NOTICE OF MEETING
Board of Governoys Meeting
Truman State University
irecember 3, 2022

The Board of Governors for Truman State University will hold a Working Session and Board
Meeting on Saturday, December 3, 2022, on the University campus in Kirksville, Missouri. The Board’s
Working Session will be held in the Alumni Room of the Student Union Building beginning at 8:30 a.m.
The Board Meeting is scheduled for 1:00 p.m, and will be held in the Conference Room (3040) of the
Student Union Buiiding, The public is invited to _atténd.

The tentative agenda for the meeting is attached to this notice. Items L through N on the attached
agenda are eligible for consideration in closed session under the provisions of Section 610.010 through
610.030 of the Revised Statutes of Missouri, commonly known as the Open Meetings Law. During the
open session of the meeting, the Board of Governors will select the items of business to be conducted in
closed session and will state its reasons for considering such items in closed session.

Persons with disabilities who may need assistance with the meeting should contact the President’s
Office at Truman State University (200 McClain Hall or by telephone at 660-785-4100).

Diated this 28" day of November 2022,

Susan L. Thomas, Ph.ID.
President ot the University
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Friday, December 2

7.00 p.m.

TENTATIVE AGEMDA
Board of Governors Mecting
Truman State University
Satuerday, December 3, 2022

Board of Governors Dinner, Maxwell's, 215 W, Washingfon Street, Kuksville

Saturday, December 3

£:00 a.m.

8:30 a.m.

10:30 a.m.

13:30 aum.

10230 aam.

11:30 a.m.

[:00 p.m.

Board of Governors Breakfast, Alumni Room, Student Union Building

Board of Governors Working Session, Alumni Room, Student Union Building

Board of Governors Academic Affairs and Student Services Meeting, Room 3201, Student
Union Building (Governors Gingrich, Cozette, and Burkemper)

Board of Governors Budget and Capital Projects Committee Meeting, Room 3202, Student
Uinion Building  (Governors Chrigtofferson, McClaskey, and Burkemper)

Board of Governors Finance and Auditing Committce Meeting, Room 3203, Student
Union Building (Governors Burkemper, Dameron, Lovegreen, and Miller)

Board of Governors Holiday Luncheon, University Residence, 706 South Halliburton, i

Kirksville

Open Session of Board of Governors Meeting

Couaference Room, Student Union Buslding

ITEM A
ITEM B
ITEM C
ITEM D
ITEM E
ITEMF
ITEM F.1

ITEM G
ITEM (.1
ITEM (.2

ITEM H
ITEM H.1
ITEM H.2
ITEM H.3
I'TEM 1.4
ITEM H.5
ITEM
I'TEM I

Call to Order, Chair Report, and Public Comment

Minutes for Open Session of Meeting on October 7, 2022
Selection of Officers for the 2023 Calendar Year

Board Committee Appointments for the 2023 Calendar Year
President’s Report

Acadenvic Affairs and Student Services Comnuttee Report
Resolution Amending Chapter 6 of the Code of Policies of the
Board of Governors Pertaining to Academic Atfairs - Faculty
Finance and Auditing Committee Report

Financial Report

A Resolution Authorizing the Defeasance of the University’s
Outstanding Housing System Refunding Revenue Bonds, Series
2015, and Authorizing Certain Other Actions in Connection
Therewith

Budget and Capital Projects Committes Report

Construction Projects Report

Coniracts for Construction Projects and Equipment Purchases Report
Greenwood Interprofessional Autism Center Phase 2 Project
Housing and Food Plan Charges

Salary Policies 2023

Apenda ltems for Future Meetings

Consent Agenda
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ITEM J.1
ITEM J.2
ITEM J.3
ITEM J.4
ITEM IS
ITEM J.6

1TEM 17
ITEM K

Resolution Amending Section 5.010 of the Code of Policies of the
Board of Governors Pertaining to Academic Degrees and Programs
- Undergraduate Certificate in Data Science Foundations
Resolution Amending Section 5.010 of the Code of Policies of the
Board of Governors Pertaining to Academic Degrees and Programs
------- Bachelor of Fine Arts in Design '
Resolution Amending Section 5.010 of the Code of Policies of the
Board of Governors Pertaining to Academic Degrees and Programs
— Bachelor of Science in Cannabis and Natural Medicinals
Resolution Amending Section 5,010 of the Code of Policies of the
Board of Governors Pertaining to Academic Degrees and Programs
— Bachelor of Science in Fnvironmental Science

Resolution Aimending Section 5,010 of the Code of Policies of the
Board of Governors Pertaining to Academic Degrees and Programs
— Master of Science in Music Therapy

Resolution Amending Section 5:010 of the Code of Policies of the
Board of Governors Pertaining to Academic Degress and Programs
— Master of Arts in Counseling: Rehabilitation Counseling

Dates for [F'uture Mectings

Agenda Items for Closed Session

Closed Session of Board of Governors Meefing
Conference Room, Student Union Building

ITEM L
T M
FTEM N
ITEM NI
ITEM N.2
ITEM G

Minutes for Closed Session of Meeting on October 7, 2022
General Counsel Report

Personnel Actions Report

Professional feaves

Presidential Evaluation

Motion to Resume Open Session

Open Session of Board of Governors Meeiing
Conference Rooim. Student Union Building

ITEM P

Motion to Adjourn
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ITEM A

Call to Order, Chair Report, and Public Comment

DESCRIPTION AND BACKGROUND

Glovernor Sarah Burkemper, Chair of the Board, will call the meeting to order, recognize any Board
members participating by phone or absent, and provide a Chuir Report as needed. Governor Burkemper
will also recognize any individuals who have requested to speak to the Board during the Public Comment
portion of the meeting.

RECOMMENDED ACTION

This 18 a discussion item only.

Board of Governors — December 3, 2022



ITEM B
Minutes for Open Session of Meeting on October 7, 2022

RECOMMENDED ACTION

BE IT RESOLVED that the minutes for the open session of the meeting on
October 7, 2022, be approved.

Moved by
Seconded by
Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Minutes for Open Session of Meeting on October 7, 2022

Board of Governors — December 3, 2022




TRUMAN STATE UNIVERSITY

Kirksville 63501
DRAFT MINUTES OPEN SESSION
OF THE Page 1 OF MEETING ON
BOARD OF GOVERNORS OCTOBER 7, 2022

The Board of Governors for Truman State University met on Friday, October 7, 2022, on the University campus
in Kirksville, Missouri. The meeting was held in the Conference Room (3000) of the Student Union Building.
The open session of the meeting was called to order shortly after 1:00 p.an. by the Chair of the Board of
Governors, Sarah Burkemper.

Participating in the meeting were all seven voting members: Sarah Burkemper, Philip J. Christofferson,
Cheryl J. Cozette, Jennifer Kopp Dameron, Nancy Gingrich, Bill Lovegreen, and K. Brooks Miller, Jr. On
September 14, 2022, Missouri Governor Michael L. Parson withdrew the appointment of Bill Lovegreen as a
meinber of the Truman State University Board of Governors, On October 5, 2022, Governor Parson appointed
Bill Lovegreen to fill the expired term of Jimmy O'Donnell. The appointiment will require Senate confirmation
during the next legislative session.

Also participating in the meeting was one of the three non-voting members: Mike McClaskey, an out-of-state
member. The second out-of-state member position and the student representative position are vacant. David
Lee Bonner, the other out-of-state member, resigned from the Board on May 31, 2022, and Abigail Smeltzer,
the student representative, graduated from Truman State University on May 7, 2022.

Call to Order and Chair Report
Governor Burkemper called the meeting to order and welcomed all in attendance.

Recognize James J. (Jimimy) O’ Donnell

Governor Burkemper recognized Jimmy O’ Donnell for his service as a member of the Truman State University
Board of Governors for the period of March 1, 2012, to May 31, 2022, A framed resolation of appreciation
previously approved at the June meeting was presented to Governor O’Donnell for his decade of distinguished
and commendable service on the Board.

Resolution of Appreciation and Recognition of Abigail Smeltzer
Governor Dameron moved the adoption ot the following resolution:

WIIEREAS, the Honorable Abigail Smeltzer served as Student Representative to
the Board of Governors of Truman State Tniversity from June 2020 to September
2022, displaying an effective and persuasive voice for the student perspective and
providing sound and intelligent advice to the Board of Governors; and

WHEREAS, during her tenure on the Board of Governors, Governor Simeltzer
earned the respect and admiration of the Board, faculty, staff, and student body for
her leadership, maturity, dedication, character, and service to others; and

WHEREAS, Governor Smeltzer served as an exemplary role model of a
successful student and citizen by displaying intellectual integrity and an
appreciation and advocacy for differences and diversity; and
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Kirksville 63501
DRAFT MINUTES OPEN SESSION
OF THE Page 2 OF MEETING ON
BOARD OF GOVERNORS OCTORER 7, 2022

WHEREAS, the members of the Board of Governors have enjoyed working with
such a special and talented student and were honored to witness Governor
Smeltzer’s graduation from Truman, cum laude, in May 2022;

NOW, THEREFORE, BE IT RESOLVED that the Board of Governors of Truman
State Lhuiversity hereby expresses its sincere gratitude to the Honorable Abigail
Snieltzer for her distinguished scrvice as Student Representdtive to the Board of
Governors and offers their best wishes for personal and professional happiness
and success in all her future endeavors; and

BE IT FURTHER RESOLVEID that a copy of this resolution be presented to
Governor Smeltzer as a tangible expression of deep appreciation and felicitation.

The motion was seconded by Governor Cozetle and carried by a unanimous vote of 7 to 0. Governor
Burkemper deelared the motion 1o be duly adopted, and a [ramed resolution of appreciation was presented to
Governor Smeltzer for her distinguished service.

Audlit Report
Representatives of RubinBrown LLP accounting firm reviewed a draft of the annual audit of the University.

Advancement, Foundation Board, and Alumni Board Report

Dr. Ernie Hughes, Vice President for University Advancement; Dr. Dawn Tartaglione, President of the
Foundation Board of Directors; and Jamie Matthews, President of the Alumni Board of Directors, provided
updates from Advancement and the rcspective boards.

Feonomic Iinpact Presentallon

D1, Hughes and Maria Carrillo, economist and project lead at Lightcast (an international cconomic modeling
company located in Moscow, Idaho), previewed Truman State University’s recently complceted economic impact
study.

President’s Report

Dr. Sysan L. Thomas, University President, provided a report on items of current interest. While sharing her
sefected engagements report, President Thomas highlighted several community initiatives including enrollment
presentations to city and civic groups in Kirksville, Rotary Club of Kirksville’s “Fly the I'lag” program
cxpanded to allow purple [lags representing Truman to be displayed on days of inportance to the University,
and her upcoming presentalion at the Missouri Chamber of Cominerce Workforce2030 Conference.

Annual Staff Council Report
Winston Vanderhoof, Chair of the Stafl Couneil and Senior Graphie Designer, provided the annual repoit from
Staft Council.




DRAFT MINUTES
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Academic Affairs and Student Services Committee Report

OPEN SESSION
OF MEETING ON
OCTOBER 7, 2022

Governor Gingrich, Chair of the Academic Affairs and Student Services Committee, provided a report on the
committee meeting held on October 3.

Finance and Auditing Conunitiee Report

CGovernor Burkenmper, Chair of the Finance and Auditing Committec, provided 4 report on the comunittee

meeting held on October 5.

Financial Report

Governor Burkemper presented the Financial Report which included a review as of August 31, 2022, of
education and general revenues and expenditures and auxiliary system revenues and expenditures, and a review
as of August 31, 2022, of the Traman State University Foundation revenues and expenditures.

Budget and Capital Projects Committee Report

Governor Christofferson, Chair of the Budget and Capital Projects Committee, provided a repozt on the
committee meeting held on October 3,

Construction Projects Report

Governor Christofferson provided an update on construction projects which had been approved by the Board at

previous meetings.

Contiacts for Construction Projects and Equipment Purchases

{..

since the last meeting ol the Board.

Description Cost
Video Production Graphics System $35.615

Agenda ltems for Fuhwre Meetings

jovernor Christofferson noted that one equipment purchase totaling $25,000 to $100,000 had been approved

Governor Burkemper reviewed a list of projected agenda items for the regular meetings during the next year.

Consent Agenda

Governor Cozette moved the adoption of the following resolution;

BE 1 RESOLVED that the [ollowing consent agenda items be approved and
attached to the minutes as exhibits;

ITEM M. |

[TEM M.2

Minutes for Open Session of Meeting on August 6, 2022

Resolution Amending Article I, Section 3, of the Bylaws
of the Board of Governors Pertaining to General Counsel
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ITEMM.3  Resolution Amending Section 4.070 of the Code of Policies
of the Board of Governors Pertaining to General Counsel

ITEM M.4  Equipment Purchase — Dual-Energy X-ray Absorptiometry
(DXA) Machine

ITEM M.5  Architectural Services — 2023 Masonry Repair/Roofing
Project

ITEM M6 Dates for Future Meetings
‘The motion was seconded by Governor Dameron and carried by a unanimous vote of 7 to 0. Governor
Burkemper declared the motion to be duly adopted, and the Secretary designated copies of the documents as

Ixhibits A through I,

Apenda [tems for Closed Sesgion
Governor Christofferson moved the adoption of the following resolution:

EBE IT RESOLVED that this mecting be continued in closed session, with closed
records and closed votes as permitted by law, for consideration of the following
items as authorized by Section 610,021, Revised Statutes of Missouri:

I Approval of minutes for the closed session of the last meeting under
Subsection 14 of the statute for “Records which are protected from
disclosure by law™;

2. Individual personnel actions under Subsection 3 of the statute for “Hiring,
firing, disciplining or promoting of particular employees by a public
governmental body when personal information about the employee is
discussed or recorded”; and

3. Confidential communications with the General Counsel.

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 7 o 0. with Governors
Bukemper, Christotterson, Cozette, Dameron, Gingrich, Lovegreen, and Miller voting Aye. Governor
Burkemper declared the motion to be duly adopted.

The closed session of the meeting began shortly after 3:50 p.m.

The open session of the mecting resumed shortly after 4:50 p.an.

There being no further business. Governor Gingrich moved that the meeting be adjourned. The motion was

scconded by Governor Cozette and carried by a unanimous vote of 7 to 0, Governor Burkemper declared the
motion to be duly adopted, and the meeting adjowrned shortly after 4:55 p.m.
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Nancy Gingrich
Secretary of the Board of Governors

I hereby certify that the foregoing minutes werc approved
by the Board of Governors on the 3 day of December 2022,

Saraly Burkemper
Chair of the Board of Governors



ITEM C
Selection of Officers for the 2023 Calendar Year

DESCRIPTION AND BACKGROUND

Governor Burkemper appointed the nominating committee of Governors Lovegreen, Miller, and herself to
provide the proposed slate of officers for the 2023 Calendar Year.

RECOMMENDED ACTION

BE IT RESOLVED that the following persons be duly elected officers of the
Truman State University Board of Governors, taking office for a term of one year
commencing at the first regular meeting of the 2023 Calendar Year.

Chair Cheryl 1. Cozette
Vice Chair ~ Nancy Gingrich
Secretary Philip J. Christofferson

Moved by
Seconded by __

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
[.ovegreen
Miller
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ITEMD
Board Committee Appointments for the 2023 Calendar Year

DESCRIPTION AND BACKGROUND

Board committee appointments, which take effect at the first regular meeting of the 2023 calendar year,
will be announced at the December meeting.

RECOMMENDED ACTION

This is a discussion item only.

Board of Governors — December 3, 2022



ITEM E
President’s Report

DESCRIPTION AND BACKGROUND

Dr. Susan L. Thomas, University President, will provide a report on items of current interest.

RECOMMENDED ACTION

This 1s a discussion item only.

Board of Governors ~ December 3, 2022



ITEM F _
Academic Affairs and Student Services Committee Report

DESCRIPTION AND BACKGROUND

Governor Nancy Gingrich, Chair of the Academic Affairs and Student Services Committee, will provide a
report on the committee meeting held earlier in the day.

RECOMMENDED ACTION

This is a discussion item only.
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ITEMF.1
Resolution Amending Chapter 6 of the Code of Policies of the Board of Governors Periaiaing to
Academic Affairs — Faenlty

DESCRIPTION AND BACKGROUND

In 2020, the Board of Governors approved a significant number of changes to Chapter 6 of the Board of
Governors Code of Policies. The chapter had not been updaied for a number of years, and the intent from
that point forward was to update and improve the policies and procedures via an ongoing process that
would generally result in recommended modifications being brought to the Board annually.

The proposed modifications were developed by the academic deans in collaboration with faculty
governance and include clarifications involving non-tenure-track faculty roles, titles, and ranks. Other
clarifications include how vears of service are calculated, as well as notification dates [or nonrenewal
decisions, and sabbatical timing and deferral. The modifications have been reviewed by the Provost,
President, and General Counsel.

On November 17, the Faculty Senate passed a resolution addressing the dates of notification
recommendation. A copy of that resolution is attached.

RECOMMENDED ACTION

BE 1T RESOLVEIL that Chapter 6 of the Code of Policics of the Board of
Governors enfitled Academic Atfairs — Faculty, is hereby amended by the
deletion of language shown in [beaekets; beldfacedyandstraelcthrough] and
by the incorporation of the new language show in poldfiice, underlined, and
italicized in ihe attached docuinent labeled Exhibit A and that a copy of the
document be attached to the minutes as an exhibit.

Moved by
Seconded by

Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENTS

Suggested Changes to the Board of Governors Code of Policies Chapter 6

Faculty Senate Resclution SR 0423

Exhibit A - Chapter 6 Academic Aftairs — Faculty

Amendment to Add “Full-Time Term Faculty™ to Chapter 6 Clause on Dates of Notification
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Suggested Changes to the Board of Governors Code of Policics Chapter 6

6.030 — Modified that faculty positions include the major aspects of the job rather than “are” the sole
services.

6.030.1 Section 1 Bullet ¢ - Add opening sentence defining the primary role of non-tenure-frack faculty

as teaching.

6.030.1 Section 1 Bullet ¢ — Claritied that term faculty can apply for open tenure-track positions.
6.030.1 Section 2 Bullet a — Typographical error (added hyphen to tenure-track)

6.030.1 Section 2 Bullets a and b - Clarified titles and rank for non-tenure-track faculty.

6.030.2 Section 3 ~ Change the notification dates for tenure-track faculty to match AAUP guidelines.
6.030.2.1 — Years of service will be computed based on coniplete academic years, not semesters.

6.030.2.2 — Multiple changes to adjust text to clarify that pause the clock requests are for one-year
increments,

6.030.3 Section 3; 6.030.3.1; 6,030.4.1; and 6.030.4.2 Section 2 -~ Replaced Senale Bill 0406 that
estabiished the Teacher-Scholar Model with Senate Resolution 1322 that revised the Teacher-Scholar

Model to have a stronger emphasis on advising.

6.050.4.2 - Reviston of timing for second sabbaticals {0 one every seven vears instead of every eight
years,

6.050.4.8 - Section reiating to deferrals of sabbatical leave added.

Board of Governors — December 3. 2022



SR 0423 : Endorsement of Board of Government Policies,
Chapter 6 2022 Updates

Endorsed as amended by Faculty Senate 11/17/2022

Whereas

&

In the spitit of shared governance, Faculty Senate works with Truman's adrmnisivation

towards a goal of a2 common vision and fluid interdependence; and

A resolution of endorsement allows Faculty Senate to be on the recotd supporting an
initiative while recoghizing that complex initiatives require a long-texm pracess to

implement;

Be it resolved that Truman State University's Faculty Senate:

&

endorses the proposed chapter 6 updates as amended and timeline for future revisions, as
deseribed in the documents linked in the FS 27 Qctober 2022 agenda and;

Amendment to Chapter 6, 6.030.2 point 3 passed:

3. Tenure-track and full-time tettn faculty members who ate not to be reappointed
following their fisst vear of employment shall be notified of such decision peior to

March 1 of their first year of appointment, Tenure-track and full-time term taculty members
who are not to be reappointed following their second year of employment shall be notified
of such decision prior to December 15 of their second year of appointment. Tenure-track
and full-time term faculty who ate not to be reappointed following their third, or any
subsequent year of appointment, shall be notified not less than one year in advance of their

tinal date of employmeut.
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EXHIBIT A
CHAPTER 6

ACADEMIC AVFAIRS - FACULTY

Sections:

6.010. Principles of Academic Freedom, Tenure, and Professional Ethics
6.020, Faculty Senate

6.030, Faculty Positions, Rank, Tenure, and Promotion
6.040. Faculty Conduct

6.050. Professional Leave for Faculty Members

6,060, Graduate Faculty

6,070, Emeritus Recognition

6.010

Principles of Academic Freedom, Tenure, and Professional Bthics. The guiding

By

philosophies regarding academic freedom, tenure, and profgssional ethics are used to

establish policies related to University faculty niémbei'&

6.010.1.  Purpose. The Board has dﬂirmui 5 bel;cf in sound principles of academic freedom and

academic tenure as stated by the Association of University Professors (AAUP) in

the "1940 Statement of Principles oin Academic Freedom and Tenure™ which 1s quoted as

follows;

Inqtltutmm of i hel education are conducted for the common good and not to further
the 111%@ 25t of either the individual teacher or the institution as a whole. The common
5 upon the free search for truth and its tree exposition.

“ademic¢-freedom is essential o these purposes and applies to both teaching and
teh, Freedom in research is fundamental to the advancement of truth. Academic
egdom in its teaching aspect is fundamental for the proteciion of the rights of the
teacher in teaching and of the student to freedom in learning. It carries with it duties
carrelative with rights.

Tenure is a neans o certain ends; specifically; (1) Freedom of teaching and research
and of extramural activities, and (2) A sufficient degiee of economic secuiity to make
the profession atiractive to [people] of ability, Freedom and economic security, hence
tenure, are indispensable to the success of an institution in fultilling its obligations to its
students and to society.

August 1, 2620
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6.010.2.  Academic Freedom. The University will adhere to the following guiding philosophy of
academic freedom that is endorsed by the Board:

Acadenic freedom is the freedom to discuss all relevant matters in the classroom, to
explore all avenues of scholarship, research, and creative expression, and to spcak or
write without institutional discipline or restraint on matters ol public concein:
on matters related to professional duties and the functioning of the Univ us_zt;: “'

Academic responsibility implies the faithful performance of pr oﬁ,smondl ties and
obligations. the recognition of the demands ol the scholarly emcrp;lzqe d;; he candor
to make it clear that when onc is speaking on matters of publicdgterest, one i€ not
speaking for the institution. [Policy amendments adopted by the University of
Minnesota Board of Regents in June 20091 (AAUP Redbool, T thiedition. 2015)

tenure at the (Tniversity;

6.010.3.  Tenure. the following philosophy guides policies 1'elz}§_ir1_g.

After the expiration ol a probationary period,, tcachel ot investigators should have
permanent or continuous tenure, and their ces.should be terminated only for
adcquate cause, ... or under extraordinary circ@mstances because of financial exigencies.
(AAUP "1940 Statement of Principles on Academic Freedom and Tenure™)

Y

i ks . s X ) . .
®.can befound in section 6.030.2. Tenured faculty

Policies regarding awarding of tenur

members who are dismissed for canse will have full rights of due process, as described in

6.010.4.

prof ’3@0“3'1':??11:1(;5. The Board endorses the AAUP's “*Statement of Professional Ethics

- Professors, guided by a deep conviction of the worth and dignity of the advancement of
knowledge, recognize the special responsibilitics placed upon then. Their primary
responsibility to their subject 15 to seek and to state the truth as they see it. To this end,
professors devote their energics to developing and improving their scholarly
competence, They accept the obligation to exercise critical self-discipline and judgment
in using, extending, and transmitting knowledge. They practice intellectual honesty:
Although protessors may follow subsidiary interests, these interests musl never
scriously hamper or compromise their freedom of inquiry.

August 1, 2020



Chapter 6 - Academic Affairs - Faculty Code of Page 6-3
Policies ~ DRAFT REVISIONS 11-16-22

Furthermore, facully members arc to engage in academie collegiality and professional
conduct through encouraging “the free pursuit of learning in their students,” demonstrating

“respect tor their students,” defending “the fige inquiry of associates, even when it leads to

findings and conclusions that differ from their own,” being “effective teachers and ./

6.020,

responsibilities, administrators who have Il1cult}-'l-§qd§% b

responsibilities, and the undergraduate and graduate:body (in the capacity of advisers and

Vice President for Finance, Provost, and Board of Governors through channels established

s

by the-Board. The President is an ex officio member of Faculty Senate and other

strators {including the Executive Vice President for Academic Affairs and Provost,

wsociate Provost, and Deans) are invited guests. The Faculty Senate has the authority 1o
establish within their Constitution and Bylaws the procedures and eligibility requirements
for its membership, standing and «d Aoc committees, as well as faculty voting rights related

to Faculty Senate matters. The Faculty Senate Constitution and Bylaws may be amended

August 1, 2020
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according to the procedures set forth in such documents, subjeet to approval of such
amendments by the Board of Governors. Schools and Departments shall determine voting
rights and procedures tor Taculty and academic mafters beyvond Faculty Senate purview,

6.0340. Faculty Positions, Rank. Tenure, and Promotion. Faculty positions are those where the

provide leadership to an academic department(s).

6,030.1.  Faculty Positions and Ti{les

1. Types of Appointments

b. Tenure appointments are confinuous appoinuments that begin on a specificd

=it hatve no termination date.

wnt fucully positiens are those where the principal sevvices performed

hy the hralder thereof are primarily feaching. Term appointinents begin on

a specified date and terminate on a specified date. Term appointments
usually arc for a period of one academic year but may be for a shorter or
longer period, up to a fiscal year, Term appomiments may be either full-

time ot part-time. Term appointments may be renewed. but no number of

August 1, 2020
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reappolntments to any term position shall create any presumption of a right
to reappointment. Holders of faculty positions under term appointments
shall have no right to tenure |srtenure-trackanpointment]. This policy

does nof preclude term fhculiy from applyisy for open fenvre-track

positiois,

i, Sumimer, interim, and special session appointments shall be ¢onsit

irrespective of the title applied thereto.

iil.

A
itle and oftice may be.

i
r

he ¢

"Faculty by Title and Rank

pnutedfs] and tenure-lrack[-uad-term-full-tinee] faculty [with-fernsinal

* degrees] will hold titles of Assistant Professor, Associate Professor, or
Professor. [Thae-condition-cfemployent-for-torm-facnltwill be-noted-
in-thetr-contraect-as-Hemporary.|

Fuli-tirue fuculty oss terme appaivtinests with teratinal degrees will hold

ihe title of Assisiant Professor, Full-time faculty on term appointments

August 1, 2020

H
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without terminal degrees will hold the title of Instructor. The coundifion of

eripiovmment for term faculty will be noted in their cosndfract as

"temporary.”

¢. Lxcept where otherwise specified, all part-time faculty members will hold .4

the title of Lecturer,

d. Retired faculty without Emeritus status, swho continue to leach pagi-time :
shall be identified by their last title followed by “retircd” (e.g. Assistant -
Professor, Retired). Retired facully with Emeritus.status, whgsfontinue to
retiring].

e. Part-time faculty members'in N@gsing and Communication Disorders will 3

f. r

e Teaching and Research Assistant.
§

Executive Vice President for Academic Affairs and Provost, the Deans, *

Directors, Departments Chairs, other administrators of academic services, and

coaches of intercollegiate athleties,
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4. Notice of Appointment. Each appointee to the faculty shall receive written
notice thereof which includes the following information:
a.  Whether the position is tenured, tenure track, or term;

b. The duration of appointment for a term or tenure-track position and whether4

it 1§ rencwable/eligible for reappointment; and

6,030.2.  Tenure,

programs. |
2. Upousuceessful-completion of the tenure-track probationary period and application

the faculty member shall be awarded tenure to the University and assigned

for tenuzeg;

coni ous appointment to one or more academic units. Concurrent with the review

for tenure, the faculty member will undergo a review for promotion to Associate

Professor, unless that rank has been previously conferred.
3. Tenure-track faculty members who are not to be reappointed following their first {es-
seeond] vear of employment shall be notified of such decision prior to March £ [##]

of their first year [erseeondyenr] of appointment. Tenure-track faculty merbers
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wha are ot fo be reappointed following thieir second vear of empfovment shall be

aetified of such decision prior io December 135 of their second vear of gunpointiveesid,

Tenure-track faculty who arc not to be reappointed following their third, fourth, fitth,

or sixth year ol appointiment, shal] be notified not less than one year in advance.of

their final date of employment.
4. Tenure-track and term (aculty appointments shall not be terminated.q
contract period thereof except for cavse as set forth in the CO@&?&;@fP.(}_]igaigi’s 6.040, or

under extraordinary circumstances because of financial exigenéizs as defined in Code

of Policies Chapter 10,

5. No person shall lose tenure already acquired if'-tkge%" are granted a leave of abscnee, if
they are promoted, or if they accept appoiﬁ?{lﬁcq@tg a part-time faculty position or to
an administrative position, un-fiés_;;\ th E{_ap;;)__@;}"intmf:-m 1s subject to express condition that
they release or walve any suc tcm_g'._ . In the event that a tenured faculty member
whose program is di _tinued accepts an appointment that is normally a term
position, that iac LL} IllC]ﬁ'a‘}{;l‘ shall retain tenure, unless the appointiment is subject to
express conditior g_t__l_mi' they release or waive any such tenure.

6. any person {rom an administrative position shall not impair their

enure. rights, if any, as a faculty member,

ine Years of Serviee Toward Tenure and Promotion.

¥ Years of service foward tenure and promotien shall be computed in terins of

academic vears beginning with the first full-year contract,. |One-semestereguaiv-

epe-halfaepdemie o Netnore thnn
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allowed-forservice-during-any consecuntive ivehve-meonth-peried:] The following

period of service shall be excluded:
(a) service under any appointment invelving duties substantially different from
dutics in a tenure-track position; and

{b) service under sumnier or inferim sesgion appointments,

2. TPeriods of servics nead not be continuous, but shall be cumulative

#

, except that any

period of service for less than one [semester| acadentic yesr may be distegarded,

Howcever, fecully shall receive credit for service during all | Fiy protected feaves

erviesthativns

of absence, such as FMLA or military leave, |in-fes

iterrapled-during-asemester because the sppot o6 entered the armed forees of

6.030.2.2.

escribed in Scction 6,030.3 may be delayed, upon proper application by any

tenure-track faculty member, using the process and criteria set forth in this

scction. When properly authorized pursuant to this section, pausing the tenure
and promotion clock will result in specific periods of employment time that do

nol ¢count toward tenure and promotion scrvice. This process will allow the
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tenure-track faculty member and the University to agree to adjust the pace and
timing of tenure and promotion service. Under no circumstances will the

pausing of the tenure and promotion clock result in any alteration of the criteria

of expected performance for successful grant of lenure status and pmnmtion&%or

other provisions ol the Board of Govesiiors® Cede of Policies. Pausing the

(b T

¢irenmstances would seriously impair the Faculty member’s capacity to build

. the record of accomplishment they judge appropriate for professional
satisfaction and tenure and promolion review:

i.  Physical or mental illness or other physical condition;

ii. Pregnancy, birth of a child, adoption, or foster child placement;
iti. Substantial caregiver responsibility for the facully member’s spouse,

partner, pavent, or child;

August 1, 2020



Chapter 6 - Academic Affairs - Facully Code of Page 6-11
Policies — DRAFT REVISIONS 11-(6-22

iv. Military service or obhigations; or
v.  Other unusual circumstances that significantly impair the faculty
member’s ability to devote his or her full time and attention to teaching

and scholarship.

Note that use of sick leave, FMLA, or other protected leave will nat.
automatically result in pausing the tenure and promotion clock

members must attirmatively request that the clock be paused:dur :
3 3

of leave. A faculty member who requests and receives appioval to pausc the

tenure and promotion clock but is not on leaveayith gontinue to perforin

regular duties.

- clock as requested by a tenure-track faculty member, this pause will
operate to delay every aspect of the tenure and promotion process,

including all intermediate steps toward tenure and promotion review and

approval.
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{e) Requests to pause the clock must be made before the faculty member is
considered for promotion or tenure. The University will not consider
requests to pause the clock retroactively,

(f) Anapplication for pausing the tenure clock duting the year of tenure/nont

H
i
'
H

renewal decision should not be approved except for well-documenied

emergencies.

2. Procedure far Pausing the Clock.

(a) A written request to delay the academic review period {patise the tenure

and promotion clock) should be submitted to the Department Chair as soon
as the faculty member recognizes the dismption‘to their life is of sutficient

scale and duration to significantly impair their capacity to build a record of ;

accomplishment judged

The faculty member should not make such an application based on

qualifying events and/or effects that arc already completed and otherwise

resolved. The purpose of pausing the clock is to provide an additional year

-0 work toward tenure because of an existing cxtenuating circumstance.

not retroactively to evaluate a candidate’s entire probationary period and
%,

.. provide additional opportunity for remediation of criteria-based

achievement. Fxcept for well-documented emergencies, no request for

extension will be considered or granted later than the date by which Deans :

request confirmation of ntent to undergo revicw at the beginning of the -.
academic vear tn which the review is to occur. If the Department Chair

approves, the Chair’s approval letter should inchude a description of how
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the delay of the academic review period is expected to change the timeline
for tenure and promotion feview, including all remaining formative and
summative reviews. The Chair's letter is sent to the Dean. II the Dean

approves, the approval letter will be forwarded to the Provost for final

approval.

(b} Requests for delaying the Academic Review Period for all cireupisiances must

be approved by the Department Chair, Dean, and Provast, f{o___u__t_l approval is
expected for birth/adoption of a child, use of parental [eéve; TMLA, and leave

related to niilitary service, Requests that are deniedigt any administrative level

can be appealed to the next administrative

3. Exceptions. Requests for an exception to this:policy must be submitied m writing to

the Provost.

6.030.2.3  Locus of Tenure. The locus of tenfire iS3# the University. Assignment of tenured

faculty will normallybeto,academic departments, but tenured faculty may be

P Vo
assigned by consent to other protessional duties. Tenure, once granted, remains in the

University

Provost, Deans have the diseretion to make assipument changes within their

academic units, e.g., changes of Department Chairs. Such reassignments do not

represent sanctions and are not subject to review by the Faculty Conduct Committee.

b. Reassigniment with Consent. A faculty member may be removed from teaching

assignments or rcassigned to other University units by the Provost if they consent to
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the reassignment. A memorandum of vnderstanding (MOU) regardiag the
reassigmimnent shall be drafted by the Provost and faculty member. The facully
member will have up to seven (7) calendar days to sign the MOU, Refusal to consent

to a reassignment may not, in itself, be used as a basis for disciplining a faculty

meniber.

¢, Reagsignment without Consent. A facully member may be tempora

reassigned for

up to onc academic vear by the Provost without their consent in exceptiona

¢ exceptional

circumstances for the good of the University, The existencex

air, Dean, and Provost (all tiree

must agree).

d. Appeal, The faculty member may provide a'written appeal of the Provost's

reassignment decision to the-President within seven (7) days of notificalion of the

reassigiment,

ssociate Professor Review Procedure,

6.030.3. Tenure and Promotio_r__sy

1. Unless other \fzse-.agreedft?pon at the time of hire, tenure-track {aculty membeors

undergo a review {or tenure and promotion to Associate Professor concluding the

probaticgiry périod during the sixth vear of service as specified in Faculty Scnate Bill

08..1f a [aculty member is granted promeotion and tenure, those will be effective at

theé beginning of the seventh year. If a taculty member is denied tenure, they will have

one additional, final vear at the University.

o)

Administrative reviews will occur on an annual basis for probationary faculty on
tenure-track appointments, The primary purposes of the administrative review are to

provide feedback to the faculty member that clearly specifies whether the faculty
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member is making satisfactory progress in areas of teaching and advising,
scholarship. and service and 1o identity and discuss any other issues that may impact
job performance. The administrative review serves as a record of employment for
subsequent action related to performance. In the vears when a decision is being m_ade
regarding tenure or promotion, faculty members will undergo both ‘aE]11‘1i!1i-Sﬂ‘;,i...ﬁi.‘é;‘.'é::ﬁél"'l(l

PECE TEVIeW processes.

A peer review committee reviews a teaure-track faculty membegditing the

tenurc/promotion review year and in the third year preceding hi##enure/promotion

review vear, The primary purpose of pecr review priordo the tenure and promotion

rcview year is to provide feedback to the fao__qit-'}‘;@z%\ Shbér that clearly specifies

:

létion whethet to tenure and promote based upon evidence of perforniance

Agademic Dean to Executive Vice President for Academic Affairs and Provost;

Executive Vice President for Academic Atfairs and Provost to President; President to
Board of Governors. At each of these recommendation points, the candidate for
tenure and promotion shall receive a copy of the recommendation being made and

has the right to submit a written response including additional pertinent evidence
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within the designated period for responding. Any submitted response would then
become a part of the accumulated review materials.
§. The Board of Governors malkes the final decision on the awarding of tenure.

6.030.3.1. Basis for Tenure and Promotion to Associate Professor. The policies in respect 1o tegure

and promotion are based on the University’s Model of the Teacher/Scholar i_]____l__ swhich's

faculty member is expec’wd to reflect characteristics critical to mulenl ieﬂzmm' iy

adherence to a professional standard of integrity. In particular, fa;;ul_t-y mge__mbers must

demaonstrate contributions in the areas of teaching and advising, sclialirship, and service,

In order to demonstrate achievements and conu'ibutioz}s-wgr‘[fl}{;-of tenure and promotion,

a faculty member will prepare a portfolio of ewdencg; c ouumcntuw the faculty member’s

# % =N ;-_
attainment of satisfactory standards in tcachmg muudmu advising, scholarship, and

service as defined in Faculty Sendd }{e;almfnm 1322 (Bil-0486] that will undergo

rigorous review that orlgmath wlth ac Fimiltee of the faculty member’s pecrs. A

faculty member who hasbeen recommended for serious discipline will not be considered
%,

for tenure or pramotion unless/until the faculty member has been cxonerated or the

serious discipline remediated. In addition to the University guidelines, each School may

demonstration of quality teaching activity that advances student learning, scholarship

that encompasses academic and creative contributions to the intellectual life of the

university and the profession, and service that offers contributions to the university, the
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protession, and the entichment of campus life, as well as discipline-based or university

mission-oriented contributions to the conmmunity,

6.030.3.2,

6.030.4.

Professor ave determigicdaccording to the following standards.

6.030.4.1. Basis for Promogon. The policies in respect to promotions are based on the University’s

cholar in which a faculty member 18 expected 1o reflect the

Model of the Teachs
characteristied critical to student learning and adherence to a professional standard of

rarticular, Taculty members must demonstrate measurable contributions in the

1sl'bf"fcz1clli11g and advising, scholarship, and service, In order to demonstrate

. achievements and contributions worthy of promotion, a faculty member will prepare a
portfolio of cvidence documenting the faculty member’s attainment of satisfactory
standards i teaching including advising, scholarship, and service as defined in Faculty

Senate Resolution {322 [B#HI486] thal will undergo a rigorous review that originates with
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a committee of the faculty member’s pecrs. In addition to the University guidelines, each
School may have and each Departnient has guidelines for promotion requirements. Each

faculty member will work with their Department Chair and Academic Dean to develop

appropriate evidence based on Universily, School, and Department guidelines for the

oriented contributions to the commrunity,

6.030.4.2. Application for Promotion,

Profesgdt during their first year of eligibility, but is not restricted from applying in

subsequent years.

';_fi'c?nculty member who is dented promotion to Full Professor shall not be prohibited

from applyving 1n subsequent vears.

If a faculty member is granted promotion, it will be effective at the beginning of the

acadenic year following review,
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2. Peocr reviews occur when a decision is being made about promotion and at the third
year prior to initial eligibility for promotion to Full Protessor. The primary purpose of
the midpoint peer review prior to eligibility for promotion to Tull Professor is to

provide feedback to the taculty member that clearly specifies whether the faculty

member 1s making satistactory progress in areas of teaching and advising,; . .

3.
satislactory progress
inthe * cacher
4.

X . "'v-.y" . . . . .
7 ReviewLommittee to Depariment Chair; Department Chair to Academic Dean;

Agademic Dean to Exceutive Vice President for Academic Affairs and Provost;

Executive Vice President for Academic Affairs and Provost to the President;
President to the Board of Governors, At each of these tecommendation points, the
condidate for promotion shall receive a copy of the recommendation being made and

has the right to submit a written response including additional pertinent evidence
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making satisfactory continuous improvement in areas ol teaching and advising, scholarship,

and service and to identify and discuss any other issues that may impact job performance.

6.030.5.2.
review to the Executive Vice President for Academic Affgivs and Pfovost for inclusion in
6.030.06.
6.030.7.
6.040.

I_}g_{1\;el‘sity’s function ag an educational institution. These expectations are established in
order to protect an environment conducive to research, teaching, learning and service
that fosters integrity, personal and professional growth, a community of scholarship,
academic success and responsiblé cittzenship. Faculty members are expected to adherc

to community slandards in accordance with the University's mission and expectations.
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within the designated period for responding. Any submitted response would then
become a part of the accumulated review materials.

The Board of Governors malkes the final decision on whether to promote a faculty

h

member.

holding Associate Professor rank will continue to participate in an administrative review

eyond their review in the third year from eligibility for

poge. the on-going threc-year Administrative Review process is to assist the faculty

riember’s continuous improvement as a “Teachet/Scholar™ and serve as a record of
emplovment for subsequent action related to performance. The administeative review is to

provide [eedback to the taculty member that clearly specities whether the faculty member is
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2

Tad

Jurisdiction, Jurisdiction of the University generally shall be limited to conduet which
occurs o1 University premises or at University-sponsored or University-supervised

functions. However, the University may take action, including, but not limited to, the
impaosition of sanctions under Section 6.040.2, against faculty members for condigcf

occurring in other settings, including off-campus, (1) in order to protect t.he\phzysu,a;

iveisity

safety of students, emplovees, visitors, clients, or other members of the T

community, (2) if there are cffects of the conduct that interferg-with or limit any

person’s ability to participate in or benefit from the Unigersity s ucational programs,

activities or employment, (3) if the conduct is related 1o thefaculty member’s fitness or

serésearcher or (4) if the conduct

performance in the professional capacity of teaghe®

occurs when the faculty member is serving in the role of a University employee.

Alleged Violation of the UJ nivers

ity¥s Non:Discrimination Policies. Alleged violations

ot the University s Nou-Discrimination Polices must be reported to the Compliance

Officer and will be addressed in accordance with the University's Non-Discrimination

Complaint Réporting and Resolution Procedure (NDCRRP). The Dean, or other
supervisory authiogity, as defined in the NDCRRP, may impose minor discipline upon a

. . :y’{. . . . oow
[aculty membér who has been found to have violated the University’s Non-

Dis¢rimination Policies. Recommendations for scrious discipline short of permanent

refioval and loss of tenure may be appealed under Scction 6.040.6.2 of this Chaptet.

Recommendations for permanent removal and loss of tenure may be appealed under
Section 6.040.7 of this Chapter. Prior to exercising appeal rights under this Chapter,

the taculty member must first cxhaust all rights to appeal under the NDCRRP,
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6.040.1.  Faculty Discipline. Disciplinary action normally falls into two general categories: minor

discipline and serious discipline,

6.040.2.  Suspcnsion, Regardless of whether minor or serious discipline is sought, in all matters

6.040.3

rious discipline.

in minor discipline include, but

#ineetin gs without excused absgence):

< Unauthorized operation and/or misuse of University property;

= Neglect of dut__y or tesponsibilities, including unauthorized absence, which impairs
teaching, research or other normal and expected services to the University, and

violation of safety procedures; and
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»  Use of profane, obscene, vile, abusive, or degrading langoage, gestures, or images
that arc not protected by law .or academic freedom,
2. Discipling, Minor discipline includes, but is not limited to:
.+ Verbal reprimand;
«  Written reprimand;

o Mundatory training;

¢« Loss of prospective benefits for a stated period (for instance; uge of University

funds and specified facilities, or suspension of "regylar” orgther increase in
ﬁ

salary);

Restituiion;

»  Reassignment ol duties.

PN

Implementation of Minor Digdipling

{}_frmal-ly; when that is appropriate, by clarifying the issues involved, resolving
ni:ismlderstamdingsg congidering alternatives, and noting applicable policies.
Should the Dean wish to proceed with disciplinary action after the informal
consultation, the Dean shall provide the faculty member with writlen notice of the
cause for disciplinary action in sullicient detail for the faculty member to address

the speeifics of the charges, If the Dean detenmines that the conduet or behavior in
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guestion constitutes misconduct as those terms are used in scetion 6.040.1.2, of the
Code of Policies, the written notice shall so state.

b. The faculty member may respond in writing prior to the imposition of minor

discipline, This response should be submitted to the Dean within seven (7) calendar

6.040.4,

behaviors or cumulative minor discipline.

¢ 1, Misconduct, Examples of misconduct that may resuli in serious discipline include,

but are not limited to;
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»  Violating University rules, regulations, policies or procedures, including but not
limited to those rclated to conduct of academic duties and those governing the nse of
University funds and University facilities;

. Violation of professional guidelines that apply to the field of the faculty membir;

. Threats, intimidation, haragsment, physical abuse, or any other conduct cridangers

the health or safety of any person, or unreasonably interferes with a person’s ability to

perform University duties including teaching, rescarch, admisdstiations or other

University activities, including public service functigns on o6 ff campus;

o Neglecting or refusing to perform reasonable assigtied tég¢hing dutics, or quitting

duties without due notice;

« lutentional and habitval neglect of duty in the-performance of academic

responsibilitics;

- Willfully damaging qr clcsstré‘yi_n_g mproperty taking, or misappropriating property

fa

owned by the University, a member of the University community, or a campus visitor,

ed in connection with a University function or approved activity, or

ar any property

yrized use of University Tacilities, or the attempt (o commit any such conduct;

.].téi‘éﬁon, misuse of University documents, rccords, or identification, or
mglx furnishing false information to the University;

}hrs illegal or unauthorized possession or use of firearms, cxplosives, other weapdns
or hazardous chemicals; and/or

« Conviction of 4 felony that is clearly related to performance of University duties or |

academic activities;
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< Other, repealed, misconduct that has not been resolved through the implementation of
minor discipline

»  Suspension without pay;

«  Reduction of salary for a stated period or suspension of “regular” or other ,

increase in salary:

- Reduction of academic rank or suspension of promotion cligibility;-and/or

6.040.5 and 6.040.7.

6.040.5.  Implementation ol Serious Discipii

Dean to pursue minor 4

prior to pursning serigus discipline when, in the Dean's judgment. the unacceptable
6.040.5.1. F%mi’ei«'-(;gpd'uct Committee. The University Faculty Conduct Commitlee ("Committee™)

o dH b%/composed of tenured faculty menibers. It shall consist of one member and one

__ai'f'f;erna'ie from different departments in each School elected by secret vote of the members
of the tenured faculty, Department Chairs and University administrators may not serve on
this committce. Committee members shall scrve for a three-year term and shall not serve

more than two consecutive terms. At the first mecting of the committee, it shall elect from
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among its members a chair and secrctary. In the event that 4 procedure {or conduet review

is in process, in so far as possible, the committee constituted during the beginning of the

process should complete that case before the commillee is dissolved. This will not prevent a :

committee for the ensuing year being selected and empancled, The duties of the continiites
P

shall include such duties as indicated in Subsections 6.040.5.2, 6.040.6. and 60407 and

ity off (he Chair

any other responsibililies as are assigned to it by the President of the Unj
ol the Board of Governors,

6.040.5.2. Committec Rights and Duties. The Commiittee is charged with rcvi"’éix'%ﬂiﬁg whether the

proposed serious discipline 1s warranted and making reeemmendations for discipline of a ‘

_i
!
§
i
H

:57:.__§1=it:i11bel‘ at any time;
T'\_d “all additional witnesses:
To dismiss any action or permit informal disposilion at any stage of the |
proceeding it agreed Lo by the University and the faculty member;

7. To permit, at any time, amendment of the Charge or answer so as to include matters

that come o the attention of the Commitiee before final determination ol the case,
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provided, however, that in such event the Commiittee shall grant to the University or
the faculty member such time as the Committee may determine reasonable under the
circumstances to answer or explain such additional maiters;

8. To dismiss any person from the hearing who interferes with or obstructs the

advancement of the hearing or fails to abide by the rulings of the Chair of th
Committee;
9. To have present a legal adviser to the conimiltee. who shall bc;&%@slign_at_ i by the

General Counsel of the University, following consultation with the Committee.

Whiversity and the faculty

0.040.5.3, Pariies’ Rights Upon a Disciplinary Meeting or Hearing. I

member shall have the following rights:

1. To be present at the meeting or hearing, which right may be waived by failure to

appear;

2. To have present any legal or other adviser or counselor and to consult with such adviser

or counselor during e hearing;

3. To review a statement in writing of the charges against them;

4. To present eviderisg-by witnesses and by properly identified written statements or

reports insupport of the Charge or answer;

r examine cvidence presented by the other party or the Committec;

T« ‘question witnesses present and testifying for the other party or the Committee;
To make any stalement to the committee n support of the Charge or answer or
inmitigation or explanation of the conduct in guestion;

8. To be informed in writing of the findings of the Commitiee and ils recommendation

on the Charge,
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The faculty member, in all cases where hearings are involved, shall have the ight to request

a full audio recording or written transcript of procedures (the cost of which records shall be

shared equally by the faculty member and the University). The audio recording or written :
transeript record of the case, the charges, exhibits, hearing rccords, appeals, and theﬁgr__ _ s
A

findings and recommendation of the Comimittee, Executive Vice President (mt‘Aéérdéiﬂ%g ‘
Alfairs and Provost. and President shall become the record of the case, shall be ﬁléd iﬁt[:he
Oftice of the President of the University, shall be available only f@lofﬂcxajfwmoqes and,
for the purpose of appeal, shall be accessible at rcasonable times a;‘é‘i{i.piices to the ,
i

University, the Board of Governors of the Unj_\rersity,:_. and.%l%%jg{i:ulty member,
6.040.6.  [mplementation of Serious Discipline Short ofPefi*i’;a%é’fx‘fc&ée1n{.wai and Loss of Teaure. ;
Where a Dean seeks to impose scrious disciplinarﬁy;acfion short of permanent removal and 1

:
t
H
!

Lecutive Vice President for Academic Affairs and Provost, [f the faculty member does not

- request a meeting with the Commiitee within the scven calendar days, the discipline will

take effect.

t
b
Y
H
H
1

6.040.6.1. Revicw by the Commiittee. The Txecutive Vice President for Academic Affairs and Provost

shall convene the Committee review panel within five (5) calendar days. The Committee
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shall meet with the faculty member and the Dean within 15 calendar days from the date of
the [aculty member's request for & meeting. The Dean shall provide the Committee with the

factual basis for the proposed discipline. including any laws, policies, or regulations alleged

to have been violated, as well ag full explanation of why lesser or more severe discipline 1s

not recommended. The faculty member will be provided an opportanity to resp_g;id k¢

allegations and to demonstrale that a lesser discipline, or no discipline, is wa

Documentation in support of or opposition to the proposed dlSClpé!,-l-tl@ fmust be submitted
’%\

prior {0 the meeiing with the Commiitee, During the meeting wit Dean and faculty

member, University Counsel and the faculty member’sdegal counsel may be present.
o

The Committee will provide its recommendation e the Exécutive Vice President for

Acadenic Alfairs and Provost, Dean and the faculty member within 14 calendar days of the

H e "y + 1 7 U H [P - ™
meeting, The Commitiee's reconuiis on nyust be in writing and must set forth the facts

on which it based its 1‘6001;&131emia'£-ion., any laws, policies, or regulations found to have been
violated, along with t_hé*’f’ég(_}mrnended. discipline. The Committee may recomimend that the
Dean's propose dn 'Rline should be imposed. lesser discipline should be substituted, or no
discipline should be Ji'k;;;posed. The recommendation of the Conunittee is not binding on the

Dean, but shall be given all due consideration. The Dean retains the authority to decide

seipline to impose. Within seven (7) calendar days of the commitiee’s

recominendation. the Dean will provide a written decision of the discipline to the faculty

emaber and the Executive Vice President for Academic Affairs and Provost.
6.040.6.2. Appeals. A [aculty member who has been assigned serious discipline following review by
the Faculty Conduct Comunitice or following a finding under the Non-Discrimination

Complaint Reporting and Resolution Procedure that the [aculty member has violated the

August 1, 2020
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University’s Non-Discriminalion Policies may request that the Exceutive Vice President for
Academic Aftairs and Provost review the Dean's decision on appeal, The request for appeal
must be submitted, in writing, within seven (7) calendar days of receipt of the challenged

=2

decision. The Dean and/or the appealing faculty member may supplement the writtefy

record if they so desire. In considering the appeal, the Executive Vice President for
Academic Affairs and Provost shall review the written record of the proceedifig and any

supplemental documentation provided by cither party. The Fxccutive Vige President for

& oS

£
shall notify the faculty member al‘i’i,the Pean of the final decision in writing, within seven

(7) calendar days of tecéiving the writien request for appeal. There shall be no further

6.040.6.3,

ance concerns (o the satistaction ot the Dean who reconunended the discipline

_bélore the discipline will be lifted. If a faculty member believes performance concerns have
heen remediated and the [ean disagrees or refuses to reimove the discipline, the faculty
member mnay appeal the question of remediation Lo the Executive Vice President for

Academic Affairs and Provost in accordance with Section 6.040.3,2. A faculty member
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may not appeal the question of remediation before the conclusion of the initial disciplinary
period.

6.040.7.  lmplementaiion of Permanent Removal and Loss of Tenure. In any case where removal for

cause 1s the serious disciplinary action recommended by the Dean (or other appropriate

against thent, including any laws, policies, or regulations that have beet vielated: If the

charges, which have caused the action for removal, are such that, iithé best judgment of

the Dean, they interfere with the faculty member's dutjess /drieffectiveness as a teacher,

55 .

the facully member shall be suspended with pay frém part or all assigned duties during the

pendency of the disciplinary hearing and appcals'-ﬁrgcésses. With the exception of

.. . BNy N .
conditions under which a faculty seember is suspended, the faculty member shall continue

lo receive all the benefits of the od;ﬂditi sias of the original appointment until and unless the

Board of Governors s to lerminate the faculty member's tenure slatus. When tenure is

3,

, all contractial obligations between the University and the faculty

finally termina

member shall cease.” A faculty member found not guilty at the culmination of due process

shall be reinstated without prejudice.

Reviewby the Committee In the event that the faculty member desires to contest the

6.040.7.1.

presented, the faculty member shall give written notice of this request to the person

_notifying the faculty member of the charge against them within ten (10) calendar days from

the receipt of the charge, Failure by the faculty member to make a timely written request tor
the hearing shall constitute a waiver of the faculty member’s right to a hearing before the

Cominittee,
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6.040.7.2. Convening the Committee. The Hxeculive Vice President for Academic Aftairs and Provost

shall convene the Committee review panel within live (5) calendar days.

6.040.7.3. Materials Provided to the Comimittee, The Dean shall provide the Committee with the

factual basis for the charges and propesed discipline, including any laws, policies, or,
regulations alleged 10 have been violated, as well as full explanation of why legser

discipline is not reccommended. If a faculty member has been found fo have vielgied the
. B,
I ST

University's Non-Discrimination Policy, a copy of the InvestigationsRehgrt; the Decision

B

Review Panel, Dean

on Appeal, and all other documents considered by the Admylistrati‘{ﬁi

and/or Appellate Officer shall also be provided to the Gomr iftet. The faculty member shall

provide a writien response to the allegations and demonitate that a lesser discipline, ot no

disciplinc, is warranted. The answer shall specifically admit or deny the allegations set forth

in the charge. A failure to answer‘dg jo deny é:ﬁl allegation of fact in the charge may be

55t

ki
i3

considered by the Commitice as an admjgsion of such fact. Documentation in support of or

opposition to the proposed discipline must be submitted to the Conmuittee no less than five

(5) calendar days 'bcfg_;:‘e the séheduled hearing of the Commiiliee.

he Conjinittee. The Committee shall hold the hearing not less than 20 and not

6.040.7.4, Hearing ¢

more than 30 calendar days [rom the date of the [aculty member's request. The Commiltee

é}. . * P \ . ~
ssignee shall notify the faculty member in writing of the date, time, and place of

“hearing before the Committee. Any request for continuance shall be made by the faculty

member or the Universily in writing to the Chair of the Committee, and the Comimittes
shall have discretionary authority o ¢ontinue the hearing for a reasonable peviod of Lime
and upon a determination that the request is timely and made for good cause. The hearing

shall not be open to the public, pursuant to the Open Meetings Law of the State of Missouri,
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it the Committee in its discretion deems the matter to be a personnel matter appropriate for
a closed hearing,.

6.040.7.5. Conduct of the [learing, The Charr of the Committee shall preside at the hearing, and the

Chair’s duties shall include, but not necessarily be limited to, the following: Call the”

hearing to order, call the roll of the committee in attendance, ascertain the pr_'c:s;;cnce'ol‘*-'..:_

absence of the faculty member and the University or its representative, read the notice of

notice of the charge to the faculty member, report any continuances equested or granted,

establish the presence of any adviser or legal representative Gfefther party, call to the

gradviser any special or

extraordinary procedures to be employed during the hearing and permit the faculty member

o
2 . . . .
mittee is not required to follow formal rules of

s. The University shall make opening remarks outlining the general

6.040.7.6. Opening Sta}emez

e 0%})@’%‘;30 The faculty member shall also make opening remarks to the Comnnitiee
utﬂ]C Charge, either immediately following the University’s opening statcment or at the
_C(j);lc]usion of the University’s presentation of the evidence, at the faculty member’s
clection. Opening statements shall not be considered as evidence.

6.040.7.7. University's Evidence, The University’s witnesscs shall be called and identified, and

evidence, written statements, or reports introduced as appropriate. The faculty member may
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6.040.7.8.

6.040.7.9,

6.040.7,10 Recommendation by Comumnittee. Follow

question the University’s witnesses. The Committee may question witnesses or examine
cvidence at the conclusion of the University’s presentation or at the conclusion of each

witness’s testimony, as it shall so choose.

Faculty Mernber’s Evidence. The faculty member’s witnesses shall be called and identified

and evidence, writen statements. or reports introduced as appropriate. The University may

question the faculty member or their witnesses. The Committee may g

h witfiesses or

examine ¢vidence at the conclusion of the faculty member’s presentati ~at the

conclusion ol each witness’s festimony, as it shall so chogge,

#

Rebuttal, The Committee shall permit the University orthg, aculty member to offer

evidence in rebwuttal of the other’s presentation.

ing the hearing, the Committee shall discuss its

findings in closed session out of thepresence bf the University and faculty member. The

burden of demonstrating the existence ofian adequate cause for dismissal shall rest with the

University and shall be satisfied by a preponderance of the cvidence in the record taken as a

P .::J ) - f\ - - .
whaole. o recommend dismissal, the Committec shall determine that the charge or charges

warrant dismissal. It the Commiitee concludes that adequatc cause for dismissal has not
been establighed, but that some diseipline or penalty less than dismissal may be appropriate,
ecomimend such alternative discipline. Majority vote should detecrmine the

comniittee’s recomimendation based on the findings. The Committee shall make its findings

= of fact and its reconimendations in writing and transmit them to the faculty member, Dean,

and Executive Vice President of Academic Atfairs and Provost within foutteen (14)

calendar days of the hearing. The {acuity member may provide a written appeal of the
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recommendation of the Committee to the Executive Vice President of Academic Aflairs
and Provost within seven (7) calendar days of netification of the recommendation,

65.040.7.11 Recommendation by the Executive Vice Fresident for Academic Affairs and Provost.

Following receipt of the findings of fact and recomimendations from the Cominitteesgthe

Exceutive Vice President of Academic Affairs and Provost shall review the .

recommendations ol the Dean, the Commitiee, and any appesl made by, the fagnlty member

Y

S

given all due consideration. The faculty member afigd Pean will be notified in writing of the

6.040.7.12

potified in writing of the President’s recommendation. The faculty member may appeal the
President’s recomimendation in writing within scven (7) calendar days by requesting a

hearing before the Board of Governors of the University,
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6.040.7.13 Hearing of the Board of Governgrs, In the event of an appeal 1o the Board of Governors, the

Board of Governors shall have access to the full record of the case and the appeal
documents, and the Board of Governors shall provide for a hearing for the purpose of’

recetving additional evidence not contained in the record of the case, or the Board of

Governors shall remand the matter for further evidence to the Cominittec. Tl

member and the University may file a writien argument contined to the issuésand evidence

previously submitted and contained in the record of the case for c'onsi:cll_;" agg,on bvthc Board
of Governors, Any such written arguments shall be filed qq_iéwef’r'ha‘n’fzﬁve (3) calendar
days betore the date scheduled for the review heari ng for :_lc;\grfg:;giférati.on_ by the Board of
Governors, The Board of Governors will attemlgtffd '%ﬁé‘d!ﬁi) the hearing within 30 calendar

. . . . S T . .
days of the recommendation of the President, how%:}mr this deadline may be extended if

necessary to ensure the attendance’ol a majorily of members.

6.040.7.14 Decision by the Board of Governars. In,the event that the faculty member does not appeal

to the Roard of Governors.and upon receipt of a recommendation from the President of the

o

y

University, the Board ot Govérnors shall review the full record of the case and prior appeal

documents, if applicable, The Board of Governors will affirm or reverse the case that

adequale cause foiiermination has been established and can decide that some discipline or

han dismissal may be appropriate. The Board ot Governors shall notify the
faeulty member and the University in writing of its decision on the casc within seven (7)
. calendar days of the hearing. The ruling of the Roard of Governors in matters of removal

shall constitute the final authority under the University's administrative structure,

6.050. Professional Leave for Faculty Members. Faculty may be eligible for professional leave.
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6.050.1.  General. Such leaves should enhance the faculty member’s professional development and
the university. Leaves may be non-sabbatical or sabbatical.
6.050.2,  Elgibility. Professional leave provisions shall be applicable to all members of the {ull-time

tenured faculty. Department Chairs and Deans may be eligible for non-sabbatical leives in

accordance with Code of Policies Chapter {0.

6.050.3.  Non-Sabbatical Leaves. The policy and procedure for non-sabbatical Jeavesif absence for

faculty members is set fortl as follows,

1. A writlen letter of infent to request a leave of absence.without fay should be submitted

to the Department Chair by February 1 of the year previowsgdo the fall semester or full

year of leave without pay, or by October 1 of the yedrprevious to the spring semester of

>

the leave. Leaves without pay nust be approvedsty the Department Chair, Dean. and

. . . N : g, Sy e " .
Executive Vice President for Academic Atfairs and Provost., Benefits are not provided

to faculty on leave without pays,

2. Such lcaves may be for the purpose of pursuing advanced study (such as completion of

L

or past-doctoral work) or for sccuring appropriate industiial or

a terminal degrec

ionce including academic Fellowships and Military Service. Such

diitarily not be granted for a period of less than one semester or for more

o

an one academic year, except in instances where the best inferest of the University

~will'be served by doing so.
On rare occasions, such as tor completion ot a doctorate or other commitment that
should not be mtermpted, the non-sabbatical leave may be extended at the discretion of

the Board of Governors.
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6.050.4,  Sabbatical Leaves. The policy for sabbatical leave for faculty members is set forth as

Tollows.
6.050.4.1. General. A sabbatical leave should benetit both the faculty member and the institution

within the standards of the Teacher-Scholer model,

6.050.4.2 Conditions. Any tull-ume, tenured faculty member is efizible to submif an a;wif__c

submitan-initial prepesal] for a sabbatical leave gffer they have bee;g-...{{wa}:ded-*z‘en:ére

and have bepun thely seventh coiginuons year §'&%ﬁa-lwﬁ—&ﬁeﬁ&ﬁfmaé%im§m
i

A

%?g??ﬁie 1o ticke

years] of University epuployment [servdee], 4 faculty srember is

subseguent sabhatical leaves affer six coniinupus | Q’H“}ﬁ] years of enwploymerns

i

iserviee] since the compiction of the last sabbativg? _i_;_e x‘-f.e;-ffs)ith. the application being

siubmitied during the sixth vear. Foeulty sirulf receive credii for ewploypment refotive fo

X

subbatical elinibility during «ll legally ;ﬁé;;f*pz‘et_,f}?e(f leaves of absence, suclh s FMLA or

milifary leave,

1. Sabbaticals may be fanthe purpose of pursuing advanced study. conducting research

studies, appropriate educational travel or for securing appropriate industrial or

g

professional exp&rience. Such leaves shall ordinarily not be granted for a period of less

than onif%%ﬁ%:megter, nor for more than one academic year, nor across academic years,
' |

#
Gy,

“ﬁg___in"z;instances where the best interest of the University will be served by doing so.
baticals will not be granted for the purpose of full-lime teaching. A faculty member
may request a sabbatical to hold a visiting appointment ai another university that
includes compensation for no more than one coursc per semester. Sabbaticals for the
purpose of obtaining employment outside ol teaching will be considered if the work

plays an important role in completing the sabbatical project and in enhancing the faculty
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member’s teaching and/or scholarship in the discipline. Tn such cases, the employment
itselt should not be the only oulcome of the experience. On sabbatical, it is expected
that the faculty member will divest of all on-campus responsibilitics and devote their

tull attention to the proposed sabbatical activitics.

3. A faculty member who has been recomnmiended for serious discipline will not b

considered for sabbatical leave unless/until the faculty member has wrated or

the serious discipline remediated.

6.050.4.3. Selection Process for Applications. The Executive Vice P\rcsident‘"‘xfor Academic Alfairs and

Provest and Faculty Senate, in consultation wiih the P;e‘sideli‘fxeuﬁd the Dcans, shalf develop

¥
tiofis. Applications tor sabbatical

policies and selection procedures for Sabbatical Ay
A
R

teave should be {ransmitted according to the admimistrative procedure/guidelines.

6.050.4.4. Compensation. Compensation ior sabba eaves shall be based on a percentage of the

g,

ical 1

£

academic year salary of the year ithwhich the leave will occur, Tor sabbatical leaves of

one semester the compensation rate shall be 100 percent. For sabbatical leaves of two

-ademic year). the compensation rate shall be 80 percent. Time spent on

scmesters (one a
sabbaticaldeay » considered time in rank for the calculation of years of service for

promotion. -

T,
6.050.4.5.~ 1llizétia}n-,vtfgfgxnense. [n general, no more than two percent of the total of the combined
laries of the academic and adininistrative stalf shall be used for sabbatical leave during
1y academic year. The cost of a tacully sabbatical may be a tactor in determining

whether #t can be granted.

6.050.4.6. Agreement to Return, Any faculty member granted a leave during which they are paid by

the University shall agree to return to the service of the institution for a period of two
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academic years and to complete all reporting requirements within the designated period.

Persons failing to rcturn to the institution or fo complete the reporting requirements shall ;

refund all sabbatical pay. Those who return for less than two years shall relund ;

proportionate sabbatical pay.

6.0504.7.

the faculty member.

6.858,4.8. Sabbutical Defevral, A'; i iy member may reguest g deferral of an gpyroved sabbatical

for up to ose vear without subnitiing a new application. If un approved sabbatical

cannui be [ufﬂﬂerf ‘%%f'sf'_f__!z-in ihe deferred tmeframe, focalty must re-anply for g sabbaiicval,

issubject iv Board of Governors’ approval. The University retains the

Aay defermpht

- rightte.cancel or defer sebbaticels for any reasos,

 pay request sabbatical defevment in any of the following circumsiances:

b Physical or mental illness or other physical condition;

ii. Pregnancy, birth of a cliild, adoption, or fosier child placemeni;

iii. Subsiantial coregiver resnonsibility for the ficilty member’s sponse, partuer,

pareni, or clild;
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v, Emiversity, state, federal, or intervational advisorics resiviciisng travel;

v, Military service or sblisations; or

vi, Other unusucd civenmsionces that significensdly impaiy the fucrity member’s ability

to devote Lis or her full time niid attention to the sabbatica! project,

The steps for deferring a subbatical are aveilable from the office of the Execaiive

Presidesst for Academic Afiuirs and Frovost

6.060. Graduate Faculty. The graduate faculty policy of the University is set forth as follows.

6.060.1.  Graduate Courses, Research, and Advisement. Except as herein provided. only members

of the graduate faculty will teach graduate courses, direct:graduate research., and serve as

academic advisers for graduate students.

aneet at least three of the following four

6.060.2.  Criteria for Appointments. Faculty members shoul

qualifications for appointment 1o Hig graduate faculty:

1. Possess a terminal degree or exhibitipiotessional competence that provides a special

=

2

expertise fo teach cotttses and divect research at the graduate level;

2. Show evidence oﬁ_,};icholal:l'y productivity i the past five years, such as articles in
.§-)‘3 .

syiewed jodrnals, serving as a peer-reviewer or serving on an editorial board,

demonstrated external funding. presentation of papers before professional audiences,

istrated exhibits of proficiency in such fields as creative arts or music;
. show evidence ot professional developiment in the past {ive years, such as
maintaining membership in at least one leared socicty or agsociation of their

digcipline or attending mectings, lectures, or conferences of organizations ov learned

socletics in their discipline; and
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6.060.3.

6.060 4.

4. Show evidence of ability to dircct thesis work, scholarship, or independent study 4t
the graduate level or to serve on thesis committees,

Appointment Procedure. When a faculty member becomes eligible for appointment to the

graduate faculty, the taculty member's Department Chair may recommend the faculiy

i

member for such appointment. Following such recommendation, the Dean ofghe faculty

member’s School will review and make recommendation 1o the Executive. Vice President

tor Academic Affairs and Provost for review and comment. The ii%:@citt' 2. Vice President

for Academic Affairs and Provost will submit the reconimendation to'the President of the

University for decision. The Departiment Chair or Dean may Withdraw the recommendation
at any time during the various reviews. The President ofithe University will make the

- -~ . 1 . B I: ° vy. ' ~
dectsion on behalf of the University to appoint or ngt to appoint the recommended faculty

member to the graduate faculty.

Term of Appointments. Appointrisat td:the graduate faculty by the President of the

for a term of five years, or until the next periodic review of

University normally Wﬁ

lty appoinimefts. The Graduate Faculty members serve af the will of the
e

all graduate fac

Periodic Review. The Executive Vice President for Academic Affairs and Provost will

- hiitiate the review of graduate faculty appointments al least once in every five-year

period. The Departiment Chair will submit recommendations for new appointiments or
reappointments to the graduate faculty, and the recommendations will be processed in

accordance with the appointment procedure set furth above in this section.
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6.060.6,  Temporary Service. A faculty member who is not 2 member of the graduate faculty may

teach occasional graduate courses or serve on graduate committees after receiving special
permission from the Executive Vice President Lor Academic Affairs and Provost upon

the request of the Dean.

6.070. Emeritus Recognition. Full-time faculty and staff members holding facuity status &y be

ave accuhulated

honored upon their retirement by designation of emerifus status if they |

[

the equivalent of ten years of satisfactory service at the University. -Faculty shembers who

were administered serious discipline during their employment at thés¥niversity or who

ars under current investigation could be denicd emeritus status. The Provost seeks the

recomumencdation of the Dean for cach eligible fagilgy fiember regarding award of

emeritus status. Such status is accorded by the President of the University to the

recipients at appropriate times andlplac
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Amendment to Add “Full-Time Term Faculty” to Chapter 6 Clause on Dates of Notification

Whereas full-time term faculty at Truman State University have no codified date of notification
of nonreappointment, a circumstance that causes them a high degree of insecurity over their job
status from year to year; and

Whereas the national American Association of University Professors (AAUP) advises in its
Statement of Principles and Standards of Notice for Nonreappointment that full-time term faculty
be granted the same dates of notification as tenure-track and tenured faculty; and

Whereas full-time term faculty at Truman who responded to a November 2021 survey by the
Personnel Policies Committee indicated unanimously (on pages 7-8) that they favored the
establishment of dates of notification in Chapter 6, preferably dates that were in accordance with
AAUP principles; and

Whereas the establishment of dates of notification for full-time term faculty is likely to enhance
faculty retention at Truman by reducing job uncertainty late in the academic year for said faculty
and therefore disincentivizing the search for employment at other universities;

Be it therefore resolved that the following edits (highlighted in yellow) be made to the proposed
changes to Chapter 6, 6.030.2 point 3:

Tenure-track and full-time term faculty members who are not to be reappointed following their
first [ex—seeend] year of employment shall be notified of such decision prior to March 1 [#8] of
their first year [ex—seeend—year] of appointment. Tenure-track and full-time term faculty

members who are not to be reappointed following their second year of employment shall be

notified of such decision prior to December 15 of their second year of appointment. Tenure-track

and full-time term faculty who are not to be reappointed following their third, or any subsequent
[fourthfifth,-ersixth] year of appointment, shall be notified not less than one year in advance of

their final date of employment.



ITEM G
Finance and Auditing Committee Report

DESCRIPTION AND BACKGROUND

Governor Burkemper, Chair of the Finance and Auditing Committee, will provide a report on the
committee meeting held earlier in the day.

RECOMMENDED ACTION

This is a discussion item only.

Board of Governors — December 3, 2022



ITEM G.1
Financial Report

DESCRIPTION AND BACKGROUND

The Financial Report includes a review as of October 31, 2022, of education and general revenues and
expenditures and auxiliary system revenues and expenditures, and a review as of October 31, 2022, of the
Truman State University Foundation revenues and expenditures.

RECOMMENDED ACTION

This is a discussion item only.
ATTACHMENT

Truman State University Financial Report
October 31, 2022, compared to October 31, 2021

Board of Governors — December 3, 2022



Truman State University Financial Report
October 31, 2022 compared to October 31, 2021

Education & General (Pages AI-A3)

Revenue decreased by $215,224 (0.6%) to
$35M. The distribution by source over the
last three fiscal years is outlined in Figure 1.
Revenues were 40.9% of the annual budget.

Despite a 3.9% tuition rate increase, fall
enrollment decreased by 265 students
resulting in $1M (5.2%) less tuition.

State revenue of $15M was $985,213 (7.1%)
ahead of prior year. While the normal
appropriation increased 5.4%, an additional
$230,909 was provided to offset a 2.8%
Missouri State Employees’ Retirement
System (MOSERS) rate increase.

Other revenue fell $170,753 (27%) to
$460,679 due to unrealized investment losses
in the University’s fixed income portfolio
and reduced parking revenue. Course and

Figure 1: Education & General Revenues
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other fees decreased by $59,718 (3%) to $2M. Fee variances, other than tuition, are outlined in Figure 2.
Figure 2: Local Fee Revenue Variances (FY 22 to FY 23)
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Education and general expenses grew by $1.7M (6.2%) to $29.6M. Expenses were 32.1% of the annual
budget. Spending over the last three fiscal years is outlined in Figure 3, and notable variances included:

e Overall compensation increased $451,396 (3.3%). Faculty and staff salaries grew $128,430 (1.4%)
due to salary increases in January and July of 2022. Student employment remained unchanged at
$916,173 despite a 7% increase in the student wage rate. Fringe benefits increased by $324,693 (8.7%)
based on increases to the MOSERS funding rate and an increase in employee tuition discounts.



e Other expenses grew $350,359 (34.9%)
due to lower auxiliary reimbursements
($169,421), higher insurance premiums
($125,722), summer camp payments to the
auxiliary operation ($19,182), and vehicle
fuel and maintenance costs ($15,250).

e Office contracts increased $364,483
(31.6%) due to software costs and
accounting changes. Certain technology
subscriptions, including the University’s
payment processor and the library
reference  system, were previously
reported as professional services.

e Institutional aid increased $247,682
(3.2%) due to higher merit scholarships
and the new TruSummer scholarship.

e Travel grew $207,175 as a result of study
abroad programs ($79,609), athletics
($30,401), conferences ($26,241), and
student recruiting ($13,949).

e Utlilities increased $102,566 (12.7%)
based on a corresponding increase in

Figure 3: Education & General Expenses
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electricity costs ($83,900) due to higher rates and greater campus usage during the summer term.
e Supplies grew $100,144 (19.6%) due to technology purchases associated with classroom renovations.

Auxiliary Systems (Pages BI-B3)

Auxiliary revenues fell $150,363 (1.8%) to
$8.3M due to an $117,304 (1.6%) shortfall in
residence hall income. The shortfall was
caused by 85 fewer residents for the fall term.
Enrollment also  negatively  impacted
Recreation Center revenues by $31,834
(7.4%). Student Union revenue fell by a lesser
amount of $5,669 (1.1%) due to a 14%
increase in the assessed student fee. Other
auxiliary revenues grew by $4,444 (5.5%) due
to printing income. The revenue distribution
for the last three fiscal years is outlined in
Figure 4, and revenues were 48.3% of the
annual budget.

Auxiliary expenses fell by $54,024 (1%) to
$5.3M. Expenses were 28.8% of the annual
budget. Expenses are illustrated in Figure 5
and include the following variances:

Figure 4: Auxiliary Revenues
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e Reimbursements to the educational and general fund fell by $169,421 (45.5%) due to reduced

educational and general staff support as a result of lower residential occupancy.
e Other expenses grew $79,260 (25.1%) based on an increase in property insurance premiums.
e Utilities fell $71,285 (11.8%) based on reduced electric usage due to the recent closure of Centennial

Hall and non-recurring fuel oil purchases.



e Professional services decreased $69,930 (71.6%) as the HVAC control contract ($53,747) was
reallocated to maintenance and repair in the current fiscal year.

e Supplies grew $56,748 (90%) as a result of supply purchases for the Missouri Hall cafeteria and the
Dobson Hall restrooms.

e Maintenance and repair costs increased $55,551 (258%) due to the aforementioned accounting change.

e Meal costs grew $50,727 (2.6%) due to greater summer camp attendance and increased food prices.

Figure 5: Auxiliary Expense Variances (FY 22 to FY 23)
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Truman State University Foundation (Pages CI1-C3)

Statement of Net Position (Page C-1)

Net position decreased by $12.5M to $65M. Current assets grew by $565,275 due to a corresponding
increase in short-term investments. The short-term investment variance was caused by a $500,000 transfer
from the endowment for the Kirk initiative and a $104,753 increase to annual restricted fund budget. Non-
current assets fell by $13M to $58.5M as a result of a $12.9M reduction in investments. Loans receivable
decreased $113,913 due to fewer originations. Current liabilities grew by $81,132 based on corresponding
increases in deferred income and accounts payable. Deferred income represented a limited partnership
receipt that was recorded as part of investments but not yet collected. The accounts payable variance was
caused by auditing services that were paid for later in the prior year and a pending payment for the recently
completed economic impact report. Long-term annuities payable decreased by $24,561.

Statement of Revenues, Expenditures and Changes in Net Position (Page C-2)

Contributions and additions to the permanent endowment increased by $37,040 to $558,680. Investment
revenue fell $3.1M as year-to-date improvement in unrealized losses was offset by unrepeated prior year
realized gains. Expenses and transfers increased $452,461 to $1.5M. Student scholarships ($110,688);
technology purchases ($107,670); printed marketing materials ($48,757); and a transfer to the University
for the Greenwood Director’s compensation ($164,192) accounted for the variance.

Investments Schedule (Page C-3)
Investments (including endowed, short-term, long-term, trusts and annuities) decreased by $12.4M (16%)
to $64.5M. Current losses were concentrated in the endowed pool across nearly all investment types. The
largest year-to-date unrealized losses came from signature NEPC funds invested in global equities
($1.1M) and emerging markets ($1.9M). The Foundation also holds beneficial interests in three trusts,
and their value decreased by $641,169 (14.6%) to $3.7M.
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Education & General

Revenues
State Sourced Income
Local Income

Total Budgeted Revenues
Rollover from prior year

Total Resources to Spend

Expenses
Faculty/Staff Salaries
Student Employment
Fringe Benefits
Total Salaries & Fringe Benefits

Equipment & Capitalized Expense

Operations
Other Expense
Institutional Aid
Utilities

Total Operations

Total Education & General Expense

Truman State University

Budget to Actual

For the period ending October 31

Percent of Percent of
FY23 FY23 Budget Budget
Budget To Date This Year Last Year
45,534,649 14,953,781 32.8%
40,196,166 20,084,746 50.0%
85,730,815 35,038,527 40.9% 40.9%
6,630,994
92,361,809
35,015,780 9,345,099 26.7%
3,586,549 916,173 25.5%
14,914,709 4,078,616 27.3%
53,517,038 14,339,888 26.8% 25.9%
1,105,097 84,698 7.7% 6.4%
17,539,674 6,321,051 36.0%
17,400,000 7,960,280 45.7%
2,800,000 913,634 32.6%
37,739,674 15,194,965 40.3% 35.7%
$ 92,361,809 $ 29,619,550 32.1% 29.6%




Truman State University
Operating Receipts by Fund
For the period ending October 31

FY21 FY22 FY23 Change % Change

Education & General Receipts Receipts Receipts FY22 to FY23 FY22 to FY23
State Appropriation

State Appropriation $ 11,857,723 $ 13,968,568 $ 14,722,872 $ 754,304 5.4%

MOSERS Appropriation - - 230,909 230,909 0.0%
Total State Sourced Income 11,857,723 13,968,568 14,953,781 985,213 7.1%
Enroliment Fees

Enroliment Fees 20,058,607 18,638,449 17,668,482 (969,967) -5.2%

Course Fees 1,046,851 961,512 949,543 (11,969) -1.2%

Other Fees 407,234 573,404 585,619 12,215 21%

Student Activity Fees 163,003 142,081 124,179 (17,902) -12.6%

Athletic Fees 235,526 206,544 180,864 (25,680) -12.4%

Health Clinic Fees 150,250 131,761 115,379 (16,382) -12.4%
Total Student Fees 22,061,471 20,653,751 19,624,066 (1,029,685) -5.0%

Other Operating & Non-Operating 941,273 631,432 460,679 (170,753) -27.0%
Total Education & General $ 34,860,467 $ 35,253,751 $ 35,038,527 $ (215,224) -0.6%
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Truman State University
Operating Expense by Fund
For the period ending October 31

FY21 FY22 FY23 Change % Change
Expense Expense Expense FY22 to FY23 FY22to FY23
Education & General
Salaries & Fringe Benefits
Faculty & Staff Salaries $ 9,278,136 $ 9,216,669 $ 9345099 $ 128,430 1.39%
Student Employment 1,032,705 917,900 916,173 (1,727) -0.19%
Fringe Benefits 3,867,329 3,753,923 4,078,616 324,693 8.65%
Total Salary & Fringe Benefits 14,178,170 13,888,492 14,339,888 451,396 3.25%
Equipment & Capital Expenses 189,656 82,616 84,698 2,082 2.52%
Operations
Institutional Aid 8,987,675 7,712,598 7,960,280 247,682 3.21%
Travel 33,662 205,701 412,876 207,175 100.72%
Utilities 728,242 811,068 913,634 102,566 12.65%
Professional Services 576,605 1,054,700 1,004,294 (50,406) -4.78%
Supplies 640,920 511,521 611,665 100,144 19.58%
Office Contracts 1,052,269 1,155,097 1,519,580 364,483 31.55%
Library Acquisitions 573,832 640,996 607,982 (33,014) -5.15%
Communications 300,703 249,173 280,781 31,608 12.69%
Energy Lease Principal & Interest 420,000 420,000 420,000 - 0.00%
Maintenance & Repair 44,505 150,846 110,720 (40,126) -26.60%
Other Expense 564,655 1,002,794 1,353,153 350,359 34.94%
Total Operations 13,923,068 13,914,494 15,194,964 1,280,470 9.20%
Total Education & General $ 28,290,894 $ 27,885,602 $ 29,619,550 $ 1,733,948 6.22%

A-3



Auxiliary Systems

Revenues

Residence Halls

Student Union

Recreation Center

Other Aucxiliary

Projected Draw on Reserves
Total Budgeted Revenues

Rollover from prior year
Total Resources to Spend

Expenses
Salaries
Student Salaries
Fringe Benefits
Total Salaries & Fringe Benefits

Equipment /Capitalized Expense

Operations
Bond Principal & Interest
Meals-Contract Food Service
Other Expense
Institutional Aid
Utilities

Total Operations

Truman State University

Budget to Actual
For the period ending October 31
Percent of Percent of
FY23 FY23 Budget Budget
Budget To Date This Year Last Year
$ 14,505,000 $ 7,294,342
966,000 512,867
721,000 401,092
200,000 85,754
786,222 -
17,178,222 8,294,055 48.3% 46.6%
1,079,532
$ 18,257,754
1,644,931 485,300
524,472 240,925
985,349 521,546
3,154,752 1,247,771 39.6% 33.4%
17,500 22,346 127.7% 52.8%
3,661,029 - 0.0%
5,490,000 1,699,138 30.9%
3,155,123 1,256,145 39.8%
920,350 502,672 54.6%
1,859,000 531,072 28.6%
15,085,502 3,989,027 26.4% 25.9%
$ 18,257,754 $ 5,259,144 28.8% 27.5%

Total Auxiliary Expense
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Truman State University
Operating Receipts by Fund
For the period ending October 31

FY21 FY22 FY23 Change % Change
Receipts Receipts Receipts FY22 to FY23 FY22 to FY23
Auxiliary
Residence Halls $ 7,720,208 $ 7411646 $ 7,294342 $ (117,304) -1.6%
Student Union 539,343 518,536 512,867 (5,669) -1.1%
Recreation Center 488,855 432,926 401,092 (31,834) -7.4%
Other Auxiliary 86,755 81,310 85,754 4,444 5.5%

Total Auxiliary $ 8835161 $ 8,444,418 $ 8,294,055 $ (150,363) -1.8%
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Auxiliary

Salaries & Fringe Benefits
Administrative & Staff Salaries $

Student Wages
Fringe Benefits

Total Salary & Fringe Benefits
Equipment & Capital Expenses

Operations

Institutional Aid
Supplies
Office Contracts

Communications
Meals-Contract Food Service

Meals-Other
Utilities

Professional Services
Reimbursementto E & G
Maintenance & Repair

Other Expense

Total Operations

Total Auxiliary

Truman State University
Operating Expense by Fund
For the period ending October 31

FY21 FY22 FY23 Change % Change
Expense Expense Expense FY22 to FY23 FY22 to FY23
450,761 $ 493,576 $ 485,300 $ (8,276) -1.7%
204,228 243,452 240,925 (2,527) -1.0%
516,510 516,601 521,546 4,945 1.0%
1,171,499 1,253,629 1,247,771 (5,858) -0.5%

110,695 65,725 22,346 (43,379) -66.0%
1,269,956 489,321 502,672 13,351 2.7%
125,715 63,065 119,813 56,748 90.0%
118,923 115,240 166,249 51,009 44.3%
14,778 16,955 16,157 (798) -4.7%
1,916,504 1,703,264 1,699,138 (4,126) -0.2%
88,666 196,947 251,800 54,853 27.9%
511,124 602,357 531,072 (71,285) -11.8%
74,692 97,610 27,680 (69,930) -71.6%
456,000 372,000 202,580 (169,421) -45.5%
23,594 21,517 77,068 55,551 258.2%
246,720 315,538 394,798 79,260 25.1%
4,846,672 3,993,814 3,989,027 (4,787) -0.1%
6,128,866 $ 5,313,168 $ 5,259,144 $ (54,024) -1.0%
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Truman State University Foundation
Statement of Net Position
October 31, 2022 Compared to October 31, 2021

31-Oct-21 31-Oct-22 Change
FY22 FY23 FY22 to FY23
Cash $ 473,729  $ 554,107 $ 80,378
Short Term Investments 5,925,009 6,437,205 512,196
Interest Receivable 69,556 73,104 3,548
Loans Receivable, net of allowance 186,290 155,444 (30,846)
Total Current Assets 6,654,585 7,219,860 565,275
Investments 70,976,127 58,108,377 (12,867,750)
Loans Receivable, net of allowance 414,646 300,733 (113,913)
Cash Value of Life Insurance 139,098 143,039 3,942
Total Non-Current Assets 71,529,870 58,552,149 (12,977,721)
Total Assets 78,184,455 65,772,009 (12,412,446)
Accounts Payable 158,569 204,457 45,888
Deferred Income - 34,592 34,592
Refundable Advance 16,154 16,806 652
Annuities & Trusts Payable 79,459 79,459 -
Total Current Liabilities 254,182 335,314 81,132
Annuities & Trusts Payable 425,248 400,687 (24,561)
Total Non-Current Liabilities 425,248 400,687 (24,561)
Total Liabilities 679,430 736,001 56,571
Net Position $ 77,505,025 $ 65,036,008 $ (12,469,017)
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Truman State University Foundation
Statement of Revenues, Expenses & Changes in Net Position
October 31, 2022 Compared to October 31, 2021

31-Oct-21 31-Oct-22 Change
FY22 FY23 FY22 to FY23
Interest on Student Loan Receivable $ 6,680 $ 6,245 $ (435)
Total Operating Revenues 6,680 6,245 (435)
Scholarships 542,267 652,955 110,688
Supplies & Other Services 227,584 343,914 116,330
Travel Expense 8,223 69,737 61,514
Other Expense 105,665 77,012 (28,653)
Total Operating Expenses 883,738 1,143,618 259,880
Operating Gain (Loss) (877,059) (1,137,373) (260,314)
Contributions 311,247 397,219 85,972
Interest & Other Distributions 184,628 156,703 (27,924)
Realized Gain (Loss) 4,273,433 (1,272,970) (5,546,403)
Unrealized Gain (Loss) (2,542,090) (59,893) 2,482,197
Other Non-Operating Income 34,780 17,617 (17,163)
Other Non-Operating Expense (113,062) (96,978) 16,083
Net Non-Operating Revenues (Expenses) 2,148,936 (858,302) (3,007,238)
Income before Other Revenues, Expenses, 1,271,877 (1,995,675) (3,267,552)
Gains, Losses & Transfers
Additions to Permanent Endowments 210,393 161,461 (48,932)
Transfers to Education & General Admin (39,767) (39,667) 100
Transfers to Education & General (132,394) (355,462) (223,068)
Transfer to Auxiliary (15,869) (3,087) 12,781
Transfer to Capital Fund - Plant (58,461) (56,939) 1,522
Increase (Decrease) in Net Assets 1,235,781 (2,289,369) (3,525,149)
Net Position, Beginning of Year 76,269,244 67,325,376 (8,943,868)
Net Position Ending Balance $ 77,505,025 $ 65,036,008 $ (12,469,017)




Endowment Pool
Short-Term Pool

Long Trust

Total Investments

Truman State University Foundation
Investments Schedule
October 31, 2022 Compared to October 31, 2021

31-Oct-21 31-Oct-22

Invested with Outside Manager FY22 FY23 Change
$ 68,685275 $ 56,294,318 $ (12,390,957)
5,925,009 6,437,205 512,196
Student Investment Fund 157,078 156,137 (941)
878,780 670,483 (208,297)
Annuities Payable - CGA 1,144,677 897,526 (247,151)
Fitzpatrick - CA CGA 76,943 62,938 (14,005)
Annuities Payable - FL CGA 33,374 26,975 (6,399)

$ 76,901,136 $ 64,545,582

$ (12,355,554)

Beneficial Interest in Trusts

Ludlow Trust, Citizen's Bank $ 289,581 § 222,371 $ (67,210)
Cozean Trust, First Bankers Trust 395,825 323,717 (72,109)
Lyle Ingraham Trust, Citizen's Bank 3,704,637 3,202,786 (501,851)
Total Beneficial Interest in Trusts $ 4,390,044 $ 3,748874 $ (641,169)
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ITEM G.2
A Resolution Authorizing the Defeasance of the University’s Qutstanding Housing System Refunding
Revenue Bonds, Series 2015, and Authorizing Certain Other Actions in Connection Therewith

DESCRIPTION AND BACKGROUND

Truman State University has a series of bonds issued to fund renovations to the housing system which
have a call option in June of 2023, Given its financial reserves, and the housing system’s current
occupancy, Truman management is recommending retiring the obligation. The cost to retire this bonded
indebtedness will not exceed $§9,150,000. Truman will utilize Columbia Capital, LLC and the law firm of
Gilmore & Bell, P.C. to facilitate this transaction. The following resolution was prepared by Gilmore &
Bell. The accompanying escrow statement is a draft that will be finalized once Columbia Capital prices
the securities and sets a date to fund the escrow account in January of 2023,

RECOMMENDED ACTION

Please see the following resolution:

Moved by
Seconded by
Aye Nay

Vote: Burkemper
Cozette
Christotferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Resolution and Exhibit A
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A RESOLUTION AUTHORIZING THE DEFFASANCE OF THE UNIVERSITY'S
OUTSTANDING HOUSTNG SYSTEM REFUNDING REVENUE BONBS, SERIES
2015, AND AUTHORIZING CERTAIN OTHER ACTIONS IN CONNECTION
THEREWITH,

WIHREREAS, Truman State University (the “University™), by resolution adopted on May 6, 2013,
(the “Series 2015 Resolution™), issued $12.595,000 original principal amount of Housing System
Refunding Revenue Bonds, Serics 2015 (the “Series 20135 Bonds™); and

WHEREAS, the University now desires to defeasc all of the outstanding Series 2015 Bonds
pursuant (o an Escrow Trust Agreemcnt (the “Escrow Agreement™) o be entered into between the
University and UMB Bank, NLA., as escrow agent (the “Bscrow Agent™); and

WHEREAS, the University intends to use legally avaitable funds to (a) defease the Series 2013
Bonds aind (b} pay legal, tinaucial, and other costs of the transaction.

NOW, THERFEFGRE, BE 1T RESOLVEDR BY THE BOARD OF GOVERNORS OF
TRUMAN STATE UNIVERSITY, AS FOLLOWS:

Section 1. Authorization of Escrow Agreement. The University 18 hereby avthorized 1o
enter into the Escrow Agreement in substantially the form attached hereto as Exhibit A with such changes
therein as shall be approved by the officer of the University exccuting such document, such officer’s
signature thereon being conclusive evidence of his or her approval thereof.

Section 2. Kxecution of Bocuments. The University 1s hereby authorized to enter into and
the President of the University or the Comptroller 18 hereby authorized and directed 1o cxecute and deliver,
tor and on behalt of and as the act and deed of the University, the Escrow Agreement and such other
documents, certificates and instruments as may he necessary or desirable to carry out and comply with the
intent of this Resolution,

Seetion 3. Transfer of Money. The Board of Gevernors of the University hereby approves
the transfer of money from legally available funds in an amount not to exceed $9, 150,000 to defease the
Series 2015 Bonds and {0 pay legal, financial, and other cosis ot defeasing the Serics 2015 Bonds, The
moncy shall be transterred to the Escrow Agent and applied as provided in the Escrow Agreement,

Section 4, Redemption of Sevies 2(H3 Bounds. The Series 2015 Bonds maturing on June 1.
2024 and thereafter (the “Redecmed Bonds™) are hereby called for redemption and payment prior to
maturify on June 1, 2023, The Redeemed Bonds shall be redeemed at the principal payment otfice of UMB
" Bank, NLA., the paving agent for the Series 2015 Bonds, by the payment on the redemption date of the
principal thereof, together with any redemption premium and acerued interest thercon to the redemption
date. I'he Board of Governors hereby authorizes the President of the University or the Comptroller to cause
notice of the call for redemption and payment of the Redeemed Bonds to be given in the maaner provided
i the Series 2015 Resolution. The officers of the University and the paying agent for the Series 2015
Bonds are hereby authorized and directed to take such other action as may be necessary in order to effect
the redemption and payment of the Redeemed Bonds as herein provided.



Section 5, Further Anthority.

{a) The officcrs, agents and employces of the University, including the President of the
University and the Comptroller, are authorized and directed fo exceute all documents and take such actions
as they may deem necessary or advisable in order to carry out and perforin the purposes of this Resolution,
and to carry out, comply with and perform the duties of the University, (o make allerations, changes or
additions in the foregoing agreements, statements, instruments and other documents hecein approved.
authorized and confirmed which they may approve, and the execution or taking of such action shall be
conclusive evidence of such necessity or advisability.

(k) The Hscrow Agent is hereby authorized to carry out, on behalf of the University, the duties,
terms and provisions of the Escrow Agreement, and the Escrow Agent, Columbia Capital Management,
LLC, as financial advisor to the University, and Gilmore & 1ell, P.C., as bond counsel, are authorized to
take all necessary actions lor the subscription and purchase of the Escrowed Securities (as defined in the
Escrow Agreement) described therein, including the subscription for and purchase of United States
Treasury Securities - State and Local Government Seiies.

Section 6, Effective Date. This Resolution shall take effect and be in full force immediately
after its passage by the Board of Education of the University.

ADOPTED by the Board of Governors of the University this December 3, 2022,

Chair of the Roard of Governors
(Seal)

ATTEST:

Secretary of the Board of Governors

i
i
i
1




ESCROW TRUST AGREEMENT

Prated as of December 1, 2022

Between

2
TRUMAN STATE UNIVERSITY ;
and
UMB BANK, N.A.,
as Escrow Agent
Entered in Connection with the Deleasance of E
$8,885,000 aggregate principsl amount of the
University’s Housing System Refunding Revenuve Bonds, Series 2015 =
|
i



ESCROW TRUST AGREEMENT

THES ESCROW TRUST AGREEMENT dated as of December 1, 2022 (the “Agyeement™),
between Truman State University (the “University™), and UMB Bank, N A, a national banking association
with an office located in §t. Louis, Migsouri, and having full trust powers, as Escrow Agent {the “Escrow
Agent™),

RECITALS:

I The University has previously duly authorized and issued, among others, the following
series of Housing System Refunding Revenue Bonds:

Criginal
series of Bowuds Issue Bdate Prinecipai Aanousnt
Housing System Refunding Revenue Bonds, May 28, 2015 312,595,000
Serics 2015 (the “Series 2045 Bonds™)
2, The University desires to defease alt of the outstanding Series 2015 Bonds in the principal
amounl of $8,885.000.
3. The Series 2015 Bonds will mature (or will be subject to redemption prior to maturity) and

will have interest payable in the amounts and at the times shown on Schedule © atlached hereto,
4, The University intends to provide for the payment of the principal of and interest on the
Series 2015 Bonds through the purchase of non-callable United States Treasury Obligations described in

Schedule 2 aflached harelo.

NOW, THEREFORE, in consideration of the foregoing and of the mutual covenauts set forth
below, the parties to this Agreement agres as follows:

Section 1, Definitions, 1he following capitalized words and terms used in this Agreement
have the following meanings:

“Bond Counsel™ means Gilmore & Bell, P.C., or other firm of attorneys nationally recognized on
the subject of municipal bonds.

“Bond Payment Date™ means any date on which the principal of or interest on any of the Series
20115 Bonds is due and payable, including the redemption date of the Series 20135 Bonds,

“CUovts of Defeasance Fund” means the fund by that name referred to in Section 3.

“Eserow Agent” means UMB Bank, N.A, and iis suceessor or successors at the time acting as
Liscrow Agent under this Agreement.

“Feervow Fund” meuns the fund by that name referred to in Section 3.

“Escrowed Sevurities” means the non-callable direct obligations of the United States of America
listed on Schedule 2 attached hereto and any Substituic Escrowed Securities.



“Paying Agent” mecans the paying agenl for the Series 2015 Bonds as designaled in the Series
2015 Resolulion and any suceessor(s) at the time acting as paying ageat for any of the Series 2015 Bonds.

“Series 2015 Hesolution™ means the Resolution adopted by the Board of Governors of the
University on May 6, 2013, under which the Series 2015 Bonds were issued.

“Substitute Fscrowed Secorifies” means non-callable direct obligations of the United States of
Ameriea, evidences of a direct ownership intersst in the interest component of obligations of the Resolution
Funding Corporation or non-prepayable scourities fully and vneonditionally guaranteed as (o the timely
pavment of principal and interest by the Uniled States of America, provided, that the full faith and credit of
the Unifed States of America hss been pledged 1o any such direct obligation or guaranice, which hag been
acquired by the Escrow Agent and substituted for Escrowed Securities in accordance with Section 8 of this
Agreement; provided, however, Substitute Escrowed Securities do not inctude money market mutual funds
that invest in the obligations described in this definition.

Section 2. Receipt of Bocuments. The Escrow Agent hereby acknowledges receipl ol a true
and correct copy of the Series 2015 Resolution, and reference herein to or ¢ifation herein of any provisions
of said docwnent is deemed (o incorporale the same as a part of this Agreement in the same manner and
with the same cffect as i1t were fully set forth herein.

Section 3. Creation of Escrow Fund and Costs of Defeasance Fund, There are hereby
created and established with the Escrow Agent the lollowing special and irrevocable separate trust funds to
be held in the custady of the Escrow Agent and designated as Tollows:

(a) the “Lscrow Fund for the Truman State University, Housing System Refunding
Revenue Bonds, Series 20157 (the “Eserow Fund”); and

(b) the “Costs of Defeasance Fund for the Truman State Universily, Housing System
Refunding Revenue Bonds, Scries 20157 {the “Casts of Befeasance Fund”).

Section 4, Yerification of Certified Public Accountants. Robert Thomas CPA, LIC,
certified public accountants, has verified the mathematical compulations performed by Columbia Capital
Management, LLC, as financial advisor to the University, which demonstrate that the cash held in the
Escrow Fund, together with the maturing Escrowed Securities and interest to accrue thereon, will be
sufficient to pay the principal ol ang interest on the Series 2015 Bonds on the respective Bond Payment
Dates, a copy ol which verification report has been delivered to the University and the Escrow Agent
concurrently with the exccution and delivery ol this Agreement.

Seetion 5. Deposits to the Eserow Fand and Costs of Defeasanee ¥und,

(a) The University herewith deposits with the Escrow Agent, and the Escrow Agent
acknowledges receipt and deposit into the Escrow Fuud of § __ from available funds of the
University., The Lscrow Agent shall apply §_ ~of such amount o purchase the Escrowed
Sceurities described in Schedule Z hereto, which shall be delivered to and deposited in the Escrow Fund,
and shaif retain$ _as a beginning cash balance.

() The University hereby deposits with the Escrow Agent. and the Escrow Agent

front available funds

acknowledges receipt and deposit into the Costs of Defeasance Fundof$

of'the Universily, The University authorizes and direets the Escrow Agent 1o apply such amount to pay the

costs set torth on the related closing memorandum or as otherwise directed by the University, and upon the

payment in full of sald costs, to transfer all remaining money in the Costs of Defeasance Fund to the

University. Any amounts remaining in the Costs of Defeasance Fund on February [, 2023 that are not
2-
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needed Lo pay any remaining costs of ihe transaction, shall be transferred by the Escrow Agent to the
University.

(<) The University cerlifies that any United States Treasury Securities - State and Tocal
Governmen! Series {*SLGS™ will be purchased solely from moneys transferred to the Escrow Agent from
the Debt Service Fund maintained by the University for the Serics 2013 Bonds and not from any amounts
received from either (1) the sale or redemption before maturity of any markelable security or (if) the
redemplion before maturity of any time deposit SLGS {other than a zero-interest SLGS). The University
understands that, it it fails (0 settle on the subscription of SLGS or makes an unfimely or inauthorized
change to subscription, the Bureaw of Public Debl may bar the University [rom subscribing for SLGS for
six mnonths beginning on the earlier ol {A) the date the subscription is withdrawn or {B) the proposed issue
daie for the SLGS.

Section 6. Creation of Lien. The escrow created hereby is irrevocable. The holders of the
Series 2015 Bonds are hereby given an express lien on and security interest in the Escrowed Securities and
the cash in the Lscrow Fund and all earnings thereon untif used and applied in accordance with this
Agreement. The matured principal of and carnings on the Bscrowed Securities and any cash in the Escrow
Fund are hereby pledged and assigned and niust be applicd solely for the payment of the principal of and
interest on the Series 2015 Bonds,

Section 7, Application of Cash and Escrowed Securities in the Eserow Fund,

(a) Except as otherwise expressiy provided in this Section or in Section 8 of this Agreement,
the Bscrow Agent will have no power or duty to invest any money held hereundor or to sell, transfer or
otherwise dispose of any Escrowed Securities.

{b) On or prior to cach Bond Payment Date, the Escrow Agent shall withdraw [rom the Escrow
Fund an amount cqual to the principal of and interest on the Series 2015 Bonds becoming due and payable
on each Bend Payiment Date, as set foith in Schedule T attached hereto, and shall forward such amount to
the Paying Agent so that immediately available funds will reach the Paying Agent’s officc on or before
12:00 Noon, Central Time, on each Bound Payment Date. To make the paymenis required by this subseclion
(b}, the Escrow Agent is hereby authorized to redeem or otherwise dispose of Escrowed Scecurities in
accordance with the maturity schedule in Schedule 2 attached hereto. The liability of the Escrow Agent (o
make the payments required by this subsection (b) is limited to the money and BEscrowed Sceurities in the
Escrow Fund.

(c) Upon the payment in tull of the principal of and interest on the Series 2015 Bonds, all
remaining money and Escrowed Securities in the Escrow Fund, together with any interest thereon, shall be
transferrcd to the University for deposit in the University’s Debt Service Fund.

(d) C'ash held {rom time to time in the Eserow Fund will be held uninvested.
Section 8. Substitute Escrowed Securities,
{(a) If any of the Escrowed Securilies are not available for delivery on the date of this

Agreement, the Escrow Agent is directed to accepl substitute securities in lieu thereof, provided:

(1) the substitule securities are non-callable direct obligations of the United States of
America;

) the maluring principal of and mterest on such substitute securities is equal to or
greater than the maturity value of such unavailable Escrowed Securities;
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{3} principal of and interest on the substifute securities is payable on or before the
matupity date of the unavailable Escrowed Securities; and

{4 the University and Bond Counsel approve such substitution,

{b) At the written request of the University and upon compliance with the conditions
hereinafier stated, the Escrow Agent will have the power 1o sell, transfer, request the redemption of or
otherwise dispose of the Facrowed Securities and to substitute for the Fscrowed Scecurities solely cash or
Substitute Escrowed Securities, The Escrow Agent shall purchase such Substitute Escrowed Securilies
wilh the proceeds derived from the sale, transfer, disposition, or redemption of the Escrowed Securities
together with any other funds available for such purpose. The substitution may be effected only if:

) the substitution of the Substitute Escrowed Securities for the original Escrowed
Scearities oceurs simulianeouvsly;

{2) the Escrow Agent receives from an independent certified public accountant a
certification to the effect that after such substitution:

(A) the principal of and interest on the Escrowed Securities to be held in the
Escrow Fund atter giving effect to the substitution (including Substitute Escrowed
Securities 10 be acquired), together with any other money o he held in the Escrow Fuid
after such transaction, will be sufficient to pay all remaining principal of and interest on
the Scries 2015 Bonds as set forth on Schedule 1 hereto; and

() the amounts and dates of the anticipated tansfers from the Fscrow Fund
to the Paying Agent for the Scries 2015 Bonds will not be diminished or postponed thereby:
a4l

(3) the Escrow Agent receives an opinion of Bond Counsel to the offect that such
substitution is permitted under this Agreement and will nof cause the interest on the Series 2015
Bonds to become included in gross income for purposes of federal income taxation under then
existing law,

{c} [ any substitution permitted in paragraph (b) above results in cash held in the Escrow Fund
in excess of the amount required to [ully pay the Scries 2015 Bonds, as certified in subparagraph (b){2)
above, the Escrow Agent shall. at the roquest of the University, withdraw such excess from the Escrow
Fund and pay such excess to the University for deposit in the University’s Debi Service Fund, to be applicd
as provided by law; provided that, in the opinion of Bond Counsel, such withdrawal and application will
not be contrary to Missowrd law and will not cause the interest on the Series 2015 Bonds (o become meluded
in gross income for purposes of federal income taxation under then existing law.

Section 9. Redemption of Eedeemed Bonds,

(a) Pursuant to the Series 2015 Resolution, the University has elected to call the Series 20135
Bonds maturing on June 1. 2024 and thereafler (the “Redeemed Bonds™) for redemption and payment
priof to maturity on June 1, 2023 (the “Redemption Date™). In accordance with the provisions of the
Series 2015 Resolution, the University has provided the Paying Agent with irrevocable instructions to
provide notice of redemption of the Redecied Bonds as required by the Series 2015 Resolution,

{b) The University hereby directs the Escrow Agent not less than 30 days prior to (he
Redemption Date to give notice of redeiption of the Redeemed Bonds as provided in the Series 2015

Resolution, 1t being understood, however, that said notice is for convenience in facilitating said redemption

i




and tailure to give any such notice shall not atfect the validity of the call for redemption of the Redeemed
Bonds. The University hereby directs the Escrow Agent to lake such further action as may be necessary
under the Series 2015 Resolution to redeem the Redeerned Bonds in the prineipal amount and at the time
set forth in Schedule 1 hereto.

Section 14, Reports of the Escrow Agent. Az long as any of the Scries 2015 Bonds, iogether
with the intevest thereon, have not been paid in full, the Escrow Agent shall, at least 60 days prios to each
Bond Payment Date, determine the amount of money which will he available in the Escrow Fund to pay
the principal of and interest on the Series 2015 Bonds on the nexi Bond Payment Date and certity in writing
to the University (a) the amount so determined and {b) a list of the money and Fscrowed Securities held by
it in ihe Hscrow Fond on the date of such certification, including all money held by it which were received
as inferest or profit from Escrowed Securities.

Section 11. Liability of Escrow Agent.

{a) The Escrow Agent will noi be liable for any loss resuliing from any investment. sale,
transter, or other disposition made in compliance with the provisions of this Agreement. The Escrow Agent
will have no lien whatsoever on any of the money or Escrowed Securities on deposit in the Escrow Fund
for the payinent of fees and expenses for services rendered by the Escrow Agent under this Agreement or
otherwise.

{b} The Escrow Agent will not be liable for the accuracy of the caleulations as to the
sufficiency of the Escrowed Securities and money to pay the Series 2013 Bonds. So long as the Lscrow
Agent applies the Escrowed Securilics and money as provided herein, the Escrow Agent will not be liable
for any deficiencies in the amounts necessary to pay the Series 2015 Bonds caused by such caleulations.
Notwithstanding the foregoing, the Escrow Agent will not be relieved of liability arising from and
proximate (o its faifure o comply fully with the terms of this Agreement,

(¢} it the Escrow Agent fails to account for any of the Escrowed Securities or money received
by it. said Escrowed Securities or money will be and remain the property of the University in trust for the
holders of the Series 20135 Bonds, and. if for any reason such Escrowed Securitics or money are not applied
as herein provided, the assets ol the Escrow Agent will be impressed with a trust for the amount thereof
until the required application is made.

(d) The Escrow Agent nor any of its directors, officers or employees shall not be liable to
anyone for any action taken or omifted to be taken by it or any of ils directors, officers, or employees
bereundor except i the case of negligence, bad faith, or willful misconduct. The University covenants and
agrees o indemnify the Escrow Agent and hold it harmless without limitation from and against any loss,
liability or expense of any nature incutred by the Lscrow Agent arising out of or in connection with this
Agreement or with the administration of its duties hereunder, inclading, but not limiled to, legal fees and
expenses and other costs and expenses of defending or preparing o defend against any claim ot fHability in
the premises, unless such foss, liability or expense shall be caused by the FEscrow Agent’s negligeuce, bad
faith or willful misconduct. In no event shall the Escrow Agent be liable for indirect, punitive. special, or
consequential damages.

(&) The Escrow Agent may engage legal counsel, who may be counsel for any party to this
Agreement, and shall not be liable for any act or omission taken or suffered pursuant to the opinion of such
counsel, The Escrow Agent may rely and shall be protected in acting upon or refraining from acling upon
in good faith any resolulion. certificate, statemcnt, instrument, opinion, report, notice, request or other paper
or doctiiment believed by itio be genuine and to have been signed or presented by the proper party or pariies.



Seetion 12, Fees and Costs of the Escrow Agent.

(a) The aggregate amount of the costs, tees, and expenscs of the Escrow Agent in connection
with the creation of the escrow described in and created by this Agreement and in carrying out any of the
duties, terms or provisions of this Agreement 1s 8 one-lime fee in the amount of $1,000, which shall be paid
by the University upon receipt of an invoice from the Escrow Agent.

(b) Notwithstanding the preceding paragraph, the Escrow Agent will be entitled to
reimbursement from the University of reasonable out-of-pocket. legal or extraordinary expenses incurred
in carrying out the duties, terms or provisions of this Agreement, Claims for such reimbursement may he
made to the University and in no event will such reimbursement be made from funds held by the Escrow
Agent pursuant to this Agreement.

{c) If the Escrow Agent resigns prior to the expiration of this Agreemont, the Escrow Agent
shall rebate to the University a ratable portion of any tee previously paid by the University to the Escrow
Agent {or its services under this Agreement.

Seeticen: 13. Resignation or Removal of Escrow Agent; Successor Escrow Agent.
{a} The Escrow Agent may at any time resign and be discharged from its duties and

responsibilities under this Agreement by giving written notice, by registered or certified mail, 1o the
University, to the Paving Agent and o all of the owners of record of the Series 2015 Bonds at least 60 days
before the date when the resignation is to take elfect. Such resignation will take ctfect immediately upon:

(1) the acceptance of the University of the resignation:
(2} the appointment of a successor Escrow Agent (which may be a temporary Escrow

Agent) by the University;

) the successor Escrow Agent’s acceptance of the terms, covenants and conditions
of this Agresment;

{4} the transier ot'the Escrow Fund, including the money and Escrowed Sceurities held
therein, io the successor Escrow Agent: and

(3) the compleiion of any other actions required for the principal of and interest of the
Lserowed Securilies to be made payable to such successor Lscrow Agent instead ot the resigning
Eserow Ageat.

(h) The Eserow Agent may be removed at any time by an instrument or coneurrent instruments
in writing, delivered o the Escrow Agent and the University and signed by the owners of a majority in
principal amount of the Series 2015 Bonds then outstanding. The Escrow Agent may also be removed by
the University it the Escrow Agent fails to make timely payinent on any Bond Paymenrt Date (o the Paying
Agent of the amounts vegquired to be paid by it on such Bond Payment Date by Section 7{b) of this
Agrecment. Any removal pursuant to this paragraph will become etfective upon:

(1} the University sending, by registered or certified mail, on or betore the date of such
removal, written notice to the Paying Agent and to all registered owners of the Series 2015 Boads;

2) the appointnent by the University of a successor Escrow Agent (which may be a
emporary suceessol Escrow Agent);

-



(3) the acceptance of such successor Escrow Agent of the wrms, covenants and
conditions of this Agreement;

{(4) the transler of the Escrow Fund, including the money and Lscrowed Sceurities held
tharein, o such successor Eserow Agent: and

(5) the completion of any other actions required for the principat of and interest on the
Escrowed Securities to be made pavable to such successor Lscrow Agent instead ol the Escrow
Agent being removed,

(c) il the Eserow Ageni resigns or is removed, dissolved, or in the course of dissolution or
liquidation, or otherwise becomes incapable ol acting hereunder, or if the Escrow Agent is 1aken under the
control of any public ollicor or officers, or of a receiver appointed by a court, the University shall appoint
a temporary FEscrow Agent to fill such vacancy until a successor Escrow Agent is appointed by the
University in the manner above provided, and any such temporary Escrow Agent so appointed by the
University will immediately and without further act be superseded by the successor Liscrow Agent so
appointed.

{d) If no appointment of a successor Lscrow Agent or a femporary suecessor Escrow Agent
has been made pursuant to the forepoing provisions of this Scetion within 60 days alier the Escrow Agent
has given written notice of its rosignation to the University, the holder ol any of the Series 2015 Bonds or
any retiring Escrow Agent may apply to any court of competent jurisdiction for the appointment of a
successor Escrow Ageat, and such court may thereupon, atter such notice, if any, as it deems proper, appoint
a successor Bscrow Agentl.

(e} Any suceessor Bscrow Agent must be a bank or trust company with trust powers authorized
to do business in the State of Missouri and organized under the banking laws of the United States or the
State of Missouri and have at the time of appointiment capital and surplus of not less than $25.000,000.

(t) Every successor FEscrow Agent appointed wunder this Agreement shall execule.
acknowledge and deliver to its predecessor and to the Universily an instrument in writing accepting such
appointment hereunder, and thereupon such successor Escrow Agent without any further act, deed or
conveyvance will become fully vested with all the rights, immunities, powers, trusts, duties and obligations
of its predecessor, but such predecessor shall, nevertheless, on tlie written request of such successor Escrow
Agent or the University, execute and deliver an instrument transferring to such successor Escrow Agent all
the estates, properties, rights, powers and trusts of such predecessor hereunder, and every predecessor
Escrow Agent shail deliver all sccunities and money held by it in the Escrow Fund to its sncecssor, Should
any {ransfer, assignment or instrument in wriling from the University be required by any successor Escrow
Agent for more fully and certainly vesting in such successor Escrow Agent the estates, rights, powers and
duiies hercby vested or ntended to be vested in the predecessor Escrow Agent, any such transfer,
assigniment and instruments in writing will, on request, be executed, acknowledged and delivered by the
University,

(g) Any bank or trust company inte which the Escrow Agent, or any successor to it of the
duries and responsibilifies created by this Agreement, may be merged or converted or with which it or any
successor Lo it may be consolidated. or any hank or (rust company resulting from any merger, conversion,
consolidation or reorganizalion 1o which the Lscrow Agenl or any suceessor to it may be a party, will,
unless the Universily objects, be the successor Eserow Agent under this Agreement without the execution
or filing of anv paper or any other act on the part of the parties hereto, I the University files will the
Lscrow Agent a written objection to such succession within 30 days of notice to the University ot the
merger, conversion, consolidation or reorganization, then the FEserow Agent will be treated as though it has
resigied under the terms of paragraph (a) of this Section.

-7-

i
1
i
h
i
\
i
H
i



Section 14, Limitation on Liability of the University., The University will not be hable
{a} for any loss resulting from any investment made pursuant to this Agreement, (b} for the accuracy of the
calculations as to the sufliciency of the Escrowed Securitics and money in the Lscrow Fund to pay the
principal of and interest on the Series 2015 Bonds, or {¢) lor any acts ol the Escrow Agent, except as
described in Seerion 11{d).

Section 15, Amendments to this Agreement,

(a) This Agreement is made for the benefit of the University and the registered owners from
time to time of the Series 2015 Bonds, and it may not be repealed, revoked, altered, or amended without
the written consent of the registered owners of all of the Scries 2015 Bonds, the Escrow Agent, and the
University. But the University and the Escrow Apent may, without the consent of or notice to such owners,
enter into agreements supplemental to this Agreement it such supplemenial agreements do not adversely
affect the rights of such owners and are not inconsistent with the ferms and provisions of this Agreenient,
for any one or more of the following purposes;

{1 to cure any ambiguity or formal defect or omission in this Agreement;
(2) to grani to, or confer upon, the Escrow Agent for the benelit ol the owners of the

Series 2015 Bonds, any additional rights, remedies, powers or authority that may lawfully be
granted to, or conferred upon, such owners or the Escrow Agent; and

)] to subjeet to this Agreement additionsal funds, securities or properties.

0} The Escrow Agent is entitled to rely exclusively upon an ungualified opinion of Bond
Counsel with respect to compliance with this Section, inchiding the extent, if anty, to which any change,
moditication, addition or elimination atfects the rights of the owners of the Series 2015 Bonds, or ihat any
instroment executed horeunder complies with the conditions and provisions of this Section,

Section 16. Termination. This Agreement terminates when all iransfers requited to be made
by the Escrow Agent under the provisions of this Agreement have been made.

Section 7. Motiees. Except as otherwise provided herein, it is sufficient service of any notice,
request, complaint. demand or other paper required by this Agreement to be given to or filed witl the
following parties if the same is duly mailed by firgt class, certilied or registercd mail addressed:

(N To the University at; Truman State University
1415 McClain Hall
100 East Normal Avenue
Kirksville, Missourt 64468
Atiention: Comptroller

{2) To the Escrow Agent at: UMB Bank, N.A.
2 South Broadway, Suite 600
81, Louis, Missouri 63102
Attention: Corporate Trust Department

8-



Section 18, Severability, If any one or more of the covenants or agreements provided m ithis
Agreement on the part of the University or the Lscrow Ageot is determined by a courl of competent
jurisdiction o be contrary o law, such covenans or agreement is required to be construed to be severable
from the remaining covenants and agreements hereunder and will in no way atfect the validily of the
remaining provisions of this Agreenient.

Seetion 19, Successors and Assigns, All of the covenants, promises and agreements in this
Agreement contained by oy on behalf of the University or the Escrow Agent are binding upon and mure to
the benefit of their respective successors and assigns whether so oxpressed or not.

Section 2. Eleetrouic Storage. The transaction described herein may be conducted and
refated documents may be sent, received or stored by cloctronic means, Copies, telecopies, facsimiles,
electronic files and other repsoductions of original executed documents shall be deemed to be authentic and
valid counterparts of such original documents for al] purposes, including the filing of any claim, action or
suit in the appropriate court of law.

Section ZE. Governing Law. This Agreement is governed by the applicabie law of the State
of Missouri.

Section 22, Conunterparts, This Agreement may be executed in several counterparts, all or
any of which are regarded for all purposes as one original and constitute the same instrument,

[Remainder of Page Intentionally Left Blank.]
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N WITNESS WHEREOT, the parties hereto have each caused this Agreement to be excented by
their duly authorized officers ur clected officials as of the date first above written.

TRUMAR STATE UNIVERSITY

By: _
Title: President of the University

[Escrow Trust Agicement]
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{Escrow Trust Agrecment}
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ULEEB BANE, N.A,,
as Liacrow Agent

By:

Title;  Viee Presideni




SCHEDULE ¥
TGO ESCROW TRUST AGREEKENT

PAYMENT SCHEBULE OF THE DEFEASED BONDS

Date Principal [nterest Total

0601723 $6.885.000.00 $155,062.50 $9,040,062.50

S-1



SCHEDIULE 2
TO ESCROW TRUST AGREFMENT

ESCROWED SECURITIES



ITEM H
Budget and Capital Projects Committee Report

DESCRIPTION AND BACKGROUND

Governor Philip J. Christofferson, Chair of the Budget and Capital Projects Committee, will provide a
report on the committee meeting held earlier in the day.

RECOMMENDED ACTION

This is a discussion item only.

Board of Governors — December 3, 2022



ITEM H.1
Construction Projects Report

DESCRIPTION AND BACKGROUND

The following report is an update on construction projects which have been approved by the Board at
previous meetings.

RECOMMENDED ACTION

This is a discussion item only.

ATTACHMENT

Construction Projects Report

Board of Governors - December 3, 2022



Construction Projects Report

Approval  Expenditure  Completion Project Final
Project Name Budget Date to Date Status QOceupancy  Completion  Project Cost
Greenwood $5,610,000 4-9.22 $1,998,946 37% 8-21-23 Phase 1 Coanstruction

Interprofessional
Autism Center
Project

Board of Governors — December 3, 2022



ITEM H.2
Contracts for Construction Projects and Equipment Purchases Report

DESCRIPTION AND BACKGROUND

The following is a report of construction projects and equipment purchases totaling $25,000 to $100,000
which have been approved since the last meeting of the Board.

RECOMMENDED ACTION

This is a discussion item only.

ATTACHMENT

Contracts for Construction Projects/Equipment Purchases

Board of Governors — December 3, 2022



Contracts for Construction Projects

The following construction projects totaling $25,000 to $100,000 have been approved since the last
meeting of the Board.

Project Name Cost

None to report

Equipment Purchases

The following single items of equipment totaling $25,000 to $100,000 have been approved since the last
meeting of the Board.

Description Cost

None to report

Board of Governors — December 3, 2022



ITEM H.3
Greenwood bunterprofessional Autisin Center Phase 2 Projoct

BESCRIPTION AND BACKGROUND

Funding has been provided for the completion of the Greenwood Interprofessional Autism Center Phase 2
Project from federal appropriations, Senator Roy Blunt secured $3,420.000 viu the Congressionally
Directed Spending program with funding through the U.S. Department of Health and Human Services.
These funds are designated for facilities and equipment and ave adininistered by the Health Resources and
Services Administration.

Bid specifications were developed by the Ittner Cordogan Clark Group and the project was advertised in
several general circulation newspapers as well as via the American Document Solutions Planroom to
reach interested contractors. This phase will complete work at Greenwood on the second floor including
roonis designed for music therapy, rehabilitation therapy, and future clinical rooms. The existing gym
space will be repurposed to provide a large multi-purpose area,

A pre-bid conference was held on November 3, 2022, with three general contractors in attendance. Bids
for the project opened on November 15, 2022, Proposals werce received from two general contractors, and
the low bid was from PSR Construction of Kirksville, Missowrl. The total project budget includes
architectural design fees, advertising, the gencral contractor cost, and a contingency. Funds are also
included for equipment and technology needed to support planned services.

RECOMMENDED ACTION

BE IT RESOLVED that the description and budgeted amount for the tfollowing
construction project be approved:

Project Name Project Budoet
Greenwood Interprofessional Autism Center $3,420,000

Phase 2 Project

BE IT FURTHER RESQI.VED that the President of the University, or her
designee, be authorized to accept the lowest and best bid for the project; and

BEIT FURTHER RESCLVED that a copy of the description of the project, as
reviewed at the meeting, be attached to the minutes as an exhibit.

Moved by
Seconded by

Vote: Burkemper
Cozette
Christolferson
Dameron
Gingrich
Lovegreen
Miller

Board of Governos - December 3. 2022
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ITEM H4
Housing and Food Plan Charges

DESCRIPTION AND BACKGROUND

Room and board charges for campus residence halls and apartments have historically been established at
the December Board of Governors meeting. This provides current students with a firm price for on-
campus housing and meals prior to the contract renewal process.

Room Options and Rates

When determining appropriate charges for on-campus residence facilities, the Department of Residence
Life takes a number of factors into account. Research regarding local apartment rental rates is conducted
and housing charges at other institutions are also considered. Anticipated increased costs related to
utilities and fringe benefits for department staff are also included. The goal is to remain competitive with
housing costs at other institutions. For 2023-2024 the following rate increases are proposed;

Apartment rates 7.7% average increase
Single Room rates 8.7% average increase
Double Room rates 7.7% average increase

Additional details are provided on the following pages.

Meal Plan Options and Rates
Sodexo has developed meal plan rates in consultation with Residence Life and Enrollment Management.
The available meal plan options have not changed from the current year:

21 Meals per week, plus $75 Dining Dollars
18 Meals per week, plus $125 Dining Dollars
15 Meals per week, plus $225 Dining Dollars
12 Meals per week, plus $125 Dining Dollars
150 Meal plan, plus $275 Dining Dollars

Dining Dollars allow students to purchase items at on-campus convenience stores. The proposed rates
increase the current cost of our available meal plans by an average of 7.7%. This recommendation is
based on the 2022 CPI “food away from home index” of 8.4% for October 2022, and is necessary to cover
rising food costs and labor costs anticipated for the 2023-2024 academic year.

The most common combination selected by students is a double occupancy room with a 15 meals/week
board plan. The overall increase proposed for this configuration is 7.7%.

RECOMMENDED ACTION

BE IT RESOLVED that the following major categories of housing charges be
approved, effective with the 2023 Fall Semester:

Room rates for students living in the University’s residence halls:
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Moved by
Seconded by

Vote:

1) MISSOURVDOBSON/CENTENNIAL

Size of Room Charge for Academic Year
Single Occupancy $7,873 per student
Double Occupancy $6,661 per student
Deluxe Double $7,340 per student
Triple Occupancy $6,065 per student
Double Room Buyout (Single Occupancy) $8,280 per student

2) BLANTON NASON BREWER/RYLE/WEST CAMPUS SUITES

Size of Room Charge for Academic Year
Single Occupancy $8,484 per student
Double Occupancy §7,093 per student
Deluxe Double $7,777 per student
Triple Occupancy $6,465 per student

Double Room Buyout (Single Occupancy) $8,732 per student

3) CAMPBELL APARTMENTS

Size of Room Charge for Academic Year
One Bedroom; Double Occupancy $5,891 per student
Two Bedroom; Triple Occupancy $5,685 per student
Family One Bedroom $7,762 per family
Family Two Bedroom $8,945 per family

BE IT FURTHER RESOLVED that the following food plan rates per semester will
be approved effective with the Fall 2023 Semester:

21 meals per week with $75.00 dining dollars: $2,103.00
18 meals per week with $125.00 dining dollars: $£2,030.00
15 meals per week with $225.00 dining dollars: $1,912.00
12 meals per week with $125.00 dining dollars: $1,667.00

150 meals per semester with $275.00 dining dollars:  $1,752.00

BE IT FURTHER RESOLVED that the other residence hall fees and room and board
charges including incentives for returning students and short-term rates not listed in
this resolution be established by the President of the University, based on the above
fees and charges, in accordance with Sections 11.010 and 11.020 of the Code of
Policies.

Aye Nay
Burkemper
Cozette
Christofferson
Dameron
Gingrich
O’Donnell
Miller
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ATTACHMENTS

Recommendation for 2023-24 Housing Charges and Meal Plans
Housing Rate Percent of Increase 2022-23 to 2023-24
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Recommendation for 2023-2024 Housing Charges and Meal Plans
Proposed housing and meal charges for next year are brought forward in December to have
established charges available in January to allow students to accurately compare costs as they

are evaluating off-campus housing options.

Housing Charges

The recommended charges reflect an average housing increase for Truman students of 7.7%
from 2022-2023 housing charges. This equates to a price increase ranging from $203-$340 per
semester depending on room location and occupancy type.

Below is a list of the average housing prices from the 2022-2023 academic year from least to
most expensive based on rates available via the university website.

Missouri Southern State University $5,004
Towa State University $5,216
Northwest Missouri State University $5,813
University of Central Missouri $6,095
Truman State University $6,371
Missouri Western State University $6,412
Southeast Missouri State University $6,950
Creighton University $6,987
Missouri State University $7,157
Bradley University $7,310
University of Missouri — Columbia $7,731
University of lowa $7,920
University of Missouri — St, Louis $8,149
Missouri University of Science & Technology — $8,237
University of Missouri — Kansas City $9,369
Meal Plans

It is recommended that meal plan rates increase by an average of 7.7%.

Below is a list of the average meal plan prices from the 2022-2023 academic year from least to
most expensive based on rates available via the university website.

Missouri Southern State University $2,520
Missouri State University $2,802
Southeast Missouri State University $3,520
University of Missouri —~ Columbia $3,670
Truman State University $3,906
Missouri University of Science & Technology  $4,030
University of Towa $4,075
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University of Missouri — Kansas City $4,090

University of Central Missouri $4,198
Missouri Western State University $4,300
University of Missouri — St. Louis $4,532
Northwest Missouri State University $4,872
Bradley University $5,198
Towa State University $5,076
Creighton University $5,400

Housing Charges and Meal Plans:

The resulting total room and board charge proposed for a typical double occupancy suite-style
residence hall room and a 15 meal plan for the academic year is $10,917.
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Housing Rate Percent of Increase 2021-22 to 2022-23

Location 22-23 23-24* % Increase
Missouri/Dobson/Centennial

Single 7243 7873 8.7%
Double 6185 6661 7.7%
Deluxe Double 6815 7340 7.7%
Triple 5631 6065 7.7%
Double Room Buycut 7760 8280 6.7%

Blanton-Nason-Brewer/Ryle/West Campus Suites

Single 7805 8484 8.7%
Double 6586 7093 7.7%
Deluxe Double 7221 7777 7.7%
Triple 6003 6465 7.7%
Double Room Buyout 8184 8732 6.7%
Campbell Apariments

One Bedroom - Double 5470 5891 7. 7%
Two Bedroom - Triple 5279 5685 7.7%
Family One Bedroom 7762 7762 0.0%
Family Two Bedroom 8945 8945 0.0%

*23-24 proposed

Board of Governors — December 3, 2022



ITEM H.5
Salary Policies 2023

DESCRIPTION AND BACKGROUND

Starting with Y2020, the Board of Governors adopted a new timeline for salary policies, with salary
increase considerations made for a calendar vear rather than a fiscal year. This change was made to
include enrollment numbers and more accurate state appropriation projections in the consideration,
Proposed salary increases will be etfective January |, 2023, for employees on the payroll as of that date
unless an employnment agreement indicales otherwise. The proposed increases for 2023 are designed to
provide an average raise of three percent for taculty and statf,

RECOMMENDED ACTION

BE 1T RESOLVED thut the following salary and wage policies for the 2023
calendar year be approved:

1) 2023 Policy for Faculty Salaries;

2) 2023 Policy for ixempt and Salaried/Comp Time Eligible Staff Salarics;
3) 2023 Policy for Non-Exempt Staff Salaries;

4) 2023 Policy for Hourly Personnel Wage Rates;

5) 2023 Policy for Unit T Wagc Rates; and

6} 2023 Policy for Off-Campus and Workshop Faculty Salaries; and

BE IT FURTHER RESOLVELD that a copy of the six documents be attached to

and made a part of the minutes for this mecting.

Moved by
Seconded by

Aye Nay
Vote: Burkemiper
Cozette
Christofferson
Diameron
(Fingrich
Miller
Lovegreen

ATTACHMENTS

2023 Policy for Faculty Salaries

2023 Policy for Exempt and Salaries/Comp Time Eligible Staft Salaries
2023 Policy for Non-Exempt Staff Salaries

2023 Policy tor Hourly Personnel Wage Rates

2023 Policy tor Unit [ Wage Rates

2023 Policy for Off-Campus and Workshop Faculty Salaries
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2023 Policy for Facultv Salarics

Faculty promotion adjustments will be considered by the Board at the June 2023 meeting.

The Faculty Compensation Committee has made several recommendations regarding selaries which are
designed to make Truman’s compensation policies more competitive. The major Locus for 2023 is raising
starting and current salaries of non-tenure track faculty. Udlizing data gathered via a national survey
conducted by the Colleges and Universitics Professional Association (CUPA}, the committee
recommended several steps which would move facultfy salaries closer to national medians {or bachelor’s
and master’s institutions.

This increage will be effective for faculty on the payroll as of January 1, 2023, unless the employment
letter indicates otherwise. For non-tenure track faculty, the minimum increase is $1,500 and the maximum
raise is $6,600. For tenure track and tenured faculty, the minimum increase is $1,000 and the maxinmum
raise 1s $3.000.
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24823 Poliey for Exemupt and Salavied/Comp Time Eligibie Stoff Salaries

Full-time exenipt and salaried/comp time eligible staft will receive an annual increase of three percent.
The increase will he effective JTanuary 1, 2023, for employees on the payreoll as of that date unless the
employment letter indicates otherwise,
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2023 Policy for Mon-Exempt Staff Salarics

Non-exempl statt starting salaries for the 2023 calendar year will be increased as outlined in the tables
which follow,

Existing non-exempt staff will receive a raise of three percent per hour,

The President of the University may grant adjustments in salaries o a limited number of faculty or staff

members when required for equity and fairness, Such adjustments made by the President arc to be
reported to the Board at the next regular meeting.
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2023 Policy for Hourly Personnel Wage Rates

The standard starling wage for employees in clerical. secretarial, and stmilar office positions is to be as
lollows during the 2023 calendar year. :

_____ Grude Title Hourly

A ‘ Office Assistant 1 $13.39

B {Office Assistant 2 $13.65
Administrative

L C _ Assistant 1 __ $15.17
Administrative

D Assistant 2 $16.84

Current non-exempt stafl will receive adjustiments of three percent.

Individuals with 10 or more years of service as of January 1, 2023, will reccive an adjustment of $0.10 per
hour in addition to the three percent increase,
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2023 Policy for 1init I Wagee Rates

The hourly wage rates tor employees in Unit I are to be the following amouits during the 2023 calendar
vear. :

WAGE RATES FOR UNIT 1

Wage Status Confrols Technician Grounds Mechanic

Step | $21.53 $15.91

Step 2 $22.56 $16.43

Step 3 $23.69 $17.05

Wage Status Mechanical Services Building Trades

Step 1 $16.80 $16.27

Step 2 $17.71 $17.08

Step 3 $18.44 $17.69
Groundskeeper/

Wage Status Mover/Laborer Housekecper

Step | $13.29 $12.85

Step 2 $13,92 $13.47

Step 3 $14.40 $14.00

Step 1 = Starting Pay

Step 3 = 2™ year anniversary

Individuals on the Step Schedule receive applicable increases on the anniversary date.
Current non-exempt stafl will receive a raise of three percent per hour.

[ndividuals with [0 or more years of service as of January 1. 2023, will receive an adjustment of $0,10 per
hour in addition to the three percent increase.
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2823 Policy for Oil-Cainpus and Workshopn Faculty Salaries

Instructors of oft-campus courses and workshops are to be paid the following salaries during the 2023
Fiscal Year.

Teaching Experience Salary for each Credit
Status tor the University Hour of Instruction
University Faculty Member - $ 925
Non-University Faculty Member Less than 5 ycars $ 925

3 years or more but
Less than 10 years $ 975

10 years or more $10O00

The 2022 calendar year rates require a minimum of 20 students, with the salary decreased by 1/20 for
each student fewer than 20 for olf-campus Professional Development classes.

University faculty teaching workshops are paid at the rate of $925 per credit hour provided tuition and
fees cover the facully member’s salary and benefit costs.

These are the same rates utilized tor the 2022 Calendar Year.
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ITEM I
Agenda Items for Future Mectings

DESCRIPTION AND BACKGROUND

A list of projected agenda items for the regular meetings during the next year follows this page.

RECOMMENDED ACTION

This is a discussion item only.

ATTACHMENT

List of Projected Agenda Items
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LIST OF PROJECTED AGENDA ITEMS
Regular Meetings of the Board of Governors

February 2023 Meeting

Participation in campus events

Annual photograph of board and president
Recognition of past board chair

Minutes for the open session of the last meeting
President’s report

Academic affairs and/or student services report
Enrollment management report

Annual legislative consultant report

Annual student government report

Financial report

Construction projects report

Fxternal audit firm (as contract expires)
Academic calendar (as needed)

Board of governors conflict of interest policy review
Dates and agenda items for future meetings
Minutes for the closed session of the last meeting
Personnel actions report

April 2023 Meeting

Participation in campus events

Minutes for the open session of the last meeting
President’s report

Advancement, foundation board, and alumni board report
Academic affairs and/or student services report
Enrollment management report

Annnal faculty senate report

Financial report

Construction projects report

Depositary bank (as contracts expire)

Food service contractor (as contracts expire)
Bockstore contractor (as contracts expire)
Enrollment fees for the next fiscal year

Dates and agenda items for future meetings
Minutes for the closed session of the last meeting
Personnel actions report

Treasurers for the next fiscal year

June 2023 Meeting/Retreat

Participation in campus events

Minutes for the open session of the last meeting
President’s report

Academic affairs and/or student services report
Enrollment management report

Financial report

(NOTE: Agenda items noted in bold italics are discretionary reports and subject to change.)
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Construction projects report

State capital funds request for the next legislative session
Operating budgets for the next fiscal year

Union agreement renewal (in even-numbered years)
Dates and agenda items for future meetings

Minutes for the closed session of the last meeting
Personnel actions report

Faculty promotion

Faculty tenure

August 2023 Meeting

Participation in campus events

Minutes for the open session of the last meeting
President’s report

Academic affairs and/or student services report
Enrollment management report

Annual athletics report

Annual staff counci! report

Financial report

Construction projects report

Local capital budgets for the current fiscal year
State appropriation request for the next fiscal year
Honorary degree consideration (as needed)

Dates and agenda items for future meetings
Minutes for the closed session of the last meeting
Personnel actions report

Annual general counsel evaluation committee appointments

QOctober 2023 Meeting

Participation in campus events

Minutes for the open session of the last meeting
President’s report

Advancement, foundation board, and alumni board report
Academic affairs and/or student services report
Enrollment management report

Audit report

Financial report

Construction projects report

Dates and agenda items for future meetings

Minutes for the closed session of the last meeting
Personnel actions report

Annual general counsel evaluation

Annual presidential review committee appointments

December 2023 Meeting

Participation in campus events

Minutes for the open session of the last meeting
President’s report

(NOTE: Agenda itemns noted in bold italics are discretionary reports and subject to change.)
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Academic affairs and/or student services report
Enrollment management report

Financial report

Construction projects report

Housing charges for the next fiscal year

Salary policies for the next calendar year
Selection of board officers for next calendar year
Annual board committee appointments :
Annual foundation board appointments =
Dates and agenda items for future meetings _
Minutes for the closed session of the last meeting

Personnel actions report

Paid leaves of absence for the next fiscal year

Tenure review for faculty members completing their review period end of the fall semester
Annual presidential review

The following items will be added to the agendas as needed:
University strategic plan reporis
Campus master plan reports
Reports from administrative areas
Approval of new or revised policies
Approval of architects and/or engineers for construction projects
Approval of new construction projects over $100,060
Approval of equipment purchases and leases over $100,000
Approval of consulting services over $10,000
Approval of change orders for major changes in construction projects |
Approval of real estate acquisitions
Litigation and legal action reports

i
1
i
!

(NOTE: Agenda items noted in bold italics are discretionary reporis and subject to change.)
Board of Governors — December 3, 2022 [



ITEM J
Consent Agenda

DESCRIPTION AND BACKGROLUND

The following items have been placed on the consent agenda. Items may be removed from the consent

agenda at the request of any one member,

RECOMMENDED ACTION

BE IT RESOLVED that the following consent agenda items be approved and
attached to the minules as exhibits:

ITEM I

ITEM J.2

ITEM 1.3

ITEM J.4

ITEM 3.5

ITEM J.6

TFEM 17

Moved by

Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs - Certificate in Data Science Foundations
Resolution Araending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs — Bachelor of Fine Arts in Design

Resolution Amending Secticn 3.010 of the Code of Policies
ot the Board of Governors Pertaining to Academic Degrees
and Programs — Bachelor of Science in Cannabis and
Natural Medicinals

Resolution Amending Section 5.010 of the Code of Palicies
of the Board of Governors Pertaining to Academic Degrees
and Programs — Bachelor of Science in Environmental
Seience

Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining 1o Academic Degrees
and Programs — Master of Science in Music Therapy
Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs — Master ol Arts in Counseling:
Rehabilitation Counseling

Dates tor Future Meetings

Seconded by

Yote: Burkemper
Cozette
Christofferson
Prameron
Gingrich
Lovegreen
Miller

ATTACHMENTS
ftems 1.1 through J.7
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ITEM J.1
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Bata Science Foundations, Undergraduate Certificate

DESCRIPTION AND S8ACKGROUND

The School of Science and Mathematics has proposed. and Faculty Senate has approved, adding an
undergraduate certificate in Data Science Foundations, This will be Truman’s second undergraduate
certificate, The certificate includes undergraduate coursework in Data Science from the Departments of
Statistics and Computer Science, as well as a course from the School of Business.

The certificate is the second of several certificate, major. and minor options in a planned “Data Science
Pathway™ [rom high school to graduate school in the field. This pathway is supported by the Governor’s
MoExcels initiative. The certiticate “stacks™ into the higher-leve! “Business Analytics” certificate and
meets the prerequisite requirements for Triunan's graduate programs in Data Science.

This program will be available to regularly matricalated undergraduate students, graduates as a posi-
baccalaureate option for up-skilling, and students not seeking a bachelor’s degree {or already possessing
one) who wish to take the certificate as a stand-alone program.
RECOMMENDED ACTION

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of

Governors entitled Academic Degrees and Programs be amended lyy the addition

of the following undergraduate program:

Data Science Foundations, Undergraduate Cenrtificate

BFE IT FURTHER RESOI.VED that the adoption of such program be subject to
the approval of the Coordinating Board for Fligher Iducation.

Moved by
Seconded by

Aye Nay

Vote: Burkemper
Cozette
Christofferson
Damcron
(ringrich
Lovegreen
Miiler

ATTACHMENT

Catalog Copy - Data Science Foundations Cerlificate Program
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DATA SCIENCE FOUNDATIONS CERTIFICATE PROGRAM

DATA SCIENCE FOUNDATIONS CERTIFICATE

An interdisciplinary team of faculty offers a 16-credit hour undergraduate certificate in Data Science
Foundations. This certificate program is designed to equip students with an understanding of the
foundational principles and techniques used in the field of Data Science and is aimed chiefly at students
who are not Statistics or Computer Science majors, but who are interested in developing the skills
necessary to apply data science principles to future research or work. The certificate also meets several of
the core requirements of the Business Analytics Certificate, making it possible to “stack” that certificate
on top of this one to further expand one’s skill set. Completion of this certificate also satisfies the course
prerequisites for Truman’s Graduate Certificate in Data Science and/or its master’s Degree in Data
Science and Analytic Storytelling,

ADMISSIONS REQUIREMENTS:

Any admitted Truman undergraduate student is eligible for this program. Non-degree-seeking students
must apply to the certificate program separately.

TRANSFER CREDITS:

The equivalents of STAT 190 and CS 170 or CS 180 may be transferred from another institution with
prior approval. No other courses in the certificate may be transferred.

GRADUATION REQUIREMENTS:

In addition to completing the requirements of the certificate, no student shall be awarded a certificate
with a certificate GPA lower than 2.0. No grade of “D” in certificate courses will be accepted toward
completion.

CERTIFICATE REQUIREMENTS:

Required Courses:

STAT 190 — Basic Statistics Cr. 3
BSAD 153 — Introduction to Business Data Analytics Cr. 3
CS 170 Introduction to Computer Science ] Cr. 4 or

CS 180 ~ Foundations of Computer Science I Cr. 4
STAT 220 — Fundamentals of Data Science Cr. 3
STAT 322 — Fundamentals of Data Science 1] Cr. 3

Total Credits: 16
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ITEM J.2
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Bachelor of Fine Arts, Design

DESCRIPTION AND BACKGROUND

This new major is designed to take the existing in-person/residential Bachelor of Fine Arts degree with a
Concentration in Design and make a stand-alone online BFA in Design 1o attract a wider demographic
into the degree program. This program will target working adults, community college graduates with an
Associate of Arts degree, and potential students unable to atlend the traditional residential program.

While the programs are largely identical, there are slight variations to accommodate the difference in
delivery modality. Only one new course will be developed to replace a figure drawing foundation
requirement, Unlike the on-ground degree, this program will not have tracks.

To meet the general education requirements of the degree. the Department has collaborated with faculty
across campus to ensure that there are sufficient options for students to complete the degrec online in a
timely manner.

RECOMMENDED ACTION
BE 1T RESOLVED that Section 5,010 of the Code of Policies of the Board of
(Governors entitled Academic Degrees and Programs be amended by the addition
ot the following undergraduate program:
Design, B.F.A,
BE IT FURTHER RESOLVED that the adoption of such program be subject to

the approval ol the Coordinating Board for Higher Education.

Moved by
Seconded by

Vote: Burkemper
Cozelte
Dameron o
Gingrich
Lovegreen
Miller

ATTACHMENT

Catalog Copy — BFA: Design - Online
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BFA: DESIGN — ONLINE
THE MAJOR

The objectives of the degree programs in the visual arts are defined by and were developed to:

o Offer programs of concentrated study that are sensitive to the needs of students and relate to the
overarching goals of the University.

¢ Ensure well-organized, coherent programs that provide opportunities for synthesis and integration
across courses within those programs.

o Help students assimilate the knowledge delivered within the programs and develop the capacity to
focus on methods of inquiry and analysis that enables them to use that knowledge.

¢ Encourage students to develop a critical perspective that enables them to learn about and from the
variety of views existing within their chosen field of study.

¢ Guide students in the cultivation of liberal learning by helping them perceive and appreciate the
connections between courses in their major and those in other disciplines.

e Assure practical support and encouragement for students’ intellectual and creative growth and
development by providing opportunities for interaction and dialogue in an environment conducive
to learning.

¢ Present students with a culturally diverse approach to art and acknowledge biases that may be
inherent within the discipline.

e Prepare students for graduate study or employment opportunities within the field.

B.F.A.: DESIGN - ONLINE

The Bachelor of Fine Arts degree is the initial professional degree in art. The primary emphasis of the
degree is to develop skills, concepts, and sensitivities essential to the professional artist. Successful
candidates for this degree must function as practitioners who exhibit both technical competence and a
broad knowledge of art and art history, sensitivity to artistic style, and an insight into the role of art and
design in the life of humankind. Evidence of these characteristics and potential for their continuing
development is essential for the awarding of the Bachelor of Fine Axrts degree.

ART DESIGN COMMUNICATION

In addition, all Art majors will significantly develop their skills as speakers and writers within their major
courses. All majors are required to take Art History courses which develop a wide range of skills involved
in research and writing and writing about research, and at least one of these courses is required to be a
Writing-Enhanced (WE) course. Writing also occurs in many different forms throughout the curriculum
including informal, creative, and professional modes —and via other Writing-Enhanced (WE)
opportunities. All Art majors also engage in a wide range of oral communication activities including
regular class critiques in studio contexts and formal class presentations in both studio and lecture courses.

DEPARTMENTAL HONORS IN ART: DESIGN ONLINE

¢ GPA: 3.50 or above cumulative.

»  (GPA: 3.50 or above in the major.

» Receive an “A” in Senior Capstone Experience/Graphic Design-Visual Communication.

s Provide documentation to the Honors Committee Chair of acceptance in an exhibition or
internship in the design field.
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DEGREE REQUIREMENTS

Special Requirements for the B.F.A. in Design Online Degree

BFA candidates in Design must maintain a minimum cumulative GPA of 2.5 in their major courses.
Individual instruction courses are applied for through a written contract between the instructor, the
advisor, and the student. Forms are available in the Office of the School of Arts & Letters or the
Department Chair’s office. Consent of the instructor and the advisor is required. Independent study
courses may not be substituted for existing courses. Transfer students who have satisfactorily completed
studio art courses at another institution may, with a portfolio approved by the art faculty, be exempted
from the studio prerequisites for some of the advanced studio courses.

The following required courses may not be transferred into the Design program or substituted:

Upper-level Design courses — 6 Credits

¢ ART 421 Professional Practices - 3 Credits
o ART 425 Capstone Experience/Senior Seminar - 1 Credit
o ART 488 Capstone Experience: Graphic Design - 3 Credits
Dialogues Requirements: 42-61 Credits
Missouri Statute: 1-4 Credits
Bachelor of Fine Arts Requirements: 0-8 Credits
Intermediate proficiency in ONE foreign language
Major Requirements: 58 Credits

Art History Requirement: 9 Credits

e One 200 Level Art History Course — 3 Credits
¢ One 300 Level Art History Course — 3 Credits
e One 200 or 300 Level Art History Course — 3 Credits

Art Foundations: 6 Credits

o ART 101 Observational Drawing - 3 Credits
o ART 211 3D Design - 3 Credits

Design Foundations: 9 Credits
o  ART 201 Design, Software, and Process - 3 Credits

e ART 219 Illustration - 3 Credits
e ART 220 Typography - 3 Credits
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Design: 19 Credits

o  ART 3XX Nlustrated Figure - 3 Credits

ART 321 Concept and Design - 3 Credits

ART 340 Digital Graphics - 3 Credits

ART 420 Design and Message - 3 Credits

ART 421 Professional Practices ~ 3 Credits

ART 425 Capstone Experience/Senior Seminar - 1 Credit
ART 488 Capstone Experience: Graphic Design - 3 Credits

Design Electives: 15 Credits
Choose 15 credits from the following:

ART 3XX Plein Air Watercolor - 3 Credits
ART 320 Web UX/UI Design - 3 Credits

o ART 322 Topics - 3 Credits

s ART 341 Motion Graphics - 3 Credits

e ART 337 Animation - 3 Credits

o ART 338 3D Modeling - 3 Credits

o ART 345 History of Graphic Design - 3 Credits

¢ ART 485 Internship in the Arts - 4-12 Credits AND ART 486 Analysis and Evaluation of

Internship - 1 Credit

NOTE: For transfer students, an AA degree will satisfy the Art History and Art Foundations and Design
Foundations requirements.
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ITEM J.3
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Bachelor of Science in Cannabis and Natural Medicinals

DESCRIPTION AND BACKGROUND

An interdiseiplinary group of faculty representing disciplines in the schools of Science and Mathematics,
Business, and Social and Cultural Studies have developed a degree program designed to address the
burgeoning demand for technical expertise, management, and regulatory talent in the field of Cannabis
and Natural Medicinals. Cannabis is a taxonomic term referring to a species of flowering plants that
includes both hemp and marijuana. Truman’s degree focuses on the study of medical uses ot a variety of
natural products, including those derived from Cannabis, and on the cultivation of” hemp. which contains
high levels of cannabidiol (CBI3), but does not contain the psychoactive cannabinoid
tetrahydrocannabinol (TUC). In terms ol cultivation and extraction applications on campus, only hemp
will be used. Cannabis is in the program title because of its current prominence in the natural medicinals
industry.

The proposed program aftords students the opportunity to pursue tour options: Analytical Science,
Society and Philosophy. Cultivation, and Business & Entrepreneurship, All students will take a core set of
courses in Agriculture, Biology, Business, and Ethics and a scries of seminars designed for each academic
year und covering a dillerent core topic within the major, including regulatory aspects. All students will
be required to complete a practicum or internship as their capstone experience.

Market Need
Michael Bronstein, President of the American Trade Association of Cannabis and Hemp (ATACH)
recently observed,

It’s been nearly two years since the {irst legal purchase by a Missouri medical cannabis
patient but make no mistake: from patient care to economic impact to job creation, the
sShow-Me State’s burgeoning program is delivering on the promise of a new industry. ’,
The numbers alone are impressive: More than 330 facilities operating across the state as
cultivators, manuofacturers, testing Iabs, transporters, and retail dispensary outlets; Nearly
195,000 patients and caregivers. That puts Missouri in the top 7, by enroliment, among
the 36 states to have approved medical connabis, ahead of such places as New York, New !
Jersey, and even neighboring Hlineis — which has more than twice the population; along j
with the creation of over 8.500-plus MO cannabis industry jobs.

With the rapid rise of states legalizing the medicinal and/or recrcational use of cannabis products, CBID
oil, and the industrial use of hemp, and with Missouri having just legalized the recreational use ot
cannabis, approval of this degree represents an opportunity to get ahcad of potential higher education
competitors. Missouri is home to two “Cannabis Studies™ programs — a scries of non-credit certiticates
offered by Northwest Missouri State and a for-credit certilicate program at St. Louis University. Illinois is
also home to two programs, with the closest being at Western Illinois University,

According to the February 17, 2021 edition of The Hill, “A new report from the industry analyst company
Leafly and Whilney Economics shows the legal marijuana industry added 77,000 new jobs in 2020.
Nationally, the industry supports about 321,000 jobs, & 32-percent increase over the previous year — at a
time when the broader cconomy shrank by 3.5 percent.” According to Missouri’s Riverfront Tines,
September 8. 2021, Missouri’s legalization of medical marijuana created 4,000 new jobs in less than onc
year since legal sales began. The tull legalization of marijuana could be a pivotal moient in the Missouri
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job market, as states who have scen medical legalization have seen a steady rise in patients, and thosc that
have legalized recreational use have seen an cven more significant jump in sales.

According to Burning Glass Technologies (now called “Lightcast™), within the industry category
“Medicinal and Botanical Manufacturing” there have been 381 job postings in Missouri and 32,977
postings nationally in the last 12 months, There is a projected 16.8% growth rate in this arca of the
economy over the next 10 years. As of March 20621, this job category was ranked #16 nationwide in terms
of employment. The field has a low “Location Quotient,” meaning the job is less tied to a particular
region and allows for significant mobility of qualified job applicants.

Community Partnerships and Field Experiences

Truman has received endorsements for the proposed program from MOCANNTRADE, the trade
association in the cannabis industry of Missouri, COCO Craft Farms/COCO Labs/COCQ Dispensarics
(based in Clarence), AgriGenesis (based in Macon), Kansas City Cannabis, and LSL Management (based
in St. Louis). All have agreed to cooperate with curriculum development and refinement and internship
placements. These companies have also indicated the likelihood of job placements for graduates, as the
demand for such employecs is so great. The signiticant presence of the industry in Macon and
surrounding areas should be an important point of interest as these companies have a sizable physical and
market presence in the region and have stated the desire to keep talent in the Northeast Missouri region.
They have the support of area economic development entities as well.

RECOMMENDED ACTION

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergradvate program:

Cannabis and Natural Medicinals, B.S.

BE IT FURTHER RESOLVED that the adoption of such progran be subject to
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
Aye Nay

Vote: Burkemper §

Cozette _

Christofferson

Damcron

Gingrich - —

Lovegreen -

Miller }
ATTACHMENT

Catalog Copy — Cannabis and Natural Medicinals {BS)
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Cannabis and Natural Medicinals (BS}

Affiliation: School of Sciences & Mathematics
THE tA8I0R

The Bachelor of Sclence in Cannabis and Natural Medicinals is an interdisciplinary degree that integrates the
science behind cannabls and medicinal piants, the business and regulatory aspects of medicinal plants, and the
social and cultural aspects of medicinal plant use. Graduates of the program will be prepared for a variety of
jobs, including graduate study. Students completing this program might seek empioyment in the burgeoning
medicinal pfants industry - either as scientists or business leaders. They may seek careers as medical ethicists or
health care advocates. They may apply their agricultural knowledge to other aspects of plant cultivation,
including hydroponics. They may pursue graduate study in law, the sciences, public policy, or other topics.
Because of the degree’s interdisciplinary framewarl, students graduate with such a diverse background of
knowledge that they will be well-positioned far an even broader range of careers. Critical thinking, probiem
solving, communication, ethics, cultural literacy, and scientific methods are fundamental o this degree
experience.

Students share a core set of courses spanning science, law, business, and ethics, along with four yearly seminars
addressing various aspects of the field. There s a strong emphasis an transferable skills that can he applied
egually as effectively inside and outside the industry.

As of 2022, Cannabis is legal for medicinal and recreational use in 19 states, An additional 20 states have
legalized medicinal cannabis. Of the remaining states, only four make cannabis strictly illegal and seven permit
the sale of CBD oil. In states where any level of legalization is present, the cannabis industry is growing at a
phenomenat rate with significant job growth and high demand for skilled technicians. Where it is legal, cannabis
is one of the most heavily regulated industries in the country, requiring businesses 1o have a firm understanding
of the law, record keeping, quality contrel, and ethics, Medicinal plant research and sales, however, are not
limited to cannabis alone and include products such as essential oils, medicinal herbs, teas, and fungi. Many of
the cultivation and extraction principles are cross-applicable across products. This program only offers scientific
instruction on legal subsiances and, to the extent cultivation and extraction are practiced in the laboratory
setting, it is only done with fully legal subystances, such as hemp. The program does not advocate for, nor
instruct students in, the itlegal production or distribution of controlied substances. The program contains a
strong legal and ethical component designed to teach students to evaluate the arguments on both sides of
emergent medicinal plant markets, understand the complex cultural, social, and religious aspects of medicinat
plant consumption, and to strictly comply with government regulations in their future warkplaces or businesses.

COMMUNICATION IN CANMABIS AND NATURAL MEDICINALS

CNM majors will develop their skills as speakers and as writers in the core curriculum and in the electives they
choose. As part of the core curriculum, students will develop writing skills in the History of Natural Medicine
course as they research and produce written works addressing the practice of natural medicine in different
cultures and historical periods. The Natural Medicinals Seminar will require students to find, read, interpret, and
discuss scientific fiterature on research examining the efficacy of natural methods and plant-based extracts in



the treatment of acute and chronic conditions, Students will have an opportunity to present results of
experiential learning through the Medicinals Practicum and/or internship.

DEPARTMIENTAL HOMNORS IN CANNABIS AND NATURAL MEDICINALS

in order to earn Departmental Honors in Cannabis and Natural Medicinals, the student must meet the following
criteria:
1. Earn a cumulative GPA of 3.50 or higher or score at the 75™ percentile or greater on their senior test,
2. Complete an original research project in consuitation with a faculty member in the program or complete
an approved internship for credit in Cannabis and Natural Medicinals,
3. Make a public presentation of research findings or internship experience at the Truman Student
Research Conference or another program-approved venue,

DEGREE REQUIREMENTS:

For the BS in Cannahis and Natural Medicinals, students must have a grade of C or higher in all of the required
support and maior requirements and at least a 2.0 GPA across the full extent of the major.

CHalogues Requirements: 42-61 Cradits

Missouri Statute {1-4 credits)

WMAJOR REQUIREMERNTS:

The Cannabis and Natural Medicinals BS degree consists of four {4) parts: Required Support, Bachelor of Science
Requirements, Major Requirements, and a Learning Plan. Each student must compiete all four parts. Within the
first part, students will select from among four (4) Options: Analytical Science, Society & Philasophy, Cultivation,
and Business & Entrepreneurship.

Part I; Required Support: 18-20 Credits

For Stuaents in the Analytical Sciance Option
Complete each of the following courses:

CHEM 130 Chemical Principles i Cr. 4

CHEM 131 Chemical Principles |l Cr. 4

CHEM 329 Organic Chemistry | Cr. 3

CHEM 330 Organic Chemistry { Lab Cr. 1

CHEM 331 Organic Chemistry i Cr. 3

CHEM 312 Foundations of Chemical Anafysis Cr. 5

For Studenis in the Secieiy & Philosophy Option
Complete each of the following courses:

PSYC 166 Genera!l Psychology Cr. 3
PHRE 350 Biomedical Ethics Cr. 3
PHRE 344 Psychology and Religion Cr, 3



PHRE 386 Studies in Philosophy and Religion Cr, 3
SOAN 253 Comparative Cultures Cr. 3
SOAN 257 introduction to Indigencus Americas Cr, 3

Far Students in the Cultivation Option
Complete each of the following courses:

AGSC 218 Introcluction to Horticuiture Cr. 4
AGSC 311 Plant Nutrition Cr. 4
AGSC 314 Principles of Soil Science Cr. 4
BIOL 313 Plant Anatomy Cr. 4 OR

BIOL 332 Plant Physiology Cr. 4
BIOL 300 Genetics QR Cr. 4

BIOL 321 Foundations of Genetics Cr. 3

For Students int the Business & Entrepreneurship Option :
Complete each of the following courses:

ACCT 220 Intreduction to Financial Accounting Cr. 3
ACCT 221 introduction to Management Accounting Cr. 3 :
BSAD 153 Introduction to Business Data Analytics Cr. 1 j
BSAD 325 Principles of Marketing Cr, 3
BSAD 329 Principles of Finance Cr. 3
BSAD 349 Qrganizational Behavior Cr. 3
AGSC 342 Agricultural Entrepreneurship Cr. 3 OR
INDV 321 Art {and Science) of Entrepreneurship Cr. 3 OR
BSAD 415 Entrepreneurship Cr. 3

Part ii: Bachelor of Science Requirements: 8 Credits :

BIGL 107 Cells, Molecules, and Genes Cr, 4
AGSC 110 Principles of Plant Agricuiture Cr, 4

Part il Major Requirements: 21 Credits l

CANM 200 History of Natural Medicine Cr. 3

CANRM 300 Cannabis Cultivation Cr. 3

CANM 301 Regulation of Natural Medicinals Cr, 3

CANM 400 Natural Medicinals Seminar Cr. 3

BSAD 234 Legal Environment of Business Cr, 3

PHRE 188 Ethics Cr. 3

CANM 401 Medicinals Practicum Cr. 3 OR é
CANM 302 Internship Cr. 2 AND :
CANM 303 Evaluation and Analysis of internship Cr, 1




Part lll: Learning Plan: 12 Cradits

Select courses across at least 3 prefixes totaling at least 18 credits. No courses in the Learning Plan can double
count with CANM major reguirements, BS requirements, or major required support. All major requirements, BS
requirements, major required support, and learning plan courses can be double counted for all other majors
and minors, or university graduation requirements.

AGSC 218 Intreduction to Hortlculture Cr. 4

AGSC 311 Plant Muirition Cr. 3

AGSC 314 Principles of Soil Science Cr. 4

AGSC 332 Principles of Vegetable Production Cr. 4
AGSC 342 Agricuttural Entrepreneurship Cr. 3

BSAD 325 Principles of Marketing Cr. 3
BSAD 329 Principles of Finance Cr. 3

BSAD 349 Organizational Behavior Cr, 3 :
BSAD 415 Entrepreneurship Cr. 3

BIOL 313 Plant Anatomy Cr. 4

BIOL 317 Econemic and Medical Botany Cr. 3

BIOL 334 Molecular Pharmacology Cr. 3 i

BIOL 300 Genetics ORCr. 4 i
BIOL 321 Foundations of Genetics Cr, 3

BIOL 318 Mycology Cr. 4

BIOL 332 Plant Physiology Cr. 4 !

CANM 301 Medicinals Practicun
CANM 302 Internship Cr. 2 AND CANM 303 Evaluation and Analysis of internship Cr. 1

CHEM 130 Chentical Principles 1 Cr. 4
CHEM 131 Chemical Principles U Cr, 4
CHEM 329 Organic Chemistry | Cr. 3
CHEM 330 Organic Chemistry | Lab Cr. 1
CHEM 331 Grganic Chemistry {1 Cr. 3 X
CHEM 332 Organic Chemistry 1l Lab Cr. 1 OR

CHEM 335 Foundations of Organic Chemistry Cr. 4
CHEM 335 Biochemistry I: Structure and Foundation Cr. 3 !
CHEM 312 Foundations of Chemical Analysis Cr. 5

IDSM 351 Interdisciplinary Global Health Seminar Cr, 2
INDV 321 Ari {and Scignce) of Entrepreneurship Cr. 3
JINS 347 Religion, Health, and Healing Cr. 3

JINS 384 Drugs, Society, Crime and Treatment: Interconnected Paths and Theories Cr. 3
JINS 3001 An Interdisciplinary Exploration of Human Consciousness Cr. 3




PHRE 305 Shamanism Cr. 3
PHRE 344 Psychology and Religion Cr. 3

PHRE 345 The Mystical Vision Cr. 3
PHRE 350 Biomedical Ethics Cr. 3
PHRE 386 Studies in Philosophy and Religion Cr. 3

POL 262 American State and Local Government Cr. 3
POL 361 Law and the Judicial Process Cr. 3

P5YC 430 psychopharmacology: Drugs and Behavior Cr. 3
PSYC 440 Psychology of Human Consciousness Cr, 3

PER 335 Sacred Healing in Peru (Study Abroad)
SOAN 253 Comparative Cultures Cr. 3

SCAN 297 Introduction to Indigenaus Americas Cr, 3

Flectives to Total: 120 Cradits



TTEM J.4
Resolution Amendiag Section 5.¢10 of the Code of Puolicies of the Board of Governors Pertaining to
Academic Degrees aud Programs — Bachelor of Science in Environmental Science

'E}ZE.?E%CRIPTION AND BACKGROUND

Program Objectives

The proposed Environmental Science major aims to fultill a nsed articulated by students for an
interdisciplinary major with such a focus. Ruilding on Truman’s liberal arts and interdisciplinary
culture, and leveraging its rural location and sizable student population from urban and suburban
corumunities, the University is well siluated to promote exploration, research opportunities, and
application ot knowledge in a variety of scttings, pertaining to environmental issues. In the
Favironmental Science Major students will:

{dentity areas of enviroumental concern in local and community settings

Assess how humans and their environment interact using an interdisciplinary framework

Evaluate ethical considerations related to natural resource use and extraction

Apply skills in cxperimental design, data management, programming, and statistics to

propose sclutions to multifaceted environmental topics

e Navigate and effectively communicate environmental and scientitic issues with campus or
community partners

¢ Build a resilient mindset towards the challenges associated with climate change and acquire

the scientific knowledge necded to understand these challenges

& @ B O

Studeni Interest and Market Need

This program will serve a growing demand by students to have an undergraduate major on campus
dedicated to the study of environmental issues, including climate science, sustainability. science
communication, and conservation. Truman State University currently offers an environmental studies
(FNVS) nunor, which lakes a holistic view of how humans interact with their environment, and over a
dozen students in the past decade have designed interdisciplinary studies majors on environmental
science-related topics (e.g., sustainable development, sustainable business, environmental ethics,
environmental science, cnvironmental studies, urban studies). However, ENVS offerings increasingly
come from STEM due to a reduction in the availability of ENVS courses in the humanilies or social
SClences.

Student Government Resolution 121.013 (April 2022) explicitly calls for the reinforcement of
environmental studies courses and a dedicated major, Job growth in “green” environmental sectors is
anticipated to climb by over 8% in the next decade, with some related carcers ranking among the fastest-
growing occupations according to the US Bureau of Labor Statistics {e.g. 44% growth for wind turbine
technicians, 36% for data scientists, and 27% for solar photovoltaic installers). Only 27% of colleges and
universities have dedicated “green degrees,” bul institutions are ramping up investment into specialized
degree programs related to environmental science and technology.

Based on staffing strengths related to the major in the School of Secience and Mathematics, Truman is
best able to meet this demand with an environmental science major as compared to environmental
studies major. An environmental science major has higher STEM requirements than the existing
environmental studies minor and would serve students looking at careers in research, sustainability, data
analysis, conservation, land management., environmental monitoring, and science communication, while
maintaining a larger connection to the social sciences than existing programs in biology or agricultural
sciences. Students that opt {or a less STEM-heavy curriculum maintain opportunities to study
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environmental topics in the existing environmental studies minor or by crafting an interdisciplinary
studies major, both of which have a lower natural science threshold and more opportunities in the social
sciences and humanities. Developing the proposed major will also support the existing envirommental
studies minor and any other environmentally-related interdisciplinary majors by re-establishing courscs
with the ENVS prefix.

Compefitive Landscape

According to EMSIBwning Glass (now called “lightcast™) 2022 data, three institutions in Missouri have
undergraduate degrees in environmental science (CIP 03.0104) or environmental studies (CIP 03.0103)
with =10 Bachelor’s completions in 2020, These institutions (University of Missouri — Kansas City,
Washington University in St. Louis. and Saint Louis University) are larger institutions that can utilize
their undergraduate degree program to feed into graduate programs in Sustainability, Urban Design, and
Landscape Architecture, These institutions are also located in major cities, making them uniquely
qualified for promoting environmental issues within an urban landscape.

Social and scientific environmental issucs are not exclusively an urban challenge. As a rural, public
liberal arts institution, Iruman State University is situated to promote unique rescarch opportunities for
students studying environmental challenges in small towns or rural settings. Current environmental
studies minors have completed enviromnentally focused internships with campus and community
pariners, including work on the Kirksville Climate Action Plan. These have led 1o growing academic-
public partnerships that could be enhanced and incorporated into the curricula of the new environmental
sclence major and existing environmental studies minor. The Truman Farm and Sustainability Office also
provide accessible oullets for campus or field research. The potential to form {uture partnerships with
Ameren or other energy companies investng in wind or solar farms around Adair County also exists, and
a tew recent BIOL graduates have conducted internships within these sectors.

Seven other institutions in Missouri have environmental science or environmental studies degree
programs, but completions in these programs range from 1-6 in 2020, including five institutions with
under three completions. Additionally, Truman State University is rare among public liberal arts
colleges in that it lacks a dedicated environmentally-focused major. Fourtcen COPILAC members have
an environmental science major, ninc have an environmental studies major, and four have uniquely
classified degrees or concentrations (such as sustainability. environmental remediation, conservation
biology, or agriculture, food. and environment studies).

ECOMMENDED ACTION
BE IT RESOLVELD that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program:
Environmental Science, B.S.
BE IT FURTHER RESOLVED that the adoption of such prograin be subject to

the approval of the Coordinating Board tor Higher Education,

Moved by
Seconded by
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Aye Nay :

Vole: Burkemper - _ |
Cozette . . i
Christotferson
Darncron
Gingrich
Lovegreen
Miller

ATTACHMENT

Catalog Copy — Environmenial Science Major Requirements (BS)
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Envirgnmental Science Major Requirements {BS) !
The Major |

Environmental Science explores the interaction between natural systems and organisims, including
humans. Majors examine topics from multiple disciplines including biology, chemistry, agricultural
science, economics, political science, and environmenta! studics. A degree i Environmental Science
trains students to be interdisciplinary thinkers that can solve local and global environmental issues that
inlersect science, technology, and public policy. Graduates depart ready to address maodern challenges
associated with environmental change. The major builds a foundation in core natural and social science
courses {Parts T and 11) before providing flexibility in upper division elective courses (Part 111). In this
manner, students can prepare for careers related to conservation management, ccology, sustainability,
environmental justice. community engagement, and many others.

Conducting rescarch is a core component of the environmental science major. Initial (raining in
experimental design. programuming, and statistics is provided in the foundation course scquence. All
majors conduet a service-based learning experience with the Truman or Kirksville communitics to
develop practical, data driven solutions on topics such as waste management, emissions reductions, or
land use change (ENVS 332), Upper-division students have multiple avenues fo expand on rescarch either
through indopendent studics under faculty supervision (¢.g., AGSC 441, BIOL 441, CHEM 441, ENVS
473) or interuships with local or national organizations working on environmental issues (e.g., ENVS
471-472).

Facilities accessible to environmental science studenis include the Truman Farm, research and computer
labs, chemistry instrumentation equipment Gneluding high performance liquid chromatography, gas
chromatography, and nuclear magnetic resonance), as well as classrooms designed to facilitate a variety
of teaching and learning approaches. Students may choose ro get involved with on-campus organizations
assoclated with covironmental science, such as the Truman Sustainability Office or student groups |

including the Environmental Campus Organization. the Student Climate Union, the Wildlife
Assoeiation, Save the Bees, and more,

Communication in Envivonmential Science

Elfective communication is a critical skill for any science major, but it is particularly relevant lor
environmental scientists tasked with conveying complex tapics to other scientists as well as
policymakers, members of the general publie, or representatives from industry or non-protits, Within
foundation courses, students practice deconstructing complex scientific concepts to distinet audiences
(BIOL. 1¢4) and explore mechanisms to combat misinformation in a digitized world (ENVS 2040} As a
writing-enhanced course, ENVS 200 also teaches students how 10 construct an argument, find :
supporting evidence, and proposc solutions to pressing challenges. As vpperclassmen, students complete
at least one servico-based learning cxperience that unites rescarch and public outreach around
community environmental issues (ENVS 332),

Departmental Honory in Environmenta] Science

There arve four reqrirements to earn departnental honors in environmental science:

i. The student must achieve a cumulative GPA of 3,30 or greater upongraduation.
2. The student must develop and conduct an independent research project under the
supervision of a Truman faculty member. If a research project is conducted externally (e.g.



with city government or a summer program), a Truman faculty member should be consulted
during all phases of the project.

3. Upon completion of the independent research project. a wiilten manuseript of publishable quality
in journal style will be submitted to the supervising faculty meraber, The manuscript must be

approved by two additional faculty members based on quality. depth, and analysis,

4. The student must present either an oral or poster presentation at a local, regional, or national
meeting, Truman’s Student Research Conterence is an acceptable outlet, provided the student
gives an oral presenlation.

Degree Koguirements

Majors must complete all courses listed under Part 1 (Required Support) and Part 1T (Major

Requiremends). Courses in Part I also count towards Dialogues requirements. Part 11 {Major Electives)
ig braken into four sections (1-4); students must carn at least 3 credit hours from each section, and
accumulate at least 16 cumulative credit hours in sections 1-4. A final grade of 10" or “F” does not earn
credit towards the major in any course listed in Parts I-Hi.

Dialorues Requirements: 42-61 credits

Missouri Statute ( 1-4 credits)

Major Requirsments (65 credits)

Course Course Title Credits
CHEM 130 Chenrical Principles I 4
CHEM 131 Chemical Principles 1T 4
ECON 201 Principles of Microeconomics 3
MATH 198 Analytic Geometry and Calewfus 1 5

Course Course Title Credits
AGSC 314 Principles of Soil Science 4
BIOL 104 Leology and Evelution of the Organisin 4
RIOL 107 Cells, Molfecules, and Genes 4
BIOL 301 Uniroduction {0 Ecofogy 4
EMYS 200 ntroduction to Envirenmental Studies (WE} 3
ENVS 210 Lnviromuenial Science 4
ENVS 332 Crrassroots Environmenialisin 3
ENVS 480 Semiinar in Envirommental Studies I
GEOG 320 Geagraphic Inforsation Science 3
BIOL 345 0K liniroduction to Mothematical Biology
BIOT. 502 OR 3

STAT 331

(IR Biomeny OR

Riostatistics




Section 1: Physical Science

ompiete 16 credits. > 3 credits eavned in gach section 1-4)

Course Course Title Credits
CHEM 320 Formdations of Organic Chemisiry 4
CHEM 329 AND Orgomic Chenistry [ AND 4-5
330 OR 333 Chroanic Chemistry 1 Lab (3301 OR Organic Chenvistyy Lab (333)

CHEM 312 Foundations of Chemical Analysis (WE) 5
PHYS 185 College Physics T 4
Section 2; Orgonismal Diversiry
{ourse : Course Title Credits
AGQSC LI WPrinciples of Plant Agricidtire 4
AGSC 306 Special Topics: Mushroom Identification 1
BIOL 304 iGeneral Microbiology 4
BIOL 312 Vocal Flora 3
BIOL 314 Plant Terconomy 4
BIOL 316 |Entomclogy 4
BIOL 318  Adpcology 4
BIOL 323 iEnkaryotic Diversity 4
BIOL 504 Herpetolog: OR
OR Ornithology OR 4
BIOL 506 Manmology
OR
BIOT. 517
Section 3 Ecology, Evolution, and Conservation
Course Course Title Credits
AGSC 410 |Seils, Conservation, and Management (WE) 3
AFR 300 Conservation aird Game Managenent for African Mammuals 3
BIGIL 300 Genetics (R 3-4
OR Foundations of Genetics

BIOL 321

BIOL 308 Special Topics: Chenvical Ecology 3

BIOL 331 Introduction 1o Evolutionary Biology 4

OR QR Evolutionary Biology

BIOL 503

BIOL 514 jdpplications in Conservation Biology and Mandagemicnt 3

BIOL 515 Animal Behevior 4

Section 4: Humany and the Erviromuent
Course Course Title Credils

AGSC 414 Agricultural Palicy 3

AGSC 415 ihical Issues in Sustainable Agricylrure 3

AGSC 416 Wdvanced Topics in Agronomy 3




BIOI 317 Economic and Medical Butany .

LCON 307 Neatural Resowrces Econonics

ECON 345 Econonic Analysis of Social and Policy Issues

ENVS 331 Expanding Environmenial Consciousness

ENVS 240 Practicum in Ewvironmental Studies

ENVS 471 tniernship: Environmentad Science

ENVS 472 Internship. Evaluation and dnalysis

POT. 253 Environmental Politics _ 3
Independent research fe.g. AGSC 44.1-442, BIOL 441-444, CHEM 441-443, ENVS 473), if related 10
environniental science, may also count towards section IV wpon approval,
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ITERE L5
Resolution Amending Section 5810 of the Code of Policies of the Board of Governors Pertaining to
Academic degrees and Programs — Master of Science in Music Therapy

DESCRIPFTION AND BACKGROUND

Truman recently adopted a Bachelor of Science in Music Therapy. The proposed degree would be a
professional extension of the former while also facilitating an eventual path to licensure for individuals
who did not pursue a Music Therapy program at the bachelor’s level. |

Earning a master’s degree in music therapy is a means to expand clinical skills and experience and
advance in one’s career. People holding the master’s degree can pursue jobs related to music therapy
curriculum design. Students in such programs experience a more advanced study in the theory, research,
and practice of music therapy. Tor individuals who did not earn an undergraduate degree in music
therapy, future pathways can be developed that help students catch up with missed content at the
undergraduate level while advancing to the master’s program,

The program benefits by some overlap with other graduate programs at Truman, which makes the offering
more etficient and facilitates a betier critical mass of enrolliment in the shared courses. There is funding in
the FY2022 federal appropriation obtained by Senaior Roy Blunt to support the launch of the program.

Market Need

At present, only two institutions (Drury and Maryville) offer imaster’s-level coursework in Music Therapy
in Missouri, According to Lightcast (formerly EMSEBurning Glass Technologies), the occupational
category in which Music Therapy falls (“Therapists, All Other™) has more job postings per month than the
national average for a ficld of this size and [or the geographical region. While therc are currently fewer
jobs than the national average in Missouri for this field, 2020-2030 projections show a 91.2% change for
the positive in Missouri jobs and a 32,9% average change nationally. Most of that growth has occurred in
the last two years, bul steady national growth of 8.5% is anticipated from 2022-2030, with roughly 4.5%
srowth.-within the state.

RECOMMENDED ACTION
BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of

Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program:

i
4
;
|
!
;

Music Therapy, M.S.
BE IT FURTHER RESOLVED that the adoption of such programn be subject to

the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
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Vote: Burkemper

Covette

Clhristofferson

Dameron

Gingrich

Lovegreen

Miller

ATTACHMENT

Catalog Copy — Music Therapy (MS)
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KMusic Therapy (MS)

Affilintion: Svhool of Avis & Lelters

Music Therapy is the elinical and cvidence-based use of music mterventions to accomplish individualized goals
within a therapeutic relationship by a eredentialed professional who has completed an approved music therapy
program. It is an established health profession in which music is used to address pliysical. emotional, cognitive,
and social needs of individuals.

The Master of Science in Music Therapy degree is designed to teach students advanced competencies that build
upon those required for the bachelor’s degree and initial licensure, Coursework reflects five areas of study required
by the American Music Therapy Association (AMTA) music therapy theory, advanced clinical skills, research,
musical development and personal growth, and clinical administration. These competencies will advance a
graduate’s ability to take supervisory and leadership roles in a therapeutic sotting, as well as apply a wider array of
techniques in therapeutic settings.

ADMISSION TO THE MASTER’S PROGRAM

To be considered for admission, a prospective student must subinit:

o Unofficial copies of all undergraduate and graduate transcripts, retlecting an carned baccalaureate degree
in music therapy from a college or university accredited by one of the six regional accrediting bodies
recognized by the US Department of Education or the extra-national equivalent or demonstrating,
satisfactory progress toward completion of the degree prior to commencing the graduate program. Official
transcripts vertfying confecral of the undergraduate degree must be received prior to the start of the
mMaster’s program

s A personal statement, as described on the departmenial website.

» A completed eriminal background check dated within 1 year of admission.

To be admitted a student must possess an undergraduate GPA of 2.75 or higher.

An applicant with a bachclor’s degree granted by an institution outside the United States must include a transcript
evaluation provided by a service listed on the admissions website, Please see the International Graduale Student
Admission section of this catalog lor other applicable information.

Students with a bachelor™s degree in music, but without a bachelor’s degree in music therapy. may be considercd

for admission conditional upon the completion of undergraduate coursewark required for entry-level licensure. For

more information on this option, contact the program director.
DEGREE REGUIREMENTS:

Music Therapy Core (12 Hours)

= MUSI 604G - Philosophy and Theary in Music Therapy 3 cr.
o MUSI 609G — Clmical Protocol Development in Music Therapy 3 cr.
o MUST 685G — Evidence Bused Practice in Music Therapy 3 cr,
s MUST 610G - Clinical Supervision in Music Therapy 3 cr.
Science Speeiatization (9 Hours)

o MUSI 682G - Introduction to Research in Music Edueation 3 cr,
e MUSI 097G - Thesis/Project 6 cr.

Electiive Courses (9 Hours tn be chosen fron)

e {LOUN 656G - Social and Cultural Foundations 3 cr.
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DS 603G - Theoretical and Philosophical Foundations of Disability Studies 5 cr.
ED 605G - Psychology of the Exceptional Child 3 cr,
LRIDS 600G - Approaches (o Leadership 3 er,
LRDS 601G - Organizational Theory and Leadership 3 or.
LRDS 602G - Advanced Leadership Practicum 3 cr.
Music Ensembles

s MUST 503G - Percussion Ensemble | cr.
MUSI 504G - Brass Choir | er.
MUSI 506G - Jazz Ensemble 1 cr.
MUSI 507G - Jazz Combos 1 cr.
MUISI 5080 - Jazz Lab Band 1 cr.
MUSI 509¢3 - President’s String Quartet 1 cr.
MUSIST1G - Chamber Enseimnble 1 cr
MUSL 516G - Wind Symphony I'1 cr.
MUSI 517G - Wind Symphony 1T 1 ¢r,
MUSI 518G - Concert Band 1 cr.
MUSI 521G - Marching Band 1 cr,
MUSI 522G - Marching Band Percussion 1 cr,
MUSI 340G - Now Music Ensemble 1 or.
MUST 345G - Chorus 1 er.
MTUST 546G - Orchestra 1 er.
MUSI 547G - Voci Chamber Choir 1 ¢r.

o MUSI 549G - Cantoria 1 cr.

e Applied Music Lessons
e MUST 555G - Voiee | cr.
s MUSI 358G - Piano 1 cr.
s MUSIS61G - String [nstruments 1 cr.
»  MUSI 570G - Brass Instruments 1 cr.
#
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MUSI 373G - Woodwind Instruments | or.
MUST 576G - Percussion Instroments 1 cr.

Total 30 Hours
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LM J.6
Eesolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Master of Aris in Counseling: Rehabilitation Counseling

DESCRIPTION AND BACKGROUND

SUmmary

The School of Health Sciences and Education proposes to offer a third option for a master’s degree I
counseling: Rehabilitation Counscling. Rehabilitation Counseling (sometimes called Vocational
Rehabilitation) trains students to help people with physical, mental, developmental, and emotional
disabilities to tive independent lives, The program shares most of the coursework in our counseling
program in common and will only require the addition of four courses specific to the sub-field,

The addition of Rehabilitation C'ounseling is part of the larger goal of building the “Greenwood
LCeosystem™ of interprofessional physical and behavioral health programiming. A recent federal
appropriation from Senator Blunt will fund the faculty for this program for two years as it launches.

Enreilment and Growth Poetentiai

Currently, only Maryville University oflers Rehabilitation Counseling in Missourl. While the field is a
narrower sub-specialty than mental health counscling or school counseling, the anticipated growth rate in
jobs in Missouri s 5.0% from 2022-2030, according te Lighteast, Nationwide the anticipated growth for
the same period is 7.1% according to Lighteast. The Bureau of Labor Statistics has a higher projection for
the same period of 10%. While these numbers are not overwhelming, the fact that Truman’s program will
be the only online program in this arca positions it well to compete in the region.

Relatiouship to Other Programming Goals

Truman is uniguely positioned Lo take advantage of the addition of Rehabilitation Counscling to its
partfolio. Disability Studies is the largest interdisciplinary minor and Child Studies is not that far behind,
Many of these students arc obvious feeders to Rehabilitation Counseling, just as they are to our Applied
Bchavior Analysis programs. There arc obvious opportunities for collaboration between these programs in
the future,

Integration with Greenrwood and Other Outreach Opportunities

With an online program, it is difficult to predict where graduates will intern or where they will serve afler
gracduation, Generally speaking, most online students tend to take their degrees with programs in their
own state. This presents us with the opportunity to place rchabilitation counseling interns in the
Greenwood Center and possibly contribute to the stafting needs of the Center in the {future. The Sheltered
Workshop, $SB40, and other organizations also represent opportunities for interaction with the community.
Additionally, given that vetcrans are a significant audience of rehabilitation counseling services, there is a
strong political appeal in the state for support for this tield and a number of opportunities in the area for
students and graduates to interact with this important population,

RECOMMENDED sCTION
BE IT RESOLVED that Section 5.010 of the Code of Policics ol the Board of
Governors entitled Academic Degrees and Programs be amended by the addition

of the following undergraduate program:

Counseling: Rehabilitation Counseling, M.A.
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BE I'T FURTHER RESOLVED that the adoption ot such program be subject to
the approval of the Coordinating Board for Higher Fducation,

Moved by

Seconded by

Vote: Burkemper
Cozefte
Christofferson
Dameron
Gingrich
Lovegrcen
Miller

ATTACHMENT

Aye

Catalog Copy — Counseling: Rehabilitation Counseling (MA)
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Counseling: Rehalbsititation Counseling (MA)
Affiliation: School of Health Sciences & Education
PROGRAM

The Counseling program at Truman State University strives to equip caring, committed, competent, and
culturally aware individuals with the knowledge, skills, and dispesitions required to become professional
counselors in school and community settings. Students may focus on a Master of Arts in Counseling:
Mental Health Counseling, geared toward community-based wark as Licensed Professional Counselors; a
Master of Arts in Counseling: School Counseling, geared toward meeting the academic, career, and
personal/social needs of culturaily diverse students in the elementary, middle, and secondary schools as
Certified/Licensed School Counselors; or a Master of Arts in Counseling: Rehabilitation Counseling,
geared toward providing rehabilitation and vocational services for clients with disabilities as Certified
Rehabilitation Counselors.

This program focuses on developing the knowledge, skills, and dispositions involved in becoming a
reflective practitioner in the art and science of counseling. To assist counselors-in-training in this
process, particular attention is given to the counseling relationship; cuttural awareness; skill
development; ethical and reflective practice; and wellness, prevention, and intervention, Each
specialization provides a focused study on issues germane to that area of practice within the counseling
profession. Students in Mental Health Counseling, Rehabilitation Counseling, and Schoot Counseling
degree plans complete the necessary curricular and experiential requirements to pursue initial entry-
level ficensure or certification.

ACCREDITATION

The Counseling prograrm curriculum is aligned with the standards of the Council for the Accreditation of
Counseling and Related Educational Prograins (CACREP). Truman is concurrentiy launching its self-study
process for CACREP accreditation of the Mental Health and Schoo! Counseling degrees with the
beginning of this program, and graduates of this program will be deemed to have graduated from a
CACREP-accredited program, provided they graduated within 18 months of initial accreditation.
Students under the Rehabilitation Counseling degree are expected to qualify for Certified Rehabilitation
Counselor status under Category It until CACREP accreditation can be sought. Students should consuit
the state licensing board in their state of residence to verify any additional requirements for their state,

PROGRAK OBIECTIVES

e The Counseling program at Truman State University has the following ohjectives;

e The preparation of students for advanced degrees in professional counseling;

e The preparation of students to dermonstrate compassion, competence, professionalism, and
leadership in the counseling profession;

»  The preparation of studentis to apply research skills in advanced academic work and professional
counseling practice;

@ The preparation of students to utilize thearetical models and research findings in:

e  Developing effective counseling relationships;

& Working with cutturally diverse clients and students in various counseling settings;

¢ Promoting weliness, mental heaith, and prevention;

i
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e Assessing various behaviors and personality traits;

s Creating and implementing treatment plans appropriate tg client needs, counselor expertise,
and employment; and

® Developing, organizing, administering, maintaining, and evaluating counseling services in a
variety of employment settings.

PROGRAM GOALS
Upon completing the Master of Arts in Counseling program, each graduate will:

s Possess and apply the knowledge base of professional counselors in school and community
settings, consistent with the graduate’s specialization;

#  Demonstrate the skills necessary to create and maintain a counseling relationship;

s Engage in self-reflective practice, including the ability to evaluate counseling strengths and
growth areas and to develop self-improvement and self-care plans;

¢  Exhibit an understanding of and appraciation far inclusivity and cultural differences and
strengths;

¢ Understand and employ standards of ethical counseiing practice;

o Embody a professional counselor identity; and

¢ Make decisions hased on professional standards, common practice, and current research.

The counseling program is offered exclusively online following a cohort mode! and is designed to meet
the most commaonly accepted pational standards for counseling preparation: those of the Council for the
Accreditation of Counseling and Related Educational Programs (CACREP). In accordance with those
standards, the Counseling: Schoo! Counseling, Counseling: Mental Health Counseling, and Counseling:
Rehabilitation Counseling degreas are comprised of 60 credits, including field-based practicurn and
internship experiences under the supervision of university faculty and other gualified professional
counselors.

Qualified applicants are admitted for either the fall or spring semester of each year, Courses in the fall
and spring follow a semester format; generally, summer classes are 10 weeks long. Students with recent
course credit from a CACREP-accredited counseling prograim may request a transfer of up to 6 hours of
graduate coursework, Students must supply the course syilabus from the section and the semester the
course was taken. Credit transfers from other programs or from previously awarded degrees will not be
considered for degree completion. Students may not transfer COUN 656G, COUN 663G, COUN 672G,
Practicum, or Internship. Credit for coursas completed more than six years prior to the granting of the
degree are not eligible for transfer. The counseling prograr reserves the right to deny a transfer of
credits for other courses from CACREP-accredited programs, particularly if, in the judgment of the
faculty, the proposed transfer course does not adequately align with the Truman curriculum.

ADMISSION REGUIREMENTS

s To be considered for admission, a prospective student must submit:

¢ A completed online application,

s Dfficial copies of alt undergraduate and graduate transcripts, reflecting an earned baccalaureate
degree from a college or university accredited by one of the six regional accrediting bodies
recoghnized by the US Department of Education or the extra-national equivalent.

?
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e GRE scores or an earned master’s degree with a graduate GPA of 3.000 or above from a
regionally accredited institution, for students with an overall undergraduaie GPA below 3.000
(ETS code 6483).

e« A personal statement, as described on the departmental website.

e Professional contact information (e.g. institutional or corporate email address and telephone
number) for three professional references.

e A completed criminat background check dated within 1 year of admission.

After the receipt of all materials, applicants will be invited to participate in a reguired interview,
conducted online.

An applicant with a bachelor’s degree granted by an institution outside the United Siates must inciude a
transcript evaluation provided by a service listed on the counseling program website. Please see the
International Graduate Student Admission section of this catalog for other applicable information.

BACKGROUND CHECKS

Al students must pass an FBI background clearance hefore being placed in practicum or internship
assignments. The background check must be current (within one year} when applying for certification.

GRADUATION REQUIREMENTS
Completion of all program coursework with a minimum GPA of 3.00.

Regardless of GPA, no more than 2 grades of "C" may count toward degree requirements. No grade
helow “C” may count. Please note that some siates require grades of “B” or better in every class for
applicants 1o be licensed.

A passing score on the comprehensive examination, as determined by the department. Admission to
and completion of all regquired practicum and internship experiences.

Successful resolution of any ethical, professionat, or dispositional concerns formally expressed by the
department.

Certification and Licensura

Certification and licensure are determined on a state-by-state basis. Graduates seeking Licensed
Profassional Counselor status typically must complete a series of post-master’s internship hours under
the supervision of a qualified counseling professional before full licensure is granted. In some states,
graduates seeking Licensed/Certified School Counselor or Rehabilitation Counselor status have similar
requirements. As requirements change regularly, it is the student’s responsibility to verify the
reciuirements applicable to the state in which they ultimately intend to work. Truman State University
maintains a website with state licensure information, updated annually, at
http://consumerinfarmation.truman.edu/stateauthorization/. Students are expected to update their
permanent address each semester to help ensure they can be properly informed ahout changes in
licensure rules in their home siate.

DEGREE REQUIREMENTS:

Core #eguirements: 39 Hours



Students must complete the following core courses:

B

COUN 603G - Assessiment and Appraisal 3 ¢r.

COUN 641G - Prefessional Orientation and Ethics 3 cr.
COUN 644G - Research Methods in Counseling 3 cr.
COUN 854G - Social and Cultural Foundations 3 ¢r,

COUN 656G - Counseling Skills 3 ¢r.

COUN 657G - Diagnosis in Counseling 3 cr.

COUN 660G - Career Development 3 cr.

COURN 663G - Group Counseling 3 cr.

COUN 664G - Theories and Techniques of Counseling 3 cr.
COUN 666G - Human Growth and Development 3 cr.

COUN 671G - Intervention, Prevention, and Crisis Response 3 cr.
COUN 672G - Counselor as Consultant and Agent of Change 3 cr.

COUN 674G - Introduction to Addictions 3 cr.

Specialization Reguirements: 12 Hours

Students in Rehahilitation Coupseling must also complete the following courses.

o
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COUN 677G — Rehabilitation Foundations and Ethics 3 cr.

COUN 678G — Medical Aspects of Disability 3 cr,

COUN 679G — Psychosocial and Family Aspects of Disability 3 cr.
COUN 682G — Vocational Planning and Case Management 3 cr.

Practicum and internship: 9 Hours

The remaining 9 hours of courseworl consist of

o

COUN 670G - Practicum in Clinical Mental Health 3 cr.

and a combination of internship courses for 6 total hours of credit:

&

&

@
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COUN 668G ~ Counseling internship 3 cr.

COUN 680G - Internship Elementary Education 3 cr.
COUN 681G - Internship Secondary Education 3 cr.
COUN 683G - Internship In Clinical Mental Health 3 ¢r.

Internship courses may be repeated for credit,



ITEM J.7
Brates for Foture Meetings

DESCRIPTION AND BACKGROUND

It is helptul to schedule, at least tentatively, the dates for board meetings during the next year, The
tentatively scheduled dates are subject to change by the Board, but the preliminary action permits both
Board members and staff members to avoid the scheduling of other activities on the targeted dates for
board mectings. In addition to the regularly scheduled meetings, special meetings can be called by the
Chair of the Board or by three members of (he Board., A schedule of calendar events for the next year
follows this page.

RECOMMERNDED ACTION

BE 1T RESOLVED that the next regular imeeting of the Board of Governors be
scheduled for Saturday, February 4, 2023, on the University campus in Kirksville,
Missouri, beginning at 1:00 p.m., with the understanding that the Chair may alter the
starting time and/or place for the mecting by giving duc notice of such change; and

BE I't FURTHER RESOLVED that other regular meetings of the Board during the
next year be tentatively scheduled for the {ollowing dates:

Saturday, April 1, 2023;

Saturday, June 17, 2023;

Saturday, August 5, 2023;

Friday, October XX, 2023 (thc meeting will coincide with Homecoming);
and Saturday, December 2, 2023,

Moved by
Secondedby
Ave Nay
Vote: Burkemper ~
Corotte .
Christofterson
Dameron . ——
Gingrich )
Lovegreen _ _
Miller e _
ATTACHMENT

Calendar of Events -- December 2022 through Deccmber 2023
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CALENDAR OF EVENTS
ecember 2022 - December 2623

BOAED OF GOVERNORS MEETING (TENTATIVE DATE)
Kohlenberg Lyceum Series: Truman Steele Pan with Holiday Steele
Finals Week

Fall Commencement

Winter Holiday

Energy Conservation Day (campus closed)

New Year's Day Holiday

Martin Luther King, Ir. Iday Holiday

Spring Semester beging

Kohlenber Lyceum Series: Rhonda Vincent and the Rage

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
Kollenberg Lycewm Serics: The Vanguard Jazz Orchestra
Admitted Student Event

Kohlenberg Lyceum Scries: Take3 Trio
Spring Break (students)

Admission Showcease Event

Admitted Student Event

BOARD OF GOVERNORS MEETING (TENTATIVE RATE)
Foundation Board of Directors Meeting and Foundation Banguet (tentative)
Term Break (students); Spring Holiday

Admission Showease Event

Student Research Conference

Kohlenberg Lyceum Series: Films and Finger Foods: Movie to be determined
Spring Comimencement

Memorial Bay Holiday

Suminer Scssion Begins

BOARD OF GOVERNGES MEETING (TENTATIVE DATE)
Juneteenth Holiday

Independence Day Holiday
BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
Fall Semesier Begins with Truman Days

Classes Begin

Labor Day Holiday
Family Day



Calendar of Evenis - Page 2
December 2022 - December 2023

October _H Homecoming Week
TBRD BOARD OF GOVERNORE MEETING (TENTATIVE BATE)
[2-13 mid-Term Break {students)
MNovember  20-24 Thanksgiving Break (students)
22-24 Thanksgiving Holiday
December 2 BOARD OF GOVERNORS MEETING (TENTATTVE DATE)
L Finals Week
16 Fall Commencemicnt
25-27 Winter Holiday

28-29 Energy Conversation Days (campus closed)



ITEM K
Agenda Items for Closed Session

RECOMMENDED ACTION

BE IT RESOLVED that this meeting be continued in closed session, with closed
records and closed votes as permitted by law, for consideration of the following
items as authorized by Section 610.021, Revised Statutes of Missouti:

1. Approval of minutes for the closed session of the last meeting under
Subsection 14 of the statute for “Records which are protected from disclosure
by law™; _

2. Individual personnel actions under Subsection 3 of the statute for “Hiring,
firing, disciplining or promoting of particular employees by a public
governmental body when personal information about the employee is
discussed or recorded”; and

3. Confidential communications with the General Counsel.

Moved by
Seconded by

Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller
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