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The Board of Governors for Truman State University met on Saturday, August 6, 2022, on the University 
campus in Kirksville, Missouri. The working session was called to order at 9:00 a.m. by the Chair of the Board 
of Governors, Sarah Burkemper, and was held in the Alumni Room of the Student Union Building. The open 
session of the meeting was called to order at 1:00 p.m. and was held in the Conference Room (3000) of the 
Student Union Building. 

Participating in the meeting were all seven voting members: Sarah Burkemper, Philip J. Christofferson, 
Cheryl J. Cozette, Je1111ifer Kopp Dameron, Nancy Gingrich, Bill Lovegreen, and K. Brooks Miller, Jr. 

Also participating in the meeting were two of the three non-voting members: Mike McClaskey, an out-of-state 
member, and Abigail Smeltzer, student representative. Governor Smeltzer pmiicipated by conference call. The 
second out-of-state member position is vacant. 

Call to Order and Chair Report 
Governor Burkemper called the meeting to order and welcomed all in attendance. 

Recognize Governor David Lee Bonner 
Governor Burkemper recognized Governor David Lee Bom1er fiw his commendable service as one of the tvv'o 
out-of-state members of the Truman State University Board of Governors for the period of.January 8, 2013, 
through May 31, 2022. A framed resolution of appreciation previously approved at the June meeting was 
presented to Governor Bonner for his steadfast guidance and distinguished and commendable service on the 
Board. 

Recognize Elle Schnake for National Championship Titles in Interviewing and Impromptu Speaking 
Governor Burkemper recognized Ella Schnake, political science and international relations major from 
Raymore, Missouri, for being named National Champion in Interviewing and National Champion in Impromptu 
Speaking at the 2022 Pi Kappa Delta Biennial National Tournament. A fi:amed resolution of commendation 
previously approved at the June meeting was presented to Ella for her extraordinary achievements and 
exemplary representation of the University. 

President's Rep01i 
Dr. Susan L. Thomas, University President, provided a report on items of current interest. In addition to sharing 
her selected engagements report, President Thomas introduced Dr. Charles McAdams, Interim Executive Vice 
President for Academic Affairs and Provost. She provided an update on the status of federal appropriation 
funding for the Kirk Student Success and SKILLS Center. She noted new associations with the Hav.,rthorn 
Foundation and the Missouri Chamber of Commerce, and she highlighted several exciting start-of-the­
academic-year events. Finally, Dr. Thomas rep01ied that the University will continue to follow cmTent CDC 
guidelines regarding COVID mitigation strategies noting that based upon these guidelines, there continues to be 
no requirement for individuals to wear masks on campus. 

Annual Athletics Repoti 
Jerry Wollmering, Director of Athletics, provided the amrnal report on athletics. 
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Academic Affairs and Student Services Committee Report 

OPEN SESSION 
OF MEETING ON 
AUGUST 6, 2022 

Governor Gingrich, Chair of the Academic Afiairs and Student Services Committee, provided a report on the 
committee meeting held earlier in the day. 

Finance and Auditing Committee Report 
Governor Burkemper, Chair of the Finance and Auditing Committee, provided a report on the committee 
meeting held earlier in the day. 

~ . 

Financial Report 
Governor Burkemper presented the Financial Report 'which included a review as of June 30, 2022, of education 
and general revenues and expenditures rmd auxiliary system revenues and expenditures, and a review as of 
June 30, 2022- of the Truman State University Foundation revenues and expenditures. 

Budget and Capital Projects Committee Report 
Governor Christofferson, Chair of the Budget and Capital Projects Committee, provided a report on the 
committee meeting held earlier in the day. 

Construction Projects Report 
Governor Christofferson provided an update on construction projects which had been approved by the Board at 
previous meetings. 

Contracts for Construction Projects and Equipment Purchases 
Governor Christofferson noted that no construction projects or equipment purchases totaling $25,000 to 
$100,000 had been approved since the last meeting of the Board. 

Agenda Items for Future Meetings 
Governor Burkemper reviewed a list of projected agenda items for the regular meetings during the next year. 

Consent Agenda 
Governor Dameron moved the adoption of the following resolution: 

BE IT RESOLVED that the following consent agenda items be approved and 
attached to the minutes as exhibits: 

ITEM I.l 
ITEM I.2 

ITEivI I.3 

ITEM I.4 
ITEM I.5 
ITEM 1.6 

Minutes for Open Session of IV1eeting on June 18, 2022 
Resolution Amending Chapter 8 of the Code of Policies of 
the Board of Governors Pe1iaining to the Student Conduct 
Code 
Revised Academic Calendar for Summer Session 2023 
through Summer Session 2024 
Local Capital Budgets for Fiscal Year 2023 
State Appropriation Request for Fiscal Year 2024 
Dates f()l' Future Meetings 
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OF MEETING ON 
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The motion was seconded by Governor Cozette and carried by a unanimous vote of 7 to 0. Governor Burkemper 
declared the motion to be duly adopted, and the Secretary designated copies of the documents as Attachment A 
and Band Exhibit A, B, C, and D. 

Agenda Items for Closed Session 
G-overnor Cozette moved the adoption of the following resolution: 

BE IT RESOLVED that this meeting be continued in closed session, with closed 
records and closed votes as permitted by law, for consideration of the following 
items as authorized by Section 610.021, Revised Statutes of Missouri: 

1. Approval of minutes for the closed session of the last meeting under 
Subsection 14 of the statute for ''Records which are protected from 
disclosure by law"; 

2. Individual personnel actions under Subsection 3 of the statute for "Hiring, 
firing, disciplining or promoting of particular employees by a public 
governmental body when personal infonnation about the employee is 
discussed or recorded"; and 

3. Confidential communications with the General Counsel. 

The motion was seconded by Governor Christofferson and carried by a unanimous vote of 7 to 0, with 
Governors Burkemper, Christofferson, Cozette, Dameron, Gingrich, Lovegreen, and Miller voting Aye. 
Governor Burkemper declared the motion to be duly adopted. 

The closed session of the meeting began shortly after 2:00 p.m. 

The open session of the meeting resumed sho1ily after 3 :00 p.m. 

There being no further business, Governor Gingrich moved that the meeting be adjourned. The motion was 
seconded by Governor Cozette and can-ied by a unanimous vote of 7 to 0. Governor Burkemper declared the 
motion to be duly adopted, and the meeting adjourned shortly after 3:05 p.m. 

I hereby ce1iify that the fcxegoing minutes were approved 
by the Board of Governors on the 7th day of October 2022. 

--,<---- -- __re) _______ ,,_ 
urkemper 

Chair of the Board of Governors 

Nancy Gingr· c 1 

Secretary of the Board of Governors 



ATTACHMENT A 
ITEMI.1 
Minutes for Open Session of Meeting on June 18, 2022 

DESCRIPTION AND BACKGROUND 

Minutes for the open session of the meeting on June 18, 2022, will be presented to the Board for review. 

RECOMMENDED ACTION 

BE IT RESOLVED that the minutes for the open session of the meeting on 
June 18, 2022, be approved. 

Moved by 
Seconded by 

Vote: BU1'kemper 
Cozette 
Christofferson 
Dameron 
Gingrich 
Lovegreen 
Miller 

ATTACHMENT 

Aye 

Minutes for Open Session of Meeting on June 18, 2022 

Board of Governors - August 6, 2022 

Nay 



ATT&~HMENT B 
ITEMI.2 
Resolution Amending Chapter 8 of the Code of Policies of the Board of Governors Pertaining to the 
Student Conduct Code 

DESCRIPTION AND BACKGROUND 

The Student Conduct Code is Chapter 8 of the current Code of Policies and is to be reviewed every five 
years. The Board of Governors approves or disapproves all proposed changes. The review ·was 
completed by the Conduct Officer and Vice President for Student Engagement, Emollment and 
Marketing, in consultation with the Executive Vice President for Academic Affairs and Provost, General 
Counsel, President of Student Government, Chief Infonnation Officer, Director of Public Safety, Director 
of Residence Life, Institutional Compliance Officer, and the Executive Director of Student Union and 
Campus Recreation. Two town hall type events were offered to receive student input. Input was also 
sought from the leaders of student organizations and members of the student conduct board. Conduct 
policies for other institutions of higher education were reviewed, and third-party resomces were revie,ved 
such as materials from the Association of Student Conduct Administrators and the Foundation for 
Individual Rights and Expression. 

A summary of changes to Chapter 8 is attached along with the final version of Chapter 8 (Attachment B) 
and a version with track changes. 

RECOMMENDED ACTION 

BE IT RESOLVED that Chapter 8 of the Code of Policies of the Board of 
Governors of Truman State University is hereby amended by repealing Chapter 8, 
entitled Student Conduct Code, in its entirety and enacting in lieu thereof a new 
Chapter 8, entitled Student Conduct Code, as set out in Attachment B, attached 
hereto and incorporated herein by reference; and 

BE IT FURTHER RESOLVED that copies of Attachment Band the 2022 Student 
Conduct Code Review Summary be attached to the minutes as an exhibit. 

Moved by 
Seconded by 

Vote: Bmkemper 
Cozette 
Christofferson 
Dameron 
Gingrich 
Love green 
Miller 

ATTACHMENTS 
2022 Student Conduct Code Review Summary 
Attachment B - Chapter 8 
Chapter 8 (with trnck changes) 

Aye 

Board of Governors - August 6, 2022 

Nay 



2022 Student Conduct Code Review Summary 

The following is a summary of the suggested changes to Chapter 8 Student Conduct Code 
(Code). 

8.070 Interim Suspension 

Substantively, provisions \Vere deleted that allowed the use of interim suspension within the 
Code to address student self-harm behaviors. The topic of involuntary withdrawal based on a 
mental health issue will no longer be addressed within the Code. Instead, students with self­
harm behaviors that may make it appropriate to have a peliod of time away from their studies 
will be supported in a non-conduct manner by areas within the Office of Student Engagement. 
Minor changes were made to improve clarity. 

8.090 Allegations of Unlawful Discrimination, Harassment, or Retaliation 

An extensive review was conducted of the trends in how colleges address reports of unlawful 
discrimination, harassment, or retaliation (including Title IX reports). The sections in the Code 
related to this issue were amended to make it dear that these reports are under the jurisdiction of 
the University's Institutional Compliance Office (ICO). As such, these reports are not addressed 
by the Code unless the ICO detem1ines that it does not have jurisdiction, then there is the option 
ofreferral of the report to the Office of Citizenship and Community Standards (OCCS) to be 
addressed within the Code. 

8 .100 Investigation and Disposition of Offenses 

Emergency 1'1edical Amnesty 

Current amnesty sections are located toward the end of the Code. The mm1esty sections have 
been moved up in the Code to where the steps of processing a complaint are outlined. 

Cunently, aim1esty is available only once for a student experiencing their O\Vn emergency 
medical situation. The suggested revision will make amnesty available to such student once 
every twelve months. The rationale is that during those 12 months, the student is being given 
resources and their progress being monitored. If the student recidivates during that 12 month 
window, the student would move into the conduct process. Overall, \Ve want to eliminate a11y 
bmTier to a student receiving emergency medical assistance. 

Cunently, it is not clear how often a student organization may utilize the amnesty provision. The 
same 12 month timefra111e is proposed. Similarly, during those 12 months, OCCS will be giving 
the members of the student organization resources and monitoring the student organization's 
behaviors. If the student organization has a new violation during the 12 month window, it would 
move into the conduct process. 



Informal Resolution 

Various sections of the Code regarding the defened resolution program were eliminated and/or 
condensed and reorganized to transition the program to a clearly defined informal resolution 
process. 

The existing defened resolution program focuses on students who committed relatively minor 
offenses, typically because of not thinking through their decisions. The program was focused on 
helping students develop a process to think through the choices they make. 

Over the past few years, students have increasingly committed relatively minor offenses for 
reasons related to mental health and wellbeing. More students m·e now reporting they decide to 
consume alcohol m1d/or cam1abis because they are depressed, stressed, etc. rather than not 
thinking through the decisions they make. 

The infonnal resolution program, now called ·'agreed resolution" rather than "defened 
resolution," keeps in place the resources and progrm11ming to help students make more informed 
and thoughtful decisions, m1d adds resources to help students identify options to address their 
well-being and mental health other than self-medicating vvith alcohol and/or cammbis. These 
resources are defined in the proposed changes and are tem1ed "restorative progrmn." The 
suggested chm1ges also define "relatively minor offense." 

8 .110 Sanction and Educational Outcomes 

Cuffently, the Code has a rather long list of vm·ious types of sanctions. The proposed changes 
define four types of sanctions: written waming, probation, suspension, or expulsion. As pmt of 
any of the first three types of sanctions, the revised Code will allow for assigning the student 
vm-ious educational outcomes, such as a reflective essay, taking an alcohol awm·eness program, 
cormmmity service, etc. The suggested changes also define "educational outcomes'' and give 
examples. 

8 .120 Appeal of Decisions 

Cunently, the President or the President's designee reviev,rs appeals. The proposed change 
requires the President to designate m1 appeal officer to decide the appeal. This makes the 
President responsible for ensuring the appeal is decided by m1 unbiased party m1d prevents 
him/her from being the final decision mak.er. Other minor changes are suggested to improve 
clarity. 

Miscellaneous Chm1ges 

Other proposed chm1ges include: 
• Clarifying the purpose of the student conduct board 
• Eliminating defined terms no longer used in the Code 



• Reviewing provisions related to student organizations, with suggested changes made to 
clarify that student organizations include all student groups as opposed to just the Greek 
co1mmmity. Violations related to student organizations that are no longer used have 
been eliminated. 

Overall, the proposed changes are an effort to reduce redundancy between sections and make the 
document flow better and read more coherently. 



Chapter 8 - Student Conduct Code 
Code of Policies 

Sections: 

8.010. Purpose 
8.020. Definitions 
8.030. Administrative Authority 
8.040. Jurisdiction 
8.050. Expectations for Conduct 

CHAPTERS 

STUDENT CONDUCT CODE 

8.060. Relationship of Law Enforcement and University Conduct System 
8.070. Interim Suspension 
8.080. University Conduct Board 
8.090. Allegations of Unlawful Discrimination, Harassment, or Retaliation 
8 .100. Investigation and Disposition of Offenses 
8.110. Sanction and Educational Outcomes 
8.120. Appeal of Decisions 
8.130. Interpretation and Periodic Review 

8.010. Purpose. 

Page 8-1 

ATTACHMENTB 

As members of an academic community, students must observe rules that benefit this 

community. Students must practice personal integrity and must respect the dignity, rights, 

and property of all members of the University community. The Student Conduct Code 

(Code) thus creates an expectation of behavior that the University views as acceptable 

and appropriate. By fulfilling these expectations, students can enjoy their own rights, 

while also respecting others' rights and furthering the University's mission. 

Student organizations often enrich the campus and community by providing a source of 

intellectual, personal, and social development for students through their programs and 

activities. The University fulfills an important mission by providing procedures and 

policies for the recognition and support of student organizations. Inherent in University 

recognition of student organizations is the obligation of each organization to conduct 

activities in accordance with all applicable rules, policies, and laws. It is the 

responsibility of the leaders of each student organization to ensure that the student 

organization complies with the Code, that activities of the organization are conducted 

properly, and to actively oppose and prevent any organizational activity that would 

violate the Code. It is also the obligation of the leaders of any student organization to 
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advise and review expectations with individual members of their organization whose 

conduct could lead to misconduct allegations against the organization. 

The University, as any other, must have a system to address those instances when a 

student organization, through its members, fails to adhere to the expectations of the 

community. This Code describes University expectations of students and student 

organizations and the processes available when a student or student organization has 

failed to adhere to these expectations. 

While the University places a high priority on student rights, the University conduct 

process differs from criminal law processes. This process is designed, in part, to 

determine whether a student or organization has violated the Code, and not to determine 

whether a crime has been committed. Students may be held accountable by the criminal 

justice system for conduct that violates the law. See Code Section 8.060. 

The Code is designed to provide students with legally required due process. This process 

is less than that which is required in criminal proceedings. Due process, within these 

procedures, assures: 

• Written notice; 

• An opportunity to be heard by an objective decision-maker; 

• A finding of violation of Truman State University policy only when information 

demonstrates that it is more likely than not that a policy violation occurred; and, if 

found responsible 

• Sanctions or educational outcomes that are proportionate to the severity of the 

violation and prior conduct history. 

8.020. Definitions. Unless the context clearly requires otherwise, these terms will be accorded 

the following meanings. 

1. The term "attempting to commit an act" means when a student or student 

organization, with the purpose of committing an act, takes any action that is a 

substantial step toward the commission of the act. 
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2. The term "binge drinking" means a pattern of drinking that brings blood alcohol 

concentration (BAC) levels to 0.08 g/dL. This typically occurs after 4 drinks for 

women and 5 drinks for men-in about 2 hours. Source: National Institute of 

Alcohol Abuse and Alcoholism 

3. The term "business day" means any day of a year that the University is open, 

even when classes are not in session (e.g., term breaks). 

4. The terms "campus" and "University premises" are synonymous and include all 

land, buildings, facilities, and other property owned or controlled by the 

University. 

5. The term "complainant" means a member of the University community, visitor, 

guest, or the University itself who is considering filing a complaint, makes an oral 

complaint, or files a written complaint with the University alleging that a student 

or student organization has violated the Code. 

6. The term "complicit" means associated with or participating in an act of 

misconduct. 

7. The term "condoned by a leader" means a student organization and its leaders 

may be held collectively or individually responsible when violations of this Code 

by those associated with the organization have received the tacit or overt consent 

or encouragement of the organization or the organization's leaders, officers, or 

spokespersons. 

8. The term "conduct hearing panel" means a panel established to determine 

whether a student or student organization has violated the Code and, if a violation 

is found, to recommend the imposition of sanctions or educational outcomes. 

9. The term "conduct officer" means any person authorized by the Vice President 

for Student Engagement to implement the provisions of the Code and to provide 

assistance for any person involved in its operation. In most situations, the conduct 

officer is the Director of the Office of Citizenship and Community Standards 

(OCCS). 

10. The term "Vice President for Student Engagement" means the person 

designated by the President for the University to be responsible for the 

administration of the Code. 
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11. The term "deferential standard" means that the individual( s) conducting the 

appeal review will defer to the judgment of the decision-making person or body 

unless a reasonable person would conclude that a clear error was made in the 

finding or a compelling justification exist to alter the finding. It is not merely a 

matter of whether reviewer(s) agree with the decisions. Findings may only be 

altered if there is clear error. Sanctions and educational outcomes may only be 

altered if a compelling justification exists to do so. 

12. The term "educational outcomes" refers to conditions or assignments that must 

be completed within a timeframe designated by the conduct officer when a 

student or student organization is found to be in violation of the Code. 

Educational outcomes are assigned in addition to any sanction imposed ( examples 

may include, but are not limited to, alcohol and other drug programming or 

evaluation, written assignments, participation in a specific program or project, 

community service, restricted access, loss of privileges, restitution, etc.) 

13. The term "health" means physical or mental well-being. 

14. The term "information" means any witness testimony, documents, statements, or 

tangible material presented at a hearing or in the course of an investigation of an 

alleged conduct violation. 

15. The term "in violation" means that the student or student organization has been 

found responsible for a violation of the Code. 

16. The terms "may" and "should" are used in the permissive sense. 

17. The term "member of the University community" includes any person who is a 

student, alumni, administrator, faculty member, staff member, University official, 

or any other person employed by the University. A person's status in a particular 

situation will be determined by the Vice President for Student Engagement. 

18. The term "more likely than not" is the campus standard of proof. It is equivalent 

to the legal standard of "preponderance of evidence." The campus standard 

requires that a student or student organization will be found in violation of the 

Code only when the information would lead a reasonable person to conclude that 

it is more likely than not that the accused student's actions violated the Code. 

19. The terms "must" and "will" are used in the imperative sense. 
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20. The term "not in violation" means that the student or student organization has not 

been found responsible for a violation of the Code. 

21. The terms "officer" and "leader" means a person in a student organization who 

holds an elected or appointed leadership position in that organization. 

22. The term "paraphernalia" includes any object that contains the residue of (a) 

alcohol or (b) an illegal drug or ( c) any object that is used in the consumption or 

distribution of an illegal drug. Examples of "a" include, but are not limited to a 

beer bong and empty alcoholic containers. Examples of "b" include, but are not 

limited to, a marijuana pipe, bong, or blow tube. An example of "c" is a scale 

used in measuring quantities of an illegal drug. 

23. The term "process advisor" refers to those individuals who assist the 

complainant or the respondent in navigating the process of resolving a conduct 

complaint. The role of the process advisor includes providing information to help 

with decision making; responding to questions about the resolution process and 

support services available; assisting in preparation for interviews, meetings, 

hearing and review requests, and questions for the opposing party or witnesses; 

and communicating updates on the progress of the resolution process as needed. 

Process advisors may attend meetings involved in the resolution process, but they 

are not allowed to speak or delay scheduling of meetings. Complainants and 

respondents may identify their own process advisors or request that one be 

provided for them. Process advisors do not have administrative, investigative, or 

decision-making roles in the cases where they are serving as process advisors. 

The same individual cannot serve as the process advisor for both the complainant 

and respondent involved in the resolution of the complaint. The process advisor 

may not serve in any other capacity throughout the investigation or resolution 

process (i.e., one individual cannot be both a process advisor and a witness called 

by either party). 

24. The term "policy" or "policies" means the written regulations of the University as 

approved by the Board of Governors, the President of the University, or other 

authorized University officials. 
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25. The term "prior record" means that the accused student or student organization 

engaged in acts prior to the incident in question which violated the Code or legal 

statutes. A prior record includes, but is not limited to, past action taken for 

misconduct, any previous conduct hearing, documents sent to an accused student 

or student organization concerning any act of misconduct, and informal resolution 

records. A finding of "responsible" for violating the Code will be considered a 

prior record even if a review of the finding and/or sanction is pending. A prior 

record can typically only be used in recommending or determining a sanction and 

educational outcomes and will not be revealed during the hearing process except 

as outlined in the sanctions section below. 

26. The term "respondent" means a student, students, or student organization who 

may have committed; is under investigation, or who has been charged with a 

violation of the Code. 

27. The term "restorative program" means a program that shifts the focus away 

from penalizing personal behaviors and choices, for example related to substance 

use, to evidence-based practices that support making better and health-centered 

decisions rooted in behavior change and student development theory, to improve 

student well-being, reduce negative consequences, and increase student 

engagement. 

28. The term "sanction" means the nature of the relationship between the University 

and a student or student organization that is found to have violated the Code. 

There are four possible sanctions: written warning, probation, suspension and 

expulsion. Educational outcomes may be assigned in addition to the sanction. 

29. The term "student" or "students" includes all persons taking or auditing classes 

at the University, in person, online, or through a distance learning program; both 

full-time and part-time; pursuing undergraduate, graduate, or professional studies; 

matriculated in any University program; and those who attend post-secondary 

educational institutions other than Truman State University and who reside in 

University residence halls. Persons who are not officially enrolled for a particular 

term, but who have a continuing relationship with the University, are considered 

"students." 
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30. The term "Student Conduct Code" or "Code" means the policy in this chapter of 

the Code of Policies of the Board of Governors establishing rules for the conduct 

of students at Truman State University. 

31. The term "student organization" means ( a) any number of persons who have 

applied for recognition/registration as a student organization by the University or 

(b) any number of persons who have complied with the formal requirements for 

University recognition/registration as a student organization, or ( c) a student 

group acting in a manner similar to such student organizations even if not 

formally recognized. 

32. The term "University" means Truman State University. 

33. The term "University Conduct System" means the processes and entities created 

in this chapter to implement the provisions of the Code. 

34. The term "University official" means any person employed by the University 

performing assigned administrative or professional responsibilities. This term 

specifically includes residence hall Student Advisors. 

35. The terms "University premises" and "campus" are synonymous and include all 

land, buildings, facilities, and other property owned or controlled by the 

University. 

8.030. Administrative Authority. The authority to administer and implement the Code is vested 

in the President of the University. Unless the President of the University elects to be 

directly involved in the administration of the Code, the authority for such administration 

is delegated to the Vice President for Student Engagement, who will implement the 

policy. The Vice President for Student Engagement will develop policies for the 

administration of the student conduct program and procedural rules for the conduct of 

hearings that are consistent with state and federal laws and with the provisions of the 

Code. 

8.040. Jurisdiction. 

8.040.1. Jurisdiction over Student Conduct. Students at Truman State University are provided 

access to the Code on the OCCS website or may request a printed copy from the office. 
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Students are charged with the responsibility of having read, and agreeing to abide by, the 

provisions of the Code and the authority of the student conduct process. Because the 

Code is based on shared values, it sets expectations for Truman student conduct no matter 

where or when their conduct may take place. Therefore, the Code will apply to behaviors 

that take place on the campus, at Truman State University-sponsored events, and may 

also apply off-campus, when the administration determines that the off-campus conduct 

affects a substantial Truman State University interest. The University extends its 

jurisdiction to misconduct occurring online on university networks and sponsored sites. 

The University may also respond to complaints of misconduct online when non­

university networks or sponsored sites are used (such as posts to social media websites), 

when it falls under the "substantial University interest" standard. A substantial Truman 

State University interest is affected by conduct that: 

a. Violates federal, state, or local law, regardless of charges being filed by a 

prosecutor; 

b. Threatens the health or safety of others; 

c. Impinges upon the rights, property, or achievements of others; and/or 

d. Breaches the peace and/or causes disruption to the educational environment. 

The Code may be applied to conduct that takes place from the time of admission, during 

the time a person is enrolled as a student, including during intra-semester breaks and 

between semesters. Students on suspension or taking leaves of absence with the intent to 

return are also expected to abide by the tenets of the Code. Students who withdraw from 

the University may still be subject to conduct proceedings if the withdrawal was intended 

to avoid conduct proceedings. Further, the Code applies to guests of students, whose 

hosts may be held accountable for the misconduct of their guests. Visitors to and guests 

of Truman State University are also protected by the Code, and may initiate grievances 

for violations of the Code committed by students or student organizations. Those who are 

aware of misconduct are encouraged to report it as quickly as possible to OCCS. 

8.040.2. Student Organization Jurisdiction. A student organization, its leaders, and advisor(s) 

acknowledge on an annual basis through completion and signing of the Student 
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Organization Recognition Agreement that they have read, reviewed, and agreed that the 

organization and its members will abide by the Code. Student organization leaders are 

responsible for actively addressing member behavior that violates the Code, both 

individually and behavior that is considered an organizational violation. The "reasonable 

person" standard will be utilized in determining if the behavior by the organization, its 

leaders, members, and/or guests is the responsibility of the student organization. A 

violation exists when a reasonable person would conclude that it is more likely than not 

that the act in question did occur and is the responsibility of the student organization. 

Organizational responsibility may extend to events in which organizations participate as 

well as act as sponsors, hosts, and/or cohosts ( e.g. social events, philanthropy events, 

educational programs, Homecoming). In such cases, the University will consider the 

following non-exhaustive examples of criteria to determine the extent of responsibility: 

a. Number of members in attendance; 

b. National or international association definition of "events;" 

c. Location of an event (i.e. on campus, organization owned or rented property, 

etc.); 

d. Participation in or knowledge of the planning of the event by organization leaders; 

e. Use of organization funds to finance any portion of the event; 

f. Collecting funds ( electronically or otherwise) to finance any portion of the event; 

g. Promotion or endorsement of the event by the organization to members and/or 

non-affiliated guests; 

h. Importance of an organization's participation in relation to the event's purpose 

(i.e. would the event still occur without the organization's participation?). 

A student organization is subject to the jurisdiction of the University Conduct System if it 

allegedly violated a provision of the Code: 

a. Which occurs on University premises; or 

b. Which occurs at any location during activities or events arranged or sponsored by 

the University or by a student, student organization(s), or by a leader or a student 

acting on behalf of, or at the request of an organization(s); or 

c. Which occurs on a University network or a website identified as belonging to a 

student organization recognized by Truman; or 
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d. Which occurs at any location if such conduct presents a danger or threat to the 

health or safety of members, guests, or others; or 

e. Which occurs at any location if such conduct adversely affects the reputation of 

the University, its community, and/or the pursuit of the University's objectives; or 

f. If the organization(s) chooses to protect one or more individual offenders who are 

members, alumni or guests of the organization(s), or guests at the organization(s)' 

activity; or 

g. The offense, by its nature or after a review of facts and circumstances, is deemed 

an organizational violation since the organization, its officers, and/or leadership 

failed to exercise reasonable supervision of its member( s) or guest( s ); or 

h. When, at any point in the conduct process, the conduct officer, administrative 

hearing officer or conduct hearing panel determines that the offense, by its nature, 

was an organizational violation. 

When members of a student organization, or students acting in a manner similar to 

student organizations even if not formally recognized, act together in violation of any 

policy, they may be held accountable as a group. In any such action, individual findings 

of responsibility and a determination of a sanction will be made with respect to each 

respondent involved in the incident. 

8.050. Expectations for Conduct. 

At Truman State University, student members of the community and student 

organizations are expected to uphold and abide by certain standards of conduct that form 

the basis of the Code. These standards are embodied within a set of core values that 

include trust, community, civility, and responsible citizenship. When members of the 

community fail to exemplify these values, campus conduct proceedings are used to 

enforce and uphold the Code. 

Any student or student organization found to have committed, to have attempted to 

commit, to have assisted, or to have been complicit in any of the following acts of 

misconduct is subject to the sanctions hereafter described in this chapter. 
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TRUST: Trust is a deeply held community value. Students and organizations at Truman 

State University exemplify honesty, integrity and a respect for truth in all of their 

dealings. Behavior that demonstrates a lack of trustworthiness includes, but is not limited 

to: 

1. Acts of academic misconduct/dishonesty. Acts of academic 

misconduct/dishonesty, including, but not limited to cheating, fabrication, and 

plagiarism. Academic misconduct/dishonesty are addressed by processes 

established by the Office of the Executive Vice President for Academic Affairs 

and Provost, pursuant to Chapter 5, section 5.070 of this code of policies. The 

Provost may elect to refer a report of academic misconduct/dishonesty to OCCS, 

in which case the report will be adjudicated using the processes outlined in this 

Code. 

2. Taking property/property damage. 

2.1. Intentional taking of (a) University property or (b) property of another. 

2.2. Intentional or reckless damage to (a) University property or (b) property of 

another. 

2.3. Procuring any money, goods, services, or thing of value under false pretenses, 

including the issuance of a check, draft, money order, or use of a credit card 

knowing that it will be dishonored upon presentation for payment. 

2.4. Knowingly taking possession of stolen property. 

3. Providing false and/or misleading information and/or falsification of University 

records. 

3.1. (a) Lying, (b) deceiving, or (c) furnishing false and/or misleading information for 

the purpose of causing another person or University official to act or refrain from 

acting. 

3.2. (a) Forgery, (b) alteration, or (c) misuse of any document, record, material, file, or 

instrument of identification. 
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3.3. Deliberately or purposefully providing false or misleading verbal or written 

information about another person that results in damage to the person's 

reputation. 

3.4. Tampering with or improperly attempting to influence the election(s) of any 

student organization(s) or group. 

4. Unauthorized use of keys and/or entry. 

4.1. Unauthorized (a) possession, (b) duplication or (c) use of keys, codes, or 

passwords to gain entry to any University premises. 

4.2. Unauthorized (a) entry, (b) attempted entry, (c) use of University premises, or (d) 

remaining in private or restricted areas of University or community facilities is 

prohibited. 

5. Misuse of computing resources through failure to comply with laws, license 

agreements, and contracts governing network, software, and hardware use. Abuse 

of the University Computer Use Policy includes but not limited to: 

5.1. Any use deemed commercial or for-profit. 

5.2. Any use that is likely, intended, or by negligence causes unauthorized network (a) 

disruption, (b) system failure, or ( c) data corruption. 

5.3. Any use related to achieving, enabling, or hiding unauthorized access to (a) 

network resources, (b) Truman owned software, or ( c) other information 

belonging to Truman State University, either within or outside the Truman 

network. 

5.4. Any use related to sending/receiving electronic mail that includes, but not limited 

to, the following: (a) solicitation or commercial use, (b) forging any portion of an 

electronic mail message, ( c) spamming (bulk unsolicited email), ( d) sending 

unwanted messages to unwilling recipients, or ( e) invasion of privacy. 

5.5. Intentionally circumventing or building an unauthorized conduit through the 

University firewall with intentions of bypassing University (a) network 

management and/or (b) security devices. 
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5.6. Use of another individual's (a) identification; (b) network, email or other 

university-based account; and/or ( c) related passwords. 

5.7. Unauthorized transfer or entry into a file, (a) to read, use, or change the contents; 

or (b) for any other reason. 

5.8. Use of computing facilities or network resources to send (a) obscene, (b) 

harassing, ( c) threatening messages, or ( d) computer viruses or worms. 

5.9. Any use that violates Truman (a) policies, (b) procedures, and (c) contractual 

agreements. 

5.10. Any use that violates (a) local, (b) state, or (c) federal laws. 

6. University Wordmark Violations. Unauthorized use of the (a) University's name, 

(b) abbreviation, ( c) trademarks, or ( d) wordmarks, including the Bulldog, logo, 

seal, or other graphic identity symbols. The phrases "Truman State" or "Truman 

State University" ( or some form thereof) cannot precede the title of the 

individual, organization or group. 

COMMUNITY: Truman State University students and organizations honor and value their 

community. Behavior that violates this value includes, but is not limited to: 

7. Disruptive conduct. 

7 .1. Acting in a manner that can reasonably be expected to disturb or obstruct the 

academic pursuits, including teaching, research, and administration, or infringe 

upon the privacy, rights ( e.g., freedom of speech), privileges, health or safety of 

(a) students, (b) organizations, (c) the University community, (d) guests, or (e) 

local community. 

7.2. Acting in a manner that can reasonably be expected to (a) disturb or obstruct the 

free movement of other students around the campus including pedestrian and 

vehicular traffic on University premises, (b) interfere with the use of University 

facilities, (c) prevent the normal operation of University, or (d) residential and/or 

social activities. 
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7.3. Creating a fire, safety, or health hazard through misuse, abuse, rendering 

inoperable, or degrading the effectiveness of any University safety equipment, 

firefighting equipment, or fire alarms. 

7.4. Failure to evacuate a Truman State University-owned building during a fire alarm. 

7.5. Intentionally providing a false report of an explosive or incendiary device or other 

chemicals or substances, or fire, that constitutes a threat or bomb scare. 

7 .6. ( a) Causing, (b) condoning, or ( c) encouraging the creation of any situation 

involving incendiary or other chemicals or substances, explosives, or fire that 

reasonably may result in danger to another's person or property. 

Obscene Behavior 

7.7. Conduct that is (a) disorderly, (b) lewd, or (c) indecent, based on contemporary 

community standards is a violation of the Code. An example includes public 

urination, which is likely to cause affront or alarm and is against generally 

accepted standards of decency. Breast feeding or expressing breast milk is not 

indecent exposure. 

7. 8. An act that (a) is a breach of peace or (b) that aids, abets, or procures another 

person to breach the peace on University premises, at activities or events arranged 

or sponsored by the University, or sponsored by a student organization(s), 

regardless of location. 

Compliance with the Directions or Requests of University Officials. 

7.9. Failure to timely comply with oral or written instruction from duly authorized (a) 

University officials acting within the scope of their job duties, (b) authorized 

agents acting in the performance of their duties, or ( c) law enforcement officers 

acting in performance of their duties. 

7.10. Failure to identify oneself or organization upon request to (a) University officials 

acting within the scope of their job duties or (b) law enforcement officers acting 

in performance of their duties when requested to do so. A student is required to 
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timely produce their University ID card upon the request of an official or law 

enforcement officer. 

Use of Facilities 

7 .11. Students and organizations planning events in University facilities are responsible 

for knowing and being in full compliance with any applicable policies. Students 

and organizations should check with the University department or office 

responsible for the facility to guarantee that all procedures have been followed. 

CIVILITY: Truman State University students and organizations exemplify civil and respectful 

treatment of each other in their dealings and interactions. Behavior that violates this value 

includes, but is not limited to: 

8. Physical Harm 

8 .1. Intentional or reckless physical harm or threat of physical harm to any person. 

8.2. Failure to respect the privacy of other individuals, including, but not limited to, 

eavesdropping, surveillance, or intruding upon the privacy of another person or 

group by means of bugging devices, concealed recorders, magnifying optics, etc. 

8.3. Conduct that intentionally or recklessly threatens or endangers the health or safety 

of any other person(s). 

8 .4. Condone or encourage acts that cause physical harm. 

8.5. Smoking or use of other nicotine delivery products on campus as prohibited by 

campus policy. 

8.6. Bullying and cyberbullying through repeated and/or severe aggressive behaviors 

that intimidate, intentionally harm, or control another person physically or 

emotionally, and are not protected by freedom of expression. 

8.7. Stalking by repetitive and/or menacing pursuit, following, harassment, and/or 

interference with the peace and/or safety of a member of the community; or the 

safety of any of the immediate family of members of the community. 
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9. Violation of University policies as defined above in this chapter, when such 

policies are published or otherwise made known to students or organizations in a 

fair and open manner. 

10. Failure to properly maintain a student's or student organization's facilities, 

property (furnishings, equipment, etc.), or surrounding real estate property, 

whether owned or leased, so as to create a potential danger to the health and/or 

safety of the occupants or members of the University and surrounding community 

is prohibited. 

11. Misconduct at University sponsored/related activities. Violation of University 

rules or regulations of a host institution sponsored/related activity. 

12. Abuse of University conduct procedures, including, but not limited to: 

12.1. Failure to comply with instructions of the designated conduct officer, including 

attendance at meetings. 

12.2. Falsification, distortion, or misrepresentation of information to the University 

Conduct system. 

12.3. Disruption of or interference with the orderly operation of the University Conduct 

system. 

12.4. Initiation of a conduct proceeding knowingly without cause. 

12.5. Failing to provide, destroying, or hiding information during an investigation of an 

alleged policy violation. 

12.6. Attempting to discourage an individual's proper participation in, or use of, the 

University Conduct system. 

12.7. Attempting or committing an act of retaliation against a person or student 

organization that has reported or intends to report a violation of the Code, or 

anyone who is a witness. 

12.8. Attempting to influence the impartiality of either an administrative hearing officer 

or a member of a conduct hearing panel prior to, or during the course of, 

participation in the University Conduct system. 
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12.9. Harassment, abuse, or intimidation of either an administrative hearing officer or 

member of a conduct hearing panel, student or organization, prior to, during, or 

after participation in the University Conduct system. 

12.10. Failure to comply with the sanction or educational outcomes imposed under the 

Code. 

12.11. Influencing or attempting to influence another person to commit an abuse of the 

University Conduct system. 

13. 

14. 

Complicity. Condoning, supporting, or encouraging a violation of University 

policy, or the failure to appropriately address known or identifiable violations of 

the Code or law. Students who anticipate or observe a violation of University 

policy shall remove themselves from the situation and should report the possible 

violation immediately. 

Social Host. It is the responsibility of any student or organization who hosts a 

guest or another organization, on or off campus, to ensure that the guest or guest 

organization knows and adheres to the Code and University policies. Hosts are 

responsible for all that occurs within facilities they use on campus, or own, or rent 

off-campus. In instances where guests or guest organizations violate rules or 

policies, the student or organization host may be held responsible. Whether a 

visitor is a student, alumni, non-student, or non-identified guest, the host may be 

held responsible for violations of the Code and University policies. Responsibility 

under these rules may occur e\lPn if the host or an officer of the host's 

organization is not a participant in the activity or has left the visitor(s) alone. A 

Truman student or organization is in violation of this policy if they violate the 

rules of another institution while a visitor at that institution. 

15. Advertising and Social Media. 

15 .1. Origination, circulation, or posting of any advertising media or social media that 

contains matter that violates or is contrary to the policies of the University, other 

Board of Governors policies, Student Organization Recognition Agreement, 
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Union and Involvement Services, Department of Residence Life, Student 

Recreation Center, Student Union, and/or federal, state or local law is prohibited. 

15 .2. Organization, circulation or posting of any advertising media or social media 

containing (a) false information, (b) misleading information, (c) obscene language 

or images, ( d) patently offensive material, ( e) the promotion of alcohol or illegal 

drugs, or (f) illegal activities/behavior is prohibited. 

16. Abusive affiliation (hazing). which the law might recognize by the term "hazing," 

is any act on or off the campus of the University that a reasonable person would 

find to endanger the mental or physical health or comfort or safety of a student or 

prospective student or member, or which results in the destruction or removal of 

public or private property, or which causes embarrassment or humiliation, for the 

purpose of initiation or admission into, affiliation with, or confirming any form of 

affiliation, or continued membership in a recognized student organization, or any 

group, regardless of an individual's consent to participate in the activity. Acts of 

abusive affiliation include, but are not limited to: 

16.1. Any activity which endangers the physical health or safety of the student or 

prospective member, including, but not limited to, physical brutality, whipping, 

beating, paddling, slapping, kicking, choking, scratching, branding, exposure to 

the elements, forced, pressured or coerced consumption of any food, liquor, drug, 

or other substance, or forced, pressured or coerced smoking or chewing of 

tobacco products; or 

16.2. Any activity that endangers the mental health of the student or prospective 

member, including but not limited to sleep deprivation, physical confinement, 

placing prospective members of an organization or group in ambiguous situations 

which lead to confusion and emotional stress or other extreme stress inducing 

activity; or 

16.3. Any activity that requires the student or prospective member to perform a duty or 

task that involves a violation of the criminal laws of this state, city, or any 

University policies, rules, or regulations published in University documents; or 
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16.4. Subservience, including but not limited to any activity which promotes a class 

system within organizations or activities which facilitate inappropriate levels of 

authority over students. 

RESPONSIBLE CITIZENSHIP: Truman State University students and organizations are given 

and accept a high level of responsibility as role models. Responsible citizenship requires self­

reflection and acceptance of the duty to model ethical and moral conduct. Behavior that violates 

this value includes, but is not limited to: 

17. Narcotics, controlled substances (including but not limited to marijuana), 

chemicals, and drug paraphernalia violations. 

17 .1. ( a) Manufacture, (b) possession, ( c) use or under the influence of, ( d) sale, ( e) 

distribution of narcotic or other controlled substances, (f) drug paraphernalia, 

and/or (g) other chemicals is prohibited, without proper prescription or required 

license, except as expressly permitted by law or University regulation. Possession 

could mean knowingly being in the presence of narcotic or other controlled 

substances, drug paraphernalia, or other chemicals. Each student or organization 

will take all necessary steps to see that this regulation is not violated at functions 

they sponsor or host as well as on any property they own, occupy, operate, and/or 

rent. 

17.2. Misuse or abuse of prescription medications and/or drugs. 

17.3. Operating a vehicle on University property, or on streets or roadways adjacent to or 

abutting University property under the influence of a narcotic or other controlled 

substance. 

18. Alcohol violations. 

18 .1. Public intoxication on University premises. 

18.2. No student or organization will furnish or cause to be or allow to be furnished any 

alcoholic beverage to any person in a state of noticeable intoxication. 

18.3. (a) Manufacture, (b) possession, ( c) use or being under the influence of including 

but not limited to binge drinking, ( d) sale, or ( e) distribution of alcoholic 
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beverages or alcohol paraphernalia on University premises when such 

manufacture, possession, use or being under the influence of, sale, or distribution 

is prohibited by law or University policy. Possession could mean knowingly being 

in the presence of alcohol. Each student or organization will take all necessary 

steps to see that this regulation is not violated at functions they sponsor or host as 

well as on any property they own, occupy, operate, and/or rent. 

18.4. Operating a vehicle on University property, or on streets or roadways adjacent to 

or abutting University property under the influence of alcohol. 

18.5. The sale of alcohol by a student or student organization at an event is prohibited, 

as are donations, sales of items, or other financial arrangements that are used to 

secure funding for the purchase of alcohol. 

18.6. When alcoholic beverages are present at off-campus activities sponsored by a 

student or a student organization, (a) the student or organization must provide 

non-carbonated, non-alcoholic beverages and an adequate supply of food that is in 

plain view of those attending; and (b) the student or organization must not permit, 

encourage, or sponsor participation in pre-partying or any drinking games or 

themes that might encourage the rapid/excessive consumption of alcohol. 

19. Possession and/or use of a firearm and/or dangerous material. 

19 .1. Possession of ( a) firearms [including BB, paint, and pellet guns] or (b) any other 

weapons other than a common pocket knife on University premises or at 

University sponsored/related activities unless specifically approved by a 

University official. 

19 .2. Possession of ( a) fireworks, (b) explosives, or ( c) dangerous chemicals which are 

disruptive, explosive, or corrosive on University premises or at University 

sponsored/related activities unless specifically approved by a University official. 

20. Gambling is prohibited at activities or events arranged or sponsored by the 

University, on University premises, or sponsored by a student organization(s), 

regardless of location. It is prohibited to: 
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20 .1. Play or sponsor an unlawful game of chance for money or for anything of value 

(a) on University premises or (b) at a University or student organization 

sponsored activity or event. 

20.2. Sell, barter, or dispose of a ticket, order, or any interest in a scheme of chance by 

whatever name (a) on University premises or (b) at a University or student 

organization sponsored activity or event. 

20.3. Wager on a University team or student organization in a competition, with or 

without an intent to have a direct influence on the outcome of the competition (a) 

on University premises or (b) at a University or student organization sponsored 

activity or event. 

21. Allegation of commission of felony, misdemeanor, or other crime. Allegation of 

commission of an act which may be a (a) felony, (b) misdemeanor, or (c) other 

crime as provided in local, state, or federal law will also constitute a violation of 

this Code, and subject the accused student to conduct action, whether or not 

prosecuted by public officials. 

22. Violations Applicable to Organizations. 

22.1. Crowd size that exceeds such limits so as to infringe upon the rights and/or 

property of others and/or endanger those in attendance is prohibited. 

22.2. Failure to provide adequate sober/security monitors or implement other 

reasonable security measures in order to ensure the safety of those in attendance 

at an organization-sponsored event is prohibited. 

22.3. Failure to abide by the policies established by the University, governing councils, 

or national/international organizations. 

22.4. All student organizations will conduct any solicitation and fundraising activities 

in a manner that does not violate and is not contrary to the policies of the 

University or its Union and Involvement Services, Department of Residence Life, 

Student Recreation Center, Student Union, Business Office and/or federal, state, 

or local law. 
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Acts of misconduct by a student or student organization will be cumulative in effect, and all acts 

of misconduct may be considered together in deciding whether the Code has been violated and, if 

a violation is found, the imposition of a sanction and educational outcomes. 

8.060. Relationship of Law Enforcement and University Conduct System. Violations of federal, 

state, and local laws are incorporated as offenses under the Code. When an offense occurs 

over which the University has jurisdiction, the University conduct process will usually go 

forward notwithstanding any criminal charges that may arise from the same incident. 

Should a student withdraw or be on suspension from the University when criminal 

charges are made, it is the typical practice of the University to pursue investigation and 

resolution of campus conduct matters, regardless of the fact that the student has 

withdrawn. 

When a student is arrested, charged, or indicted for a crime, the University may elect to 

take action against that student for violation of the Code, which incorporates violation of 

local, state, and federal laws as code infractions. In situations where information from 

law enforcement necessary to establish the facts of the case is unavailable, proceedings 

may be delayed. Students are always encouraged to report criminal activity to the 

appropriate law enforcement officials. 

8.060.1. Cooperation with Authorities. When a student is charged by federal, state or local 

authorities with a violation of law, the University will not request or agree to special 

consideration for that individual because of their status as a student. If the alleged offense 

is also the subject of a proceeding for a violation of the Code, the University may advise 

off-campus authorities of the existence of the Code and of how such matters are handled 

internally within the University community. The University will cooperate fully with law 

enforcement and other agencies in the enforcement of criminal law on University 

premises and in the compliance with conditions imposed by criminal courts for the 

rehabilitation of student violators. However, the University cannot delay its processes 

unreasonably while criminal investigations are underway and, without interfering, will 

undertake internal resolution of complaints even though those complaints may arise from 

conduct that may also be criminal in nature. Individual students and employees, acting in 
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their personal capacities, will remain free to interact with governmental representatives, 

as they deem appropriate. 

8.070. Interim Suspension. In certain circumstances, the Vice President for Student 

Engagement, or their designee, may impose an interim suspension prior to a conduct 

hearing. The University will permit any student or student organization who receives an 

interim suspension to request a meeting as soon as possible with the Vice President for 

Student Engagement or designee to show cause why an interim suspension is not merited. 

Regardless of the outcome of this meeting, the University may still proceed with the 

scheduling of a campus hearing if appropriate. The following will be the only issues 

discussed at the meeting: 

a. Information related to the facts the University has regarding the student's or 

student organization's conduct as well as the identity of the student or student 

organization. 

b. The conduct in question and whether it is reasonable to believe that the student's 

or student organization's presence on campus poses a substantial or immediate 

threat for the reasons listed below. 

8.070.1. Reasons. Interim suspension may be imposed pursuant to, but not limited to: 

a. Ensure the safety and well-being of members of the University community, 

b. Preservation of any University premises, 

c. Disruption to, or interference with, the normal operations of the University, 

d. Undue interference with a University investigation, 

e. Disturbance of the University's educational mission, or 

f. When a student is facing a criminal investigation and/or criminal charges 

8.070.2. Denial of Access. During the interim suspension, a student or student organization may 

be denied access to any or all University premises, or any activities or events arranged or 

sponsored by the University or student organizations, as the Vice President for Student 

Engagement or their designee may determine to be appropriate. A notice of trespass upon 

University premises may be issued to a student placed on interim suspension. 
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The University shall have a Student Conduct Board (SCB) under the oversight of OCCS. 

The SCB shall serve as a pool of people who are, once trained, available to serve as an 

administrative hearing officer, conduct hearing panel member, or chair of a conduct 

hearing panel. A SCB member may also elect to be trained and serve in a variety of other 

roles such as a process advisor, conduct officer, or facilitator of an educational program. 

The SCB will also serve as an advisory board to OCCS. The term for individuals chosen 

to be on the SCB is two calendar years (January 1st of year one through December 31 st of 

year two), and a member may serve more than one consecutive term at the discretion of 

the Vice President for Student Engagement or the Director of OCCS. The Director of 

OCCS is responsible for coordinating training sessions, facilitating meetings, and 

assigning members to various roles. The Vice President for Student Engagement or 

Director of OCCS has authority to make interim appointments to fill any open slot from 

the three categories below. The composition of the SCB will be as follows: 

a. At least three (3) full-time students. OCCS will be responsible for recruiting and 

recommending student SCB nominees to be appointed by the Vice President for 

Student Engagement after consultation with Student Government. 

b. At least three (3) faculty. OCCS will be responsible for recruiting and 

recommending faculty SCB nominees to be appointed by the Vice President for 

Student Engagement after consultation with the Executive Vice President for 

Academic Affairs and Provost and with the Chair of Faculty Senate. 

c. At least three (3) staff. OCCS will be responsible for recruiting and 

recommending staff SCB nominees to be appointed by the Vice President for 

Student Engagement after consultation with the Chair of the Staff Council. 

The SCB may perform additional functions and roles as may be determined from time to 

time by the Vice President for Student Engagement or the Director of OCCS. 

8.090. Allegations of Unlawful Discrimination, Harassment, or Retaliation: The University's 

Institutional Compliance Office (ICO) investigates and remedies complaints alleging 

discrimination or harassment based on any legally protected characteristic. If ICO 
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determines that it lacks jurisdiction over a complaint, it may be referred to OCCS and 

will be handled in accordance with this Code. 

8.100. Investigation and Disposition of Offenses: Any member of the University community 

may file a complaint of misconduct against students or student organizations. Complaints 

asking for action on the misconduct are to be prepared in writing and signed by the 

complainant. Complaints are to be directed to the Director of OCCS. 

Individuals or entities outside the University may provide information related to student 

or student organization misconduct to the conduct officer for consideration. As necessary, 

Truman State University reserves the right to initiate a complaint, to serve as 

complainant, to initiate, and/or complete conduct proceedings without a formal complaint 

or the cooperation of the alleged victim of misconduct when there is a substantial 

university interest to do so. Substantial university interest is defined in section 8.040.1. 

When a complaint is received, the conduct officer will conduct an initial review which 

most likely will include a conference with the complainant and possibly the respondent. 

The initial conference will be followed by an investigation. This may mean interviewing 

witnesses and gathering information from other agencies (law enforcement, campus 

offices, etc.). This investigation is not the same as a police led investigation and standard 

rules of evidence used in the criminal court do not apply. After the complaint has been 

investigated and allegations of violation of the Code have been identified, the conduct 

officer will decide the appropriate course of action. Complainants and/or respondents 

may be consulted prior to the conduct officer's decision to move forward with informal 

or formal resolution procedures. Both parties may also be consulted regarding the type of 

hearing that will be used to resolve the complaint. The conduct officer will make the final 

decision regarding the resolution process based on input from the parties, the severity of 

the charges and potential sanctions, the complexity of the evidence, and the availability 

and preparation of appropriate SCB members. The following are available resolution 

processes: 

August 6, 2022 



Chapter 8 - Student Conduct Code 
Code of Policies 

Page 8-26 

a. No Action. Complaints that fall outside the Code's jurisdiction, do not violate the 

Code, or not supported by sufficient information may result in no action being 

taken by OCCS. 

b. Amnesty. 

1. Emergency Medical Amnesty. 

If a person needs emergency medical attention, particularly resulting from the 

use of alcohol or other drugs, it is critical that students and student 

organizations take responsible action by calling an ambulance or other 

appropriate emergency response personnel (ambulance, police, fire, etc.) to 

gain that assistance. Responsible action includes: 

• CALL for help. In medical emergencies, immediate action should be 

taken by calling 9-1-1 either off campus or on campus. 

• STAY with the person until help arrives and you have been told your 

assistance is no longer needed. 

• COOPERATE with responding staff or emergency personnel, 

including all requests for information and assistance. 

Students and student organizations who take such responsible action by 

seeking emergency medical attention, or for whom such action is taken, will 

not be subject to the student conduct process for recreational alcohol or drug 

use, nor will the incident become part of the student's or student 

organization's conduct record. However, all students [including the 

student(s) needing assistance and reporter(s)] may be required to complete 

educational measures and pay any costs associated with those measures. 

Students and student organizations who do not take responsible action will be 

subject to the full extent of the Code. 

Students requiring emergency medical assistance, and student organizations 

hosting events where emergency medical attention is sought will be limited 

to one application of emergency medical amnesty every twelve (12) months. 

Individuals who engage in responsible action (call, stay, cooperate) will not 
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C. 

be limited in the number of applications of emergency medical amnesty 

where they serve as the person calling for help. The application of emergency 

medical amnesty does not preclude the University from pursuing charges 

against a student or student organization for allegations of code violations 

other than recreational drug or alcohol use policies. Possession with intent to 

deliver is not covered under emergency medical amnesty. Additional 

information and illustrative examples are available on the OCCS website. 

11. Amnesty for Victims of Violent Crimes. 

The University provides amnesty to students who have experienced violent 

crimes and who may be hesitant to file a complaint because they fear that 

they themselves may be accused of policy violations, such as underage 

drinking, at the time of the incident. Educational options may be explored, 

but no conduct proceedings against the complainant or conduct record will 

result. 

Informal Resolution. Informal resolution is a process for addressing the 

complaint that will not result in a conduct record. Informal resolution may 

involve mediation and/or agreed resolution. 

1. Mediation. Uncontested allegations or complaints that can be resolved 

through negotiated procedures will result in mediation if agreed upon by 

both parties. The conduct officer will work with both parties to determine 

a mutually acceptable solution. In these cases documentation of the 

incident and its resolution will be kept in University records, but will not be 

part of a student's conduct record unless future violations take place. 

Records, however, will be kept of the resolution and can be used in future 

conduct proceedings if appropriate to establish a pattern of behavior. 

Mediation agreements are final and not subject to review. Mediation 

involves the following process: 
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11. 

a. Mutual Consent. The conduct officer communicates with both the 

complainant and the respondent, explains the various options for 

resolving the concern, and both parties agree in writing to mediation. 

b. Notification. Each party is notified regarding the behavior of concern, 

the time and date of the mediation, rules regarding the mediation 

process, the binding nature of the outcomes, and the consequences of 

violating the agreements. 

c. Mediation Process. Mediation involves an opportunity for both parties 

to present and respond to concerns and to present and discuss potential 

solutions. The goal for mediation is a mutually agreed upon 

resolution. Agreements made during mediation are binding and final. 

One or both parties may withdraw from the process at any time and 

pursue a different course of resolution. The mediator may also 

terminate mediation if parties do not abide by the rules of mediation or 

if a mutually agreeable resolution is not possible. 

d. Notification of Outcomes. Participants will receive written 

confirmation of the outcomes of the mediation and the consequences 

of failing to abide by the agreements. 

Agreed Resolution. When the conduct in question is determined by the 

conduct officer to be a minor violation (typically a violation that does not 

cause harm to persons or property) and the respondent has no prior conduct 

history with the University, the conduct in question may be resolved through 

the agreed resolution process. If the respondent takes responsibility for the 

conduct in question, completes a restorative program and is not responsible 

for any violation of the Code for a term established by the conduct officer, 

the resolution will not be included in a student's conduct record. If the 

respondent fails to complete the restorative program or is found responsible 

for a violation of the Code during the term established by the conduct officer, 

the violation will become part of the student's conduct record and an 

August 6, 2022 



Chapter 8 - Student Conduct Code 
Code of Policies 

Page 8-29 

appropriate sanction and educational outcomes will be imposed. Records 

will be kept of the resolution and can be used in future conduct proceedings 

if appropriate to establish a pattern of behavior. 

d. Formal Resolution: Formal resolution involves a resolution process that will 

result in a conduct record if the respondent is found responsible for violating the 

Code. Formal resolution involves either an administrative hearing or a conduct 

panel hearing. 

8.100.3. Formal Resolution Through an Administrative Hearing. The administrative hearing 

process is the most commonly used method for formal resolution of conduct complaints. 

Administrative hearings are rarely utilized when the complaint involves complex or 

controversial testimony or documentation, or when the sanctions of suspension, 

expulsion, or non-recognition of an organization 

a. 

b. 

Notice and Time of Hearing. After the complaint has been investigated, allegations of 

violation of the Code have been determined, and an administrative hearing has been 

found to be the appropriate course of resolution by the conduct officer, a notice is sent 

to the student or student organization with information regarding the administrative 

hearing. Notice will be in writing, and will be emailed to the respondent's 

University e-mail address and also may be mailed to the local or permanent 

address of the respondent. Once mailed, such notice will be presumptively 

delivered. A notice letter will include the following: 

i. A concise summary of the alleged violation; 

ii. All policies the respondent is alleged to have violated and the possible 

consequences if the respondent is found in violation; 

iii. Relevant procedures for resolution of the complaint; and, 

iv. The date, time, and place of the hearing or instructions for the respondent 

to schedule the hearing. 

Administrative Hearing Process. Hearings to determine whether a student or student 

organization has violated the Code will be conducted by a conduct officer according to 

this Code and any other procedures as issued by the Vice President for Student 

Engagement. Minor variations in established hearing procedures may be approved on 

an ad hoc basis by the Vice President for Student Engagement and the Director of 
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Citizenship and Community Standards as long as they do not materially impact the 

fairness of the proceedings. Every effort will be made to assure fair and impartial 

hearings. The hearings will be conducted in closed session, and all hearings and records 

will be administered in compliance with Family Educational Rights and Privacy Act 

("FERPA"). The respondent has the right to consult a process advisor of their/its choice 

before, during, and after any hearing, or review. Typically the administrative 

hearing process is facilitated through one meeting with the respondent, which 

includes an opportunity to discuss the respondent's rights within the process and 

to hear information regarding the facts of the case from the respondent. During 

this conversation the respondent will state whether they are responsible for the 

allegations and the administrative hearing officer will make a finding as to 

whether it is more likely than not that the violation occurred. 

c. Notification of Outcomes. If a finding is made that the respondent is responsible 

for a policy violation, the conduct officer will determine an appropriate sanction 

and educational outcomes based on considerations listed in section 8 .110 of the 

Code. The conduct officer will communicate the finding, sanction, and 

educational outcome(s) to the respondent in writing via the respondent's 

University email address and also may be mailed to the local or permanent 

address of the respondent. Pertinent information regarding the outcome will also 

be shared with the complainant when appropriate. Once mailed, such notice will be 

presumed to be delivered. Decisions following an administrative hearing are final 

except in cases where the sanction is suspension or expulsion from the University for a 

student and suspension or revocation of University recognition for a student 

organization. See Section 8.120. 

8.100.4. Complaint Resolution Through a Conduct Panel Hearing (CPH). Conduct panel 

hearings are used to resolve a minority of complaints. CPHs are most often used in the 

resolution of more serious allegations of violations of the Code or in situations where 

students face potential suspension or expulsion from the University or student 

organizations face potential suspension or revocation of their University recognition. 

CPHs may also be used in situations involving complex evidence or circumstances. 
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a. Composition of the Conduct Hearing Panel (CHP). The panel has at least three 

(3) members consisting of students, faculty, and/or staff. The panel is chosen from 

a pool of trained members of the SCB. For each complaint, a new panel will be 

chosen at random under the supervision of the conduct officer. The conduct 

officer may elect to appoint a nonvoting alternate panel member who will 

participate in the hearing process until deliberations begin unless they are needed 

to replace a voting panel member. Any member of the panel who presents a 

conflict of interest due to any prejudicial factors ( anything that would prevent an 

impartial and objective determination) should remove themselves from 

consideration, and may be removed from the panel by the conduct officer. One 

member of each panel will be designated by the conduct officer to serve as 

chairperson, who will conduct the hearing and serve as the official representative 

of the panel. The chairperson has final say on all questions of admissibility of 

information, appropriateness of questions, and on any procedural decisions. The 

chairperson will render decisions on all requests prior to and during the hearing. 

The panel will be allowed to directly question all involved parties [respondent(s), 

complainant(s), and witnesses] during the hearing. The chairperson may also 

permit parties to directly or indirectly question each other and witnesses. The 

chairperson has the authority to stop direct questioning at any time if the parties 

fail to conduct themselves in a mature and civil manner. All decisions regarding 

findings and, if applicable, a sanction will be made by a majority vote of the 

panelists. Abstention is not permitted. Every panel member will vote on the 

respondent's responsibility for each alleged violation, using the "more likely than 

not" standard. The Vice President for Student Engagement or the Director of 

OCCS may implement alternate procedures when the usual pool of SCB members 

is not available. 

b. Panel Hearing Process. Several steps, explained below, are involved in the process 

of preparing for and conducting a panel hearing. 

1. Notice and Time for Hearings. Notice will be in writing, and may be 

delivered in person during a meeting with the conduct officer. Notice will also 

be e-mailed to the respondent's University e-mail address and also may be 
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mailed to the local or permanent address of the respondent. Once mailed, such 

notice will be presumed delivered. The notice will include: 

1. A concise summary of the alleged violation; 

2. Identification of all policies the respondent is alleged to have violated 

and the possible consequences if the respondent is found in violation; 

3. Relevant procedures for resolution of the complaint; 

4. Date, time, and place of the hearing; 

5. A list of the University's witnesses (to be supplemented later if 

necessary); 

6. A deadline for meeting with the conduct officer; and, 

7. Instructions for the respondent to contact the conduct officer within two 

(2) business days of delivery of the notice letter with a written response 

to the complaint stating their position regarding responsibility for each 

alleged policy violation. The respondent may request in writing for an 

additional two (2) business days to respond. 

Written notice of the time, date, and location of the hearing will be sent by 

email to all parties to the complaint, who may additionally be notified in 

person, by telephone, or by US mail. If a respondent fails to respond to the 

notice, the conduct officer will initiate a complaint against the respondent for 

failure to comply with the directives of a University official, and give notice of 

this additional offense. Failure to respond to this second notice within two (2) 

business days by answering the initial notice may result in the respondent being 

placed on interim suspension until such time as they respond to the complaint. 

In complaints where the Director of OCCS serves as the complainant, 

another conduct officer may carry out the pre-hearing duties. 

11. Pre-hearing Process. Multiple individuals are involved in preparations for a panel 

hearing as outlined below: 

Respondent. When a student or student organization denies a violation of the 

Code, they will have a minimum of seven (7) business days to prepare for a 

hearing. The respondent may make a written request to the conduct officer for a 

hearing date sooner than seven (7) business days from delivery of the notice of the 
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hearing. At least three (3) business days before any scheduled hearing, the 

respondent will deliver to the conduct officer a written response to the complaint 

if one has not already been submitted, a written list of all witnesses the respondent 

intends to call on their behalf at the hearing with a summary of what information 

each witness will provide and full contact information for such witnesses, a list 

and copy of all physical items the respondent intends to present at the hearing, a 

summary of the purpose for presenting each physical item, who has possession or 

custody of such physical item, and the name of any process advisor who may be 

accompanying them to the hearing. 

Complainant. Once a complainant receives notice of a panel hearing, they will be 

given a minimum of seven (7) business days to prepare for a hearing. The 

complainant may make a written request to the conduct officer for a hearing date 

sooner than seven (7) business days from delivery of notice of the hearing. At 

least three (3) business days before any scheduled hearing, the complainant will 

deliver to the conduct officer a written list of all witnesses the complainant 

intends to call on their behalf at the hearing with a summary of what information 

each witness will provide and full contact information for such witnesses, a list 

and copy of all physical items the complainant intends to present at the hearing, a 

summary of the purpose for presenting each physical item, who has possession or 

custody of such physical item, and the name of any process advisor who may be 

accompanying them to the hearing. 

Conduct Officer. The conduct officer will ensure that the above information and 

all other available written documentation will be shared between the complainant 

and the respondent at least two (2) business days before the scheduled hearing. 

Each party will also be given a list of the names of the hearing panel members for 

the case. Should either party object to any members of the panel, they must raise 

all objections in writing to the conduct officer immediately and no later than one 

(1) business day before the scheduled hearing. Panel members will only be 

unseated if the conduct officer concludes that their bias precludes an impartial 

hearing of the complaint. The conduct officer may grant a request by a party for 

an extension of any of the timelines set pursuant to this section, including hearing 

August 6, 2022 



Chapter 8 - Student Conduct Code 
Code of Policies 

Page 8-34 

dates, for good cause shown by the requesting party, including the University. 

The conduct officer will only grant a request for extension of time if approval 

does not compromise a party's right to due process. 

Witnesses. In most cases, witnesses are to be identified in advance. The identity 

of a witness may be kept confidential for safety reasons at the discretion of the 

Chairperson if knowing the identity of a witness is not essential to a party's case. 

While witnesses are subject to questioning at the hearing, unavailable witnesses 

may submit their testimony by telephone or written statement. 

111. Panel Hearing Procedures. Hearings to determine whether a respondent has 

violated the Code as alleged, or as reasonably related to the facts as alleged, will 

be presented to a conduct hearing panel according to this Code and any other 

procedures as issued by the Vice President for Student Engagement and the 

Director of OCCS. Minor variations in established hearing procedures may be 

approved on an ad hoc basis by the Vice President for Student Engagement or the 

Director of OCCS provided they do not materially impact on the fairness of the 

proceedings. Every effort will be made to assure fair and impartial hearings. The 

hearings will be conducted in closed session, and all hearings and records will be 

administered in compliance with FERP A. The respondent has the right to consult 

a process advisor before, during, and after any hearing or appeal. If there is an 

alleged victim of the conduct in question, the alleged victim may serve as the 

complainant, or may request to have the Director of OCCS or their designee serve as 

complainant. Where there is no victim, the Director of OCCS or their designee will 

serve as complainant. A student serving as complainant has the same rights to a process 

advisor as the respondent. Parents or other support persons for the complainant or 

respondent may also attend, but like process advisors are not permitted to speak, 

( e.g., make opening or closing remarks, examine or cross examine, ask questions, 

to submit and object to information, to address the hearing panel), or delay 

scheduling any hearing, conference, or appeal. While previous conduct violations by 

the respondent are not generally admissible as information about the present alleged 

violation, the conduct officer may supply previous complaint information to the panel 
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when the respondent has previously been found responsible for a similar section of the 

Code, which may be used to establish a pattern of behavior. 

1v. Hearing Deliberations. Deliberations will take place in a private setting with only 

members of the CHP in attendance. When a respondent is found not responsible 

for any alleged violation, the CHP has completed its responsibilities, and the 

respondent is provided notice in writing which will also be included in their 

conduct record. If the CHP determines a finding of responsible for any of the 

alleged violations, the CHP will recommend an appropriate sanction and/or 

educational outcomes to the conduct officer. Prior to making a recommendation, 

the chairperson will contact the conduct officer to learn if there is a previous 

history that should be considered in the sanctioning process. Factors that should 

be considered in determining a sanction appear in section 8.110. The chairperson 

will provide a report to the Director of OCCS stating the findings of the panel 

and, when appropriate, recommendations regarding the sanction and educational 

outcomes, including concise rationale for the outcome and their relationship to the 

alleged violations. This report should be brief and be submitted to the Director of 

OCCS within two (2) business days after the business day that deliberations 

concluded. The Director of OCCS or their designee will inform the parties of the 

results within seven (7) business days after the hearing panel report is submitted 

to OCCS as allowed under FERP A. 

v. Record of Panel Hearings. There will be a single digital recording of all hearings 

before a panel. The record will be the property of the University. In the event a 

party petitions for an appeal of a decision or a sanction and wishes to review the 

digital record, they may make a request in writing to do so to the Vice President 

for Student Engagement. A party filing an appeal may request a transcription of 

the hearing. The transcription should normally be provided subject to payment of 

costs for the production of the transcript. Personally identifiable information will 

be redacted, unless FERP A consents have been sought and obtained from those 

students mentioned in the record. 

8.110. Sanctions and Educational Outcomes. Following any hearing, a decision letter will be 

delivered to the respondent's University e-mail address and also may be delivered via the 
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US Postal Service mail or hand delivered to the respondent, and the complainant if 

applicable. Said notice will include a concise summary on the decision and identified 

sanction, educational outcomes, and information on the appeal process if the decision is 

eligible for an appeal. Once mailed, such decision letter will be presumed to be delivered. 

8 .110 .1. Sanctions. A sanction is a consequence placed upon students and student organizations 

when found in violation of the Code. Sanctions help define the relationship between the 

student or student organization and the University. The following sanctions may be 

imposed upon any student or student organization found to have violated the Code. 

1. Written Warning. A notice in writing to the student or student organization that 

they have been found responsible for violating one or more provisions of the 

Code. 

2. Probation. Probation is assigned for a designated period of time which may 

include conditions (e.g., periodic review meetings). An additional violation of the 

Code while on probation may lead to additional outcomes. 

3. University Suspension. Separation of the student or student organization from the 

University for a definite period of time, after which the student or student 

organization is eligible to return. Conditions for readmission may be specified. 

Records will note a sanction of suspension due to conduct proceedings. The 

period of time may begin immediately or begin at some time in the future (e.g., at 

the end of the current semester, after an appeal process, etc.) While on University 

Suspension, the student or student organization may be denied access to 

University premises, and University or student organization sponsored activity. In 

the case where a student is a member of a student organization, the student may 

be prohibited from attending the student organization's activities on or off­

campus. 

4. University Expulsion. Permanent separation of the student from the University or 

non-recognition of the student organization. Records will note a sanction of 

expulsion due to conduct proceedings. 

8.110.2 Educational Outcomes. Educational outcomes are assigned actions that may serve to 

repair damages, encourage reflection and learning, and/or assist the student or student 
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organization in meeting the University's expectations. A sanction may include one or 

more educational outcomes. Examples of educational outcomes include, but are not 

limited to: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

Loss of Privileges. Denial of specified privileges for a designated period of time. 

Restitution. Compensation for loss, damage, or injury. This may take the form of 

appropriate service and/or monetary or material replacement. 

Discretionary Outcomes. Work assignments, service to the University, or other 

related discretionary assignments. 

Developmental Outcomes. Projects or assignments designed to educate a student 

or student organization(s) in connection with the effect of their behavior on the 

community. 

Residence Hall Restrictions. Restrictions for continued residence on campus. 

Restrictions will be for a designated period of time, and will include the 

probability for additional outcomes if the student fails to fulfill the conditions for 

continued residence or is found to be violating or to have violated any provisions 

of the Residence Life Handbook or the Code during the restrictions period. 

Residence Hall Removal. Removal of a student or student organization from the 

residence halls for either a definite period of time after which the student or student 

organization is eligible to return when conditions for return are met, or permanent 

removal. 

Limited Access. A student or student organization may be denied access to any or 

all of University premises, or any activities or events arranged or sponsored by the 

University or student organization, as the Vice President for Student Engagement 

or the conduct officer may determine to be appropriate. 

8.110.3. Parental Notification. Subject to FERPA, Truman State University reserves the right to 

notify parents/guardians of students regarding any conduct situation, including alcohol 

and other drug related violations. Truman State University may contact parents/guardians 

to inform them of situations in which there is a health and/or safety risk. 
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8.110.4. Conditions Leading to a More Severe Sanction and/or Additional Outcomes. If any of 

the following conditions exist in a violation of the Code, a more severe sanction or 

additional outcomes may be given to the respondent: 

a. The use or possession of a firearm(s) or other weapon(s); 

b. The existence of a prior record of violation(s) in this chapter by the respondent(s); 

and 

c. Any additional factors which contribute to the severity of the offense. 

Other aggravating factors can serve as a cause to impose a more severe sanction and/or 

additional outcomes such as failure to express regret, failure to recognize errors in 

judgment, and/or unwillingness to address factors leading to the behavior. 

8.110.5. Responsible Action Policy. The welfare of our students is of the highest importance to 

Truman State University. There will be times when individual students, both on and off 

campus, may have knowledge of a situation that may present a significant threat to the 

health and welfare of themselves or others. The University wants to eliminate any 

hesitation that students or student organizations might have in obtaining help due to 

concern that their own behavior might be a violation of University policy. 

The University will take into consideration the positive impact of reporting an incident on 

the welfare of students when determining the appropriate response for policy violations 

by the reporter of the incident. Any possible negative consequence for the reporter of the 

problem will be evaluated against the positive consequences of the intervention for the 

student in need. Responsible citizens recognize and accept the duty to make ethical and 

moral decisions about the health and safety of themselves or others even when to do so 

might result in personal inconvenience. At a minimum, the University hopes that a 

student or student organization would make an anonymous report that would put the 

student in need in touch with a professional trained to help and care for our students. If 

charged and found responsible for a violation of the Code, the sanction imposed, if any, 

will be less severe when students or student organizations appropriately report dangerous 

circumstances than if students or student organizations fail to report. 

8.110.6. Additional Conditions Leading to Less Severe Sanctions. 
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Mitigating factors can serve as a cause to moderate a sanction. If any of the following 

conditions exist in a violation of the Code, a less severe sanction or fewer educational 

outcomes may be given to the respondent including but not limited to payment of 

restitution, sincere regret, acceptance of responsibility for the misconduct, taking steps to 

ensure the misconduct does not occur again, etc. 

8 .110. 7. Student and Student Organization Records, Record Retention, and Record 

Consideration in Organization Sanctions. Conduct sanctions become part of the student's 

conduct record. Conduct records of students will be kept for a period of no more than 

seven (7) years after the academic year when final disposition of the violation occurred, 

except in complaints of suspension and expulsion, where the record will be kept 

permanently. Student conduct records may be kept longer due to special circumstances, 

as deemed necessary by the Vice President for Student Engagement. Conduct records of 

student organizations will be kept permanently for historical and archival purposes. 

Generally, a five-year time frame will be utilized when considering a sanction and 

educational outcomes for a student organization. However, a longer time frame may be 

considered when evaluating sanctions for serious violations of the Code ( e.g., patterns of 

organizational behavior that include alcohol-and-drug related misconduct, abusive 

affiliation, life safety issues, etc.). 

8.120. Appeal of Suspension, Expulsion, or Non-Recognition. 

When the sanction of a case is suspension or expulsion of a student or non-recognition of 

a student organization, the student or student organization ("appellant") may appeal the 

decision. The appellant must submit a written request for appeal to the Vice President for 

Student Engagement no later than seven (7) business days after receiving notification of 

the sanction, unless an extension has been granted by the conduct officer. The request 

must specify the grounds for the appeal and provide supporting facts and arguments. 

Failure to meet either or both of these requirements will be sufficient cause to deny the 

appeal. 

The following are grounds for an appeal: 

a. New information, unavailable at the time of the hearing, is now available and 

could materially affect the decision that was rendered. 
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b. The process was not conducted according to the procedures described in the Code 

and the process failure materially influenced the decision rendered. 

c. The evidence was not substantially supportive of the finding. 

d. The sanction was inappropriate when the circumstances of the act and prior record 

of the respondent or the impact on the complainant are considered. 

8.120.1. Review of Request for Appeal. The Vice President for Student Engagement will review 

the request for appeal and determine whether a ground for appeal exists and is supported 

by facts and arguments. If these requirements are met, the Vice President for Student 

Engagement will notify the University President that the sanction has been appealed. The 

Vice President for Student Engagement has discretion to suspend the sanction while the 

appeal is pending. 

8.120.2. Decision on Appeal. The University President will appoint an individual to serve as an 

appeal officer. The appeal officer may review the hearing record, conduct a new hearing, 

interview witnesses, or direct further investigation at their discretion. The appeal officer 

will apply a deferential standard of review. The appeal officer may conclude that the 

sanction is appropriate, that a more or less severe sanction should be imposed, or that no 

sanction should be imposed. The appeal officer will briefly summarize the rationale for 

their decision. The appellant will be provided a copy of the appeal officer's decision via 

University e-mail, U.S. mail, and/or hand delivery. The appeal officer's decision is final. 

8.130. Interpretation, Review, and Revision. Questions of interpretation and periodic reviews of 

this policy will be administered as set-out below. 

8.130.1. Interpretation. Any questions of interpretation regarding the Code will be referred to the 

Vice President for Student Engagement or their designee for determination. 

8.130.2. Code Revision. The Code will be reviewed once every five years under the direction of 

the Vice President for Student Engagement. Review of this document should be done in 

conjunction with the University General Counsel, the Executive Vice President for 
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Academic Affairs and Provost, and Student Government. Changes to the Code can be 

made as necessary at the request of the Vice President for Student Engagement, 

President, or Board of Governors, with the approval from the Board of Governors. 

Grammatical, editing, formatting, and other non-substantive changes can be made at the 

discretion of the Vice President for Student Engagement or designee as needed without 

approval of the Board of Governors. 

Source: Resolutions of the Board dated September 12, 1992, June 28, 2003, June 16, 2006, 
February 17, 2007, June 20, 2009, April 14, 2012, April 12, 2014, August 2, 2014, 
October 10, 2014, August 1, 2015, April 8, 2017, and August 4, 2018, August 6, 2022. 

1987 Compilation: Article 12 
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8.010. Purpose. 8tate statutes provide that the governing boards of public colleges and 

universities "shall possess full pov,zer and authority to adopt all needful rules and 

regulations for the guidance and supervision of the conduct of all students" and "to 

enforce obedience to the rules." Although the grant of authority is broadly stated, it is 

well recognized that students are citizens of the Truman community. 8tudents have legal 

rights and deser.'e to be treated i.vith dignity and respect. For that reason, it is important 

that the University's standards of student conduct, and the procedures for the 

enforcement of such standards, are fair and reasonable and are made available to all 

members of the University community. 

Truman 8tate University is a community of scholars. The University aspires to transmit 

knov,rledge, to foster student development, and to promote the quality of a mature and 

diverse society. By enrolling in the University, the student neither loses the rights nor 

escapes the duties of a citizen but conducts his or her life in the conteJct of mutual regard 

for the rights, property, and privileges of others. In seeking these goals, the University 

recognizes the significance of students' rights. Those rights include: 
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procedural protection, 

and equity . 

Page 8-2 

By ensuring those individual rights, the University fosters an environment conducive to 

student success, personal and social development, and well being. 

Of course, students have obligations as 1vvell as rights. -"-8"--".0c-=lc.::cO-=--. ----=P=-urp='--"o-=-se=-. 

As members of an academic community, students must observe rules that benefit this 

community. Students must practice personal integrity. By doing so, they and must respect 

the dignity, rights, and property of all members of the University community. The 

Student Conduct Code (Code) thus creates an expectation of behavior that the University 

views as acceptable and appropriate. By fulfilling these expectations, students can enjoy 

their own rights, while also respecting others' rights and furthering the University's 

m1ss10n. 

Student organizations often enrich the campus and community by providing a source of 

intellectual, personal, and social development for students through their programs and 

activities. The University fulfills an important mission by providing procedures and 

policies for the registrationrecognition and support of student organizations. -Inherent in 

University registrationrecognition of student organizations is the obligation of each 

organization to conduct activities in accordance with all Universityapplicable rules, 

policies, and applicable laws. -It is the responsibility of the officersleaders of each student 

organization to ensure that the student organization complies with the Student Conduct 

Code, that activities of the organization are conducted properly, and to actively oppose 

and prevent any organizational activity that would violate the Student Conduct Code. It is 

also the obligation of the officersleaders of any student organization to advise and 
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counselreview expectations with individual members of their organization whose conduct 

could lead to misconduct allegations against the organization. 

The University, as any other, must have a system to address those instances when a 

member, members, or student organizationfst, through its members, fails to adhere to the 

expectations of the community. This £tudent Conduct Code describes University 

expectations of students and student organizations and the processes available when a 

student or student organization has failed to adhere to these expectations. The Gode also 

strives to suppmi the educational environment by being proactive in rnniuring 

appropriate personal and organizational development. 

While the universityUniversity places a high priority on student rights, the University 

conduct process differs from criminal law processes. This process is designed, in part, to 

determine whether a student or organization has violated the £tudent Conduct Gode only, 

not guilt or innocence. The University conduct process is informal and it is not bound by 

legal jargon, court like proceedings, formal rules of evidence or the legal definitions that 

are the province of the criminal courts. Procedures and rights in student conduct 

proceedings are conducted vlith fairness to all, but do not include the same protections of 

due process afforded by the courts. Due process, 1vvithin these procedures, assures:Code, 

and not to determine whether a crime has been committed. Students may be held 

accountable by the criminal justice system for conduct that violates the law. See Code 

Section 8. 060. 

v,rritten 

The Code is designed to provide students with legally required due process. This process 

is less than that which is required in criminal proceedings. Due process, within these 

procedures, assures: 

• Written notice,; 

• a hearing beforeA,n opportunity to be heard by an objective decision-maker,; 

•• --al\ finding of violation of Truman State University policy only when information 

she-wsdemonstrates that it is more likely than not that a policy violation occurred, 
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• Sanctions or educational outcomes that are proportionate to the severity of the 

violation and prior conduct history. 

This policy has been developed in accord with such philosophy and will be administered 

accordingly. 

8.020. Definitions. Unless the context clearly requires otherwise, these terms will be accorded 

the following meanings. 

1. The term "attempting to commit an act" means when a student or student 

organization, with the purpose of committing an act, takes any action that is a 

substantial step toward the commission of the act. 

2. The term "binge drinking" means a pattern of drinking that brings blood alcohol 

concentration (BAC) levels to 0.08 g/dL. This typically occurs after 4 drinks for 

women and 5 drinks for men-in about 2 hours. -Source: National Institute of 

Alcohol Abuse and Alcoholism 

3. The term "ealeadarbusiness day" means any recognized day of a year-:- that the 

University is open, even when classes are not in session (e.g., term breaks). 

4. The terms -"campus" and- "University premises" are synonymous and include 

all land, buildings, facilities, and other property owned or controlled by the 

University. 

5. The term "complainant" means a member of the University community, visitor, 

guest.,_ or the University itself who is considering filing a complaint, makes an oral 

complaint.,_ or files a written complaint with the University alleging that a student 

or student organization has violated the Student Conduct Code. 

6. The term "complicit" means associated with or participating in an act of 

misconduct. 

7. The term "condoned by an 0ffieera leader" means a student organization and its 

officersleaders may be held collectively or individually responsible when 

violations of this Code by those associated with the organization have received 
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the tacit or overt consent or encouragement of the organization or the 

organization's leaders, officers, or spokespersons. 

8. The term "conduct hearing ~panel" means a committee appointed by the 

Vice President for Student A.ffairspanel established to determine whether a 

student or student organization has violated the Student Conduct Code and, if a 

violation is found, to recommend the imposition of sanctions or educational 

outcomes. 

9. The term "conduct officer" means any person authorized by the Vice President 

for Student AffairsEngagement to implement the provisions of the Student 

Conduct Code and to provide assistance for any person involved in its operation. 

In most situations, the Conduct Officerconduct officer is the Director of the 

Office of Citizenship and Community Standards"'" (OCCS). 

10. The term "Vice President for Student AffairsEngagement" means the person 

designated by the President for the University to be responsible for the 

administration of the Student Conduct Code. 

11. The term "deferential standard" means that the individual(s) conducting the 

appeal review will defer to the judgment of the decision-:making person or body 

unless a reasonable person would conclude that a clear error was made in the 

finding or a compelling justification exist to alter the finding. -It is not merely a 

matter of whether reviewer(s) agree with the decisions. -Findings may only be 

altered ifthere is clear error. -Sanctions and educational outcomes may only be 

altered if a compelling justification exists to do so. 

12. 

12. 

The term "faculty member" means any person hired by the University to conduct 

classroom activities, to supervise other academic credit mcperiences, or other 

learning/teaching activities. 

The term "educational outcomes" refers to conditions or assignments that must 

be completed within a timeframe designated by the conduct officer when a 

student or student organization is found to be in violation of the Code. 

Educational outcomes are assigned in addition to any sanction imposed (examples 

may include, but are not limited to, alcohol and other drug programming or 
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13. 

14. 

15. 

16. 

evaluation, written assignments, participation in a specific program or project, 

community service, restricted access, loss of privileges, restitution, etc.) 

The term "health" means physical or mental well-being. 

The term "information" means any witness testimony, documents, statements, or 

tangible material presented at a hearing or in the course of an investigation of an 

alleged conduct violation. 

The term "in violation" means that the student or student organization has been 

found responsible for a violation of the Student Conduct Code. 

The term "jaiat hearing" means any hearing at vmich two or more students or 

student organizations are accused of violating one or more provisions of the 

Student Conduct Code. 

-l,.'.7-;-12..,__ The terms "may" and "should" are used in the permissive sense. 

-1-8-:-.11._The term "member of the University community" includes any person who is a 

student, alumni, administrator, faculty member, staff member, University official, 

or any other person employed by the University. A person's status in a particular 

situation will be determined by the Vice President for Student 

AffairsEngagement. 

-l-9c-~The term "more likely than not" is the campus standard of proof. -It is equivalent 

to the legal standard of-"preponderance of evidence."- The campus standard 

requires that a student or student organization will be found in violation of the 

Student Conduct Code only when the information would lead a reasonable person 

to conclude that it is more likely than not that the accused student's actions 

violated the Student Conduct Code. 

±G-:-l.2.:__The terms "must" and "will" are used in the imperative sense. 

fr-20. The term "not in violation" means that the student or student organization has not 

been found responsible for a violation of the Student Conduct Code. 

tih-2:.L_The termterms "officer" and "leader" means a person in a student organization 

who holds an elected or appointed leadership position in that organization. 

~22. The term "paraphernalia" includes any object that contains the residue of (a) 

alcohol or (b) an illegal drug or ( c) any object that is used in the consumption or 

distribution of an illegal drug. Examples of "a" include, but are not limited to a 
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24. 

beer bong and empty alcoholic containers. -Examples of "b" include, but are not 

limited to .. a marijuana pipe, bong, or blow tube.- An example of "c" is a scale 

used in measuring quantities of an illegal drug. 

The term "pervasiye'i means any conduct which is sufficiently widespread or 

severe that it pollutes the educational environment and can be said to deprive one 

of educational access, benefits or opportunities. Can also mean "persistent" in the 

sense of a repetition of the act. 

2-§.:.23. The term "process advisor" refers to those individuals who assist the 

complainant or the respondent in navigating the process of resolving a conduct 

complaint. The role of the process advisor includes-:- providing information to 

help with decision making; responding to questions about the resolution process 

and support services available; assisting in preparation for interviews, meetings, 

hearing and review requests, and questions for the opposing party or witnesses; 

and communicating updates on the progress of the resolution process as needed. 

Process advisors may attend meetings involved in the resolution process .. but they 

are not allowed to speak or delay scheduling of meetings.- Complainants and 

respondents may identify their own process advisors or request that one be 

provided for them. -Process advisors do not have administrative, investigative, or 

decision-making roles in the cases where they are serving as process advisors. 

The same individual cannot serve as the process advisor for both the complainant 

and respondent involved in the resolution of the complaint. The process advisor 

may not serve in any other capacity throughout the investigation or resolution 

process (i.e., one individual cannot be both a process advisor and a witness called 

by either party). 

~24. The term "policy" or "policies" means the written regulations of the University as 

approved by the Board of Governors, the President of the University, or other 

University officials, and as set forth in general publications such as, but not 

limited to, the bylav,rs and policies of the Board of Governors, general/graduate 

bulletins, student handbooks, residence life handbooks, student organization 

recognition agreement, vehicle rules and regulations, or in special announcements 
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about specific issues which are openly and fairly made available to students and 

student organizationsauthorized University officials. 

?;l-;25. The term "prior record" means that the accused student or student organization 

engaged in acts prior to the incident in question which violated the Student 

Conduct Code or legal statutes. A prior record includes, but is not limited to, past 

action taken for misconduct, any previous conduct hearing, documents sent to an 

accused student or student organization concerning any act of misconduct, and 

informal hearingresolution records. A finding of "R-0sponsibleresponsible" for 

violating the Student Conduct Code will be considered a prior record even if a 

review of the finding and/or sanction is pending. A prior record can typically only 

be used in recommending or determining sanctionsa sanction and educational 

outcomes and will not be revealed during the hearing process except as outlined 

in the Sanctionssanctions section below. 

~26. The term "respondent" means a student, students, or student organization who 

may have committed, is under investigation, or who has been charged with a 

violation of the Student Conduct Code. 

27. The term "sanetiensrestorative program" means a program that shifts the 

consequencesfocus away from penalizing personal behaviors and remedies 

imposed by the Office of Citizenshipchoices, for example related to substance 

use, to evidence-based practices that support making better and Community 

Standards when a health-centered decisions rooted in behavior change and student 

development theory, to improve student well-being, reduce negative 

consequences, and increase student engagement. 

~28. The term "sanction" means the nature of the relationship between the University 

and a student or student organization that is found to have violated the Student 

Conduct Code. There are four possible sanctions: written warning, probation, 

suspension and expulsion. Educational outcomes may be assigned in addition to 

the sanction. 

~29. The term "student" or "students" includeincludes all persons taking or auditing 

classes at the University, in person, online, or tln·ough a distance learning 

program; both full-time and part-time,~ pursuing undergraduate, graduate, or 
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professional studies; matriculated in any University program; and those who 

attend post-secondary educational institutions other than Truman State University 

and who reside in University residence halls. Persons who are not officially 

enrolled for a particular term, but who have a continuing relationship with the 

University, are considered "students." 

~-l-;-}Q,_The term "Student Conduct Code" or "Code" means the policy in this chapter of 

the Code of Policies of the Board of Governors establishing rules for the conduct 

of students at Truman State University. 

~lL_The term "student organization" means (a) any number of persons who have 

applied for recognition/registration as a student organization by the University or 

(b) any number of persons who have complied with the formal requirements for 

University recognition/registration as a student organization::--, or (c) a student 

group acting in a manner similar to such student organizations even if not 

formally recognized. 

~32. The term "University" means Truman State University. 

J4..l1_ The term "University eoBdHet system Conduct System" means the processes 

and entities created in this chapter to implement the provisions of the Student 

Conduct Code. 

~34. The term "University official" means any person employed by the University 

performing assigned administrative or professional responsibilities. This term 

specifically includes residence hall Student Advisors. 

J412.,_The terms "University premises" and "campus" are synonymous and include all 

land, buildings, facilities, and other property owned or controlled by the 

University. 

8.030. Administrative Authority. -The authority to administer and implement the Student 

Conduct Code is vested in the President of the University. Unless the President of the 

University elects to be directly involved in the administration of the Student Conduct 

Code, the authority for such administration is delegated to the Vice President for Student 

AffairsEngagement, who will implement the policy. The Vice President for Student 

AffairsEngagement will develop policies for the administration of the student conduct 
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program and procedural rules for the conduct of hearings that are consistent with state 

and federal laws and with the provisions of the Student Conduct Code. 

8.040. Jurisdiction. 

8.040.1. Jurisdiction over Student Conduct. Students at Truman State University are provided 

access to the Student Conduct Code on the Office of Citizenship and Community 

StandardsOCCS website http://conduct.truman.edu or may request a printed copy from 

the office.- Students are charged with the responsibility of having read, and agreeing to 

abide by, the provisions of the Student Conduct Code and the authority of the student 

conduct process. Because the Student Conduct Code is based on shared values, it sets a 

range of expectations for tRe-Truman State University student conduct no matter where or 

when their conduct may take place. -Therefore, the Student Conduct Code will apply to 

behaviors that take place on the campus, at Truman State University-sponsored events, 

and may also apply off-campus, when the administration determines that the off-campus 

conduct affects a substantial Truman State University interest. -The University extends its 

jurisdiction to misconduct occurring online on university networks and sponsored sites. 

The University may also respond to complaints of misconduct online when non­

university networks or sponsored sites are used (such as posts to social media websites), 

when it falls under the "substantial university University interest" standard. -A substantial 

Truman State University interest is defined to includeaffected by conduct that: 

a. Any action that constitutes any serious or repeated ordinance violation, 

misdemeanor or felony criminal offense as provided in local, state, or federal law. 

_a. __ Any situation vmere it appears that the student or student organization may 

present a danger or threat to the Violates federal, state, or local law, regardless of 

charges being filed by a prosecutor; 

b. Threatens the health or safety of him/herself or others-;~ 

-'-c.~_Any situation that significantly impingeslmpinges upon the rights, property,. or 

achievements of self or others or significantly breaches; and/or 

&.d. Breaches the peace and/or causes social disorderdisruption to the educational 

environment. 
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The above definition of substantial university interest applies to a student who is taking 

courses from the University online or through a distance learning program. 

The Student Conduct 

The Code may be applied to conduct that talces place from the time of admission, during 

the time a person is enrolled as a student, including during intra-semester breaks and 

between semesters. -Students on suspension or talcing leaves of absence with the intent to 

return are also expected to abide by the tenets of the Student Conduct Code.- Students 

who withdraw from the University may still be subject to conduct proceedings if the 

withdrawal was intended to avoid conduct proceedings. -Further, the Student Conduct 

Code applies to guests of students, whose hosts may be held accountable for the 

misconduct of their guests. -Visitors to and guests of Truman State University are also 

protected by the Student Conduct Code, and may initiate grievances for violations of the 

Student Conduct Code committed by students against them. or student organizations. 

Those who are aware of misconduct are encouraged to report it as quickly as possible to 

the Office of Citizenship and Community StandardsOCCS. 

8.040.2. Student Organization Jurisdiction. -A student organization, its officersleaders, and 

advisor(s) acknowledge on an annual basis through completion and signing of the Student 

Organization Recognition Agreement that they have read, reviewed, and agreed that the 

organization and its members will abide by the Student Conduct Code. Student 

organization officersleaders are responsible for actively addressing member behavior that 

violates the Student Conduct Code, both individually and behavior that is considered an 

organizational violation. -The- "reasonable person" -standard will be utilized by-the 

Conduct Officer in determining if the behavior by the organization, its officersleaders, 

members, and/or guests is the responsibility of the student organization.- A violation 

exists when a reasonable person would conclude that it is more likely than not that the act 

in question did occur and is the responsibility of the student organization. Organizational 

responsibility may extend to events in which organizations participate as well as act as 

sponsors, hosts.,_ and/or cohosts ( e.g. mixers, Greek Vleeksocial events, philanthropy 

events, educational programs, Homecoming). In such cases, the University will consider 
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the following non-exhaustive examples of criteria to determine the extent of 

responsibility: 

a. 

b. 

C. 

d. 

e. 

f. 

Number of members in attendance; 

National or international association definition of "events";~ 

Location of an event (i.e. chapter houseon campus, organization owned or rented 

property, etc.); 

Participation in or knowledge of the planning of the event by ffil--organization 

leader regardingleaders; 

Use of organization funds to finance any portion of the event; 

Collecting funds (electronically or otherwise) to finance any portion of the event; 

+-f.--Promotion or endorsement of the event by the organization to -members and/or 

non-affiliated guests; 

g. Patterns of individual violations found to exist 1.vithout 

h. Importance of an organization's participation in relation to the event's purpose 

(i.e. ·wouldwould the event still ~occur without the organization's 

participation?). 

A student organization is subject to the jurisdiction of the University Conduct System if it 

allegedly violated a provision of the Student Conduct Code: 

a. Which occurs on University premises; or 

b. Which occurs at any location during activities or events arranged or sponsored by 

the University or by a student, student organization(s), or by an officera leader or 
' 

a student acting on behalf of, or at the request of an organization(s); or 

c. Which occurs on a University network or a website identified as belonging to a 

student organization recognized by Truman,; or 

d. Which occurs at any location if such conduct presents a danger or threat to the 

health or safety of members, guests, or others; or 

e. Which occurs at any location if such conduct is so grievous that it could seriously 

ana-adversely affee:taffects the reputation of the University, its community, and/or 

the pursuit of the University's objectives,; or 
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f. If the organization(s) chooses to protect one or more individual offenders who are 

members, alumni or guests of the organization(s11 or guests at the 

organization(s)' activity; or 

g. The offense, by its nature or after a review of facts and circumstances, is deemed 

an organizational violation since the organization, its officers, and/or leadership 

failed to exercise reasonable supervision of its member(s) or guest(s); or 

___ h.'---_When, after hearing a complaintat any point in the conduct process, the conduct 

officer, administrative hearing officer or conduct hearing board deemspanel 

determines that the offense, by its nature, was an organizational violation-and-.,_ 

When members of a student organization, or students acting in a manner similar to 

student organizations even if not the actions of anformally recognized, act together in 

violation of any policy, they may be held accountable as a group. In any such action, 

individual member. findings of responsibility and a determination of a sanction will be 

made with respect to each respondent involved in the incident. 

8.050. Expectations for Conduct. 

At Truman State University, student members of the community and student 

organizations are expected to uphold and abide by certain standards of conduct that form 

the basis of the Student Conduct Code.-These standards are embodied within a set of 

core values that include trust, community, civility.,_ and responsible citizenship.- When 

members of the community fail to exemplify these values, campus conduct proceedings 

are used to assertenforce and uphold the Student Conduct Code. 

Any student or student organization found to have committed, to have attempted to 

commit, to have assisted, or to have been complicit in any of the following acts of 

misconduct is subject to the sanctions hereafter described in this chapter. 

TRUST: -Trust is a deeply held community value.- Students and organizations at Truman 

State University exemplify honesty, integrity and a respect for truth in all of their 

dealings. -Behavior that demonstrates a ~lack of ffi¼Sttrustworthiness includes, but is 

not limited to: 
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-1----Acts of academic misconduct/dishonesty. Acts of academic 

misconduct/dishonesty, including, but not limited to cheating, fabrication, and 

plagiarism. Academic misconduct/dishonesty are addressed by processes 

established by the following: 

1.1. 

1.2. 

2.1. 

Cheating: Defined as using or attemptingOffice of the Executive Vice President 

for Academic Affairs and Provost, pursuant to use unauthorized (Chapter 5, 

section 5.070 of this code of policies. The Provost may elect to refer a) materials, 

(b) information, or (c) study aids in any academic mcercise. 

Fabrication: Defined as unauthorized (a) falsification or (b) invention of any 

information (including research data) or citation in an report of academic 

e)cercise. 

Plagiarism: Intentional representation of the words or ideas of another as one's 

ov,rn in any academic exercise. The term "plagiarism" includes, but is not 

limited to, (a) the use, by paraphrase or direct quotation, of misconduct/dishonesty 

to OCCS, in which case the report will be adjudicated using the published or 

unpublished 1.vork or sections of a 1.:vork of another person without full and clear 

acknov.rledgement; (b) the unacknowledged use of materials prepared by another 

person or agency engaged in the selling of term papers or other academic 

materials, including material talcen from or ordered through the Internet; and/or 

(c) the unacknowledged use of original v,rork/material that has been produced 

through collaboration 1vvith others 1vvithout release in vlfiting from 

collaboratorsprocesses outlined in this Code. 

Sabotage: Defined as, but is not limited to, the unauthorized interference with, 

modification of, or destruction of the work or intellectual property of another 

member of the University community. 

2.2. Facilitating academic dishonesty: Defined as (a) assisting or (b) attempting to 

assist another to commit an act of academic dishonesty, v,rhether or not that action 

is associated 'Hith any particular course. 

~2. Taking property/property damage. 
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4.2.1.Intentional taking of (a) University property or (b) property of another. 

~2.2.Intentional or reckless damage to (a) University property or (b) property of 

another. 

~2.3.Procuring any money, goods, services, or thing of value under false pretenses, 

including the issuance of a check, draft, money order, or use of a credit card 

knowing that it will be dishonored upon presentation for payment. 

M.-2.4.Knowingly taking possession of stolen property. 

4.-3. Providing false and/or misleading information and/or falsification of University 

records. 

4+. 3 .1. (a) Lying, (b) deceiving, or ( c) furnishing false and/ or misleading information for 

the purpose of causing another person or University official to act or refrain from 

acting. 

4-±:-3.2.(a) Forgery, (b) alteration, or (c) misuse of any document, record, material, file, or 

instrument of identification. 

4-d-:-3.3.Deliberately or purposefully providing false or misleading verbal or written 

information about another person that results in damage to the person's 

reputation. 

4.-4.-3 .4. Tampering with or improperly attempting to influence the election( s) of any 

student organization(s) or group. 

M. Unauthorized use of keys, and/or entry. 

~.I.Unauthorized (a) possession, (b) duplication or (c) use of keys, codes~ or 

passwords to gain entry to any University premises. 

~.2.Unauthorized (a) entry, (b) attempted entry, (c) use of University premises~ or (d) 

remaining in private or restricted areas of University or community facilities is 

prohibited. 
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6-:-5. Misuse of computing resources through failure to comply with laws. license 

agreements. and contracts governing network, software, and hardware use. Abuse 

of the University Computer Use Policy. including, includes but not limited to: 

6-:--h5.1.Any use deemed commercial or for-profit. 

g,5.2.Any use that is likely, intended, or by negligence causes unauthorized network (a) 

disruption, (b) system failure, or ( c) data corruption. 

~5.3.Any use related to achieving, enabling, or hiding unauthorized access to (a) 

network resources, (b) Truman owned software, or ( c) other information 

belonging to Truman State University, either within or outside the Truman 

network. 

e-4.-5.4.Any use related to sending/receiving electronic mail that includes, but not limited 

to, the following: -(a) solicitation or commercial use, (b) forging any portion of an 

electronic mail message, ( c) spamming (bulk unsolicited email), ( d) sending 

unwanted messages to unwilling recipients, or (e) invasion of privacy. 

~5.5.Intentionally circumventing or building an unauthorized conduit through the 

University firewall with intentions of bypassing University (a) network 

management and/or (b) security devices. 

6-:-6-:-5. 6. Use of another individual's (a) identification; (b) network, email or other 

university-:based account; and/or (c) related passwords. 

6:-+.-5.7.Unauthorized transfer or entry into a file, (a) to read, use, or change the contents; 

or (b) for any other reason. 

&.-8-:-5.8.Use of computing facilities or network resources to send (a) obscene, (b) 

harassing, ( c) threatening messages, or ( d) computer viruses or worms. 

6-:-9-:-5.9.Any use that violates Truman (a) policies, (b) procedures, and (c) contractual 

agreements. 

~5.10. Any use that violates (a) local, (b) state,. or (c) federal laws. 

:/--;6. University Wordmark Violations. Unauthorized use of the (a) University's name, 

(b) abbreviation, ( c) trademarks,. or ( d) wordmarks, including the Bulldog, logo, 

seal, or other graphic identity symbols. -The phrases -"Truman State" -or 
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"Truman State University" (or some form thereof) cannot precede the title of the 

individual, organization or group. 

COMMUNITY: Truman State University students and organizations honor and value their 

community. Behavior that violates this value includes, but is not limited to: 

&-7. Disruptive conduct. 

&-+. 7. I .Acting in a manner that can reasonably be expected to disturb or obstruct the 

academic pursuits, including teaching, research, and administration, or infringe 

upon the privacy, rights ( e.g., freedom of speech), privileges, health or safety of 

(a) students, (b) organizations, (c) the University community, (d) guests, or (e) 

local community. 

8-±.-7.2.Acting in a manner that can reasonably be expected- to (a) disturb or obstruct the 

free movement of other students around the campus including pedestrian and 

vehicular traffic on University premises, (b) interfere with the use of University 

facilities, (c) prevent the normal operation of University, or (d) residential and/or 

social activities. 

Fire Safety and Sanitation 

-&-:-;-;-7. 3. Creating a fire, safety, or health hazard through misuse, abuse, rendering 

inoperable, or degrading the effectiveness of any University safety equipment, 

firefighting equipment, or fire alarms. 

8--:4-7.4.Failure to evacuate a Truman State University-owned building during a fire alarm. 

~ 7. 5 .Intentionally providing a false report of an explosive or incendiary device or other 

chemicals or substances, or fire, that constitutes a threat or bomb scare. 

&4:-7.6.(a) Causing, (b) condoning, or (c) encouraging the creation of any situation 

involving incendiary or other chemicals or substances, explosives.,_ or fire that 

reasonably may result in danger to another's person or property. 
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&--/+: 7. 7. Conduct that is (a) disorderly, (b) lewd, or ( c) indecent, based on contemporary 

community standards is a violation of the student conduct code. Code. An 

example includes public urination, which is likely to cause affront or alarm and is 

against generally accepted standards of decency. Breast feeding or expressing 

breast milk is not indecent exposure. 

&8-:-7.8.An act that (a) is a breach of peace or (b) that aids, abets, or procures another 

person to breach the peace on University premises, at activities or events arranged 

or sponsored by the University, or sponsored by a student organization(s), 

regardless of location. 

Compliance with the Directions or Requests of University Officials. 

-&-A7.9.Failure to timely comply with oral or written instruction from duly authorized (a) 

University officials acting within the scope of their job duties.,_ (b) authorized 

agents acting in the performance of their duties, or (a£) law enforcement officers 

acting in performance of their duties. 

~7.10. Failure to identify oneself or organization upon request to (a) University 

officials acting within the scope of their job duties or (b) law enforcement officers 

acting in performance of their duties when requested to do so. A student is 

required to timely produce his/hertheir University ID card upon the request of an 

official or law enforcement officer. 

Use of Facilities 

7 .11. Students and organizations planning events in University facilities are responsible 

for knowing and being in full compliance with any applicable policies. Students 

and organizations should check with the University department or office 

responsible for the facility to guarantee that all procedures have been followed. 
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CIVILITY: Truman State University students and organizations exemplify civil and respectful 

treatment of each other in their dealings and interactions. Behavior that violates this value 

includes, but is not limited to: 

9-:8. Physical Harm 

-9-:+.-8. I .Intentional or reckless physical harm or threat of physical harm to any person. 

-9-±:-8.2.Failure to respect the privacy of other individuals, including, but not limited to, 

eavesdropping, surveillance, or intruding upon the privacy of another person or 

group by means of bugging devices, concealed recorders, magnifying optics, etc. 

9+.8.3.Conduct that intentionally or recklessly threatens or endangers the health or safety 

of any other person(s). 

9-:4:8.4.Condone or encourage acts that cause physical harm. 

-9+.8.5.Smoking or use of other nicotine delivery products on campus as prohibited by 

campus policy. 

9-:-&.8.6.Bullying and cyberbullying through repeated and/or severe aggressive behaviors 

that intimidate-Bf.,_ intentionally harm.,_ or control another person physically or 

emotionally, and are not protected by freedom of expression. 

9-:-7-:-8.7.Stalking by repetitive and/or menacing pursuit, following, harassment.,_ and/or 

interference with the peace and/or safety of a member of the community; or the 

safety of any of the immediate family of members of the community. 

-f.4.9. Violation of University policies areas defined above in this or any other chapter, 

when such policies are published or otherwise made known to students or 

organizations in a fair and open manner (including, but not limited to, the Student 

Handbook, Residence Life Handbook, Housing Agreement, General/Graduate 

Catalog, University v,ebsites, etc.) . .!. 

+-hlO. Failure to properly maintain a student's or student organization's facilities, 

property (furnishings, equipment, etc.), or surrounding real estate property, 

whether owned or leased, so as to create a potential danger to the health and/or 
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safety of the occupants or members of the University and surrounding community 

is prohibited. 

+±:-11. Misconduct at University sponsored/related activities. Violation of University 

rules or regulations of a host institution sponsored/related activity. 

-H-;-12. Abuse of University conduct procedures, including, but not limited to: 

-H+.12 .1. Failure to obey the summonscomply with instructions of the University 

Conduct system or University officialdesignated conduct officer, including 

attendance at meetings. 

H-:±: 12.2. Falsification, distortion, or misrepresentation of information to the 

University Conduct system. 

-Hd-:-_12_._3_. __ Disruption of or interference with the orderly operation of the University 

Conduct system. 

~~12~·-4~. __ Initiation of a conduct proceeding knowingly without cause. 

~ 12. 5. FailureF ailing to provide, destroying_,_ or hiding information during an 

investigation of an alleged policy violation. 

~~12=·=6..:..... __ .Attempting to discourage an individual's proper participation in, or use of, 

the University Conduct system. 

-H-;+;-12. 7. Attempting or committing an act of retaliation against a person or student 

organization that has reported or intends to report a violation of the Student 

Conduct Code, or anyone who is a witness. 

~ 12.8. Attempting to influence the impartiality of either an administrative hearing 

officer or a member of a conduct hearing £ea:r€lpanel prior to, or during the course 

of, participation in the University Conduct system. 

~ 12.9. Harassment, abuse, or intimidation of aeither an administrative hearing -~--
officer or member of a conduct hearing ooardpanel, student or organization, prior 

to, during, or after participation in the University Conduct system. 

~ 12.10. Failure to comply with the sanction or sanctionscducational outcomes 

imposed under the Student Conduct Code. 
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~ 12.11. Influencing or attempting to influence another person to commit an abuse 

of the University Conduct system. 

-l-4.-13. Complicity. Condoning, supporting, or encouraging a violation of University 

policy, or the failure to appropriately address known or identifiable violations of 

the Student Conduct Code or law.- Students who anticipate or observe a violation 

of University policy shall remove themselves from the situation and should report 

the possible violation immediately. 

+.§.:.14. Social Host. It is the responsibility of any student 01: organization who hosts a 

guest or another organization, on or off campus, to ensure that the guest or guest 

organization knows and adheres to the Student Conduct Code and University 

policies. Hosts are responsible for all that occurs within facilities they use on 

campus, or own, or rent off-campus. In instances where guests or guest 

organizations violate rules or policies, the student or organization host may be 

held responsibl~. Whether a visitor is a student, alumni, non-student, or non­

identified guest, the host may be held responsible for violations of the Student 

Conduct Code and University policies. Responsibility under these rules may 

occur even if the host or an officer of the host's organization is not a participant in 

the activity or has left the visitor(s) alone. A Truman student or organization is in 

violation of this policy if they violate the rules of another institution while a 

visitor at that institution. 

-1-4-15. Advertising and Social Media. 

-14-h 15 .1. Origination, circulation., or posting of any advertising media or social 

media that contains matter that violates or is contrary to the policies of the 

University, other Board of Governors policies, Student Organization Recognition 

Agreement, Center for StudentUnion and Involvement Services, Department of 

Residence Life, Student Recreation Center, Student Union, and/or federal, state or 

local law is prohibited. 

August4,20186,2022 



Chapter 8 - Student Conduct Code 
Code of Policies 

Page 8-22 

~ 15 .2. Organization, circulation or posting of any advertising media or social 

media containing (a) false information, (b) misleading information, (c) obscene 

language or images, ( d) patently offensive material, ( e) the promotion of alcohol 

or illegal drugs, or (f) illegal activities/behavior is prohibited. 

+'.h 16. Abusive affiliation (hazing), which the law might recognize by the term -"hazing.:: 

:_ is any act on or off the campus of the University, that a reasonable person 

would find to endanger the mental or physical health or comfort or safety of a 

student or prospective student or member, or which results in the destruction or 

removal of public or private property, or which causes embarrassment or 

humiliation, for the purpose of initiation or admission into, affiliation with, or 

confirming any form of affiliation, or continued membership in a recognized 

student organization, or any group, regardless of an individual's consent to 

participate in the activity. -Acts of abusive affiliation include, but are not limited 

to: 

+7-+.-.;;..16"--".=l. __ Any activity which endangers the physical health or safety of the student 

or prospective member, including, but not limited to, physical brutality, whipping, 

beating, paddling, slapping, kicking, choking, scratching, branding, exposure to 

the elements, forced, pressured or coerced consumption of any food, liquor, drug, 

or other substance, or forced, pressured or coerced smoking or chewing of 

tobacco products; or 

~ 16.2. Any activity that endangers the mental health of the student or prospective 

member, including but not limited to sleep deprivation, physical confinement, 

placing prospective members of an organization or group in ambiguous situations 

which lead to confusion and emotional stress or other extreme stress inducing 

activity; or 

~ 16.3. Any activity that requires the student or prospective member to perform a 

duty or task that involves a violation of the criminal laws of this state, city, or any 

University policies, rules, or regulations published in University documents; or 
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-l-++..;;.1-=-6•:....a4..:.... __ Subservience, including but not limited to any activity which promotes a 

class system within organizations or activities which facilitate inappropriate levels 

of authority over students. 

RESPONSIBLE CITIZENSHIP: Truman State University students and organizations are given 

and accept a high level of responsibility as role models. -Responsible citizenship requires self­

reflection and acceptance of the duty to model ethical and moral conduct.- Behavior that violates 

this value includes, but is not limited to: 

17. Narcotics, controlled substances (including but not limited to marijuana), 

chemicals, and drug paraphernalia violations. 

17 .1. ( a) Manufacture, (b) possession, ( c) use or under the influence of, ( d) sale, ( e) 

distribution of narcotic or other controlled substances, (f) drug paraphernalia, 

and/or (g) other chemicals is prohibited, without proper prescription or required 

license, except as expressly permitted by law or University regulation. Possession 

could mean knowingly being in the presence of narcotic or other controlled 

substances, drug paraphernalia, or other chemicals. Each student or organization 

will take all necessary steps to see that this regulation is not violated at functions 

they sponsor or host as well as on any property they own, occupy, operate, and/or 

rent. . 

17.2. Misuse or abuse of prescription medications and/or drugs. 

17.3. Operating a vehicle on University property, or on streets or roadways adjacent to or 

abutting University property under the influence of a narcotic or other controlled 

substance. 

18. Alcohol violations. 

18.1. Public intoxication on University premises. 

18.2. No 8tudentstudent or organization will furnish or cause to be or allow to be 

furnished any alcoholic beverage to any person in a state of noticeable 

intoxication. 
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18.3. (a) Manufacture, (b) possession, (c) use or being under the influence of including 

but not limited to binge drinking, ( d) sale, or ( e) distribution of alcoholic 

beverages or alcohol paraphernalia on University premises when such 

manufacture, possession, use or being under the influence of, sale, or distribution 

is prohibited by law or University m±espolicy. Possession could mean knowingly 

being in the presence of alcohol. Each student or organization will take all 

necessary steps to see that this regulation is not violated at functions they sponsor 

or host as well as on any property they own, occupy, operate, and/or rent. 

18.4. Operating a vehicle on University property, or on streets or roadways adjacent to 

or abutting University property under the influence of alcohol. 

18.5. The sale of alcohol by a student or student organization at an event is prohibited, 

as are donations, sales of items, or other financial arrangements that are used to 

secure funding for the purchase of alcohol. 

18.6. When alcoholic beverages are present at off-campus activities sponsored by a 

student or a student organization, (a) the student or organization must provide 

non-carbonated, non-alcoholic beverages and an adequate supply of food that is in 

plain view of those attending; and (b) the student or organization must not permit, 

encourage, or sponsor participation in pre-partying or any drinking games or 

themes that might encourage the rapid/excessive consumption of alcohol. 

19. Possession and/or use of a firearm and/or dangerous material. 

19.1. Possession of (a) firearms [including BB, paint, and pellet guns] or (b) any other 

weapons other than a common pocket knife on University premises or at 

University sponsored/related activities unless specifically approved by a 

University official. 

19.2. Possession of (a) fireworks, (b) explosives, or (c) dangerous chemicals which are 

disruptive, explosive, or corrosive on University premises or at University 

sponsored/related activities unless specifically approved by a University official. 
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20. Gambling is prohibited at activities or events arranged or sponsored by the 

University, on University premises, or sponsored by a student organization(s), 

regardless oflocation. -It is prohibited to: 

20 .1. Play or sponsor an unlawful game of chance for money or for anything of value 

(a) on University premises or (b) at a University or student organization 

sponsored activity or event. 

20.2. Sell, barter, or dispose of a ticket, order, or any interest in a scheme of chance by 

whatever name (a) on University premises or (b) at a University or student 

organization sponsored activity or event. 

20.3. Wager on a University team or student organization in a competition, with or 

without an intent to have a direct influence on the outcome of the competition (a) 

on University premises or (b) at a University or student organization sponsored 

activity or event. 

21. Allegation of commission of felony. misdemeanor, or other crime. Allegation of 

commission of an act which may be a (a) felony-BF., (b) misdemeanor., or (c) other 

crime as provided in local, state, or federal law will also constitute a violation of 

this Code, and subject the accused student to conduct action, whether or not 

prosecuted by public officials. 

22. Violations Applicable Gftb::to Organizations. 

22.1. lrll student organizations are responsible for ensuring that all bills are paid to both 

on and off campus vendors and creditors in a timely manner. 

22.2. Student organizations 1vvill not knowingly enter into purchase or rental agreements 

thµ:t are beyond the resources of the organization's ability to pay. 

2-2-d22.1. Crowd size that exceeds such limits so as to infringe upon the rights 

and/or property of others and/or endanger those in attendance is prohibited. 

Student organizations should refer to other national parent organizations or 

University policies for specific information on crmvd size. 
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22.42. Failure to provide adequate sober/security personnelmonitors or implement other 

reasonable security measures in order to ensure the safety of those in attendance 

at an organization-sponsored event is prohibited. 

22.5. Failure to provide adequate parking so that vehicles are impeding the normal flow 

of traffic, parked illegally or parked on private property without proper 

authorization is prohibited. 

22.6. Conducting any event that interferes vlith the normal progress of academic events 

on campus is prohibited. 

22.7. Failure to register and get appropriate approval for any outdoor event on or 

adjacent to campus 1.vith the Student Union at least five (5) days before the event 

is prohibited (3 0 days advance approval is required for parades and events 

involving firevvorks). 

22.8. Failure to adhere to specific time limits and other restrictions required of all 

outdoor events on campus involving bands or other forms of amplified music is 

prohibited. Outdoor events on campus must cease by 1 :00 a.m. unless prior 

approval has been received from the University. 

2±:-9}. Failure to abide by the risk management policies established by the University, 

governing councils, or national/international organizations. 

22.-1-01. All student organizations will conduct any solicitation and fundraising 

activities in a manner that does not violate and is not contrary to the policies of 

the University or its Center for StudentUnion and Involvement Services, 

Department of Residence Life, Student Recreation Center, Student Union, 

Business Office and/or federal, state, or local law. 

Acts of misconduct by a student or student organization will be cumulative in effect, and all acts 

of misconduct may be considered together in deciding whether the Student Conduct Code has 

been violated and, if a violation is found, the imposition of sanctionsa sanction and educational 

outcomes. 

8.060. Relationship of Law Enforcement and University Conduct System. Violations of federal, 

state.,_ and local laws are incorporated as offenses under the Student Conduct Code. -When 
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an offense occurs over which the universityUniversity has jurisdiction, the 

universityUniversity conduct process will usually go forward notwithstanding any 

criminal charges that may arise from the same incident. -Should a student withdraw or be 

on suspension from the University when criminal charges are made, it is the typical 

practice of the universityUniversity to pursue investigation and resolution of campus 

conduct matters, regardless of the fact that the student has withdrawn. 

When a student is arrested, charged.,_ or indicted for a violent, alcohol, or drug related off 

campus crime, the University may elect to talce action against that student for violation of 

the £tudent Conduct Code, which incorporates violation of local, state.,_ and federal laws 

as code infractions.- In situations where information from law enforcement necessary to 

establish the facts of the case is unavailable.,_ proceedings may be delayed.- Students are 

always encouraged to report criminal activity to the appropriate law enforcement 

officials. 

8.060.1. Cooperation with Authorities. When a student is charged by federal, state or local 

authorities with a violation of law, the University will not request or agree to special 

consideration for that individual because of his or hertheir status as a student. If the 

alleged offense is also the subject of a proceeding for a violation of the £tudent Conduct 

Code, the University may advise off-campus authorities of the existence of the £tudent 

Conduct Code and of how such matters are handled internally within the University 

community. The University will cooperate fully with law enforcement and other agencies 

in the enforcement of criminal law on University premises and in the compliance with 

conditions imposed by criminal courts for the rehabilitation of student violators. 

However, the University cannot delay its processes unreasonably while criminal 

investigations are underway and.,_ without interfering.,_ will undertake internal resolution of 

complaints even though those complaints may arise from conduct that may also be 

criminal in nature. -Individual students and employees, acting in their personal capacities, 

will remain free to interact with governmental representatives, as they deem appropriate. 

8.070. Interim Suspension. In certain circumstances, the Vice President for Student 

AffairsEngagement, or his/hertheir designee, may impose a University or residence 
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flftt±an interim suspension prior to a conduct hearing. The University reserves the right to 

mrnrcise its authority of interim suspension upon notification that a student or 

organization is facing criminal investigation and/or charges. 

Interim suspension may also be used at the request of the Students of Concern committee 

or at the discretion of the Vice President for Student Affairs when a student presents a 

danger to self or others. 

The University will permit any student or student organization who receives an interim 

suspension to request a meeting as soon as possible with the Vice President for Student 

AffairsEngagement or designee to show cause why an interim suspension is not merited. 

Regardless of the outcome of this meeting, the university University may still proceed 

with the scheduling of a campus hearing if appropriate. The following will be the only 

issues discussed at the meeting: 

a. Information related to the facts the universityUniversity has regarding the 

student's or student organization's conduct as well as the identity of the student or 

student organization. 

b. The conduct in question and whether or not it is reasonable to believe that the 

student's or student organization's presence on campus poses a substantial or 

immediate threat tefor the safety and well being of him/herself or others, undue 

interference with a university investigation and/or disturbance of the university's 

educational missionreasons listed below. 

8.070.1. Reasons. Interim suspension may be imposed eftl:rpursuant to, but not limited to 

ensure~ 

=a=-. ---=E=n=-su=r=e the safety and well-being of members of the University community-er 

preservation.,_ 

b. 

thC. 

d. 

e. 

Preservation of any University premises, 

Disruption to ensure a student's ovm physical or emotional safety and well being, 

or if the student or student organization poses a reasonable threat of disruption 

ef, or interference with, the normal operations of the University:-.,_ 

Undue interference with a University investigation, 

Disturbance of the University's educational mission, or 
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f. When a student is facing a criminal investigation and/or criminal charges 

8.070.2. Denial of Access. During the interim suspension, a student or student organization may 

be denied access to any or all University premises, or any activities or events arranged or 

sponsored by the University or student organizations, as the Vice President for Student 

AffairsEngagement or his/hertheir designee may determine to be appropriate. A notice of 

trespass upon University premises may be issued to a student placed on interim 

suspension. 

8.0807 University Conduct System. ReportsBoard. 

The University shall have a Student Conduct Board (SCB) under the oversight of OCCS. 

The SCB shall serve as a pool of people who are, once trained, available to serve as an 

administrative hearing officer, conduct hearing panel member, or chair of a conduct 

hearing panel. A SCB member may also elect to be trained and serve in a variety of other 

roles such as a process advisor, conduct officer, or facilitator of an educational program. 

The SCB will also serve as an advisory board to OCCS. The term for individuals chosen 

to be on the SCB is two calendar years (January 1st of year one through December 31 5
: of 

year two), and a member may serve more than one consecutive term at the discretion of 

the Vice President for Student Engagement or the Director of OCCS. The Director of 

OCCS is responsible for coordinating training sessions, facilitating meetings, and 

assigning members to various roles. The Vice President for Student Engagement or 

Director of OCCS has authority to make interim appointments to fill any open slot from 

the three categories below. The composition of the SCB will be as follows: 

a. At least three (3) full-time students. OCCS will be responsible for recruiting and 

recommending student SCB nominees to be appointed by the Vice President for 

Student Engagement after consultation with Student Government. 

b. At least three (3) faculty. OCCS will be responsible for recruiting and 

recornmending faculty SCB nominees to be appointed by the Vice President for 

Student Engagement after consultation with the Executive Vice President for 

Academic Affairs and Provost and with the Chair of Faculty Senate. 
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C. At least three (3) staff. OCCS will be responsible for recruiting and 

recommending staff SCB nominees to be appointed by the Vice President for 

Student Engagement after consultation with the Chair of the Staff Council. 

The SCB may perform additional functions and roles as may be determined from time to 

time by the Vice President for Student Engagement or the Director of OCCS. 

8.090. Allegations of Unlawful Discrimination, Harassment, or Retaliation: The University's 

Institutional Compliance Office (ICO) investigates and remedies complaints ef 

misconduct of a student or organization :r.,:,,zill be administeredalleging discrimination or 

harassment based on any legally protected characteristic. If ICO determines that it lacks 

jurisdiction over a complaint, it may be referred to OCCS and will be handled in 

accordance with the standards of due process and fundamental fairness as established by 

this Code.this Code . 

.:. 

8.100. Investigation 

and Disposition of Offenses: Any member of the University community may file a complaint of 

misconduct against students or student organizations. Complaints asking for action on the 

misconduct are to be prepared in writing and signed by the complainant. Complaints are to be 

directed to the Director 

8.080.1. University as Complainant. of OCCS. 

Individuals or entities outside the University may provide information related to student or 

student organization misconduct to the Conduct Officerconduct officer for consideration. 

As necessary, Truman State University reserves the right to initiate a complaint, to serve 

as complainant, to initiate., and/or complete conduct proceedings without a formal 

complaint or the cooperation of the alleged victim of misconduct when there is a 

substantial university interest to do so. -Substantial university interest is defined in 

section 8.040.1. 

8.080.2. Group Violations. \Vhen members of groups, individuals acting together collectively or 

members of an organization acting together in violation of any policy, they may be held 

accountable as a group, and a hearing may proceed against the group as joint respondents. 
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In any such action, individual findings of responsibility and a determination of sanctions 

will be made '"vith respect to each respondent involved in the incident. 

8.080.3. Complaint Procedure. Any me1Mer of~e Univefsity emnnnmity may file a emaaplaint 

of miseonooet against stttaents Of smaent ot=ganizatioE=s. Gofflj)laints asking fof aetion on 

~e miseonauet afO to be pt=epwea in Wl'iting ans signea by tao complainant Gofflj)laim:s 

we to be ait=eetea to ~e Difeetof for Citizenship and Community Standards. 

8.999. Investigation and Disposition of Gender Based Misconduct: It is the responsibility of the 

Title IX Coordinator to ensure that investigations occur in all gender based misconduct 

complaints. These complaints are not processed through the Student Conduct Code but 

are processed through the University Non Discrimination Policy and Grievance 

Procedure. All other Student Conduct Code complaints '"vill be handled by the process 

set forth in section 8.100 below. The Title IX Coordinator has the ability to assign any 

sanction available under the Student Conduct Code 1.vhile implementing the University 

Non Discrimination Policy and Grievance Procedure. All other Student Conduct Code 

complaints will be handled by the process set forth in section 8.100 belov,. 

8. lQQ. Investigation ana Diseosition of Offenses: It is the responsibility of the conduct 

officer to investigate all non gender based complaints of the Student Conduct Code. 

When a complaint is received, the conduct officer will conduct an initial review which 

most likely will include a conference with the complainant and possibly the respondent. 

The initial conference will be followed by an investigation. -This may mean interviewing 

witnesses and gathering information from other agencies (law enforcement, campus 

offices, etc.). -This investigation is not the same as a police led investigation and standard 

rules of evidence used in the criminal court do not apply. -After the complaint has been 

investigated and allegations of violation of the Student Conduct Code have been 

identified, the conduct officer will decide the appropriate course of action.- Complainants 

and/or respondents may be consulted prior to the conduct officer's decision to move 

forward with mediationinformal or formal resolution procedures. -Both parties may also 

be consulted regarding the type of hearing that will be used to resolve the complaint.- The 
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conduct officer will make the final decision regarding the resolution process based on 

input from the parties, the severity of the charges and potential sanctions, the complexity 

of the evidence, and the availability and preparation of appropriate conduct boardSCB 

members. The following are available resolution processes: 

a. 

b. 

No Action-.,_ Complaints that fall outside the University'sCode's jurisdiction, 

do not violate the Student Conduct Code, or that are not supported by sufficient 

information, may result in no action being taken by OCCS. 

Amnesty. 

1. Emergency Medical Amnesty. 

If a person needs emergency medical attention, particularly resulting from the 

Gffieeuse of Citizenshipalcohol or other drugs, it is critical that students and 

student organizations take responsible action by calling an ambulance or other 

appropriate emergency response personnel (ambulance, police, fire, etc.) to 

gain that assistance. Responsible action includes: 

• CALL for help. In medical emergencies. immediate action should be 

taken by calling 9-1-1 either off campus or on campus. 

• STAY with the person until help arrives and you have been told your 

assistance is no longer needed. 

• COO PERA TE with responding staff or emergency personnel. 

including all requests for information and assistance. 

Students and student organizations who take such responsible action by 

seeking emergency medical attention, or for whom such action is taken, will 

not be subject to the student conduct process for recreational alcohol or drug 

use, nor will the incident become part of the student's or student 

organization's conduct record. However. all students [including the 

student(s) needing assistance and reporter(s)l may be required to complete 

educational measures and pay any costs associated with those measures. 
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a. 

C. 

11. 

Students and student organizations who do not take responsible action will be 

subject to the full extent of the Code. 

Students requiring emergency medical assistance, and student organizations 

hosting events where emergency medical attention is sought will be limited 

to one application of emergency medical amnesty every twelve (12) months. 

Individuals who engage in responsible action (call, stay, cooperate) will not 

be limited in the number of applications of emergency medical amnesty 

where they serve as the person calling for help. The application of emergency 

medical amnesty does not preclude the University from pursuing charges 

against a student or student organization for allegations of code violations 

other than recreational drug or alcohol use policies. Possession with intent to 

deliver is not covered under emergency medical amnesty. Additional 

information and illustrative examples are available on the OCCS website. 

Amnesty for Victims of Violent Crimes. 

The University provides amnesty to students who have experienced violent 

crimes and who may be hesitant to file a complaint because they fear that 

they themselves may be accused of policy violations, such as underage 

drinking, at the time of the incident. Educational options may be explored, 

but no conduct proceedings against the complainant or conduct record will 

result. 

Community Standards. 

Informal Resolution Through. Informal resolution is a process for addressing 

the complaint that will not result in a conduct record. Informal resolution may 

involve mediation and/or agreed resolution. 

1. Mediation. Uncontested allegations or complaints that can be resolved 

through negotiated procedures will result in mediation if agreed upon by 

both parties. Informal resolution v1ill not be included in a student or 

student organization's conduct record. The conduct officer will work with 

both parties to determine a mutually acceptable solution. In these cases 
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documentation of the incident and its resolution will be kept in 

universityUniversity records, but will not be part of a student's conduct 

record unless future violations take place. Records, however, will be kept 

of the resolution and can be used in future conduct proceedings if 

appropriate to establish a pattern of behavior. Mediation agreements are 

final and not subject to review. Mediation involves the following process: 

a. Mutual Consent. The conduct officer communicates with both the 

complainant and the respondent, explains the various options for 

resolving the concern, and both parties agree in writing to mediation. 

b. Notification. Each party is notified regarding the behavior of concern, 

the time and date of the mediation, rules regarding the mediation 

process, the binding nature of the outcomes, and the consequences of 

violating the agreements. 

c, Mediation Process. Mediation involves an opportunity for both parties 

to present and respond to concerns and to present and discuss potential 

solutions. The goal for mediation is a mutually agreed upon 

resolution. Agreements made during mediation are binding and final. 

One or both parties may withdraw from the process at any time and 

pursue a different course of resolution. The mediator may also 

terminate mediation if parties do not abide by the rules of mediation or 

if a mutually agreeable resolution is not possible. 

d, Notification of Outcomes. Participants will receive written 

confirmation of the outcomes of the mediation and the consequences 

of failing to abide by the agreements. 

11. Deferred/\.greed Resolution=-~ When the conduct in question is determined by 

the conduct officer to be a minor violation and the Respondent(typically a 

violation that does not cause harm to persons or property) and the respondent 

has no prior conduct history with the University, the conduct in question may 

be resolved through the Deferred Resolutionagreed resolution process. If the 
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Respondentrespondent takes responsibility for the conduct in question, 

completes an educational sanction,a restorative program and is not 

responsible for any violation of the Student Conduct Code for a term 

established by the conduct officer, the resolution will not be included in a 

student's conduct record. If the Respondentrespondent fails to complete the 

educational sanctionrestorative program or is found responsible for a 

violation of the Student Conduct Code during the term established by the 

conduct officer, the violation will become part of the student's conduct 

record and an appropriate sanctionssanction and educational outcomes will 

be imposed. Records will be kept of the resolution and can be used in future 

conduct proceedings if appropriate to establish a pattern ofbehavior.--+he 

Deferred Resolution process is available only once for a student and is not 

available to an organization. 

lr.d. Formal Resolution: Formal resolution involves a resolution process that will 

result in a conduct record if the respondent is found responsible for violating the 

Student Conduct Codes.Code. Formal resolution involves either an 

Administrative Hearingadministrative hearing or a University Conduct Board 

Hearingconduct panel hearing. 

---8.100.3. Formal Resolution Through an Administrative Hearing-. The 

administrative hearing process is the most commonly used method for 

formal resolution of conduct complaints. Administrative hearings are the 

most common method of deposing of conduct complaints. This method of 

resolving complaints is rarely utilized when the complaint involves 

complex or controversial testimony or documentation, or when the 

sanctions of suspension, expulsion or charter revocation are likely 

outcomes. The focus is resolution involving educational sanctions and 

working with the respondent to improve behavior. Administrative 

hearings, however, may also be used in eases of probation violation, 

severe or unusual circumstances or in situations v,rhere immediate action is 

necessary. Only in cases where an administrative hearing results in 
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suspension~ or expulsion for non-recognition of an individual or 

suspension/revocation of student organization, the respondentmay request 

a review. 

Conduct Hearing Board Students or student organizations accused of a violation of the Student 

Conduct Code may have the complaint heard by the Conduct Hearing Board, of 

his/her/its peers under the discretion of the conduct officer. Conduct Hearing Boards are 

usually reserved for those situations vmere suspension and/or expulsion 

g .100 .1. Complaint Resolution Through Mediation. Mediation is appropriate \vhen there is a 

dispute between or among students or organizations, the complainant desires that action 

be taken to stop an unwanted behavior that may be a violation of the Student Conduct 

Code, the violation is relatively minor and does not present the potential to endanger 

other students or disrupt the campus community and the complainant does not want the 

complaint to result in a conduct record for the accused. A mediation involves the 

following process: 

b. 

a. a. Mutual Consent: Tko osn€hiot sf:fioor os~nioatos Ylitk bstk tko 

osmplainant and tko rospsndont, 01~lains tko varimts S!Jtisns for 

Fossl1ving tk@ osnoom, an:d bstfl: parties agree in v,iriting ts moaiatisn. 

Notification: Each party is notified regarding the behavior of concern, the time 

and date of the mediation, rules regarding the mediation process, the binding 

nature of the outcomes and the consequences of violating the agreements. 

e.a..c. Mediation Process: Modiatisn invslves an sppsl4mlity for bsth 

IJ8:fties ts IJrosont ana rnBIJsnd ts osnoorns Emd ts _Flrosont Ema aiseass 

IJStential sslrnisns. Tke gsal for modiatisn is a mttmally agreed UIJSn 

rosslatisn. Agreements made €hiring mediatisn are binaing Emd Final. 

Ono sr bsth parties may v,1itkelraw fFsm tke _Flfseess at any tttne and 

IJUFsue a diffopent ost:lfse shesslatisn. Tho meaiatsf may alss 

terminate m@aiatisn if IJ8:ftios ds nst abide by tke fltles sf meaiatisn Of 

if a mutuaHy agFeoable rnsolution is nst _F1sssi"ble. 
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e.a.. d. Notification of Outcomes: Pa.rtieiria.nts will rneeive writleN 

of faifoig to a.else ey ,he a.greemems. 

g .100 .2. Complaint Resolution Through Deferred Resolution. Deferred Resolution is appropriate 

when the conduct in question is determined by the conduct officer to be a minor violation 

and the Respondent has no prior conduct history with the University. There are three 

parts to a deferred resolution: 

a. Notice efand Time of Deferred Resolution Hearing._ After the complaint has 

been investigated, allegations of violation of the Student Conduct Code have been 

determined,. and a deferred resolutionan administrative hearing has been found to 

be an eligible the appropriate course ofresolution by the conduct officer, a notice 

is sent to the student or student organization with information regarding the 

deferred resolutionudministrati ve hearing. 

a. _Notice will be in writing, and will be emailed to the student'srespondent's 

University emai:le-mail address erand also may be mailed to the local or 

permanent address of the respondent. Once mailed, such notice will be 

presumptively delivered. £.aehA notice letter will containinclude the following: 

b. 

i. A concise summary of the reportedulleged violation; 

ii. All policies the respondent is reportedalleged to have violated and the 

possible consequences if the respondent is found in violation; 

iii. Relevant procedures for resolution of the complaint; and,. 

iv. The date, time, and place of the hearing or instructions for the respondent 

to schedule the hearing. 

Deferred ResolutionAdministrative Hearing Process. Hearings to determine 

whether or not a student or student organization has violated the Student Conduct 

Code as reported, or as reasonably related to the facts as reported,Code will be 

conducted by a conduct officer according to this Code and any other procedures 

as issued by the Vice President for Student Affairs. Engagement. Minor variations 

in established hearing procedures e-anmay be approved on an ad hoc basis by the 

August 4, 20186, 2022 



Chapter 8 - Studem Conduct Code 
Code of Policies 

Page 8-38 

C. 

Vice President for Student AffairsEngagement and the Director of Citizenship and 

Community Standards as long as they do not materially impact the fairness of the 

proceedings. Every effort will be made to assure fair and impartial hearings. -The 

hearings will be conducted in closed session, and all hearings and records will be 

administered in compliance with Family Educational Rights and Privacy Act 

CFERP A-:-:1 The respondent has the right to consult a process advisor of choice 

before, during and after any conference, hearing or reviev,r. Typically, the 

deferred responsibility hearing process is facilitated through one meeting with the 

respondent vmich includes an opportunity to discuss the respondent's rights within 

the process and to hear information regarding the facts of the case from the 

respondent. If the respondent takes responsibility for their actions, the proceeding 

will remain in the deferred resolution process, unless the respondent requests 

resolution through an administrative hearing or a conduct board. If the 

respondent does not take responsibility for their actions, the process will move to 

the respondent's choice of an administrative hearing or a conduct board. 

Notification of Outcome. If a respondent takes responsibility for the conduct 

violation in question, the conduct officer will determine an appropriate 

educational sanction based on considerations listed in section 8 .110 and will 

document the sanctions and information for their completion in a decision letter 

that will be emailed to the student's University email address or mailed to the 

local or permanent address of the respondent. Once mailed, such notice will be 

presumed to be delivered. Decisions of a deferred responsibility are final. 

8.100.3.Complaint Resolution Through an Administrative Hearing. The administrative hearing 

process is the most commonly used method for resolution of student complaints. 

i\dministrative hearings are rarely utilized vmen the complaint involves complex and 

controversial testimony or documentation and/or 1,:vhen the sanctions of suspension or 

expulsion for individuals or suspension or revocation of charter as a recognized student 

organization are possible. Findings of administrative hearings, hov,'ever, may result in 

these more severe sanctions in cases 1.vhere a student or student organization has violated 

probation, there are severe or unusual circumstances ,,:vhere a Conduct Hearing Board 
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resolution is not appropriate or when immediate action is necessary. There are three parts 

to an administrative hearing: 

b. Notice and Time of Hearing. After the complaint has been investigated, 

allegations of violation of the Student Conduct Code have been determined and an 

administrative hearing has been found to be the appropriate course of resolution 

by the conduct officer, a notice is sent to the student or student organization \Vith 

information regarding the administrative hearing. Notice vi'ill be in 1tvriting, and 

viill be emailed to the student's Uni,,zersity e mail address or mailed to the local or 

permanent address ofthe respondent. Once mailed, such notice will be 

presumptively delivered. Each letter vl'ill include the following: 

1. 

11. 

111. 

pr '. 

A concise summary of the alleged violation; 

All policies the respondent is alleged to have violated and the possible 

consequences if the respondent is found in violation; 

Relevant procedures for resolution of the complaint; and, 

The date, time, and place of the hearing or instructions for the accused to 

schedule the hearing. 

b. Administrative Hearing Process. Hearings to determine whether or not a student 

or student organization has violated the Student Conduct Code as alleged, or as 

reasonably related to the facts as alleged, 'Nill be conducted by a conduct officer 

according to this Code and any other procedures as issued by the Vice President 

for Student Affairs. Minor variations in established hearing procedures can be 

approved on an ad hoc basis by the Vice President for Student Affairs and the 

Director of Citizenship and Community Standards as long as they do not 

materially impact the fairness of the proceedings. Every effort will be made to 

assure fair and impartial hearings. The hearings 1tvill be conducted in closed 

session, and all hearings and records will be administered in compliance with 

FERPA. The respondent has the right to consult a process advisor of 

his/hertheir/its choice before, during, and after any conference, hearing, or review. 

Typically the administrative hearing process is facilitated through one meeting 

with the respondent.,, which includes an opportunity to discuss the respondent's 

rights within the process and to hear information regarding the facts of the case 
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from the respondent. During this conversation the respondent will state tftetf 

belief of whether or not they are responsible for the allegations ttSteEl--and the 

eonductadministrative hearing officer will make hislherg finding based on ifas to 

whether it is more likely than not that the violation occurred. 

c. Notification of Outcomes: Once~ a finding is determined, if the finding is 

made that efthe respondent is responsible for a policy violation, the conduct 

officer will determine an appropriate sanction or sanetionsand educational 

outcomes based on considerations listed in section 8.110 anaofthe Code. The 

conduct officer will doeumentcommunicate the sanetionsfinding, sanction, and 

information for their eompletioneducational outcome(s) to the respondent in a 

decision letter that v,iU be emailed to the student' swriting via the respondent's 

University e-mailemail address erand also may be mailed to the local or 

permanent address of the respondent._ Pertinent information regarding the 

outcome will also be shared with the complainant when appropriate. Once mailed, 

such notice will be presumed to be delivered. Decisions eff ollowing an administrative 

hearing are final except in cases where the sanctions involvesanction is suspension or 

expulsion from the University or residence halls for a student and suspension or 

revocation of University recognition for a student organization. In these circumstances 

the respondent can request a reviev,. The complainant may request a reviev,r v,rhen the 

finding is "not responsible." See Section 8 .120. 

8.100.4. Complaint Resolution Through a Conduct Panel Hearing Board (CHB(CPH). Conduct 

Hearing Boardspanel hearings are used to resolve a minority of complaints. GH&CPHs 

are most often used in the resolution of more serious allegations of violations of the Code 

or in situations where students face potential suspension or expulsion from the University 

or student organizations face potential suspension or revocation of their 

eharter/universityUniversity recognition. GHBsCPHs may also be used in situations 

'nrhere a fair and equitable process would be better achieved through the hearing of the 

ease by multiple decision makers due to the complexity ofinvolving complex evidence or 

circumstances surrounding the ease. 
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a. 8.100.5. Composition of the CHB. The Conduct Hearing Board (CHB) is 

comprisedPanel (CHP). The panel has at least three (3) members consisting of 

students, faculty, and/or staff. The GHBpanel is chosen from a pool of eligible 

candidates.trained members of the SCB. For each complaint, a new GHBpanel 

will be chosen at random under the supervision of the conduct officer. AE:y 

members of the poolThe conduct officer may elect to appoint a nonvoting 

alternate panel member who lnwewill participate in the hearing process until 

deliberations begin unless they are needed to replace a voting panel member. Any 

member of the panel who presents a conflict of interest due to any prejudicial 

factors (anything that would prevent an impartial and objective determination) 

should remove themselves_from consideration-;-, and may be removed from the 

panel by the conduct officer. One member of each CHB chosenpanel will be 

designated by the conduct officer to serve as Chairpersonchairperson, who will 

conduct the hearing and serve as the official representative of the Board. panel. 

The Chairpersonchairperson has final say on all questions of admissibility of 

information, appropriateness of questions, and on any procedural decisions. The 

GHBchairperson will render decisions on all requests prior to and during the 

hearing,--and. The panel will be allowed to directly question all involved parties 

[respondent(s), complainant(s), and witnesses] during the hearing. -The 

Chairpersonchairperson may also permit parties to directly or indirectly question 

each other and witnesses. The chairperson has the authority to stop direct 

questioning at any time if that can be done 1.vith maturitythe parties fail to conduct 

themselves in a mature and civility. civil manner. All decisions regarding findings 

and sanctions, if applicable, a sanction will be made by a majority vote-:-Ne 

student will be found in violation unless information proves that a violation of the 

Student Conduct Code is more likely than not to have occurred. panelists. 

Abstention in voting is not permitted. Every ¥etingpanel member will either-vote 

to support a motionon the respondent's responsibility for each alleged violation, 

using the "more likely than not" standard. The Vice President for Student 

Engagement or will vote not to support a motion. the Director of OCCS may 
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implement alternate procedures when the usual pool of SCB members is not 

available. 

The term for individuals chosen to be in the pool is two calendar years (January pt-year 

one through December 31 st of year two), and a member may serve more than one 

consecutive term at the discretion of the Vice Prnsident for Student Affairs. PA least three 

(3) members are necessary to hear a complaint. The Director of Citizenship and 

Community Standards is responsible for coordinating training sessions, hearings, and 

assigning complaints. The Vice President for Student Affairs or Director of Citizenship 

and Community Standards has authority to make interim appointments to fill any open 

slot from the three categories below. Additionally, the Vice President for Student i.1.ffairs 

or the Director of Citizenship and Community Standards may implement alternate 

procedures for any conduct complaints when the usual pool of CHB members is not 

available. The composition of the eligible pool vlill be as follows: 

a. 

a. 

b. 

At least six (6) full time students who are appointed by the Vice President for 

Student Affairs after consultation with Student Government. The Office of 

Citizenship and Community Standards will be responsible for recruiting and 

recommending student ConductPanel Hearing Board nominees to be appointed by 

the Vice President for Student Affairs. 

At least three (3) Faculty 1.vho are appointed by the Vice President for Student 

Affairs and recommended by the Executive Vice President for Academic Affairs 

and Provost after consultation with the Faculty Senate. 

At least three (3) staff who are appointed by the Vice President for Student 

Affairs and recommended by the Chair of the Staff Council \Vith the advice and 

consent ofthe Staff Council. 

The CHB may perform additional functions and roles as may be determined from 

time to time by the Vice President for Student Affairs or the Director of 

Citizenship and Community Standards. 
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b. 8.100.6. Conduct Hearing Board Process+.,_ Several steps, explained below, are 

involved in the process of preparing for and conducting a panel hearing utilizing the 

GHB. 

-a.--Notice and Time for Hearings. Notice will be in writing, and may be delivered in 

person during a meeting with the conduct officer. -Notice will also be e-mailed to the 

student'srespondent's University e-mail address efand also may be mailed to the local 

or permanent address of the respondent. -Once mailed, such notice will be 

presumptivelypresumed delivered. 

1. The letter of notice will include-a~ 

11. 

1. A concise summary of the alleged violation; 

2. The letter 'Nill stateldentification of all policies the respondent is 

alleged to have violated and the possible consequences if the 

respondent is found in violation; 

3. The letter will include the relevantRelevant procedures for resolution of 

the complaint; 

4. The dateDate, time, and place of the hearing; 

5. A list of the University's witnesses (to be supplemented later if 

necessary); afld 

6. A deadline for meeting with the conduct officer-=--; and, 

The letter of notice may also directlnstructions for the respondent to contact the 

conduct officer within two Qlbusiness days of receipt delivery of the notice 

letter with a written response to the complaint~ 

..;..7'--. __ Once the stating their position regarding responsibility for each alleged 

policy violation. The respondent responds, 1.vrittenmay request in 

writing for an additional two (2) business days to respond. 

Written notice of the time, date, and location of the hearing will be sent by 

email to all parties to the complaint, who may additionally be notified in 

person, by telephone, or bye-US mail. 8ueh means may also be used 1,vhen the 

respondent fails to respond to the mailed notice letter. If a respondent fails to 

respond to the notice, the conduct officer will initiate a complaint against the 

studentrespondent for failure to comply with the directives of a University 
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official, and give notice of this additional offense. Unless the student 

respondsFailure to respond to this second notice within two Ql_business days 

by answering the initial notice, the student vlill be automatically suspended 

may result in the respondent being placed on interim suspension until such time 

as s/he respondsthey respond to the ffliti:al-complaint. -In complaints where the 

Director of Citizenship and Community StandardsOCCS serves as the 

complainant, another conduct officer may carry out his/herthe pre-hearing 

duties. 

r.-11. Pre-hearing Process. Multiple individuals are involved in preparations for a 

GHBpanel hearing as outlined below: 

Respondent. GHeO When a student or student organization denies a violation of 

the Code, they will be givenhave a minimum of seven (7) business days to 

prepare for a hearing. The respondent may make a written request to the conduct 

officer for a hearing date sooner than seven (7) business days from delivery of the 

notice of the hearing. At least forty eight (4 8) hoursthree (3) business days before 

any scheduled hearing, the respondent will deliver to the conduct officer a written 

response to the complaint if one has not already been submitted, a written list of 

all witnesses the respondent wants the Universityintends to call on his/hertheir 

behalf withat the hearing with a summary of what information each witness will 

provide and full contact information for such witnesses, a list and copy of all 

physical items the respondent intends to use or needs to have present at the 

hearing, anda summary of the purpose for presenting each physical item, who has 

possession or custody of such information ifknovmphysical item, and the name of 

any process advisor who may be accompanying them to the hearing. 

Complainant. Once a complainant receives notice of a panel hearing, they will be 

given a minimum of seven (7) business days to prepare for a hearing. The 

complainant may make a written request to the conduct officer for a hearing date 

sooner than seven (7) business days from delivery of notice of the hearing. At 

least forty eight (4 8) hoursthree (3) business days before theany scheduled 

hearing, the complainant will deliver to the conduct officer a written list of all 

witnesses the complainant wants the Universityintends to call on his/hertheir 
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behalf at the hearing with a summary of what information each witness will 

provide and full contact information for such witnesses, a list and copy of all 

physical items the complainant will use or needsintends to--f.lffi'e present at the 

hearing-and, a summary of the purpose for presenting each physical item, who has 

possession or custody of such information if knownphysical item, and the name of 

any process advisor who may be accompanying them to the hearing. 

Conduct Officer. The conduct officer will ensure that the above information and 

all other available written documentation will be shared between the complainant 

and the respondent at least twenty four (24) hourstwo (2) business days before the 

scheduled hearing. -Each party will also be given a list of the names of the hearing 

~panel members for the case. -Should either party object to any members of 

the ~panel, they must raise all objections in writing to the conduct officer 

immediately. Hearing officers and no later than one (1) business day before the 

scheduled hearing. Panel members will only be unseated if the conduct officer 

concludes that their bias precludes an impartial hearing of the com.plaint. -+he 

conduct officer 1Nill, prior to the hearing, attempt to obtain signed FERPA 

consents 1,:vhen appropriate from all parties and 1.vitnesses who \Vill participate in 

the hearingThe conduct officer may grant a request by a party for an extension of 

any of the timelines set pursuant to this section. including hearing dates, for good 

cause shown by the requesting party, including the University. The conduct 

officer will only grant a request for extension of time if approval does not 

compromise a party's right to due process. 

Witnesses. -In most cases, witnesses are to be identified in advance. -The identity 

of a witness may be kept confidential for safety reasons at the discretion of the 

conduct officerChairperson if knowing the identity of a witness is not essential to 

the defense of the respondenta party's case. While witnesses are subject to 

questioning at the hearing, unavailable witnesses may submit their testimony by 

telephone or written statement. 

fr.111. C. Conduct of Hearings.Panel Hearing Procedures. Hearings to determine 

whether or not a respondent has violated the Student Conduct Code as alleged, or 

as reasonably related to the facts as alleged, will be conducted bypresented to a 
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conduct hearing ooaypanel according to this Code and any other procedures as 

issued by the Vice President for Student AffairsEngagement and the Director of 

Citiz:enship and Community Standards.OCCS. Minor variations in established 

hearing procedures €ffiiffiay be approved on an ad hoc basis by the Vice Presidl;mt 

for Student Affairs and Engagement or the Director of Citiz:enship and 

Community Standards as long asOCCS provided they do not materially impact on 

the fairness of the proceedings.- Every effort will be made to assure fair and 

impartial hearings. The hearings will be conducted in closed session, and all 

hearings and records will be administered in compliance with FERP A. The 

respondent has the right to consult a process advisor before, during, and after any 

conference, hearing, or review. appeal. If there is an alleged victim of the conduct in 

question, the alleged victim may serve as the complainant, or may el€ctrequest to have 

the administrationDirector of OCCS or their designee serve as complainant. -Where 

there is no victim, the administrationbirector of OCCS or their designee will serve as 

complainant.- A student serving as complainant has the same rights to a process advisor 

as the respondent. Parents or other support persons for the complainant or respondent 

may also atten~ but like process advisors are not permitted to speak,th.._(e,..g., make 

opening or closing remarks, examine or cross examine, ask questions, to submit 

and object to information, to address the hearing board)panel), or delay 

scheduling any hearing, conference, or reviev,r. appeal. While previous conduct 

violations by the respondent are not generally admissible as information about the 

present alleged violation, the conduct officer may supply previous complaint 

information to the GHB, or may consider it her/himself in hear..ng the complaint, if any 

of the following applies:panel when the respondent has previously been found 

responsible for a similar section of the Code, which may be used to establish a pattern 

of behavior. 

I. 

Il. 

Ill. 

The respondent 'NUS previously found to be responsible; 

The previous incident ,;,vas substantially similar to the present allegation; 

t\n informal resolution process resulted in an agreement previously based 

on a similar allegation; or 

August 4, 20186. 2022 



Chapter 8 - Student Conduct Code 
Code of Policies 

Page 8-47 

1¥. Information indicates a pattern of behavior and substantial conformity 

with that pattern by the accused student. 

ttt-:-~d. Hearing Deliberations. Deliberations will take place in a private setting 

with only members of the BeardCHP in attendance. -GneeWhen a 

findingrespondent is determined, if the finding is that of a policyfound not 

responsible for any alleged violation, the Conduct Hearing Board (CHB)CHP has 

completed its responsibilities, and the respondent is provided notice in writing 

which will determine also be included in their conduct record. If the CHP 

determines a finding of responsible for any of the alleged violations, the CHP will 

recommend an appropriate sanctions. The Chair of the Boardsanction and/or 

educational outcomes to .the conduct officer. Prior to making a recommendation, 

the chairperson will contact the conduct officer by telephone to learn if there is a 

previous history that should be considered in the sanctioning process. Sanctions 

and factorsFactors that should be considered in sanctioning decisionsdetermining 

a sanction appear in section 8.110. -The chairperson will provide a report should 

be mcpressed in a finding supported by the recitation of the evidence considered as 

the basis of the finding with citations to the rules implicated by the facts and 

charges. This report should conclude 1.vith recommended sanctions and aDirector 

of OCCS stating the findings of the panel and, when appropriate, 

recommendations regarding the sanction and educational outcomes, including 

concise rationale for hB-w-the sanctions relatedoutcome and their relationship to 

the findings.alleged violations. This report should typically not mcceed two pages 

in length,be brief and ffrl:¼5-t-be submitted to the conduct officerDirector of OCCS 

within 4 & hourstwo (2) business days after the end-&fuusiness day that 

deliberations. The conduct officer concluded. The Director of OCCS or their 

designee will inform the parties of the results within seven (7) business days after 

the hearing panel report is submitted to OCCS as allowed under FERP A. 

f-¥7:Y.,__---Record of Panel Hearings. There will be a single verbatim record, such as 

a tape or digital recording, of all hearings before a Conduct Hearing Board.panel. 

The record will be the property of the University. In the event a student or student 

organizationparty petitions for a revie1vvan appeal of a decision or a sanction and 
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f. 

wishes to review a verbatimthe digital record, he/she/itthey may make a request in 

writing to do so to the Vice President for Student AffairsEngagement. A student 

petitioning for a reviev,r or student organizationparty filing an appeal may request 

a typed summationtranscription of the hearing. The transcription should normally 

be provided subject to payment of costs for the production of the transcript. 

Personally identifiable information will be deletedredacted, unless FERP A 

consents have been sought and obtained from those students mentioned in the 

record. 

}fotifieatioa of Ottteomes. The outeome of a eampus hearing is part of the 

educational record of the respondent and is protected from release under a federal 

lmv, FERPA •. Truman State University™ release publicly the name, nature of 

the violation and the sanction for any student who is found in violation of a 

Truman State University policy that is a non forcible sex offense or a "crime of 

violence," including: arson, burglary, robbery, criminal homicide, sex offenses, 

assault, destructio111damage/vandalism of property and kidnapping/abduction. 

Truman State University may release this information to the complainant in any 

of these offenses regardless of the outeome, but eomplainants are cautioned that 

FERPA does not permit them to re release this information to others. 

Additionally, student organizations are not protected under FERPA and 

information from their hearings may be released to the public upon request based 

upon the judgment of the conduct offieer. Information regarding conduct actions 

involving local ehapters may be shared with national offices. 

Smc offenses notifications are processed through the University Non 

Discrimination Policy and Grievance Procedure and are not included in this 

subsection. 

8.110. Sanctions and Remedies. In each complaint in 1.vhich a conduct hearing determines that a 

student or student organization has violated the Student Conduct Code, the sanction or 

sanctions 1.vill be determined in accordance with the rules of this Code. Educational 

Outcomes. Following any conduct hearing, theE! decision letter will be sent via e 

m.ai-1-delivered to the student'srespondent's University e-mail address erand also may be 
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delivered via the United States US Postal Service mail or hand delivered to the 

respondent, -and the complainant,--aRB- if applicable, to the last knovm address . .,_ Said 

notice will include a concise summary on the decision and recommendation ofidentified 

sanctionfsr,, educational outcomes, and information on the revie1,vappeal process-:- if the 

decision is eligible for an appeal. Once mailed, such ootieedecision letter will be presumed to 

be delivered. 

8.110.1. Listing of Sanctions.Sanctions. A sanction is a consequence placed upon students and 

student organizations when found in violation of the Code. Sanctions help define the 

relationship between the student or student organization and the University. The 

following sanctions may be imposed upon any student or student organization found to 

have violated the Student Conduct Code. 

1. 

2. 

3. 

Written Warning. A notice in writing to the student or student organization that 

the student or student organization is they have been found responsible for 

violating or has violated one or more provisions of the Student Conduct Code. 

Probation. A, 1,Nritten reprimand for one or more violations of the Student Conduct 

Code and, vv'hen appropriate, conditions for continued enrollment or continued 

recognition. Probation is assigned for a designated period of time which may 

include conditions (e.g., periodic review meetings). An additional violation of the 

Code while on probation may lead to additional outcomes. 

University Suspension. Separation of the student or student organization from the 

University for a definite period of time, after which the student or student 

organization is eligible to return. Conditions for readmission may be specified. 

Records will note a sanction of suspension due to conduct proceedings. , and it 

includes the probability of more severe conduct sanctions if the student The period 

of time may begin immediately or begin at some time in the future (e.g., at the 

end of the current semester, after an appeal process, etc.) While on University 

Suspension, the student or student organization may be denied access to 

University premises, and University or student organization fails to fulfill the 

conditions for continued enrollmentsponsored activity. In the case where a student 

is a member of a student organization, the student may be prohibited from 
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4. 

attending the student organization's activities on or continued recognitionoff­

campus. 

University Expulsion. Permanent separation of the student from the University or 

is found to be violating non-recognition of the student organization. Records will 

note a sanction of expulsion due to conduct proceedings. 

8.110.2 Educational Outcomes. Educational outcomes are assigned actions that may serve to 

repair damages, encourage reflection and learning, and/or to have violated any provisions 

of the Student Conduct Code during the probationary period.assist the student or student 

organization in meeting the University's expectations. A sanction may include one or 

more educational outcomes. Examples of educational outcomes include, but are not 

limited to: 

1. 

2. 

Loss of Privileges. Denial of specified privileges for a designated period of time. 

Restitution. Compensation for loss, damage.,_ or injury. This may take the form of 

appropriate service and/or monetary or material replacement. 

3. Discretionary SanctionsOutcomes. Work assignments, service to the University, 

or other related discretionary assignments. Such assignments are to be supervised 

by, and must have the prior approval of, a conduct officer. 

4. Educational Sanctions.Developmental Outcomes. Projects or assignments 

designed to educate a student or student organization(s) in connection with the 

effect of their behavior on the community. 

5. Residence Hall Probation. A Vflitten reprimand for one or more violations of the 

Residence Life Handbook and/or Student Conduct Code and, when appropriate, 

conditionsRestrictions. Restrictions for continued residence on campus. Probation 

is-Restrictions will be for a designated period of time, and it includeswill include 

the probability for more severe conduct sanctionsadditional outcomes if the 

student fails to fulfill the conditions for continued residence or is found to be 

violating or to have violated any provisions of the Residence Life Handbook or 

the Student Conduct Code during the probationaryrestrictions period. 

-,,...2-. --Residence Hall Suspension. SeparationRemoval. Removal of a student or student 

organization from the residence halls for either a definite period of time, after 
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3. 

6. 

which the student is eligible to return. Conditions for readmission may be 

specified. 

Residence Hall EJcpulsion. Permanent separation of a student or student 

organization from the residence halls. 

Interim Suspension. Temporary separation of a student or student organization 

from the University pending completion of conduct procedures, as referenced in 

Section 8.070is eligible to return when conditions for return are met, or permanent 

removal. 

7. Limited Access. A student or student organization may be denied access to any or 

4. 

5. 

6. 

7. 

all of University premises, or any activities or events arranged or sponsored by the 

University or student organization, as the Vice President for Student 

A.ffairsEngagement or the Conduct Offieerconduct officer may determine to be 

appropriate. 

Interim Suspension of Participation. Separation of a student or student 

organization from participation in a University recognized activity or organization 

for a definite period of time, after \Vhieh the student or student organization is 

eligible to return. Conditions for readmission may be specified. \Vhile on interim 

suspension of participation, the student or student organization is denied access to 

University premises, and all University or student organization sponsored activity. 

In the ease where a student is a member of a student organization, the student is 

prohibited from attending the student organization's activities on or off campus, 

pending completion of the misconduct procedures. 

Recommendation for Charter Revocation. An official request to the national 

office that the local charter be revoked. 

Revocation or Denial of University Registration/Recognition. Permanent 

severance of the organization's relationship ,,vith the University. 

Denial of Privilege to Re enroll. This permits the student to complete the current 

semester barring further violations, but prohibits the individual from emolling for 

a definite period of time, after vmieh the student is permitted to return. Conditions 

for readmission may be specified. Records are encumbered. 
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g_ 

9. 

Uruve¥Bit;,1 ID¥ a eleffllite pe¥i0d 0ftim@, aft@¥ \Vai@h the Btua@ftt 0r Bfflel@m 

@rgam.zati0B iB eligi@le t0 r@fflnl. Con€lici0nB fur reaam:iBBi0n ma,y @o Bpooitiea. 

Reeo¥€l8 wiU n0te a Bffl@ti0n 0f suspensi0B aue t0 e0n€luet pr0e0e€lings. \Vhile on 

university suspension, the student or student organization is denied access to 

University premises, and all University or student organization sponsored activity. 

In the case v,rhere a student is a member of a student organization, the student is 

prohibited from attending the student organization's activities on or off campus. 

University Expulsion. Permanent separation of the student from the University. 

Records 1.vill note a sanction of expulsion due to conduct proceedings. Upon 

expulsion, the student is denied access to University premises, and all University 

or student organization sponsored activity. In the case where a student is a 

member of a student organization, the student is prohibited from attending the 

student organization's activities on or off campus. 

8.110.1-J. Parental Notification. Subject to FERP A, Truman State University reserves the right to 

notify parents/guardians of students regarding any conduct situation, 

particularlyincluding alcohol and other drug related violations. Truman State University 

may contact parents/guardians to inform them of situations in which there is a health 

and/or safety risk. Truman State University also reserves the right to determine v,rhich 

Truman State University officials have a need to knov,r about individual conduct 

complaints pursuant to the Family Educational Rights and Privacy Act. 

8.110.3. Multiple Sanctions. More than one of the sanctions listed above may be imposed for any 

single violation. 

8.110.4. Conditions Leading to a More Severe Sanctions. Sanction and/or Additional Outcomes. 

If any of the following conditions exist in a violation of the Student Conduct Code,~ 

more severe or multiple sanetionssanction or additional outcomes may be given to the 

respondent: 
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a. Information that the complainant 1vvas intentionally selected because of the 

complainant's actual or perceived race, religion, national origin, gender, ethnicity, 

se•mal orientation, or disability; 

e-;_a. __ The use or possession of a firearm(s) or other weapon(s); 

C. The possession of a controlled substance, or information that the respondent(s) 

vms under the influence of a controlled substance; 

4l1__The existence of a prior record ofviolation(s) in this chapter by the respondent(s); 

and 

e-:-_c. __ Any additional factors which contribute to the severity of the offense. 

Other mitigatingaggravating factors can serve as a cause to impose £..more severe 

sanctionssanction and/or additional outcomes such as failure to express regret, failure to 

recognize errors in judgment and/or unwillingness to address factors leading to the 

behavior. 

8 .110 .5. Responsible Action Policy. -The welfare of our students is of the highest importance to 

Truman State University.-There will be times when individual students, both on and off 

campus, may have knowledge of a situation that may present a significant threat to the 

health and welfare of themselves or others. TrumanThe University wants to eliminate 

any hesitation that students or student organizations might have in obtaining help due to 

concern that their own behavior might be a violation of University policy. 

The University will take into consideration the positive impact of reporting an incident on 

the welfare of students when determining the appropriate response for policy violations 

by the reporter of the incident. -Any possible negative consequence for the reporter of the 

problem will be evaluated against the positive consequences of the intervention for the 

student in need. -Responsible citizens recognize and accept the duty to make ethical and 

moral decisions about the health and safety of themselves or others even when to do so 

might result in personal inconvenience. -At a minimum, Trumanthe University hopes that 

a student or student organization would make an anonymous report that would put the 

student in need in touch with £...professional helpers.trained to help and care for our 

students. If charged and found responsible for a violation of the Code, sanctionsthe 
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sanction imposed, if any, will be less severe when students or student organizations 

appropriately report dangerous circumstances than if students or student organizations 

fail to report. 

8.110.5.1 A.lcohol and other Drug Amnesty 

If a person needs emergency medical attention, particularly resulting from the 

use of a.lcohol or other drugs, it is critica.1 that students take responsible action 

by calling an ambulance or other appropriate emergency response personnel 

(ambulance, police, fire, etc.) t@ gaift that assistance. Rosf)@ftsi:Slo aoti@ft 

ft a. CALL for kelfl. lft medical emergeftoies, immediate aoti@ft sk@Mld 

:So tal-rnft @y oalling 9 1 1 either @ff O&mflUS @r ©R earnrms. 

ft b. STAY with the f!Ol'S©ft ttntil kelfl arrives and y@u J.iave @eeft t@ld 

c. COOPERATE with resf)@ndiftg staff @r emergeftoy f!Ol'S©Mol, iPielttdiPig all 

l'O€fttests for iM©rmati@R and assistafioe. 

Students/student organizations vi1ho talce such responsible action by seeking 

emergency medica.1 attention, or for whom such action is taken, will not be subject to 

the Student Conduct process for charges related to alcohol or drug use, nor will the 

incident become part of the student's conduct record. Il©wever, all stttdeftts EiPiolttding 

the smdent€s, fteodiPig assistaPiee aPid l'Ofl©l'ter€s)] ma:,1 :Se l'0€1Mired t@ o@mf)leto 

odMoati@Pial measmos a.Bd fl&;,' aft37 o@sts ass@oiated with th@so moasttres. Students and 

student organizations 1,vho do not take responsible action vi'ill be subject to the full 

extent of the Conduct Code. 

Students requiring medical assistance, and student organizations hosting events where 

medical attention is sought 'Nill be limited to one application of medical amnesty. 

Individuals v.'110 engage in responsible action (call, stay, cooperate) will not be limited 
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in the number of applications of medical amnesty vmere they serve as the person 

calling for help. 

The application of medical amnesty does not preclude the university from pursuing 

charges against a student or student organization for allegations of code violations 

other than drug or alcohol policies. Possession viith intent to deliver is not covered 

under medical amnesty. 

Additi0nal infofffl:ati0n and iHu-swati.-.re mmmples ai=e w,railal3le @ft tile OGGK wee site. 

8 .110. 5 .2 filllllesty for Victims of Violent Crimes 

The University provides amnesty to students vmo have mcperienced violent 

crimes and who may be hesitant to file a complaint because they fear that 

they themselves may be accused of minor policy violations, such as underage 

drinking, at the time of the incident. Eooeati0nal €lpti©ns may ee eu-pl©rea, 

sut n0 e0ndu-et pr©eeedings agaisst tile @€lmplainant 0r e0aooet ree0rd 1.viH 

8.110.6. Additional Conditions Leading to Less Severe Sanctions. 

Mitigating factors can serve as a cause to moderate a sanction. -If any of the following 

conditions exist in a violation of the Student Conduct Code, ~less severe sanction or 

fewer sanctionseducational outcomes may be given to the respondent including but not 

limited to payment of restitution, sincere regret, acceptance of responsibility for the 

misconduct, taking steps to ensure the misconduct does not occur again, etc. 

8.110.7. Additional Actions. The foregoing sanctions are in addition to any actions that any other 

office(s) is authorized to take for conduct violations or any actions authorized to be taken 

by faculty members or academic deans for acts of academic misconduct. 

8 .110. 8. 8. 110. 7. Student and Student Organization Records, Record Retention, and Record 

Consideration in Organization Sanctions. Subject to Section 8.l00(c) vmich set out that a 

successful defeHed responsibility resolution is not included in a student's conduct record, 
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eonductConduct sanctions become part of the student's conduct record. Conduct records 

of students will be kept for a period of no more than seven (7) years after the academic 

year when final disposition of the violation occurred, except in complaints of suspension 

and expulsion, where the record will be kept permanently. -Student conduct records may 

be kept longer due to special circumstances, as deemed necessary by the Vice President 

for Student AffairsEngagement. Conduct records of student organizations will be kept 

permanently for historical and archival purposes. Generally, a five-year time frame will 

be utilized when considering sanetionsa sanction and educational outcomes for a student 

organization.- However, a longer time frame may be considered when evaluating 

sanctions for serious violations of the Code ( e.g., patterns of organizational behavior that 

include alcohol-:and-:drug related misconduct, abusive affiliation, life safety issues, etc.). 

8.120. Requesting a Review by the President or his/her Designee after Appeal of Administrati¥e 

andHearing or Conduct Board Hearings. · Panel DecisionSuspension, Expulsion, or Non­

Recognition. 

When the sanction of a case is eligible for a review (i.e., in eases resulting in suspension, 

or expulsion, of a student or revocationnon-recognition of charter), a student 

organization, the student or student organization ("appellant") may request a 

reviewappeal the decision. The appellant must submit a written request for appeal :t\fty 

request must be submitted in vt'fiting, addressed to and deli¥ered to the Vice President for 

Student AffairsEngagement , and include all supporting facts and arguments, no later 

than seven (7) business days after the-receiving notification of the decision sanction, has 

been deli¥ered to the respondent,appeHant unless an extension has been granted by the 

conduct officer for the ease. Complainants 1.vho 1.vish to have the findings or sanctions of 

a Conduct Hearing Board reviewed must also submit their requests to the Vice President 

for Student Affairs no later than seven days after the notification of a decision has been 

delivered to them. The petition for a reviewThe written appealreguest must include 

specify the grounds for the reviev,zappeal as 1Nell as and provide supporting facts and 

arguments. Failure to meet either or both of these conditions requirements will be 

sufficient cause to deny a reviev,zanthe -appeal. The Vice President for Student 

AffairsEngagement vf'ill make the determination as to whether both conditions ha¥e been 
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met. }formally, sanctions B.fea sanction is in place from the time of imposition, but the 

Vice President for Student AffairsEngagement has discretion to suspend sanctionsa 

sanction during the period in vAuch the complaint is being re0vievted. appealed. 

The following are grounds for a reviei,,v:an appeal: 

a. New information, unavailable at the time of the ~hearing, is now available 

and could materially affect the decision that was rendered. 

b. "The hearing deprived a party of a right the party had according to the rules and 

regulations governing the University Conduct System; and this deprivation 

materially affected the decision." In other vrords, a review can be filed on the 

grounds that the The process was not conducted according to the procedures 

described in the Student Conduct Code and the process failure materially 

influenced the decision that \Vas rendered. 

c. ~The finding of is not supported by substantial evidence." In other \Vords, a 

review can B.fgue that the evidence was not was not substantially supportive of the 

finding. 

d. "The sanction(s) imposed is not proportionate to the severity of the violation(s)." 

In other words, the review can B.fgue that the sanctions wered. The sanction 

was inappropriate when the circumstances of the act and prior record of the 

respondent or the impact on the complainant are considered. 

8 .120 .1. Review Processof Request for Appeal. -The Vice President for Student Engagement 

will review the request for appeal and determine whether a ground for appeal exists and 

is supported by facts and arguments. If these requirements are met, the Vice President for 

Student Engagement will notify the University President that the sanction has been 

appealed. The Vice President for Student Engagement has discretion to suspend the 

sanction while the appeal is pending. 

8.120.2. Decision on Appeal. The University President will appoint an individual to serve as an 

appeal officer. The Y.i.QQ__President for Student Engagement or his/hef.thrir designee has 

fourteen ( 14) ealendarten ( 10) business days after the date the revie\vappeal is delivered 

to the Vice President for Student AffoirsEngagement to respond to a petition for 
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reviev1appeal, unless there are extenuating circumstances that require additional time for 

the re¥ie1,vappeal to be considered. The ~President for Student Engagement or 

his/hert...hfilr designee may grant the re¥iewappeal, and if so, decide \vhether to return the 

complaint to the hearing boardQHE or conduct officer for reconsideration, or to conduct 

the reconsideration hersel£'himself.,. Generally, re¥iewsappeals 1,:i,zill im•oh•e a reYievl 

effhe appeal officer may review the hearing record, but the ~President for Student 

Engagement or his/herth:eir designee may conduct a new hearing, interview witnesses.,_ or 

othenvise direct further investigation at her/histheir discretion. The appeal officer will 

apply a deferential standard fflf-of review. The appeal officer may conclude that the 

sanction is appropriate, that a more or less severe sanction should be imposed, or that no 

sanction should be imposed. is a deferential standard. 

The appeal officer will briefly summarize the rationale for their decision. The ~President fill: 

Student Engagement or his/her!llitlr designee' s decision will be sent The via e mail to the 

studentappellant will be provided a copy of'-s- the appeal officer's decision via University 

e-mail.,__ address or United Statesand may also be delivered ¥ia U.S. Postal Service mail.,_ 

and/-or hand deli¥ered delivery. The appeal officer's decision is final.to the respondent 

and complainant, if applicable, to the last knovm address and \Yill include a concise 

summary on why the decision was upheld or amended as well as information on the 

re•lie1.vappeal process. Once mailed, sueh notice will be presumed to be deliv'Ofed. Any 

decision rendered by the ~President or his/hert~ designee 1.vill be final. 

8 .13 0. Interpretation, Review, and Revision. Questions of interpretation and periodic reviews of 

this policy will be administered in the follO\ving manner:as set-out below. 

8.130.1. Interpretation. Any questions of interpretation regarding the Student Conduct Code will 

be referred to the Vice President for Student AffairsEngagement or his/hertheir designee 

for determination. 

8.130.2. Code Revision. The Code will be reviewed once every five years under the direction of 

the Vice President for Student AffairsEngagement. Review of this document should be 

done in conjunction with the University General Counsel, the Executive Vice President 
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for Academic Affairs and Provost, and fhe-Student Government. Changes to the Code can 

be made as necessary at the request of the Vice President for Student AffairsEngagement, 

President, or Board of Governors, with the approval from the Board of Governors. 

Grammatical, editing, formatting~ and other non-substantive changes can be made at the 

discretion of the Vice President for Student AffairsEngagement or designee as needed 

without approval of the Board of Governors. 

Source: Resolutions of the Board dated September 12, 1992, June 28, 2003, June 16, 2006, 
February 17, 2007, June 20, 2009, April 14, 2012, April 12, 2014, August 2, 2014, 
October 10, 2014, August 1, 2015, April 8, 2017, and August 4, 2018, August 6, 2022. 

1987 Compilation: Article 12 
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ITEM t3 
Revised Academic Calendar for Sui:mn{\k' Session 2023 through Smmner Ses.sion 202-4 

DESCIUPTION AND BACKGROUND 
The revised academic calendar_ approved at the December 4, 2021 Board meeting, has been revised to 
reflect the Juneteenth focleral and state holiday for 2023 and 2024. 

RECOMMENDED ACTION 

BE IT RESOLVED that the Revised Academic Calendar for Summer Session 
2023 tlmmgh Summer Session 2024 be approved; and 

BE IT FURTHER RESOLVED that a copy of the revised calendar be attached to 
the tninutes as an exhibit. 

Moved by 
Seconded by 

Vote: Burkemper 
Coze.tte 
Christo ff er son 
Dameron 
Gingrich 
Love green 
Miller 

ATTACHMENT 

Aye Nay 

Revised Academic Calendar for Summer Session 2023 through Summer Session 2024 

Board of Governors Augusi. 6,. 2022 



Academic Calendar for 
Summer Session 2023 through Summer Session 2024 

# () 
Summer Session 2023 (48 class days) 

Memorial Day (University Closed) Monday, May 29 
First Five and Ten Week Classes Begin Tuesday, May 30 
Eight Week Classes Begin Monday, June 5 
Juneteenth (University Closed) Mondav, June 19 
First Five Week Classes End Fridav, June 30 
Second Five Week Classes Begin Monday, July 3 
Independence Day (University Closed) Tuesday, July 4 
Eight Week Classes End Friday, July 28 
Second Five and Ten Week Classes End Friday, August 4 

August Interim 2023 (15 days) 
Beqins Saturday, July 29 
Ends Saturday, August 12 

Fall Semester 2023 (72 class days) 
New Faculty Start Monday, August 14 
New Students Move-in Wednesday August 16 
Truman Days Begins Wednesday,August16 
Faculty Contract Period Begins Wednesday,August16 
Classes Begin Mondav, August 21 
Labor Dav (University Closed) Monday, September 4 
First Block Classes End Tuesday, October 10 
Second Block Classes Begin Wednesday, October 11 
Midterm Break Thursday-Friday, October 12-13 
Thanksgiving Break Monday-Friday, November 20-24 
Last Day of Classes Friday, December 8 
Finals Start Mondav, December 11 
Reading Day Wednesday, December 13 
Finals End Friday, December 15 
Commencement Saturday, December 16, 11 a.m. 

Number of Class Days (Minutes of Class) MWF 43 (2150 min) 
TTh 29 (2320 min) 

Winter Interim 2023-24 (29 days) 
Begins Saturday, December 16 
Ends Saturday, January 13 



Revised Academic Calendar for 
Summer Session 2023 through Summer Session 2024 

Spring Semester 2024 (72 class days) 
Martin Luther Kim:1, Jr. Day (University Closed) Monday, Januarv 15 
Classes Begin Tuesday,January16 
First Block Classes End Wednesday, March 6 
Second Block Classes Begin Thursday, March 7 
Spring Break Monday-Friday, March 11-15 
Term Break Monday, April 1 (ends at 5 p.m.) 
Student Research Conference Thursday, April 18 

(No classes; 7:30 a.m.-5:30 p.m.) 
Last Day of Classes Friday, May 3 
Finals Start Monday, May 6 
Reading Day Wednesday, May 8 
Finals End Friday, May 10 
Commencement Saturday, May 11, 2 p.m. 

Number of Class Days (Minutes of Class) MWF 43 (2150 min) 
TTh 29 (2320 min) 

May Interim 2024 (15 days) 
Begins Saturday, May 11 
Ends Saturday, May 25 

Summer Session 2024 (48 class days) 
Memorial Day (University Closed) Monday, May 27 
First Five and Ten Week Classes Begin Tuesday, May 28 
Eight Week Classes Begin Monday, June 3 
Juneteenth (Universitv Closed) Wednesday, June 19 
First Five Week Classes End Friday, June 28 
Second Five Week Classes Begin Monday, July 1 
Independence Day (University Closed) Thursday, July 4 
Eight Week Classes End Friday, July 26 
Second Five and Ten Week Classes End Friday, August 2 



ITEMI.4 
Local Capital Budgets for Fiscal Year 2023 

DESCRIPTION AND BACKGROUND 

The local capital improvement budgets are reviewed and approved annually to provide funding for major 
building and renovation projects for the campus. These budgets are divided into two categories based 
upon the primary function of the facility. The Local State Funds Capital Budget is utilized for projects 
related to facilities which are eligible for capital appropriations from the State of Missouri. This includes 
the academic buildings and the infrastructure which suppo1ts these facilities. The Auxiliary Funds Capital 
Budget is utilized to address needs related to facilities which are not funded via state appropriations. This 
includes auxiliary enterprises such as the residence halls, the Student Union, Student Recreation Center, 
and related site work sunounding these buildings such as v_ralkways and parking lots. 

The budgets v,rhich follow are designed to reflect institutional priorities identified in Truman's Strategic 
Plan and the Campus Master Plan and provide general budget parameters. As capital projects are designed 
and bid, approval by the Board of Governors will be obtained for each project follo'71ing established 
procedures. 

The total recommended for FY2023 Capital Budgets for the Local State Funds Capital Budget is 
$1,686,000 and for the FY2023 Auxiliary Funds Capital Budget is $181,238. 

RECOMMENDED ACTION 

BE IT RESOLVED that the "Local State Funds Capital Budget - Fiscal Year 
2023" of $1,686,000 and the "Auxiliary Funds Capital Budget-- Fiscal Year 
2023" of $181,238 be approved and that a copy of the budgets be attached to the 
minutes as m1 exhibit. 

Moved by 
Seconded by 

Vote: Burkemper 
Cozette 
Christofferson 
Dameron 
Gingrich 
Love green 
Miller 

ATTACH:MENT 

Aye 

Local Capital Budgets for Fiscal Year 2023 

Board of Governors -August 6, 2022 

Nay 



.iXHIBIT 
LOCAL CAPITAL BUDGETS FOR FISCAL YEAR 2023 

Local State Funds Capital Budget - Fiscal Year 2023 
The estimated FY2022 carry-over funds from Education and General totaled $1,686,000. These funds 
will be used for University needs and priorities that cam1ot be funded by Maintenance and Repair Funds. 
Included among these are utility and infrastructure improvements such as masonry and roofing repairs, 
stonn drainage improvements, utility and infrastructure improvement, as well as HVAC system 
replacements. 

Auxiliary Funds Capital Budget - Fiscal Year 2023 
For FY2023 the primary funding source for the Auxiliary Funds Capital Budget is the FY2022 operating 
carry-over from the auxiliary enterprises. The operating carry-over and auxiliary interest income total was 
$181,238. 

Funds from the Student Recreation Center ($181,238) will be set aside for use in these facilities. Funds 
received through Sodexo for reinvestment ($287,174) will be set aside for future capital projects. 

All proposed project expenditures will come before the Board of Governors following the usual 
procedures and will be subject to individual Board approval. 
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ITEM I.5 
State Appropriation Request for Fiscal Year 2024 

DESCRIPTION AND BACKGROUND 

The University's Fiscal Year 2024 State Appropriation request is submitted to the Missouri Department 
of Higher Education and Workforce Development (MDHEWD) as well as the State Office of 
Administration. This request is for funding to support the Education and General Budget. 

For FY2024, the request is based upon the higher education appropriation for FY2023 that was approved 
by the legislature and signed by the Governor. Truman's FY2024 request includes a funding increase 
linked to the rate of inflation, maintenance and repair funds, and what are known as New Decision Items 
which would target new academic initiatives. 

Table 1 provides a summary of the request, and Table 2 provides more detailed inforn1ation. This request 
,:vill be prepared in a more specific format as required by state budget submission guidelines. 

This is the first step in the FY2024 budget process. Truman's request will be reviewed by the MDHEWD 
staff in August and September, and the Coordinating Board for Higher Education (CBHE) will make 
official budget recommendations for each institution in October. The next major step in the process occurs 
in January when the Governor presents budget recommendations to the General Assembly. Committee 
hearings will follow with appropriations finalized by the legislature in May 2023. 

RECOMMENDED ACTION 

BE IT RESOLVED that the State Appropriation Request for Fiscal Year 2024 
totaling $53,815,094 be approved and ratified: and 

BE IT FURTHER RESOLVED that a copy of the State Appropriation Request for 
Fiscal Year 2024, be attached to the minutes as an exhibit and that the President 
of the University be authorized to modify this request based upon input from the 
staff of the Coordinating Board for Higher Education, Office of Administration, 
and the Legislatme as appropriate. 

Moved by 
Seconded by 

Vote: Burkemper 
Cozette 
Clu·istofferson 
Dameron 
Gingrich 
Love green 
Miller 

ATTACHMENTS 
Table 1 and Table 2 

Aye Nay 
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TABLE 1 

Fiscal Year 2024 State Appropriation Request for Operating Funds 

Appropriation Base for FY2023 

New Requests for FY2024 

A. Core Inflation (+8.5%) 

B. Additional Maintenance and Repair F\mds 

C. Online Accounting Program 

D. Student Success/SKILLS Center 

E. Rural Telehealth Counseling Center 

Total New Requests 

TOTAL FY2024 FUNDING REQUEST (FY2023 appropriation+ new) 

Board of Governors - August 6, 2022 

~XHIBITC 

$45,534,649 

$ 3,870,445 

$ 3,250,000 

$ 435,000 

$ 525,000 

$ 200,000 

$ 8,280,445 

$53,815,094 



TABLE2 

The state appropriations request for FY2024 includes two components: the Core Operating request 
based on FY2023 actual appropriations and the new requests for FY2024. Requests beyond the core 
are typically referred to as New Decision Items or New Investments. 

1. Funding for Core Operations: State Request $45,534,649 
The funding priority is to maintain the existing base. These funds provide 53% of the Education 
and General budget for FY2023, and they are crncial to meeting the institution's mission. 

2. New Requests for FY2024 

A. Core Inflation 

$ 8,280,445 

$ 3,870,445 
Based on the July budget instructions from the Missouri Department of Higher Education and 
Workforce Development (MDHEWD) and updated state revenue forecasts, the Coordinating 
Boru·d for Higher Education (CBHE) plans to consider an additional increase for institutions to 
cover inflation. For this request, the inflationary rate is estimated at 8.5% based on the rate for 
the first quarter of 2022. 

B. Additional Maintenance and Repair Funds $ 3,250,000 
Truman has over 1 million square feet of state-funded buildings, and additional funds me 
needed to maintain campus facilities. The second priority is additional ongoing funding to 
support the highest maintenance and repair needs. This request is an estimate based on 
potential funding for this purpose. 

C. Online Accounting Program $ 435,000 
This would provide start-up funds to hire additional faculty and support staff to develop 
courses for an online masters in accounting program. This program would prepare students to 
become CP As. 

D. Student Success/SKILLS Center $ 525,000 
This would provide operational funds for the new center in Kirk Building, which is being 
renovated utilizing the recently appropriated capital funds. Kirk Building will house a new 
Student Success Center to be utilized by Truman students and a Sustained Knowledge of 
Integrated Lifelong Learning Skills (SKILLS) Center for area K-12 students, non-student 
community members, and other adult learners. The Student Success Center will be comprised 
of the Career Center, Center for Academic Excellence, Communication Lab, Counseling 
Services, Student Access and Disability Services, Student Health Center, Tutoring Services, 
and the Writing Center. These funds will be utilized for start-up costs not covered by the 
capital appropriation and first-year operating costs. 

E. Rural Telehealth Counseling Center $ 200,000 
This project would provide much needed counseling services in northeast Missouri and other 
rural areas of the state. Funds would be utilized for staff, equipment, and related overhead for 
the center. 

Board of Governors - August 6, 2022 



EXHIBITD 
ITEM I.6 
Dates for Future Meetings 

DESCRIPTION AND BACKGROUND 

It is helpful to schedule, at least tentatively, the dates for board meetings during the next year. The 
tentatively scheduled dates are subject to change by the Board, but the preliminary action permits both 
Board members and staff members to avoid the scheduling of other activities on the targeted dates for 
board meetings. In addition to the regularly scheduled meetings, special meetings can be called by the 
Chair of the Board or by three members of the Board. A schedule of calendar events for the next year 
follows this page. 

RECOMMENDED ACTION 

BE IT RESOLVED that the next regular meeting of the Board of Governors be 
scheduled for Friday, October 7, 2022, on the University campus in Kirksville, 
Missomi, beginning at 1 :00 p.m., with the understanding that the Chair may alter the 
staiiing time and/or place for the meeting by giving due notice of such change; ai1d 

BE IT FURTHER RESOLVED that other regular meetings of the Boai·d during the 
next year be tentatively scheduled for the following dates: 

Moved by 
Seconded by 

Saturday, December 3, 2022; 
Saturday, February 4, 2023; 
Saturday, April 1, 2023; 
Satmday, June 17, 2023; and 
Saturday, August 5, 2023. 

Vote: Burkemper 
Cozette 
Christofferson 
Dameron 
Gingrich 
Love green 
Miller 

ATTACHMENT 

Calendai· of Events - August 2022 through August 2023 

Aye 

Board of Governors - August 6, 2022 

Nay 



2022 

August 

September 

October 

November 

December 

2023 

January 

February 

March 

April 

6 

17 
22 

5 

17 
24 
24 

3-8 
7 

8 
13-14 

15 

22 

5 
12 

21-25 
23-25 

3 

12 

17 
26-29 

30 

2 
16 
17 

4 

13-17 

25 

1 
1 

10 

22 
27 

CALENDAR OF EVENTS 
August 2022 - August 2023 

BOARD OF GOVERNORS MEETING 

Fall Semester begins with Truman Days 

Classes begin 

Labor Day Holiday 

Admission Showcase Event 

Family Day 

Home Football - Tiffin University 

Homecoming Week 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 
I-Iome Football - Missouri University of Science and Technology 

Mid-Term Break (students) 

Home Football - Southwest Baptist University 

Admission Showcase Event 

Home Football - McKendree University 

Admission Showcase Event 

Thanksgiving Break (students) 

Thanksgiving Holiday 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 
Finals Week 

Fall Commencement 

Winter Holiday 

Energy Conservation Day ( campus closed) 

New Year's Day Holiday 

Martin Luther King, Jr. Day Holiday 

Spring Semester begins 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 

Spring Break (students) 

Admission Showcase Event 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 

Foundation Board of Directors Meeting and Foundation Banquet (tentative) 

Tenn Break (students): Spring Holiday 

Admission Showcase Event 

Student Research Conference 



Calendar of Events - Page 2 

August 2022 - August 2023 

May 

June 

July ,. 

August 

13 
29 
30 

17 

4 

5 
16 
21 

Spring Commencement 

Memorial Day Holiday 

Summer Session Begins 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 

Independence Day Holiday 

BOARD OF GOVERNORS MEETING (TENTATIVE DATE) 
Fall Semester Begins with Truman Days 

Classes Begin 




