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OPEN SESSION 

OF MEETING ON 

DECEMBER 3, 2022 

The Board of Governors for Truman State University met on Saturday, December 3, 2022, on the University 

campus in Kirksville, Missouri. The working session was called to order at 8:30 a.111. by the Chair of the Board 

of Governors, Sarah Burkemper, and was held in the Alumni Room of the Student Union Building. The open 

session of the meeting was called to order at 1 :00 p.111. and was held in the Conference Room (3000) of the 

Student Union Building. 

Participating in the meeting were six of the seven voting members: Sarah Burkemper, Philip J. Christofferson, 

Cheryl J. Cozette, Nancy Gingrich, Bill Lovegreen, and K. Brooks Miller, Jr. The seventh voting member, 

Jennifer Kopp Dameron, was unable to participate, and Governor Burkemper recorded Governor Dameron's 

absence as excused. 

Also participating in the meeting was one of the three non-voting members: Mike McClaskey, an out-of-state 

member. The second out-of-state member position and the student representative position are vacant. 

Call to Order, Chair Report, and Public Comment 

Governor Burkemper called the meeting to order and welcomed all in attendance. During the Public Comment 

section of the meeting, Governor Burkemper recognized Dr. Anton Daughters, Associate Professor of 

Anthropology, and Dr. Yuna Ferguson, Associate Professor of Psychology, who had requested to speak to the 

Board on behalf of Truman State University American Association of University Professors (AAlJP) Chapter. 

Doctors Daughters and Ferguson provided brief comments in support of a faculty dates of notification 

amendment within Chapter 6 of the Code of Policies of the Board of Governors. 

Minutes for Open Session of Meeting on October 7, 2022 

Governor Christofferson moved for the adoption of the following resolution: 

BE IT RESOLVED that the minutes for the open session of the meeting on 

October 7, 2022, be approved. 

The motion was seconded by C:l-overnor Cozette and carried by a unanimous vote of 6 to 0. Governor 

Burkemper declared the motion to be duly adopted. 

Selection of Officers for the 2023 Calendar Year 

Governor Miller moved for the adoption of the following resolution: 

BE IT RESOLVED that the following persons be duly elected officers of the 

Truman State University Board of Governors, taking office for a term of one year 

commencing at the first regular meeting of the 2023 Calendar Year. 

Chair 

Vice Chair 

Secretary 

Cheryl J. Cozette 

Nancy Gingrich 

Philip J. Christofferson 
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OPEN SESSION 

OF MEETJNG ON 

DECEMBER 3, 2022 

The motion was seconded by Governor Lovegreen and c,mied by a unanimous vote of 6 to 0. Governor 

Burkemper declared the motion to be duly adopted. 

Board Committee Appointments for the 2023 Calendar Year 

Governor Burkemper announced the annual Board committee appointments, which take effect at the first 

regular meeting of the 2023 calendar year 

Academic Affairs and Student Services Committee 

• Jennifer Kopp Dameron, Committee Chair 

• K. Brooks Miller, Jr. 

• Student Representative (vacant) 

• Cheryl J. Cozette, ex officio 

Budget and Capital Projects Committee 

• Philip J. Christofferson, Committee Chair 

• Mike McClaskey 

• Nancy Gingrich 

• Cheryl J. Cozette, ex officio 

Finance and Auditing Committee 

• Sarah Burkemper, Committee Chair 

• Bill Lovegreen 

• Out-of-State Member (vacant) 

• Cheryl J. Cozette, ex officio 

Honorary Degrees Committee 

• Nancy Gingrich, Committee Chair 

• Jennifer Kopp Dameron 

• Philip J. Chsistofferson 

• Student Representative (vacant) 

• Cheryl J. Cozette, ex officio 

Truman State University Foundation Board of Directors 

• Sarah Burkemper 

• Cheryl J. Cozette 

• Nancy Gingrich 

President's Report 

Dr. Susan L. Thomas, University President, provided a rep01i on items of current interest. In addition to sharing 

her selected engagements rep01i, President Thomas provided an update on the search for the next Executive 

Vice President for Academic Affairs and Provost and Truman's inclusion in America's Crossroads Bowl. 
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Academic Affairs and Student Services Committee Report 

OPEN SESSION 

OF MEETING ON 

DECEMBER 3, 2022 

Governor Gingrich, Chair of the Academic Affairs and Student Services Committee, provided a report on the 

committee meeting held earlier in the day. 

Resolution Amending Chapter 6 of the Code of Policies of the Board of Governors Pertaining to Academic 

Affairs -- Facultv 

Governor Cozette moved for the adoption of the following resolution: 

BE IT RESOLVED that Chapter 6 of the Code of Policies of the Board of 

Governors entitled Academic Affairs - Faculty, is hereby amended by the deletion 

of language shown in [b-i'fteket:s,-ooldf-a-eed,-fl-nd--s-tflle-k--fu-r--o-ugh] and by the 

incorporation of the new language show in boldface, underlined, and italicized in 

the attached document labeled Exhibit A and that a copy of the document be 

attached to the minutes as an exhibit. 

The motion was seconded by Governor Gingrich. Governor Clu·istofferson moved to amend the motion by 

revising Exhibit A to reflect that foll-time term faculty members who are not to be reappointed following their 

first year of employment shall be notified of such decision prior to March 1 of their first year of appointment. 

Full-time term faculty members who are not to be reappointed following their second year or any subsequent 

year of employment, shall be notified of such decision prior to December 15._The amended motion was 

seconded by Governor Miller and carried by a unanimous vote of 6 to 0. Governor Burkemper declared the 

amended motion to be duly adopted, and the Secretary designated a copy of the document as Exhibit A. 

Finance and Auditing Committee Report 

Governor Burkemper, Chair of the Finance and Auditing Committee, provided a report on the committee 

meeting held earlier in the day. 

Financial Report 

Governor Burkemper presented the Financial Report which included a review as of October 31, 2022, of 

education and general revenues ,md expenditures and auxiliary system revenues and expenditures, and a review 

as of October 31, 2022, of the Truman State University Foundation revenues and expenditures. 

A Resolution Authorizing the Defeasance of the University's Outstanding Housing System Refunding Revenue 

Bonds, Series 2015, and Authorizing Certain Other Actions in Connection Therewith 

Governor Gingrich moved for the adoption of the following resolution: 

WHEREAS, Truman State University (the "University"), by resolution adopted 

on May 6, 2015, (the "Series 2015 Resolution"), issued $12,595,000 original 

principal amount of Housing System Refunding Revenue Bonds, Series 2015 (the 

"Series 2015 Bonds"): and 

WHEREAS, the University n<rw desires to defoase all of the outstanding Series 

2015 Bonds pursuant to an Escrow Trust Agreement (the "Escrow Agreement") to 
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be entered into between the University and UMB Bank, N.A., as escrow agent 

(the ·'Escrow Agent"): and 

WHEREAS, the University intends to use legally available funds to (a) defease 

the Series 2015 Bonds and (b) pay legal, financial, and other costs of the 

transaction. 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF GOVERNORS 

OF TRUMAN STATE UNIVERSITY, AS FOLLOWS: 

Section 1. Authorization of Escrow Agreement. The University is hereby 

authorized to enter into the Escrow Agreement in substantially the form attached 

hereto as Exhibit A with such changes therein as shall be approved by the officer 

of the 1Jniversity executing such document, such officer's signature thereon being 

conclusive evidence of his or her approval thereof. 

Section 2. Execution of Documents. The University is hereby authorized to 

enter into and the President of the 1Jniversity or the Comptroller is hereby 

authorized and directed to execute and deliver, for and on behalf of and as the act 

and deed of the University, the Escrow Agreement and, such other documents, 

certificates and instruments as may be necessary or desirable to carry out and 

comply with the intent of this Resolution. 

Section 3. Transfer of Money. The Board of Governors of the University 

hereby approves the transfer of money from legally available fonds in an amount 

not to exceed $9,150,000 to defease the Series 2015 Bonds and to pay legal, 

financial, and other costs of clefeasing the Series 2015 Bonds. The money shall be 

transferred to the Escrow Agent and applied as provided in the Escrow 

Agreement. 

Section 4. Redemption of Series 2015 Bonds. The Series 2015 Bonds 

maturing on June I, 2024, and thereafter (the "Redeemed Bonds") are hereby 

called for redemption and payment prior to maturity on June 1, 2023. The 

Redeemed Bonds shall be redeemed at the principal payment office of UMB 

Bank, N.A., the paying agent for the Series 2015 Bonds, by the payment on the 

redemption elate of the principal thereat: together with any redemption premium 

and accrued interest thereon to the redemption date. The Board of Governors 

hereby authorizes the President of the University or the Comptroller to cause 

notice of the call for redemption and payment of the Redeemed Bonds to be given 

in the manner provided in the Series 2015 Resolution. The officers of the 

University and the paying agent for the Series 2015 Bonds are hereby authorized 

and directed to take such other action as may be necessary in order to effect the 

redemption and payment of the Redeemed Bonds as herein provided. 

OPEN SESSION 

OF MEETING ON 

DECEMBER 3, 2022 
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Section 5. Fmiher Authority. 

(a) The officers, agents, and employees of the University, including the 

President of the University and the Comptroller, are authorized and directed to 

execute all documents and take such actions as they may deem necessary or 

advisable in order to carry out and perform the purposes of this Resolution, and to 

cany out, comply with and perfrnm the duties of the University, to make 

alterations, changes or additions in the foregoing agreements, statements, 

instruments and other documents herein approved, authorized and confirmed 

which they may approve, and the execution or taking of such action shall be 

conclusive evidence of such necessity or advisability. 

(b) The Escrow Agent is hereby authorized to carry out, on behalf of the 

University, the duties, terms, and provisions of the Escrow Agreement, and the 

Escrow Agent, Columbia Capital Management, LLC, as financial advisor to the 

University, and Gilmore & Bell, P.C., as bond counsel, are authorized to take all 

necessary actions for the subscription and purchase of the Escrowed Securities (as 

defined in the Escrow Agreement) described therein, including the subscription 

for and purchase of United States Treasury Securities - State and Local 

Government Series. 

Section 6. Effective Date. This Resolution shall take effect and be in full 

force immediately after its passage by the Board of Education of the University. 

OPEN SESSION 

OF MEETING ON 

DECEMBER 3, 2022 

The motion was seconded by Governor Christofferson and carried by a unanimous vote of 6 to 0. Governor 

Burkemper declared the motion to be duly adopted, and the Secretary designated a copy of Exhibit A as 

Exhibit B. 

Budget and Capital Projects Committee Report 

Governor Christo Herson, Chair of the Budget and Capital Projects Committee, provided a repo1t on the 

committee meeting held emlier in the day. 

Construction Proiects Repo1i 

Governor Christot1erson provided an update on construction projects which had been approved by the Board at 

previous meetings. 

Contracts for Construction Projects and Equipment Purchases 

Governor Christofferson noted that no construction projects or equipment purchases totaling $25,000 to 

$100,000 had been approved since the last meeting of the Board. 

Greenwood lnterprofessional Autism Center Phase 2 Proiect 

Governor Cozette moved fbr the adoption of the following resolution: 
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BE IT RESOLVED that the description and budgeted amount for the following 

construction project be approved: 

Project Name 

Greenwood Interprofessional Autism Center Phase 2 Project 

Project Budget 

$3,420,000 

BE IT FURTHER RESOLVED that the President of the University, or her 

designee, be authorized to accept the lowest and best bid for the project; and 

BE IT FURTHER RESOLVED that a copy of the description of the project, as 

reviewed at the meeting, be attached to the minutes as an exhibit. 

OPEN SESSION 

OF MEETING ON 

DECEMBER 3, 2022 

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 6 to 0. Governor 

Burkemper declared the motion to be duly adopted, and the Secretary designated a copy of the description of the 

project as Exhibit C. 

Housing and Food Plan Charges 

Governor Christofferson moved for the adoption of the following resolution: 

BE IT RESOLVED that the following major categories of housing charges be 

approved, effective with the 2023 Fall Semester: 

Room rates for students living in the University's residence halls: 

1) MISSOURI/DOBSON/CENTENNIAL 

Size of Room 

Single Occupancy 

Double Occupancy 

Deluxe Double 

Triple Occupancy 

Double Room Buyout (Single Occupancy) 

Charge for Academic Year 

$7,873 per student 

$6,661 per student 

$7,340 per student 

$6,065 per student 

$8280 per student 

2) BLANTON NASON BREWER/RYLE/WEST CAMPUS SUITES 

Size of Room 

Single Occupancy 

Double Occupancy 

Deluxe Double 

Triple Occupancy 

Double Room Buyout (Single Occupancy) 

3) CAMPBELL APARTMENTS 

Size of Room 

One Bedroom: Double Occupancy 

Charge for Academic Year 

$8,484 per student 

$7,093 per student 

$7,777 per student 

$6,465 per student 

$8,732 per student 

Charge for Academic Year 

$5,891 per student 
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Two Bedroom; Triple Occupancy 

Family One Bedroom 

Family Two Bedroom 

$5,685 per student 

$7,762 per family 

$8.945 per family 

BE IT FURTHER R£:SOL VED that the following fr,od plan rates per semester 

will be approved effective with the Fall 20'.23 Semester: 

21 meals per week with $75.00 dining dollars: 

18 meals per week with $125.00 dining dollars: 

15 meals per week with $225.00 dining dollars: 

12 meals per week with $125.00 dining dollars: 

150 meals per semester with $275.00 dining dollars: 

$2,103.00 

$2,030.00 

$1,912.00 

$1,667.00 

$1,752.00 

BE IT FURTHER RESOLVED that the other residence hall fees and room and 

board charges including incentives for returning students and sho1i-tenn rates not 

listed in this resolution be established by the President of the University, based on 

the above fees and charges, in accordance with Sections 11.010 and 11. 020 of the 

Code of Policies. 

OPEN SESSION 

OF MEETING ON 

DECEMBER 3, 2022 

The motion was seconded by Governor Gingrich and cmTied by a unanimous vote of 6 to 0. Governor 

Burkemper declared the motion to be duly adopted. 

Salary Policies 2023 

Governor Christofferson moved for the adoption of the following resolution: 

BE IT RESOLVED that the following salary and wage policies for the 2023 

calendar year be approved: 

1) 2023 Policy for Faculty Salaries; 

2) 2023 Policy for Exempt and Salaried/Comp Time Eligible Staff Salaries; 

3) 2023 Policy for Non-Exempt Staff Salaries; 

4) 2023 Policy for Hourly Personnel Wage Rates; 

5) 2023 Policy for Unit I Wage Rates: and 

6) 2023 Policy for Off-Campus and Workshop Faculty Salaries; and 

BE IT FURTHER RESOLVED that a copy of the six documents be attached to 

and made a part of the minutes for this meeting. 

The motion was seconded by Governor Cozette and carried by a unanimous vote of 6 to 0. Governor 

Burkemper declared the motion to be duly adopted, and the Secretary designated a copy of the six documents as 

Exhibit D. 
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OPEN SESSION 

OF MEETING ON 

DECEMBER 3, 2022 

Governor Burkemper reviewed a list of projected agenda items for the regular meetings during the next year. 

Consent Agenda 

Governor Gingrich moved for the adoption of the fdlowing resolution: 

BE IT RESOLVED that the following consent agenda items be approved and 

attached to the minutes as exhibits: 

ITEM J.l 

ITEM J.2 

ITEM J.3 

ITEM J.4 

ITEM J.5 

ITEM J.6 

ITEM J.7 

Resolution Amending Section 5.010 of the Code of Policies 

of the Board of Governors Pertaining to Academic Degrees 

and Programs - Certificate in Data Science Foundations 

Resolution Amending Section 5.010 of the Code of Policies 

of the Board of Governors Pertaining to Academic Degrees 

and Programs Bachelor of Fine Alis in Design 

Resolution Amending Section 5.010 of the Code of Policies 

of the Board of Governors Pertaining to Academic Degrees 

and Programs - Bachelor of Science in Cannabis and 

Natural Medicinals 

Resolution Amending Section 5.010 of the Code of Policies 

of the Board of Governors Pertaining to Academic Degrees 

and Programs - Bachelor of Science in Environmental 

Science 

Resolution Amending Section 5.010 of the Code of Policies 

of the Board of Governors Pertaining to Academic Degrees 

and Programs - Master of Science in Music Therapy 

Resolution Amending Section 5.010 of the Code of Policies 

of the Board of Governors Pertaining to Academic Degrees 

and Programs - Master of A1is in Counseling: 

Rehabilitation Counseling 

Dates for Future Meetings 

The motion was seconded by Governor Christofferson and carried by a unanimous vote of 6 to 0. Governor 

Burkemper declared the motion to be duly adopted, and the Secretary designated copies of the items as 

Exhibits E, F, G, H, I, J, and K. 

Agenda Items i<.)r Closed Session 

Governor Christofferson moved for the adoption of the following resolution: 

BE IT RESOLVED that this meeting be continued in closed session, with closed 

records and closed votes as permitted by law, for consideration of the following 

items as authorized by Section 610.021, Revised Statutes of Missouri: 
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1. Approval of minutes for the closed sessi.on of the last meeting under 

Subsection 14 of the statute for "Records which are protected from 

disclosure by law"; 

') Individual personnel actions under Subsection 3 of the statute for ·'Hiring, 

firing, disciplining or promoting of particular employees by a public 

governmental body when personal information about the employee is 

discussed or recorded"; and 

3. Confidential communications with the General Counsel. 

OPEN SESSION 

OF MEETING ON 

DECEMBER 3, 2022 

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 6 to 0, with Governors 

Burkemper, Christofferson, Cozette, Gingrich, Lovegreen, and Miller voting Aye. Governor Burkemper 

declared the motion to be duly adopted. 

The closed session of the meeting began shortly after 2:25 p.m. 

The open session of the meeting resumed shortly after 3:55 p.m. 

There being no fmiher business, Governor Gingrich moved that the meeting be adjourned. The motion was 

seconded by Governor Cozette and carried by a unanimous vote of 6 to 0. Governor Burkemper declared the 

motion to be duly adopted, and the meeting adjourned shortly after 4:00 p.m. 

I hereby certify that the foregoing minutes were 

approved by the Board of Governors on the 4th day 

of February 2023. 

~JL-~------
2023 Chair of the Board of Governors 

Nancy Gingrich 

2022 Secretary of the Board of Governors 
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Sections: 

EXHIBIT A 

CHAPTER6 

ACADEMIC AFFAIRS-FACULTY 

6.010. Principles of Academic Freedom, Tenure, and Professional Ethics 

6.020. Faculty Senate 
6.030. Faculty Positions, Rank, Tenure, and Promotion 
6.040. Faculty Conduct 
6.050. Professional Leave for Faculty Members 
6.060. Graduate Faculty 
6.070. Emeritus Recognition 

6.010. Principles of Academic Freedom, Tenure. and Professional Ethics. The guiding 

philosophies regarding academic freedom, tenure? ,1112!:profossional ethics are used to 

establish policies related to University faculty members. 

6.0 l 0.1. Pm1)ose. The Board has affirmed its belief in sound principles of academic freedom and 

academic tenure as stated by the American Association of University Professors (AA.UP) in 

the "1940 Statement of Principles on Academic Freedom and Tenure" which is quoted as 

follows: 

Institutions of higher education are conducted for the common good and not to further 

the interest of either the individual teacher or the institution as a whole. The common _.. . f 

good d~pends :ttpon the free search for truth and its free exposition. 

Academii>freedorn is essential to these purposes and applies to both teaching and 

research. Freedom in research is fundamental to the advancement of truth. Academic 

_ freedom in its teaching aspect is fundamental for the protection of the rights of the 

teacher in teaching and of the student to freedom in learning. It carries with it duties 

correlative with rights. 

Tenure is a means to certain ends; specifically; (1) Freedom of teaching and research 

and of extramural activities, and (2) A sufficient degree of economic security to make 

the profession attractive to [people] of ability. Freedom and economic security, hence 

tenure, arc indispensable to the success of an institution in fulfilling its obligations to its 

students and to society. 

August 1, 2020 
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6.010.2. Academic Freedom. The University will adhere to the following guiding philosophy of 

academic freedom that is endorsed by the Board: 

Academic freedom is the freedom to discuss all relevant matters in the classroom, to 

explore all avenues of scholarship, research, and creative expression, and to speak or 

\VTite without institutional discipline or restraint on matters of public concer11 tw well as 

on matters related to professional duties and the functioning of the University. 

Academic responsibility implies the faithful performance of profes1>io11ai' duties and' 

obligations, the recognition of the demands of the scholmly enterptise, a:i;td the candor 

to make it clear that when one is speaking on matters of public :interest, dne is not 

speaking for the institution. [Policy amendments adopted by the U1\iversity of 

Minnesota Board of Regents in June 2009] (AAUP Red9ook, Lith edition, 2015) 

6.010.3. Tenure. The following philosophy guides policies relatingio te1\ure at the University: 

I 

After the expiration of a probationary period, teachers .oi· investigators should have 

permanent or continuous tenure, and their ~elvices should be terminated only for 

adequate cause, ... or under extraordinary circumstances because of financial exigencies. 

(AA.UP" 1940 Statement of Principles on Academic Freedom and Tenure") 

Policies regarding awarding of tenure can be found in section 6.030.2. Tenured faculty 

members who are dismis,,sed for cause Will have full rights of due process, as described in 

section 6.040.4. Tenriination of a tenured faculty member due to financial exigency will be 

demonstrably bona fide ( see Code of Policies Chapter 10). 

6.010.4. Professiori~IEthics. (:\11 faculty members at the University will be expected to abide by 

professionalethics. The Board endorses the AAUP's "Statement of Professional Ethics 
'· ' 1./'/ 

. (2(J09 revision)," which states: 

Pfofessors, guided by a deep conviction of the worth and dignity of the advancement of 

knowledge, recognize the special responsibilities placed upon them. Their primary 

responsibility to their subject is to seek and to state the truth as they see it. To this end, 

professors devote their energies to developing and improving their scholarly 

competence. They accept the obligation to exercise critical self-discipline and judgment 

in using, extending, and transmitting knowledge. They practice intellectual honesty. 

Although professors may follow subsidiary interests, these interests must never 

seriously hamper or compromise their freedom of inquiry. 

August l, 2020 
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6.020. 

Furthermore, faculty members are to engage in academic collegiality and professional 

conduct through encouraging "the free pursuit oflearning in their students," demonstrating 

"respect for their students," defending "the free inquiry of associates, even when it leads to 

findings and conclusions that differ from their own," being "effective teachers and 

scholars," avoiding discriminatory treatment of all members of the University conmrnrtjty, 

and avoiding the impression of speaking f<.)r the University ·when they speak as a 1irivat~ 

person. 

Faculty Senate. The Faculty Senate shall be considered a~.representative of instructional 

staff~ professional personnel of the University who haye substantial academic 

responsibilities, administrators who have faculty quali:ficatibns and substantial academic 

responsibilities, and the undergraduate and graduate body (in the capacity of advisers and 

consultants). \Vi thin the framework established by the statutes and the Board of Governors, 

the Faculty Senate shall bea deliberative and legislative body for academic matters and for 

lJniversity policies pi;,rfaining to promotion, tenure, and sabbatical leave. In regard to other 

issues affecting ticulty and a¢,{demic community, including budgetary matters and 

academic leave without pay, the Faculty Senate shall be an advisory body to the President, 
l 

Vice Presid6nt for Finance, Provost, and Board of Governors through channels established 

by the Bmmf The President is an ex officio member of Faculty Senate and other 

administrators (including the Executive Vice President for Academic Affairs and Provost, 
l 

A,:ssociate Provost, and Deans) are invited guests. The Faculty Senate has the authority to 

establish \Vithin their Constitution and Bylaws the procedures and eligibility requirements 

for its membership, standing and ad hoc committees, as well as faculty voting rights related 

to Faculty Senate matters. The Faculty Senate Constitution and Bylaws may be amended 

August I, 2020 
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6.030. 

according to the procedures set forth in such documents, subject to approval of such 

amendments by the Board of Governors. Schools and Departments shall determine voting 

rights and procedures for faculty and academic matters beyond Faculty Senate purview. 

Faculty Positions. Rank. Tenure, and Promotion. Faculty positions are those where t4e 

principal services performed by the holder thereof [twe] include teaching and advising( 

scholarship, and service to the university, the profession, and the community.The' 

Department Chair is a faculty member with assigned administrativeresponsibilities to 

provide leadership to an academic department(s). 

6.030.1. Faculty Positions and Titles 

1. Types of Appointments 

a. Tenure-track appointments begin on a specified date and are for a period of 

one academic year. Facult)'on tenure.;fa•ack appointments are on 

probationary status with coritracts 'that are renewed annually based on 

performance UIJ to the point vvhen they are required to apply for tenure and 

promotion follpv,1ing the tenure and promotion guidelines (Section 6.030.3 ). 

b. Tenure appointments are continuous appointments that begin on a specified 

date:put ha\1e no termination date. 

C; · · T,u:nt
1

fltcultv positions are tltose where the principal services performed 

bv the holder thereof are primarily teaclting. Term appointments begin on 

a specified date and terminate on a specified date. Term appointments 

usually are for a period of one academic year but may be for a shorter or 

longer period, up to a fiscal year. Term appointments may be either full­

time or part-time. Term appointments may be renewed, but no number of 

August 1, 2020 
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reappointments to any term position shall create any presumption of a right 

to reappointment. Holders of faculty positions under term appointments 

shall have no right to tenure [ar-teaui"e-tfll·ek-a-ppe-int-men-t]. This policv 

does not preclude term facultv from applving for open tenure-track 

positions. 

1. Summer, interim, mid special session appointments shall be considered term, 

irrespective of the title applied thereto. 

11. Less than . 75 FTE appointments shall be considered tem1, .J·hatever the title 

thereof may be. 
<: \ 

iii. The appointment of Federal and State employee~ or appointees attached or 

assigned to the University, by special app6intment or on a temporary basis 

shall be term, whatever the title and office may be. 

1v. Appointments rnade in conn.eCtion with a special department, program, or 

institute qf an. experimental or temporary character may be terminated when 

thepfoject i.s disco11tinued. All such appointments shall be considered term, 

. whateverthe titles thereof may be. 

') Classifi~~ti;n.of Faculty by Title and Rank 

a. Tenut~d[,] and tenure:track[,-a-ud-t~ti-me] faculty [wi-t-h--t-ffn¼i-n-a-1-

clcgrees] will hold titles of Assistant Professor, Associate Professor, or 

b. Full-time {acultv 011 term appointments with terminal degrees will hold 

the title of Assistant Professor. Full-time faculty on term appointments 

August I, '.W20 
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without terminal degrees will hold the title of Instructor. The condition of 

emplovment for term facultv will be noted in their contract as 

"tempor<lrv." 

c. Except where otherwise specified, all paii-time faculty members will hold 

the title of Lecturer. 

d. Retired faculty without Emeritus status, who continue to teach part-time, 

shall be identified by their last title followed by "retired" ( e.g. Assistant 

Professor, Retired). Retired faculty with Emeritus status, who ctmtinue to 

teach part-time, shall be identified by their lastJitle follo\ved by 

Emerita/Emeritus of [ discipline that was 911 tl+eirlast contract prior to 

retiring]. 

e. Part-time faculty members inNtirsing and Communication Disorders will 

hold the title of Clinical Instructor due to the clinical component of the 

position and to better reflect those responsibilities. 

f. Graduate students who hold term appointments will have the title of 

G~·aduate Tea~lJing and Research Assistant. 

3. Administrative Personnel. The functions, titles, and status of administrative 

· · . personnel shall be distinct and severable from their functions, titles, and status, 

,, 

ifa1iy, as faculty members. This includes, but is not limited to, the President, 

Executive Vice President for Academic Affairs and Provost, the Deans, 

Directors, Departments Chairs, other administrators of academic services, and 

coaches of intercollegiate athletics. 
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b. The duration of appointment for a term or tenure-track position and whether 

it is renewable/eligible for reappointment; and 

c. For tenure-track appointments, notice of tenure requirements and a written 

copy thereof. 

6.030.2. Tenure. 

l. Holders of tenured faculty positions shall have c01itinuqus a1-1pointments, subject to 

termination only for cause as specified in Co~Je .of Policies 6.040.4 or under 

extraordinary circumstances because of financial exigencies as defined in Code of 

Policies Chapter 10. Due consideration sh$11 be given to seniority in terms of 

academic rank and leng,th of service.in the event certain continuous appointments 

must be terminated because of financial exigencies or elimination of academic 

programs. 
' / 

\ 

2. Upon successfi1l Completion of the tenure-track probational'y period and application 

for temi-re; the·:t~culty member shall be awarded tenure to the University and assigned 

c;ontinuous appointment to one or more academic units. Concurrent with the review 

fort;nure, the faculty member will undergo a review for promotion to Associate 

Professor, unless that rank has been previously conferred. 

3. Tenure-track faculty members who are not to be reappointed following their first [tW­

seeond] year of employment shall be notified of such decision prior to March 1 [l-O] 

of their first year [ or second year] of appointment. Tenure-track facultv members 
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who are not to he reappointed following their second vear of emplovment shall be 

notified o(such decision prior to December 15 o(their second vear of appointment. 

Tenure-track faculty who are not to be reappointed following their third, fourth, fifth, 

or sixth year of appointment, shall be notified not less than one year in advance of 

their final date of employment. 

4. Tenure-track and term faculty appointments shall not be terminated during tlw 

contract period thereof except for cause as set forth in the Code of Policies 6.040, or 

I 

under extraordinary circumstances because of financhd exigencies Its defined in Code 

of Policies Chapter 10. 

5. No person shall lose tenure already acquired ~fth~y are'gn:mted a leave of absence, if 

they are promoted, or if they accept appointment to a part-time faculty position or to 

an administrative position, unless. the appointment is su~ject to express condition that 

they release or waive ~ny suchtenur;e{ In the event that a tenured faculty member 
·;'·. c; 

whose program is,discontinued accepts an appointment that is normally a term 

• • I 

position, thatfaculty menllSer shall retain tenure, unless the appointment is subject to 

express condifo'm tlrnt they release or waive any such tenure. 

6. The renfov;l ofany person from an administrative position shall not impair their 
' . ' 

teriure rights, if any, as a faculty member. 

'• 

6.03.0.2.1. Co,mnming Years of Service Toward Tenure and Promotion. 

r. Years of service tow(lrtf tenure anti promotion shall be computed in tenns of 

academic years heghming with the first full-vear contract .. [One semester equals 

one hnlf academic year. Not more than one academic year's credit shall be 
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6.030.2.2. 

period of service shall be excluded: 

(a) service under any appointment involving duties substantially different from 

duties in a tenure-track position; and 

(b) service under summer or interim session appointments. 

2. Periods of service need not be continuous, but shall be cumulative, exceptth,tf ,my 

period of service for less than one [semester] academic year may be disregarded. 

However, facultv shall receive credit for service duringall legallv'protected leaves 

of absence, :melt as FMLA or militarv leave. [i-&-t~ts~eF¥ie-e----t-h-a-t-,,v-tHr 

interrupted daring a semester because the appointee entered the armed forces of 

? \ 

semester also shall be allowed "''h~re a person was relieved from active duty with 

entered or re ent,ered academic service, but by reason of the dat:e of the 

semester.] 

pelayingt~e Tenure and Promotion Review Period ("Pausing the Clock") 
'\ " 

L ' Reasoi;s for Pausing the Clock. The tenure and promotion review periods 

. described in Section 6.030.3 may be delayed, upon proper application by any 

tenure-track faculty member, using the process and criteria set forth in this 

section. When properly authorized pursuant to this section, pausing the tenure 

and promotion clock will result in specific periods of employment time that do 

not count toward tenure and promotion service. This process will allow the 
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tenure-track faculty member and the University to agree to adjust the pace and 

timing of tenure and promotion service. Under no circumstances \.Vill the 

pausing of the tenure and promotion clock result in any alteration of the criteria 

of expected performm1ce for successful gTant of tenure status and promotion QOr 

any alteration in the application of the criteria or the judgments made. based on· 

the criteria. 

(a) Tenure-track faculty members shall have the option to request[t~mporary] 

pausing of the tenure and promotion clock in 0!1.e-vear increments. either in 

conjunction with or separate from a reassignment dr leave granted pursuant to 

other provisions of the Board of Gov~rri{}rs~ Code of Policies. Pausing the 

tenure and promotion clock must be applied for and granted without regard to 

leave or reassignment status. The decision by the University to grant a 

[temporary] pausing Qf the Jetmre and promotion clock will be separate from 

m1y decisipn. regarding proposed reassignment or grant of leave. 

(b) Te11ure-track faculty members may request that the tenure and promotion 

. clock be .. i3ai;sed [ffifit-~F-iod-{tf4i-n1e] when any of the following 

cir6~mstm1ces would seriously impair the faculty member's capacity to build 

th'e record of accomplishment they judge appropriate for professional 

satisfaction and tenure and promotion review: 

1. Physical or mental illness or other physical condition; 

11. Pregnancy, birth of a child, adoption, or foster child placement; 

1L1. Substantial caregiver responsibility for the faculty member's spouse, 

partner, parent, or child; 
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v. Other unusual circumstances that significantly impair the faculty 

member's ability to devote his or her full time and attention to teaching 

and scholarship. 

Note that use of sick leave, FMLA, or other protected leave will not· 

automatically result in pausing the tenure and promotion clock .Faculty 

members must affirmatively request that the clock be paused during periods 

of leave. A faculty member who requests and l'.t;C:eives apprcwal to pause the 

tenure and promotion clock but is not on lGaVe will 9tmtinue to perfonn 
/I \ 

regular duties. 

(c) Pursuant to this policy, the University wi11
1

~gree to pausing the tenure 

and promotion clock [ordimnily] for [a-1ru1-:,,.im-1:Hn--ef] one academic 

year for any single circ1unst~nce cited in the applicant's request for 

pausing th~ clock. Further_ the University will grant a pause to the clock 

'· ,: 

for no m0.Je than two academic years, total, for any tenure-track faculty 

member; 

( d) fo the ev~nt that the University agrees to pause the tenure and promotion 

dock as requested by a tenure-track faculty member., this pause will 

operate to delay every aspect of the tenure and promotion process, 

including all intermediate steps toward tenure and promotion review and 

approval. 
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( e) Requests to pause the clock must be made before the faculty member is 

considered for promotion or tenure. The University will not consider 

requests to pause the clock retroactively. 

(f) An application for pausing the tenure clock during the year of tenure/non:L 

renewal decision should not be approved except for well-documented 

emergencies. 

2. Procedure i<.)r Pausing the Clock. 

i 

(a) A written request to delay the academic reviewperiod (pause the tenure 

and promotion clock) should be submitted Jo the Department Chair as soon 

as the faculty member recognizes the ,dis:n,iptionto their life is of sutficient 
,',,;! ,,,\, 

scale and duration to significantly impair their capacity to build a record of 

accomplishment judged appropriate for tenure and/or promotion review. 

The faculty member should not make such an application based on 

qualifying events and/or effects that are already completed and otherwise 

resolved. The purpose of pausing the clock is to provide an additional year 

. to work toward tenure because of an existing extenuating circumstance, 

'not retroactively to evaluate a candidate's entire probationary period and 

provide additional opportunity for remediation of criteria-based 

achievement. Except for well-documented emergencies, no request for 

extension ·will be considered or granted later than the date by which Deans 

request confinnation of intent to undergo review at the beginning of the 

academic year in which the review is to occur. If the Department Chair 

approves, the Chair's approval letter should include a description of how 
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the delay of the academic reviev,; period is expected to change the time line 

for tenure and promotion review, including all remaining frnmative and 

summative reviews. The Chair's letter is sent to the Dean. If the Dean 

approves, the approval letter will be forwarded to the Provost for final 

approval. 

(b) Requests for delaying the Academic Review Period for all circuinstances must 

be approved by the Department Chair, Dean, and Provost. Routil-ie approval is 

expected for birth/adoption of a child, use of p~rental leave/ FMLA, and leave 

related to military service. Requests that ar.e d~nied at any administrative level 

can be appealed to the next administn}tive)e,,el. 

3. Exceptions. Requests for an exception to thispolicy must be submitted in writing to 

the Provost. 

6.030.2.3 Locus of Tenure. The loc4~ of tenure isi.11. the University. Assignment of tenured 

faculty will normally be to academic depatiments, but tenured faculty may be 

assigned by consent toother professional duties. Tenure, once granted, remains in the 

University. 

1. Reassignments. 

; / 

a .. /Discretionary Reassignments within a Depaiiment/School. With the approval of the 

Provost, Deans have the discretion to make assignment changes within their 

academic units, e.g., changes of Department Chairs. Such reassignments do not 

represent sanctions and are not subject to review by the Faculty Conduct Committee. 

b. Reassignment with Consent. A faculty member may be removed from teaching 

assignments or reassigned to other University units by the Provost if they consent to 

August 1, 2020 



Chapter 6 - Academic Affairs - Faculty Code of 

Policies-DRAFT REVISIONS 11-16-22 

Page 6-14 

the reassignment. A memorandum of understanding (MOU) regarding the 

reassigmnent shall be drafted by the Provost and faculty member. The faculty 

member will have up to seven (7) calendar days to sign the MOU. Refusal to consent 

to a reassignment may not, in itself, be used as a basis for disciplining a facultjr 

member. 

c. Reassignment without Consent. A faculty member may be temporarilyreassigned for 

up to one academic year by the Provost without their consent in excep'tional 

circumstances for the good of the University. The ~xtstence of tlie exceptional 

circumstances must be verified by the Departmen:tChafr,nean, and Provost ( all three 

must agree). 

d. Appeal. The faculty member may provide a vVritten appeal of the Provost's 

reassignment decision to the President yvithin seven (7) days of notification of the 

reassigmnent. 

6.030.3. Tenure mid Promotion to.Associate Professor Review Procedure. 

I. Unless othei\vise agreed upon at the time of hire, tenure-track faculty members 

undergo a review i<Jr tenure and promotion to Associate Professor concluding the 

probationary period during the sixth year of service as specified in Faculty Senate Bill 

8408. If a faculty member is granted promotion and tenure, those will be effective at 

the begim1ing of the seventh year. If a frtculty member is denied tenure, they will have 

one additional, final year at the University. 

2. Administrative reviews will occur on an annual basis for probationary faculty on 

tenure-track appointments. The primary purposes of the administrative review ,u-e to 

provide feedback to the faculty member that clearly specifies whether the faculty 
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scholarship, and service and to identity and discuss any other issues that may impact 

job performance. The administrative review serves as a record of employment for 

subsequent action related to performance. In the years when a decision is being niade 

regarding tenure or promotion, faculty members will undergo both administrative aj1d 

peer review processes. 

3. A peer review committee reviews a tenure-track faculty member,dttring the 

tenure/promotion review year and in the third year preceding thetehure/promotion 
, ··,, ·. 

review year. The primary purpose of peer review prior to th¢ tenure and promotion 

review year is to provide feedback to the facttlty member that clearly specifies 

whether, in the judgment of their peers, they are making satisfactory progress in areas 

of teaching and advising, scholarship, andiservice as designated in Faculty Senate 

Resolution 1322 [Uill 0406] a~d theix'departmental guidelines. In the year of the 

tenure and promoJion review, the peer review committee is responsible for making a 

recommendittlon whetherto tenure and promote based upon evidence of performance 

produced by the faculty member. 

4. Recornme11dati6ns on whether to tenure and promote are made in the following order: 

. Peer Review Committee to Department Chair; Department Chair to Academic Dean; 

A~ademic Dean to Executive Vice President for Academic Affairs and Provost; 

Executive Vice President for Academic /\ffairs and Provost to President; President to 

Board of Governors. At each of these recommendation points, the candidate for 

tenure and promotion shall receive a copy of the recommendation being made and 

has the right to submit a \Vritten response including additional pertinent evidence 
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within the designated period for responding. Any submitted response would then 

become a pati of the accumulated revieYv materials. 

5. The Board of Governors makes the final decision on the awarding of tenure. 

6.030.3.1. Basis for Tenure and Promotion to Associate Professor. The policies in respect to te1\ure 

and promotion are based on the University's Afodel (?/the Teacher/Scholar in which a 

faculty member is expected to reflect characteristics critical to student lec:miing ru1d 

adherence to a professional standard of integrity. In paiiicular, fac,ulty members must 

demonstrate contributions in the areas of teaching and advising, scholarship, and service. 
,, < 

In order to demonstrate achievements and contributior,,is wmihy of tenure and promotion, 

a faculty member will prepare a portfolio of evidencecfocuinenting the faculty member's 

attainment of satisfactory standards in teaching including advising, scholarship, and 

service as defined in Faculty Senate Resolution 1322 [Ri-D-0400] that will undergo 

rigorous review that originates with a ccimmittee of the faculty member's peers. A 

faculty member who pas been recommended for serious discipline will not be considered 

for tenure or promotion unless/until the faculty member has been exonerated or the 

serious discipline remediated. In addition to the University guidelines, each School may 

have and ea~h Department has guidelines for tenure and promotion requirements. Each 

faculty member will work with their Depmtment Chair and Academic Dean to develop 

appropriate evidence based on University, School, and Department guidelines for the 

demonstration of quality teaching activity that advances student learning, scholarship 

that encompasses academic and creative contributions to the intellectual life of the 

university and the profession, and service that offers contributions to the university, the 
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profession, and the enrichment of campus life, as well as discipline-based or university 

mission-oriented contributions to the community. 

6.030.3.2. Evaluation. Tenure and promotion application materials submitted in portfolios shall be 

evaluated based on the established criteria at the time of hire as designated above a114 as 

developed by the Schools and Departments. Administrative reviews occur on aJJ ruil.1ual, 

basis for probationary faculty on tenure-track appointments. Peer revie,vs occur in the third 

year preceding the tenure and promotion review and at the point when a dedsion is being 

made about tenure and promotion. In the years when a clec:i~ion is being made regarding 
,, / 

tenure or promotion, faculty members will undergo bqth administrative and peer review 

processes. Administrative reviews, peer review co1mnitl:eefep01is, and tenure portfolios 

serve as a record of employment to be used in the evaluation process. 

6.030.4. Promotions in Academic Rank beyond Associate Professor. Only tenured fa_culty shall be 

eligible for promotion in rank to Full Professor. Promotions in academic rank to Full 

Professor are determi11ed according to the following standards. 

6.030.4. l. Basis for Promotion. ',[he policies in respect to promotions are based on the University's 

1'v1odel c?lth1;, Teache11/tS,cholar in which a faculty member is expected to reflect the 
'. '· ' ,>" 

characteristics critical to student learning and adherence to a professional standard of 

integri~y. Iu,.p~rticular, faculty members must demonstrate measurable contributions in the 

ru·~as pf teaching and advising, scholarship, and service. In order to demonstrate 

achievements and contributions worthy of promotion, a faculty member will prepare a 

portfolio of evidence documenting the faculty mernber's attainment of satisfactory 

standards in teaching including advising, scholarship, and service as defined in Faculty 

Senate Resolution 1322 [Bill 0406] that ,,,vill undergo a rigorous review that originates with 
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a committee of the faculty member's peers. In addition to the University guidelines, each 

School may have and each Department has guidelines fr.ff promotion requirements. Each 

faculty member will work with their Department Chair and Academic Dean to develop 

appropriate evidence based on University, School, and Department guidelines for the. 

demonstration of quality teaching activity that advances student learning, schola:i:ship\hat 

encompasses academic and creative contributions to the intellectual life of the uni\1ersity 

and the profession, and service that offers contributions to the university, the profession, 

and the enrichment of campus life, as well as discipline-b,1sed or univet-sity mission­

oriented contributions to the community. 

6.030.4.2. Application for Promotion. 

1. Number of Years in Rank. Unless otherwise negotiated at the time of hire, faculty 

members are expected to serve a.minimum of six years in rank at the University in 

order to qualify for prqmotiort from Associate Professor to Professor. 

a. Serving the minjnmm number of years in rank is not m1 assurance or guarantee of 

promotion eitherat the c6mpletion of the minimum period or at any later time. 

b. Once eligible, the. faculty member may opt not to apply for promotion to Full 

' ; < 

Profes~oi' duri11g their first year of eligibility, but is not restricted from applying in 

subseqtient years. 

c;. A faculty member who is denied promotion to Full Professor shall not be prohibited 

from applying in subsequent years. 

d. If a faculty member is granted promotion, it will be effective at the beginning of the 

academic year following review. 
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,, Peer reviews occur when a decision is being made about promotion and at the third 

year prior to initial eligibility for promotion to Full Professor. The primary purpose of 

the midpoint peer review prior to eligibility for promotion to Full Professor is to 

provide feedback to the faculty member that clearly specifies whether the faculty\ 

member is making satisfactory progress in areas of teaching and advising, 

scholarship, and service as designated in Faculty Senate Resolution 132.2 [BiU-040,], 

their departmental guidelines, and school guidelines, if applicable. In the' year of the 

promotion review, the peer review committee is respo,\1sible for maidng a 

recommendation whether to promote based upon ~vidence of performance produced 

by the faculty member. 

3. In the years when a decision is being made regarding promotion, faculty members 

vvill undergo both administrative .and peerreview processes. The primary purposes of 

the administrative review are to spe9ify whether the faculty member has made 

satisfactory progress in areas of teaching and advising, scholarship and service as 

delineated inthe Teacher/Scholar Model and to identify and discuss any other issues 

that may impactjob,performm1ce. 

4. Recomn~er{dations on whether to promote are made in the following order: Peer 

~eview .Committee to Department Chair; Department Chair to Academic Dean; 

Academic Dean to Executive Vice President for Academic Affairs and Provost; 

Executive Vice President for Academic Affairs and Provost to the President; 

President to the Board of Governors. At each of these recommendation points, the 

cc:mdidate for promotion shall receive a copy of the recommendation being made and 

has the right to submit a written response including additional pertinent evidence 
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within the designated period for responding. Any submitted response would then 

become a part of the accumulated review materials. 

5. The Board of Governors makes the final decision on whether to promote a faculty 

member. 

6.030.4.3. Evaluation. Promotion application materials submitted in portfolios shall be evaluated 

based on the established criteria as designated above and as developed by the University, 

academic Schools, and Departments. Peer reviews occur in the third.year preceding 

eligibility for promotion to Full Professor and at the point:vvhen a decis'ion is being made 

about promotion. In the years when a decision is being made regarding promotion, faculty 

members will undergo both administrative and peei'r~view processes. Administrative 

reviews, peer review committee reports, and promotion portfolios serve as a record of 

employment to be used in the evaluation r:roc.~ss. 

6.030.5. Administrative Post-PronJotion and other Triennial Reviews. Tenured faculty members 

holding Associate Professor rank will continue to participate in an administrative review 

process every thr6~ years beyond their review in the third year from eligibility for 

promotiontp Full Professor. After promotion to Full Professor, each faculty member will 

conti~me to panicipate in an administrative review process every three years. Thus, all 

tenuredfaculty will undergo a triennial revie,v. 

6.030.5.1. ~ose. The on-going three-year Administrative Review process is to assist the faculty 

member's continuous improvement as a ''Teacher/Scholar'' and serve as a record of 

employment for subsequent action related to performance. The administrative review is to 

provide feedback to the fi:1culty member that clearly specifies whether the faculty member is 
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making satisfactory continuous improvement in areas of teaching and advising, scholarship, 

and service and to identify and discuss any other issues that may impact job performance. 

6.030.5.2. Procedure. In each year of the faculty member's triem1ial review, the Department Chair 

informs the faculty member of the administrative review schedule and process; the fl;\culty 

member prepares materials and meets -with the Department Chair; the Departme,pt Chair 

shares the review with the School's Dean; the Dean ensures that feedback from the 

Department Chair is appropriate and complete, writes a brief men10, iand for{vards it and the 

revieYv to the Executive Vice President for Academic Affi1ir? and Provost for inclusion in 

the faculty member's personnel file. 

6.lB0.6. Publication of Tenure Policies. These policies shalrbe published and each person holding a 

position on the faculty, and all foture tenure-track emt1loyees at the time of hire, shall 

receive a copy thereof 

6.030. 7. Legal Effect of Tenure Policies. 'I11is is .a statement of policies within the limits of which 

the Board of Govemqrs expects to exercise the powers vested in it, but these policies shall 

6.040. 

not impair, or betaken to waiv~, any pO\vers now or hereafter vested in the Board under 

the Constitution and.J.,aws of the State. 

Faculty Conduct. . 

l • 

L _General. Faculty members are expected to behave in a manner compatible with the 

University's function as an educational institution. These expectations are established in 

order to protect an environment conducive to research, teaching, learning and service 

that fr1sters integrity, personal and professional growth, a community of scholarship, 

academic success and responsible citizenship. Faculty members are expected to adhere 

to community standards in accordance with the University's mission and expectations. 
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2. Jurisdiction. Jurisdiction of the University generally shall be limited to conduct which 

occurs on University premises or at University-sponsored or University-supervised 

functions. However, the University may take action, including, but not limited to, the 

imposition of sanctions under Section 6.040.2, against faculty members for conduct 

occunfog in other settings, including off-campus, (1) in order to protect the physical 

safety of students, employees, visitors, clients, or other members of the University 

community, (2) ifthere are effects of the conduct that interfere with or liinit any 

person's ability to participate in or benefit from the University's educational programs, 

activities or ernployment, (3) if the conduct is related to the faculty member's fitness or 

performance in the professional capacity of t~achet or researcher or ( 4) if the conduct 

occurs when the faculty member is serving in therole of a University employee. 

3. Alleged Violation of the Univ(frsity's Non .. Discrimination Policies. Alleged violations 

of the University's Nop-Discruninatidn Polices must be reported to the Compliance 

Officer and will he addressed in accordance with the University's Non-Discrimination 

Complaint Reportipg andResolution Procedure (NDCRRP). The Dean, or other 

supervisory authoriJ:y, as defined in the NDCRRP, may impose minor discipline upon a 

facultymeinb@t who has been found to have violated the University's Non-

.Discrimination Policies. Recommendations for serious discipline short of permanent 

removal and loss of tenure may be appealed under Section 6.040.6.2 of this Chapter. 

Recommendations for permanent removal and loss of tenure may be appealed under 

Section 6.040. 7 of this Chapter. P1ior to exercising appeal rights under this Chapter, 

the faculty member must first exhaust all rights to appeal under the NDCRRP. 
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6.040.1. Faculty Discipline. Disciplinary action nonnally falls into two general categories: minor 

discipline and serious discipline. 

6.040.2. Suspension. Regardless of whether minor or serious discipline is sought, in all matters 

where the Executive Vice President for Academic Affairs and Provost believes that a 

faculty member's continued performance of faculty duties poses a significant risk ofhatm 

6.040.3 

', 

to persons or prope1iy, the faculty member may be relieved of duties and sµspended with 

pay during the pendency of the hearing and appeals process provi(Jed for belt>w. 

Minor Discipline. Minor discipline may be used to address \macceptable behaviors which, 

when taken alone, do not necessarily constitute cause for serious discipline. 

1. Misconduct. Examples of misconduct that m\}yresult in minor discipline include, but 

are not limited to: 

• Excessive tardiness or ahs'e11teeism; 

• Uncooperative behavior Cinclucluig disrespectful conduct toward students or 

colleagues); 

• Failure to follpw depaitmental procedures or directions; 

• Failure to pet19rm the terms of employment for reasons other than documented 

/ 

inji.lry, illaess, or bereavement (including, for example, failure to hold required 

office hours, to be reasonably available for students, or failure to attend mandatory 

meetings without excused absence): 

• Unauthorized operation and/or misuse of University property; 

• Neglect of duty or responsibilities, including unauthorized absence, which impairs 

teaching, research or other normal m1d expected services to the University, and 

violation of safety procedures; and 
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• Use of profane, obscene, vile, abusive, or degrading language, gestures, or images 

that are not protected by law or academic freedom. 

2. Discipline. Minor discipline includes, but is not limited to: 

Verbal reprimand_; 

Written reprimand; 

• Mandatory training; 

Loss of prospective benefits for a stated period (for insta11ce1 use oflJniversity 

funds and specified facilities, or suspension of "reglJlar" or other increase in 

salary); 

• Restitution; 

Monitoring of behavior and perfonnance; and/or 

• Reassignment of duties. 

3. Implementation of Minor DisciplinQ.Jt is the role of the Department Chair to monitor 

faculty performanpe and communicate concerns to faculty members and the Dean. 

Where the De;n seeks t~jmpose minor discipline, they shall first meet with the 

faculty memberari<:Hhe Department Chair to discuss the concern and the potential for 

disciplii1e:thepm11ose of this infonnal consultation is to reconcile disputes early and 

informally, when that is appropriate, by clarifying the issues involved, resolving 

rnJsunderstandings, considering alternatives, and noting applicable policies. 

a. Should the Dean wish to proceed with disciplinary action after the informal 

consultation, the Dean shall provide the faculty member with ,vritten notice of the 

cause for disciplinary action in sufficient detail for the faculty member to address 

the specifics of the charges. If the Dean determines that the conduct or behavior in 
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question constitutes misconduct as those te1111s are used in section 6.040.1.2. of the 

Code of Policies, the written notice shall so state. 

b. The faculty member may respond in writing prior to the imposition of minor 

discipline. This response should be submitted to the Dean within seven (7) calendar 

days of receipt of the Dean's written notice. The Dean may extend this deadline.in 

emergency situations, such as serious illness or incapacity of the fa~ulty member or 

a member of the faculty member's i1mnediate family. The written response, if any, 

will be provided to the Dean for farther comment.The Dean, iri consideration of the 

written response and further comments, if any, shall n1a~e a decision regarding the . . . 

disciplinary action m1d notify the faculty i;nenJ.ber irr writing within seven (7) 

calendar days of the faculty member's response. All documents fi:om the minor 

disciplinary process will be qi.ai11tained in the faculty member's official persom1el 

file in the Executiv.e Vice Presiderit for Academic Affairs and Provost's office. 

4. Cumulative Minof Discipline. In the event that a faculty member is subject to 

minor discipline three or .more times, such cumulative record of minor discipline 

shall copstitute st1f:ficient grounds for serious discipline as provided in section 

6.040.4. 

6.040.4. Serious Discipline. Serious discipline may be used to address significant unacceptable 

behaviors or cumulative minor discipline. 

l. Misconduct. Examples of misconduct that may result in serious discipline include, 

but are not limited to: 
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Violating University rules, regulations, policies or procedures, including but not 

limited to those related to conduct of academic duties and those governing the use of 

University funds and University facilities; 

• Violation of professional guidelines that apply to the field of the faculty member; 

• Threats, intimidation, harassment, physical abuse, or any other conduct that endahgers 

the health or safety of any person, or unreasonably interferes ,vitha pel·son's' ability to 

perform University duties including teaching, research, administration, or other 

University activities, including public service functi9ns on or off campus; 

Neglecting or refusing to perform reasonable as~ignedteadhing duties, or quitting 

duties without due notice; 

• Intentional and habitual neglect of duty in theperformance of academic 

responsibilities; 

• Willfully damaging qr destroying, improperly taking, or misappropriating property 

0vvned by the l)nfoersity, a member of the University community, or a campus visitor, 

or any property:used in.c01mection with a University function or approved activity, or 

unauthorized use of University facilities, or the atiempt to commit m1y such conduct; 

Forgery, alteration, misuse of University documents, records, or identification, or 

knowingly furnishing false information to the University; 

.. The illegal or unauthorized possession or use of firearms, explosives, other weapons 

or hazardous chemicals; and/or 

• Conviction of a felony that is clearly related to performance of University duties or 

academic activities; 
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Other, repeated, misconduct that has not been resolved through the implementation of 

minor discipline 

2. Discipline. Serious discipline includes, but is not limited to: 

• Suspension without pay; 

• Reduction of salary for a stated period or suspension of ''regular'' or other 

increase in salary; 

Reduction of academic rank or suspension of promotion eligibility; and/or 

Temporary or permanent removal of fi1culty appointi11ent. The University will 

provide due process where loss of academic ra1% ot pennahent removal of 

faculty appointment is recommended in acc.ordance with Code of Policies 

6.040.5 and 6.040.7. 

6.040.5. Implementation of Serious Discipline. The D~ans are authorized to recommend serious 

discipline of a faculty member. Nothing ii1 this policy is to be construed so as to require a 

Dean to pursue mino1\discipline or to exhaust the remedies available for minor discipline 

prior to pursuing serious discipline when, in the Dean's judgment_ the unacceptable 

behavior is sufficier1tly egregious to wmnmt action under the serious discipline provisions 

of this policy. 

6.040.5.1. Faculty Conduct Committee. The University Faculty Conduct Committee (''Committee") 

shall be composed of tenured faculty members. It shall consist of one member and one 

alternate from different departments in each School elected by secret vote of the members 

of the tenured faculty. Depaitrnent Chairs and University administrators may not serve on 

this committee. Committee members shall serve for a three-year term and shall not serve 

more than two consecutive terms. At the first meeting of the committee, it shall elect from 
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among its members a chair and secretary. In the event that a procedure for conduct review 

is in process, in so far as possible, the committee constituted during the beginning of the 

process should complete that case before the committee is dissolved. This will not prevent a 

committee for the ensuing year being selected and empaneled. The duties of the conunittee 

shall include such duties as indicated in Subsections 6.040.5.2, 6.040.6, and 6.040.7, m1d 

any other responsibilities as m·e assigned to it by the President of the University or the Chair 

of the Board of Governors. 

6.040.5.2. Committee Rights and Duties. The Committee is charged \Vith reviev;,ting whether the 

proposed serious discipline is warranted and making reconune11dations for discipline of a 
,- ·,_ 

faculty member. The Committee shall have the following rights and duties: 

1. To determine the relevance and admissibility of any evidence offered at the meeting or 

hearing; 

:2. To permit a stipulationof agre~d facts by the University and the faculty member; 

3. To permit the incorporation into the record by reference of any document. affidavit, 

or other exhibit pr9duced and desired to be incorporated in the record by the 

University and the faculty member; 

4. To question witnesses or evidence introduced by either the University or the 

faculty member at any time; 

5. To call additional witnesses; 

6. To dismiss any action or permit informal disposition at any stage of the 

proceeding if agreed to by the University and the faculty member; 

7. To permit, at any time, amendment of the Chtll'ge or answer so as to include matters 

that come to the attention of the Committee before final determination of the case, 
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provided, however_ that in such event the Committee shall grant to the University or 

the faculty member such time as the Committee may determine reasonable under the 

circumstances to answer or explain such additional matters; 

8. To dismiss any person from the hearing who interferes with or obstructs the 

advancement of the hearing or fails to abide by the rulings of the Chair of the 

Conunittee; 

9. To have present a legal adviser to the committee, who shall be designated by the 

General Counsel of the University, following consultation withtheConunittee. 

6.040.5.3. Parties' Rights lJpon a Disciplinary Meeting or Hearin_g. The University and the faculty 

member shall have the following rights: 

1. To be present at the meeting or hearing, which right may be waived by failure to 

appear; 

2. To have present any legal or other a~viser or counselor and to consult with such adviser 

or counselor durillg tl1e hearing; 

3. To review a statement in writing of the charges against them; 

4. To present eviclern::e by witnesses and by properly identified written statements or 

reports in support of the Charge or answer; 

5. Toheardr ~xamine evidence presented by the other party or the Committee; 

6., To question witnesses present and testifying for the other party or the Committee; 

7. To make any statement to the committee in support of the Charge or answer or 

in mitigation or explanation of the conduct in question; 

8. To be informed in writing of the findings of the Committee and its recommendation 

on the Charge. 
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The faculty member, in all cases where hearings are involved, shall have the right to request 

a foll audio recording or written transcript of procedures (the cost of which records shall be 

shared equally by the faculty member and the University). The audio recording or ·written 

transcript record of°the case, the charges, exhibits, hearing records, appeals, and the 

findings and recommendation of the Committee, Executive Vice President of Academic 

Atfairs and Provost, and President shall become the record of the case, shall be filed in the 

Office of the President of the University, shall be available only for offic.ial purposes, and, 

\ ,'; 

for the purpose of appeal, shall be accessible at reasonable times and 11laces to the 

University, the Board of Governors of the University, and the faculty member. 

6.040.6. Implementation of Serious Discipline Short of Pennanent Removal and Loss of Tenure. 

Where a Dean seeks to impose serious disciplinary action short of permanent removal and 

loss of tenure, the Dean shall first meet \Vith the fr1.culty member and Chair to discuss the 

Dean's concern and the potential for dis9ipline. If that meeting does not resolve the issue, 

the Dean shall provid~ the faculty member with written notice of the proposed disciplinary 

action in suffisieht det~il for the faculty member to address the specifics of the charges. The 

faculty member shaffhave seven (7) calendar days after receiving the notice of proposed 

disciplinary action to request a meeting with the Committee. A request to meet with the 

Comniitteeshould be made in writing to the Dean, who will forward it promptly to the 

Executive Vice President for Academic Affairs and Provost. If the faculty member does not 

request a meeting with the Committee within the seven calendar days, the discipline will 

take effect. 

6. 040. 6.1. Review by the Committee. The Executive Vice President for Academic Affairs and Provost 

shall convene the Committee review panel within five (5) calendar clays. The Committee 
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shall meet with the faculty member and the Dean within 15 calendar days from the date of 

the faculty member's request for a meeting. The Dean shall provide the Committee with the 

factual basis for the proposed discipline, including any laws, policies, or regulations alleged 

to have been violated, as well as full explanation of why lesser or more severe discipline is 

not recommended. The faculty member will be provided an opportunity to respo.11d to the 

allegations and to demonstrate that a lesser discipline, or no discipline, is warranted. 

Documentation in support of or opposition to the proposed discipline must be submitted 

prior to the meeting ,;vith the Committee. During the meeting ,vith the Dean and faculty 

member, University Counsel and the faculty member's legalcounsel may be present. 

The Committee will provide its recommendationto the Executive Vice President for 

Academic Affairs and Provost, Dean and the faculty member within 14 calendar days of the 

meeting. The Committee's recommendation n1ust be in writing and must set forth the facts 

on which it based its recowmendation, [lti'.Y laws, policies, or regulations found to have been 

violated, along with tl;te recommended discipline. The Committee may recommend that the 
•l 

Dean's proposeddisdpline should be imposed, lesser discipline should be substituted, or no 

discipline.should be imposed. The recommendation of the Committee is not binding on the 

Dean, but shall be given all due consideration. The Dean retains the authority to decide 

what discipline to impose. Within seven (7) calendar days of the committee's 

recommendation, the Dean will provide a written decision of the discipline to the faculty 

member and the Executive Vice President few Academic Affairs and Provost. 

6.040.6.2. Anneals. A faculty member who has been assigned serious discipline following review by 

the Faculty Conduct Committee or follmving a finding under the Non-Discrimination 

Complaint Reporting and Resolution Procedure that the faculty member has violated the 
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University's Non-Discrimination Policies may request that the Executive Vice President for 

Academic Affairs and Provost review the Dean's decision on appeal. The request for appeal 

must be submitted, in \\rriting, within seven (7) calendar days ofreceipt of the challenged 

decision. The Dean and/or the appealing faculty member may supplement the written 

record if they so desire. In considering the appeal, the Executive Vice President for 

Academic Affairs and Provost shall review the written record of the proceeµing and any 

supplemental documentation provided by either party. The Executive Vice P'resident for 

Academic Affairs and Provost will affirm the Dean's decision unless it [tppears, based on 

the record of the underlying proceeding and all supplemental documentation, that the 

decision was clearly erroneous. In the event the Executive Vice President for Academic 

Affairs and Provost determines the decision was clearly erroneous, they may reverse the 

discipline or modify it. The Executive Vice President i<)r Academic Affairs m1d Provost 

shall notify the faculty meQ1ber and the Pean of the final decision in writing, within seven 

(7) calendm· days of r~ceiving the written request for appeal. There shall be no further 

appeals from this decision. The appeal documents and decision will become part of the 

faculty 11113n:iber's peq;onnel record. 

6.040.6.3. Remediatio11; Serioi1s discipline other than pennanent removal of faculty appointment is 

! 

inter1ded to be temporary. Faculty members who receive serious discipline must remediate 

perfonnance concerns to the satisfaction of the Dean who recommended the discipline 

before the discipline will be lifted. If a faculty member believes performance concerns have 

been remediated and the Dean disagrees or refuses to remove the discipline, the faculty 

member may appeal the question of remediation to the Executive Vice President for 

Academic Affairs and Provost in accordance with Section 6.040.3.2. A faculty member 
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may not appeal the question of remediation before the conclusion of the initial disciplinary 

period. 

6.040.7. Implementation of Permanent Removal and Loss of Tenure. In any case where removal for 

cause is the serious disciplinary action recommended by the Dean (or other appropri[\te 

administrative officer), the following due process procedure will be followed. The fac~ilty 

1nember shall be notified in writing of the proposed action for dismissal and the charges 

against them, including any laws, policies, or regulations that have beeri viofated. If the 

chm-ges, which have caused the action for removal, are such.that, inthe best judgment of 

the Dean, they interfere with the faculty member's duties and/or effectiveness as a teacher. 

the faculty member shall be suspended with pay ffom part or all assigned duties during the 

pendency of the disciplinary hearing and appeals pt;9cesses. With the exception of 

conditions under ·which a faculty member is s1,1spended, the faculty member shall continue 

to receive all the benefits qf the con,ditiqn's of the original appointment until and unless the 

Board of Governors qecides to terminate the faculty member's tenure status. When tenure is 

finally terminated, alLcontractual obligations between the University and the faculty 

member shall cease. A faculty member found not guilty at the culmination of due process 

shall be reinstEited>without prejudice. 

6.040. 7 .1. Revi.ew by .the Committee. In the event that the faculty member desires to contest the 

charges presented, the faculty member shall give written notice of this request to the person 

n6tifying the faculty member of the charge against them within ten ( 10) calendar days from 

the receipt of the charge. Failure by the faculty member to make a timely written request for 

the hearing shall constitute a waiver of the faculty member's right to a hearing before the 

Committee. 
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6.040.7.2. Convening the Committee. The Executive Vice President for Academic Affairs and Provost 

shall convene the Committee review panel within five (5) calendar clays. 

6.040. 7.3. Materials Provided to the Committee. The Dean shall provide the Committee with the 

factual basis for the charges and proposed discipline, including any laws, policies, or 

regulations alleged to have been violated, as well as full explanation of why lessyr 

discipline is not recommended. If a faculty member has been found to have violated the 

University's Non-Discrimination Policy, a copy of the Investigation Repmt, the Decision 

on Appeal, and all other documents considered by the Administrative Review PaneL Dean 

and/or Appellate Officer shall also be provided to the Cornµ1ittee. The faculty member shall 

provide a written response to the allegations and demonstrate that a lesser discipline, or no 

discipline, is vva1Tanted. The answer shall specifically ~dmit or deny the allegations set fo1th 

in the charge. A failure to answer or to deny fill allegation of filct in the charge may be 

considered by the Committee as aitadniission of such fact. Documentation in suppmi of or 

opposition to the proJ?dsed discipline must be submitted to the Committee no less than five 

(5) calendar daysbefore the scheduled hearing of the Committee. 

6.040.7.4. Hearing of the Committee. The Committee shall hold the hearing not less than 20 and not 

/ 

more than 3Qcaleilclar days from the date of the faculty member's request. The Cmmnittee 

or its designee shall notify the faculty member in writing of the date, time, and place of 

hearing before the Committee. Any request for continuance shall be made by the faculty 

member or the University in writing to the Chair of the Committee, and the Committee 

shall have discretionary authority to continue the hearing for a reasonable period of time 

and upon a determination that the request is timely and made for good cause. The hearing 

shall not be open to the public, pursuant to the Open Meetings Law of the State oflvfissouri, 
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if the Committee in its discretion deems the matter to be a personnel matter appropriate for 

a closed hearing. 

6.040.7.5. Conduct of the Hearing. The Chair of the Committee shall preside at the hearing, and the 

Chair's duties shall include, but not necessarily be limited to, the following: Call the· 

hearing to order, call the roll of the committee in attendance, ascertain the prese1)ce or 

absence of the faculty member and the University or its representative, read the notice of 

hearing, read the charge and answer, unless the reading of the same is waived, verify the 

notice of the charge to the faculty member, report any con,tiµuances requested or granted, 

establish the presence of any adviser or legal representative of either patiy, call to the 

attention of the faculty member and the faculty 11?,ember's adviser any special or 

extraordinary procedures to be employed during the hearing and pennit the faculty member 

to suggest or object to procedures. The committee is not required to follmv formal rules of 

evidence. Procedural questions that arisy during the hearing, but are not covered by these 
,/,', ' ', . 

general rules, shall be determined by the Committee Chair. The Chair's ruling shall be final 

unless a member ~f the Comirtittee requests consideration by the entire committee. If so, the 

ruling of the. Committee by a majority vote shall be final. 

6.040.7.6. Opening Statements. The University shall make opening remarks outlining the general 

nature ·of the C:ase. The faculty member shall also make opening remarks to the Committee 

aboutthe Charge, either immediately following the University's opening statement or at the 

conclusion of the University's presentation of the evidence, at the faculty member's 

election. Opening statements shall not be considered as evidence. 

6.040.7.7. University's Evidence. The University's witnesses shall be called and identified, and 

evidence, written statements, or reports introduced as appropriate. The frtculty member may 
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question the University's witnesses. The Committee may question witnesses or examine 

evidence at the conclusion of the University's presentation or at the conclusion of each 

witness's testimony, as it shall so choose. 

6.040.7.8. Faculty Member's Evidence. The faculty member's witnesses shall be called and identified 

and evidence, written statements, or reports introduced as appropriate. The University rnay 

question the faculty member or their witnesses. The Committee may question \Vit1iesses or 

examine evidence at the conclusion of the faculty member's presentation orat the 

conclusion of each witness's testimony, as it shall so choo.se. 

6.040.7.9. Rebuttal. The Committee shall permit the University or the faculty member to offer 

evidence in rebuttal of the other's presentation. 

6.040. 7.10 Recomrn.endation by Committee. Following the heari11g, the Committee shall discuss its 

findings in closed session out of the presence of the University and faculty member. The 

burden of demonstrating tbe exist~11.ee o;fan adequate cause for dismissal shall rest with the 

University and shall ge satisfied by a preponderance of the evidence in the record taken as a 

whole. To recQ1nmeqd dismiss,:11, the Committee shall determine that the charge or charges 

warrant disn1issal. Ifthe Committee concludes that adequate cause for dismissal has not 

been established, but that some discipline or penalty less than dismissal may be appropriate, 

itmay recominend such alternative discipline. Majority vote should determine the 

committee's recommendation based on the findings. The Committee shall make its findings 

of fact and its recommendations in writing and transmit them to the fi1culty member, Dean, 

and Executive Vice President of Academic Affairs and Provost within fourteen (14) 

calendar days of the hearing. The faculty member may provide a written appeal of the 
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recommendation of the Committee to the Executive Vice President of Academic Affairs 

and Provost within seven (7) calendar days of notification of the recommendation. 

6.040. 7.11 Recommendation by the Executive Vice President for Academic Affairs and Provost. 

Following receipt of the findings of fact and recommendations from the Committee, the 

Executive Vice President of Academic Aifairs and Provost shall review the 

recommendations of the Dean, the Committee, and any appeal made by the faculty member 

and make a recommendation to the President within seven (7) cal9ndar days 'of receiving 

l 

the faculty member's appeal or no more thm1 seven (7) cal~ndar days after the time fi_)r 

appeals has expired. The recommendation of the Committee is not binding, but shall be 

given all due consideration. The faculty member andpean will be notified in \\Titing of the 

Provost's recommendation. The faculty member may provide a written appeal of the 

Provost's recommendation to the Pr~sident within seven (7) days of notification of the 

recommendation. 

6.040.7.12 Recommendation bv Jhe President. Following receipt of the recommendation of the 

Executive Vice·President of A6ademic Affairs and Provost, the University President shall 

revievv all recommendations and appeals and make a recommendation to the Board of 

Governors within seven (7) calendar days ofreceiving the faculty member's appeal or no 

mory than seven (7) calendar days after the time for appeals has expired. The faculty 

member, Dean, and Executive Vice President of Academic Affairs and Provost will be 

notified in writing of the President's recommendation. The faculty member may appeal the 

President's recommendation in writing within seven (7) calendar days by requesting a 

hearing before the Board of Governors of the University. 
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6.040.7.13 Hearing of the Board of Governors. In the event of an appeal to the Board of Governors, the 

Board of (iovernors shall have access to the full record of the case and the appeal 

documents, and the Board of Governors shall provide for a hearing for the pu11x1se of 

receiving additional evidence not contained in the record of the case, or the Board of 

Governors shall remand the matter for further evidence to the Committee. The faculty 

member and the University may file a written argument confined to the issuesand evidence 
•. . 

previously submitted and contained in the record of the case for consideration by the Board 

of Governors. Any such \Vritten arguments shall be filed 1w fewer than five (5) calendar 

days before the date scheduled for the review hearing for c.Qnsideration by the Board of 

Governors. The Board of Governors will attempt to schedule the hearing within 30 calendar 

days of the recommendation of the President, however this deadline may be extended if 

necessary to ensure the attendance of a majodty of members. 

6.040.7.14 Decision by the Board of Governors: In,;the event that the faculty member does not appeal 

to the Board of Govei:nors and upon receipt of a recommendation fi·om the President of the 

University, theBoard of Governors shall review the full record of the case and prior appeal 

documents, if applicable. The Board of Governors will affirm or reverse the case that 

6.050. 

adequate ca1,.1se for termination has been established and can decide that some discipline or 

penalty less than dismissal may be appropriate. The Board of Governors shall notify the 

faculty member and the University in writing of its decision on the case within seven (7) 

calendar days of the hearing. The ruling of the Board of Governors in matters of removal 

shall constitute the final authority under the University's administrative structure. 

Professional Leave for Facultv Members. Faculty may be eligible for professional leave. 
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6.050.1. 

6.050.2. 

6.050.3. 

General. Such leaves should enhance the faculty member's professional development and 

the university. Leaves may be non-sabbatical or sabbatical. 

Eligibility. Professional leave provisions shall be applicable to all members of the full-time 

tenured faculty. Department Chairs and Deans may be eligible for non-sabbatical le,Jves in 

accordance with Code of Policies Chapter 10. 

Non-Sabbatical Leaves. The policy and procedure for non-sabbatical leaves of absence for 

faculty rnembers is set forth as follows. 

1. A written letter of intent to request a leave of absence ~vithout pay should be submitted 

to the Department Chair by February 1 of the year previous to the fall semester or full 

year ofleave without pay, or by October 1 ofthe.yea'rprevious to the spring semester of 

the leave. Leaves without pay must be approved by the Department Chair, Dean, and 

Executive Vice President for Ac;;1demic Affairs and Provost. Benefits are not provided 

' 
to faculty on leave without pay, 

2. Such leaves may be fin·. the purpose of pursuing advanced study ( such as completion of 

a terminal degree or post--<loctoral work) or for securing appropriate industrial or 

professional experience including academic Fellowships and Military Service. Such 

leaves shall ordinarily not be granted for a period of less than one semester or for more 

than one academic year, except in instances where the best interest of the University 

,vill be served by doing so. 

3. On rare occasions, such as for completion of a doctorate or other commitment that 

should not be interrupted, the non-sabbatical leave may be extended at the discretion of 

the Board of Governors. 
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6.050.4. Sabbatical Leaves. The policy for sabbatical leave for faculty members is set forth as 

follows. 

6.050.4.1. General. A sabbatical leave should benefit both the faculty member and the institution 

within the standards of the Teacher-Scholar model. 

6.050.4.2 Conditions. Any full-time, tenured faculty member is eligible to submit an application, 

[s-H-b-m-it-au-initiai prnpofilll] for a sabbatical leave after they have been alwrrdedienure 

y-ea-F-S] of University employment [~c]~ A facultv member is eligible to take 

subsequent sabbatical leaves after six coutimwus [, or aft~r seven] years of emplovmeut 

[s-emt>-e] since the completion of the last sabbaticalleave,with the application being 

submitted during the sr><th year. Facultv shall receive credit for emplovment relative to 

sabbatical eligibilitv during all legallv erotected leaves of' absence, such as F./IIILA or 

militarv leave. 

1. Sabbaticals may qe for the purpose of pursuing advanced study, conducting research 

studies, appropriate educ~1ti;nal travel or for securing appropriate industrial or 

professional experience. Such leaves shall ordinarily not be granted for a period of less 

than one s6mester, nor for more than one academic year, nor across academic years, 

! 

except in instances where the best interest of the University will be served by doing so. 

2. Sabbaticals will not be granted for the purpose of full-time teaching. A faculty member 

may request a sabbatical to hold a visiting appointment at another university that 

includes compensation for no more than one course per semester. Sabbaticals for the 

purpose of obtaining employment outside of teaching will be considered if the work 

plays an important role in completing the sabbatical project and in enhancing the faculty 
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member's teaching and/or scholarship in the discipline. In such cases, the employment 

itself should not be the only outcome of the experience. On sabbatical, it is expected 

that the fi1culty member will divest of all on-campus responsibilities and devote their 

full attention to the proposed sabbatical activities. 

3. A 1::1culty member who has been recommended for serious discipline wilLnot be 

considered for sabbatical leave unless/until the faculty member has been exonerated or 

the serious discipline remediated. 

', 

6.050.4.3. Selection Process for Applications. The Executive Vice PresidentforAcademic Affairs and 

Provost and Faculty Senate, in consultation with the President at1d the Deans, shall develop 

policies and selection procedures frw Sabbatical A,.-pplicatiot:is. Applications for sabbatical 

leave should be transmitted according to the administrative procedure/guidelines. 

. ' . 
6.050.4.4. Compensation. Compensation for sabbatical leaves shall be based on a percentage of the 

academic year salary of th~ year ilLwhichthe leave will occur. For sabbatical leaves of 

one semester the compensation rate shall be 100 percent. For sabbatical leaves of tvvo 

semesters ( one.academic year), the compensation rate shall be 80 percent. Time spent on 

sabbatical, leave shall be considered time in rmlk for the calculation of years of service for 

promotion. 

6.050.4.5. Limitation of Expense. In general, no more than two percent of the total of the combined 

salaries of the academic and administrative staff shall be used for sabbatical leave during 

~my academic year. The cost of a faculty sabbatical may be a factor in determining 

whether it can be granted. 

6.050.4.6. Agreement to Return. Any faculty member granted a leave during which they are paid by 

the University shall agree to return to the service of the institution for a period of two 
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academic years and to complete all reporting requirements within the designated period. 

Persons failing to return to the institution or to complete the reporting requirements shall 

refund all sabbatical pay. Those who return for less than two years shall refund 

proportionate sabbatical pay. 

6.050.4.7. _Rights and Privileges. During their sabbatical leave, the faculty member shall be entitled to 

rights and privileges to which they m·e usually entitled as a faculty member, including 

fringe benefits and standard salary increases. The faculty member will divest of all on­

campus responsibilities or assigned duties during the sabb~tjcal period/University funds 

will not be authorized to cover costs associated with travel while on sabbatical unless those 

costs were explicitly included in the sabbatical application, do not exceed the departmental 

allowance, and were explicitly approved as part ofthe sabbatical request. The retention of 

an office is determined on a case~by,.case basfa among the Dean, the Department Chair, and 

the faculty member. 

6. 050.4. 8. Sabbatical Deferral. A. l<icultv member mav request a deferral o( an approved sabbatical 

for up to one vear without s1~bmitting a new application. /fan approved sabbatical 

cannot be fulfilled wit/tin the deferred time[rame, (acuity must re-applv for a sabbatical. 

Any deferment is subiect to Board of Governors' approval. Tile Universitv retains the 

r,ightto cancel or de(er sabbaticals for (my reason. 

Facultv mav request sabbatical deferment in ,mv of the following circumstances: 

i. Physical or mental illness or other phvsical condition; 

ii. Pregnancv, birth ofa child, adoption, or foster child placement,· 

hi. Substantial caregiver respousibilitv for the facultv member's spouse, partner, 

parent, or child; 
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vi. Other unusual circumstances that sigui[icantfr impair tile faculty member's abilitv 

to devote his or her full time mu/ attention to the sabbatical proiect. 

11,e steps for deferring a sabbatical are (lVailable from the office o{the Executive Vice 
', \ 

President (or Academic Affairs and Provost. 

6.060. Graduate Faculty. The graduate faculty policy of the University is set forth as follmvs. 

6.060.1. Graduate Courses, Research, and Advisement. Except as het·ein provided, only members 

of the graduate faculty will teach graduate courses, di1·ect gradµate research, and serve as 

academic advisers for graduate students. 

6.060.2. Criteria for Appointments. Faculty members shou1d meet at least three of the followfog four 

qualifications for appointment to.the graduate)l1culty: 

1. Possess a tenninal degree or exhibitpi·oiessional competence that provides a special 

expertise to teach;c:ourses and direct research at the graduate level; 

2. Show evidence of ~cholady productivity in the past five years, such as aiiicles in 

peer-reviewed journals, serving as a peer-reviewer or serving on an editorial board, 

demonstrated external funding, presentation of papers before professional audiences, 

or demonstrated exhibits of proficiency in such fields as creative arts or music; 

3. Sho\v evidence of professional development in the past five years, such as 

maintaining membership in at least one learned society or association of their 

discipline or attending meetings, lectures, or conferences of organizations or learned 

societies in their discipline; and 
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4. Show evidence of ability to direct thesis work, scholarship, or independent study at 

the graduate level or to serve on thesis committees. 

6.060.3. Appointment Procedure. When a faculty member becomes eligible for appointment to the 

graduate faculty, the faculty member's Department Chair may recommend the faculty 

,· ·' 

member for such appointment. Follovving such recommendation, the Dean ofthe, faculty 

member's School will review and make recommendation to the ExecutiveVice President 

for Academic Affairs and Provost for review and comment. The Executive Vice President 

for Academic Affairs and Provost will submit the recommendation to fhe President of the 

University for decision. The Departrnent Chair or Dean may ,vithdraw the recommendation 

at any time during the various reviews. The President ofthe University will make the 

decision on behalf of the University to appoint or not to appoint the recommended faculty 

member to the graduate faculty. 

6.060.4. Term of Appointments. Appointnient tqthe graduate faculty by the President of the 

University normally \lvill he for a term of five years, or until the next periodic review- of 
\ 

all graduate faculty appointments. The Graduate Faculty members serve at the will of the 

President Graduate Faculty appointment may be discontinued at any point prior to the 

normal tern1by the President upon recommendation of the Executive Vice President for 

Academic Affairs mid Provost. 

6.060.5. Periodic Review. The Executive Vice President for Academic Affairs and Provost will 

i1iitiate the review of graduate faculty appointments at least once in every five-year 

period. The Depmiment Chair will submit recommendations for new appointments or 

reappointments to the graduate faculty, and the recommendations will be processed in 

accordance with the appointment procedure set forth above in this section. 
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6.060.6. Temporary Service. A faculty member who is not a member of the graduate faculty may 

teach occasional graduate courses or serve on grnduate committees after receiving special 

permission fi:om the Executive Vice President for Academic Affairs and Provost upon 

the request of the Dean. 

6.070. Emeritus Recognition. Full-time faculty and staff members holding faculty status maybe 

honored upon their retirement by designation of emeritus status if they.have accumulated 

the equivalent of ten years of satisfactory service at the University. Faculty1i1embers who 

were administered serious discipline during their employment at the University or who 

are under cunent investigation could be denied emeritus status. The Provost seeks the 

recommendation of the Dean for each eligible faculty member regarding award of 

emeritus status. Such status is accorded by the President of the University to the 

recipients at appropriate times and places. 
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ESCROW TRUST AGREEMENT 

Dated as of December 1, 2022 

Between 

TRUMAN ST A TE UNIVERSITY 

and 

UMB BANK, N.A., 
as Escrow Agent 

Entered in Connection with the Defeasance of 
$8,885,000 aggregate principal amount of the 

University's Housing System Refunding Revenue Bonds, Series 2015 

EXHIBITB 



Section 5, li'urtllel' Authority. 

(n) The office.rs, agents and employees of the University, including the President of the 
University and the Comptroller, are authorized and directed to execute all documents and take such actions 

as they mny deem nec.essary or ,1dvisable in order to cal'l'y out <1nd perform the: purposes of th is Resolution, 
and to carry out, comply with nnd pe1i'br111 the duties of the University, to make alterntions, changes or 
ndditions in the foregoing ngrnements, statements, instruments and other documents herein apprnved, 

authorized and confirmed which they may approve, and the execution or taking of such action shall be 
conclusive evidence of such necessity or ildvisability. 

(6) The Escrow Agent is hereby authorized to carry out, on belwlf of the. University, the duties, 
terms and provisions of the Escrow Agreement, and the Escrow Agent, Columbia Capital Management, 

LLC, as financial advisor to the University, and Gilmore & BelJ, P,C., as bond counsel., are authorized to 
fake all necessary actions for 1he subscription <1nd purchase of the Escrowed Securities (as defined in the 
Escrnw Agrt>ement) described therein, including the subscription for nnd pul'chase of United Stater; 

Treasury Securities - State and Local Government Series. 

Section 6. Effeetive Date. This Resolution shall take effect and be in full force immediately 
nfte.r its passag(;' by the Board of Education of the University. 

ADOPTED by the Board of Governors of the University this December 3, 2022, 

(Seal) 

ATTEST: 

Secretc1ry of the Board of Governors 

Chair oftlie Board of Governors 
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ESCROW TRUST AGREEl\'IENT 

Dated as of December 1, 2022 

Between 

TRUMAN STATE UNIVERSITY 

and 

UMB BANK, N.A., 
as Escrmv Agent 

Entered in Connection with the Defeamrnce of 
$8,885,000 aggregate principal amount of the 

University's Housing System Refunding Revenue Bonds, Series 2015 



ESCROW TRUST AGREEivmNT 

THIS ES(ItO\V TRUST AGREEMENT dated <1s of December 1., 2022 (the "Agreement''), 

between Trnrnan SJ-ate University (the ''University''), And UfvlB Bank, N.A., a national banking ilSSociation 
with an office located in St. Louis, Missouri, and having full trust po,vers, as Escrow Agent (the "Escl'ow 
Agent"). 

RECITALS: 

I. The University has previously duly authorized and issued, among others, the following 
series of Housing System Refunding Revenue Bonds: 

Housing System Refunding Revenue Bonds, 

Series 2015 (the ''Series 2015 B@ds") 
rvtay 28, 2015 

Original 

Piincipni Amount 

$12.595.000 

2. TJw University ck:sires to defease all of {he outstanding Series 20 l 5 Bonds in the principal 
amount of $8,885,000, 

3. The Series 2015 Bonds will mature ( or vvill be subject to redemption prior to maturity) and 
will have interest payable in the amounts and at the times shown on Schedule l attached hereto. 

4. The University intends to provide for the payment of the principal of and interest on the 

Serie~; 20 l 5 Bonds through the purchase of non-callable United States Treasury Obligstions described in 
Schedule 2 attached hereto. 

NOVV, THEREFORE, in consideration of the foregoing and of the nrntua1 covenants set forth 

below, the parties to this Agr<:'e!lle.nt agree as follows: 

Section L Definitions. The following capitalized words and terms used in this Agreement 
hav~, the Jc1llowing meanings: 

"Bond Connsel" means Gilmore & Bell, P.C., or other firm of attorneys nationally recognized on 
the subject of municipal bonds. 

"Bond Payment Date'' means any date on which the principal of or interest on nny of the Series 
2015 Bonds is due and payable, including the redemption date of the Series 2015 Bonds. 

"Costs of Defoas:rnce I<'und" means the fund by that name referrt'd to in Set·tion .3. 

"Escrow Ageut" means UMB Bank, N.A. nod its successor or successors at the time acting as 

Escrow Agent under this Agreement. 

"Escrow Fund" means the fund by that 11[-une rn/'i:;rred to in Section 3. 

'•'Estnnved Securities'' means the non-callable direct obligations oftbe United States of America 
I istccl on Schedule 2 attached hereto and any Substitute Escrowed Securities. 



"Paying Ageut" means the paying agent for the Series 2015 Bonds as designated in the Series 

20 l 5 Resolution and any s11ccessor(s) at tlie time acting as paying agent for any of the Series 20 IS Bonds. 

''Series 2015 Resolution'' means the Resolution adopted by the Bonrcl of Governors of the 

Univ1:.'J'si1y on May 6 .. 20 l 5, under which the Series 2015 Bonds were issued. 

"Substitute Escrowed Securities'' means non-callable direct obligations of the United States of 

America, evidences of a direct ownership interest in the i11terest component of obligations ofth0 Resolu(ion 

Funding Corporation or non-prepayable securities fully ,md unconditionally gunran(eed 8S to the timely 

payment of prindpal and intcl'est by the United Stntes of Arnel'ica, provided, that the foll faith and credit of 
the United States of America has been pkdgcd to n1iy such direct obligation or guarantee, which has been 

acquired by the Eserow Agent and substituted for Escrowed Securities in accordance with Section 8 of this 

Agreement; provided, however, Substitute EscrO\ved Securities do not include money market mutunl fonds 
that invest in the obligations described in this definition. 

Section 2, Receipt of Documents. The Escrow Agent hereby :.,cknowledges receipt of a tme 

and eorrcct copy of the Series 2015 Resolution, and reference herein to or citntion herein of any provisions 
of said docurnen( is deenied to incorporute the same as n part of this Agreement in the same manner and 
with the same effect as if it were fully set forth herein. 

c;ection 3, Creation of Escnrw Fund and Costs of Defomrn.uce Fund. The.re are hereby 

ereatecl and cstablishecl with the Escrow Agent the following special and irrevocable separnte trust -funds to 

be held in (he custody of the Escrow Agent and desigrn1ted as follows: 

(a) the "Escrow Fund for the Truman State Universi(y, Housing System Reftmding 

Revenue Bonds, Series 2015" (the "Escrow Fund"): and 

(b) the ''Costs of Defoasanee Fund for the Trunrnn State University, Housing System 

Refunding Revenue Bonds, Series 2015'' (the ''Costs <)fDefeasirn;,:e Fund''). 

Section 4. Verification of Certified .Public Accountants. Rober( Thomas CPA, LLC, 

certified public accountants, has verified the mathematical computations performed by Columbia Capital 
ManagemeHt, LLC, as financial advisor to the University, which demonstrate that the cash held in the 

Escrow Fund, together with the rnatming Escrowed Sccmities and interest io uccrnc thereon, will be 

sufficient to pay the principal of and interest on the Series 2015 Bonds on the respective Bernd Payment 

Dates, a copy of which Vel'ification report has been delivered to the University and the Escrow Agent 

concurrenfly with the execution and delivery of this Agreement'. 

Section 5. Deposits to the Escrnw Fund au<l Costs of'Dd'casancc Fund. 

(a) The University herewith deposits with the Escrow Agent, and the Escrnw Agent 

11cknowledges receipl and deposit into the Escrow fund of$ _____ from available fonds of the 

University. The Escrow Agent shall apply $ _____ of such amount to purchase the Escrowed 

Securities described in Schedule 2 hereto, which shall be ddivered to and deposited in the Escro,v Fund, 
and slrn II retain $ _____ as a beginning cash balance. 

(b) The University hereby deposits with the Escrow AgenL and the Escrow Agent 

acknowledges receipt and deposit into the Costs of Defoasance Fund of$ _____ from available funds 

of the University. The University authorizes and direot:, the Escrow Agent to apply such amount to pay the 

costs set forth on the related closing memorandum or as otherwise dirceted by the Uni versily, and upon the 

payment in full of said eosts, io transfer all remaining money in the Costs of Defoasancc Fund (o the 

University. t\ny 11rnounts rernnining in the Costs of' Defe-asance Fund on February 1, 20:!3 that are not 
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needed to pay any remaining costs of the transaction, shall be transferred by the Escrow Agent to the 
University. 

( c) The University certifies that any United States Tre(1sury Securities - State and Local 

Governrnent Series ("SLGS") will be purchased solely from moneys tnmsfr.rred to the Escro\v Agent from 
the Debt Service Fund maintained by the University for the Series 2015 Bonds and not frnm any amounts 
received from either (i) the sale or redemption befo1·e maturity of any marketable security or (ii) the 
redemption bcil)re maturi(y of any time deposit SLGS (other than a zero-interest SLGS). The Univcrsi(y 
understands thnt, if it· foils to settle on the subscription of SLGS or makes an untimely or unauthorized 
change to subscription, the Bureau of Public Debt may bar the University from subscribing for SLGS tor 
six months beginning on the earlier of (A) the dnte the subscription is withdu,wn or (B) the proposed issue 
date for (he SLGS. 

Section 6. Creation of Lien. The escrow created hereby is il'l'evocnbk. The holders of the 
Series 2.015 Bonds are hereby given an express lien on and security interest in the Escrowed Securities and 
the cash i11 the Escrow Fund and all earnings thcreo11 until used and applied in accordance with this 

Agreement. The matured principal of and earnings on the Escrowed Securities and any cash in the Escrow 
Fund are hereby pledged and assigned and must be applied solely for the payment of the principal of and 
interest on the Series 20 t 5 Bonds .. 

Sedion 7. Application of Cash nnd Escrowed Secul'iHet, in the Escrow I<'und. 

(a) Except as otherwise expressly provided in this Section or in Section 8 of this Agl'eemeul, 
the Escrow Agent will haw no power or thii.)' to invest any money held hereunder or to sell, trnnsfer or 

otherwise dispose of any Escrowed Securities. 

(b) On or prior to each Bond Payment Dnte, the Escro\v Agent shall withclrnw from the Escrow 
Fund nn amount equal lo the principal of nnd interest on the Series 20 l 5 Bonds becoming due flncl payable 
on each Bond Payment Date, as set fo1th in Schedule 1 att<1ched hereto, and shall forward such amount to 
the Paying Agent so tlrnt immediately avnilable funds will reach the Paying Agent's office on or befbre 
12:00 Noon, Centrnl Time, on each Bond Payment Date. To make the payments required by this subsection 
(b), the Escrow Agent is hereby authol'ized to redeem or otherwise dispose of Escrowed Securities in 
accordance with the maturity schedule in Schedule 2 attached hereto, The liability of the Escrow Agent to 
make the payments required by this subsection (b) is limited to the money and Escrowed Securi(ies in lhe 

Escrow Fund. 

(c) Upon the payment in 11111 of the principal of alld interest on (Ile Series '.:i0 15 Bonds, all 
remaining money and Escrnwed Securities in the Escrow Fund, together with any interest thereon, shall be 
transforrecl to the University for deposit in the University's Debt Service Fund. 

(cl) Cash held from time to time in the Escrow Fund will be held uninvested. 

Section 8. Substitute Escrowed Securities. 

(a) [f any of (he Escrowed Securities are not available for delivery on the date of this 

Agreement, the Escrow Agent is directed to accept subs(itute securities in lieu thereof~ provided: 

(]) the substitute securities ,ire non-callable direct obligations of the United Slates of 

An1erka; 

(2) the maturing principal of and interest on such 1;ubsti1ute securitios is equal to or 

grenter than the mnturity value of such unavailable Escrowed Securities; 



(:3) principal of and interest on the substitute securities is payable on or before the 

mat.mity date of tl1e unsvailable. Escrowed Securities; and 

(4) the University and Bond Counsel approve such substitution. 

(b) At the written request of the University and upon compliance wit·h the conditions 
hereinafter stated, the Escrow Agent will hnve the power to selL transfer, request the redemption of or 

otherwise dispose of the Escrowed Securities :md to substitute for the Escrowed Securities solely cash or 
Substitute Escrowed Secudties. The E..scrow Agent slwll purchast- such Substitute Escrowed Securities 
with the proceeds derived from the sale, transfer, disposition, or redemption of the Escrowed Securities 
together with any other fiJnds available for suc-h purpose. The substitution may be effoc!ed only if: 

(1) the substitution of the Substitute Escrowed Secmities for the original Escrowed 
Securities occurs simu ltnneously; 

(2) the Escrow Agent receives from an independent certified public accountnnt n 

certification to the etfoct that after such substitution: 

(A) the principnl of and interest on the Escrowed Securities to be held in the 

Escrow Fund :Liter giving efl-ect to the substitution (including Substitute Escrowed 
Secudties to be ncquired), together ,vith any other money to be held in the Escrow Fuhcl 

after such tn111saction, will be sufficient to pay all remaining principal of nnd interest 011 

the Series 201 S Bonds as set forth on Schedule 1 hereto; and 

(B) the amounts and dates of the anticipated transfers from th1; Escrow Fund 
to the Paying Agent forthe Series 2015 Bonds will not be diminished or postponed thereby; 

and 

(3) the Escrow Agent receives an opinion of Bond Counsel to the effect that such 

substitution is permitted under this Agreement and will not cause the interest 011 the Series 2015 
Bonds lo become included in gross income for purposes of federal income taxation under then 
existing 11-iw, 

( c) If any substitution permitted in paragraph (b) above results in cash held in the Escrnw Fund 
in excess of the amount required to folly pay the Series 2015 Bonds, as certified in subparagraph (bJ(2) 

above, the Escrow Agent shall, at the request of the University. withdraw such excess from tile Escrow 
Fund and pay such excess to the University for deposit in the University's Debt Service Fund, to be applied 
as provided by law; provided that, in the opinion of Bond Counsel, such withdrnwfll and application ,viii 
not be contrary to ivfissomi law and will not cause the interest on the Series 20 l 5 Bonds to beconw included 
in gross income for purpo:;es of l'ederal income taxation under then existing law. 

SecHon 1}. Redemption of Redeemed Bonds. 

( a) Pursuant to the Series 2015 Resolution, the University has elected to call the Series 20 IS 

Bonds maturing on June L 2024 and thereafter ([he "Redeemed Bonds") for redemption c1nd payment 
priol' to maturity on June l, 202.3 (the "Red.1:mption l)nte"). In 11ccordance with 1·he provisions of the 

Series 2015 Resolution, the University has provided the Paying Ag011t with irrevocable instructions to 
provide notiee of redemption of the Redeemed Bonds as required by the Series 2015 Resolution. 

(b) The University hereby directs the Escrow Agent not less thau 30 days prior to the 

Redemption Dnte to give notice of reckJTnption of the Redeemed Bonds as provided in the Series 2015 
Resolution, it being understood, however, that said notice is for convenience in facilitating said redemp(ion 
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and failure to give rrny such notice shall not affec.t the validity of the call for rede1nption of the Redeemed 
Bonds. The University hereby directs the Escrow Agent to take such further action as may be neeessary 

under lhe Series 2015 Resolution to redeem the Redeemed Bonds in the principal amount and at the time 
set forth in Schedule l hereto. 

Section HI. Reports of the Eserow Agent. As long as any of the Series 2015 Bonds, together 
with the interest thereon. have not been paid in fo!L the Escrow Agent shall, al least 60 days prior to each 
Bond Payment Date, de(errnine the amount of money \vhich will be available in the Escrow Fund to pay 
the principal of and interest on the Series 20 l5 Bonds on the next Bond Payment Date and certify in writing 

to the University (a) the amount so determined and (b) u list of the money and Escrowed Sccmities held by 

it in the Escrow Fund on the date of such certification, including all money held by it which \Vere received 
as interest or profit from Escrowed Secnrities. 

Section H. Liability of Escrnw Agent 

(a) The Escrow Agent will not be liable for fll1Y loss resulting from any investment, sale, 

transfer, or other disposition mad0 in compliance with the provisions of this Agreement. The Escrow Agent 
will have no lien ,vhntsoever on any of the money or Escrowed Securities on deposit in the Escrow Fund 
for the payment of fees and expenses for services rendered by the Escrow Agent under this Agreement or 
otherwise. 

(b) Th<': Escrow Agent will not be liable for the accuracy of the calculations as to the 

sufficiency of the Escrowed Securities and money to pay the Series 20 l 5 Bonds, So long as the Escrow 
Agent applies the Escrowed Securities and money as provided herein, the Escrow Agent will not be liable 

foi- nny deficiencies in the mnounts necessary to pay the Series 2015 Bonds caus('d by such en lcu lations, 
Notwithstanding the foregoing, the Escrow Agent will not be relieved of liability arising from and 

proximate to its failure to comply folly with the terms of this Agreement 

(c) If the Escrow Agent fails to account for any ofthe Escrowed Securities or money received 

by it, said Escrowed Securities or money will be and remain the property of the University in trust for the 
holders of the Series 20 l 5 Bonds, and, if for any reason such Escrowed Securities or money are not npplied 
as herein provided, the assets of the Escrow Agent will be impressed with a trust for the amount thereof 
until the required application is made. 

(d) The Escmw Agent nor any of its directors, officers ()l' employees shall not be liable to 
anyone for any action taken or omitted to be taken by it or any of its directors, officers, or employees 
hereunder except in the case of negligence, bnd faith, or willful misconduct. The Univ<:!rsity covenants and 
agrees to indemnify (he Escrow Agent nnd hold it harmless vvithnut limitation from and against nny loss, 
liability or exprnse of any 1rnture incurred by the Escrow Agent arising out of or in coll11ectio11 with this 
Agreement or with the administration of its duties hereunder, including, but not limited to, legnl fees and 
expenses and other costs and expenses of defending or preparing to defend against any claim of liability in 

th<: premises, unless such loss, liabilit·y or expe.nse shall be caused by the Escrow Agent's negligence, b.:id 
faith or willful misconduct. In no event shall the Escrow Agent be liable for indirect, punitive, special, or 

consequential damages. 

( e) The Escrow Agent mny engage legal counsel, who may be counsel for any party to this 
Agreement, and shall not be liable for any act or omission taken or suffered pursuant to the opinion of such 

counsel. The Escrow Agent may rely and shall be protected in acting upon or refrainiug from acting upon 
in good faith any resolution, certificate, statement, instrument, opinion, report, notice, 1·equest or other paper 

or clocllrncnt bclkved by it to be genuine and to have been signed or presented by the prnpcr party or parties. 
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Section 12. Fees and Costs of the Escrnv1• Agent 

(a) The aggregate amount of the costs, fees, and expenses of the Escrow Agent in connec(ion 
with the creation of the escrow described in and created by this Agreement and in carrying out any of the 

dutits, terms or provisions of this Agreeme1it is n one-time foe in the amount of $1,000, which shall be paid 
by the University upon receipt of an invoice from the Escrow Agent. 

(b) Notwithstanding the preceding parngrnph, the Escrow Agent will be entitled to 
reimbursement from the University of reasonable our-of-pocket, legal or extraordinnry expenses incurred 
in cal'l'ying out the duties, terms or provisions of this Agreement. Claims for such reimburseme,nt mny be 
made to the University nncl in no event will sue.Ji reimbursement be made frorn funds held by the Escrnw 
Agent purswrnt to this Agreement. 

( c) If tlie Escrow Agent resigns prior to the\ expiration of this Agreement, the Escrow Agt,nt 

shall rebate to the University a rntab[e portion of any fee previously paid by the University to the E,,crow 

Agent for its services under this Agrel'.·ment. 

Section 13. Resignation or Removal of Escrow Agent; Successor Escnnv Agent. 

(a) The Escrow Agent may n( any time resign nnd be discharged from ils duties and 

responsibilities under this Agreement by giving written notice, by registered or certified mail, to the 
University, to the Paying Agent nnd to all of the owners of record of the Series 2015 Bonds at lenst 60 Lfays 

before the date when the resig1rntion is to take effect. Such resignation will take effect immediately upon: 

(I) the acceptance of Hie University of the resignation; 

(2) the appointment of a successor Escrow Agent (which may be a temporary Escrmv 
Agent) by the University; 

(3) the successor Escrow Agent's acceptr111ce of the terms, covenants and cone! it ions 
of this Agreement; 

( 4) the transfer of the Escrow Fund, including the money and Escrowed Securities held 

therein, to the successor Escrnw Age.nt; and 

(5) the completion of any other actions required for the principal of and interest of the 
Escrowed Securities to be made payable to such successor Escrow /\geo! instead of the resigning 

Escrnw Agent. 

(b) The Escrow Agent may be removed at any time by an instrument or concurrent instruments 
in ,vriting, cklivered to the Escrow Agent and the University and signed by the owners of a majority in 
principal amount of the Series 2015 Bonds then outstanding. The Escrow Agent may also be removed by 

the University if the Escrow Agent fails to make timely pnyment on any Bond Payment Date to the Paying 

Agent of the amounts required io be paid by it on such Bond Payment Date by Section 7(b) of this 
Agrncme.nt. Any removal pursuant to this paragraphwill become effective upon: 

(I) the University sending, by registered or certified mail, on or beft1t'e the date of such 
removal, written notice to the Paying Agent and to all registered owners of the Series 2015 Bonds: 

(2) the appointment by the University of n snccessor Escrow Agent (which may be a 

temporary succtssor Esc.1·ow Agent); 
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(3) the acceptance of su<:h successor Escrow Agent of the terms, coveirnnts and 
conditions of this Agreement; 

( 4) the transfer of the Eserow Fund, including the money and Escrowed Securities held 
therein, lo such successor Escrow Agent; and 

(5) the completion of any other actions required for the principal of and interest 011 the 
Escrowed Securities to be rnack pay3ble to such successor Escro\v Agent instead of the Escrow 
Agent being removed. 

(c) If the Escrow Agent resigns or is 1:emovcd, dissolved, or in the course. of dissolmion or 
I iquidation, or otherwise becomes incapable of ncting hereunder, or if the Escrow Agent is taken under the 
control of any public officer or officers, or of a receiver appointed by a court, the University sha II appoint 
n temporary Escrow Agent to fill such vacancy until a successor Escrow Agent is appointed by the 

University in the manner above provided, and any such temporary Escrow Agent so appointed by the 
University will immediately and without further act be superseded by the successur Escrow Agent so 
appointed. 

(d) If no appointment of a successor Escrow Agent or a temporary successor Escrow Agent 
has been made pmsuant to the foreg:oing provisions of this Section wil'hin 60 days after the Escrow Agent 
has given written notice of its resignation to the University, the holder of any of the Series 2015 Bonds or 

any retiring Escrow Agent may apply 1.o any court of competent jmisdiction for the appointment of a 
successor Esernw Agent, and such court m.:1y thereupon, after s11eh nol.iee, if any, as it deems proper., nppoint 
n successor Es<.'.row Agent. 

(e) Any successor Escrow Agenl must be fl bank or trust company wilh trust powers authorized 

to do business in the State of l'vfissouri m1d organized 11nder the banking laws of the United States or the 
St·ate of Missouri and have at the time of appointment capital and surplus of not less l"lrnn $25,000.000. 

(f) Every successor Escrow Agent appointed under this Agreement shall execute, 
neknowledge and deliver to its predecessor and to the University an instrument in writing accepting such 
appointment hereunder, and thereupon such successor Escnnv Agent without any further act, deed or 
e;onveyance will become fully vested with all the rights, immunities, powers, trusts, duties and obligMions 
of its predecessor, but such predecessor shall, nevertheless, 011 ihe written request of such successor Escrow 
Agent or the University, execut\3 and deliver an instrument trnnsferring to such successor Escrow Agent all 
the estates, properties, rights, powers and trusts of stKh predecessor hereunder, and every predecessor 
Escrow Agent shall deliver all securities and money held by it in the Escrow Fund to its successor. Should 
any transfer, assignment or instrument in writing from the University be required by any successor Escrow 
Agent for more fully and certainly vesting in such successor Escrow Agent the tostntes, rights, powers and 
duties hereby vested or intended to be vested in the predecessor Escrow Agent, any such transfer, 
assignment and instruments in writing will, on request, be executed, acknowledged and delivered by tl1e 

University. 

(g) Any bank or trust company into which the Escrow Agent, or any successor to it of the 
duties and responsibilities created by this Agreement, may be merged or converted or with which it or any 
sui:cessor to it may be umsolidated, or any bank or trust company resulting from any merger, conv,:,rsion, 
consolidation or reorganization 1.o which the Escrow Agent or any successor to it may be a party, will, 
unless the University obj eels, be the successor Escrow Agent under this Agremnent without the execution 

or filing of any paper or any o1lier act on the part of thi:' parties htireto, If the University files with the 
Escrow Agent a written objection to such succession within 30 days of notice to the University of the 
merger, conversion, consolidation or reorganization, then the Escrow Agent will be treat0d ns though it has 

resigned under the terms ofparagraph (a) of this Seetion. 
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§eetion 14. Limitation 011 Liability of the University, The University will not be liable 
(a) for any Josi_; resulting from any investment made pursuant to this Agreement, (b) for the accuracy of tbe 

calculations ns to tl1e sufficiency of the Escrowed Securities and money in the Escrow Fund to pay the 
principal of :rnd interest 011 the Series 20 l 5 Bonds, or ( c) for any acts of the Escrow Agent, except as 
ckscribed in Section 11(d), 

Section 15, Amendments to this Agreernent. 

(a) This Agreement is made for the benefit of the University and the registered owners frorn 
time to time of the Series 20 l 5 Bonds. and it may not be repealed, revoked, altered, or amended without 
the written consent of the registet's;d owners of al I of the Series 2015 Bonds, the Escrow Agent, and the 

University. But the University and the Escrow Agent may, without the consent of or notice to such owners, 
enter into agreements supplemental to this Agreement if such supplemental agreements do nol adversely 
affoct the rights of such owners and arc not inconsistent with the terms and provisions of this Agreement 
for any one or more of the following purposes: 

( l) to cure any ambiguity or fonnnl defect or omission in this Agreement; 

( 2) to grant to, or confer upon, the- Escrow Agent for the benefit of the owners of the 
Series 2015 Bonds_, any nddilional rights., remedies, powers or authority that may lawfully be 
granted to, or conferred upon, such owners or the Escrow Agent; and 

(3) to subject to this Agreement additional funds, secmities or properties. 

(b) The Escrow Agent is entitled to rely exclusively upon an unqualified opinion of Bond 
Counsel with respect to compliance with this Section, including the exteHt, if any, to which any change, 

rnodif1cation, addition or elimination aifocts the rights ofthe owners of the Series 2015 Bonds, or that any 
instrnment executed hereunder complies \.Vith the conditions and provisions of this Section. 

Section 16, 'J'erminn.tio11. This Agreement terminates when all transfers requirnd to be made 
by the Escrow Agent under the provisions of this Agreement have been made. 

Section I 7. Notices. Except as otherwise provided herein, it is sufficient service of any notice, 
request. complaint, demand or otltcr paper required by this Agreement to be given to or filed with the 

following parties if the same is duly mailed by first class, certified or registered mail addressed: 

( l ) To the Universiiy at: 

(2) To the Escrow Agent at: 

Truman Stale Uniw.rsity 
l 05 ivfoClain Hall 

I 00 East Nonnnl A venue 
Kirksville, Missouri 64468 

Attention: Comptroller 

UMB Bank, N.A. 

2 South Broadway, Suite 600 

St. Louis, Missouri 63 l 02 
Attention: Corporatt·. Trust Department 

-8-



Sedion 18. Severabi!ity. If any one or more of the covenants or ngreeinents provided in this 
Agreement on the pnrt of the University or the Escrow Agt,nt is determined by a court of colllpetent 

jmisdiction to be contrary to lnw, such covenant· ol' agreement· is l'equired to be constrned to be severable 
from the remaining cove.nants and ngreements hereunder and will in no wny affec.t the validity of the 
remnin ing provir,ions of this Agreemt,ni', 

Section 19. Succemwn; and A.ssigns. All of the covennnts, promises and agreements in this 

Agreement contained by or on belrnlf of the University or the Escrow Agent nre binding upon nnd inure to 
the bene:fit of their respective successors and assigns whether so expressed or not. 

Section 20, Ekdrouk Storage. The transaction described her0in may be conducted and 

related documents may be. sent, received or stored by electronic means. Copies, telecopies, facsimiles, 
electronic files and othcl' reproductions of originnl executed documents shall be deemed to be authentic nnd 
valid counterpnrts of such original documents for all purposes, including the filing of any claim, a1ction or 
suit in the appropri,1t<? court of law. 

Stidfou ZL 
of Missouri. 

(:;overning Law. This Agreement is governed by the applicable law of the State 

Section 22, Cuuntc!'parts. This Agreemt-nt may be executed in several counterparts, all or 

any of w·hich are regarded for all purposes as one original and constitute the same instrument. 

[Remainder of Page Intentionally Left Blank.l 



1N WITNESS V\IHEH.EOF, the parties hereto have each caused this Agreement to be executed by 
their duly authorized officers or elected officials as of the date first 8bove written, 

TRUMAN STATE UNlVERSITY 

By: 
Title: President of the University 

[fa,row Trnst Agr,;em1;:nt] 

- l 0-



[Escrow Tr11st Agreen1e11t] 

- l l-

rnvm BANK, N.A.) 

as Escrow .Agent 

By: 
Title: Vice President 

----·- ··-----· 



SCHEDULE l 
TO ESCRO\V TRUST AGRREMENT 

PAYMENT SCHEDULE OF THE DEJ.1'EASED BONDS 

Principal 

06/01/23 $g,885,000.00 $155,062.50 $9,040,062.50 

S--1 



§CHEIHJLE 2 
TO ESCH.OW TRUST A.GREEJVJENT 

ESCROWED SECURITIES 
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~XHIBITC 

ITEMH.3 
Greenwood foterprofessimrnl Autism Center Phase 2 Pro,jed 

OESCIUPTION AND BACKGROUNn 

Funding has been provided for the completion of the Greenwood Inte11n·ofessional Autism Center Phase 2 

Project from federal appropriations. Senator Roy Blunt secured $3,420,000 via the Congressionally 

Directed Spending progrnm ,:vith funding through the U.S. Department of Health and Human Services. 

These fonds are designated for facilities and equipment ancl are administered by the Health Resources and 

Services Administration. 

Bid specifications were clevelopecl by the Ittner Cordogan Clark Group and the project was advertised in 

several general circulation newspapers as well as via the American Document Solutions Plamoom to 

reach interested contractors. This phase will complete ,:vork at Greenwood on the second floor including 

rooms designed for music therapy, rehabilitutio11 therapy, and future clinical rooms. The existing gym 

space will be repmposed to provide a large multi-puq)ose area. 

/:,., pre--bid conference was held on November 3, 2022, wt1h three general contractors in attendance. Bids 

for the project opened 011 November 15, 2022. Proposals were received from two general contractors, ancl 

the low bid wns from PSR Construction of Kirksville, Missouri. The total project budget includes 

architectural design fees, advertising, the general contractor cost, rmd a contingency. Funds are also 

inclt1ded for equipment and teclrno]ogy needed to support planned services. 

RECOM!\U~NDED ACTION 

BE IT RESOLVED that the descriptton and budgeted amount for the fbtlowing 

construction project be approved: 

Project Name 

Greenwood Interprofossional Autism Center 

Phase 2 Project 

Project Budget 

$3,420,000 

BE IT FURTHER RESOLVED that the President of the University, or her 

designee, be authorized to accept the lowest nnd best bid for the project; m1d 

BE IT FURTHER RESOLVED that a copy of the description of the project, as 

reviev,1ed at the meeting, be attached to the minutes as an exhibit. 

Moved by 
Seconded by 

Vote: Burkemper 

Cozette 

Christofferso11 

Dameron 

Gingrich 

Lovegrecn 

Miller 

Aye Nay 

---------- -----

Board of Governors -- Decernber 3, 2022 



_ XHIBITD 

2023 Polky for Facultv Salaries 

Faculty promotion n(ljustrnents will be considered by the Board at the June 2023 meeting. 

The Faculty Compensation Committee has made several recommendations regarding salaries vvhich are 

designed to make Truman's compensation policies more competitive. The major focus for 2023 is raising 

starting and current salaries of non-tenure track facuHy. Utilizing claia gathered via a national survey 

conducted by the Colleges and 1Jniversities Professional Association (CUPA), the committee 

recommended several steps which would move faculty salaries closer to national medians for bachelor's 

mid master's institutions. 

This increase ,vill be effective :for faculty on the payroll as of January l, 2023, unless the employment 

letter indicates otherwise. For non--tenure track faculty, the mi~1lmum increase is $1,500 and the maximum 

raise is $6,600. For tenure track and tenmecl foc11hy, the minimum increast; is $1,000 and 1he maximum 

raise is $3,000. 

Board of Governors - December 3, 2022 



2023 _p olic:yJor Exempt and Salaried/Comp 'I'imc Eligible Staff §a!aries 

Full-time exempt and salmied/comp time eligible staff will receive an murnal increase of three percent. 

The incrense will be effective January L 2023, for employees on the payroll as of tlwt date unless the 

employment ktter indicates otherwise. 

Board of Governors -· December 3, 2022 



Non-exempt staff starting s8lmies for the 2023 calendar yenr \Vill be increased as outlined in the tables 

which follow, 

Exis(ing non-exempt staff will receive a raise of three percent per hour. 

fuluitv Adjustments 

The President of the University may grant adjustments in salaries to a limited number of faculty or staff 

members when required for equity and fairness. Such adjustments made by the President me to be 

reported to the Board at the next regular meeting. 

Boarcl of Governors -- December 3, 2022 



2023 Policy for Hourly Personnel Wage Rates 

The standard starting wage for employees in clerical., secretm'ial, and similar office p0sitions is to be as 

follO\:vs during the 2023 calendar year. 

-
Grndc TH!e Hourly 

A Office Assistant l $13.39 

B Office Assistant 2 $13.65 

Administrative 

C Assistant l $15.17 

Administrative 

D Assistant 2 $16.84 
--------

Current non-exempt staff \Vill receive adjustments of three percent. 

Individuals \\~th 10 or more years of service as of January 1, 2023, will receive an ttdjustment of ,io, 10 per 

hour in addition to the three percent increase. 
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2023 Policy for Unit I Wage Rates 

The hourly wage rates for employees in Unit I are to be the fi)Jlovving amounts during the 2023 culendar 

year. 

W8i!.e Status 

Step 1 

Step 2 

Step 3 

W <J!Ze Status 

Step 1 

Step 2 

Step 3 

W ~ige Status 

Step l 

Step 2 
Step 3 

Step 1 = Starting Pay 

WAGE RATES FOR UNIT I 

Controls Technician 

$21.53 
$22.56 

$23.69 

Ivlechanical Services 

$16.80 

$17.71 

$18.44 

Groundskeeper/ 

Mover/Laborer 

$13.29 

$13.92 

$14.40 

(:+rounds l\:fochanic 

$15.91 

$16.43 

$17.05 

Building TJ.·ndes 

$16.27 

$17.08 

$17.69 

Housekeeper 

$12.85 

$13.47 

$14.00 

Step 2 :cc: 1 :,t yenr anniversary 

Step 3 = 2nd yenr am1i versary 

Individuals on the Step Schedule receive applicable increases on the anniversary date. 

Current non-exempt staff v1lll receive a raise of three percent per hour. 

Individuals with 10 or more years of service as ofJm1uary L 20n, will receive an adjustment (1f$0.10 per 

hour in addition to tbe three percent increase. 
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Instructors of of:f-cmnpus courses and workshops are to be paid the following salaries during the 2023 

Fiscal Year. 

Universitv Facultv Member ,, , 

Non-University Faculty Member 

Teaching Experience 

fr>r the University 

Less than 5 years 

.5 years or more but 

Less than 10 years 

10 years or more 

Salary for each Credit 

Hour of Instruction 

$ 925 

$ 925 

$ 975 

$1000 

The 2022 calendar yeaT raJes require a minimum of 20 students, with the salary decrensed by 1/20 for 

each student fei;ver than 20 for off.-campus Professional Development classes. 

University faculty teaching workshops are paid ,it the rate of $925 per credit hour provided tuition and 

foes cover the faculty member's salary and benefit costs. 

These are the same rates utilized for the 2022 Calendar Year. 
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~XHIBITE 
ITEMJ.1 
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to A~ 

Academic Degrees and Programs - Data Science Foundations, ·undergraduate Certificate /f V 
DESCRIPTION AND BACKGROUND 

The School of Science and Mathematics has proposed, and Faculty Senate has approved, adding an 

lmdergraduate certificate in Data Science Foundations. This will be Tnurnm's second undergraduate 

certificate. The certificate includes u11dergraduate coursework in Data Science from the Departments of 

Statistics and Computer Science, as well as a course from the School of Business. 

The ce1iificate is the second of several certificate, m3:jor, and minor options in a planned "Data Science 

Pathway" from high school to graduate school in the field. This pathway is supported by the Governor's 

MoExcels initiative. The certificate "stacks" into the higher-level "Business Analytics" ce1tificate and 

meets the prerequisite requirements for Tnunan's graduate programs in Data Science. 

This program \Vill be available to regularly matriculated undergraduate students, graduates as a post­

baccalaureate option for up-skilling, ai1d students not seeking a bachelor's degree (or already possessing 

one) who wish to take the certificate as a stand-alone program. 

RECOMMENDED ACTION 

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of 

Governors entitled Academic Degrees and Programs be amended by the addition 

of the follmving lmdergraduate program: 

Data Science Foundations, Undergraduate Certificate 

BE IT FURTHER RESOLVED that the adoption of such program be subject to 

the approval of the Coordinating Board for Higher Education. 

Moved by 

Seconded by 

Vote: Burkemper 

Cozette 

Christofferson 

Dameron 

Gingrich 

Lovegreen 

Miller 

ATTACHMENT 

Aye 

Catalog Copy - Data Science Fom1dations Ce1iificate Program 

Board of Governors - December 3, 2022 
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DATA SCIENCE FOUNDATIONS CERTIFICATE PROGRAM 

DATA SCIENCE FOUNDATIONS CERTIFICATE 

An interdisciplinary team of faculty offers a 16-credit hour undergraduate certificate in Data Science 

Foundations. This certificate program is designed to equip students with an understanding of the 

foundational principles and techniques used in the field of Data Science and is aimed chiefly at students 

who are not Statistics or Computer Science majors, but who are interested in developing the skills 

necessary to apply data science principles to future research or work. The certificate also meets several of 

the core requirements of the Business Analytics Certificate, making it possible to "stack" that certificate 

on top of this one to further expand one's skill set. Completion of this certificate also satisfies the course 

prerequisites for Truman's Graduate Certificate in Data Science and/or its master's Degree in Data 

Science and Analytic Storytelling. 

ADMISSIONS REQUIREMENTS: 

Any admitted Truman undergraduate student is eligible for this program. Non-degree-seeking students 

must apply to the certificate program separately. 

TRANSFER CREDITS: 

The equivalents of STAT 190 and CS 170 or CS 180 may be transferred from another institution with 

prior approval. No other courses in the certificate may be transferred. 

GRADUATION REQUIREMENTS: 

In addition to completing the requirements of the certificate, no student shall be awarded a certificate 

with a certificate GPA lower than 2.0. No grade of "D" in certificate courses will be accepted toward 

completion. 

CERTIFICATE REQUIREMENTS: 

Required Courses: 

ST AT 190 - Basic Statistics Cr. 3 

BSAD 153 - Introduction to Business Data Analytics Cr. 3 

CS 170 Introduction to Computer Science I Cr. 4 or 

CS 180 - Foundations of Computer Science I Cr. 4 

STAT 220-Fundamentals of Data Science Cr. 3 

STAT 322-Fundamentals of Data Science II Cr. 3 

Total Credits: 16 
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~XHIBITF 
ITEMJ.2 

Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to 
1 

/ 

Academic Degrees and Programs -Bachelor of Fine Arts, Design /V9 

DESCRIPTION AND BACKGROUND 

This new major is designed to take the existing in-person/residential Bachelor of Fine Arts degree with a 

Concentration in Design and make a stand-alone online BF A in Design to attract a wider demographic 

into the degree program. This program will target working adults, community college graduates with an 

Associate of Arts degree, and potential students unable to attend the traditional residential program. 

\Vhile the programs are largely identical, there are slight variations to accommodate the difference in 

delivery modality. Only one new course will be developed to replace a figure drawing foundation 

requirement. Unlike the on-ground degree, this program will not have tracks. 

To meet the general education requirements of the degree_, the Department has collaborated with faculty 

across campus to ensure that there are sufficient options for students to complete the degree online in a 

timely manner. 

RECOMMENDED ACTION 

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of 

Governors entitled Academic Degrees and Programs be a.mended by the addition 

of the following undergraduate program: 

Design, B.F.A. 

BE IT FURTHER RESOLVED that the adoption of such program be subject to 

the approval of the Coordinating Board for Higher Education. 

Moved by 

Seconded by 

Vote: Burkemper 

Cozette 

Christo fforson 

Dameron 

Gingrich 

Love green 

Miller 

ATTACHMENT 

Aye 

Catalog Copy -- BF A: Design - Online 
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BFA: DESIGN-ONLINE 

THE MAJOR 

The objectives of the degree programs in the visual arts are defo1ed by and were developed to: 

• 

• 

• 

• 

• 

• 

• 

• 

Offer programs of concentrated study that are sensitive to the needs of students and relate to the 

overarching goals of the University. 

Ensure well-organized, coherent programs that provide opportunities for synthesis and integration 

across courses within those programs. 

Help students assimilate the knowledge delivered within the programs and develop the capacity to 

focus on methods of inquiry and analysis that enables them to use that knowledge. 

Encourage students to develop a critical perspective that enables them to learn about and from the 

variety of views existing within their chosen field of study. 

Guide students in the cultivation of liberal learning by helping them perceive and appreciate the 

connections between courses in their major and those in other disciplines. 

Assure practical support and encouragement for students' intellectual and creative growth and 

development by providing opportunities for interaction and dialogue in an environment conducive 

to learning. 

Present students with a culturally diverse approach to art and acknowledge biases that may be 

inherent within the discipline. 

Prepare students for graduate study or employment opportunities within the field . 

B.F.A.: DESIGN - ONLINE 

The Bachelor of Fine Arts degree is the initial professional degree in art. The primary emphasis of the 

degree is to develop skills, concepts, and sensitivities essential to the professional artist. Successful 

candidates for this degree must function as practitioners who exhibit both technical competence and a 

broad knowledge of art and art history, sensitivity to artistic style, and an insight into the role of art and 

design in the life of humankind. Evidence of these characteristics and potential for their continuing 

development is essential for the awarding of the Bachelor of Fine Arts degree. 

ART DESIGN COMMUNICATION 

In addition, all Art majors will significantly develop their skills as speakers and writers within their major 

courses. All majors are required to take Art History courses which develop a wide range of skills involved 

in research and writing and writing about research, and at least one of these courses is required to be a 

Writing-Enhanced (WE) course. Writing also occurs in many different forms throughout the curriculum 

including informal, creative, and professional modes - and via other Writing-Enhanced (WE) 

opportunities. All Art majors also engage in a wide range of oral communication activities including 

regular class critiques in studio contexts and formal class presentations in both studio and lecture courses. 

DEPARTMENTAL HONORS IN ART: DESIGN ONLINE 

• GPA: 3.50 or above cumulative. 

• GPA: 3.50 or above in the major. 

• Receive an "A" in Senior Capstone Experience/Graphic Design-Visual Communication. 

• Provide documentation to the Honors Committee Chair of acceptance in an exhibition or 

internship in the design field. 
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DEGREE REQUIREMENTS 

Special Requirements for the B.F.A. in Design Online Degree 

BF A candidates in Design must maintain a minimum cumulative GP A of 2.5 in their major courses. 

Individual instruction courses are applied for through a written contract between the instructor, the 

advisor, and the student. Forms are available in the Office of the School of Arts & Letters or the 

Department Chair's office. Consent of the instructor and the advisor is required. Independent study 

courses may not be substituted for existing courses. Transfer students who have satisfactorily completed 

studio art courses at another institution may, with a portfolio approved by the art faculty, be exempted 

from the studio prerequisites for some of the advanced studio courses. 

The following required courses may not be transferred into the Design program or substituted: 

Upper-level Design courses - 6 Credits 

• ART 421 Professional Practices - 3 Credits 

• ART 425 Capstone Experience/Senior Seminar - 1 Credit 

• ART 488 Capstone Experience: Graphic Design - 3 Credits 

Dialogues Requirements: 42-61 Credits 

Missouri Statute: 1-4 Credits 

Bachelor of Fine Arts Requirements: 0-8 Credits 

Intermediate proficiency in ONE foreign language 

Major Requirements: 58 Credits 

Art History Requirement: 9 Credits 

• One 200 Level Art History Course - 3 Credits 

• One 3 00 Level Art History Course - 3 Credits 

• One 200 or 3 00 Level Art History Course - 3 Credits 

Art Foundations: 6 Credits 

• ART 101 Observational Drawing - 3 Credits 

• ART 211 3D Design - 3 Credits 

Design Foundations: 9 Credits 

• ART 201 Design, Software, and Process - 3 Credits 

• ART 219 Illustration - 3 Credits 

• ART 220 Typography - 3 Credits 
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Design: 19 Credits 

• ART 3X:X: Illustrated Figure - 3 Credits 

• ART 321 Concept and Design- 3 Credits 

• ART 340 Digital Graphics - 3 Credits 

• ART 420 Design and Message - 3 Credits 

• ART 421 Professional Practices - 3 Credits 

• ART 425 Capstone Experience/Senior Seminar - 1 Credit 

• ART 488 Capstone Experience: Graphic Design - 3 Credits 

Design Electives: 15 Credits 

Choose 15 credits from the following: 

• ART 3XX Plein Air Watercolor - 3 Credits 

• ART 320 Web UX/UI Design - 3 Credits 

• ART 322 Topics - 3 Credits 

• ART 341 Motion Graphics - 3 Credits 

• ART 337 Animation - 3 Credits 

• ART 338 3D Modeling - 3 Credits 

• ART 345 History of Graphic Design - 3 Credits 

• ART 485 Internship in the Arts - 4-12 Credits AND ART 486 Analysis and Evaluation of 

Internship - 1 Credit 

NOTE: For transfer students, an AA degree will satisfy the Art History and Art Foundations and Design 

Foundations requirements. 
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~XHIBIT G 
ITEM .J.3 

Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to 

Academic Degrees and Programs - Bachelor of Science in Cannabis ancl Natural Medicinals 

DESCRIPTION AND BACKGROUND 

An interdisciplinary group of faculty representing disciplines in the schools of Science and Mathematics, 

Business, m1d Social and Cultural Studies have developed a degree progrm11 designed to address the 

burgeoning demand for technical expertise, management, and regulatory talent in the field of Cannabis 

m1d Natural Medicinals. Cmmabis is a taxonomic term refe11ing to a species of flm,vering plm1ts that 

includes both hemp m1d mm·ijuana. Trwnan's degree focuses on the study of medical uses of a vm·iety of 

natural products, including those derived from Cannabis, and on the cultivation of hemp, which contains 

high levels of cannabidiol (CBD), but does not contain the psychoactive cannabinoid 

tetrahyclrocannabinol (THC). In terms of cultivation and extraction applications on cmnpus, only hemp 

will be used. Cannabis is in the program title because of its cunent prominence in the natural medicinals 

industry. 

The proposed program affords students the opportunity to pursue fom options: Analytical Science, 

Society and Philosophy, Cultivation, and Business & Entrepreneurship. All students will take a core set of 

courses in Agticulture, Biology, Business, m1d Ethics m1d a series of seminars designed for each academic 

yem· and covering a different core topic within the major, including regulatory aspects. All students will 

be required to complete a practicum or internship as their capstone experience. 

Market Need 

Michael Bronstein, President of the An1erican Trade Association of Cmmabis m1d Hemp (ATACH) 

recently observed, 

It's been nearly two years since the first legal pmchase by a Missouri medical cmmabis 

patient but make no mistake: from patient cm-e to economic impact to job creation, the 

Show-Me State's burgeoning program is delivering on the promise of a new industry. 

The numbers alone m·e impressive: More thm1 350 facilities operating across the state as 

cultivators, manufactmers, testing labs, trm1sporters, and retail dispensm-y outlets; Nearly 

195,000 patients m1d caregivers. That puts Missouri in the top 7, b)' emollment, mnong 

the 36 states to have approved medical cannabis, ahead of such places as New York, New 

Jersey, m1d even neighboring Illinois -which has more than twice the population; along 

with the creation of over 8,500-plus MO cmmabis industry jobs. 

With the rapid rise of states legalizing the medicinal and/or recreational use of cam1abis products, CBD 

oil, and the industrial use of hemp, and with Missouri having just legalized the recreational use of 

cam1abis, approval of this degree represents m1 opportunity to get ahead of potential higher education 

competitors. Missouri is home to two "Cam1abis Studies'' programs - a series of non-credit certificates 

offered by Northwest Missouri State and a for-credit certificate progrmn at St. Louis University. Illinois is 

also home to two progrmns, with the closest being at \Vestem Illinois University. 

According to the February 17, 2021 edition of The Hill, "A new report from the industry analyst compm1y 

Leqfly m1d Whitney Economics shows the legal marijuana industry added 77,000 new jobs in 2020. 

Nationally, the industry supports about 321,000 jobs, a 32-percent increase over the previous yem- - at a 

time when the broader economy shrank by 3.5 percent." According to Missomi's Rive1:fi'ont Times, 

September 8, 2021, Missouri's legalization of medical mm·ijuana created 4,000 new jobs in less than one 

year since legal sales began. The full legalization of marijum1a could be a pivotal moment in the l'v1issouri 
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job maJket, as states who have seen medical legalization have seen a steady rise in patients, and those that 

have legalized recreational use have seen an even more significant jltlnp in sales. 

According to Blllning Glass Technologies (now called "Lightcast"), within the industry category 

"Medicinal and Botanical Manufacturing" there have been 381 job postings in Missouri and 32,977 

postings nationally in the last 12 months. There is a projected 16.8% growth rate in this area of the 

economy over the next 10 years. As of March 2021, this job category was ranked #16 nationwide in tem1s 

of employment. The field has a low "Location Quotient," meaning the job is less tied to a particular 

region and allows for significant mobility of qualified job applicants. 

Community Partnerships and Field Experiences 

Tnm1an has received endorsements for the proposed program from MOCANNTRADE, the trade 

association in the cannabis industry of Missouri, COCO Craft Fam1s/COCO Labs/COCO Dispensaries 

(based in Clarence), AgriGenesis (based in Macon), Kansas City Cannabis, and LSL Management (based 

in St. Louis). All have agreed to cooperate with curriculum development and refinement and internship 

placements. These companies have also indicated the likelihood of job placements for graduates, as the 

demand for such employees is so great. The significant presence of the industry in Macon and 

surrounding areas should be an important point of interest as these companies have a sizable physical and 

market presence in the region and have stated the desire to keep talent in the Northeast Missouri region. 

They have the support of area economic development entities as well. 

RECOMMENDED ACTION 

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Boai·d of 

Governors entitled Academic Degrees and Programs be amended by the addition 

of the follmving undergraduate progrfilll: 

Cannabis and Natural Medicinals, B.S. 

BE IT FURTHER RESOLVED that the adoption of such program be subject to 

the approval of the Coordinating Board for Higher Education. 

Moved by 

Seconded by 

Vote: Burkemper 

Cozette 

Christofferson 

Dameron 
Gingrich 

Love green 

Miller 

ATTACHMENT 

Aye 

Catalog Copy - Cannabis a11d Natural Medicinals (BS) 
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Cannabis and Natural Medicinals {BS) 

Affiliation: School of Sciences & Mathematics 

THE MAJOR 

The Bachelor of Science in Cannabis and Natural Medicinals is an interdisciplinary degree that integrates the 

science behind cannabis and medicinal plants, the business and regulatory aspects of medicinal plants, and the 

social and cultural aspects of medicinal plant use. Graduates of the program will be prepared for a variety of 

jobs, including graduate study. Students completing this program might seek employment in the burgeoning 

medicinal plants industry- either as scientists or business leaders. They may seek careers as medical ethicists or 

health care advocates. They may apply their agricultural knowledge to other aspects of plant cultivation, 

including hydroponics. They may pursue graduate study in law, the sciences, public policy, or other topics. 

Because of the degree's interdisciplinary framework, students graduate with such a diverse background of 

knowledge that they will be well-positioned for an even broader range of careers. Critical thinking, problem 

solving, communication, ethics, cultural literacy, and scientific methods are fundamental to this degree 

experience. 

Students share a core set of courses spanning science, law, business, and ethics, along with four yearly seminars 

addressing various aspects of the field. There is a strong emphasis on transferable skills that can be applied 

equally as effectively inside and outside the industry. 

As of 2022, Cannabis is legal for medicinal and recreational use in 19 states. An additional 20 states have 

legalized medicinal cannabis. Of the remaining states, only four make cannabis strictly illegal and seven permit 

the sale of CBD oil. In states where any level of legalization is present, the cannabis industry is growing at a 

phenomenal rate with significant job growth and high demand for skilled technicians. Where it is legal, cannabis 

is one of the most heavily regulated industries in the country, requiring businesses to have a firm understanding 

of the law, record keeping, quality control, and ethics. Medicinal plant research and sales, however, are not 

limited to cannabis alone and include products such as essential oils, medicinal herbs, teas, and fungi. Many of 

the cultivation and extraction principles are cross-applicable across products. This program only offers scientific 

instruction on legal substances and, to the extent cultivation and extraction are practiced in the laboratory 

setting, it is only done with fully legal substances, such as hemp. The program does not advocate for, nor 

instruct students in, the illegal production or distribution of controlled substances. The program contains a 

strong legal and ethical component designed to teach students to evaluate the arguments on both sides of 

emergent medicinal plant markets, understand the complex cultural, social, and religious aspects of medicinal 

plant consumption, and to strictly comply with government regulations in their future workplaces or businesses. 

COMMUNICATION IN CANNABIS AND NATURAL MEDICINALS 

CNM majors will develop their skills as speakers and as writers in the core curriculum and in the electives they 

choose. As part of the core curriculum, students will develop writing skills in the History of Natural Medicine 

course as they research and produce written works addressing the practice of natural medicine in different 

cultures and historical periods. The Natural Medicinals Seminar will require students to find, read, interpret, and 

discuss scientific literature on research examining the efficacy of natural methods and plant-based extracts in 



the treatment of acute and chronic conditions. Students will have an opportunity to present results of 

experiential learning through the Medicinals Practicum and/or Internship. 

DEPARTMENTAL HONORS IN CANNABIS AND NATURAL MEDICINALS 

In order to earn Departmental Honors in Cannabis and Natural Medicinals, the student must meet the ~allowing 

criteria: 

1. Earn a cumulative GPA of 3.50 or higher or score at the 75th percentile or greater on their senior test. 

2. Complete an original research project in consultation with a faculty member in the program or complete 

an approved internship for credit in Cannabis and Natural Medicinals. 

3. Make a public presentation of research findings or internship experience at the Truman Student 

Research Conference or another program-approved venue. 

DEGREE REQUIREMENTS: 

For the BS in Cannabis and Natural Medicinals, students must have a grade of C or higher in all of the required 

support and major requirements and at least a 2.0 GPA across the full extent of the major. 

Dialogues Requirements: 42-61 Credits 

Missouri Statute (1-4 credits) 

MAJOR REQUIREMENTS: 

The Cannabis and Natural Medicinals BS degree consists of four (4) parts: Required Support, Bachelor of Science 

Requirements, Major Requirements, and a Learning Plan. Each student must complete all four parts. Within the 

first part, students will select from among four (4) Options: Analytical Science, Society & Philosophy, Cultivation, 

and Business & Entrepreneurship. 

Part I: Required Support: 18-20 Credits 

For Students in the Analytical Science Option 

Complete each of the following courses: 

CHEM 130 Chemical Principles I Cr. 4 

CHEM 131 Chemical Principles II Cr. 4 

CHEM 329 Organic Chemistry I Cr. 3 

CHEM 330 Organic Chemistry I Lab Cr. 1 

CHEM 331 Organic Chemistry II Cr. 3 

CHEM 312 Foundations of Chemical Analysis Cr. 5 

For Students in the Society & Philosophy Option 

Complete each of the following courses: 

PSYC 166 General Psychology Cr. 3 

PHRE 350 Biomedical Ethics Cr. 3 

PHRE 344 Psychology and Religion Cr. 3 



PHRE 386 Studies in Philosophy and Religion Cr. 3 

SOAN 253 Comparative Cultures Cr. 3 

SOAN 297 Introduction to Indigenous Americas Cr. 3 

For Students in the Cultivation Option 

Complete each of the following courses: 

AGSC 218 Introduction to Horticulture Cr. 4 

AGSC 311 Plant Nutrition Cr. 4 

AGSC 314 Principles of Soil Science Cr. 4 

BIOL 313 Plant Anatomy Cr. 4 OR 

BIOL 332 Plant Physiology Cr. 4 

BIOL 300 Genetics OR Cr. 4 

BIOL 321 Foundations of Genetics Cr. 3 

For Students in the Business & Entrepreneurship Option 

Complete each of the following courses: 

ACCT 220 Introduction to Financial Accounting Cr. 3 

ACCT 221 Introduction to Management Accounting Cr. 3 

BSAD 153 Introduction to Business Data Analytics Cr. 1 

BSAD 325 Principles of Marketing Cr. 3 

BSAD 329 Principles of Finance Cr. 3 

BSAD 349 Organizational Behavior Cr. 3 

AGSC 342 Agricultural Entrepreneurship Cr. 3 OR 

INDV 321 Art (and Science) of Entrepreneurship Cr. 3 OR 

BSAD 415 Entrepreneurship Cr. 3 

Part II: Bachelor of Science Requirements: 8 Credits 

Complete each of the following courses: 

BIOL 107 Cells, Molecules, and Genes Cr. 4 

AGSC 110 Principles of Plant Agriculture Cr. 4 

Part Ill: Major Requirements: 21 Credits 

Complete each of the following courses: 

CANM 200 History of Natural Medicine Cr. 3 

CANM 300 Cannabis Cultivation Cr. 3 

CANM 301 Regulation of Natural Medicinals Cr. 3 

CANM 400 Natural Medicinals Seminar Cr. 3 

BSAD 234 Legal Environment of Business Cr. 3 

PHRE 188 Ethics Cr. 3 

CANM 401 Medicinals Practicum Cr. 3 OR 

CANM 302 Internship Cr. 2 AND 

CANM 303 Evaluation and Analysis of Internship Cr. 1 



Part Ill: Learning Plan: 18 Credits 

Select courses across at least 3 prefixes totaling at least 18 credits. No courses in the Learning Plan can double 

count with CANM major requirements, BS requirements, or major required support. All major requirements, BS 

requirements, major required support, and learning plan courses can be double counted for all other majors 

and minors, or university graduation requirements. 

AGSC 218 Introduction to Horticulture Cr. 4 

AGSC 311 Plant Nutrition Cr. 3 

AGSC 314 Principles of Soil Science Cr. 4 

AGSC 332 Principles of Vegetable Production Cr. 4 

AGSC 342 Agricultural Entrepreneurship Cr. 3 

BSAD 325 Principles of Marketing Cr. 3 

BSAD 329 Principles of Finance Cr. 3 

BSAD 349 Organizational Behavior Cr. 3 

BSAD 415 Entrepreneurship Cr. 3 

BIOL 313 Plant Anatomy Cr. 4 

BIOL 317 Economic and Medical Botany Cr. 3 

BIOL 334 Molecular Pharmacology Cr. 3 

BIOL 300 Genetics OR Cr. 4 

BIOL 321 Foundations of Genetics Cr. 3 

BIOL 318 Mycology Cr. 4 

BIOL 332 Plant Physiology Cr. 4 

CANM 301 Medicinals Practicum 

CANM 302 Internship Cr. 2 AND CANM 303 Evaluation and Analysis of Internship Cr. 1 

CHEM 130 Chemical Principles I Cr. 4 

CHEM 131 Chemical Principles II Cr. 4 

CHEM 329 Organic Chemistry I Cr. 3 

CHEM 330 Organic Chemistry I Lab Cr. 1 

CHEM 331 Organic Chemistry II Cr. 3 

CHEM 332 Organic Chemistry II Lab Cr. 1 OR 

CHEM 335 Foundations of Organic Chemistry Cr. 4 

CHEM 335 Biochemistry I: Structure and Foundation Cr. 3 

CHEM 312 Foundations of Chemical Analysis Cr. 5 

IDSM 351 Interdisciplinary Global Health Seminar Cr. 2 

INDV 321 Art (and Science) of Entrepreneurship Cr. 3 

JINS 347 Religion, Health, and Healing Cr. 3 

JINS 384 Drugs, Society, Crime and Treatment: Interconnected Paths and Theories Cr. 3 

JINS 3001 An Interdisciplinary Exploration of Human Consciousness Cr. 3 



PHRE 305 Shamanism Cr. 3 

PHRE 344 Psychology and Religion Cr. 3 

PHRE 345 The Mystical Vision Cr. 3 

PHRE 350 Biomedical Ethics Cr. 3 

PHRE 386 Studies in Philosophy and Religion Cr. 3 

POL 262 American State and Local Government Cr. 3 

POL 361 Law and the Judicial Process Cr. 3 

PSYC 430 Psychopharmacology: Drugs and Behavior Cr. 3 · 

PSYC 440 Psychology of Human Consciousness Cr. 3 

PER 335 Sacred Healing in Peru (Study Abroad) 

SOAN 253 Comparative Cultures Cr. 3 

SOAN 297 Introduction to Indigenous Americas Cr. 3 

Electives to Total: 120 Credits 



~ _{HIBIT H 
ITEMJ.4 

Resolution Amending Section 5.010 of the Code Qf Policies of the Board of Governors Pertaining to 

Academic Degrees and Programs - Bachelor of Science in Environmental Science 

DESCRIPTION AND BACKGROUND 

Program Objectives 

The proposed Environmental Science major aims to fulfill a need alticulated by students for an 

interdisciplinary major with such a focus. Building on Truman's liberal arts and interdisciplinary 

culture, and leveraging its rnral location and sizable student population from mban and suburbal1 

communities, the University is well situated to promote exploration, research opportunities, and 

application of knowledge in a variety of settings, pertaining to environmental issues. In the 

Environmental Science Major students will: 

• Identify areas of environmental concern in local and com1mmity settings 

• Assess how hmnans and their environment interact using an interdisciplinary framework 

• Evaluate ethical considerations related to natural resource use and extraction 

• Apply skills in experimental design, data management, prograimning, and statistics to 

propose solutions to multifaceted environmental topics 

• Navigate and effectively commm1icate environmental and scientific issues with campus or 

community pai·tners 

• Build a resilient mindset towards the challenges associated with climate change and acquire 

the scientific knowledge needed to tmderstand these challenges 

Student Interest and Market Need 

This program will serve a gwwing demand by students to have an tmdergraduate major on campus 

dedicated to the study of environmental issues, including climate science, sustainability, science 

communication, and conservation. Trmnan State University cmTently offers all environmental studies 

(ENVS) minor, which takes a holistic view of how humai1s interact with their enviromnent, and over a 

dozen students in the past decade have designed interdisciplinary studies majors on enviromnental 

science-related topics (e.g., sustainable development, sustainable business, enviromnental ethics, 

envirom11ental science, environmental studies, urban studies). However, ENVS offerings increasingly 

come from STEM due to a reduction in the availability of ENVS courses in the humanities or social 

sciences. 

Student Govermnent Resolution 121.013 (April 2022) explicitly calls for the reinforcement of 

environmental studies courses and a dedicated major. Job growth in "green" environmental sectors is 

anticipated to climb by over 8% in the next decade, with some related careers raltlcing among the fastest­

growing occupations according to the US Bureau of Labor Statistics (e.g. 44% grovvth for wind tmbine 

technicians, 36% for data scientists, and 27% for solar photovoltaic installers). Only 27% of colleges and 

universities have dedicated "green degrees," but institutions are ramping up investment into specialized 

degree programs related to environmental science and technology. 

Based on staffing strengths related to the major in the School of Science and Mathematics, Truman is 

best able to meet this demand with all environmental science major as compared to environmental 

studies major. An enviromnental science major has higher STEM requirements than the existing 

environmental studies minor and would serve students looking at cai·eers in research, sustainability, data 

analysis, conservation, land management, environmental monitoring, and science communication, while 

maintaining a larger connection to the social sciences than existing programs in biology or agricultural 

sciences. Students that opt for a less STEM-heavy cuniculum maintain oppo1iUnities to study 
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envirom11ental topics in the existing envirom11ental studies minor or by crafting an interdisciplinary 

studies major, both of which have a lower natural science tlu·eshold and more oppo1tu11ities in the social 

sciences and humanities. Developing the proposed major will also suppo1t the existing environmental 

studies minor and any other envirom11entally-related interdisciplinary m~jors by re-establishing courses 
with the ENVS prefix. 

Competitive Landscape 

According to EMSI/Buming Glass (now called "Lightcast") 2022 data, three institutions in Missomi have 

lmdergraduate degrees in environmental science (CIP 03.0104) or enviromnental studies (CIP 03.0103) 

with> 10 Bachelor's completions in 2020. These institutions (University of Missouri -Kansas City, 

Washington University in St. Louis, and Saint Louis University) are larger institutions that can utilize 

their undergraduate degree program to feed into graduate programs in Sustainability, Urban Design, and 

Landscape Architecture. 111ese institutions are also located in major cities, making them uniquely 

qualified for promoting environmental issues within an urban landscape. 

Social and scientific environmental issues are not exclusively an urban challenge. As a rural, public 

liberal arts institution, Tnunan State University is situated to promote lmique research opportunities for 

students studying environmental challenges in small towns or rural settings. Cmrent enviromnental 

studies minors have completed enviromnentally focused internships with campus and conununity 

partners, including work on the Kirksville Climate Action Plan. These have led to growing academic­

public pa1tnerships that could be enhanced and incorporated into the cmricula of the nev,1 environmental 

science major and existing enviromnental studies minor. The Truman Farm and Sustainability Office also 

provide accessible outlets for campus or field research. The potential to form future partnerships with 

Ameren or other energy companies investing in 'Nil1d or solar farms around Adair County also exists, and 

a few recent BIOL graduates have conducted internships within these sectors. 

Seven other institutions in Missouri have enviromnental science or environmental studies degree 

programs, but completions in these programs range from 1-6 il1 2020, including five institutions ·with 

under three completions. Additionally, Truman State University is rare among public liberal arts 

colleges in that it lacks a dedicated enviromnentally-focused major. Fomteen COPLAC members have 

an enviromnental science major, nine have an envirorunental studies major, and four have uniquely 

classified degrees or concentrations (such as sustainability, environmental remediation, conservation 

biology, or agricultme, food, and environment studies). 

ECOMMENDED ACTION 

BE IT RESOLVED that Section 5.010 of the Code of Policies of the BoaT<l of 

Governors entitled Academic Degrees and Programs be amended by the addition 

of the follmving undergraduate program: 

Envir01unental Science, B.S. 

BE IT FURTHER RESOLVED that the adoption of such program be subject to 

the approval of the Coordinating Board for Higher Education. 

Moved by 

Seconded by 
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Vote: Burkemper 

Cozette 

Christofferson 

Dameron 

Gingrich 

Love green 

Miller 

ATTACHMENT 

Aye 

Catalog Copy- Environmental Science M3:jor Requirements (BS) 
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Environmental Science Major Requirements (BS) 

The Major 

Environmental Science explores the interaction between natural systems and organisms, induding 

humans. Ivlajors examine topics from multiple disciplines including biology, chemistry, agricultural 

science, economics, political science, and environmental studies. A degree in Environmental Science 

trains students to be interdisciplinary thinkers that can solve local and global environmental issues that 

intersect science, technology, and public policy, Graduates depart ready to address modern challenges 

associated ·with environmental change. The major builds a foundation in core natural and social science 

c.ourses (Parts I and II) before providing flexibility in upper division elective courses (Pait III). In this 

manner, students can prepare for careers related to conservation management, ecology, sustainability, 

environmental justice, community engagement, and many others. 

Conducting research is a core component of the environmental science major. Initial training in 

experimental design, prof:,rt·amming, and statistics is provided in the foundation course sequence. All 

majors conduct a service-based learning experience ·with the Truman or Kirksville communities to 

develop practical, data driven solutions on topics such as waste management, emissions reductions, or 

land use change (ENVS 332). Upper-division students have multiple avenues to expand on research either 

through independent studies under faculty supervision (e.g., AGSC 441, BIOL 441, CHEM 441, ENVS 

4 73) or internships with local or national organizations working on environmental issues ( e.g., ENVS 

471-472). 

Facilities accessible to environmental science students include the Truman Fann, research and computer 

labs, chemistry instrumentation equipment (including high perfonnance liquid chromatography, gas 

chromatography, and nuclear magnetic resonance), as well as classrooms designed to facilitate a variety 

of teaching and learning approaches. Students may choose to get involved with on-campus organizations 

associated with environmental science, such as the Truman Sustainability Office or student groups 

including the Environmental Campus Organization, the Student Climate Union, the Wildlife. 

Association, Save t11e Bees, and more.. 

Communication in Environmental Science 

Effective communication is a critical skill for any science major, but it is pmticularly relevant for 

environmental scientists tasked with conveying complex topics to other scientists as well as 

policymakers, members of the general public, or representatives from industry or non-profits. Within 

foundation courses, students practice deconstructing complex scientific concepts to distinct audiences 

(BIOL 104) and explore mechanisms to combat misinformation in a digitized world (ENVS 200). As a 

writing-enhanced course, ENVS 200 also teaches students how to construct an argument, find 

supp01ting evidence, and propose solutions to pressing challenges. As uppe.rclassmen, st1.1dents complete 

at least one service-based learning expe1ience that unites research and public outreach around 

community environmental issues (ENVS 332). 

Departmental Honors in Environmental Science 

There are four requirements to earn departmental honors in environmental science: 

1. The student must ac.hie.ve a cumulative GPA of 3 .50 or greater upon graduation. 

2. The student must develop and conduct an independent research project under the 

supervision of a Truman faculty member. If a research prqject is conducted externally ( e.g. 



with city government or a summer program), a Truman faculty member should be consulted 

during all phases of the prqject. 

3. Upon completion of the independent research project, a written manuscript of publishable quality 

injoumal style will be submitted to the supervising faculty member. The manuscript must be 

approved by two additional faculty members based on quality, depth, and analysis. 

4. The student must present either an oral or poster presentation at a local, regional, or national 

meeting. Truman's Student Research Conference is an acceptable outlet, provided the student 

gives an oral presentation. 

Degree Requirements 

Majors must complete all courses listed under Part I (Required Suppo1t) and Part II (Major 

Requirements). Courses in Part I also count towards Dialogues requirements. Part Ill (Major Ele.ctives) 

is broken into four sections (l-4); students must earn at least 3 credit hours from each section, and 

accumulate at least 16 cumulative credit hours in sections 1-4. A final grade of "D" or "F" does not earn 

credit towards the major in any course listed in Parts I-III. 

Dialogues Requirements: 42-61 credits 

Missouri Statute ( 1-4 credits) 

·rvrajor Requirements (65 credits) 

PART I: Required Sunport (16 credits) 

Course Course Title Credits 

CHEM 130 Chemical Principles I 4 

CHEM 131 Chemical Prindples II 4 

ECON 201 Principles of A1icroeconomics 3 

MATH 198 lA.nalytic Geomet7y and Calculus I 5 

PART Hi Mai or Requirements (33 credits) 

Course Course Title Credits 

AGSC 314 Principles of Soil Science 4 

BIOL 104 Ecology and Evolution of the Organism 4 

BIOL 107 Cells, .Molecules, and Genes 4 

BIOL 301 Introduction to Ecology 4 

ENVS 200 Introduction to Environmental Studies (fiVE) 
..., 
_1 

ENVS 210 Environmental Science 4 

ENVS 332 Grassroots Environmentalism 3 

ENVS 480 S'eminar in Environmental Studies 1 

GEOG 320 Geographic Information Science 3 

BIOL 345 OR Introduction to A1.athemahcal Biology 

BIOL 502OR OR Biometry OR 
..., 
_1 

STAT331 iBiostatistics 



PART Ill; Major f:lectiye_s <com1>Iete 16 credits,_> 3 credits earned in_each section 1-4,l 

Section 1: Physical Science 

Course Course Title 

CHEM 320 !Foundations of Organic ChemiSt7J1 

CHEM329AND Organic Chemistly l AND 
330 OR 333 C>r'?;anic Chemistry I Lab (330).OR Orf(anfc Chemistry Lab (333) 

CHEM 312 Foundations of Chemical Analysis (WE) 

PHYS 185 College Physics I 

Section 2: Organismal Diversity 

Course Course Title 

AGSC 110 Principles of Plant Agriculture 

AGSC 306 Special Topics: Mushroom Identification 

BIOL 304 General Aficrobfology 

BIOL 312 iLocal Flora 

BIOL 314 Plant Taxonomy 

BIOL 316 Entomology 

BIOL 318 ~Mycology 

BIOL 323 Eukmyotic Diversity 

BIOL 504 Herpetology OR 

OR Ornithology OR 

BIOL 506 1'1ammology 

OR 
BIOL517 

Section 3: Ecology, Evolution, and Conservation 

Course Course Title 

AGSC 410 Soils, Conservation, and ~Management (WE) 

AFR300 Conservation and Game .Manaf(ementfor African _Mammals 

BIOL 300 Genetics OR 

OR Foundations of Genetics 

BIOL 321 

BIOL 308 Special Topics: Chemical Ecology 

BIOL 331 Introduction to Evolutionary Biology 

OR OR Evolutionary Biology 

BIOL 503 

BIOL 514 Applications in Conservation Biology and ~;fanagement 

BIOL 515 Animal Behm1ior 

Section 4: Humans and the Environment 

Course Course Title 

AGSC 414 Agricultural Policy 

AGSC 415 Ethical Issues in Sustainable Agriculture 

AGSC 416 Advanced Topics in Agronomy 

Credits 

4 

4-5 

5 

4 

Credits 

4 

1 

4 

3 

4 

4 

4 

4 

4 

Credits 

3 
,., 
.) 

3-4 

,., 
.) 

4 

3 

4 

Credits 
,., 
.) 

3 
,., 
_1 



BIOL 317 Economic and li1edica! Botany 
,, 
.J 

ECON 307 Natural Resources Economics 3 

ECON 345 Economic Analysis of Social and Policy Issues 
,, 
.) 

ENVS 331 Expand;,ig Environmental Consciousness 2 

ENVS 340 Practicum ill Environmental-Studies 1 
ENVS 471 llnternship: Environmental Science 3 

ENVS 472 Internship: Evaluation and AnaZvsis 1-3 

POL 253 !Environmental Politics 3 

Independent research (e.g. AGSC 441-442. BIOL 441-444, CHEM 441-443, ENVS 473), if related to 

environmental science, may also count towards section IV upon approval. 



_-1XHIBIT I 
ITEMJ.5 

Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to 

Academic Degrees and Programs - :Master of Science in Music Therapy 

DESCRIPTION AND BACKGROUND 

Truman recently adopted a Bachelor of Science in Music Therapy. The proposed degTee vvould be a 

professional extension of the former while also facilitating a.n eventual path to licensure for individuals 

who did not pursue a Music Therapy prof,rram at the bachelor's level. 

Earning a master's degree in music therapy is a means to expand clinical skills and experience and 

advance in one's career. People holding the master's degree can pursue jobs related to music therapy 

curriculum design. Students in such programs experience a more advanced st11dy in the theory, research, 

and practice of music therapy. For individuals who did not earn an lmdergraduate degree in music 

therapy, future pathways can be developed that help students catch up with missed content at the 

lmdergraduate level while advancing to the master's program. 

The program benefits by some overlap with other graduate programs at Tnunan, which makes the offering 

more efficient and facilitates a better critical mass of enrolhnent in the shared courses. There is funding in 

the FY2022 federal appropriation obtained by Senator Roy Bhmt to support the launch of the program. 

Market Need 

At present, only two institutions (Drury and Maryville) offer master's-level coursework in Music Therapy 
in Missouri. According to Lightcast (formerly EMSI/Buming Glass Technologies), the occupational 

category in which Music Therapy falls ("Therapists, All Other'') has more job postings per month than the 

national average for a field of this size and for the geographical region. While there are currently fewer 

jobs than the national average in Missouri for this field, 2020-2030 projections show a 91.2% change for 

the positive in Missomijobs and a 32.9% average change nationally. Most of that grmvth has occmTed in 

the last two years, but steady national growth of 8.5% is anticipated from 2022-2030, with roughly 4.8% 

growth within the state. 

RECOMMENDED ACTION 

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of 

Governors entitled Academic. Degrees and Programs be an1ended by the addition 

of the following lmdergraduate program: 

Music Therapy, M.S. 

BE IT FURTHER RESOLVED that the adoption of such program be subject to 

the approval of the Coordinating Board for Higher Education. 

Moved by 

Seconded by 
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Vote: Burkemper 

Cozetie 

Christofferson 

Dameron 
Gingrich 

Love green 
Miller 

ATTACHMENT 

Aye 

Catalog Copy - Music Therapy (MS) 
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Music Therapy (MS) 

Affiliation: School of Arts & Letters 

Music Therapy is the clinical and e.vidence-based use of music interventions to accomplish individualized goals 

within a therapeutic. relationship by a credentialed professional who has completed an approved music therapy 

program. It is an established health profession in which music is used to address physical, emotional, cognitive, 

and social needs of individuals. 

The Master of Science in Music Therapy degree is designed to teach students advanced competencies that build 

upon those required for the bachelor's degree and initial lice.nsure. Coursework reflects five areas of study required 

by the American IVlusic The.n-1py Association (AMTA): music therapy theory, advanced clinical skills, research, 

musical development and personal grov.'1:h, and clinical administration. These competencies will advance a 

graduate's ability to take supervisory and leadership roles in a therapeutic setting, as well as apply a ,,_1ider array of 

techniques in therapeutic settings. 

ADMISSION TO THE MASTER'S PROGRAM 

To be considered for admission, a prospective student must submit: 

• Unofficial copies of all undergraduate and graduate transcripts, reflecting an earned baccalaureate degree 

in music therapy from a college or university accredited by one of the six regional accrediting bodies 

recognized by the US Department of Education or the extra-national equivalent or demonstrating 

satisfactory progress tm:vard completion of the degree prior to commencing the graduate program. Official 

transcripts verif)1ing confe1wl of the undergraduate degree must be received prior to the start of the 

master's program 

• A personal statement, as described on the departmental website .. 

• A completed criminal background check dated within 1 year of admission. 

To be admitted a student must possess an undergraduate GPA of2.75 or higher. 

An applicant with a bachelor's degree granted by an institution outside the United States must include a transcript 

evaluation provided by a service listed on the admissions website. Please see the International Graduate Student 

Admission section of this catalog for other applicable information. 

Students with a bachelor's degree in music, but without a bachelor's degree in music therapy, may be considered 

for admission conditional upon the completion of undergraduate course,vork required for entry-level licensure. For 

more information on this option, contact the program director. 

DEGREE REQUIREMENTS: 

l\fosic Therapy Core (12 Hours) 

• MUSI 604G -- Philosophy and Theory in Music Therapy 3 er. 

• MUSI 609G - Clinical Protocol Development in Music Therapy 3 er. 

" MUSI 605G - Evidence Based Practice in Music Therapy 3 er. 

• MUSI 61 OG - Clinical Supervision in Music Therapy 3 er. 

Science Specialization (9 Hours) 

• MUSI 682G - Introduction to Research in Music Education 3 er. 

• MUSI 697G - Thesis/Project 6 er. 

Elective Courses (9 Hours to be chosen from) 

" COUN 656G - Social and Cultural Foundations 3 er. 
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• DS 605G - Theoretical and Philosophical Foundations of Disability Studies 3 er. 

• ED 605G - Psychology of the Exceptional Child.3 er. 

• LRDS 600G - Approaches to Leadership 3 er. 

• LRDS 601 G - Organizational Theory and Leadership 3 er. 

• LRDS 602G - Advanced Leadership Practicum 3 er. 

• Music Ensembles 

• MUSI 503G - Percussion Ensemble 1 er. 

• MUSI 504G - Brass Choir 1 er. 

• JvfUSI 506G - Jazz Ensemble 1 er. 

• MUSI 507G - Jazz Combos 1 er. 

• MUSI 508G - Jazz Lab Band 1 er. 

• IVIUSI 509G - President's String Qumtet 1 er. 

• MUSI 511 G - Chamber Ensemble 1 er. 

• MUSI 516G - Wind Symphony I 1 er. 

• MUSI 517G - Wind Symphony II 1 er. 

• MUSI 518G - Conceit Band 1 er. 

• MUSI 521G - Marching Band 1 er. 

• MUSI 522G - l\farching Band Percussion 1 er. 

• MUSI 540G - New Music Ensemble 1 er. 

• MUSI 545G - Chorus 1 er. 

• MUSI 546G - Orchestra 1 er. 
• MUSI 547G - Voci Chamber Choir 1 er. 

• MUSI 549G - Cantoria 1 er. 

• Applied Music Lessons 

• MUSI 555G - Voice 1 er. 

• MUSI 558G - Piano 1 er. 

• MUSI 561 G - String Instruments 1 er. 

• MUSI 570G - Brass Instruments 1 er. 

• MUSI 573G - Wood,vind Instnnnents 1 er. 

• MUSI 576G - Percussion Instruments 1 er. 

Total 30 Hours 
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_JXHIBIT J 
ITEMJ.6 

Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to 

Academic Degrees and Programs - Master of Arts in Counseling: Rehabilitation Counseling 

)(q 
DESCRIPTION AND BACKGROUND 

Summary 

The School of Health Sciences and Education proposes to offer a third option for a master's degree in 

counseling: Rehabilitation Counseling. Rehabilitation Counseling (sometimes called Vocational 

Rehabilitation) trains students to help people with physical, mental, developmental, and emotional 

disabilities to live independent lives. The program shares most of the comsework in our cotmseling 

progrnm in common and will only require the addition of four comses specific to the sub-field. 

The addition of Rehabilitation Counseling is part of the larger goal of building the "(JTeenwood 

Ecosystem'' of interprofessional physical and behavioral health programming. A recent federal 

appropriation from Senator Blunt will fund the faculty for this program for two years as it launches. 

Enrollment and Grolvth Potential 

Cunently, only Maryville University offers Rehabilitation Counseling in Missouri. Vi111ile the field is a 

nanower sub-specialty than mental health counseling or school counseling, the anticipated grnwth rate in 

jobs in Missomi is 5.0% from 2022-2030, according to Lightcast. Nationwide the anticipated growth for 

the same period is 7 .1 % according to Lightcast. The Bureau of Labor Statistics has a higher projection for 

the same period of 10%. ·while these munbers are not ove1whelming, the fact that Truman's program will 

be the only online program in this area positions it well to compete in the region. 

Relationship to Other Programming Goals 

Truman is m1iquely positioned to take advantage of the addition of Rehabilitation Counseling to its 

portfolio. Disability Studies is the largest interdisciplinary minor and Child Studies is not that far behind. 

Many of these students are obvious feeders to Rehabilitation Cotmseling, just as they al'e to our Applied 

Behavior Analysis programs. There are obvious oppo1tunities for collaboration between these programs in 

the future. 

Integration with Greeinvood and Other Outreach Opportunities 

With an online program, it is difficult to predict where graduates will intern or where they will serve afier 

graduation. Generally speaking, most online students tend to tal<:e their degrees \Vith programs in their 

own state. This presents us with the opporhmity to place rehabilitation counseling interns in the 

Greenwood Center and possibly contribute to the staffing needs of the Center in the futme. The Sheltered 

vVorkshop, SB40, and other organizations also represent opportunities for interaction with the community. 

Additionally, given that veterans are a significant audience of rehabilitation counseling services, there is a 

strong political appeal in the state for supp01i for this field and a munber of opportunities in the area for 

students and graduates to interact with this important population. 

RECOMMENDED ACTION 

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of 

Governors entitled Academic Degrees and Programs be amended by the addition 

of the following undergraduate program: 

Counseling: Rehabilitation Counseling, M.A. 
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BE IT FURTHER RESOLVED that the adoption of such program be subject to 

the approval of the Coordinating Board for Higher Education. 

Moved by 

Seconded by 

Vote: Burkemper 

Cozette 

Christofferson 

Dameron 

Gingrich 

Love green 

Miller 

ATTACHMENT 

Aye 

Catalog Copy - Counseling: Rehabilitation Counseling (MA) 
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Nay 



Counseling: Rehabilitation Counseling {MA) 

Affiliation: School of Health Sciences & Education 

PROGRAM 

The Counseling program at Truman State University strives to equip caring, committed, competent, and 

culturally aware individuals'With the knowledge, skills, and dispositions required to become professional 

counselors in school and community settings. Students may focus on a Master of Arts in Counseling: 

Mental Health Counseling, geared toward community-based work as Licensed Professional Counselors; a 

Master of Arts in Counseling: School Counseling, geared toward meeting the academic, career, and 

personal/social needs of culturally diverse students in the elementary, middle, and secondary schools as 

Certified/Licensed School Counselors; or a Master of Arts in Counseling: Rehabilitation Counseling, 

geared toward providing rehabilitation and vocational services for clients with disabilities as Certified 

Rehabilitation Counselors. 

This program focuses on developing the knowledge, skills, and dispositions involved in becoming a 

reflective practitioner in the art and science of counseling. To assist counselors-in-training in this 

process, particular attention is given to the counseling relationship; cultural awareness; skill 

development; ethical and reflective practice; and wellness, prevention, and intervention. Each 

specialization provides a focused study on issues germane to that area of practice within the counseling 

profession. Students in Mental Health Counseling, Rehabilitation Counseling, and School Counseling 

degree plans complete the necessary curricular and experiential requirements to pursue initial entry­

level licensure or certification. 

ACCREDITATION 

The Counseling program curriculum is aligned with the standards of the Council for the Accreditation of 

Counseling and Related Educational Programs (CACREP). Truman is concurrently launching its self-study 

process for CACREP accreditation of the Mental Health and School Counseling degrees with the 

beginning of this program, and graduates of this program will be deemed to have graduated from a 

CACREP-accredited program, provided they graduated within 18 months of.initial accreditation. 

Students under the Rehabilitation Counseling degree are expected to qualify for Certified Rehabilitation 

Counselor status under Category II until CACREP accreditation can be sought. Students should consult 

the state licensing board in their state of residence to verify any additional requirements for their state. 

PROGRAM OBJECTIVES 

• The Counseling program at Truman State University has the following objectives: 

• The preparation of students for advanced degrees in professional counseling; 

• The preparation of students to demonstrate compassion, competence, professionalism, and 

leadership in the counseling profession; 

• The preparation of students to apply research skills in advanced academic work and professional 

counseling practice; 

• The preparation of students to utilize theoretical models and research findings in: 

• Developing effective counseling relationships; 

• Working with culturally diverse clients and students in various counseling settings; 

• Promoting wellness, mental health, and prevention; 



• Assessing various behaviors and personality traits; 

• Creating and implementing treatment plans appropriate to client needs, counselor expertise, 

and employment; and 

• Developing, organizing, administering, maintaining, and evaluating counseling services in a 

variety of employment settings. 

PROGRAM GOALS 

Upon completing the Master of Arts in Counseling program, each graduate will: 

• Possess and apply the knowledge base of professional counselors in school and community 

settings, consistent with the graduate's specialization; 

• Demonstrate the skills necessary to create and maintain a counseling relationship; 

• Engage in self-reflective practice, including the ability to evaluate counseling strengths and 

growth areas and to develop self-improvement and self-care plans; 

• Exhibit an understanding of and appreciation for inclusivity and cultural differences and 

strengths; 

• Understand and employ standards of ethical counseling practice; 

• Embody a professional counselor identity; and 

• Make decisions based on professional standards, common practice, and current research. 

The counseling program is offered exclusively online following a cohort model and is designed to meet 

the most commonly accepted national standards for counseling preparation: those of the Council for the 

Accreditation of Counseling and Related Educational Programs (CACREP). In accordance with those 

standards, the Counseling: School Counseling, Counseling: Mental Health Counseling, and Counseling: 

Rehabilitation Counseling degrees are comprised of 60 credits, including field-based practicum and 

internship experiences under the supervision of university faculty and other qualified professional 

counselors. 

Qualified applicants are admitted for either the fall or spring semester of each year. Courses in the fall 

and spring follow a semester format; generally, summer classes are 10 weeks long. Students with recent 

course credit from a CACREP-accredited counseling program may request a transfer of up to 6 hours of 

graduate coursework. Students must supply the course syllabus from the section and the semester the 

course was taken. Credit transfers from other programs or from previously awarded degrees will not be 

considered for degree completion. Students may not transfer COUN 656G, COUN 663G, COUN 672G, 

Practicum, or Internship. Credit for courses completed more than six years prior to the granting of the 

degree are not eligible for transfer. The counseling program reserves the right to deny a transfer of 

credits for other courses from CACREP-accredited programs, particularly if, in the judgment of the 

faculty, the proposed transfer course does not adequately align with the Truman curriculum. 

ADMISSION REQUIREMENTS 

• To be considered for admission, a prospective student must submit: 

• A completed online application. 

• Official copies of all undergraduate and graduate transcripts, reflecting an earned baccalaureate 

degree from a college or university accredited by one of the six regional accrediting bodies 

recognized by the US Department of Education or the extra-national equivalent. 



• GRE scores or an earned master's degree with a graduate GPA of 3.000 or above from a 

regionally accredited institution, for students with an overall undergraduate GPA below 3.000 

(ETS code 6483). 

• A personal statement, as described on the departmental website. 

• Professional contact information (e.g. institutional or corporate email address and telephone 

number) for three professional references. 

• A completed criminal background check dated within 1 year of admission. 

After the receipt of all materials, applicants will be invited to participate in a required interview, 

conducted online. 

An applicant with a bachelor's degree granted by an institution outside the United States must include a 

transcript evaluation provided by a service listed on the counseling program website. Please see the 

International Graduate Student Admission section of this catalog for other applicable information. 

BACl<GROUND CHECKS 

All students must pass an FBI background clearance before being placed in practicum or internship 

assignments. The background check must be current (within one year) when applying for certification. 

GRADUATION REQUIREMENTS 

Completion of all program coursework with a minimum GPA of 3.00. 

Regardless of GPA, no more than 2 grades of l(C" may count toward degree requirements. No grade 

below l(C" may count. Please note that some states require grades of 
11
B" or better in every class for 

applicants to be licensed. 

A passing score on the comprehensive examination, as determined by the department. Admission to 

and completion of all required practicum and internship experiences. 

Successful resolution of any ethical, professional, or dispositional concerns formally expressed by the 

department. 

Certification and Licensure 

Certification and licensure are determined on a state-by-state basis. Graduates seeking Licensed 

Professional Counselor status typically must complete a series of post-master's internship hours under 

the supervision of a qualified counseling professional before full licensure is granted. In some states, 

graduates seeking Licensed/Certified School Counselor or Rehabilitation Counselor status have similar 

requirements. As requirements change regularly, it is the student's responsibility to verify the 

requirements applicable to the state in which they ultimately intend to work. Truman State University 

maintains a website with state licensure information, updated annually, at 

http://consumerinformation.truman.edu/stateauthorization/. Students are expected to update their 

permanent address each semester to help ensure they can be properly informed about changes in 

licensure rules in their home state. 

DEGREE REQUIREMENTS: 

Core Requirements: 39 Hours 



Students must complete the following core courses: 

• COUN 603G - Assessment and Appraisal 3 er. 

• COUN 641G - Professional Orientation and Ethics 3 er. 

• COUN 644G - Research Methods in Counseling 3 er. 

• COUN 654G - Social and Cultural Foundations 3 er. 

• COUN 656G - Counseling Skills 3 er. 

• COUN 657G - Diagnosis in Counseling 3 er. 

• COUN 660G - Career Development 3 er. 

• COUN 663G - Group Counseling 3 er. 

• COUN 664G - Theories and Techniques of Counseling 3 er. 

• COUN 666G - Human Growth and Development 3 er. 

• COUN 671G - Intervention, Prevention, and Crisis Response 3 er. 

• COUN 672G - Counselor as Consultant and Agent of Change 3 er. 

• COUN 674G - Introduction to Addictions 3 er. 

Specialization Requirements: 12 Hours 

Students in Rehabilitation Counseling must also complete the following courses. 

• COUN 677G - Rehabilitation Foundations and Ethics 3 er. 

• COUN 678G - Medical Aspects of Disability 3 er. 

• COUN 679G - Psychosocial and Family Aspects of Disability 3 er. 

• COUN 682G -Vocational Planning and Case Management 3 er. 

Practicum and Internship: 9 Hours 

The remaining 9 hours of coursework consist of 

• COUN 670G - Practicum in Clinical Mental Health 3 er. 

and a combination of internship courses for 6 total hours of credit: 

• COUN 668G - Counseling Internship 3 er. 

• COUN 680G - Internship Elementary Education 3 er. 

• COUN 681G - Internship Secondary Education 3 er. 

• COUN 683G - Internship in Clinical Mental Health 3 er. 

Internship courses may be repeated for credit. 



XHIBITK 
ITEMJ.7 

Dates for Future Meetings 

DESCRIPTION AND BACKGROUND 

It is helpful to schedule, at least tentatively, the dates for board meetings during the next year. The 

tentatively scheduled dates are subject to change by ihe Board, but the preliminary action permits both 

Board members and staff members to avoid the scheduling of other activities on the targeted dates for 

board meetings. In addition to the regularly scheduled meetings, special meetings can be called by the 

Chair of the Board or by three members of the Board. A schedule of calendar events for the next year 

follows this page. 

RECOMMENDED ACTION 

BE IT RESOLVED that the next regular meeting of the Board of Governors be 

scheduled for Saturday, February 4, 2023, on the University campus in Kirksville, 

Missouri, beginning at 1 :00 p.m., with the tmderstanding that the Chair may alter the 

starting time and/or place for the meeting by giving due notice of such change; and 

BE IT FURTHER RESOLVED that other regular meetings of the Board dming the 

next year be tentatively scheduled for the following dates: 

Satmday, April 1, 2023; 

Saturday, Jtme 17, 2023; 

Saturday, August 5, 2023; 

Friday, October XX, 2023 (the meeting will coincide with Homecoming); 

and Saturday, December 2, 2023. 

Moved by 

Seconded by 

Vote: Burkemper 

Cozette 

Christofferson 

Dameron 

Gingrich 

Love green 

Miller 

ATTACHMENT 

Aye 

Calendar of Events - December 2022 through December 2023 
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2022 

December 3 

2023 

January 

February 

March 

April 

May 

June 

July 

A .. ugust 

3 

12 

17 

26-29 

30 

') . 

16 

17 

27 

4 

25 

20 

5 

13-17 

25 

31 

1 

1 

10 

22 

27 

6 

13 

29 

30 

17 

19 

4 

5 

16 

21 

September 4 

TBD 

CALENDAR OF EVENTS 

December 2022 - December 2023 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 

Kohlenberg Lyceum Series: Truman Steele Pan with Holiday Steele 

Finals Week 

Fall Commencement 

Winter Holiday 

Energy Conservation Day (campus closed) 

New Year's Day Holiday 

Maitin Luther King, Jr. Day Holiday 

Spring Semester begins 

Kohlenber Lyceum Series: Rhonda Vincent and the Rage 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 

Kohlenberg Lyceum Series: The Vanguard Jazz Orchestra 

Admitted Student Event 

Kohlenberg Lyceum Series: Take3 Trio 

Spring Break (students) 

Admission Showcase Event 

Admitted Student Event 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 

Foundation Board of Directors Meeting and Foundation Banquet (tentative) 

Tenn Break (students); Spring Holiday 

Admission Showcase Event 

Student Research Conference 

Kohlenberg Lyceum Series: Films and Finger Foods: Movie to be determined 

Spring Commencement 

Memorial Day Holiday 

Summer Session Begins 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 

Juneteenth Holiday 

Independence Day Holiday 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 

Fall Semester Begins with Truman Days 

Classes Begin 

Labor Day Holiday 

Family Day 



Calendar of Events - Page 2 

December 2022 - December 2023 

October TBD 

TBD 

12-13 

November 20-24 

22-24 

December 2 

11 

16 

25-27 

28-29 

Homecoming Week 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 

Mid-Term Break (students) 

Thanksgiving Break (students) 

Thanksgiving Holiday 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 

Finals Week 

Fall Commencement 

Winter Holiday 

Energy Conversation Days (campus closed) 


