of the

Provost’s recommendation. The taculty member niay provide a written appeal of the

Provost’s recommendation to the President within seven (7) days of notification of the

recommnendation,

6.040.7.12 Recommendation bv_,:.“thfé President, Following receipt of the recommendation of the

'.: '-.'-"T'j
Executive Vice President of Atademic Affairs and Provost, the University President shall

review all ations and appeals and make a recommendation to the Board of

Governors swithin seven (7) calendar days of receiving the faculty member's appeal or no

than seven (7) calendar days after the time for appeals has expired. The faculty

¥ember, Dean, and Exccutive Vice President of Academic Affairs and Provost will be

+._potified in writing of the President’s recommendation, The [aculty member may appeal the
President’s recomumendation in wiiting within seven (7) calendar days by requesting a

hearing before the Board ot Governors of the University.
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6.040.7.13 Hearing of the Board of Governors, n the event of an appeal to the Board of Governors, the

Board of Governors shall have access to the full record of the case and the appeal
documents, and the Board of Governors shall provide for a hearing for the purpose ol

receiving addifional evidence not contained in the record of the case, or the Board of,

6.040.7.14 Decision by the Board of g\ove-rndr_s._ [nthe event that the faculty member does not appeal

&

fo the Board of Goveghors

and upon receipt of a recommendation from the President of the

University, th@___Bb&l‘d:-_Qf Go§%01*s shall review the full record of the case and prior appeal

. b . . . -
documents, if appli¢able. The Board of Governors will affirm or reverse the case that

.

e
. LT — . . NCIRT
adequate cast for lermination has been cstablished and can decide that some discipline or

less than dismissal may be appropriate. The Board of Governors shall notity the
acalty member and the University in writing of its decision on the case within seven (7)
o

. valendar days of the hearing, The ruling of the Board of Governors in matters of removal

shall constitute the tinal authority under the University's administrative structure.

6.050. Professional Leave for Faculty Members. Faculty may be eligible For professional leave.
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6.050.1.  General. Such leaves should enhance the faculty member’s professional development and
the university, Leaves may be non-sabbatical or sabbatical.

6.050.2.  Lligibility. Prolessional leave provisions shall be applicable to all members of the full-time

temured faculty, Department Chairs and Deans may be eligible for non-sabbatical leaves in

I

accordance with Code ot Policies Chapter 10,

6.050.3.  Non-Sabbatical Leaves. The policy and procedure for non-sabbatical lg o

absence for
faculty members is set forth as follows.
1. A wrilten letter of intent to request a leave of absence.without pay“should be submitted

to the Department Chair by February 1 of the 3-’@&1;?-;91“6vio'tisf:t"o the fall scmester or full

vear of leave without pay, or by October 1 O%ﬁiﬁ;:_}*‘eﬁf previous to the spring semester of

profes ‘qunal experignce including academic Fellowships and Military Service, Such

lcaves shall ordinarily not be granted for a perioad ol less than one semester or for more

11511:.()_1_1__53- z;-"l'c.ade-mic year, except in instances where the best interest of the University
wmhe served by doing so.

On rare occasions. such as [or completion of a doctorate or other commitment that
should not be interrupted, the non-sabbatical leave may be extended at the discretion of

the Board of Govermnors.
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6.050.4.  Sabbatical Leaves. The policy for sabbatical leave for faculty members is set forth as

follows,
6.050.4.1. General. A sabbatical leave should benefit both the faculty member and the institution

within the standards of the Teacher-Seholar model.

6.050.4.2 Conditions. Any full-time, tenured faculty member iy eligible to submit an a uhf_é o7

. s o
and have begun thelr sevepti: continuous veas {-%&E}&mkem&w%&%gﬁﬁ%mé@a&

years] of University etuployment [seeviee], A faculty member is éligible to take

submitted during fhe sixih vear, Foculty shall rét'}?g;ivé credil for emplovsiend relative to

sabbatical elipibility during ull féj??gg‘_fi.s E?EZ':?rotéég‘ed leaves of absence, such as FMLA o

eept in instances where the best interest of the University will be served by doing so.
Sabbaticals will not be granted for the purpose of full-time teaching. A faculty member

may request a sabbatical to hold a visiting appointment at another university that

includes compensation for no more than one course per semester. Sabbaticals for the
purpose of obtaining employment outside of teaching will be considered if the work

plays an important role in completing the sabbatical project and in enhancing the faculty
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member’s teaching and/or scholarship in the discipline. In such cases, the employment
itself should not be the only outcome of the experience. On sabbatical, it is expected
that the [aculty member will divest of all on-campus responsibilities and devote their

full attention to the proposed sabbatical activitics.

T4

A faculty member who has been recommended for serious discipline will ot be
considered for sabbatical leave unless/until the faculty member has becn €

the scrious discipline remediated.

Academic AfTairs and

6.050.4.3. Selection Process for Applications. The Executive Vice Pgesidcni'fo‘r

Provost and Facully Senatc, in consultation with the ,I?;esidch‘t:;aj'ld the Deans, shall develop

policies and sclection procedures for Sabbatical Applicatiofis, Applications for sabbatical

leave should be transmitted according to the adnunisirative procedure/guidelines.

6.050.4.4. Compensation. Compensation fof*é‘abbzi‘gicai E%avcs shall be based on a percentage of the

e

6.050.4.5

ahy academic year. The cost of a faculty sabbatical may be a factor in determining

whether it can be granted.

6.050.4.6, Agreement to Return. Any faculty member granted a leave during which they are paid by

the University shall agree to return to the service of the institution for a period of two
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academic years and to complete all reporting requirements within the designated period,
Persons failing to return to the institution or to complete the reporting requirements shall
refund all sabbatical pay. Thosc who return for less than two years shall refund

proportionate sabbatical pay.

6.050.4.7, Rights and Privileges. During their sabbatical leave, the faculty member shal X
&

entitled to

#

, including

rights and privileges to which they are usually entitled as a faculty member
o

fringe benefits and standard salary increases. The facully member will'divest of all on-

“

i 3
campus responsibilities or assigned duties during the sabbatjcal period. University funds

will not be suthorized to cover costs associated with travil vhile on sabbatical unless those

6.050.4.8,

:

Any (fefef'ﬁ%éf;?f? is subject (o0 Board of Governgrs” appravel. Yhe Universice retaius the

1

Faculty may requesi sabbatical defermicns in any of the following circumsiunges;

w o Physical or mental illness or other pliysical condifion,

ii. Pregnancy, birth of a child, adoption, or fosier child placement;

i, Substantial careciver responsibility for the faculty member's spouse, pariner,

parent, or child;
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6.0060.

6.060.1,

6.060.2.

iv. Eimiversity, state, federal, or iniernational advisaries resivicting travel;

v Military seivice or oblieasions; or

vi. Other unusual circumstaitces thes sienificantly bupair the facaly member’s ability

1o devore ltis or her fell Hme and asterigion o the sabbatical project,

The steps for deferving a sabbatical are aveiluble from the office of the Executive Vive

¥

President foy Academic 4ffuirs and Provost,

Graduate I'aculty, The graduate faculty policy of the University is set fapth.as follows,

3

]
rein provided, only members

Graduate Courses, Research, and Advisement. Except as he
of the graduate faculty will teach graduate courses, divect.gra wite research, and serve as

academic advisers for graduate students.

i
i

1. Possess aterminal degree or ¢t

ibit. professional competence that provides a special

ges and divect research at the graduate level;

expertige fo teach cotit

a

Show evidence O'ﬁ___scholai:iy productivity in the past {ive years, such as articles in

peer-rgyiewed journals, serving as a peer-revicwer or serving on an editorial board,

I

demonsirated external funding. presentation of papers before professional audiences,
or-’-dem.ml;l"ratcd exhibits of proficiency in such fields as creative arts or music:
’Qh(m evidence of professional development in the past five years, such as
maintaining membership in at lcast one learned society or association of their
discipline or attending meetings, lectures, or conferences of organizations or learned

societies in their discipline; and
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4, Show evidence of ability to direct thesis work, scholarship, or independent study at
the graduate level or to serve on thesis committees,

6.060.3.  Appointment Procedure. When a faculty member becomes eligible for appointiment to {he

graduate faculty, the faculty member's Department Chair may recommend the faculty

member for such appointment. Following such recommendation, the Deun ofthe

decision on behalf of the University to appoint or niot to appoint the recommended taculty

member to the graduate faculty, -

6.060.4.  Term of Appointments. Appointrient to the graduate faculty by the President of the

Py
AFT

i - . . . . .
University normally \,féiﬁ%be for a term ol five years, or until the next periodic review of
all graduate facuity appointm#nts. The Graduate Faculty members serve at the will of the

President. Graduate Faculty appointment may be discontinted at any point priot to the

normal tcn_?x}%@ihé President upon recommencdation of the Executive Vice President for

ic Aftairs and Provost,

. fiitiate the review of graduate faculty appointments at least once in cvery five-year
period. The Department Chair will submit recommendations for new appointiments or
reappointments to the graduate faculty, and the recommendations will be processed in

accordance with the appointment procedure set forth above in this section.
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6.060.6.

6.070.

Temporary Service. A faculty member who is not a2 member of the graduate faculty may

teach occasional graduate courses or serve on graduate committees alter receiving special
permission from the Executive Vice President for Academic Affairs and Provost upon

the request of the Dean,

Fimeritus Recognitign. Full-time faculty and staff members holding faculty sfatus ma

Y
" * - ‘§§ s
honored upon their retirement by designation of emeritus status if they ha g”ﬁ@'};ﬁlula’fcd

the equivalent of ten years of satisfactory service at the UniversityeFacilty members who

were administered sericus discipline during their cmploymgpt at 1€ University or who
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Exhibit A

ESCROW TRUST AGREEMENT

Dated as of Decentber 1, 2022

Between

TRUMAM STATE UNIVERSITY
and

UMB BANIE, N.A.,
as Escrow Agent

Entered in Counection with the Defeasance of
$8,885,000 aggregate principal umount of the
niversity’s Housing System: Refunding Revenue Bords, Scries 2015




Seetion 5, furthey Aunthority.

(a) The officers, agents and employees of the University, including the President of the
University and the Compurolles, ave avihorized and direcled to execute all documents and take such actions
as they may deem necegsary or advisable in order to cavry out and perform the purposes of this Resolution,
and fo cary out, camply with and perform the duties of the Thaiversity, 1o make alterations, changes or
addilions in the foregoing agreements, statements, instruments and other dc‘:wumentﬂ; hereln approved,
authorized and confirmed which they wmay approve, and the execution or taking of such action shall be
conclusive evidonce of such necessity or adwisability,

(k) The Escrow Agent is hereby authorized to carry out, on behatt of the University, the duties,
terms and provisions of the Escrow Agreemoent, and the Escrow Agent, Columbia Capital Management,
LLC, as financial advisor to the University, and Gilmore & Bell, P,C., as bond counsel, are authorized to
take all necessary actions for the subgeription and purchase of the Gacrowed Securities (as defined in the
Escrow Apgrecment) described thereln, inchiding the subseription for and purchase of United Siotes
Treasury Securities - State and Local Government Sevies,

Section 6. Effective Thate, This Resolution shall take effect and be in full fow - fninedfately
after its passage by the Board of Education of the University,

ADGPTED by the Baurd of Governors of the University this December 3, 2022,

C Imr af the Baoad of Gavernors
(Seal)

ATTEST:

Seoretus v ‘o the Board of Governors




ESCROW TRUST AGREEMENT

Dixted as of Decemizer 1, 2022

Befwean

TRUMAN STATE UNIVEREITY
and

UME BANE, M.A.,
as Escrow Apent

Emtered in Conuvection with the Deteasance of
38,885,000 appvegate priveipal amount of the
Haiversity’s Housing System Refunding Revenue Bonds, Servtes 2018




ESCROW TRUST AGREFMENT

THES ESTROW TRUST AGREEMENT dated a5 of December 1, 2022 (the “4greement™),
between Truoman State University (the “aiversity™), and UMB Banl, N.A., a national banking association
with an office Jocated in St, Lonis, Migsouri, and having ful) rust powers, as Hserow Agent (The “Escrow
Ageni”}.

RECITALS:

L. The University has previously duly authorized and issued, asmong others, the following
series of Housing Sysiem Refunding Revenue Bonds:

Original

fevies of Bonds Issae Bate Principal Amount
ousing Sysiem Refunding Revenue Bonds, hay 28, 2015 $12,595,000

Series 2015 (the “Beries 2003 Bonds™)

Z The Uiniversity desires to defease all of the outstanding Series 2015 Bonds in the principal
amount of 38,885,000,

1. The Heries 2015 Bonds will mature (or will be subject (o vedemption prior (o maturity) and
will have interost payable In the amounts and at the fimes shown on Schedute § attached hereto.

4, The University intends to provide for the payment of the principal ot and interest an the
Series 2015 Bonds through the purchase of non-callable United States Treasury Obligations deseribed In

Sehedule 2 attached horeto.

MOW, THEREFORE, in consideration of the furegoing and of the mutual covenants set forth
below, the parties to this Agresment agree as follows:

Bection X Prefinitions, The following capitalized words and terms used in this Agreement
have the teliowing meanings:

“Bond Coutsal™ meaus Gilinore & Bell, P.C., or ather firm of altorneys nationally recognized on
the subject of municipal boads,

“Bond Pavineni Date™ means aty date on which the principal of or interest on any of the Series
2015 Bonds is due and payable, including [he redemption date of the Series 2015 Bends.

“Cogts of Defeasance Fund” means the fund by that name refarred (0 in Sevtion 3,

“Esorew Agen” means UMB Bank, NLA, and its successar or suceessors at the time acting as
Escrow Agent under this Agreement,

“Facrow Fund™ means the fund by that name referred fo by Section 3.

“Fserowed Securities” meays the non-callable divect obligations of the United States of America
listed on Schednle 7 attached heveto and any Substitute Escrowed Securities,



“Payintg Agent” means the paying agent for the Serfes 3013 Bonds as designated in the Series
2015 Resolution and any successor(s) at the (inte acting as paying agent for any of the Series 2015 Bonds,

[

“Hertes 15 Kesolntion” means the Resolution adopted by the Board of Governors of the
University on May 6, 2015, under which the Series 2013 Houds were isstied,

“Suabstituie Escrowed Securitfies” means non-callable direct oblizations of the Uaited States of
America, evidences of a divect ownership interest in the interest component of obligations of the Resolution
Funding Corporation or non-prepayable seeurities fully and unconditionally gusrantesd ag to the timely
payiment of principal and intevest by the United Slates of America, provided, that the full faith and credit of
the United Stares of America has been pledged to any sueh direct obligation or guarantee, which has been
acyuired by the Escrovw Agent and substituted for Escrowed Securities in accordance with Section 8 of Us
Agreement; provided, however, Substitule Escrowed Securities do not include money mmarket muatoal flindsg

that invest (o the obligations described in this definition,

Section L. Heeeipt of Bocuments, The BEscrow Agent hereby acknowiedges receipt of a true
and correet copy of the Serjes 2015 Resolution, and reference herein to or citation herein of any provisions
of said docutnent is deemed to incorpormte the same as @ part of this Agreement in the same manver and
wilhh the same effect ag i5 it were fully set forth herein,

Secilon 3. Crention of Escvow Fusd and Cosis of Defeasance Fund, There are heraby
ereated and eatablished with the Escrow Agent the tollowing special and irrevocable separate trust fands w
be held in the custudy of the Bserow Agent and designated as lolowsy;

{n) the “Escraw Fund for the Troman State Uriversity, Housing System Refimding
Revenue Bonds, Series 20157 (the *Eserow Fund™); and

(b) the “Costs of Defeasance Fund for the Truman State University, Houging Svstem
Refunding Revenue Bonds, Series 20157 (the “Cosis of Defensance Fund™),

Reciion 4, Verification of Certified Public Acconutanle, Robers Thomas CRA, LLC,
cortified public accountants, has verified the mathematieal computations pecformed by Columbia Capital
Management, LLC, as finoneial advisor to the Unijversity, which demonstrate that the cash held o the
Eserow Fund, together with the maturing Bserowed Sccuritios and intercst to acerue thereon, will be
sufficient (o pay the principal of and interest on the Series 2015 Bonds on the respective Bond Paymesat
Paates, a copy of which venfication report has been delivercd to the University and the Escrow Agenl
concurrently with the execution und delivery of this Agreement,

Seetion &, Depostis to the Bacrow Euad and Cozis of Deivasance Fund,

{n) The University herewith deposils with the Escrow Agent, and the Escrow Agen
acknowledges receipt and depost inm the Hscrow Fund of § ____ trom available fimds of the
University. The Bscerow Agent shadl apply §_ _of such amount to puidm%c the Escrywed
Securities deseribed in Schedule 2 hereto, whish shall be delivered o and deposited in the Eserow Fund,
and shall retain § _ s a beginning eash bufanee.

(h) The University herebiy deposits with fhe Esorow Agent, and the Escrow Agont
il o the Costs of Defeasance Pund of & {romm available funds

acknowlodges vecelpt and dep
of ‘thc University, The Univerzity authorizes and dircels the Esceow Agent to apply siech amount to pay the

osts set forth on the related closing memoranduin or as otherwise divected by the University, and upon the
p'a.\_-iuull i TGl of said costs, (@ tanslfer all remaining money 0 the Costs of Defeasance Fund o the
University.  Any amounrs vemaining in the Costs of Defeasance Fund on Febivary 1, 2023 that are not

ra

i
i
1
'



needed to pay any remaining cosis of the ransaction, shall be tansterred by the Bserow Agent to the
University.

() The Univeesity certifies that any United States Treasury Securities - Stafe and Local
Goverpment Series (“SLGS™Y will be purchased solely from moneys transferred to the Bserow Agent from
the Debt Service Fund maintained by the University tor the Series 2015 Bonds and not fram any amounts
received from either (1) the sale or redemption before maturity of any marketable security or {ii) the
redemption before maturity of any time deposit SLGS (other than a zero-intevest SEGSY. The Universily
understands that, it it fajls to seitle on the subgoription of SLGS or makes an untimely or unauthorized
clrange to subscription, the Bureau of Public Debt may bar (he University from subscribing for SLGS for
six months begmuing on the earlier of (A} the duie the subseription 1s withdrawn or (B} the proposed issue
date for the LGS,

Seciton 6. Creation of Tien. The escrow oreated hereby is irrevocable, The holders of the
Series 20H 5 Bouds are hereby given an express lien on and security interest in the Escrowed Securiies und
the cash in the Hscrow Fund and all earnings thereon untit used and applied in sveordance with this
Agresment. The matured principal of and earnings on the Eserowed Securities and sny cash in the Escrow
Fund are herehy pladged and assigned and aiust be apphied solely for the payment of the principal of and
Hilerest on the Series 2015 Bonds,

Section 1. Application of Cash aud Eserowed Secnriiies in the Eserow Fand,
{a) Except as otherwise expressly provided in this Seciion or in Section ¥ of this Agreement,

the Escrow Agent will have no power or duty to invest any mouney held liereunder or to sell, transter or
otherwise dispose of any Escrowed Securities,

(b) On or prior to each Bond Payment Daie, the Tiscrow Agent shiall withdraw trom the Eserow
Fund an amount equal to the principal of and interest on (he Series 2015 Bonds becoming due and paynble
on each Bond Pavment Date, as set forth o Scheduole | attached hereto, and shall forward such amaount to
the Paying Agent so that immediately available funds will reach the Paying Agent’s office on or before
12:00 Noon, Central Time, on each Bond Payment Date, T'o make the pavinents required by this subscction
(1. the Escrow Agent is hereby authorized to redeein or otherwise dispose of Escrowed Securitivs #
aceordance with the maturity schedule in Schedale 2 attached hercto, The liability of the Escrow Agent to
make the payments required by this subsection (b) is lmited to the money and Bscerowed Seeurities in the
Escrow Fund,

{c) Llport the pavment in full of the principal of and interest on the Series 2015 Bonds, all
remaining money and Escrowed Securities in the Escrow Fund, together with any interest thereon, shall be
transferred {o the University for deposit in the University’s Debt Service Fund,

(<) Cash held from time to time in the Rserow Fond will be held voinvested,
Section 8. Substitase Escvowed Securities,
(a) I any of the Escrowed Securitics are not available Tor delivery on the date of this

Agreement, the Eserow Agent is directed to accept substifute securities in lieu thereol, provided:

(1) the substitute securities are non-callable direct obligations of the United Siates of
America;

L

(2) the maturing principal of and inferest on such substifute securitics is equal fo or
greater than the maturity vatue of such unavailable Escrowed Securities;

g



(3} principal ol and interest on the substitute securities is payable on or before the
mafurity date of the unavailable Bscrowed Secucities; and

{4 the University and Bond Counsel approve such substitution,

() At the written request of the University and upon compliance with the conditions
hereinatter stated, the Escrow Agent will have the power o sell. transfer, request the redemption of or
otherwise digpose of the Feerowed Securities and o substiture for the Escrowaed Securities solety cash or
substitute Eserowed Securities,  The Dscrow Agent shall purchase such Substitute Bscrowed Securities
with the proceeds derived from the sale, transfer, disposition, or redemption of the Escrowed Sceurities
together with any other Amds available for sueh puypose, The substitution may be effected oaly it

(1) the substitution of the Substitute Escrowed Secuorities for the original Escrowed
Securitics oectirs simultareonsly;

(2} the BEscrow Agent recebves from an independent eertified public accountant a
certification Lo the effect that alter such substitution:

(A) the principal of and interest on the Escrowed Securities to he beld in the
Escrow Fund after giving effect to the substitution (including Substintte Escrowel
Securities 1o be acquired), rogether with any sther money to be held in the Fscrow Fupd
after guch ransaction, will be sufficient o pay all remaining prineipal of and interest on
the Series 2015 Bonds as set forth on Sehedaie T herero; and

{B) ihe amounts and dates of the anticipated transfers fronm the Escrow Fund
to the Paving Agent for the Sertes 2015 Bonds will not he diuninished or postponsd thereby:
and
{3 the Ezcrow Agent receives an opinion of Bond Counsel to the effeet that sueh

substitution is permitted under this Agreement and will nor cause the interest on the Scries 2015
Bonds to become included in gross income for purposes of federal meame taxation under then
existing law,

(¢) it any substitution permitted in paragraph (b) above results in cash held in the Escrow Fund
in excess of the amount required to fully pay the Series 2015 Bonds, as certified n subparugraph (b)(2)
abiove, the Eserow Apgent shialll at the request of the University, withdraw such excess from the Escrow
Fund and pay such excess to the University for deposit in the University's rebt Service Faad, to be applied
as provided by law; provided that, in the opinjon of Bond Counsel, such withdrawal and application will
not be cottrary to Missourt law and will not cause the inferest on the Series 2055 Bands te heconss included
m grass income for purposes of federal Income taxation undey then existing faw.

Section 9. Redemption of Redeemed Bonrds,

{2) Pursuant to the Sevies 2013 Resolution, the University has clecied to call the Sevies 20135
Bonds maturing on June 1, 2024 gnd thereafter (the “*Redeemed Bonds™) for redemption snd payment
priot to mawity on June [, 2023 (the “Bedemption Date™). Tn aecordance with the provisions of the
Series 20135 Resolution, the University has provided the Paying Agent with irrevocable instructions fo
provide notice of redemption of the Redeemed Bonds as required by the Series 2015 Rescelution.

_ (b} The University hereby directs the Bscrow Agent not ess than 30 days prior 10 the
Redemption Duate to give notice of redemnption of the Redecmed Bonds as provided in the Series 2015

Resolution, it being understood, however, that said notice ix tor convenience in fucilitabing said rederuption

i



and failure to give any such notice shall not affect the validity of the eall for redemption of the Redeemed
Ponds, The University hereby directs the Escrow Agent Lo take such further action as may be necessary
under the Series 2015 Resolution o redeemn the Redeemed Bowds in the principal amount and ar the fime
sel forth in Schedule 1 hereto,

Seetion 10, Heports of the Eserow Agent, As Jong ag any of the Sevies 2015 Bonds, together
with the interest thereon, have not been paid in full, the Escrow Agent shall, at least 60 days prior to each
Bond Payment Date, determine the amount of money which will be available in the Escrow Fund to pay
ihe principal of and interest on the Series 2015 Bonds on the next Bond Payment Date and certtfy i writing
to the University (a) the amount so determined and (b) a list of the money and Eserowed Securities held by
it in the Escrow Fund on the dale of such certification, including all monsy held by it winel were received
as infarest or profit from Beerowed Secwrities.

Sectivn 11, Liahitity of Esciow Agent,

{2} The Esorow Agent will not be lable for any loss resulting (rom any investmient, sale,
transter, or other disposition made in compliance with the provisions of this Aprcement. The Escrow Agent
will have no lien whotsoever on any of the money or Bscrowed Securities on deposit in the Hscrow Tund
for the payvinent of fees and expenses for services rendered by the Escrow Agent under this Agreement or
otherwise,

(b The Hscrow Agent will not be Rable for the accuracy of the caleulations as fo fhe
sutficiency of the Hsorowed Securities and money to pay the Series 2015 Bonds, So long as ihe Escerow
Agent applies the Escrowed Securitles and money as provided herein, the Escrow Agent will not be Hable
for any deficiencies in the amounts necessary (o pay the Series 2015 Boads eaused by such caleufations,
Notwithstanding the foregoing, the Fserow Agent will not be relieved of liability arising from and
proximate to its fathire to comply tully with the terms of this Agreement.

{c} if the Escrow Agent fails to account for any of the Esciowed Securities or money received
by it, said Escrowed Securities or money will be and remain the property of the University in trust for the
hodders of the Series 2013 Bonds, and, if for any reason such Escrowed Seeurities or money are not applied
s herein provided. the assets of the Escrow Agent will be impressed with a trust for the amount thereof
untif the requived application is made,

(dh}) The Fscrow Agent nor any of {12 dicectors, officers or employees shall not be liable to
anvone for any action taken or omitted to be taken by it ov any of its directors, officers, or 2amployses
hereunder except in the case of negligence. bad faith, or willtol misconduct. "The Uiniversity cavenanis and
agrees to indemnify the Eserow Agent and hold it harmiess withoot limitation from and agatost any joss,
fiability or cxpense of any haiwre incurred by the Escrow Agent arising ouf of vy in contiection with this
Agreement or with the administration of its duties hiereunder, including, but not limited o, legal fees and
expenses and other costs and expenses of defending or preparing to defend against any cluim ot liability in
the premises, unless such loss, Hability or expense shall be caused by the Escrow Agent’s negligence, bad
faith or willful misconduct, n ng event shall the Escrow Agent be Hable for indivect, punitive, special, o
congequential damages.

(e} The Escrow Agent may engape legal counsel, who may be counsel for any parly to this
Agreement, and shall not be liable for any act or omission taken or suffered pursuant to the opinicn of such
counsel, The Bserow Agent may rely and shall be protected in acting upon or refraining from acting npen
in goud faith any resolution, certificats, statement, mstrument, opinion, report, notice, request oc other paper
or document believed by it to be genuie and to have been signed or presented by the proper parly or parties,

j
i
i



Section 12, Feea und Costs of the Esovow Agent,

() The ngaregate amount of the costs, Tees, and expenses of the Eserow Agent in connection
with the creation of the eserow deseribed in und created by this Agreement and in carrying out any of the
duties, terms or provisions of this Agreemoent is o one-thne foe in the amount ot $1,000, which shall be paid
by the University upon recelpt of an invoice from the Bserow Apent,

(b) Noftwithstanding  ihe preceding paragraph, the Escrow Agent will be entitled o
reimbuorsenient from the University of reasonable out-of-pocket, legal or extraodinary expenses incwved
in careytng out the duties, terins or provisions of this Agreement. Claims for such reimbursement may be
made to the University and (n no event will such reimbursement be made o funds held by the Escrow
Agent puestani to this Agresment,

(o) If the Bserow Agent resigns prior to the expiration of this Agreement, the Escrow Agent
shall rebate to the University o ratable portion of any fee previovsly paid by the Iiniversity to the Fecrow
Agent for ifs services under this Agrocment.

Seetlon 13, Resignation or Removal of Escrow Apend; Successor Bscrow Agent.
(A} The Escrow Agent may ab ooy time resignl ond be discharged from its dulies and

responsibilities under this Agresment by giving written notice, by registered or certified mail, to the
University, to the Paying Ageot and 1 all of the owners of record of the Series 2015 Bonds at {east 60 days
before the date when the resignation is to take effect. Such resignation will take etfect immediabely upon:

(1 the aceeptance of the University of the resignation;
(2) the gppointment ol 4 successor Escrow Agent {which may he a temporary Bsorow

Ageat} by the University:

(3) the successor Escrow Agent’s acceptance of the terms, covenants and conditiong
of this Agresment;

(4} the transfer of the Escrow Fund, incinding the money and Escrowed Securities held
therein, to the successor Bserow Agent; and

() the completion of any othar actions vequired for the principal of and interest of the
Liscrowed Securities to be made pauyable to sich successor Bscrow Ageat instead of rhe resigning
Bscrow Agent.

(b} The Escrow Agent may be removed ar any time by an instruiment oF concuirent insfrunients
i writing, delivered o the Escrow Agent and the University and signed by the owners of a majority in
principal amount of the Series 2015 Bends then outstanding. The Escrow Agenl may also be removed by
the Uiniversity if the Escerow Agent fails to make timely payment o any Bond Payment Date to the Paying
Apent of the amounts required Lo be paid by it on such Bond Paymani Dale by Section 7(b) of this
Agreament. Any retnoval pursuant to this paragraph will become effective upon:

(1) the University sending, by registerad or certified mail, on or befine the date of such
remaval, written notice to the Paying Agent and o all registered owners of the Series 2015 Bonds:

(2) the appointment by the University of a successor Escrow Agent (which may be a
temporary suscessor Eserow Agent);
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(3} the acceptance of such suceessor Eserow Agent of the tenns, covenants and
conditions of thiz Agreement;

(3 the transler of the Lserow Fund, includiog the money and Userowed Securfiies held
therein, (o such successor Fscrow Agend; and

(5) the completion of any other actions required for the privcipat of and interest on the
Escrowed Securities 1o be made payable to such successor Escrow Agent instead of the Bscrow
Agent being removed.

(e) ' the Fserow Agent resigns or is remaved, dissolved, or in the course of dissolution or
liguidation, or otherwise becomes incapable of acting hereunder, or if the Escrow Agent is taken under the
control of any public otficer or officers, or of a receiver appoiated by a cowmr, the University shall appoint
a temporary Fscrow Agent to fill such vacancy until a suceessor Bserow Agent is appolnted by the
University in the manner above provided, and any such tewporary Escrow Agoat so appointed by the
University will immediately and withoul further act be superseded by the successor Escrow Agent so
appuinied,

() H no appointment of & suceessor Escrow Agent or a temporary successor Escrow Agent
has been made pursuant to the forepoing provisions of this Section within 60 days after the Uscrow Agent
has given written notice of its resignation to the University, the holder of any of the Series 2013 Bonds or
any retiring Bserow Agent may apply 1o any cowt of competent jurisdiction for the sppointment of a
suceessor Escrow Agent, aud such courl may therenpon, after such antice, ifany, as it deems proper, appoiol

4 successor Hserow Agent

() Any suceessor Bsorow Agent must be a hank or trust company wiih trust powers authorized
to do business in the State of Missesmt and organized under the hanking laws of the United States or the
State of Missouri and have at the time of appointment capital and surplus of not less than $23.000.000,

(f) Bvery successor Fscrow  Agent appointed under this Agreement shall exeouis,
acknowicdge and deliver to its predecessor and to the University an tnstroment in writing accepting stich
appointment hereunder, and thereupon such successor Escrow Agent without any furthes act, deed or
convevanee will become fully vested with all the rights, immunitics, powers, trusts, duties and oblipations
of its predecessor, but such preducessor shall, neveriheless, on fhe written request of such successor Eserow
Agent or the University, executs and deliver an instrument transterring to such successor Hscrow Agent all
the estates, properties, rights, powers and trusts of such predecessor hereunder, and every predecess
Escrow Agent shall deliver all securities and money held by it in the Escrow Fund 1o its succevsor, Should
any transter, agsignment or strument in writing from the University be required by any suceessor Fserow
Agent for more fully and certainly vesting In such successor Bscrow Agent the sstates, rights, powers and
duties hereby vested or miended io be vested in the predecessor Escrow Agent, any such transfer,
assignment and instruments I writing will, en request, be exconted, acknowledged and delivered by the
LIntversity.

{g) Any banl or frust company into which the Escrow Agent, or any successor to it of the
duties and responsibititics created by this Agreement, way be merged or converted or with which it or any
auceessor (o i may be consolidated, or any bank or trust company resulting from any merger, conversion,
consolidation or reorganizalion to which the Escrow Agent or any succcssor to it may be o purty, will,
unless the University objects, be the successor Eserow Agent under ihis Agreement without the exceution
or filing of any paper or any oilier act on the part of the parties hereto, I the University files with the
Escrow Agent a written objection to such succession witlin 30 days of notice to the University of the
merger, conversian, consolidation ar reovganization, then the Gserow Ageni will be treated oz though it has
resighed under the terms of pacageaph (a) of this Section.

-7
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Section i, Liwsifation cn Liabiiity of the University, The Univeraity will not be Hable
() tor any loss resulting lrom any investment made pursuant 1o this Agreement, (b) tor the accuracy of the
caleulations as to the sufficiency of the Escrowed Seeurities and money in the Escrow Fund to pay the

principal of and interest on the Series 2015 Bonds, or (¢} for any acts of the Escrow Apgent, except as
described in Seeston TH{d).

Section 15, Amendments to this Agreement,

{a) This Agreement is made for the benefil of the University and the registerer vwoers from
tume fo time of the Series 2015 Bonds, and it nay not be repealed, revoked, altercd, or amended without
the written consent of the registered owners of all of the Series 2015 Bonds, the Escrow Agent, amd the
University. But the University and the Escrow Agent may. without the consent of or notice to such owners,
enter into agreements supplemental to this Agrsement il such supplemental agreements do not adversely
affect the rights of such owners and are not meonsisfent with the terms and provisions of this Agreerment,
for any one or more of the following purposes:

{1 to cure any ambiguity or formal defect or omission in this Agresment;
{2} to grant [o, or conter upon, the BEscrow Agent tfor Lhe benefit of the owners of the

Series 2015 Bonds, any additional rights, vemeadies, powers or authority that may fawfully be
granted to, or conferred upoil such owners or the Escrow Agent, and

{3} to subject to this Agreement additional funds, securities or properties.

{n The Escrow Agent is enitied o rely exclusively upon an unqualificd opinion of Bond
Counsel with respect to compliance with this Section, including the extent, if any, to which any change,
modification, addition or elimination affects the vights of the owners of the Series 2015 RBonds, or that any
instrument executed heretinder complies with the conditions and provigions of this Section.

Section 16, Termination. This Agreement terminates wlhen all transfers required to be nade
by the Bserow Agent under the provisions of this Agrecment have been made,

Section F7, Notices, Fxcept as othenwise provided herein, it is sufficient service of any notice,

reguest, complaint, demand or other paper cequired by this Agreement to be given to or filed with the

following parties if the same is duly mailed by fivst class, certitied or registered mail addressed:
(1) ‘Fo the University af; Triman State University

105 MeUlnin Flail

100 East Normal Avenue

Kirksville, Missouri 64468

Attention: Comptroller

(2 To the Oscrow Agent als UMB RBank. MN.A.

2 Sonfh Broadway, Suite 600

5. Louis, Missouri 63102

Attention: Corporate Trust Departient

;
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SHection 18, Severahility, [Fany one or more of the covenants or agreements provided in ¢hig
Agreement on the part of the University or the Escrow Apeat is determined by a courl of compuotent
Jurisdiction ta be contrary to law, such covenant o agreement is required o be construed to be severable
from the remaining covenants and agreements hereunder and will in no way affeet the vahdity of ihe
rematning provisions of this Agreenrent,

Section 9, Successors and Assigns. All of the covenants, promises and agreements in this
Agreement contained by or on behalf of the University or the Escrow Agent are binding upon and inure to
the benefit of thelr respective successars and assigns whether so expressed or not,

SecHion 24, Elecironie Stovage. The transaction desciibed herein may be conducted snd
velated dociments may be sent, received or stored by electronic means, Copies, telecapios, facsimiles,
electronic tiles and other reproductions of original executed documents shall be decmed to be aithentic and
valid counterparts of such original documents for all purposes, including the filing of any clam, sction or
sull in the appropriate court of faw,

Section 21, Governing Law, This Agreement is governed by the applicable law of the State
ot Misseni.

Lection 22, Coanterporvts. This Agreement may De executed in several counterparts, all or
any ot which are regarded for all purposes as one otipinal and constitue the same instiument.

[Remainder of Page Intentionally Left Blank,)
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I WETHESS WHERREOF, the parties herera have each caused this Agresment to be executed by
thelr duly anthorized officers or clected oificials as of the date first above written,

TRUMAN STATE UNIVERSITY

BBy
Title: Pregident of the University

[Esciow Trust Apreenient]



[Escraw Truat Agreement]
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UM A BANK, MN.AL,
as Gserow Agent



SCHENULE 1
TO ESCROW TRUST AGREEMENT

PAYMENT SCHEDULE OF THE BEVEASED BOMBY

[aterest Total

Date Principal fer

0601723 $8,885,000.00 $155,062.50 $9,040,062.50




SCHEDULE 2
TG ESCROW YRUST AGREEMENT

ESCROWED SECURITIES
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FTEM H.3
reeenwood fnterprofessional Aatism Center Phase 7 Project

DESCRIPTION AND BACKGROUND

Fuuding has heen provided for the completion of the Greenwoud Interprofessional Avtismi Center Phase 2
Project from federal appropriations. Senator Roy Blunt secured $3,420,000 via the Conpressionally
Directed Spending program with funding through the U.S. Department of Health and Human Services,
These finds are designated for facilities and equipment and are adminjstered by the Health Resowrces and
Services Administration,

Bid gpecifications were developed by the Ittner Cordogan Clark Group and the project was advertised in
several general circulation newspapers as wetl as via the American Document Solutions Plaproom (o .
reach interested contractors, This phase will complete work at Greenwood on the second floor including
rooms designed for music therapy, rehabilitation therapy, and future clinical roomis. The existing gym
apace will be repurposed to provide a large multi-pirpose area.

A pre-bid conference was beld on November 3, 2022, with three general confractors in attendance. Bids
for the project opened on November 13, 2022, Proposals were received from two general contractors, and
the low bid wag from PSR Construction of Kirksville, Missouri. The total project budget includes
architectural design fees, advertising, the general contractor cost, and a contingency. Funds arc also
included for equipment and technology needed to support plamed services.

RECOMMENDED ACTION

BEIT RESOLVEI that the deseription and budgeted amaount for the following
construetion project be approved:

Project Name Project Budget
Greenwoodd Interprotessional Autisin Clenfer $3,420,000

Phase 2 Project

RBE IT FURTHER RESOLVED that the President of the University, or her
designee, be authorized to nceept the fowest and best bid for the project; and

B TT FURTHER RESOLVED that a copy of the deseription of the project, as
reviewed at the meeting, be attached to the minutes as an exhibit,

Muoved by
Seconded by

Vote: Burkewyper S _
Cozefte
Christofferson
Dameron
Gingrich
Lovegreen -
Miller . B

Board of Governors — December 3, 2022




A . XHIBITD

2023 Pulicy for Faculty Suluries ¥

Facolty promotion adjustiments will be considered by the Board at the June 2023 meeting,

The Faculty Compensation Committee has made several recommendations regarding salaries which are
designed to make Truman's compensation policies more competitive. The major focus for 2023 is ralsing P
starting and current salaries ol non-tenure wack faculty, Utilizing data gathered via a national survey oo
conducied by the Colleges and Universities Professional Assoclation (CTIPA}, the committee

recommended several steps which would move faculty salaries closer to national medians for bachelor's

and master’s instifutions.

This increase will be etfective for faculty on the payroll as of January 1, 2023, unless the employvinent
letter indicates otherwise. For non-tevure track faculty, the minitaum increase is §1,500 and the muximum !
raise iy $6.600). For tenure track and tenured faculty, the minimum inerease is $1,000 and the maximuom i
raige 1g $3,000. :
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2023 Poliey for Excmpt and Salapied/Comp Time Eligible Siaft Salarics

Full-time exempt and sataried/comp time eligible siaff will receive an annval increase of tlhuee percent,
The increase will he effective January 102023, for employees o the payroll as of that date unless the
employment [etter indicales otherwise,

Bouard of Governors - December 3, 2022



2023 Poliey for Non-Erempt Siaff Salaviey

Non-exempt staff starting salaries for the 2023 calendar year will be increased as outlined i the tables
which follow,

Existing non-exempt stafl will receive a raise of three percent per hour,

The President of the University may grant adjustments in salaries to a limited number of facully or statt
members whew required for cquity and thirness. Such adjustments made by the President ave to be
reported to the Board at the next regnlar meeling.

Foard of Governors - Docember 3, 2022



2023 Palicy for Hourly Pevsonnel Wage Rates

The standard starting wage for employees i ¢lerical, secretarial, and similar office positions is to be as

Tollows during the 2023 calendar year,

 Grade _ Title Howidy
A Office Agsistant 1 | o $1338 ]
B Office Assistant 2 __b13es g
Administrative
¢ Assistant 1 $15.17
Administrative
D Assistant 2 $16.84

Current non-exempt stalt will reccive adjustments of three percent.

[ndividuals with 10 or more years of service as of Januavy 1, 2023, will receive an adjustment of $0.10 per
Liovr i addition to the theee percent increase.

Board of Governors — Deceniber 3, 2022




2023 Policy for Uit 1 Wage Rates

e ke i vt A OBt P

The Lhoutly wage rates for employees in Unit Lare to be the tollowing amounts during the 2023 calendar
year.

WAGE RATES FOR UNIT T

Wage Status echnician  Grounds Mochanic |
Step 1 $21.5: $14.91 P
Step 2 $22.56 $16.43
Step 3 $23.69 $17.05
i
Wage Status Mechanical Services Building Trades
Step | £16.80 $16.27
Step 2 $17.7! $17.08 ;
Step 3 $18.44 $17.69 ;
Groundskesper/
Wage Statug Mayver/Laborer Housekecper -
Step |1 $13.29 $12.85 P
Step 2 $13.92 1347 S
Step 3 $14.40 $14.00 P
3 {
Step 1 = Starting Pay !
Step 2 = 1% year anniversary
Step 3 = 2™ vear anniversary i
i !
Individuals on the Step Schedule receive applicable increases on the anniversary date, |
b
Current nron-exempt statf will receive a raise of three percent per hour, ? j
(ndividuals with 10 or more yewrs ot service as of January 1, 2023, will receive an adjustment of $0.10 per f"
howr in addition to the three percenr increase. L
o
Board of Governors — December 3, 2022 ;
[



2023 Poliey for Off-Cuampuns snd Worlishon Faculty Salarics

Instructors of off-campusy courses and workshops are to be paid the following salarics during the 2023
Fiscal Year.

Teaching Experience Salary for each Credit
Statug for the Upiversity Hour of Instruction
Gaiversily Faculty Member - $ 925
Non-University Facully Member Yess than 5 years $ 925

5 years or mote but

Less than 10 years $ 975
10 years ormure $1000

The 2022 calendar year rafes require a minitum of 20 students, with the salary decreased by 1/20 for
gach student fewer than 20 for off-campus Professional Development classes.

University faculty teaching workshops are paid at the rate of $925 per eredit bour provided tuition and
Tees covear the faculty member’'s salary and benefit costs,

These ave the same rates utilized for the 20272 Calendar Year,
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W XHIBITE

ITEM 4.1

Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to/l/

Academic Degrees and Programs — Data Science Foundations, Undergraduate Certificate

DESCRIPTION AND BACKGROUND

The School of Science and Mathematics has proposed, and Faculty Senate has approved, adding an
undergraduate certificate in Data Science Foundations. This will be Truman's second undergraduate
certificate. The certificate inciudes undergraduate coursework in Data Science from the Departments of
Statistics and Computer Science, as well as a course from the School of Business.

The certificate is the second of several certificate, major, and minor options in a planned “Data Science
Pathway” from high school to graduate schoo! in the field. This pathway is supported by the Governor’s
MoExcels initiative, The certificate “stacks™ into the higher-level “Business Analytics”™ certificate and
meets the prerequisite requirements for Truman’s graduate programs in Data Science.

This program will be available to regularly matriculated undergraduate students, graduates as a post-
baccalaureate option for up-skilling, and students not seeking a bachelor’s degree (or already possessing
one) who wisgh to take the certificate as a stand-alone program.

RECOMMENDED ACTION

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program:

Data Science Foundations, Undergraduate Certificate

BE IT FURTHER RESCQLVED that the adoption of such program be subject to
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
Aye Nay
Vote: Burkemper . -
Cozetle
Christofferson
Dameron - —
Gingrich _.
Lovegreen
Miller
ATTACHMENT

Catalog Copy —Data Science Foundations Certificate Program
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DATA SCIENCE FOUNDATIONS CERTIFICATE PROGRAM

DATA SCIENCE FOUNDATIONS CERTIFICATE

An interdisciplinary team of faculty offers a 16-credit hour undergraduate certificate in Data Science
Foundations. This certificate program is designed to equip students with an understanding of the
foundational principles and techniques used in the field of Data Science and is aimed chiefly at students
who are not Statisfics or Computer Science majors, but who are interested in developing the skills
necessary to apply data science principles to future research or work. The certificate also meets several of
the core requirements of the Business Analytics Certificate, making it possible to “stack™ that certificate
on top of this one to further expand one’s skill set. Completion of this certificate also satisfies the course
prerequisites for Truman’s Graduate Certificate in Data Science and/or its master’s Degree in Data
Science and Analytic Storytelling.

ADMISSIONS REQUIREMENTS:

Any admitted Truman undergraduate student is eligible for this program. Non-degree-seeking students
must apply to the certificate program separately,

TRANSFER CREDITS:

The equivalents of STAT 190 and CS 170 or CS 180 may be transferred from another institution with
prior approval. No other courses in the certificate may be transferred.

GRADUATION REQUIREMENTS:

In addition to completing the requirements of the certificate, no student shall be awarded a certificate
with a certificate GPA lower than 2.0. No grade of “D” in certificate courses will be accepted toward
completion.

CERTIFICATE REQUIREMENTS:

Required Courses:

STAT 190 — Basic Statistics Cr. 3
BSAD 153 — Introduction to Business Data Analytics Cr. 3
CS 170 Introduction to Computer Science I Cr. 4 or

CS 180 —~ Foundations of Computer Science I Cr. 4
STAT 220 — Fundamentals of Data Science Cr. 3
STAT 322 — Fundamentals of Data Science II Cr. 3

Total Credits: 16
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W XHIBIT F

ITEM J.2
Resolution Amending Section 5.810 of the Code of Policies of the Board of Governors Pertaining fo
Academic Degrees and Programs — Bachelor of Fine Arts, Design C?

DESCRIPTION AND BACKGROUND ' i

This new major is designed to take the existing in-person/residential Bachelor of Fine Arts degree with a ;
Concentration in Design and malke a stand-alone online BFA in Design to attract a wider demographic
into the degree program. This program will target working adults, community college graduates with an ;
Associate of Arts degree, and potential students unable to attend the traditional residential program. ;

While the programs are largely identical, there are slight variations to accommodate the difference in
delivery modality. Only one new course will be developed to replace a figure drawing foundation ;
requirement. Unlike the on-ground degree, this program will not have tracks.

To meet the general education requirements of the degree, the Department has cellaborated with faculty
across campus to ensure that there are sufficient options for students to complete the degree online in a
timely manner.

RECOMMENDED ACTION

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program:

Design, B.F.A.

BE IT FURTHER RESOLVED that the adoption of such program be subject to
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
Aye Nay :
Vote: Burkemper
Cozette )
Christofferson |
Dameron
Gingrich o .
Lovegreen :
Miller :

ATTACHMENT ;\

Catalog Copy — BFA: Design - Online

Board of Governors - December 3, 2022



BFA: DESIGN - ONLINE
THE MAJOR

The objectives of the degree programs in the visua! arts are defined by and were developed to:

s Offer programs of concentrated study that are sensitive to the needs of students and relate to the
overarching goals of the University.

¢ Ensure well-organized, coherent programs that provide opportunities for synthesis and integration
across courses within those programs.

s Help students assimilate the knowledge delivered within the programs and develop the capacity to
focus on methods of inquiry and analysis that enables them to use that knowledge.

s Encourage students to develop a critical perspective that enables them to learn about and from the
variety of views existing within their chosen field of study.

¢ Guide students in the cultivation of liberal learning by helping them perceive and appreciate the
connections between courses in their major and those in other disciplines.

s  Assure practical support and encouragement for students’ intellectual and creative growth and
development by providing opportunities for interaction and dialogue in an environment conducive
to learning.

¢ Present students with a culturally diverse approach fo art and acknowledge biases that may be
inherent within the discipline.

s Prepare students for graduate study or employment opportunities within the field.

B.F.A.: DESIGN — ONLINE

The Bachelor of Fine Arts degree is the initial professional degree in art. The primary emphasis of the
degree is to develop skills, concepts, and sensitivities essential to the professional artist. Successful
candidates for this degree must function as practitioners who exhibit both technical competence and a
broad knowledge of art and art history, sensitivity to artistic style, and an insight into the role of art and
design in the life of humankind. Evidence of these characteristics and potential for their continuing
development is essential for the awarding of the Bachelor of Fine Arts degree.

ART DESIGN COMMUNICATION

In addition, all Art majors will significantly develop their skills as speakers and writers within their major
courses. All majors are required to take Art History courses which develop a wide range of skills involved
in research and writing and writing about research, and at least one of these courses is required to be a
Writing-Enhanced {WE) course. Writing also occurs in many different forms throughout the curriculum
including informal, creative, and professional modes — and via other Writing-Enhanced (WE)
opportunities. All Art majors also engage in a wide range of oral communication activities including
regular class critiques in studio contexts and formal class presentations in both studio and lecture courses.

DEPARTMENTAL HONORS IN ART: DESIGN ONLINE

« (GPA: 3.50 or above cumulative.

e GPA: 3.50 or above in the major.

e Receive an “A” In Senior Capstone Experience/Graphic Design-Visual Communication.

s Provide documentation to the Honors Committee Chair of acceptance in an exhibition or
internship in the design field.
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DEGREE REQUIREMENTS

Special Requirements for the B.E.A. in Design Online Degree

BFA candidates in Design must maintain a mimimum cumulative GPA of 2.5 in their major courses.
Individual instruction courses are applied for through a written contract between the instructor, the
advisor, and the student. Forms are available in the Office of the School of Arts & Letters or the
Department Chair’s office. Consent of the instructor and the advisor is required. Independent study
courses may not be substituted for existing courses. Transfer students who have satisfactorily completed
studio art courses at another institution may, with a portfolio approved by the art faculty, be exempted
from the studio prerequisites for some of the advanced studio courses.

The following required courses may not be transferred into the Design program or substituted:

Upper-level Design courses — 6 Credits

= ART 421 Professional Practices - 3 Credits
s ART 425 Capstone Experience/Senior Seminar - 1 Credit
¢ ART 488 Capstone Experience: Graphic Design - 3 Credits
Dialogues Requirements: 42-61 Credits
Missouri Statute: 1-4 Credits
Bachelor of Fine Arts Requirements: 0-8 Credits
Intermediate proficiency in ONE foreign language
Major Requirements: 58 Credits
Art History Requirement: 9 Credits
e  One 200 Level Art History Course — 3 Credits
e One 300 Level Art History Course — 3 Credits
s  One 200 or 300 Level Art History Course — 3 Credits

Art Foundations; 6 Credits

» ART 101 Observational Drawing - 3 Credits
o ART 211 3D Design - 3 Credits

Design Foundations: 9 Credits

s ART 201 Design, Software, and Process - 3 Credits
o ART 219 Illustration - 3 Credits
e ART 220 Typography - 3 Credits
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Design: 19 Credits

¢ ART 3XX Illustrated Figure - 3 Credits

e  ART 321 Concept and Design - 3 Credits

¢ ART 340 Digital Graphics - 3 Credits

s ART 420 Design and Message - 3 Credits

s  ART 421 Professional Practices - 3 Credifs

» ART 425 Capstone Experience/Senior Seminar - 1 Credit

s ART 488 Capstone Experience: Graphic Design - 3 Credits

Design Electives: 15 Credits
Choose 15 credits from the following;:

e« ART 3XX Plein Air Watercolor - 3 Credits f

e ART 320 Web UX/UI Design - 3 Credits

e ART 322 Topics - 3 Credits ;

e ART 341 Motion Graphics - 3 Credits *

¢ ART 337 Animation - 3 Credits

o ART 338 3D Modeling - 3 Credits

» ART 345 History of Graphic Design - 3 Credits

o ART 485 Internship in the Arts - 4-12 Credits AND ART 486 Analysis and Evaluation of
Intemship ~ 1 Credit

NOTE: For transfer students, an AA degree will satisfy the Art History and Art Foundations and Design
Foundations requirements.
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ITEM J.3
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to

Academic Degrees and Programs — Bachelor of Science in Cannabis and Nataral Medicinals /‘/

DESCRIPTION AND BACKGROUND

An interdisciplinary group of faculty representing disciplines in the schools of Science and Mathematics,
Business, and Social and Cultural Studies have developed a degree program designed to address the
burgeoning demand for technical expertise, management, and regulatory talent in the field of Cannabis
and Natural Medicinals. Cannabis is a taxonomic term referring to a species of flowering plants that
includes both hemp and marijuana. Truman’s degree focuses on the study of medical uses of a variety of
natural products, including those derived from Cannabis, and on the cultivation of hewap, which contains
high levels of cannabidiol {CBD), but does not contain the psychoactive cannabinoid
tetrahydrocannabinol (THC), In terms of cultivation and extraction applications on campus, only hemp
will be used. Cannabis is in the program title because of its current prominence in the natural medicinals

industry.

The proposed program affords students the opportunity to pursue four options: Analytical Science,
Society and Philosophy, Cultivation, and Business & Entrepreneurship. All students will take a core set of
courses in Agriculture, Biology, Business, and Ethics and a series of seminars designed for each academic
year and covering a different core topic within the major, including regulatory aspects. All students will
be required to cownplete a practicum or internship as their capstone experience.

Market Need
Michael Bronstein, President of the American Trade Association of Canuabis and Hemp (ATACH)

recently observed,

It’s been nearly two years since the first legal purchase by a Missouri medical cannabis
patient but make no mistake: from patient care to economic impact to job creation, the
Show-Me State’s burgeoning program is delivering on the promise of a new industry.
The numbers alone are impressive: More than 350 facilities operating across the state as
cultivators, manufacturers, testing labs, transporters, and retail dispensary outlets; Nearly
195,000 patients and caregivers, That puts Missouri in the top 7, by enrollment, among
the 36 states to have approved medical cannabis, ahead of such places as New York, New
Jersey, and even neighboring Illincis — which has more than twice the population; along
with the creation of over 8,500-plus MO cannabis industry jobs,

With the rapid rise of states legalizing the medicinal and/or recreational use of cannabis products, CBD
oil, and the industrial use of hemp, and with Missouri having just legalized the recreational use of
cannabis, approval of this degree represents an opportunity to get ahead of potential higher education
competitors. Missouri is home to two “Cannabis Studies” programs — a series of non-credit certificates
offered by Northwest Missouri State and a for-credit certificate program at St. Louis University. Illinois is
also home 1o two programs, with the closest being at Western Illinois University.

According 10 the February 17, 2021 edition of The Hill, “A new report from the indusiry analyst company
Leafly and Whitney Economics shows the legal marijuana industry added 77,000 new jobs in 2020.
Nationally, the industry supports about 321,000 jobs, a 32-percent increase over the previous year —ata
time when the broader economy shrank by 3.5 percent.” According to Missowi’s Riverfionf Times,
September 8, 2021, Missouri’s legalization of medical marijuana created 4,000 new jobs in less than one
year since legal sales began. The full legalization of marijuana could be a pivotal moment in the Missouri
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‘job market, as states who have seen medical legalization have seen a steady rise in patients, and those that
have legalized recreational use have seen an even more significant jump in sales.

According to Burning Glass Technologies (now called “Lightcast™), within the industry category
“Medicinal and Botanical Manufacturing” there have been 381 job postings in Missouri and 32,977
postings nationally in the last 12 months, There is a projected 16.8% growth rate in this area of the
economy over the next 10 years. As of March 2021, this job category was ranked #16 nationwide in terms
of employment. The field has a low “Location Quotient,” meaning the job is less tied to a particular
region and allows for significant mobility of qualified job applicants.

Community Partnerships and Field Experiences

Truman has received endorsements for the proposed program from MOCANNTRADE, the trade
association in the cannabis industry of Missouri, COCO Craft Farms/COCQ Labs/COCO Dispensaries
(based in Clarence), AgriGenesis (based in Macon), Kansas City Cannabis, and LSL Managenment (based
in St. Louis). All bave agreed to cooperate with curriculum development and refinement and internship
placements. These companies have also indicated the likelihood of job placements for graduates, as the
demand for such employees is so great. The significant presence of the industry in Macon and
surrounding areas should be an important point of interest as these companies have a sizable physical and
market presence in the region and have stated the desire to keep talent in the Northeast Missouri region.
They have the support of area economic development entities as well.

RECOMMENDED ACTION

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program;

Cannabis and Natural Medicinals, B.S.

BE IT FURTHER RESOLVED that the adoption of such program be subject io
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
Aye Nay
Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen L
Miller
ATTACHMENT

Catalog Copy — Cannabis and Natural Medicinals (BS)
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Cannabis and Natural Medicinals {BS)

Affiliation: School of Sciences & Mathematics
THE MAJOR

The Bachelor of Science in Cannabis and Natural Medicinals is an interdisciplinary degree that integrates the
stience behind cannabis and medicinal plants, the business and regulatory aspects of medicinal plants, and the
social and cultural aspects of medicinal plant use. Graduates of the program will be prepared for a variety of
jobs, including graduate study. Students completing this program might seek employment in the burgeoning
rmedicinal plants industry — either as scientists or business leaders. They may seek careers as medical ethicists or
heatth care advocates. They may apply their agricuttural knowledge to other aspects of plant cultivaticn,
including hydroponics. They may pursue graduate study in law, the sciences, public policy, or other topics.
Because of the degree’s interdisciplinary framework, students graduate with such a diverse background of
knowledge that they will be well-positioned for an even broader range of careers. Critical thinking, probiem
solving, communication, ethics, cultural Hiteracy, and scientific methods are fundamental to this degree
experience.

Students share a core set of courses spanning science, law, business, and ethics, along with four yearly seminars
addressing various aspects of the field, There is a strong emphasis on transferable skiils that can be applied
equaily as effectively inside and outside the industry,

As of 2022, Cannabis is legal for medicinal and recreational use in 19 states, An additional 20 states have
legalized medicinal cannabis. Of the remaining states, only four make cannabis strictly illegal and seven permit
the sale of CBD oil, In states where any level of legalization is present, the cannabis industry is growing at a
phencmenal rate with significant job growth and high demand for skilled technicians. Where it is legal, cannakbis
is one of the most heavily regulated industries in the country, requiring businesses 1o have a firm understanding
of the law, record keeping, quality control, and ethics. Medicinal plant research and sales, however, are not
limited to cannabis alone and include products such as essential oils, medicinal herbs, teas, and fungi. Many of
the cultivation and extraction principies are cross-applicable across products. This program only offers scientific
instruction on legal substances and, 1o the extent cultivation and extraction are practiced in the laboratory
setting, it is only done with fully legal substances, such as hemp. The program does not advocate for, nor
instruct students in, the iliegal production or distribution of controlled substances. The pregram contains a
strong legal and ethical component designed to teach students to evaluate the arguments on both sides of
emergent medicinal plant markets, understand the complex cultural, social, and retigious aspects of medicinal
plant consumption, and to strictly comply with government regulations in their future warkplaces or businesses.

CONMMURNICATION IN CANNABIS AND NATURAL MEDICINALS

CNM majors will develop their skills as speakers and as writers in the core curriculum and in the electives they
choose. As part of the core curriculum, students will devetop writing skills in the History of Natural Medicine
course as they research and produce written works addressing the practice of natural medicine in different
cultures and historical periods. The Natural Medicinals Seminar will require students to find, read, interpret, and
discuss scientific literature on research examining the efficacy of natural methods and plant-based extracts in

é
;
§
]




the treatment of acute and chronic conditions. Students will have ap opportunity to present results of
experiential learning through the Medicinals Practicum and/or Internship.

DEPARTMENTAL HOMORS iN CANMABIS AND NATURAL MEDICINALS

[n order to earn Departmental Honors in Cannabis and Natural Medicinals, the student must meet the following
criteria;
1. Earna cumulative GPA of 3.50 or higher or score at the 75" percentile or greater on their senior test,
2. Complete an original research project in consuttation with a faculty member in the program or complete
an approved internship for credit in Cannabis and Natural Medicinals.
3. Make a public presentation of research findings or internship experience at the Truman Student
Research Conference or another program-approved venue.

DEGREE REQUIREMENTS:

For the BS in Cannabis and Natural Medicinals, students must have a grade of C or higher in all of the required
suppoert and major requirements and at least a 2.0 GPA across the full extent of the major.

bialogues Requirements: 42-61 Credits

Miissouri Statute {1-4 credits)

MAIJOR REQUIREMENTS:

The Cannabis and Natural Medicinals BS degree consists of four (4] parts: Required Support, Bachelor of Science
Requirements, Major Requirements, and a Learning Plan. Each student must complete ali four paris. Within the
first part, students will select from among four (4) Options: Analytical Science, Society & Philosophy, Cultivation,
and Business & Entrepreneurship,

Part I: Required Support: 18-20 Credits

For Students in the Analytical Science Option
Complete each of the following courses:

CHEM 130 Chemical Principles | Cr. 4

CHEM 131 Chemicai Principies ! Cr. 4

CHEM 328 Organic Chemistry 1 Cr. 3

CHEM 330 Organic Chemistry | Lab Cr. 1

CHEM 331 Organic Chemistry Il Cr. 3

CHEM 312 Foundations of Chemical Analysis Cr. 5

For Students in the Society & Philgsophy Option
Complete each of the following courses:

PSYC 166 General Psychology Cr. 3
PHRE 350 Biomedical Ethics Cr. 3
PHRE 344 Psychology and Religion Cr. 3



PHRE 386 Studies in Philosophy and Religion Cr. 3 ' |
SOAN 253 Comparative Cultures Cr. 3
SOAN 297 Introduction to Indigenous Americas Cr. 3

For Students in the Cultivation Option
Complete each of the following courses:

AGSC 218 Introduction to Horticulture Cr. 4
AGSC 311 Plant Nutrition Cr, 4
AGSC 314 Principies of Seil Science Cr. 4
BIOL 313 Plant Anatomy Cr. 4 OR
BIOL 332 Piant Physiology Cr. 4 :
BICL 300 Genetics OR Cr. 4 :
BIOL 321 Foundations of Genetics Cr. 3 :

For Students in the Business & Epntrepreneurship Option
Complete each of the following courses: :

ACCT 220 introduction to Financial Accounting Cr, 3
ACCT 221 Introduction to Management Accounting Cr. 3
BSAD 153 Introduction to Business Data Analytics Cr. 1
BSAD 325 Principles of Marketing Cr, 3
BSAD 329 Principles of Finance Cr. 3
BSAD 349 Organizational Behavior Cr. 3
AGSC 342 Agricultural Entrepreneurship Cr. 3 OR
INDV 321 Art (and Science) of Entrepreneurship Cr, 3 OR
BSAD 415 Entrepreneurship Cr. 3

Part il: Bachelor of Science Requirements: 8 Cradits

Complete each of the following courses:

BIOL 107 Cells, Molecules, and Genes Cr. 4
AGSC 110 Principles of Plant Agricufture Cr. 4

Bart {l: Major Requirements: 21 Credits

Complete each of the following courses:

j
i
j
i
i
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CANM 200 History of Natural Medicine Cr. 3
CANM 300 Cannabis Cultivation Cr. 3
CANM 301 Regulation of Natural Medicinals Cr. 3
CANM 400 Natural Medicinals Seminar Cr. 3
BSAD 234 Lega! Environment of Business Cr, 3
PHRE 188 Ethics Cr. 3
CANM 401 Medicinals Practicum Cr. 3 OR
CANM 302 Internship Cr, 2 AND
CANM 303 Evaluation and Analysis of Internship Cr. 1



Part Iil; Learning Plan: 18 Credits

Select courses across at least 3 prefixes totaling at least 18 credits. No courses in the Learning Plan can double
count with CANM major requirements, BS requirements, or major required suppeort. All major requirements, BS
requirements, major required support, and learning plan courses can be double counted for all other majors
and minors, or university graduation requirements.

AGSC 218 introduction to Horticuiture Cr. 4
AGSC 311 Plant Nutrition Cr, 3 ;
AGSC 314 Principles of Soil Science Cr. 4

AGSC 332 Principles of Vegetable Production Cr, 4
AGSC 342 Agricultural Entrepreneurship Cr. 3

BSAD 325 Principles of Marketing Cr. 3
BSAD 329 Principles of Finance Cr. 3
BSAD 348 Organizational Behavior Cr. 3
BSAD 415 Entrepreneurship Cr. 3

BIOL 313 Plant Anatomy Cr. 4
BIOL 317 Econemic and Medical Botany Cr. 3
BIOL 334 Molecular Pharmacology Cr. 3
BIOL 300 Genetics QR Cr. 4

BIOL 321 Foundations of Genetics Cr. 3
BiOL 318 Mycology Cr. 4
BIOL 332 Plant Physiciogy Cr. 4

CANM 301 Medicinals Practicum
CANM 302 Internship Cr. 2 AND CANM 303 Evaluation and Analysis of Internshin Cr. 1

CHEM 130 Chernicatl Principles | Cr. 4 ;
CHEM 131 Chemical Principles i Cr, 4 a
CHEM 3289 Crganic Chemistry | Cr, 3
CHEM 330 Organic Chemistry | Lab Cr, 1 f
CHEM 331 Organic Chemistry 1l Cr. 3
CHEM 332 Qrganic Chemistry Il Lab Cr. 1 OR

CHEM 335 Foundations of Organic Chemistry Cr. 4
CHEM 335 Biochemistry I: Structure and Foundation Cr. 3
CHEM 312 Foundations of Chemical Analysis Cr. 5

IDSM 351 Interdisciplinary Global Health Seminar Cr. 2

INDV 321 Art (and Science) of Entrepreneurship Cr. 3

JINS 347 Religion, Health, and Healing Cr. 3
HNS 384 Drugs, Society, Crime and Treatment: Interconnected Paths and Theories Cr. 3
JINS 3001 An Interdiscipiinary Exploration of Human Consciousness Cr. 3

)
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PHRE 305 Shamanism Cr. 3
PHRE 344 Psychclogy and Religion Cr. 3

PHRE 345 The Mystical Vision Cr. 3
PHRE 350 Biomedical Ethics Cr. 3
PHRE 386 Studies in Philosophy and Religion Cr. 3

POL 262 American State and Local Government Cr. 3
POL 361 Law and the Judicial Process Cr. 3

PSYC 430 Psychopharmacology: Drugs and Behavior Cr. 3
PSYC 440 Psychology of Human Consciousness Cr. 3

PER 335 Sacred Healing in Peru {Study Abroad)
SOAN 253 Comparative Cuttures Cr. 3

SOAN 297 Introduction Lo indigenous Americas Cr. 3

Electives to Total: 120 Credits



K . (HIBITH
ITEM J.4

Resolution Amending Section 5.01¢ of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Bachelor of Science in Environmmental Science

DESCRIPTION AND BACKGROUND

Program Objectives

The proposed Environmental Science major aims to fulfill a need articulated by students for an
interdisciplinary major with such a focus. Building on Truman’s liberal arts and interdisciplinary
culture, and leveraging its rural location and sizable student population from urban and suburban
communities, the University is well situated to promote exploration, research opportunities, and
application of knowledge in a varicty of settings, pertdlmng to environmental issues. In the
Environmental Science Major students will:

Identify areas of environmental concern in local and community seftings

Assess how humans and their environment interact using an interdisciplinary framework

Evaluate ethical considerations related to natural resource use and extraction

Apply skills in experimental design, data management, programming, and statistics to

propose solutions to multifaceted environmental topics

e Navigate and effectively communicate environmental and scientific issues with campus or
community partners

e Build a resilient mindset towards the challenges associated with climate change and acquire

the scientific knowledge needed to understand these challenges

e 2 o O

Student Interest and Market Need

This program will serve a growing demand by students to have an undergraduate major on campus
dedicated to the study of environmental issues, including climate science, sustainability, science
comnunication, and conservation. Truman State University currently offers an environmental studies
(ENVS) minor, which takes a holistic view of how hurnans interact with their envirommnent, and over a
dozen students in the past decade have designed interdisciplinary studies majors on environmental
science-related topics (e.g., sustainable development, sustainable business, environmental ethics,
environmental science. environmental studies, urban studies). However, ENVS offerings increasingly
come from STEM due to areduction in the availability of ENVS courses in the humanities or social
sciences.

Student Govermment Resolution 121.013 (April 2022) explicitly calls for the reinforcement of
environmental studies courses and a dedicated major. Job growth in “green™ environmental sectors is
anticipated to climb by over 8% in the next decade, with some related careers ranking among the fastest-
growing occupations according to the US Bureau of Labor Statistics (e.g. 44% growth for wind turbine
techaicians, 36% for data scientists, and 27% for solar photovoltaic installers), Only 27% of colleges and
universities have dedicated “green degrees,” but institutions are ramping up investment into specialized
degree programs related to environmental science and technology.

Based on staffing strengths related to the major in the School of Science and Mathematics, Truman is
best able to meet this demand with an environmental science major as compared to environmental
studies major. An enviromnental science major has higher STEM requirements than the existing
environmental studies minor and would serve students looking at careers in research, sustainability, data
analysis, conservation, land management, environmental monitoring, and science communication, while
maintaining a larger connection to the social sciences than existing programs in biology or agricultural
sciences. Students that opt for a less STEM-heavy curriculum maintain opportunities to study
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environmental topics in the existing environmental studies minor or by crafting an interdisciplinary
studies major, both of which have a lower natural science threshold and more opportunities in the social
sciences and humanities, Developing the proposed major will also support the existing environmental
studies minor and any other environmentally-related interdisciplinary majors by re- estabhshmg courses
with the ENVS prefix.

Competitive Landscape

According to EMSEBurning Glass {now called “Lightcast™) 2022 data, three institutions in Missouri have
undergraduate degrees in environmental science (CIP 03,0104) or environmental studies (CIP 03.0103)
with >10 Bachelor’s completions in 2020. These institutions (University of Missouri — Kansas City,
Waghington University in St. Louis, and Saint Louis University) are larger institutions that can utilize
their undergraduate degree program to feed into graduate programs in Sustainability, Urban Design, and
Landscape Architecture. These institutions are also located in major cities, making them uniquely
qualified for promoting environmental issues within an urban landscape.

Social and scientific environmental issues are not exclusively an urban challenge. As a rural, public
liberal arts institution, Truman State University is situated to promote unique research opportunities for
students studying environmental challenges in small towns or rural settings. Current environmental
studies minors have completed environmentally focused internships with campus and community
partners, including work on the Kirksviile Climate Action Plan. These have led to growing academic-
public partnerships that could be enhanced and incorporated into the curricula of the new environmental
science major and existing environmental studies minor. The Truman Farm and Sustainability Office also
provide accessible outlets for campus or field research. The potential to form future partnerships with
Ameren or other energy companies investing in wind or solar farms around Adair County also exists, and
a few recent BIOL graduates have conducted internships within these sectors.

Seven other institutions in Missouri have environmental science or environmental studies degree
programs, but completions in these programs range from 1-6 in 2020, including five institutions with
under three completions. Additionally, Truman State University is rare among public liberal arts
colleges in that it lacks a dedicated environmentally-focused major. Fourteen COPLAC members have
an environmental science major, nine have an environmental studies major, and four have uniquely
classified degrees or concentrations (such as sustainability, environmental remediation, conservation
biology, or agriculture, food, and environment studies).

ECOMMENDED ACTION

BE I'T' RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate progran::

Environmental Science, B.S.
BE IT FURTHER RESOLVED that the adoption of such program be subject to

the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
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Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Aye

Nay

Catalog Copy — Environmental Science Major Requirements (BS)
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The Major ' i

Environmental Science explores the interaction between natural systems and organisms, including
humans. Majors examine topics from multiple disciplines including biology, chemistry, agricultural
seience, economics, political sclence, and environmental studies. A degree in Environmental Science
traing students to be interdisciplinary thinkers that can solve local and global environmental issues that
intersect science, technology, and public policy. Graduates depart ready to address modern challenges
associated with environmental change. The major builds a foundation in core natural and social science
courses (Parts T and II} before providing flexibility in upper division elective courses (Part I11}. In this
manner, students can prepare for careers related to conservation management, ecology, sustainability,
environmental justice, community engagement, and many others,

Conducting research is a core component of the environinental science major, Initial training in
experimental design. programming, and statistics is provided in the foundation course sequence. All
majors conduct a service-based learning experience with the Truman or Kirksville communities to
develop practical, data driven solutions on topics such as waste management, emissions reductions, or
land vse change (ENVS 332), Upper-division students have multiple avenues {o expand on research either
through independent studies under {aculty supervision (e.g.. AGSC 441, BIOL 441, CHEM 441, ENVS
473) or internships with local or national organizations working on environmental issves (e.g., ENVS
471-472).

Facilities accessible to environmental science students include the Truman Farm, research and computer
labs, chemistry instrumentation equipment {including high performance liquid chromatography, gas
chromatography, and nuclear magnetic resonance), as well as classrooms designed to facilitate a variety
of teaching and learning approaches. Students may choose to get involved with on-campus organizations
associated with environmental scienee, such as the Truman Sustainability Office or student groups
including the Environmental Campus Organization, the Student Climate Union, the Wildlife
Assoclation, Save the Bees, and more.

F
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Communication in Enviregmental Science

Effective communication is a critical skill for any science major, but it is particularly relevant for
environmental scientists tasked with conveying complex topics to other scientists as well as
policymalkers, members of the general public, or representatives from industry or non-profits, Within
foundation courses, students practice deconstructing complex scientific concepts to distinct audiences
(BIOL 104) and explore mechanisms to combat misinformation in a digitized world (ENVS 200}, As a
writing-enhanced course, ENVS 200 also teaches students how to construct an argument, find :
supporting evidence, and propose solutions to pressing challenges. As upperclassmen, students complete ,
at least one service-based learning experience that unites research and public outreach around ;
community environmental issues (ENVS 332).

Departmental Honors in Envirecumental Science

There cre four requirements Lo earn departmenial honors in environmental science:

1. The student must achicve a comulative GPA of 3.50 or greater upon graduation.
2. The student must develop and conduct an independent research project under the
supervision of a Truman faculty member, If a research project is conducted externally (e.g.



with city government or a sumimer program), a Truman faculty member should be consulted
during all phases of the project.

3. Upon completion of the independent research project, a written manuscript of publishable quality
in journal style will be submitted to the supervising faculty member. The manuscript must be

approved by two additional faculty members based on quality, depth, and analysis.

4. The student must present either an oral or poster presentation at a local, regional, or national
meeting, Truman’s Student Research Conference Is an acceptable outlet, provided the student
gives an oral presentation.

Degree Requirements

Majors must complete all courses listed nnder Part 1 (Required Support) and Part I1 (Major

Requirementis), Courses in Part [ also count towards Dialogues requirements. Past I11 (Major Electives)

is broken into tour sections (1-4); students must earn at least 3_credit hours frotn each section, and

accumulate at least 16 cumulative credit hours in sections 1-4, A final grade of *“D* or “F* does not earn
credit towards the major in any course listed in Parts -1,

ialogues Requirgments: 42-61 credits

Major Requirements (63 credits)

Course Course Tifle Credits
CHEM 130 Chentical Principles 1 4
CHEM 131 Chemical Principles 1T 4
FCON 201 Principles of Microeconomics 3
MATH 198 Analyric Geometry and Calculus I 5

Course Course Title Credits
AGSC 314 Principles of Soil Science 4
BIOL 104 Ecology and Evolution of the Organism 4
RIOL 107 Cells, Malecules, and Genes 4
BIOL 301 Infroduction to Ecology 4
ENVS 200 Introduction to Environmeniol Studies (WE) 3
ENVS 210 (fnvironmental Science 4
ENVS 332 Grassroats Environmentalism 3
ENVS 480 Semiinar in Envirenmental Studies 1
GEOG 320 Geographic Information Science 3
BIOL 345 0R Iniroduction to Mathematical Biology
BIOL 502 OR OR Biometry QR 3
STAT 331 Biostatistics




Section 1. Physical Science

Course Course Title Credits
CHEM 320 Foundations of Organic Chemistry 4
CIHEM 328 AND{Organic Chemistry [ AND 4-5
330 OR 333 Organic Chemistyy I Lab (330).GR Organic Chemistry Lab (333)

CHEM 312 Foundations of Chemical Analysis (WE) 5
PHYS 185 College Physics I 4
Section 2: Organismal Diversity
Course : Course Title Credits
AGSC 110 [Principles of Plant Agriculture 4
AGSC 306  [Special Topics: Mushroom Identification 1
BICL 304 |Generdal Microbiology 4
BIOL 312  Local Flora 3
BIOL 314 VPlanr Taxonomy 4
BIOL 316  |Entomelogy 4
BIOL 318 |dycology 4
BIOL 323 |Eukaryotic Diversity 4
BIOL 504  Herpetology OR
OR Ornithology OR 4
BIOL 506 |Mammology
OR
BIOL 517
Section 3: Ecology, Evolution, and Conservation
Course Course Title Credits
AGSC 410 {Soils, Conservarion, and Management (WE) 3
AFR 300 Canservation and Game Management for African Mammals 3
BIOL 300 Genetics OR 3-4
OR Foundations of Genetics
BIOL 321
BIOL 308 Special Topics: Chemical Ecology 3
BIOL 331 Intraduction to Evolutionary Bielogy 4
OR OR Evolutionary Biology
BIOL 503
BIOL 514 Applications in Conservation Biology and Management 3
BIOL 515 L dnimal Behavior 4
Section 4: Humans and the Environment
Course Course Title Credits

AGSC 414 Agricultural Policy 3

AGSC 415 Fehical Issues in Sustainable Agriculture 3

AGSC 416  Advanced Topics in Agronomy 3




BIOL 317

cconomic and Medical Botany

ECON 307

Netural Resovrces Economics

ECON 345

Economic Analysis of Socicd and Policy Issues

L = b 2§ L Ll

ENVS 331 Expanding Environmenial Consciousness

ENVS 340 Fracticum in Environmental Studies

ENVS 471 riternship: Environmental Science

ENVS 472 Internship: Evaluation and Analvsis 1-3
POL 253 Enviranmental Politics 3

Independent vesearch (e.g. AGSC 441442, BIOL 441-444, CHEM 441-443, ENVS 473), if related 1o

ezrvironmental science, may also count towards section IV upon approved.



XHIBIT I

ITEM 1.5 '
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Master of Science in Music Therapy /l/

DESCRIPTION AND BACKGROUND

Truman recently adopted a Bachelor of Science in Music Therapy. The proposed degree would be a
professional extension of the former while also facilitating an eventual path to licensure for individuals
who did not pursue a Music Therapy program at the bachelor’s level.

Earning a master’s degree in music therapy is a means to expand clinical skills and experience and
advance in one’s career. People holding the master’s degree can pursue jobs related to music therapy
curriculum design. Students in such programs experience a more advanced study in the theory, research,
and practice of music therapy. For individuals who did not earn an undergraduate degree in music
therapy, future pathways can be developed that help students catch up with missed content at the
undergraduate level while advancing to the master’s program,

The program benefits by some overlap with other graduate programs at Truman, which makes the offering
more efficient and facilitates a better critical mass of enrolliment in the shared courses. There is funding in
the FY2022 federal appropriation obtained by Senator Roy Blunt to support the launch of the program.

Market Need

At present, only two institutions (Drury and Maryville) offer master’s-level coursework in Music Therapy
in Missouri. According to Lightcast (formerly EMSI/Burning Glass Technologies), the occupational
category in which Music Therapy falls (“Therapists, All Other”) has more job postings per month than the
national average for a field of this size and for the geographical region. While there are currently fewer
jobs than the national average in Missouri for this field, 2020-2030 projections show a 91.2% change for
the positive in Missouri jobs and a 32,9% average change nationally. Most of that growth has occurred in
the last two years, but steady national growth of 8.5% is anticipated from 2022-2030, with roughly 4.8%
growth within the state,

RECGMMENDED ACTION

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors enfitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program:

Music Therapy, M.S.

BE IT FURTHER RESOLVED that the adoption of such program be subject to
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by

Board of Governors — December 3, 2022



Aye
Vote: Burkemper

Nay

Cozefte _

Christofferson

Dameron

Gingrich

Lovegreen

Miller

ATTACHMENT

Catalog Copy — Music Therapy (MS)
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Music Therapy (MS)

Affiliation: School of Aves & Letters

Music Therapy is the clinical and evidence-based use of music interventions to accomplish individualized goals
within a therapeutic relationship by a credentialed professional who has completed an approved music therapy
program. It is an established health profession in which music is used fo address physical, emotional, cognitive,
and social needs of individuals.

The Master of Science in Music Therapy degree is designed to teach students advanced competencies that build
upon those required for the bachelor’s degree and initial licensure, Coursework reflects five areas of study required
by the American Music Therapy Association (AMTA): music therapy theory, advanced clinical skills, research,
musical development and personal growth, and clinical administration. These competencies will advance a
graduate’s ability to take supervisory and leadership roles in a therapeutic setting, as well as apply a wider array of
fechniques in therapeutic settings.

APMISSION TO THE MASTER’S PROGRAM

To be considered for admission, a prospective student must submit:

¢ Unofficial copies of all undergraduate and graduate transcripts, reflecting an earned baccalaureate degree
in music therapy from a college or university accredited by one of the six regional accrediting bodies
recognized by the US Department of Education or the extra-national equivalent or demonstrating
satisfactory progress toward completion of the degree prior to commencing the graduate program, Official
transcripts verifying conferral of the undergraduate degree must be received prior to the start of the
master’s program

» A personal statement, as described on the departmental website.

s A completed criminal background check dated within | year of admission.

To be admitted a student must possess an undergraduate GPA of 2.75 or higher.

An applicant with a bachelor’s degree granted by an institution outside the United States must include a transeript
evaluation provided by a service listed on the admissions website. Please see the International Graduate Student
Admission section of this catalog for other applicable information,

Students with a bachelor’s degree in music, but without a bachelor’s degree in music therapy, may be considered
for admission conditional upon the completion of undergraduate coursework required for entry-level licensure. For
more information on this option, contact the program director.

DEGREE REQUIREMENTS:

Musie Therapy Core (12 Hours)

& MUSI 604G — Philosophy and Theory in Music Therapy 3 cr.

¢ MUSI 639G - Clinical Protocol Developnient in Music Therapy 3 cr.
¢  MUSI 605G — Evidence Based Practice in Music Therapy 3 cr.

«  MUSI 610G — Clinical Supervision in Music Therapy 3 cr.

Science Specialization (¢ Hours)

e MUST 682G - Introduction to Research in Music Education 3 ¢r.
o MUSL 697G - Thesis/Project 6 cr.

Elective Courses (9 Hours to be chosen from)

¢ COUN 656G - Social and Culiural Foundations 3 ¢r-.

Board of Governors —~ December 3, 2022
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DS 603G - Theoretical and Philosophical Foundations of Disability Studies 3 cr.
ED 605G - Psychology of the Exceptional Child.3 or.
LRIS 600G - Approaches to Leadership 3 cr.
LRDS 6015 - Organizational Theory and Leadership 3 er.
LRDS 602G - Advanced Leadership Practicom 3 cr.
Music Ensembles

o MUSI 503G - Percussion Ensemble 1 cr.
MUSI 304G - Brass Choir 1 cr,
MUSI 5064 - Jazz Ensemble 1 cr,
MUSI 507G - Jazz Combos 1 cr.
MUSI 508G - Jazz Lab Band 1 cr.
MUSI 509G - President’s String Quartet 1 cr.
MUSI 511G - Chamber Ensemnble 1 cr.
MUSI $16G - Wind Symphony I 1 cr.
MUSI 517G - Wind Symphony 111 or,
MUSI 518G - Concert Band 1 ¢r,
MUSI 521G - Marching Band [ cr.
MUSI 522G - Marching Band Percussion 1 er.
MUSI 540G - New Music Ensemble 1 cr.
MUSI 545G - Chorus 1 cr.
MUSI 546G - Orchestra | cr.
MUSI 547G - Voci Chamber Choir | cr.

e MUSI 549G - Cantoria | cr.

s  Applied Music Lessons
e« MUSI 555G - Voice 1 cr.
»  MUSI 558G - Piano 1 cr.
o MIISI 561G - String Instruments 1 cr.
o MUSI 570G - Brass Instruments 1 cr.
-]
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MUSI 573G - Woodwind Instraments 1 cr,
MUSI 376G - Percussion Instruments 1 or.

Total 30 Hours

Board of Governors — December 3, 2022

MR A Y L e s S e e e e+ e e



XHIBIT J

ITEM L6
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Master of Arts in Counseling; Rehabilitation Counseling /VC?

DESCRIPTION AND BACKGROUND

Summary

The School of Health Sciences and Education proposes to offer a third option for a master’s degree in
counseling: Rehabilitation Counseling. Rehabilitation Counseling (sometimes called Vocational
Rehabilitation) trains students to help people with physical, mental, developmental, and emoticnal
disabilities fo live independent lives. The program shares most of the coursework in our counseling
program in common and will only require the addition of four courses specific to the sub-field.

The addition of Rehabilitation Counseling is part of the larger goal of building the “Greenwood
Ecosystemn™ of interprofessional physical and behavioral health programming. A recent federal
appropriation from Senator Blunt will fund the faculty for this program for two years as it launches.

Enreollment and Growth Potential

Currently, only Maryville University offers Rehabilitation Counseling in Missouri. While the tield is a
narrower sub-specialty than mental health counseling or school counseling, the anticipated growth rate in
jobs in Missouri is 5.0% from 2022-2030, according fo Lightcast, Nationwide the anticipated growth for
the same period is 7.1% according to Lightcast. The Bureau of Labor Statistics has a higher projection for
the same period of 10%. While these numbers are not overwhelming, the fact that Truman’s program will
be the only online program in this area positions it well to compete in the region.

Relationship to Other Programming Geals

Truman is uniquely positioned to take advantage of the addition of Rehabilitation Counseling to its
portfolio. Disability Studies is the largest interdisciplinary minor and Child Studies is not that far behind.
Many of these students are obvious feeders to Rehabilitation Counseling, just as they are to our Applied
Behavior Analysis programs. There are obvious opportunities for collaboration between these programs in
the future.

Integration with Greenwood and Other Outreach Opportunities

With an online program, it is difficult to predict where graduates will intern or where they will serve after
graduation. Generally speaking, most online students tend to take their degrees with programs in their
own state. This presents us with the opporfunity to place rehabilitation counseling interns in the
Greenwood Center and possibly contribute to the staffing needs of the Center in the future. The Sheltered
Workshop, SB40, and other organizations also represent opportunities for interaction with the community.
Additionally, given that veterans are a significant audience of rehabilitation counseling services, there is a
strong political appeal n the state for support for this field and a namber of opportunities in the area for
students and graduates to interact with this important population.

RECOMMENDED ACTION
BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Govemnors entitled Academic Degrees and Programs be amended by the addition

ot the following undergraduate progran:

Counseling: Rehabilitation Counseling, MLA.
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BE IT FURTHER RESOLVED that the adoption of such program be subject to
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by

Aye Nay
Vote: Burkemper ‘ i
Cozelte

Christofferson
Dameron

Gingrich L )
Lovegreen

Miller

ATTACHMENT

Catalog Copy — Counseling: Rehabilitation Counseling (MA)
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Counseling: Rehabilitation Counseling {IViA)
Affiliation: Schoo! of Health Sciences & Education
PROGRAM

The Counseling program at Truman State University strives to equip caring, committed, competent, and
culturally aware individuals'with the knowledge, skills, and dispositions required to become professional
counselors in school and community settings, Students may focus on a Master of Arts in Counseling:
Mental Health Counseling, geared toward community-based work as Licensed Professional Counselors; a
Master of Arts in Counseling: School Counseling, geared toward meeting the academic, career, and
personal/social needs of culturally diverse students in the elementary, middie, and secondary schools as
Certified/Licensed School Counselors; or a Master of Arts in Counseling: Rehabifitation Counseling,
geared toward providing rehabilitation and vocational services for clients with disabilities as Certified
Rehabilitation Counselors.

This vrogram focuses on developing the knowledge, skills, and dispositions involved in becoming a
reflective practitioner in the art and science of counseling. To assist counselors-in-training in this
process, particular attention is given to the counseling relationship; cuttural awareness; skill
development; ethical and reflective practice; and wellness, prevention, and intervention. Each
specialization provides a focused study on issues germane to that area of practice within the counseling
profession, Students in Menta] Health Counseling, Rehabilitation Counseling, and School Counseling
degree plans complete the necessary curricular and experiential requirements to pursue initial entry-
level licensure or certification.

ACCREDITATION

The Counseling program curriculum is aligned with the standards of the Council for the Accreditation of
Counseling and Related Educational Programs {CACREF}. Truman is concurrently launching its self-study
process for CACREP accreditation of the Mental Health and School Counseling degrees with the
beginning of this program, and graduates of this program will be deemed to have graduated from a
CACREP-accredited program, provided they graduated within 18 months of initial accreditation.
Students under the Rehabilitation Counseling degree are expected to qualify for Certified Rehabilitation
Counselor status under Category It until CACREP accreditation can be sought. Students should consuit
the state licensing board in their state of residence to verify any additional requirements for their state.

PROGRAM OBJECTIVES

o The Counseling program at Truman State University has the following objectives:

e The preparation of students for advanced degrees in professional counselfing;

¢ The preparation of students to demonstrate compassion, competence, professionalism, and
leadership in the counseling profession;

e The preparation of students to apply research skifls in advanced academic work and professional
counseling practice;

# The preparation of students to utiiize theoretical models and research findings in:

e Developing effective counseling relationships;

o Working with culturally diverse clients and students in various counseling settings;

¢ Promoting weliness, mental health, and prevention;



s Assessing various hehaviors and personality traits;

o Creating and Implementing treatment plans appropriate to client needs, counselor expertise,
and employment; and '

= Developing, organizing, administering, maintaining, and evaluating counseling services in a
variety of empioyment setfings.

PROGRAM GOALS
Upon completing the Master of Arts in Counseling program, each graduate will:

e  Possess and apply the knowledge base of professional counselors in school and community
settings, consistent with the graduate’s specialization;

¢ Demonstrate the skills necessary to create and maintain a counseling relationship;

« Engage in self-reflective practice, including the ability to evaluate counseling strengths and
growth areas and to develop self-improvement and self-care plans;

e Exhibit an understanding of and appreciation for inclusivity and cultural differences and
strengths;

@ Understand and employ standards of ethical counseling practice;

e Embody a professional counsetor identity; and

+  Make decisions based on professional standards, common practice, and current research,

The counseling pragram is offered exclusively online following a cohort modet and is designed to meet
the most commonly accepted national standards for counseling preparation: thase of the Council for the
Accreditation of Counseling and Related Educational Programs (CACREP). In accordance with those
standards, the Counseling: School Counseling, Counseling: Mental Health Counseling, and Counseling:
Rehabilitation Counseling degrees are comprised of 60 credits, including field-based practicum and
internship experiences under the supervision of university faculty and other qualified professional
counselors,

Qualified applicants are admitted for either the fall or spring semester of each year. Courses in the fall
and spring foliow a semester format; generally, summer classes are 10 weeks long. Students with recent
course credit from a CACREP-accredited counseling program may request a transfer of up to 6 hours of
graduate coursework. Students must supply the course syllabus from the section and the semester the
course was taken. Credit transfers from other programs or from previously awarded degrees will not be
considered for degree completion. Students may not transfer COUN 656G, COUN 663G, CQUN 672G,
Practicum, or Internship, Credit for courses completed more than six years prior to the granting of the
degree are not eligible for transfer. The counseling program reserves the right to deny a transfer of
credits for other courses from CACREP-accredited programs, particularly if, in the judgment of the
faculty, the proposed transfer course does not adequately align with the Truman curriculum.

ADMISSION REQUIREMENTS

e To be considered for admission, a prospective student must submit:

¢ A completed online application.

¢ Official copies of all undergraduate and graduate transcripts, reflecting an earned baccalaureate
degree from a coliege or university accredited by one of the six regional accrediting bodies
recognized by the US Department of Education or the extra-nationat equivalent.
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e GRE scores or an earned master’s degree with a graduate GFA of 3.000 or ahove from a
regionally accredited institution, for students with an overall undergraduate GPA below 3,000
(ETS code 6483). : ' ;

e« A personal statement, as described on the departmental website. :

s  Professional contact information (e.g. institutional or corporate email address and telephone
number) for three professional references.

o A campleted criminal background check dated within 1 year of admission.

After the receipt of all materials, applicants will be invited to participate in a required interview,
conducted online.

An applicant with a bachelor’s degree granted by an institution outside the United States must include a i
transcript evaluation provided by a service listed on the counseling program website, Please see the
International Graduate Student Admission section of this catalog for other applicable information.

BACKGROUND CHECKS

All students must pass an FBl background clearance before being placed in practicum or internship
assignments. The background check must be current {within one year} when applying for certification.

GRADUATION REQINREMENTS
Compietion of all program coursework with a minimum GPA of 3.00.

Regardless of GPA, no more than 2 grades of “C” may count toward degree requirements. No grade
below “C" may count. Please note that some states require grades of “B” or better in every class for
applicants to be licensed. ;

A passing score on the comprehensive examination, as determined by the department. Admission to
and completion of all required practicum and internship experiences.

Successful resolution of any ethical, professional, or dispositional concerns formally expressed by the
department.

Certification and Licensure

Certification and licensure are determined on a state-by-state basis. Graduates seeking Licensed
Professional Counselor status typically must complete a series of post-master’s internship hours under
the supervision of a qualified counseling professional before full licensure is granted. tn some states,
graduates seeking Licensed/Certified Schoo!l Counselor or Rehabilitation Counselor status have simifar
requirements. As requirements change regufarly, it is the student’s responsibility to verify the
requirements applicable to the state in which they ultimately intend to work. Truman State University
maintains a website with state licensure information, updated annuatly, at
http://consumerinformation.truman.edu/stateauthorization/. Students are expected to update their :
permanent address each semester to help ensure they can be properly informed about changes in :
licensure rules in their home state, '

DEGREE REQUIREMENTS:

Core Reguiraments: 39 Hours i



Students must complete the following core courses:

¢« COUN 603G - Assessment and Appraisal 3 cr.

«  COUN 641G - Professional Qrieptation and Ethics 3 cr.

o COUN 644G - Research Methods in Counseling 3 ¢r.

e COUN 654G - Social and Cultural Foundations 3 cr.

¢ COUN 656G - Counseling Skills 3 cr.

¢ COUN 657G - Diagnosis in Counseling 3 cr.

* COUN 660G - Career Development 3 cr.

= COUN 663G - Group Counseling 3 cr.

« COUN 664G - Theories and Technigues of Counseling 3 cr.

e COUN 666G - Human Growth and Development 3 ¢r.

s COUN 671G - Intervention, Prevention, and Crisis Response 3 cr.
¢ COUN 672G - Counselor as Consultant and Agent of Change 3 cr.
s COUN 674G - Introduction to Addictions 3 cr.

Specialization Reguirements: 12 Hours
Students in Rehabilitation Counseling must also complete the following courses.

e COUN 677G — Rehabilitation Foundations and Ethics 3 cr.

s COUN 673G — Medical Aspects of Disability 3 cr.

& COUN 679G — Psychosocial and Family Aspects of Disability 3 cr.
e COUN 682G — Vocational Planning and Case Management 3 cr,

T e a4 e i St e e

Practicum and Intermship: 9 Hours
The remaining 9 hours of coursework consist of
s COUN 670G - Practicum in Clinical Mental Health 3 cr.
and a combination of internship courses for 6 total hours of credit:

o COUN 668G - Counsetling internship 3 cr.

¢ COUN 680G - Internship Elementary Education 3 cr.

s  COUN 681G - Internship Secondary Education 3 cr.

e COUN 683G - internship in Clinical Mental Health 3 cr.

Internship courses may be repeated for credit.
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_ XHIBIT K

ITEM J.7 '
Dates for Future Meetings /VJZ

BESCRIPTION AND BACKGROUND

It is helpful to schedule, at least tentatively, the dates for board meetings during the next year. The

tentatively scheduled dates are subject to change by the Board, but the preliminary action permits both
Board members and staff members to avoid the scheduling of other activities on the targeted dates for
board meetings. In addition to the regularly scheduled meetings, special meetings can be called by the
Chair of the Board or by three members of the Board. A schedule of calendar events for the next vear

follows this page.

RECOMMENDED ACTION

BE IT RESOLVED that the next regular meeting of the Board of Governors be
scheduled for Saturday, February 4, 2023, on the University campus in Kirksville,
Missouri, beginning at 1:00 p.m., with the understanding that the Chair may alter the
starting time and/or place for the meeting by giving due notice of such change; and

BE IT FURTHER RESQLVED that other regular meetings of the Board during the
next year be tentatively scheduled for the following dates:

Saturday, Apdl 1, 2023;

Saturday, June 17, 2023;

Saturday, August 5, 2023;

Friday, October XX, 2023 (the meeting will coincide with Homecoming);
and Saturday, December 2, 2023.

Moved by
Seconded by .
_ Aye Nay
Vote: Burkemper .
Cozette
Christofterson —
Dameron
(Gingrich
Lovegreen
Miller
ATTACHMENT

Calendar of Events — December 2022 through December 2023
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CALENDAR OF EVENTS
December 2022 - December 2023

2022
December 3 BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
3 Kohlenberg Lyceum Series: Truman Steele Pan with Holiday Steele
i2 Finals Week
17 Fall Commencement
26-29 Winter Holiday
30 Energy Conservation Day (campus closed)
2023
January 2 New Year's Day Holiday
16 Martin Luther King, Jr. Day Holiday
17 Spring Semester begins
27 Kohlenber Lyceum Series: Rhonda Vincent and the Rage
5
Febrnary 4 BOARD OF GOVERNORS MEETING (TENTATIVE DATE) |
25 Kohlenberg Lyceum Series: The Vanguard Jazz Orchestra E
20 Admitted Student Event i
|
|
March 5 Kohlenberg Lyceum Series: Take3 Trio ;
13-17 Spring Break {students) |
25 Admission Showcase Event f
31 Admitted Student Event ,
April 1 BOARD OF GOVERNORS MEETING (TENTATIVE DATE) {
1 Foundation Board of Directors Meeting and Foundation Banqguet (tentative) f
10 Term Break (students); Spring Holiday :
22 Admission Showcase Event
27 Student Research Conference
May 6 Kohlenberg Lyceum Series: Films and Finger Foods: Movie to be determined
13 Spring Commencement
29 Memorial Day Holiday
30 Sumimer Session Begins ;
Tune 17 BOARD OF GOVERNORS MEETING (TENTATIVE DATE) |
19 Juneteenth Holiday
luly 4 Independence Day Holiday
August 5 BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
16 Fall Semester Begins with Truman Days (
21 Classes Begin g
i
September 4 Labor Day Holiday ’
i

"TBD Family Day
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December 2022 - December 2023

October TBED Homecoming Week
TBD BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
12-13 Mid-Term Break {(students)
November  20-24 Thanksgiving Breals (students)
22-24 Thanksgiving Holiday
December 2 BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
11 Finals Week
16 Fall Commencement
25-27 _ Winter Holiday

28-29 Energy Conversation Days (campus closed)



