NOTICE OF MEETING
Board of Governors, Truman State University
August 6, 2022

The Board of Governors for Truman State University will hold a meeting on Saturday, August 6,
2022. The meeting, scheduled for 1:00 p.m., will be held in the Conference Room (3000) of the Student
Union Building located on the University campus in Kirksville, Missouri. The public is invited to attend.

The tentative agenda for the meeting is attached to this notice. Items K through N on the attached
agenda are eligible for consideration in closed session under the provisions of Section 610.010 through
610.030 of the Revised Statutes of Missouri, commonly known as the Open Meetings Law. During the
open session of the meeting, the Board of Governors will select the items of business to be conducted in
closed session and will state its reasons for considering such items in closed session.

Persons with disabilities who may need assistance for the meeting should contact the President’s
Office at Truman State University (200 McClain Hall or by telephone 660-785-4100).

Dated this 1% day of August, 2022,

WK o~
Susan L. Thomas, Ph.D.
President of the University

Board of Governors — August 6, 2022




TENTATIVE AGENDA
Board of Governors, Truman State University
Saturday, August 6, 2022

Friday, August 5

7:00 p.m.

Board of Governors Dinner, Pear Tree Kitchen and Bar, 1407 N. Missouri Street
(Highway 63), Macon, Missouri

Saturday, August 6

8:30 a.m.

9:00 a.m.

11:00 a.m.

11:00 a.m.

11:00 a.m.

12:00 p.m.

1:00 p.m.

Board of Governors Breakfast, Student Union Building, Alumni Room
Board of Governors Working Session, Student Union Building, Alumni Room

Board of Governors Academic Affairs and Student Services Committee Meeting
Student Union Building, Room 3201
(Governors Gingrich, Cozette, Smeltzer, and Burkemper)

Board of Governors Budget and Capital Projects Committee Meeting
Student Union Building, Room 3202
(Governors Christofferson, McClaskey, and Burkemper)

Board of Governors Finance and Auditing Committee Meeting
Student Union Building, Room 3203
(Governors Burkemper, Dameron, Lovegreen, and Miller)

Board of Governors Luncheon, Student Union Building, Georgian Room C

Board of Governors Meeting, Student Union Building, Conference Room
I Open Session Call to Order

ITEM A Call to Order and Chair Report

ITEM B Recognize Governor David Lee Bonner

ITEM B.1 Recognize Elle Schnake for National Championship Titles in
Interviewing and Impromptu Speaking

II Reports

ITEMC President’s Report

ITEM D Annual Athletics Report

ITEM E Academic Affairs and Student Services Committee Report

ITEMF Finance and Auditing Committee Report

ITEMF.1 Financial Report

ITEM G Budget and Capital Projects Committee Report

ITEM G.1 Construction Projects Report

ITEM G.2 Contracts for Construction Projects and Equipment Purchases
Report

ITEM H Agenda Items for Future Meetings

11 Consent Agenda

ITEM I Consent Agenda
ITEM L1 Minutes for Open Session of Meeting on June 18, 2022
ITEM 1.2 Resolution Amending Chapter 8 of the Code of Policies of the

Board of Governors Pertaining to the Student Conduct Code
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v

VI

ITEM .3

ITEM L4
ITEM L5
ITEM L.6

Revised Academic Calendar for Summer Session 2023 through
Summer Session 2024

Local Capital Budgets for Fiscal Year 2023

State Appropriation Request for Fiscal Year 2024

Dates for Future Meetings

Formal Consideration

ITEM

Agenda Items for Closed Session

Closed Session

ITEM K
ITEM L
ITEML.1
ITEM M
ITEM N

Open Session
ITEM O

Minutes for Closed Session of Meeting on June 18, 2022
Personnel Actions Report

Duties and Responsibilities of General Counsel

General Counsel Report

Motion to Resume Open Session

Motion to Adjourn
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ITEM A
Call to Order and Chair Report

DESCRIPTION AND BACKGROUND

Governor Sarah Burkemper, Chair of the Board, will call the meeting to order, recognize any Board
members participating by phone or absent, and provide a Chair Report as needed.

RECOMMENDED ACTION

This is a discussion item only.
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ITEM B
Recognize Governor David Lee Bonner

DESCRIPTION AND BACKGROUND

David Lee Bonner, one of the two out-of-state members of the Truman State University Board of
Governors, resigned from his role on the Board on May 31, 2022. The following resolution of
appreciation in recognition of his service on the Board was approved by the Board at its June 18
meeting.

PREVIOUSLY APPROVED RESOLUTION

WHEREAS, the Honorable David Lee Bonner served as a member of the Truman
State University Board of Governors from January 8, 2013, to May 31, 2022,
serving more than three years after his term had officially expired; and

WHEREAS, during his tenure on the Board, Governor Bonner displayed a
genuine commitment to the University’s quest for excellence and focus on student
learning that will have a lasting impact on the future direction and successes of
Truman State University; and

WHEREAS, Governor Bonner consistently carried out his duties while on the
Board of Governors with a thorough and comprehensive approach, providing
insight and asking pertinent questions, thereby contributing greatly to the success
of the Board’s deliberations; and

WHEREAS, as an alumnus of Truman State University, Governor Bonner serves
as an outstanding representative of his alma mater, through his commitment to
enriching the lives of those around him and providing a model of service to others
by giving back to the University as well as to his community and the nation; and

WHEREAS, Governor Bonner, along with his wife Jennifer, whom he married
while on the Board, and their beautiful daughter Penelope Maye, have endeared
themselves to the Board and will always be considered valued members of the
University community;

NOW, THEREFORE, BE IT RESOLVED that the Truman State University
Board of Governors hereby expresses immense gratitude to the Honorable David

Lee Bonner for his steadfast guidance and distinguished and commendable
service as a member of the Board; and

BE IT FURTHER RESOLVED that a copy of this resolution be presented to
Governor Bonner as a tangible expression of deep appreciation and telicitation.

RECOMMENDED ACTION

A framed resolution of commendation will be presented to Governor Bonner.
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ITEM B.1
Recognize Elle Schnake for National Championship Titles in Interviewing and Impromptu
Speaking

DESCRIPTION AND BACKGROUND

Ella Schnake, a second-year political science and international relations major from Raymore, Missouri,
was named National Champion in Interviewing and National Champion in Impromptu Speaking at the Pi
Kappa Delta Biennial National Tournament and Convention held on March 9-12, 2022, in Orlando,
Florida. The following resolution of commendation in recognition of this achievement was approved by
the Board at its June 18™ meeting.

PREVIOUSLY APPROVED RESOLUTION

WHEREAS, the Truman State University Board of Governors desires to
recognize students whenever they attain excellence in nationally competitive
activities; and

WHEREAS, Ella Schnake, a second-year political science and international
relations major and a member of the Truman State University Forensics Union,
was awarded a National Championship in Interviewing and a National
Championship in Impromptu Speaking at the Pi Kappa Delta Biennial National
Tournament held on March 9-12, 2022, in Orlando, Florida; and

WHEREAS, Ella was selected to perform her Impromptu Speaking presentation
in the Showcase of Champions; and

WHEREAS, Ella added to her National Championship honors by also receiving a
Superior award (given to the top ten percent in a field) in Dramatic Interpretation
and Prose Interpretation, and an Excellence Award (given to the next top twenty
percent in a field) in Program Oral Interpretation and Duo Interpretation; and

WHEREAS, the 2022 Pi Kappa Delta Biennial National Tournament hosted
sixty-nine schools across the nation and had more than one thousand entries:

NOW, THEREFORE, BE IT RESOLVED that the Board of Governors of
Truman State University hereby expresses its great appreciation and
commendation to Ella Schnake for her extraordinary achievements and exemplary
representation of the University; and

BE IT FURTHER RESOLVED that a copy of this resolution be presented to
Ella as a tangible expression of appreciation and felicitation.

RECOMMENDED ACTION

A framed resolution of commendation will be presented to Ella Schnake.
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ITEM C
President’s Report

DESCRIPTION AND BACKGROUND

Dr. Susan L. Thomas, University President, will provide a report on items of current interest.

RECOMMENDED ACTION

This is a discussion item only.
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ITEMD
Annual Athletics Report

DESCRIPTION AND BACKGROUND

Jerry Wollmering, Director of Athletics, will provide the annual report on athletics.

RECOMMENDED ACTION

This is a discussion item only.

Board of Governors — August 6, 2022




ITEME
Academic Affairs and Student Services Committee Report

DESCRIPTION AND BACKGROUND

Governor Nancy Gingrich, Chair of the Academic Aftairs and Student Services Committee, will provide a
report on the committee meeting held earlier in the day.

RECOMMENDED ACTION

This is a discussion item only.
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ITEMF
Finance and Auditing Committee Report

DESCRIPTION AND BACKGROUND

Governor Burkemper, Chair of the Finance and Auditing Committee, will provide a report on the
commiittee meeting held earlier in the day.

RECOMMENDED ACTION

This is a discussion item only.
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ITEM F.1
Financial Report

DESCRIPTION AND BACKGROUND

The Financial Report includes a review as of June 30, 2022, of education and general revenues and
expenditures and auxiliary system revenues and expenditures and a review as of June 30, 2022, of the
Truman State University Foundation revenues and expenditures,

RECOMMENDED ACTION

This is a discussion item only.
ATTACHMENT

Truman State University Iinancial Report
June 30, 2022 compared to June 30, 2021
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Truman State University Financial Report
June 30, 2022 compared to June 30, 2021

Education & General (Pages A1-A3)

Revenue increased by $92,465 (0.1%) to
$82.4M. The revenue distribution over the last
three fiscal years is outlined in Figure 1.
Revenues were 95.7% of the budget.

Despite a 4.9% tuition rate increase, reductions
in fall and spring enrollment of 430 and 457
students, respectively, resulted in $2.9M (7.5%)
less tuition revenue.

State revenue of $41.9M was $5.1M (13.8%)
ahead of prior year. For comparative purposes,
prior year current fund revenue does not include
the $3.7M capital appropriation allocated to
plant funds for the Pershing Building renovation.

Other revenue fell by $2.1M to $925,362 due to
$1.3M in unrealized losses associated with the
University’s fixed income investment portfolio,

Figure 1: Education & General Revenues
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$36,813,351

$41,905,701
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$47,905,485

$42,526,188

$39,610,382

$574,298 in  non-recurring  Governor’s
Emergency Education Relief (GEER) funds, and a $75,748 reduction in transfers from the Truman State
University Foundation. Course and other fees decreased slightly by $20,839 (0.5%) to $3.9M. Local fee
revenue (excluding tuition) are outlined in Figure 2.

Figure 2: Local Fee Revenue Variances (FY 21 to FY 22)
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Education and general expenses fell by $167,834 (0.2%) to $79.8M. Expenses were 86% of the budget.
Spending over the last three fiscal years is outlined in Figure 3, and notable variances included:

$240,000

e Institutional aid fell $2.2M (12.8%) as a result of lower undergraduate enrollment.

e Professional services grew $1.3M (67.7%) since the Student Health Center was contracted to Hannibal
Regional Healthcare and due to additional international student recruiting expenditures.

e Compensation decreased $443,094 (1%). Faculty and staff salaries fell $523,851 (1.5%) due to 20 fewer
employees. Student employment also fell by $164,628 (7%). Fringe benefits increased by $245,385
(1.7%) based on the $510,000 impact of early retirement incentives offered to 17 faculty members.

e Travel increased $469,264 (107.9%) as normal athletic and admission travel resumed.



e Other expenses grew $429,869 (40.5%)
due to lower auxiliary reimbursements

Figure 3: Education & General Expenses

($168,000), higher insurance premiums $90,000,000

($167,886), normalized campus events

($140,572), and fleet vehicle fuel and

maintenance ($62,207). $60,000,000
e Utilities grew $176,798 (8.3%) due to a

corresponding increase in electric.
e Supplies increased $174,336 (12%) due $30,000,000

to furniture ($166,538) and computer

supplies ($99,517).
Certain accounts continue as current $- FY 20 FY 21 FY 22
resources to cover expenditures ordF:red with O Equip & Capital $689.350 $600.184 $579.958
fiscal year 2022 funds (but not delivered by DOther Operating | $11,624.204 | $10,876,077 | $13,418.370
June 30). Other fiscal year 2022 balances Dlnstitutional Aid | $19,260,880 | $17,574,747 | $15,327,940
will roll over to future years for specific uses B Salaries & Benefits | $54,946,083 | $50,888,853 | $50,445,759

(such as athletic fee & student activity fee

funds). In addition, parking revenues will transfer to the Plant Fund for lot maintenance. Based on unaudited

results, an estimated $1,686,000 may be reallocated to the Local Funds Capital budget.

Auxiliary Systems (Pages B1-B3)
Auxiliary revenues fell $2.1M (11.5%) to

Figure 4: Auxiliary Revenues

$16.1M due to a $2M (12%) shortfall in $20,000,000 —

residence hall income. The shortfall was

caused by 163 and 171 fewer residents for the $15,000,000

fall and spring terms, respectively.

Enrollment also negatively impacted $10,000,000

Recreation Center and Student Union

revenues by $98,435 and $31,935, $5.000.000

respectively. The revenue distribution for S

the last three fiscal years is outlined in Figure

4. Revenues were 89% of the budget. $- FY 20 FY 21 FY 22
Expenses were essentially unchanged at OOther Auxiliary | $258,937 | $241,122 | $238,653
$17M and were 88% of the budget. ORecreation Center| $1,098,658 $924,452 $826,017
Spending is highlighted in Figure 5 and O Student Union $1,262,295 | $1,067,935 | $1,036,000
includes the following Variances: E Residence Halls $16,878,404 $15,993,704 $14,037,229

e Institutional aid fell $1.4M (58.5%) as last year’s $1.2M Housing Support Scholarship was not repeated.

e Principal and interest increased $1.1M (41%) as the prior year benefited from refunding of the former
2013 bond series. The savings generated by the lower interest rate associated with the replacement 2020
bond series was realized in fiscal 2021.

e Compensation grew $184,069 (5.9%) due to a $69,235 increase in student wages, transitioning Hall
Directors to 12 month engagements, and the $57,360 prior year impact of COVID-related staff furloughs.

e Education and general fund reimbursements for administrative and IT support fell $168,000 (18.4%).

e Utilities grew $132,568 (9.3%) due to utility rate increases and increased summer occupancy.

e Other expenses grew by $94,840 (28.1%) due to an increase in insurance premiums.

Certain accounts continue as current resources to cover expenditures ordered with fiscal year 2022 funds (but
not delivered by June 30). Other fiscal year 2022 balances will roll over to future years for specific uses.
The $287,174 reinvested by Sodexo will be transferred to plant funds to pay for future food service
renovations. Based on unaudited results, an estimated $181,238 may be reallocated to Student Recreation
Center capital funds for future building improvements.

2



Figure 5: Auxiliary Expense Variances (FY 21 to FY 22)
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COVID-19 Related Federal Grant Funding
The University received $24.4M from the federal Higher Education Emergency Relief Fund (HEERF) and
from the Coronavirus Relief Fund (administered by the State of Missouri and Adair County).

e The University distributed $7.9M to 3,300 students for food, housing and technology. Following the
spring 2020 residence hall closures, $3.9M in room and board credits were also provided to students.

e The University received $2.7M to upgrade technology and improve remote instruction capabilities.

e The University was reimbursed $2.6M for costs associated with converting facilities into socially
distanced classrooms, repurposing faculty and staff, and providing emergency equipment and supplies.

¢ Finally, the University collected $7.3M to offset the adverse revenue impact of the pandemic.

A significant portion of this funding was applied to prior years, included in plant funds for capitalized
purchases, or represented a pass through to students. As such, it was not accounted for as current revenues.

Truman State University Foundation (Pages C1-C3)

Statement of Net Position (Page C-1)

Net position decreased by $8.9M to $67.4M. Current assets grew by $674,917 due to increases in short-term
investments including allocating the prior year’s budget surplus to a future fundraising campaign and holding
certain non-endowed donations for current spending needs. Non-current assets fell by $9.7M to $61.1M as
a result of a $9.6M reduction in long-term investments. Loans receivable decreased by $125,730 due to
fewer originations. Current liabilities fell $24,272 due to a corresponding reduction in accounts payable.
Long-term liabilities also decreased by $79,460 due to annuities and trusts payable.

Statement of Revenues, Expenditures and Changes in Net Position (Page C-2)

Contributions and endowment additions fell $1.7M to $2.6M. The variance was largely due to two prior year
non-recurring gifts from the Sunderland Foundation for Greenwood renovations ($500,000) and from the
Sandra Giachino Reavey trust ($1.1M). Investment revenue fell $22.8M, mostly on an unrealized basis.
Current year investment performance significantly lagged behind last year’s historic gains. Expenses and
transfers increased $588,486 to $3.1M. Increased spending in student scholarships ($221,342); events and
marketing ($84,425); technology purchases ($65,387); post-pandemic travel ($50,311); athletic uniforms and
supplies ($43,952) and student loan write-offs ($37,226) accounted for the variance.

Investments Schedule (Page C-3)
Investments decreased by $8.9M to $66.9M. Losses were concentrated in the endowed pool. The Foundation
also holds beneficial interests in three trusts, and their value decreased by $505,772 to $3.8M.



Education & General

Revenues

State Sourced Income
Local Income
Total Budgeted Revenues
Rollover from prior year
Total Resources to Spend

Expenses

Faculty/Staff Salaries
Student Employment
Fringe Benefits
Total Salaries & Fringe Benefits

Equipment & Capitalized Expense

Operations

Other Expense
Institutional Aid

Utilities

Total Operations

Total Education & General Expense

Truman State University
Budget to Actual
For the period ending June 30

Percent of Percent of
Fy22 Fy22 Budget Budget
Budget To Date This Year Last Year
43,201,754 41,905,701 97.00%
42,929,059 40,535,744 94.42%
86,130,813 82,441,445 95.72% 96.33%
6,573,895
92,704,708
35,816,832 33,342,272 93.09%
3,586,549 2,186,596 60.97%
14,141,222 14,916,891 105.49%
53,544,603 50,445,759 94.21% 94.10%
1,288,754 579,958 45.00% 45.64%
19,728,351 11,115,656 56.34%
15,643,000 15,327,940 97.99%
2,500,000 2,302,714 92.11%
37,871,351 28,746,310 75.91% 80.05%
92,704,708 $ 79,772,027 86.05% 87.91%
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Education & General

State Appropriation
State Appropriation
MOEXxcels Appropriation
Total State Sourced Income

Enrollment Fees
Enrollment Fees
Course Fees
Other Fees
Student Activity Fees
Athletic Fees
Health Clinic Fees

Total Student Fees

Other Operating & Non-Operating

Total Education & General

Truman State University
Operating Receipts by Fund
For the period ending June 30

FY20 FY21 FY22 Change % Change
Receipts Receipts Receipts FY21to FY22 FY21lto FY22
$ 35,167,850 $ 36,813,351 $ 41,905,701 $ 5,092,350 13.83%
263,055 - - - 0.00%
35,430,905 36,813,351 41,905,701 5,092,350 13.83%
43,583,333 38,588,557 35,693,590 (2,894,967) -7.50%
2,212,088 2,056,254 1,867,624 (188,630) -9.17%
900,014 814,314 1,115,966 301,652 37.04%
371,293 327,151 286,091 (41,060) -12.55%
512,083 451,736 395,078 (56,658) -12.54%
326,674 288,176 252,033 (36,143) -12.54%
47,905,485 42,526,188 39,610,382 (2,915,806) -6.86%
4,436,264 3,009,441 925,362 (2,084,079) -69.25%
$ 87,772,654 $82,348,980 $82,441445 $ 92,465 0.11%

A-2



Education & General

Salaries & Fringe Benefits
Faculty & Staff Salaries
Student Employment
Fringe Benefits

Total Salary & Fringe Benefits

Equipment & Capital Expenses

Operations
Institutional Aid
Travel
Utilities
Professional Services
Supplies
Office Contracts
Library Acquisitions
Communications

Energy Lease Principal & Interest

Maintenance & Repair
Other Expense
Total Operations

Total Education & General

Truman State University
Operating Expense by Fund
For the period ending June 30

FY20 FY21 FY22 Change % Change

Expense Expense Expense FY21to FY22 FY21to FY22
$ 36,221,761 $ 33,866,123 $ 33,342,272 $ (523,851) -1.55%
2,531,991 2,351,224 2,186,596 (164,628) -7.00%
16,192,331 14,671,506 14,916,891 245,385 1.67%
54,946,083 50,888,853 50,445,759 (443,094) -0.87%
689,350 600,184 579,958 (20,226) -3.37%
19,260,880 17,574,747 15,327,940 (2,246,807) -12.78%
1,326,883 435,027 904,291 469,264 107.87%
1,905,097 2,125,916 2,302,714 176,798 8.32%
2,061,177 1,917,425 3,215,601 1,298,176 67.70%
1,290,410 1,414,175 1,588,511 174,336 12.33%
1,091,972 1,203,087 1,270,996 67,909 5.64%
1,013,202 982,833 979,807 (3,026) -0.31%
758,729 707,116 606,933 (100,183) -14.17%
840,000 840,000 840,000 - 0.00%
233,461 188,105 217,255 29,150 15.50%
1,103,273 1,062,393 1,492,262 429,869 40.46%
30,885,084 28,450,824 28,746,310 295,486 1.04%
$ 86,520,517 $ 79,939,861 $ 79,772,027 $ (167,834) -0.21%
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Auxiliary Systems

Revenues

Residence Halls

Student Union

Recreation Center

Other Auxiliary

Projected Draw on Reserves
Total Budgeted Revenues

Rollover from prior year
Total Resources to Spend

Expenses
Salaries
Student Salaries
Fringe Benefits
Total Salaries & Fringe Benefits

Equipment /Capitalized Expense

Operations
Bond Principal & Interest
Meals-Contract Food Service
Other Expense
Institutional Aid
Utilities

Total Operations

Total Auxiliary Expense

Truman State University
Budget to Actual
For the period ending June 30

Percent of Percent of
FY22 FY22 Budget Budget
Budget To Date This Year Last Year
$ 15,205,000 $ 14,037,229
944,000 1,036,000
845,000 826,017
250,000 238,653
874,986
18,118,986 16,137,899 89.07% 90.15%
1,192,881
$ 19,311,867
1,635,457 1,461,482
1,098,373 582,584
1,025,544 1,246,246
3,759,374 3,290,312 87.52% 73.20%
124,500 67,450 54.18% 34.94%
3,655,271 3,655,271 100.00%
5,335,000 4,916,799 92.16%
3,480,697 2,479,681 71.24%
1,064,025 1,014,422 95.34%
1,893,000 1,565,116 82.68%
15,427,993 13,631,289 88.35% 83.47%
$ 19,311,867 $ 16,989,051 87.97% 80.94%
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Auxiliary
Residence Halls
Student Union
Recreation Center
Other Auxiliary
Total Auxiliary

Truman State University
Operating Receipts by Fund
For the period ending June 30

FY20 FY21 FY22 Change % Change
Receipts Receipts Receipts FY21to FY22 FY21to FY22
$ 16,878,404 $ 15,993,704 $ 14,037,229 $ (1,956,475) -12.23%
1,262,295 1,067,935 1,036,000 (31,935) -2.99%
1,098,658 924,452 826,017 (98,435) -10.65%
258,937 241,122 238,653 (2,469) -1.02%
$ 19,498,294 $ 18,227,213 $ 16,137,899 $ (2,089,314) -11.46%
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Auxiliary

Salaries & Fringe Benefits
Administrative & Staff Salaries
Student Wages
Fringe Benefits

Total Salary & Fringe Benefits

Equipment & Capital Expenses

Operations
Institutional Aid
Supplies
Office Contracts
Communications
Meals-Contract Food Service
Meals-Other
Utilities
Professional Services
Reimbursementto E & G
Bond Principal & Interest
Maintenance & Repair
Other Expense

Total Operations

Total Auxiliary

Truman State University
Operating Expense by Fund
For the period ending June 30

FY20 FY21 FY22 Change % Change

Expense Expense Expense FY21to FY22 FY21to FY22
$ 1,795372 $ 1338996 $ 1,461,482 $ 122,486 9.15%
598,385 513,349 582,584 69,235 13.49%
1,402,274 1,253,898 1,246,246 (7,652) -0.61%
3,796,031 3,106,243 3,290,312 184,069 5.93%
109,257 67,974 67,450 (524) -0.77%
1,222,504 2,446,147 1,014,422 (1,431,725) -58.53%
479,383 454,955 526,268 71,313 15.67%
160,838 185,040 161,215 (23,825) -12.88%
57,678 37,051 57,938 20,887 56.37%
5,375,758 5,027,549 4,916,799 (110,750) -2.20%
306,120 217,262 340,428 123,166 56.69%
1,454,895 1,432,548 1,565,116 132,568 9.25%
113,583 113,258 115,405 2,147 1.90%
1,005,000 912,000 744,000 (168,000) -18.42%
3,616,604 2,591,777 3,655,271 1,063,494 41.03%
73,296 51,357 102,433 51,076 99.45%
538,666 337,154 431,994 94,840 28.13%
14,404,325 13,806,098 13,631,289 (174,809) -1.27%
$ 18,309,613 $ 16,980,315 $ 16,989,051 $ 8,736 0.05%
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Truman State University Foundation

Statement of Net Position

June 30, 2021 Compared to June 30, 2022

Current Assets
Cash
Short Term Investments
Prepaid Expenses
Interest Receivable

Due from Truman State University
Loans Receivable, net of allowance

Total Current Assets

Non-Current Assets
Investments

Loans Receivable, net of allowance
Cash Value of Life Insurance

Total Non-Current Assets

Total Assets

Current Liabilities
Accounts Payable
Refundable Advance
Annuities & Trusts Payable
Total Current Liabilities

Non-Current Liabilities
Annuities & Trusts Payable
Total Non-Current Liabilities

Total Liabilities

Net Position

30-Jun-21 30-Jun-22 Change
FY21 FY22 FY21to FY22
$ 271,809 $ 293,038 $ 21,229
5,539,656 6,224,794 685,138
33,375 78,791 45,416
69,556 69,556 -
4,921 - (4,921)
224,344 152,399 (71,945)
6,143,661 6,818,578 674,917
70,196,754 60,643,402 (9,553,352)
464,940 339,210 (125,730)
139,098 139,098 -
70,800,791 61,121,710 (9,679,082)
76,944,453 67,940,288 (9,004,164)
132,125 107,201 (24,924)
15,970 16,622 652
79,459 79,459 -
227,554 203,283 (24,272)
447,654 368,195 (79,460)
447,654 368,195 (79,460)
675,208 571,477 (103,731)
$ 76,269,244 $ 67,368,811 $ (8,900,433)




Truman State University Foundation

Statement of Revenues, Expenses & Changes in Net Position

June 30, 2021 Compared to June 30, 2022

Operating Revenue
Interest on Student Loan Receivable
Total Operating Revenues

Operating Expenses
Scholarships
Supplies & Other Services
Travel Expense
Other Expense

Total Operating Expenses

Operating Gain (Loss)

Non-Operating Revenues (Expenses)

Contributions

Interest & Other Distributions

Realized Gain (Loss)

Unrealized Gain (Loss)

Other Non-Operating Income

Other Non-Operating Expense

Other Foundation Grant Income

Actuarial loss on Annuity & Trust Obligation
Net Non-Operating Revenues (Expenses)

Income Before Other Revenues, Expenses,

Additions to Permanent Endowments
Transfers to Education & General for Admin
Transfers to Education & General
Transfer to Auxiliary - Other
Transfer to Fundraising
Transfer to Auxiliary - Rec Center
Transfer to Capital Fund -Current
Transfer to Capital Fund - Plant
Increase (Decrease) in Net Assets

Net Position, Beginning of Year

Net Position Ending Balance

30-Jun-21 30-Jun-22 Change
FY21 FY22 FY21to FY22
$ 32,414 $ 19,333 $ (13,081)
32,414 19,333 (13,081)
1,034,513 1,255,855 221,342
382,307 614,794 232,487
7,185 57,495 50,311
82,812 198,137 115,325
1,506,816 2,126,281 619,465
(1,474,402) (2,106,948) (632,546)
2,725,276 1,300,613 (1,424,663)
976,447 556,642 (419,805)
4,738,519 7,456,179 2,717,660
8,492,249 (16,612,441) (25,104,690)
12,763 63,908 51,145
(259,054) (324,331) (65,278)
300 101,500 101,200
(54,084) - 54,084
16,632,416 (7,457,931) (24,090,347)
15,158,014 (9,564,879) (24,722,893)
1,539,078 1,295,840 (243,238)
(119,300) (119,300) -
(495,231) (420,270) 74,961
(28,515) (33,327) (4,812)
(788) - 788
- (36) (36)
(28,262) - 28,262
(55,556) (58,461) (2,905)
15,969,441 (8,900,433) (24,869,875)
60,299,803 76,269,244 15,969,441
$ 76,269,244 $ 67,368,811 $ (8,900,433)

C-2



Truman State University Foundation

Investments Schedule

June 30, 2021 Compared to June 30, 2022

30-Jun-21 30-Jun-22
FY21 FY22
Invested with Outside Manager
Endowment Pool $ 67,916,997 58,743,168
Short-Term Pool 5,539,656 6,224,794
Student Investment Fund 155,304 160,259
Long Trust 896,102 731,928
Annuities Payable - CGA 1,122,092 919,515
Fitzpatrick - CA CGA 73,723 61,294
Annuities Payable - FL CGA 32,536 27,237
Total Investments $ 75,736,410 66,868,196
Beneficial Interest in Trusts
Ludlow Trust $ 282,661 228,404
Invested through Citizens Bank, Chillicothe, MO
Cozean Trust 391,364 338,474
Invested through First Bankers Trust, Quincy, IL
Lyle Ingraham Trust 3,637,384 3,238,759
Invested through Citizens Bank, Chillicothe, MO
Total Beneficial Interest in Trusts $ 4,311,409 3,805,637
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ITEM G
Budget and Capital Projects Committee Report

DESCRIPTION AND BACKGROUND

Governor Philip J. Christofferson, Chair of the Budget and Capital Projects Committee, will provide a
report on the committee meeting held earlier in the day.

RECOMMENDED ACTION

This is a discussion item only.

Board of Governors — August 6, 2022




ITEM G.1
Construction Projects Report

DESCRIPTION AND BACKGROUND

The following report is an update on construction projects which have been approved by the Board at
previous meetings.

RECOMMENDED ACTION

This is a discussion item only.

ATTACHMENT

Construction Projects Report
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Pershing Building
Renovation Project

Ophelia Parrish

Fine Arts Center
Chiller Project

Suramer 2022
Flooring Project

Greenwood
Interprofessional
Autism Center
Project

Tennis Court
Resurfacing Project

Summer 2022
Parking Lot Project

Construction Projects Report

Approval
Budget Date
$4,829.000  6-30-21
$ 402,000 12-4-21
$ 250,000 2-5-22
$5,610,000 4-9-22
$ 140,000 4-9-22
$ 166,000 4.9.22

Board of Governors — August 6, 2022

Expenditure

$4,470,793

$ 355816

$ 527,560

$ 139,020

$ 165,440

Completion
Status

95%

100%

09%

100%

100%

Project Final
Qccupancy Completion Project Cost
5-23-22
6-1-22 6-1-22 $355,816
7-29-22

8-21-23 for Phase 1 Construction

8-15-22 6-30-22 $139,020

6-20-22 6-27-22 $165,440




ITEM G.2
Contracts for Construction Projects and Equipment Purchases Report

DESCRIPTION AND BACKGROUND

The following is a report of construction projects and equipment purchases totaling $25,000 to $100,000
which have been approved since the last meeting of the Board.

RECOMMENDED ACTION

This is a discussion item only.

ATTACHMENT

Contracts for Construction Projects/Equipment Purchases
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Contracts for Construction Projects

The following construction projects totaling $25,000 to $100,000 have been approved since the last
meeting of the Board.

Project Name Cost
rroj

None to report

Equipment Purchases

The following single items of equipment totaling $25,000 to $100,000 have been approved since the last
meeting of the Board.

Description Cost

None to report

Board of Governors — August 6, 2022




ITEM H
Agenda Items for Future Meetings

DESCRIPTION AND BACKGROUND

A list of projected agenda items for the regular meetings during the next year follows this page.

RECOMMENDED ACTION

This is a discussion item only.

ATTACHMENT

List of Projected Agenda Items
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LIST OF PROJECTED AGENDA ITEMS
Regular Meetings of Board of Governors
October 2022 — August 2023

October 2022 Meeting

Participation in campus events

Minutes for open session of last meeting

President’s report

Advancement, foundation board, and alumnt board report
Academic affairs and/or student services report
Enrollment managemeif report

Annual staff council report

Audit report

Financial report

Governmental relations services (as contract expires)
Construction projects report

Dates and agenda items for future meetings

Minutes for closed session of last meeting

Personnel actions report

Annual presidential review committee appointments
Annual general counsel evaluation (next review 2023)

December 2022 Meeting

Participation in campus events

Minutes for open session of last meeting
President’s report

Academic affairs and/or student services report
Enrollment management report

Financial report

Construction projects report

Housing charges for next fiscal year

Salary policies for next calendar year

Selection of board officers for next calendar year
Annual board committee appointments

Annual foundation board appointments

Dates and agenda items for future meetings
Minutes for closed session of last meeting
Personnel actions report

Paid leaves of absence for next fiscal year
Tenure review for faculty members completing their review period at end of fall semester
Annual presidential review

v

February 2023 Meeting

Participation in campus events

Annual photograph of board and president
Recognition of past board chair

Minutes for open session of last meeting
President’s report

Academic affairs and/or student services report

(NOTE: Agenda items noted in bold italics are discretionary reports and subject to change.)
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Enrollinent management report

Annual legislative consultant report

Annual student government report

Financial report

Construction projects report

External audit firm (as contract expires)

Academic calendar (as needed) :
Board of governors conflict of interest policy review
Dates and agenda items for future meetings
Minutes for closed session of last meeting
Personnel actions report

April 2023 Meeting

Participation in campus events

Minutes for open session of last meeting
President’s report

Advancement, foundation board, and alumni board report
Academic affairs and/or student services report
Enrollment managerment report

Annual faculty senate report

Financial report

Construction projects report

Depositary bank (as contracts expire)

Food service contractor (as contracts expire)
Bookstore contractor (as contracts expire)
Enrollment fees for next fiscal year

Dates and agenda items for future meetings
Minutes for closed session of last meeting
Personnel actions report

Treasurers for next fiscal year

General appointment tor next fiscal year

June 2023 Meeting/Retreat

Participation in campus events

Minutes for open session of last meeting
President’s report

Academic affairs and/or student services report
Enrollment management report

Financial report

Construction projects repott

State capital funds request for next legislative session
Operating budgets for next fiscal year

Union agreement renewal (in even numbered years)
Dates and agenda items for future meetings
Minutes for closed session of last meeting
Personnel actions report

Faculty promotion

Faculty tenure

(NOTE: Agenda items noted in bold italics are discretionary reports and subject to change.)
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August 2023 Meeting

Participation in campus events

Minutes for open session of last meeting
President’s report

Academic affairs and/or student services report
Enrollment management report

Annual athletics report

Annual staff council report

Financial report

Construction projects report

Local capital budgets for current fiscal year
State appropriation request for next tiscal year
Honorary degree consideration (as needed)
Dates and agenda items for future meetings
Minutes for closed session of last meeting
Personnel actions report

Annual general counsel evaluation committee appointments

The following items will be added to the agendas as needed:
University strategic plan reports
Campus master plan reports
Reports from administrative areas
Approval of new or revised policies
Approval of architects and/or engineers for construction projects
Approval of new construction projects over $100,000
Approval of equipment purchases and leases over $100,000
Approval of consulting services over $10,000
Approval of change orders for major changes in construction projects
Approval of real estate acquisitions
Litigation and legal action reports

(NOTE: Agenda items noted in bold italics are discretionary reports and subject to change.)
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ITEM I

Consent Agenda

DESCRIPTION AND BACKGROUND

The following items have been placed on the consent agenda. Items may be removed from the consent
agenda on the request of any one member,

RECOMMENDED ACTION

BEIT RESOLVED that the tollowing consent agenda items be approved and
attached to the minutes as exhibits:

ITEM 1.1 Minutes for Open Session of Meeting on June 18, 2022
ITEM 1.2 Resolution Amending Chapter 8 of the Code of Policies of
the Board of Governors Pertaining to the Student Conduct

Code

ITEM 1.3 Revised Academic Calendar for Summer Session 2023
through Summer Session 2024

ITEM L4 Local Capital Budgets for Fiscal Year 2023
ITEM L5 State Appropriation Request for Fiscal Year 2024

ITEM 1.6 Dates for Future Meetings

Moved by
Seconded by
Aye Nay

Vote: Burkemper

Cozette

Christofterson

Dameron

Gingrich

Lovegreen

Miller
ATTACHMENTS]
ITEM 1.1 Minutes for Open Session of Meeting on June 18, 2022
ITEM 1.2 Resolution Amending Chapter 8 of the Code of Policies of the Board of Governors

ITEM L3
[TEM 14
ITEM 1.5
ITEM L6

Pertaining to the Student Conduct Code

Revised Academic Calendar for Summer Session 2023 through Summer Session 2024
Local Capital Budgets for Fiscal Year 2023

State Appropriation Request for Fiscal Year 2024

Dates for Future Meetings
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ITEM LI
Minutes for Open Session of Meeting on June 18, 2022

DESCRIPTION AND BACKGROUND

Minutes for the open session of the meeting on June 18, 2022, will be presented to the Board for review,

RECOMMENDED ACTION

BE IT RESOLVED that the minutes for the open session of the meeting on
June 18, 2022, be approved.

Moved by
Seconded by

Aye Nay

Vote: Burkemper
Cozette
Christotferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Minutes for Open Session of Meeting on June 18, 2022

Board of Governors — August 6, 2022
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The Board of Governors for Truman State University met on Saturday, June 18, 2022, on the University campus
in Kirksville, Missouri. The meeting was held in the Conference Room (3000) of the Student Union Building.
The open session of the meeting was called to order shortly after 1:00 p.m. by the Chair of the Board of
Governors, Sarah Burkemper.

Participating in the meeting were all seven voting members: Sarah Burkemper, Philip J. Christofferson,
Cheryl I. Cozette, Jenniter Kopp Dameron, Nancy Gingrich, Bill Lovegreen, and K. Brooks Miller, Jr.

Also participating in the meeting were two of the three non-voting members: Mike McClaskey, an out-ot-state
member, and Abigail Smeltzer, student representative. The second out-of-state member position is vacant.

Call to Order and Chair Report
Governor Burkemper called the meeting to order and welcomed all in attendance.

Welcome New Board Member — Bill Lovegreen.

On June 1, 2022, Missouri Governor Michael L. Parson appointed Bill Lovegreen as a member of the Truman
State University Board of Governors, filling the expired term of Jimmy O’Donnell. The appointment, given that
it occurred after the 2022 legislative session had ended, took effect immediately and will require Senate
contfirmation during the next legislative session. Governor Burkemper welcomed Governor Lovegreen to the
Board.

Resolution of Appreciation — David Lee Bonner

David Lee Bonner, one of the two out-of-state members of the Truman State University Board of Governors,
resigned from his role on the Board on May 31, 2022, and hopes to return to campus for Homecoming at which
time the Board will appropriately recognize him for his service. Governor Dameron moved the adoption of the
following resolution:

WHEREAS, the Honorable David Lee. Bonner served as a member of the Truman
State University Board of Governors from January 8, 2013, to May 31, 2022,
serving more than three years after his term had officially expired; and

WHEREAS, during his tenure on the Board, Governor Bonner displayed a
genuine commitment to the University’s quest for excellence and focus on student
learning that will have a lasting impact on the future direction and successes of
Truman State University; and

WHEREAS, Governor Bonner consistently carried out his duties while on the
Board of Governors with a thorough and comprehensive approach, providing
insight and asking pertinent questions, thereby contributing greatly to the success
of the Board’s deliberations; and

WHEREAS, as an alumnus of Truman State University, Governor Bonner serves
as an outstanding representative of his alma mater, through his commitment to
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enriching the lives of those around him and providing a model of service to others
by giving back to the University as well as to his community and the nation; and

WHEREAS, Governor Bonner, along with his wife Jennifer, whom he married
while on the Board, and their beautiful daughter Penelope Maye, have endeared
themselves to the Board and will always be considered valued members of the
University community;

NOW, THEREFORE, BE IT RESOLVED that the Truman State University
Board of Governors hereby expresses immense gratitude to the Honorable David
Lee Bonner for his steadfast guidance and distinguished and commendable service
as a member of the Board; and

BE IT FURTHER RESOLVED that a copy of this resolution be presented to
Governor Bonner as a tangible expression of deep appreciation and felicitation.

The motion was seconded by Governor Cozette and carried by a unanimous vote of 7 to 0. Governor Burkemper
declared the motion to be duly adopted

Resolution of Appreciation — James J. O’ Donnell

On June 1, 2022, Missouri Governor Michael L. Parson appointed Bill Lovegreen to fill his expired term of
Jimmy O’Donnell. Governor O’Donnell hopes to return to campus for Homecoming at which time the Board
will appropriately recognize him for his service. Governor Christofferson moved the adoption of the following
resolution:

WHEREAS, the Honorable James I. “Jimmy” O’Donnell served as a member of
the Truman State University Board of Governors from March 1, 2012 to May 31,
2022, serving as Secretary in 2013, Vice Chair in 2014, and Chair in 2015; and

WHEREAS, Governor O’Donnell, during his tenure on the Board, displayed an
unqualified commitment to the University’s quest for excellence and focus on
student learning that will have a lasting impact on the future direction and
successes of the University; and

WHEREAS, Governor O’Donnell consistently carried out his duties while on the
Board with the highest level of professionalism, which along with his good
humor, inside perspective of athletics, and being a man of relatively few words
that carried great weight, earned him the respect and the admiration of the Board;
and

WHEREAS, as an alumnus of Truman State University, Governor O’Donnell
serves as an exceptional representative of his alma mater, demonstrating from his
own experience what it takes to be a successful student-athlete at the collegiate
level, displaying unwavering support for the Bulldog athletic program, enriching
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the lives of those around him, and providing a model of service to others by
giving back to the University and his community; and

WHEREAS, Governor O’Donnell along with his wife Amber and children Molly
and Little Jimmy have endeared themselves to the Board and will always be
considered valued members of the University community;

NOW, THEREFORE, BE IT RESOLVED that the Truman State University
Board of Governors hereby expresses immense gratitude to the Honorable
James J. “Jimmy” O’Donnell for his decade of distinguished and commendable
service as a member of the Board; and

BE IT FURTHER RESOLVED that a copy of this resolution be presented to
Governor O’Donnell as a tangible expression of deep appreciation and
felicitation.

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 7 to 0. Governor Burkemper
declared the motion to be duly adopted

Commendation of National Champion in Interviewing and Impromptu Speaking — Ella Schnake

Ella Schnake, a second year political science and international relations major from Raymore, Missouri, was
named National Champion in Interviewing and National Champion in Impromptu Speaking at the Pi Kappa
Delta Biennial National Tournament and Convention held on March 9-12, 2022, in Orlando, Florida. Ella hopes
to attend the August Board Meeting at which time the Board will present its commendation. Governor
Dameron moved the adoption of the following resolution:

WHEREAS, the Truman State University Board of Governors desires to
recognize students whenever they attain excellence in nationally competitive
activities; and

WHEREAS, Ella Schnake, a second year political science and international
relations major and a member of the Truman State University Forensics Union,
was awarded a National Championship in Interviewing and a National
Championship in Impromptu Speaking at the Pi Kappa Delta Biennial National
Tournament held on March 9-12, 2022, in Orlando, Florida; and

WHEREAS, Ella was selected to perform her Impromptu Speaking presentation
in the Showcase of Champions; and

WHEREAS, Ella added to her National Championship honors by also receiving a
Superior award (given to the top ten percent in a field) in Dramatic Interpretation
and Prose Interpretation, and an Excellence Award (given to the next top twenty
percent in a field) in Program Oral Interpretation and Duo Interpretation; and
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WHEREAS, the 2022 Pi Kappa Delta Biennial National Tournament hosted sixty-
nine schools across the nation and had more than one thousand entries:

NOW, THEREFORE, BE IT RESOLVED that the Board of Governors of Truman
State University hereby expresses its great appreciation and commendation to Ella
Schnake for her extraordinary achievements and exemplary representation of the
University; and

BE IT FURTHER RESOLVED that a copy of this resolution be presented to
Flla as a tangible expression of appreciation and felicitation.

The motion was seconded by Governor Cozette and carried by a unanimous vote of 7 to 0. Governor Burkemper
declared the motion to be duly adopted

Minutes for Open Session of Meetings on April 9, 2022
Governor Gingrich moved the adoption of the following resolution:

BE IT RESOLVED that the minutes for the open session of the meeting on
April 9, 2022, be approved.

The motion was seconded by Governor Christofferson and carried by a unanimous vote of 7 to 0. Governor
Burkemper declared the motion to be duly adopted.

President’s Report

Dr. Susan L. Thomas, University President, provided a report on items of current interest. In addition to sharing
a selected engagements report, she provided updates on end-of-session legislative actions including budget
recommendations, noting that Missouri Govermnor Michael L. Parson has until June 30, 2022, to sign the budget
bills. At the conclusion of her report, President Thomas and the Board of Governors gratefully acknowledged
Executive Vice President of Academic Atfairs and Provost Janet Gooch, as this was her final Board meeting
before becoming Chancellor at the University of Illinois — Springfield.

Faculty Senate Report
Dr, K. Scott Alberts, 2021-22 Faculty Senate President and Professor of Statistics, and Dr, Kathryn Brammall,
2022-23 Faculty Senate President and Professor of History, provided the annual Faculty Senate Report.

Academic Affairs and Student Services Committee Report
Governor Gingrich, Chair of the Academic Affairs and Student Services Committee, provided a report on the
committee meeting held on June 13.

Enrollment Management Report
Dr. Tyana Lange, Vice President tor Student Engagement, Enrollment, and Marketing, provided an Enrollment
Management Report.
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Finance and Auditing Committee Report
Governor Burkemper, Chair of the Finance and Auditing Committee, provided a report on the committee
meeting held on June 13,

Financial Report

Governor Burkemper presented the Financial Report which included a review as of April 30, 2022, of education
and general revenues and expenditures and auxiliary system revenues and expenditures, and a review as of
April 30, 2022, of the Truman State University Foundation revenues and expenditures.

Budget and Capital Projects Committee Report
Governor Christofferson, Chair of the Budget and Capital Projects Committee, provided a report on the
committee meeting held on June 13.

Construction Projects Report
Governor Christofferson provided an update on construction projects which had been approved by the Board at
previous meetings.

Contracts for Construction Projects and Equipment Purchases
Governor Christofferson noted that no construction projects and one equipment purchase totaling $25,000 to
$100,000 had been approved since the last meeting of the Board.

Item Budget
No-Till Drill $39,500

State Capital Iimprovement and Maintenance Request
Governor Christofferson moved the adoption of the following resolution:

BE IT RESOLVED that the Y2024 State Capital Improvement and Maintenance
Request, to be submitted to the Coordinating Board for Higher Education and the
Office of Administration, be approved and ratified; and

BE IT FURTHER RESOLVED that a copy of the document, which lists total
requests of $104,506,000 for FY2024 thru FY2028, be attached to the minutes as
an exhibit; and

BE IT FURTHER RESOLVED that the President of the University is authorized
to revise costs estimated based on additional input from the Office of
Administration and to negotiate the priorities list and requested amount with the
legislature, Governor, and the Missouri Department of Higher Education and
Workforce Development as appropriate.

The motion was seconded by Governor Miller and carried by a unanimous vote of 7 to 0. Governor Burkemper
declared the motion to be duly adopted, and the Secretary designated a copy of the document as Exhibit A.
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Architectural Services — Kirk Building Renovation
Governor Christofferson moved the adoption of the following resolution:

BE IT RESOLVED that the proposal from PGAV Architects to provide
architectural services for the Kirk Building Renovation, with the tees and work for
such services to be within the guidelines of the proposal, be approved; and

BE IT FURTHER RESOLVED that the President of the University, or her
designee, be authorized to execute a contract with the firm for the project; and

BE IT FURTHER RESOLVED that a copy of the proposal be attached to and
made a part of the minutes for this meeting,

The motion was seconded by Governor Cozette and carried by a unanimous vote of 7 to 0. Governor Burkemper

declared the motion to be duly adopted, and the Secretary designated a copy of the proposal as Exhibit B.

Operating Budgets FY2023
Governor Christofferson moved the adoption of the following resolution:

BE IT RESOLVED that the “Operating Budgets for Fiscal Year 2023 be
approved and adopted; and

BE IT FURTHER RESOLVED that the President of the University is authorized
to adjust the operating budget should state appropriations levels change; and

BE IT FURTHER RESOLVED that a copy of the document be attached to the
nminutes as an exhibit.

The motion was seconded by Governor Miller and carried by a unanimous vote of 7 to 0. Governor Burkemper

declared the motion to be duly adopted, and the Secretary designated a copy of the document as Exhibit C.

Salary Policy Revisions
Governor Christofferson moved the adoption of the following resolution:

BE IT RESOLVED that the following revised salary and wage policies be
approved:

1) Policy for Exempt and Salaried/Comp Time Eligible Staff Salaries;
2) Policy for Non-Exempt Staff Salaries;

3) Policy for Hourly Personnel Wage Rates;

4) Policy for Unit 1 Wage Rates; and

5) Academic Promotion Salary Increase AY22-23; and
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BE IT FURTHER RESOLVED that a copy of the five documents be attached to
and made a part of the minutes for this meeting.

The motion was seconded by Governor Dameron and carried by a unanimous vote of 7 to 0. Governor Burkemper
declared the motion to be duly adopted, and the Secretary designated copies of the documents as Exhibit D.

Resolution Amending Chapter 10 of the Code of Policies of the Board of Govemors Pertaining to Fiscal and
Business Affairs - Personnel
Governor Christofferson moved the adoption of the following resolution:

BE IT RESOLVED that Chapter 10 of the Code ot Policies is hereby amended to
provide faculty and staff with up to seven (7) weeks of paid parental leave. Other
changes include updated legal definitions, clarification among types of leave, and
other changes to improve comprehension. Revisions are reflected in Attachment
B. Bold, underlined text indicates insertions, while [bold, bracketed,
strikethrough] indicates deletions. Text not marked remains unchanged and in
effect.

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 7 to 0. Governor Burkemper
declared the motion to be duly adopted, and the Secretary designated a copy of the revisions as Attachment B.

Purchase of Equipment — Learning Management System
Governor Christofferson moved the adoption of the following resolution:

BE IT RESOLVED that the purchase of the following item be approved:

Item Budget
Learning Management System $150,000

The motion was seconded by Governor Cozette and carried by a unanimous vote of 7 to 0. Governor Burkemper
declared the motion to be duly adopted.

Agenda [tems for Future Meetings
Governor Burkemper reviewed a list of projected agenda itenis for the regular meetings during the next year.

Dates for Future Meetings
Governor Cozette moved the adoption of the following resolution:

BE IT RESOLVED that the next regular meeting of the Board of Governors be
scheduled for Saturday, August 6, 2022, on the University campus in Kirksville,
Missouri, beginning at 1:00 p.m., with the understanding that the Chair may alter
the starting time and/or place for the meeting by giving due notice of such change;
and
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BE I'T FURTHER RESOLVED that other regular meetings of the Board during
the next year be tentatively scheduled for the following dates:

Friday, October 7, 2022;
Saturday, December 3, 2022;
Saturday, February 4, 2023;
Saturday. April [, 2023; and
Saturday, Saturday, June 17, 2023,

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 7 to 0. Governor Burkemper
declared the motion to be duly adopted.

Agenda Items for Closed Session
Governor Miller moved the adoption of the following resolution:

BE IT RESOLVED that this meeting be continued in closed session, with closed
records and closed votes as permitted by law, for consideration of the following
items as authorized by Section 610.021, Revised Statutes of Missouri:

L. Approval of minutes for the closed session of the last meeting under
Subsection 14 of the statute for “Records which are protected trom
disclosure by law™;

2. Individual personnel actions under Subsection 3 of the statute for “Hiring,
firing, disciplining or promoting of particular employees by a public
governmental body when personal information about the employee is
discussed or recorded”; and

3. Confidential communications with the General Counsel,

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 7 to 0, with Governors
Burkemper, Christofferson. Cozette, Dameron, Gingrich, Lovegreen, and Miller voting Aye. Governor
Burkemper declared the motion to be duly adopted.

The closed session of the meeting began shortly after 3:15 p.m.

The open session of the meeting resumed shortly after 5:00 p.m.

There being no turther business, Governor Dameron moved that the meeting be adjourned. The motion was

seconded by Governor Gingrich and carried by a unanimous vote of 7 to 0. Governor Burkemper declared the
motion to be duly adopted, and the meeting adjourned shortly after 5:05 p.m.

Nancy Gingrich
Secretary of the Board of Governors
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ITEM L2
Resolution Amending Chapter 8 of the Code of Policies of the Board of Governors Pertaining to the
Student Conduct Code

DESCRIPTION AND BACKGROUND

The Student Conduct Code is Chapter 8 of the current Code of Policies and is to be reviewed every five
years. The Board of Governors approves or disapproves all proposed changes. The review was
completed by the Conduct Officer and Vice President for Student Engagement, Enrollment and
Marketing, in consultation with the Executive Vice President for Academic Affairs and Provost, General
Counsel, President of Student Government, Chief Information Officer, Director of Public Safety, Director
of Residence Life, Institutional Compliance Officer, and the Executive Director of Student Union and
Campus Recreation. Two town hall type events were offered to receive student input, Input was also
sought from the leaders of student organizations and members of the student conduct board. Conduct
policies for other institutions of higher education were reviewed, and third-party resources were reviewed
such as materials from the Association of Student Conduct Administrators and the Foundation for
Individual Rights and Expression.

A summary of changes to Chapter § is attached along with the final version of Chapter 8 (Attachment B)
and a version with track changes.

RECOMMENDED ACTION

BE IT RESOLVED that Chapter 8 of the Code of Policies of the Board of
Governors of Truman State University is hereby amended by repealing Chapter 8,
entitled Student Conduct Code, in its entirety and enacting in lieu thereof a new
Chapter 8, entitled Student Conduct Code, as set out in Attachment B, attached
hereto and incorporated herein by reference; and

BE IT FURTHER RESOLVED that copies of Attachment B and the 2022 Student
Conduct Code Review Summary be attached to the minutes as an exhibit.

Moved by
Seconded by

Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENTS

2022 Student Conduct Code Review Summary
Attachment B — Chapter 8

Chapter § (with track changes)

Board of Governors — August 6, 2022




2022 Student Conduct Code Review Summary

The following is a summary of the suggested changes to Chapter 8 Student Conduct Code
(Code).

8.070 Interim Suspension

Substantively, provisions were deleted that allowed the use of interim suspension within the
Code to address student self~harm behaviors. The topic of involuntary withdrawal based on a
mental health issue will no longer be addressed within the Code. Instead, students with self-
harm behaviors that may make it appropriate to have a period of time away from their studies
will be supported in a non-conduct manner by areas within the Office of Student Engagement.
Minor changes were made to improve clarity.

8.090 Allegations of Unlawful Discrimination, Harassment, or Retaliation

An extensive review was conducted of the trends in how colleges address reports of unlawful
discrimination, harassment, or retaliation (including Title IX reports). The sections in the Code
related to this issue were amended to make it clear that these reports are under the jurisdiction of
the University’s Institutional Compliance Office (1CO). As such, these reports are not addressed
by the Code unless the ICO determines that it does not have jurisdiction, then there is the option
of referral of the report to the Office of Citizenship and Community Standards (OCCS) to be
addressed within the Code.

8.100 Investigation and Disposition of Otfenses
Emergency Medical Amnesty

Current amnesty sections are located toward the end ot the Code. The amnesty sections have
been moved up in the Code to where the steps of processing a complaint are outlined.

Currently, amnesty is available only once for a student experiencing their own emergency
medical situation. The suggested revision will make amnesty available to such student once
every twelve months. The rationale 1s that during those 12 months, the student is being given
resources and their progress being monitored. If the student recidivates during that 12 month
window, the student would move into the conduct process. Overall, we want to eliminate any
barrier to a student receiving emergency medical assistance.

Currently, it is not clear how often a student organization may utilize the amnesty provision. The
same 12 month timeframe is proposed. Similarly, during those 12 months, OCCS will be giving
the members of the student organization resources and monitoring the student organization’s
behaviors. If the student organization has a new violation during the 12 month window, it would
move into the conduct process.




Informal Resolution

Various sections of the Code regarding the deferred resolution program were eliminated and/or
condensed and reorganized to transition the program to a clearly defined informal resolution
process.

The existing deferred resolution program focuses on students who committed relatively minor
offenses, typically because of not thinking through their decisions. The program was focused on
helping students develop a process to think through the choices they make.

Over the past few years, students have increasingly committed relatively minor oftenses for
reasons related to mental health and wellbeing. More students are now reporting they decide to
consume alcohol and/or cannabis because they are depressed, stressed, etc. rather than not
thinking through the decisions they make.

The informal resolution program, now called “agreed resolution” rather than “deferred
resolution,” keeps in place the resources and programming to help students make more informed
and thoughtful decisions, and adds resources to help students identify options to address their
well-being and mental health other than self-medicating with alcohol and/or cannabis. These
resources are defined in the proposed changes and are termed “restorative program.” The
suggested changes also define “relatively minor offense.”

8.110 Sanction and Educational Qutcomes

Currently, the Code has a rather long list of various types of sanctions. The proposed changes
define four types of sanctions: written warning, probation, suspension, or expulsion, As part of
any of the first three types of sanctions, the revised Code will allow for assigning the student
various educational outcomes, such as a reflective essay, taking an alcohol awareness program,
community service, etc. The suggested changes also define “educational outcomes™ and give
examples.

8.120 Appeal of Decisions

Currently, the President or the President’s designee reviews appeals. The proposed change
requires the President to designate an appeal officer to decide the appeal. This makes the
President responsible for ensuring the appeal is decided by an unbiased party and prevents
him/her from being the tfinal decision maker. Other minor changes are suggested to improve
clarity.

Miscellaneous Changes
Other proposed changes include:

e Claritying the purpose of the student conduct board
e Eliminating defined terms no longer used in the Code




¢ Reviewing provisions related to student organizations, with suggested changes made to
clarity that student organizations include all student groups as opposed to just the Greek
community. Violations related to student organizations that are no longer used have
been eliminated.

Overall, the proposed changes are an effort to reduce redundancy between sections and make the
document flow better and read more coherently.
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CHAPTER 8 ATTACHMENT B
STUDENT CONDUCT CODE
Sections:
8.010. Purpose
8.020. Definitions
8.030. Administrative Authority
8.040. Jurisdiction
8.050. Expectations for Conduct
8.060. Relationship of Law Enforcement and University Conduct System
8.070. Interim Suspension
8.080. University Conduct Board
8.090. Allegations of Unlawful Discrimination, Harassment, or Retaliation
8.100. Investigation and Disposition of Offenses
8.110. Sanction and Educational Outcomes

8.120
8.130

8.010.

Appeal of Decisions
Interpretation and Periodic Review

Purpose.

As members of an academic community, students must observe rules that benefit this
community. Students must practice personal integrity and must respect the dignity, rights,
and property of all members of the University community. The Student Conduct Code
(Code) thus creates an expectation of behavior that the University views as acceptable
and appropriate. By fulfilling these expectations, students can enjoy their own rights,

while also respecting others’ rights and furthering the University’s mission.

Student organizations often enrich the campus and community by providing a source of
intellectual, personal, and social development for students through their programs and
activities. The University fulfills an important mission by providing procedures and
policies for the recognition and support of student organizations. Inherent in University
recognition of student organizations is the obligation of each organization to conduct
activities in accordance with all applicable rules, policies, and laws. It is the
responsibility of the leaders of each student organization to ensure that the student
organization complies with the Code, that activities of the organization are conducted
properly, and to actively oppose and prevent any organizational activity that would

violate the Code. It is also the obligation of the leaders of any student organization to
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8.020.

advise and review expectations with individual members of their organization whose

conduct could lead to misconduct allegations against the organization.

The University, as any other, must have a system to address those instances when a
student organization, through its members, fails to adhere to the expectations of the
community. This Code describes University expectations of students and student
organizations and the processes available when a student or student organization has

failed to adhere to these expectations.

While the University places a high priority on student rights, the University conduct
process differs from criminal law processes. This process is designed, in part, to
determine whether a student or organization has violated the Code, and not to determine
whether a crime has been committed. Students may be held accountable by the criminal

justice system for conduct that violates the law. See Code Section 8.060.

The Code is designed to provide students with legally required due process. This process
is less than that which is required in criminal proceedings. Due process, within these

procedures, assures:

. Written notice;
. An opportunity to be heard by an objective decision-maker;
. A finding of violation of Truman State University policy only when information

demonstrates that it is more likely than not that a policy violation occurred; and, if
found responsible
) Sanctions or educational outcomes that are proportionate to the severity of the

violation and prior conduct history.

Definitions. Unless the context clearly requires otherwise, these terms will be accorded

the following meanings.

1. The term “attempting to commit an act” means when a student or student
organization, with the purpose of committing an act, takes any action that is a

substantial step toward the commission of the act.
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2.

10.

The term “binge drinking” means a pattern of drinking that brings blood alcohol
concentration (BAC) levels to 0.08 g/dL. This typically occurs after 4 drinks for
women and 5 drinks for men—in about 2 hours. Source: National Institute of
Alcohol Abuse and Alcoholism

The term “business day” means any day of a year that the University is open,
even when classes are not in session (e.g., term breaks).

The terms “campus” and “University premises” are synonymous and include all
land, buildings, facilities, and other property owned or controlled by the
University.

The term “complainant” means a member of the University community, visitor,
guest, or the University itself who is considering filing a complaint, makes an oral
complaint, or files a written complaint with the University alleging that a student
or student organization has violated the Code.

The term “complicit” means associated with or participating in an act of
misconduct.

The term “condoned by a leader” means a student organization and its leaders
may be held collectively or individually responsible when violations of this Code
by those associated with the organization have received the tacit or overt consent
or encouragement of the organization or the organization’s leaders, officers, or
spokespersons.

The term “conduct hearing panel” means a panel established to determine
whether a student or student organization has violated the Code and, if a violation
is found, to recommend the imposition of sanctions or educational outcomes.

The term “conduct officer” means any person authorized by the Vice President
for Student Engagement to implement the provisions of the Code and to provide
assistance for any person involved in its operation. In most situations, the conduct
officer is the Director of the Office of Citizenship and Community Standards
(OCCS).

The term “Vice President for Student Engagement” means the person
designated by the President for the University to be responsible for the

administration of the Code.
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11.  The term “deferential standard” means that the individual(s) conducting the
appeal review will defer to the judgment of the decision-making person or body
unless a reasonable person would conclude that a clear error was made in the
finding or a compelling justification exist to alter the finding. It is not merely a
matter of whether reviewer(s) agree with the decisions. Findings may only be
altered if there is clear error. Sanctions and educational outcomes may only be
altered if a compelling justification exists to do so.

12.  The term “educational outcomes” refers to conditions or assignments that must
be completed within a timeframe designated by the conduct officer when a
student or student organization is found to be in violation of the Code.
Educational outcomes are assigned in addition to any sanction imposed (examples
may include, but are not limited to, alcohol and other drug programming or
evaluation, written assignments, participation in a specific program or project,
community service, restricted access, loss of privileges, restitution, etc.)

13.  The term “health” means physical or mental well-being,

14, The term “information” means any witness testimony, documents, statements, or
tangible material presented at a hearing or in the course of an investigation of an
alleged conduct violation.

15.  The term “in violation” means that the student or student organization has been
found responsible for a violation of the Code.

16.  The terms “may” and “should” are used in the permissive sense.

17.  The term “member of the University community” includes any person who is a
student, alumni, administrator, faculty member, staff member, University official,
or any other person employed by the University. A person's status in a particular
situation will be determined by the Vice President for Student Engagement.

18.  The term “more likely than not” is the campus standard of proof. It is equivalent
to the legal standard of “preponderance of evidence.” The campus standard
requires that a student or student organization will be found in violation of the
Code only when the information would lead a reasonable person to conclude that
it is more likely than not that the accused student’s actions violated the Code.

19.  The terms “must” and “will” are used in the imperative sense.
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20.

21.

22.

23.

24.

The term “not in violation” means that the student or student organization has not
been found responsible for a violation of the Code.

The terms “officer” and “leader” means a person in a student organization who
holds an elected or appointed leadership position in that organization.

The term “paraphernalia” includes any object that contains the residue of (a)
alcohol or (b) an illegal drug or (c) any object that is used in the consumption or
distribution of an illegal drug. Examples of “a” include, but are not limited to a
beer bong and empty alcoholic containers. Examples of “b” include, but are not
limited to, a marijuana pipe, bong, or blow tube. An example of “c” is a scale
used in measuring quantities of an illegal drug.

The term “process advisor” refers to those individuals who assist the
complainant or the respondent in navigating the process of resolving a conduct
complaint. The role of the process advisor includes providing information to help
with decision making; responding to questions about the resolution process and
support services available; assisting in preparation for interviews, meetings,
hearing and review requests, and questions for the opposing party or witnesses;
and communicating updates on the progress of the resolution process as needed.
Process advisors may attend meetings involved in the resolution process, but they
are not allowed to speak or delay scheduling of meetings. Complainants and
respondents may identify their own process advisors or request that one be
provided for them. Process advisors do not have administrative, investigative, or
decision-making roles in the cases where they are serving as process advisors.
The same individual cannot serve as the process advisor for both the complainant
and respondent involved in the resolution of the complaint. The process advisor
may not serve in any other capacity throughout the investigation or resolution
process (i.e., one individual cannot be both a process advisor and a witness called
by either party).

The term “policy” or “policies” means the written regulations of the University as
approved by the Board of Governors, the President of the University, or other

authorized University officials.
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25.

26.

27.

28.

29.

The term “prior record” means that the accused student or student organization
engaged in acts prior to the incident in question which violated the Code or legal
statutes. A prior record includes, but is not limited to, past action taken for
misconduct, any previous conduct hearing, documents sent to an accused student
or student organization concerning any act of misconduct, and informal resolution
records. A finding of “responsible” for violating the Code will be considered a
prior record even if a review of the finding and/or sanction is pending. A prior
record can typically only be used in recommending or determining a sanction and
educational outcomes and will not be revealed during the hearing process except
as outlined in the sanctions section below.

The term “respondent” means a student, students, or student organization who
may have committed, is under investigation, or who has been charged with a
violation of the Code.

The term “restorative program” means a program that shifts the focus away
from penalizing personal behaviors and choices, for example related to substance
use, to evidence-based practices that support making better and health-centered
decisions rooted in behavior change and student development theory, to improve
student well-being, reduce negative consequences, and increase student
engagement.

The term “sanction” means the nature of the relationship between the University
and a student or student organization that is found to have violated the Code.
There are four possible sanctions: written warning, probation, suspension and
expulsion. Educational outcomes may be assigned in addition to the sanction.
The term “student” or “students” includes all persons taking or auditing classes
at the University, in person, online, or through a distance learning program; both
full-time and part-time; pursuing undergraduate, graduate, or professional studies;
matriculated in any University program; and those who attend post-secondary
educational institutions other than Truman State University and who reside in
University residence halls. Persons who are not officially enrolled for a particular
term, but who have a continuing relationship with the University, are considered

“students.”
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30.  The term “Student Conduct Code” or “Code” means the policy in this chapter of
the Code of Policies of the Board of Governors establishing rules for the conduct
of students at Truman State University.

31.  The term “student organization” means (a) any number of persons who have
applied for recognition/registration as a student organization by the University or
(b) any number of persons who have complied with the formal requirements for
University recognition/registration as a student organization, or (c) a student
group acting in a manner similar to such student organizations even if not
formally recognized.

32.  The term “University” means Truman State University.

33.  The term “University Conduct System” means the processes and entities created
in this chapter to implement the provisions of the Code.

34,  The term “University official” means any person employed by the University
performing assigned administrative or professional responsibilities. This term
specifically includes residence hall Student Advisors.

35.  The terms “University premises” and “campus” are synonymous and include all
land, buildings, facilities, and other property owned or controlled by the

University.

8.030. Administrative Authority. The authority to administer and implement the Code is vested
in the President of the University. Unless the President of the University elects to be
directly involved in the administration of the Code, the authority for such administration
is delegated to the Vice President for Student Engagement, who will implement the
policy. The Vice President for Student Engagement will develop policies for the
administration of the student conduct program and procedural rules for the conduct of
hearings that are consistent with state and federal laws and with the provisions of the

Code.

8.040. Jurisdiction.

8.040.1. Jurisdiction over Student Conduct. Students at Truman State University are provided

access to the Code on the OCCS website or may request a printed copy from the office.

August 6, 2022




Chapter 8 ~ Student Conduct Code Page 8-8
Code of Policies

Students are charged with the responsibility of having read, and agreeing to abide by, the
provisions of the Code and the authority of the student conduct process. Because the
Code is based on shared values, it sets expectations for Truman student conduct no matter
where or when their conduct may take place. Therefore, the Code will apply to behaviors
that take place on the campus, at Truman State University-sponsored events, and may
also apply off-campus, when the administration determines that the off-campus conduct
affects a substantial Truman State University interest. The University extends its
jurisdiction to misconduct occurring online on university networks and sponsored sites.
The University may also respond to complaints of misconduct online when non-
university networks or sponsored sites are used (such as posts to social media websites),
when it falls under the “substantial University interest” standard. A substantial Truman
State University interest is affected by conduct that:
a. Violates federal, state, or local law, regardless of charges being filed by a
prosecutor;
b. Threatens the health or safety of others;
C. Impinges upon the rights, property, or achievements of others; and/or

d. Breaches the peace and/or causes disruption to the educational environment.

The Code may be applied to conduct that takes place from the time of admission, during
the time a person is enrolled as a student, including during intra-semester breaks and
between semesters. Students on suspension or taking leaves of absence with the intent to
return are also expected to abide by the tenets of the Code. Students who withdraw from
the University may still be subject to conduct proceedings if the withdrawal was intended
to avoid conduct proceedings. Further, the Code applies to guests of students, whose
hosts may be held accountable for the misconduct of their guests. Visitors to and guests
of Truman State University are also protected by the Code, and may initiate grievances
for violations of the Code committed by students or student organizations. Those who are

aware of misconduct are encouraged to report it as quickly as possible to OCCS.

8.040.2. Student Organization Jurisdiction. A student organization, its leaders, and advisor(s)

acknowledge on an annual basis through completion and signing of the Student
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Organization Recognition Agreement that they have read, reviewed, and agreed that the
organization and its members will abide by the Code. Student organization leaders are
responsible for actively addressing member behavior that violates the Code, both
individually and behavior that is considered an organizational violation. The “reasonable
person” standard will be utilized in determining if the behavior by the organization, its
leaders, members, and/or guests is the responsibility of the student organization. A
violation exists when a reasonable person would conclude that it is more likely than not
that the act in question did occur and is the responsibility of the student organization.
Organizafional responsibility may extend to events in which organizations participate as
well as act as sponsors, hosts, and/or cohosts (e.g. social events, philanthropy events,
educational programs, Homecoming). In such cases, the University will consider the

following non-exhaustive examples of criteria to determine the extent of responsibility:

a. Number of members in attendance;

-b. National or international association definition of “events;”
C. Location of an event (i.e. on campus, organization owned or rented property,

etc.);

d. Participation in or knowledge of the planning of the event by organization leaders;
e. Use of organization funds to finance any portion of the event;
f. Collecting funds (electronically or otherwise) to finance any portion of the event;
g. Promotion or endorsement of the event by the organization to members and/or

non-affiliated guests;
h. Importance of an organization’s participation in relation to the event’s purpose

(i.e. would the event still occur without the organization’s participation?).

A student organization is subject to the jurisdiction of the University Conduct System if it

allegedly violated a provision of the Code:

a. Which occurs on University premises; or

b. Which occurs at any location during activities or events arranged or sponsored by
the University or by a student, student organization(s), or by a leader or a student
acting on behalf of, or at the request of an organization(s); or

C. Which occurs on a University network or a website identified as belonging to a

student organization recognized by Truman; or
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8.050.

d.

Which occurs at any location if such conduct presents a danger or threat to the
health or safety of members, guests, or others; or

Which occurs at any location if such conduct adversely affects the reputation of
the University, its community, and/or the pursuit of the University's objectives; or
If the organization(s) chooses to protect one or more individual offenders who are
members, alumni or guests of the organization(s), or guests at the organization(s)’
activity; or

The offense, by its nature or after a review of facts and circumstances, is deemed
an organizational violation since the organization, its officers, and/or leadership
failed to exercise reasonable supervision of its member(s) or guest(s); or

When, at any point in the conduct process, the conduct officer, administrative
hearing officer or conduct hearing panel determines that the offense, by its nature,

was an organizational violation.

When members of a student organization, or students acting in a manner similar to

student organizations even if not formally recognized, act together in violation of any

policy, they may be held accountable as a group. In any such action, individual findings

of responsibility and a determination of a sanction will be made with respect to each

respondent involved in the incident.

Expectations for Conduct.

At Truman State University, student members of the community and student

organizations are expected to uphold and abide by certain standards of conduct that form

the basis of the Code. These standards are embodied within a set of core values that

include trust, community, civility, and responsible citizenship. When members of the

community fail to exemplify these values, campus conduct proceedings are used to

enforce and uphold the Code.

Any student or student organization found to have committed, to have attempted to

commit, to have assisted, or to have been complicit in any of the following acts of

misconduct is subject to the sanctions hereafter described in this chapter.
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TRUST: Trust is a deeply held community value. Students and organizations at Truman

State University exemplify honesty, integrity and a respect for truth in all of their

dealings. Behavior that demonstrates a lack of trustworthiness includes, but is not limited

to:

2.1

2.2.

2.3.

24.

3.1.

3.2,

Acts of academic misconduct/dishonesty. Acts of academic

misconduct/dishonesty, including, but not limited to cheating, fabrication, and
plagiarism. Academic misconduct/dishonesty are addressed by processes
established by the Office of the Executive Vice President for Academic Affairs
and Provost, pursuant to Chapter 5, section 5.070 of this code of policies. The
Provost may elect to refer a report of academic misconduct/dishonesty to OCCS,
in which case the report will be adjudicated using the processes outlined in this

Code.

Taking property/property damage.
Intentional taking of (a) University property or (b) property of another.

Intentional or reckless damage to (a) University property or (b) property of
another.

Procuring any money, goods, services, or thing of value under false pretenses,
including the issuance of a check, draft, money order, or use of a credit card
knowing that it will be dishonored upon presentation for payment.

Knowingly taking possession of stolen property.

Providing false and/or misleading information and/or falsification of University

records.

(a) Lying, (b) deceiving, or (c) furnishing false and/or misleading information for
the purpose of causing another person or University official to act or refrain from
acting.

(a) Forgery, (b) alteration, or (¢) misuse of any document, record, material, file, or

instrument of identification.
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3.3.

3.4.

4.2,

5.1
5.2.

5.3.

5.4.

5.5.

Deliberately or purposefully providing false or misleading verbal or written
information about another person that results in damage to the person’s
reputation.

Tampering with or improperly attempting to influence the election(s) of any

student organization(s) or group.

Unauthorized use of keys and/or entry.

Unauthorized (a) possession, (b) duplication or (c) use of keys, codes, or
paSSWOrds to gain entry to any University premises.

Unauthorized (a) entry, (b) attempted entry, (c) use of University premises, or (d)
remaining in private or restricted areas of University or community facilities is

prohibited.

Misuse of computing resources through failure to comply with laws, license

agreements, and contracts governing network, software, and hardware use. Abuse

of the University Computer Use Policy includes but not limited to:

Any use deemed commercial or for-profit.

Any use that is likely, intended, or by negligence causes unauthorized network (a)
disruption, (b) system failure, or (c) data corruption.

Any use related to achieving, enabling, or hiding unauthorized access to (a)
network resources, (b) Truman owned software, or (c) other information
belonging to Truman State University, either within or outside the Truman
network.

Any use related to sending/receiving electronic mail that includes, but not limited
to, the following: (a) solicitation or commercial use, (b) forging any portion of an
electronic mail message, (¢) spamming (bulk unsolicited email), (d) sending
unwanted messages to unwilling recipients, or (e) invasion of privacy.
Intentionally circumventing or building an unauthorized conduit through the
University firewall with intentions of bypassing University (a) network

management and/or (b) security devices.
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5.6.  Use of another individual’s (a) identification; (b) network, email or other
university-based account; and/or (c) related passwords.

5.7.  Unauthorized transfer or entry into a file, (a) to read, use, or change the contents;
or (b) for any other reason.

5.8.  Use of computing facilities or network resources to send (a) obscene, (b)
harassing, (c¢) threatening messages, or (d) computer viruses or worms.

5.9.  Any use that violates Truman (a) policies, (b) procedures, and (c) contractual
agreements.

5.10. Any use that violates (a) loca}, (b) state, or (c) federal laws.

6. University Wordmark Violations. Unauthorized use of the (a) University’s name,

(b) abbreviation, I(c) trademarks, or (d) wordmarks, including the Bulldog, logo,
seal, or other graphic identity symbols. The phrases “Truman State” or “Truman
State University” (or some form thereof) cannot precede the title of the

individual, organization or group.

COMMUNITY: Truman State University students and organizations honor and value their

community. Behavior that violates this value includes, but is not limited to:

7.2.

Disruptive conduct.

Acting in a manner that can reasonably be expected to disturb or obstruct the
academic pursuits, including teaching, research, and administration, or infringe
upon the privacy, rights (e.g., freedom of speech), privileges, health or safety of
(a) students, (b) organizations, (c¢) the University community, (d) guests, or (e)
local community.

Acting in a manner that can reasonably be expected to (a) disturb or obstruct the
free movement of other students around the campus including pedestrian and
vehicular traffic on University premises, (b) interfere with the use of University
facilities, (c) prevent the normal operation of University, or (d) residential and/or

social activities.
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7.3.

7.4.
7.5.

7.6.

7.7.

7.8.

7.9.

7.10.

Fire Safety and Sanitation
Creating a fire, safety, or health hazard through misuse, abuse, rendering
inoperable, or degrading the effectiveness of any University safety equipment,
firefighting equipment, or fire alarms.
Failure to evacuate a Truman State University-owned building during a fire alarm.
Intentionally providing a false report of an explosive or incendiary device or other
chemicals or substances, or fire, that constitutes a threat or bomb scare.
(a) Causing, (b) condoning, or (c) encouraging the creation of any situation
involving incendiary or other chemicals or substances, explosives, or fire that

reasonably may result in danger to another’s person or property.

Obscene Behavior
Conduct that is (a) disorderly, (b) lewd, or (¢) indecent, based on contemporary
community standards is a violation of the Code. An example includes public
urination, which is likely to cause affront or alarm and is against generally
accepted standards of decency. Breast feeding or expressing breast milk is not
indecent exposure.
An act that (a) is a breach of peace or (b) that aids, abets, or procures another
person to breach the peace on University premises, at activities or events arranged
or sponsored by the University, or sponsored by a student organization(s),

regardless of location.

Compliance with the Directions or Requests of University Officials.
Failure to timely comply with oral or written instruction from duly authorized (a)
University officials acting within the scope of their job duties, (b) authorized
agents acting in the performance of their duties, or (¢) law enforcement officers
acting in performance of their duties.
Failure to identify oneself or organization upon request to (a) University officials
acting within the scope of their job duties or (b) law enforcement officers acting

in performance of their duties when requested to do so. A student is required to
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7.11.

timely produce their University ID card upon the request of an official or law

enforcement officer.

Use of Facilities
Students and organizations planning events in University facilities are responsible
for knowing and being in full compliance with any applicable policies. Students
and organizations should check with the University department or office

responsible for the facility to guarantee that all procedures have been followed.

CIVILITY: Truman State University students and organizations exemplify civil and respectful

treatment of each other in their dealings and interactions. Behavior that violates this value

includes, but is not limited to:

8.1.

8.2.

8.3.

8.4.
8.5.

8.6.

8.7.

Physical Harm

Intentional or reckless physical harm or threat of physical harm to any person.
Failure to respect the privacy of other individuals, including, but not limited to,
eavesdropping, surveillance, or intruding upon the privacy of another person or
group by means of bugging devices, concealed recorders, magnifying optics, etc.
Conduct that intentionally or recklessly threatens or endangers the health or safety
of any other person(s).

Condone or encourage acts that cause physical harm.

Smoking or use of other nicotine delivery products on campus as prohibited by
campus policy.

Bullying and cyberbullying through repeated and/or severe aggressive behaviors
that intimidate, intentionally harm, or control another person physically or
emotionally, and are not protected by freedom of expression.

Stalking by repetitive and/or menacing pursuit, following, harassment, and/or
interference with the peace and/or safety of a member of the community; or the

safety of any of the immediate family of members of the community.
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10.

11.

12.

12.1.

12.2.

12.3.

12.4,
12.5.

12.6.

12.7.

12.8.

Violation of University policies as defined above in this chapter, when such

policies are published or otherwise made known to students or organizations in a

fair and open manner.

Failure to properly maintain a student’s or student organization’s facilities,

property (furnishings, equipment, etc.), or surrounding real estate property,
whether owned or leased, so as to create a potential danger to the health and/or
safety of the occupants or members of the University and surrounding community

is prohibited.

Misconduct at University sponsored/related activities. Violation of University

rules or regulations of a host institution sponsored/related activity.

Abuse of University conduct procedures, including. but not limited to:

Failure to comply with instructions of the designated conduct officer, including
attendance at meetings.

Falsification, distortion, or misrepresentation of information to the University
Conduct system.

Disruption of or interference with the orderly operation of the University Conduct
system.

Initiation of a conduct proceeding knowingly without cause.

Failing to provide, destroying, or hiding information during an investigation of an
alleged policy violation. |

Attempting to discourage an individual's proper participation in, or use of, the
University Conduct system.

Attempting or committing an act of retaliation against a person or student
organization that has reported or intends to report a violation of the Code, or
anyone who is a witness.

Attempting to influence the impartiality of either an administrative hearing officer
or a member of a conduct hearing panel prior to, or during the course of,

participation in the University Conduct system.
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12.9.

12.10.

12.11.

13.

14.

15.
15.1.

Harassment, abuse, or intimidation of either an administrative hearing officer or
member of a conduct hearing panel, student or organization, prior to, during, or
after participation in the University Conduct system.

Failure to comply with the sanction or educational outcomes imposed under the
Code.

Influencing or attempting to influence another person to commit an abuse of the

University Conduct system.

Complicity. Condoning, supporting, or encouraging a violation of University

policy, or the failure to appropriately address known or identifiable violations of
the Code or law. Students who anticipate or observe a violation of University
policy shall remove themselves from the situation and should report the possible

violation immediately.

Social Host. It is the responsibility of any student or organization who hosts a
guest or another organization, on or off campus, to ensure that the guest or guest
organization knows and adheres to the Code and University policies. Hosts are
responsible for all that occurs within facilities they use on campus, or own, or rent
off-campus. In instances where guests or guest organizations violate rules or
policies, the student or organization host may be held responsible. Whether a
visitor is a student, alumni, non-student, or non-identified guest, the host may be
held responsible for violations of the Code and University policies. Responsibility
under these rules may occur even if the host or an officer of the host’s
organization is not a participant in the activity or has left the visitor(s) alone. A
Truman student or organization is in violation of this policy if they violate the

rules of another institution while a visitor at that institution.

Advertising and Social Media.

Origination, circulation, or posting of any advertising media or social media that
contains matter that violates or is contrary to the policies of the University, other

Board of Governors policies, Student Organization Recognition Agreement,
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15.2.

16.

16.1.

16.2.

16.3.

Union and Involvement Services, Department of Residence Life, Student
Recreation Center, Student Union, and/or federal, state or local law is prohibited.
Organization, circulation or posting of any advertising media or social media
containing (a) false information, (b) misleading information, (c) obscene language
or images, (d) patently offensive material, (e) the promotion of alcohol or illegal

drugs, or (f) illegal activities/behavior is prohibited.

Abusive affiliation (hazing), which the law might recognize by the term “hazing,”
is any act on or off the campus of the University that a reasonable person would
find to endanger the mental or physical health or comfort or safety of a student or
prospective student or member, or which results in the destruction or removal of
public or private property, or which causes embarrassment or humiliation, for the
purpose of initiation or admission into, affiliation with, or confirming any form of
affiliation, or continued membership in a recognized student organization, or any
group, regardless of an individual’s consent to participate in the activity. Acts of
abusive affiliation include, but are not limited to:

Any activity which endangers the physical health or safety of the student or
prospective member, including, but not limited to, physical brutality, whipping,
beating, paddling, slapping, kicking, choking, scratching, branding, exposure to
the elements, forced, pressured or coerced consumption of any food, liquor, drug,
or other substance, or forced, pressured or coerced smoking or chewing of
tobacco products; or

Any activity that endangers the mental health of the student or prospective
member, including but not limited to sleep deprivation, physical confinement,
placing prospective members of an organization or group in ambiguous situations
which lead to confusion and emotional stress or other extreme stress inducing
activity; or

Any activity that requires the student or prospective member to perform a duty or
task that involves a violation of the criminal laws of this state, city, or any

University policies, rules, or regulations published in University documents; or
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16.4. Subservience, including but not limited to any activity which promotes a class
system within organizations or activities which facilitate inappropriate levels of

authority over students.

RESPONSIBLE CITIZENSHIP: Truman State University students and organizations are given
and accept a high level of responsibility as role models. Responsible citizenship requires self-
reflection and acceptance of the duty to model ethical and moral conduct. Behavior that violates

this value includes, but is not limited to:

17.  Narcotics, controlled substances (including but not limited to marijuana),

chemicals, and drug paraphernalia violations.

17.1. (a) Manufacture, (b) possession, (c) use or under the influence of, (d) sale, (e)
distribution of narcotic or other controlled substances, (f) drug paraphernalia,
and/or (g) other chemicals is prohibited, without proper prescription or required
license, except as expressly permitted by law or University regulation. Possession
could mean knowingly being in the presence of narcotic or other controlled
substances, drug paraphernalia, or other chemicals. Each student or organization
will take all necessary steps to see that this regulation is not violated at functions
they sponsor or host as well as on any property they own, occupy, operate, and/or
rent.

17.2. Misuse or abuse of prescription medications and/or drugs.

17.3. Operating a vehicle on University property, or on streets or roadways adjacent to or
abutting University property under the influence of a narcotic or other controlled

substance,

18. Alcohol violations.

18.1. Public intoxication on University premises.

18.2. No student or organization will furnish or cause to be or allow to be furnished any
alcoholic beverage to any person in a state of noticeable intoxication.

18.3. (a) Manufacture, (b) possession, (c) use or being under the influence of including

but not limited to binge drinking, (d) sale, or (e) distribution of alcoholic
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18.4.

18.5.

18.6.

19.

19.1.

19.2.

20.

beverages or alcohol paraphernalia on University premises when such
manufacture, possession, use or being under the influence of, sale, or distribution
is prohibited by law or University policy. Possession could mean knowingly being
in the presence of alcohol. Each student or organization will take all necessary
steps to see that this regulation is not violated at functions they sponsor or host as
well as on any property they own, occupy, operate, and/or rent.

Operating a vehicle on University property, or on streets or roadways adjacent to
or abutting University property under the influence of alcohol.

The sale of alcohol by a student or student organization at an event is prohibited,
as are donations, sales of items, or other financial arrangements that are used to
secure funding for the purchase of alcohol.

When alcoholic beverages are present at off-campus activities sponsored by a
student or a student organization, (a) the student or organization must provide
non-carbonated, non-alcoholic beverages and an adequate supply of food that is in
plain view of those attending; and (b) the student or organization must not permit,
encourage, or sponsor participation in pre-partying or any drinking games or

themes that might encourage the rapid/excessive consumption of alcohol.

Possession and/or use of a firearm and/or dangerous material.

Possession of (a) firearms [including BB, paint, and pellet guns] or (b) any other
weapons other than a common pocket knife on University premises or at
University sponsored/related activities unless specifically approved by a
University official.

Possession of (a) fireworks, (b) explosives, or (c) dangerous chemicals which are
disruptive, explosive, or corrosive on University premises or at University

sponsored/related activities unless specifically approved by a University official.
Gambling is prohibited at activities or events arranged or sponsored by the

University, on University premises, or sponsored by a student organization(s),

regardless of location. It is prohibited to:
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20.1. Play or sponsor an unlawful game of chance for money or for anything of value
(a) on University premises or (b) at a University or student organization
sponsored activity or event.

20.2. Sell, barter, or dispose of a ticket, order, or any interest in a scheme of chance by
whatever name (a) on University premises or (b) at a University or student
organization sponsored activity or event.

20.3. Wager on a University team or student organization in a competition, with or
without an intent to have a direct influence on the outcome of the competition (a)
on University premises or (b) at a University or student organization sponsored

activity or event.

21.  Allegation of commission of felony, misdemeanor, or other crime. Allegation of

commission of an act which may be a (a) felony, (b) misdemeanor, or (c) other
crime as provided in local, state, or federal law will also constitute a violation of
this Code, and subject the accused student to conduct action, whether or not

prosecuted by public officials.

22, Violations Applicable to Organizations.

22.1. Crowd size that exceeds such limits so as to infringe upon the rights and/or
property of others and/or endanger those in attendance is prohibited.

22.2. Failure to provide adequate sober/security monitors or implement other
reasonable security measures in order to ensure the safety of those in attendance
at an organization-sponsored event is prohibited.

22.3. Failure to abide by the policies established by the University, governing councils,
or national/international organizations.

22.4. All student organizations will conduct any solicitation and fundraising activities
in a manner that does not violate and is not contrary to the policies of the
University or its Union and Involvement Services, Department of Residence Life,
Student Recreation Center, Student Union, Business Office and/or federal, state,

or local law.
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Acts of misconduct by a student or student organization will be cumulative in effect, and all acts
of misconduct may be considered together in deciding whether the Code has been violated and, if

a violation is found, the imposition of a sanction and educational outcomes.

8.060. Relationship of Law Enforcement and University Conduct System. Violations of federal,

state, and local laws are incorporated as offenses under the Code. When an offense occurs
over which the University has jurisdiction, the University conduct process will usually go
forward notwithstanding any criminal charges that may arise from the same incident.
Should a student withdraw or be on suspension from the University when criminal
charges are made, it is the typical practice of the University to pursue investigation and
resolution of campus conduct matters, regardless of the fact that the student has

withdrawn.

When a student is arrested, charged, or indicted for a crime, the University may elect to
take action against that student for violation of the Code, which incorporates violation of
local, state, and federal laws as code infractions. In situations where information from
law enforcement necessary to establish the facts of the case is unavailable, proceedings
may be delayed. Students are always encouraged to report criminal activity to the

appropriate law enforcement officials.

8.060.1. Cooperation with Authorities. When a student is charged by federal, state or local

authorities with a violation of law, the University will not request or agree to special
consideration for that individual because of their status as a student. If the alleged offense
is also the subject of a proceeding for a violation of the Code, the University may advise
off-campus authorities of the existence of the Code and of how such matters are handled
internally within the University community. The University will cooperate fully with law
enforcement and other agencies in the enforcement of criminal law on University
premises and in the compliance with conditions imposed by criminal courts for the
rehabilitation of student violators. However, the University cannot delay its processes
unreasonably while criminal investigations are underway and, without interfering, will
undertake internal resolution of complaints even though those complaints may arise from

conduct that may also be criminal in nature. Individual students and employees, acting in

August 6, 2022




Chapter 8 — Student Conduct Code » Page 8-23
Code of Policies

8.070.

their personal capacities, will remain free to interact with governmental representatives,

as they deem appropriate.

Interim Suspension. In certain circumstances, the Vice President for Student

Engagement, or their designee, may impose an interim suspension prior to a conduct
hearing. The University will permit any student or student organization who receives an
interim sﬁspension to request a meeting as soon as possible with the Vice President for
Student Engagement or designee to show cause why an interim suspension is not merited.
Regardless of the outcome of this meeting, the University may still proceed with the
scheduling of a campus hearing if appropriate. The following will be the only issues
discussed at the meeting:

a. Information related to the facts the University has regarding the student’s or
student organization’s conduct as well as the identity of the student or student
organization.

b. The conduct in question and whether it is reasonable to believe that the student’s
or student organization’s presence on campus poses a substantial or immediate

threat for the reasons listed below.

8.070.1. Reasons. Interim suspension may be imposed pursuant to, but not limited to:

a. Ensure the safety and well-being of members of the University community,
b. Preservation of any University premises,

c. Disruption to, or interference with, the normal operations of the University,
d. Undue interference with a University investigation,

e. Disturbance of the University’s educational mission, or

f. When a student is facing a criminal investigation and/or criminal charges

8.070.2. Denial of Access. During the interim suspension, a student or student organization may

be denied access to any or all University premises, or any activities or events arranged or
sponsored by the University or student organizations, as the Vice President for Student
Engagement or their designee may determine to be appropriate. A notice of trespass upon

University premises may be issued to a student placed on interim suspension.
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8.080 University Conduct Board.

8.090.

The University shall have a Student Conduct Board (SCB) under the oversight of OCCS.
The SCB shall serve as a pool of people who are, once trained, available to serve as an
administrative hearing officer, conduct hearing panel member, or chair of a conduct
hearing panel. A SCB member may also elect to be trained and serve in a variety of other
roles such as a process advisor, conduct officer, or facilitator of an educational program.
The SCB will also serve as an advisory board to OCCS. The term for individuals chosen
to be on the SCB is two calendar years (January 1% of year one through December 31% of
year two), and a member may serve more than one consecutive term at the discretion of
the Vice President for Student Engagement or the Director of OCCS. The Director of
OCCS is responsible for coordinating training sessions, facilitating meetings, and
assigning members to various roles. The Vice President for Student Engagement or
Director of OCCS has authority to make interim appointments to fill any open slot from
the three categories below. The composition of the SCB will be as follows:

a. At least three (3) full-time students. OCCS will be responsible for recruiting and
recommending student SCB nominees to be appointed by the Vice President for
Student Engagement after consultation with Student Government.

b. At least three (3) faculty. OCCS will be responsible for recruiting and
recommending faculty SCB nominees to be appointed by the Vice President for
Student Engagement after consultation with the Executive Vice President for
Academic Affairs and Provost and with the Chair of Faculty Senate.

c. At least three (3) staff. OCCS will be responsible for recruiting and
recommending staff SCB nominees to be appointed by the Vice President for
Student Engagement after consultation with the Chair of the Staff Council.

The SCB may perform additional functions and roles as may be determined from time to

time by the Vice President for Student Engagement or the Director of OCCS.

Allegations of Unlawful Discrimination, Harassment, or Retaliation: The University’s

Institutional Compliance Office (ICO) investigates and remedies complaints alleging

discrimination or harassment based on any legally protected characteristic. If ICO
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8.100.

determines that it lacks jurisdiction over a complaint, it may be referred to OCCS and

will be handled in accordance with this Code.

Investigation and Disposition of Offenses: Any member of the University community
may file a complaint of misconduct against students or student organizations. Complaints
asking for action on the misconduct are to be prepared in writing and signed by the
complainant. Complaints are to be directed to the Director of OCCS.

Individuals or entities outside the University may provide information related to student
or student organization misconduct to the conduct officer for consideration. As necessary,
Truman State University reserves the right to initiate a complaint, to serve as
complainant, to initiate, and/or complete conduct proceedings without a formal complaint
or the cooperation of the alleged victim of misconduct when there is a substantial
university interest to do so. Substantial university interest is defined in section 8.040.1.
When a complaint is received, the conduct officer will conduct an initial review which
most likely will include a conference with the complainant and possibly the respondent.
The initial conference will be followed by an investigation. This may mean interviewing
witnesses and gathering information from other agencies (law enforcement, campus
offices, etc.). This investigation is not the same as a police led investigation and standard
rules of evidence used in the criminal court do not apply. After the complaint has been
investigated and allegations of violation of the Code have been identified, the conduct
officer will decide the appropriate course of action. Complainants and/or respondents
may be consulted prior to the conduct officer’s decision to move forward with informal
or formal resolution procedures. Both parties may also be consulted regarding the type of
hearing that will be used to resolve the complaint. The conduct officer will make the final
decision regarding the resolution process based on input from the parties, the severity of
the charges and potential sanctions, the complexity of the evidence, and the availability
and preparation of appropriate SCB members. The following are available resolution

processes:
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a. No Action. Complaints that fall outside the Code’s jurisdiction, do not violate the

Code, or not supported by sufficient information may result in no action being

taken by OCCS.

b. Amnesty.

i

Emergency Medical Amnesty.

If a person needs emergency medical attention, particularly resulting from the
use of alcohol or other drugs, it is critical that students and student
organizations take responsible action by calling an ambulance or other
appropriate emergency response personnel (ambulance, police, fire, etc.) to
gain that assistance. Responsible action includes:

e CALL for help. In medical emergencies, immediate action should be

taken by calling 9-1-1 either off campus or on campus.

e STAY with the person until help arrives and you have been told your

assistance is no longer needed.

e COOPERATE with responding staff or emergency personnel,

including all requests for information and assistance.

Students and student organizations who take such responsible action by
seeking emergency medical attention, or for whom such action is taken, will
not be subject to the student conduct process for recreational alcohol or drug
use, nor will the incident become part of the student’s or student
organization’s conduct record. However, all students [including the
student(s) needing assistance and reporter(s)] may be required to complete
educational measures and pay any costs associated with those measures.
Students and student organizations who do not take responsible action will be
subject to the full extent of the Code.

Students requiring emergency medical assistance, and student organizations
hosting events where emergency medical attention is sought will be limited
to one application of emergency medical amnesty every twelve (12) months.

Individuals who engage in responsible action (call, stay, cooperate) will not
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ii.

be limited in the number of applications of emergency medical amnesty
where they serve as the person calling for help. The application of emergency
medical amnesty does not preclude the University from pursuing charges
against a student or student organization for allegations of code violations
other than recreational drug or alcohol use policies. Possession with intent to
deliver is not covered under emergency medical amnesty. Additional

information and illustrative examples are available on the OCCS website.

Amnesty for Victims of Violent Crimes.

The University provides amnesty to students who have experienced violent
crimes and who may be hesitant to file a complaint because they fear that
they themselves may be accused of policy violations, such as underage
drinking, at the time of the incident. Educational options may be explored,
but no conduct proceedings against the complainant or conduct record will

result.

Informal Resolution. Informal resolution is a process for addressing the

complaint that will not result in a conduct record. Informal resolution may

involve mediation and/or agreed resolution.

1.

Mediation. Uncontested allegations or complaints that can be resolved
through negotiated procedures will result in mediation if agreed upon by
both parties. The conduct officer will work with both parties to determine
a mutually acceptable solution. In these cases documentation of the
incident and its resolution will be kept in University records, but will not be
part of a student’s conduct record unless future violations take place.
Records, however, will be kept of the resolution and can be used in future
conduct proceedings if appropriate to establish a pattern of behavior.
Mediation agreements are final and not subject to review. Mediation

involves the following process:
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ii.

a. Mutual Consent. The conduct officer communicates with both the

complainant and the respondent, explains the various options for

resolving the concern, and both parties agree in writing to mediation.

b. Notification. Fach party is notified regarding the behavior of concern,
the time and date of the mediation, rules regarding the mediation
process, the binding nature of the outcomes, and the consequences of

violating the agreements.

c. Mediation Process. Mediation involves an opportunity for both parties
to present and respond to concerns and to present and discuss potential
solutions. The goal for mediation is a mutually agreed upon
resolution. Agreements made during mediation are binding and final.
One or both parties may withdraw from the process at any time and
pursue a different course of resolution. The mediator may also
terminate mediation if parties do not abide by the rules of mediation or

if a mutually agreeable resolution is not possible.

d. Notification of Outcomes. Participants will receive written

confirmation of the outcomes of the mediation and the consequences

of failing to abide by the agreements.

Agreed Resolution. When the conduct in question is determined by the
conduct officer to be a minor violation (typically a violation that does not
cause harm to persons or property) and the respondent has no prior conduct
history with the University, the conduct in question may be resolved through
the agreed resolution process. If the respondent takes responsibility for the
conduct in question, completes a restorative program and is not responsible
for any violation of the Code for a term established by the conduct officer,
the resolution will not be included in a student’s conduct record. If the
respondent fails to complete the restorative program or is found responsible
for a violation of the Code during the term established by the conduct officer,

the violation will become part of the student’s conduct record and an
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appropriate sanction and educational outcomes will be imposed. Records
will be kept of the resolution and can be used in future conduct proceedings

if appropriate to establish a pattern of behavior.

d. Formal Resolution: Formal resolution involves a resolution process that will

result in a conduct record if the respondent is found responsible for violating the
Code. Formal resolution involves either an administrative hearing or a conduct

panel hearing.

8.100.3. Formal Resolution Through an Administrative Hearing. The administrative hearing
process is the most commonly used method for formal resolution of conduct complaints.
Administrative hearings are rarely utilized when the complaint involves complex or
controversial testimony or documentation, or when the sanctions of suspension,
expulsion, or non-recognition of an organization

a. Notice and Time of Hearing. After the complaint has been investigated, allegations of

violation of the Code have been determined, and an administrative hearing has been

found to be the appropriate course of resolution by the conduct officer, a notice is sent

to the student or student organization with information regarding the administrative

hearing. Notice will be in writing, and will be emailed to the respondent’s

University e-mail address and also may be mailed to the local or permanent

address of the respondent. Once mailed, such notice will be presumptively

delivered. A notice letter will include the following:

i. A concise summary of the alleged violation;

ii. All policies the respondent is alleged to have violated and the possible
consequences if the respondent is found in violation;

ii. Relevant procedures for resolution of the complaint; and,

iv. The date, time, and place of the hearing or instructions for the respondent
to schedule the hearing.

b. Administrative Hearing Process. Hearings to determine whether a student or student

organization has violated the Code will be conducted by a conduct officer according to
this Code and any other procedures as issued by the Vice President for Student
Engagement. Minor variations in established hearing procedures may be approved on

an ad hoc basis by the Vice President for Student Engagement and the Director of

August 6, 2022




Chapter 8 — Student Conduct Code Page 8-30
Code of Policies

Citizenship and Community Standards as long as they do not materially impact the
fairness of the proceedings. Every effort will be made to assure fair and impartial
hearings. The hearings will be conducted in closed session, and all hearings and records
will be administered in compliance with Family Educational Rights and Privacy Act
(“FERPA”). The respondent has the right to consult a process advisor of their/its choice
before, during, and after any hearing, or review. Typically the administrative
hearing process is facilitated through one meeting with the respondent, which
includes an opportunity to discuss the respondent’s rights within the process and
to hear information regarding the facts of the case from the respondent. During
this conversation the respondent will state whether they are responsible for the
allegations and the administrative hearing officer will make a finding as to
whether it is more likely than not that the violation occurred.

C. Notification of Outcomes. If a finding is made that the respondent is responsible

for a policy violation, the conduct officer will determine an appropriate sanction
and educational outcomes based on considerations listed in section 8.110 of the
Code. The conduct officer will communicate the finding, sanction, and
educational outcome(s) to the respondent in writing via the respondent’s
University email address and also may be mailed to the local or permanent
address of the respondent. Pertinent information regarding the outcome will also
be shared with the complainant when appropriate. Once mailed, such notice will be
presumed to be delivered. Decisions following an administrative hearing are final
except in cases where the sanction is suspension or expulsion from the University for a
student and suspension or revocation of University recognition for a student

organization. See Section 8.120.

8.100.4. Complaint Resolution Through a Conduct Panel Hearing (CPH). Conduct panel

hearings are used to resolve a minority of complaints. CPHs are most often used in the
resolution of more serious allegations of violations of the Code or in situations where
students face potential suspension or expulsion from the University or student
organizations face potential suspension or revocation of their University recognition.

CPHs may also be used in situations involving complex evidence or circumstances.

August 6, 2022




Chapter 8 — Student Conduct Code Page 8-31
Code of Policies

b.

Composition of the Conduct Hearing Panel (CHP). The panel has at least three

(3) membgrs consisting of students, faculty, and/or staff. The panel is chosen from
a pool of tfained members of the SCB. For each complaint, a new panel will be
chosen at random under the supervision of the conduct officer. The conduct
officer may elect to appoint a nonvoting alternate panel member who will
participate in the hearing process until deliberations begin unless they are needed
to replace a voting panel member. Any member of the panel who presents a
conflict of interest due to any prejudicial factors (anything that would prevent an
impartial and objective determination) should remove themselves from
consideration, and may be removed from the panel by the conduct officer. One
member of each panel will be designated by the conduct officer to serve as
chairperson, who will conduct the hearing and serve as the official representative
of the panel. The chairperson has final say on all questions of admissibility of
information, appropriateness of questions, and on any procedural decisions. The
chairperson will render decisions on all requests prior to and during the hearing.
The panel will be allowed to directly question all involved parties [respondent(s),
complainant(s), and witnesses] during the hearing. The chairperson may also
permit parties to directly or indirectly question each other and witnesses. The
chairperson has the authority to stop direct questioning at any time if the parties
fail to conduct themselves in a mature and civil manner. All decisions regarding
findings and, if applicable, a sanction will be made by a majority vote of the
panelists. Abstention is not permitted. Every panel member will vote on the
respondent’s responsibility for each alleged violation, using the “more likely than
not” standard. The Vice President for Student Engagement or the Director of
OCCS may implement alternate procedures when the usual pool of SCB members

is not available.

Panel Hearing Process. Several steps, explained below, are involved in the process

of preparing for and conducting a panel hearing.

i. Notice and Time for Hearings. Notice will be in writing, and may be

delivered in person during a meeting with the conduct officer. Notice will also

be e-mailed to the respondent’s University e-mail address and also may be
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ii.

mailed to the local or permanent address of the respondent. Once mailed, such
notice will be presumed delivered. The notice will include:

L. A concise summary of the alleged violation;

2. Identification of all policies the respondent is alleged to have violated

and the possible consequencés if the respondent is found in violation;

3. Relevant procedures for resolution of the complaint;

4. Date, time, and place of the hearing;

5. A list of the University’s witnesses (to be supplemented later if
necessary);

6. A deadline for meeting with the conduct officer; and,

7. Instructions for the respondent to contact the conduct officer within two

(2) business days of delivery of the notice letter with a written response
to the complaint stating their position regarding responsibility for each
alleged policy violation. The respondent may request in writing for an
additional two (2) business days to respond.
Written notice of the time, date, and location of the hearing will be sent by
email to all parties to the complaint, who may additionally be notified in
person, by telephone, or by US mail. If a respondent fails to respond to the
notice, the conduct officer will initiate a complaint against the respondent for
failure to comply with the directives of a University official, and give notice of
this additional offense. Failure to respond to this second notice within two (2)
business days by answering the initial notice may result in the respondent being
placed on interim suspension until such time as they respond to the complaint.
In complaints where the Director of OCCS serves as the complainant,

another conduct officer may carry out the pre-hearing duties.

Pre-hearing Process. Multiple individuals are involved in preparations for a panel

hearing as outlined below:

Respondent. When a student or student organization denies a violation of the
Code, they will have a minimum of seven (7) business days to prepare for a
hearing. The respondent may make a written request to the conduct officer for a

hearing date sooner than seven (7) business days from delivery of the notice of the
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hearing. At least three (3) business days before any scheduled hearing, the
respondent will deliver to the conduct officer a written response to the complaint
if one has not already been submitted, a written list of all witnesses the respondent
intends to call on their behalf at the hearing with a summary of what information
each witness will provide and full contact information for such witnesses, a list
and copy of all physical items the respondent intends to present at the hearing, a
summary of the purpose for presenting each physical item, who has possession or
custody of such physical item, and the name of any process advisor who may be
accompanying them to the hearing.

Complainant. Once a complainant receives notice of a panel hearing, they will be
given a minimum of seven (7) business days to prepare for a hearing. The
complainant may make a written request to the conduct officer for a hearing date
sooner than seven (7) business days from delivery of notice of the hearing. At
least three (3) business days before any scheduled hearing, the complainant will
deliver to the conduct officer a written list of all witnesses the complainant
intends to call on their behalf at the hearing with a summary of what information
each witness will provide and full contact information for such witnesses, a list
and copy of all physical items the complainant intends to present at the hearing, a
summary of the purpose for presenting each physical item, who has possession or
custody of such physical item, and the name of any process advisor who may be
accompanying them to the hearing.

Conduct Officer. The conduct officer will ensure that the above information and

all other available written documentation will be shared between the complainant
and the respondent at least two (2) business days before the scheduled hearing.
Each party will also be given a list of the names of the hearing panel members for
the case. Should either party object to any members of the panel, they must raise
all objections in writing to the conduct officer immediately and no later than one
(1) business day before the scheduled hearing. Panel members will only be
unseated if the conduct officer concludes that their bias precludes an impartial
hearing of the complaint. The conduct officer may grant a request by a party for

an extension of any of the timelines set pursuant to this section, including hearing
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dates, for good cause shown by the requesting party, including the University.
The conduct officer will only grant a request for extension of time if approval
does not compromise a party’s right to due process.

Witnesses. In most cases, witnesses are to be identified in advance. The identity
of a witness may be kept confidential for safety reasons at the discretion of the
Chairperson if knowing the identity of a witness is not essential to a party’s case.
While witnesses are subject to questioning at the hearing, unavailable witnesses
may submit their testimony by telephone or written statement.

Panel Hearing Procedures. Hearings to determine whether a respondent has
violated the Code as alleged, or as reasonably related to the facts as alleged, will
be presented to a conduct hearing panel according to this Code and any other
procedures as issued by the Vice President for Student Engagement and the
Director of OCCS. Minor variations in established hearing procedures may be
approved on an ad hoc basis by the Vice President for Student Engagement or the
Director of OCCS provided they do not materially impact on the fairness of the
proceedings. Every effort will be made to assure fair and impartial hearings. The
hearings will be conducted in closed session, and all hearings and records will be
administered in compliance with FERPA. The respondent has the right to consult
a process advisor before, during, and after any hearing or appeal. If there is an
alleged victim of the conduct in question, the alleged victim may serve as the
complainant, or may request to have the Director of OCCS or their designee serve as
complainant. Where there is no victim, the Director of OCCS or their designee will
serve as complainant. A student serving as complainant has the same rights to a process
advisor as the respondent. Parents or other support persons for the complainant or
respondent may also attend, but like process advisors are not permitted to speak,
(e.g., make opening or closing remarks, examine or cross examine, ask questions,
to submit and object to information, to address the hearing panel), or delay
scheduling any hearing, conference, or appeal. While previous conduct violations by
the respondent are not generally admissible as information about the present alleged

violation, the conduct officer may supply previous complaint information to the panel
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~ when the respondent has previously been found responsible for a similar section of the
Code, which may be used to establish a pattern of behavior.
Hearing Deliberations. Deliberations will take place in a private setting with only
members of the CHP in attendance. When a respondent is found not responsible
for any alleged violation, the CHP has completed its responsibilities, and the
respondent is provided notice in writing which will also be included in their
conduct record. If the CHP determines a finding of responsible for any of the
alleged violations, the CHP will recommend an appropriate sanction and/or
educational outcomes to the conduct officer. Prior to making a recommendation,
the chairperson will contact the conduct officer to learn if there is a previous
history that should be considered in the sanctioning process. Factors that should
be considered in determining a sanction appear in section 8.110. The chairperson
will provide a report to the Director of OCCS stating the findings of the panel
and, when appropriate, recommendations regarding the sanction and educational
outcomes, including concise rationale for the outcome and their relationship to the
alleged violations. This report should be brief and be submitted to the Director of
OCCS within two (2) business days after the business day that deliberations
concluded. The Director of OCCS or their designee will inform the parties of the
results within seven (7) business days after the héaring panel report is submitted
to OCCS as allowed under FERPA.

Record of Panel Hearings. There will be a single digital recording of all hearings

before a panel. The record will be the property of the University. In the event a
party petitions for an appeal of a decision or a sanction and wishes to review the
digital record, they may make a request in writing to do so to the Vice President
for Student Engagement. A party filing an appeal may request a transcription of
the hearing. The transcription should normally be provided subject to payment of
costs for the production of the transcript. Personally identifiable information will
be redacted, unless FERPA consents have been sought and obtained from those

students mentioned in the record.

8.110. Sanctions and Educational Outcomes. Following any hearing, a decision letter will be

delivered to the respondent’s University e-mail address and also may be delivered via the
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US Postal Service mail or hand delivered to the respondent, and the complainant if
applicable. Said notice will include a concise summary on the decision and identified
sanction, educational outcomes, and information on the appeal process if the decision is

eligible for an appeal. Once mailed, such decision letter will be presumed to be delivered.

8.110.1. Sanctions. A sanction is a consequence placed upon students and student organizations
when found in violation of the Code. Sanctions help define the relationship between the
student or student organization and the University. The following sanctions may be

imposed upon any student or student organization found to have violated the Code.

L. Written Warning. A notice in writing to the student or student organization that
they have been found responsible for violating one or more provisions of the
Code.

2. Probation. Probation is assigned for a designated period of time which may

include conditions (e.g., periodic review meetings). An additional violation of the
Code while on probation may lead to additional outcomes.

3. University Suspension. Separation of the student or student organization from the
University for a definite period of time, after which the student or student
organization is eligible to return. Conditions for readmission may be specified.
Records will note a sanction of suspension due to conduct proceedings. The
period of time may begin immediately or begin at some time in the future (e.g., at
the end of the current semester, after an appeal process, etc.) While on University
Suspension, the student or student organization may be denied access to
University premises, and University or student organization sponsored activity. In
the case where a student is a member of a student organization, the student may
be prohibited from attending the student organization’s activities on or off-
campus.

4, University Expulsion. Permanent separation of the student from the University or

non-recognition of the student organization. Records will note a sanction of
expulsion due to conduct proceedings.
8.110.2 Educational Outcomes. Educational outcomes are assigned actions that may serve to

repair damages, encourage reflection and learning, and/or assist the student or student

August 6, 2022




Chapter 8 — Student Conduct Code Page 8-37
Code of Policies

organization in meeting the University’s expectations. A sanction may include one or

more educational outcomes. Examples of educational outcomes include, but are not

limited to:

1.
2.

Loss of Privileges. Denial of specified privileges for a designated period of time.

Restitution. Compensation for loss, damage, or injury. This may take the form of
appropriate service and/or monetary or material replacement.

Discretionary Outcomes. Work assignments, service to the University, or other

related discretionary assighments.

Developmental Outcomes. Projects or assignments designed to educate a student
or student organization(s) in connection with the effect of their behavior on the
community.

Residence Hall Restrictions. Restrictions for continued residence on campus.

Restrictions will be for a designated period of time, and will include the
probability for additional outcomes if the student fails to fulfill the conditions for
continued residence or is found to be violating or to have violated any provisions
of the Residence Life Handbook or the Code during the restrictions period.

Residence Hall Removal. Removal of a student or student organization from the

residence halls for either a definite period of time after which the student or student
organization is eligible to return when conditions for return are met, or permanent
removal.

Limited Access. A student or student organization may be denied access to any or

all of University premises, or any activities or events arranged or sponsored by the
University or student organization, as the Vice President for Student Engagement

or the conduct officer may determine to be appropriate.

8.110.3. Parental Notification. Subject to FERPA, Truman State University reserves the right to

notify parents/guardians of students regarding any conduct situation, including alcohol

and other drug related violations. Truman State University may contact parents/guardians

to inform them of situations in which there is a health and/or safety risk.
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8.110.4. Conditions Leading to a More Severe Sanction and/or Additional Outcomes. If any of

the following conditions exist in a violation of the Code, a more severe sanction or
additional outcomes may be given to the respondent:

The use or possession of a firearm(s) or other weapon(s);

b. The existence of a prior record of violation(s) in this chapter by the respondent(s);
and
c. Any additional factors which contribute to the severity of the offense.

Other aggravating factors can serve as a cause to impose a more severe sanction and/or
additional outcomes such as failure to express regret, failure to recognize errors in

judgment, and/or unwillingness to address factors leading to the behavior.

8.110.5. Responsible Action Policy. The welfare of our students is of the highest importance to
Truman State University. There will be times when individual students, both on and off
campus, may have knowledge of a situation that may present a significant threat to the
health and welfare of themselves or others. The University wants to eliminate any
hesitation that students or student organizations might have in obtaining help due to
concern that their own behavior might be a violation of University policy.

The University will take into consideration the positive impact of reporting an incident on
the welfare of students when determining the appropriate response for policy violations
by the reporter of the incident. Any possible negative consequence for the reporter of the
problem will be evaluated against the positive consequences of the intervention for the
student in need. Responsible citizens recognize and accept the duty to make ethical and
moral decisions about the health and safety of themselves or others even when to do so
might result in personal inconvenience. At a minimum, the University hopes that a
student or student organization would make an anonymous report that would put the
student in need in touch with a professional trained to help and care for our students. If
charged and found responsible for a violation of the Code, the sanction imposed, if any,
will be less severe when students or student organizations appropriately report dangerous

circumstances than if students or student organizations fail to report.

8.110.6. Additional Conditions Leading to Less Severe Sanctions.
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Mitigating factors can serve as a cause to moderate a sanction. If any of the following
conditions exist in a violation of the Code, a less severe sanction or fewer educational
outcomes may be given to the respondent including but not limited to payment of
restitution, sincere regret, acceptance of responsibility for the misconduct, taking steps to

ensure the misconduct does not occur again, etc.

8.110.7. Student and Student Organization Records, Record Retention, and Record
Consideration in Organization Sanctions. Conduct sanctions become part of the student's

conduct record. Conduct records of students will be kept for a period of no more than
seven (7) years after the academic year when final disposition of the violation occurred,
except in complaints of suspension and expulsion, where the record will be kept
permanently. Student conduct records may be kept longer due to special circumstances,
as deemed necessary by the Vice President for Studént Engagement. Conduct records of
student organizations will be kept permanently for historical and archival purposes.
Generally, a five-year time frame will be utilized when considering a sanction and
educational outcomes for a student organization. However, a longer time frame may be
considered when evaluating sanctions for serious violations of the Code (e.g., patterns of
organizational behavior that include alcohol-and-drug related misconduct, abusive

affiliation, life safety issues, etc.).

8.120. Appeal of Suspension, Expulsion, or Non-Recognition.

When the sanction of a case is suspension or expulsion of a student or non-recognition of
a student organization, the student or student organization (“appellant”) may appeal the
decision. The appellant must submit a written request for appeal to the Vice President for
Student Engagement no later than seven (7) business days after receiving notification of
the sanction, unless an extension has been granted by the conduct officer. The request
must specify the grounds for the appeal and provide supporting facts and arguments.
Failure to meet either or both of these requirements will be sufficient cause to deny the
appeal.

The following are grounds for an appeal:

a. New information, unavailable at the time of the hearing, is now available and

could materially affect the decision that was rendered.
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b. The process was not conducted according to the procedures described in the Code
and the process failure materially influenced the decision rendered.
The evidence was not substantially supportive of the finding.
d. The sanction was inappropriate when the circumstances of the act and prior record

of the respondent or the impact on the complainant are considered.

8.120.1. Review of Request for Appeal. The Vice President for Student Engagement will review

the request for appeal and determine whether a ground for appeal exists and is supported
by facts and arguments. If these requirements are met, the Vice President for Student
Engagement will notify the University President that the sanction has been appealed. The
Vice President for Student Engagement has discretion to suspend the sanction while the

appeal is pending.

8.120.2. Decision on Appeal. The University President will appoint an individual to serve as an

appeal officer. The appeal officer may review the hearing record, conduct a new hearing,
interview witnesses, or direct further investigation at their discretion. The appeal officer
will apply a deferential standard of review. The appeal officer may conclude that the
sanction is appropriate, that a more or less severe sanction should be imposed, or that no
sanction should be imposed. The appeal officer will briefly summarize the rationale for
their decision. The appellant will be provided a copy of the appeal officer’s decision via

University e-mail, U.S. mail, and/or hand delivery. The appeal officer’s decision is final.

8.130. Interpretation, Review, and Revision. Questions of interpretation and periodic reviews of

this policy will be administered as set-out below.

8.130.1. Interpretation. Any questions of interpretation regarding the Code will be referred to the

Vice President for Student Engagement or their designee for determination.
8.130.2. Code Revision. The Code will be reviewed once every five years under the direction of

the Vice President for Student Engagement. Review of this document should be done in

conjunction with the University General Counsel, the Executive Vice President for
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Academic Affairs and Provost, and Student Government. Changes to the Code can be
made as necessary at the request of the Vice President for Student Engagement,
President, or Board of Governors, with the approval from the Board of Governors.
Grammatical, editing, formatting, and other non-substantive changes can be made at the
discretion of the Vice President for Student Engagement or designee as needed without

approval of the Board of Governors.

Source: Resolutions of the Board dated September 12, 1992, June 28, 2003, June 16, 2006,
February 17, 2007, June 20, 2009, April 14, 2012, April 12, 2014, August 2, 2014,
October 10, 2014, August 1, 2015, April 8, 2017, and August 4, 2018, August 6, 2022.

1987 Compilation: Article 12
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° freedom of expression,
° autonomy,

o procedural protection,
o and equity.

By ensuring those individual rights, the University fosters an environment conducive to

student success, personal and social development, and well-being.

Of course, students have obligations as well as rights. 8.010. Purpose.

As members of an academic community, students must observe rules that benefit this
community. Students must practice personal integrity. By doing so, they and must respect
the dignity, rights, and property of all members of the University community. The
Student Conduct Code (Code) thus creates an expectation of behavior that the University
views as acceptable and appropriate. By fulfilling these expectations, students can enjoy
their own rights, while also respecting others’ rights and furthering the University’s

mission.

Student organizations often enrich the campus and community by providing a source of
intellectual, personal, and social development for students through their programs and
activities. The University fulfills an important mission by providing procedures and
policies for the registrationrecognition and support of student organizations. -Inherent in
University registrationrecognition of student organizations is the obligation of each
organization to conduct activities in accordance with all Universityapplicable rules,
policies, and applicable laws. It is the responsibility of the officersleaders of each student
organization to ensure that the student organization complies with the Student Conduct
Code, that activities of the organization are conducted properly, and to actively oppose
and prevent any organizational activity that would violate the Student Conduct Code. It is

also the obligation of the officersleaders of any student organization to advise and
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counselreview expectations with individual members of their organization whose conduct

could lead to misconduct allegations against the organization.

The University, as any other, must have a system to address those instances when a
member, members, or student organization(s) , through its members, fails to adhere to the
expectations of the community. This Student Conduct Code describes University
expectations of students and student organizations and the processes available when a
student or student organization has failed to adhere to these expectations. The Code also
strives to support the educational environment by being proactive in nurturing

appropriate personal and organizational development.

While the universityUniversity places a high priority on student rights, the University
conduct process differs from criminal law processes. This process is designed, in part, to
determine whether a student or organization has violated the Student Conduct Code only,
not guilt or innocence. The University conduct process is informal and it is not bound by
legal jargon, court-like proceedings, formal rules of evidence or the legal definitions that
are the province of the criminal courts. Procedures and rights in student conduct
proceedings are conducted with fairness to all, but do not include the same protections of
due process afforded by the courts. Due process, within these procedures, assures:Code,
and not to determine whether a crime has been committed. Students may be held
accountable by the criminal justice system for conduct that violates the law. See Code
Section 8.060.

written

The Code is designed to provide students with legally required due process. This process
is less than that which is required in criminal proceedings. Due process, within these

procedures, assures:

) Written notice,;
. a hearing beforeAn opportunity to be heard by an objective decision-maker,;
o aA finding of violation of Truman State University policy only when information

showsdemonstrates that it is more likely than not that a policy violation occurred,
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8.020.

; and sanctions, if found responsible
Sanctions or educational outcomes that are proportionate to the severity of the

violation and prior conduct history.

This policy has been developed in accord with such philosophy and will be administered

accordingly.

Definitions. Unless the context clearly requires otherwise, these terms will be accorded

the following meanings.

1.

The term “attempting to commit an act” means when a student or student
organization, with the purpose of committing an act, takes any action that is a
substantial step toward the commission of the act.

The term “binge drinking” means a pattern of drinking that brings blood alcohol
concentration (BAC) levels to 0.08 g/dL. This typically occurs after 4 drinks for
women and 5 drinks for men—in about 2 hours. Source: National Institute of
Alcohol Abuse and Alcoholism

The term “calendarbusiness day” means any recognized day of a year. that the
University is open, even when classes are not in session (e.g., term breaks).

The terms -“campus” and- “University premises” are synonymous and include
all land, buildings, facilities, and other property owned or controlled by the
University.

The term “complainant” means a member of the University community, visitor,
guest, or the University itself who is considering filing a complaint, makes an oral
complaint, or files a written complaint with the University alleging that a student
or student organization has violated the Student Conduct Code.

The term “complicit” means associated with or participating in an act of
misconduct.

The term “condoned by an officera leader” means a student organization and its
officersleaders may be held collectively or individually responsible when

violations of this Code by those associated with the organization have received
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10.

11.

12.

the tacit or overt consent or encouragement of the organization or the
organization’s leaders, officers, or spokespersons.

The term “conduct hearing boardpanel” means a committee appointed by the
Vice President for Student Affairspanel established to determine whether a
student or student organization has violated the Student Conduct Code and, if a
violation is found, to recommend the imposition of sanctions or educational
outcomes.

The term “conduct officer” means any person authorized by the Vice President
for Student AffairsEngagement to implement the provisions of the Student
Conduct Code and to provide assistance for any person involved in its operation.
In most situations, the Conduct Officerconduct officer is the Director of the
Office of Citizenship and Community Standards. (OCCS).

The term “Vice President for Student AffairsEngagement” means the person
designated by the President for the University to be responsible for the
administration of the Student Conduct Code.

The term “deferential standard” means that the individual(s) conducting the
appeal review will defer to the judgment of the decision -making person or body
unless a reasonable person would conclude that a clear error was made in the
finding or a compelling justification exist to alter the finding. It is not merely a
matter of whether reviewer(s) agree with the decisions. Findings may only be
altered if there is clear error. Sanctions and educational outcomes may only be
altered if a compelling justification exists to do so.

The term “faculty member” means any person hired by the University to conduct
classroom activities, to supervise other academic credit experiences, or other
learning/teaching activities.

The term “educational outcomes” refers to conditions or assignments that must
be completed within a timeframe designated by the conduct officer when a
student or student organization is found to be in violation of the Code.
Educational outcomes are assigned in addition to any sanction imposed (examples

may include, but are not limited to, alcohol and other drug programming or
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13.
14.

15.

17.16.
18.17.

19.18.

20.19.
21.20.

22.21.

23.22.

evaluation, written assignments, participation in a specific program or project,
community service, restricted access, loss of privileges, restitution, etc.)

The term “health” means physical or mental well-being.

The term “information” means any witness testimony, documents, statements, or
tangible material presented at a hearing or in the course of an investigation of an
alleged conduct violation.

The term “in violation” means that the student or student organization has been
found responsible for a violation of the Student Conduct Code.

The term “joint hearing” means any hearing at which two or more students or
student organizations are accused of violating one or more provisions of the
Student Conduct Code.

The terms “may” and “should” are used in the permissive sense.

The term “member of the University community” includes any person who is a
student, alumni, administrator, faculty member, staff member, University official,
or any other person employed by the University. A person's status in a particular
situation will be determined by the Vice President for Student
AffairsEngagement.

The term “more likely than not” is the campus standard of proof. It is equivalent
to the legal standard of “preponderance of evidence.” The campus standard
requires that a student or student organization will be found in violation of the
Student Conduct Code only when the information would lead a reasonable person
to conclude that it is more likely than not that the accused student’s actions
violated the Student Conduct Code.

The terms “must” and “will” are used in the imperative sense.

The term “not in violation” means that the student or student organization has not
been found responsible for a violation of the Student Conduct Code.

The termterms “officer” and “leader” means a person in a student organization
who holds an elected or appointed leadership position in that organization.

The term “paraphernalia” includes any object that contains the residue of (a)
alcohol or (b) an illegal drug or (c) any object that is used in the consumption or

distribution of an illegal drug. Examples of “a” include, but are not limited to a
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24.

25.23.

26.24.

beer bong and empty alcoholic containers. -Examples of “b” include, but are not
limited to, a marijuana pipe, bong, or blow tube.- An example of “c” is a scale
used in measuring quantities of an illegal drug.

The term “pervasive” means any conduct which is sufficiently widespread or
severe that it pollutes the educational environment and can be said to deprive one
of educational access, benefits or opportunities. Can also mean “persistent” in the
sense of a repetition of the act.

The term “process advisor” refers to those individuals who assist the
complainant or the respondent in navigating the process of resolving a conduct
complaint. The role of the process advisor includes: providing information to
help with decision making; responding to questions about the resolution process
and support services available; assisting in preparation for interviews, meetings,
hearing and review requests, and questions for the opposing party or witnesses;
and communicating updates on the progress of the resolution process as needed.
Process advisors may attend meetings involved in the resolution process, but they
are not allowed to speak or delay scheduling of meetings.- Complainants and
respondents may identify their own process advisors or request that one be
provided for them. -Process advisors do not have administrative, investigative, or
decision-making roles in the cases where they are serving as process advisors.
The same individual cannot serve as the process advisor for both the complainant
and respondent involved in the resolution of the complaint. The process advisor
may not serve in any other capacity throughout the investigation or resolution
process (1.e., one individual cannot be both a process advisor and a witness called
by either party).

The term “policy” or “policies” means the written regulations of the University as
approved by the Board of Governors, the President of the University, or other
University officials, and as set forth in general publications such as, but not
limited to, the bylaws and policies of the Board of Governors, general/graduate
bulletins, student handbooks, residence life handbooks, student organization

recognition agreement, vehicle rules and regulations, or in special announcements

August 4, 20186, 2022



Chapter 8 — Student Conduct Code Page 8-8
Code of Policies

27.25.

28.26.

27.

29.28.

30.29.

about specific issues which are openly and fairly made available to students and
student organizationsauthorized University officials.

The term “prior record” means that the accused student or student organization
engaged in acts prior to the incident in question which violated the Student
Conduct Code or legal statutes. A prior record includes, but is not limited to, past
action taken for misconduct, any previous conduct hearing, documents sent to an
accused student or student organization concerning any act of misconduct, and
informal hearingresolution records. A finding of “Responsibleresponsible” for
violating the Student Conduct Code will be considered a prior record even if a
review of the finding and/or sanction is pending. A prior record can typically only
be used in recommending or determining sanctionsa sanction and educational
outcomes and will not be revealed during the hearing process except as outlined
in the Sanctionssanctions section below.

The term “respondent” means a student, students, or student organization who
may have committed, is under investigation, or who has been charged with a
violation of the Student Conduct Code.

The term “sanctionsrestorative program” means a program that shifts the
consequencesfocus away from penalizing personal behaviors and remedies
imposed by the Office of Citizenshipchoices, for example related to substance
use, to evidence-based practices that support making better and Community
Standards when a health-centered decisions rooted in behavior change and student
development theory, to improve student well-being, reduce negative
consequences, and increase student engagement.

The term “sanction” means the nature of the relationship between the University
and a student or student organization that is found to have violated the Student
Conduct Code. There are four possible sanctions: written warning, probation,
suspension and expulsion. Educational outcomes may be assigned in addition to
the sanction.

The term “student” or “students” includeincludes all persons taking or auditing
classes at the University, in person, online, or through a distance learning

program; both full-time and part-time,; pursuing undergraduate, graduate, or
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8.030.

31.30.

32.31.

33.32.
34.33.

35.34.

36.35.

professional studies; matriculated in any University program; and those who
attend post-secondary educational institutions other than Truman State University
and who reside in University residence halls. Persons who are not officially
enrolled for a particular term, but who have a continuing relationship with the
University, are considered “students.”

The term “Student Conduct Code” or “Code” means the policy in this chapter of
the Code of Policies of the Board of Governors establishing rules for the conduct
of students at Truman State University.

The term “student organization” means (a) any number of persons who have
applied for recognition/registration as a student organization by the University or
(b) any number of persons who have complied with the formal requirements for
University recognition/registration as a student organization. , or (c) a student
group acting in a manner similar to such student organizations even if not
formally recognized.

The term “University” means Truman State University.

The term “University conduct systemConduct System” means the processes
and entities created in this chapter to implement the provisions of the Student
Conduct Code.

The term “University official” means any person employed by the University
performing assigned administrative or professional responsibilities. This term
specifically includes residence hall Student Advisors.

The terms “University premises” and “campus” are synonymous and include all
land, buildings, facilities, and other property owned or controlled by the

University.

Administrative Authority. -The authority to administer and implement the Student

Conduct Code is vested in the President of the University. Unless the President of the

University elects to be directly involved in the administration of the Student Conduct

Code, the authority for such administration is delegated to the Vice President for Student

AffairsEngagement, who will implement the policy. The Vice President for Student

AffairsEngagement will develop policies for the administration of the student conduct
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program and procedural rules for the conduct of hearings that are consistent with state

and federal laws and with the provisions of the Student Conduct Code.

8.040. Jurisdiction.

8.040.1. Jurisdiction over Student Conduct. Students at Truman State University are provided
access to the Student Conduct Code on the Office of Citizenship and Community
StandardsOCCS website http://conduct.truman.edu or may request a printed copy from
the office. Students are charged with the responsibility of having read, and agreeing to
abide by, the provisions of the Student Conduct Code and the authority of the student
conduct process. Because the Student Conduct Code is based on shared values, it sets a
range of expectations for the Truman State University student conduct no matter where or
when their conduct may take place. Therefore, the Student Conduct Code will apply to
behaviors that take place on the campus, at Truman State University-sponsored events,
and may also apply off-campus, when the administration determines that the off-campus
conduct affects a substantial Truman State University interest. The University extends its
jurisdiction to misconduct occurring online on university networks and sponsored sites.
The University may also respond to complaints of misconduct online when non-
university networks or sponsored sites are used (such as posts to social media websites),
when it falls under the “substantial universityUniversity interest” standard. A substantial

Truman State University interest is defined to includeaffected by conduct that:

a. Any action that constitutes any serious or repeated ordinance violation,
misdemeanor or felony criminal offense as provided in local, state, or federal law.

a. Any situation where it appears that the student or student organization may
present a danger or threat to the Violates federal, state, or local law, regardless of
charges being filed by a prosecutor;

b. Threatens the health or safety of him/herself or others.;

C. Any situation that significantly impingesimpinges upon the rights, property, or
achievements of self or others or significantly breaches; and/or

c.d.  Breaches the peace and/or causes social disorderdisruption to the educational

environment.
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The above definition of substantial university interest applies to a student who is taking

courses from the University online or through a distance learning program.

The Student Conduct

The Code may be applied to conduct that takes place from the time of admission, during
the time a person is enrolled as a student, including during intra-semester breaks and
between semesters. Students on suspension or taking leaves of absence with the intent to
return are also expected to abide by the tenets of the Student Conduct Code. Students
who withdraw from the University may still be subject to conduct proceedings if the
withdrawal was intended to avoid conduct proceedings. Further, the Student Conduct
Code applies to guests of students, whose hosts may be held accountable for the
misconduct of their guests. Visitors to and guests of Truman State University are also
protected by the Student Conduct Code, and may initiate grievances for violations of the
Student Conduct Code committed by students against them. or student organizations.
Those who are aware of misconduct are encouraged to report it as quickly as possible to

the Office of Citizenship and Community StandardsOCCS.

8.040.2. Student Organization Jurisdiction. A student organization, its officersleaders, and
advisor(s) acknowledge on an annual basis through completion and signing of the Student
Organization Recognition Agreement that they have read, reviewed, and agreed that the
organization and its members will abide by the Student Conduct Code. Student
organization officersleaders are responsible for actively addressing member behavior that
violates the Student Conduct Code, both individually and behavior that is considered an
organizational violation. The “reasonable person” standard will be utilized by the
Conduct Officer in determining if the behavior by the organization, its officersleaders,
members, and/or guests is the responsibility of the student organization. A violation
exists when a reasonable person would conclude that it is more likely than not that the act
in question did occur and is the responsibility of the student organization. Organizational
responsibility may extend to events in which organizations participate as well as act as
sponsors, hosts, and/or cohosts (e.g. mixers, Greek Weeksocial events, philanthropy

events, educational programs, Homecoming). In such cases, the University will consider
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the following non-exhaustive examples of criteria to determine the extent of
responsibility:
Number of members in attendance;
b. National or international association definition of “events”;;”
C. Location of an event (i.e. chapter houseon campus, organization owned or rented
property, etc.);
d. Participation in or knowledge of the planning of the event by an organization

leader regardingleaders;

e. Use of organization funds to finance any portion of the event;
f. Collecting funds (electronically or otherwise) to finance any portion of the event;
f. Promotion or endorsement of the event by the organization to members and/or

non-affiliated guests;

g. Patterns of individual violations found to exist without

h. Importance of an organization’s participation in relation to the event’s purpose
(i.e. Wouldwould the event still existoccur without the organization’s

participation?).

A student organization is subject to the jurisdiction of the University Conduct System if it

allegedly violated a provision of the Student Conduct Code:

a. Which occurs on University premises; or

b. Which occurs at any location during activities or events arranged or sponsored by
the University or by a student, student organization(s), or by an officera leader or
a student acting on behalf of, or at the request of an organization(s); or

C. Which occurs on a University network or a website identified as belonging to a
student organization recognized by Truman,; or

d. Which occurs at any location if such conduct presents a danger or threat to the
health or safety of members, guests, or others; or

e. Which occurs at any location if such conduct is so grievous that it could seriously
and adversely affectaffects the reputation of the University, its community, and/or

the pursuit of the University's objectives,; or
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8.050.

f. If the organization(s) chooses to protect one or more individual offenders who are
members, alumni or guests of the organization(s)), or guests at the
organization(s)’ activity; or

g. The offense, by its nature or after a review of facts and circumstances, is deemed
an organizational violation since the organization, its officers, and/or leadership
failed to exercise reasonable supervision of its member(s) or guest(s); or

h. When, after hearing a complaintat any point in the conduct process, the conduct
officer, administrative hearing officer or conduct hearing board deemspanel
determines that the offense, by its nature, was an organizational violation and .

When members of a student organization, or students acting in a manner similar to

student organizations even if not the actions of anformally recognized, act together in

violation of any policy, they may be held accountable as a group. In any such action,
individual member. findings of responsibility and a determination of a sanction will be

made with respect to each respondent involved in the incident.

Expectations for Conduct.

At Truman State University, student members of the community and student
organizations are expected to uphold and abide by certain standards of conduct that form
the basis of the Student Conduct Code.- These standards are embodied within a set of
core values that include trust, community, civility, and responsible citizenship.- When
members of the community fail to exemplify these values, campus conduct proceedings
are used to assertenforce and uphold the Student Conduct Code.

Any student or student organization found to have committed, to have attempted to
commit, to have assisted, or to have been complicit in any of the following acts of

misconduct is subject to the sanctions hereafter described in this chapter.

TRUST: -Trust is a deeply held community value.- Students and organizations at Truman
State University exemplify honesty, integrity and a respect for truth in all of their
dealings. -Behavior that demonstrates a lapselack of trusttrustworthiness includes, but is

not limited to:
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I.1.

1.2.

2.1.

2.1.

2.2.

3.2.

Acts of academic misconduct/dishonesty. Acts of academic
misconduct/dishonesty, including, but not limited to cheating, fabrication, and
plagiarism. Academic misconduct/dishonesty are addressed by processes
established by the following:

Cheating: Defined as using or attemptingOffice of the Executive Vice President
for Academic Affairs and Provost, pursuant to use unauthorized (Chapter 5,
section 5.070 of this code of policies. The Provost may elect to refer a) materials,
(b) information, or (¢) study aids in any academic exercise.

Fabrication: Defined as unauthorized (a) falsification or (b) invention of any
information (including research data) or citation in an report of academic
exercise.

Plagiarism: Intentional representation of the words or ideas of another as one’s
own in any academic exercise. The term “plagiarism” includes, but is not
limited to, (a) the use, by paraphrase or direct quotation, of misconduct/dishonesty
to OCCS, in which case the report will be adjudicated using the published or
unpublished work or sections of a work of another person without full and clear
acknowledgement; (b) the unacknowledged use of materials prepared by another
person or agency engaged in the selling of term papers or other academic
materials, including material taken from or ordered through the Internet; and/or
(c) the unacknowledged use of original work/material that has been produced
through collaboration with others without release in writing from
collaboratorsprocesses outlined in this Code.

Sabotage: Defined as, but is not limited to, the unauthorized interference with,
modification of, or destruction of the work or intellectual property of another
member of the University community.

Facilitating academic dishonesty: Defined as (a) assisting or (b) attempting to
assist another to commit an act of academic dishonesty, whether or not that action

is associated with any particular course.

Taking property/property damage.
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3.1.2.1.Intentional taking of (a) University property or (b) property of another.

3.2.2.2 Intentional or reckless damage to (a) University property or (b) property of
another.

3.3.2.3 Procuring any money, goods, services, or thing of value under false pretenses,
including the issuance of a check, draft, money order, or use of a credit card
knowing that it will be dishonored upon presentation for payment.

3.4.2.4 Knowingly taking possession of stolen property.

4.3.  Providing false and/or misleading information and/or falsification of University

records.

4.1.3.1.(a) Lying, (b) deceiving, or (c) furnishing false and/or misleading information for
the purpose of causing another person or University official to act or refrain from
acting.

4.2.3.2 (a) Forgery, (b) alteration, or (¢) misuse of any document, record, material, file, or
instrument of identification.

4.3.3.3.Deliberately or purposefully providing false or misleading verbal or written
information about another person that results in damage to the person’s
reputation.

4.4.3.4 Tampering with or improperly attempting to influence the election(s) of any

student organization(s) or group.

5.4.  Unauthorized use of keys- and/or entry.

5.1.4.1.Unauthorized (a) possession, (b) duplication or (c) use of keys, codes, or
passwords to gain entry to any University premises.

5.2.4.2 Unauthorized (a) entry, (b) attempted entry, (c) use of University premises, or (d)
remaining in private or restricted areas of University or community facilities is

prohibited.
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6.5.  Misuse of computing resources through failure to comply with laws, license

agreements, and contracts governing network, software, and hardware use. Abuse

of the University Computer Use Policy, including, includes but not limited to:

6.1.5.1.Any use deemed commercial or for-profit.

6.2.5.2.Any use that is likely, intended, or by negligence causes unauthorized network (a)
disruption, (b) system failure, or (c) data corruption.

6.3.5.3.Any use related to achieving, enabling, or hiding unauthorized access to (a)
network resources, (b) Truman owned software, or (c¢) other information
belonging to Truman State University, either within or outside the Truman
network.

6.4.5.4.Any use related to sending/receiving electronic mail that includes, but not limited
to, the following: -(a) solicitation or commercial use, (b) forging any portion of an
electronic mail message, (¢) spamming (bulk unsolicited email), (d) sending
unwanted messages to unwilling recipients, or (e) invasion of privacy.

6.5.5.5.Intentionally circumventing or building an unauthorized conduit through the
University firewall with intentions of bypassing University (a) network
management and/or (b) security devices.

6.6.5.6.Use of another individual’s (a) identification; (b) network, email or other
university—based account; and/or (c) related passwords.

6.7.5.7. Unauthorized transfer or entry into a file, (a) to read, use, or change the contents;
or (b) for any other reason.

6.8.5.8.Use of computing facilities or network resources to send (a) obscene, (b)
harassing, (c) threatening messages, or (d) computer viruses or worms.

6.9.5.9.Any use that violates Truman (a) policies, (b) procedures, and (c) contractual
agreements.

6.10.5.10.  Any use that violates (a) local, (b) state, or (c) federal laws.

7.6.  University Wordmark Violations. Unauthorized use of the (a) University’s name,
(b) abbreviation, (c) trademarks, or (d) wordmarks, including the Bulldog, logo,

seal, or other graphic identity symbols. -The phrases -“Truman State” or
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“Truman State University” (or some form thereof) cannot precede the title of the

individual, organization or group.

COMMUNITY: Truman State University students and organizations honor and value their

community. Behavior that violates this value includes, but is not limited to:

8.7.  Disruptive conduct.

8.1.7.1.Acting in a manner that can reasonably be expected to disturb or obstruct the
academic pursuits, including teaching, research, and administration, or infringe
upon the privacy, rights (e.g., freedom of speech), privileges, health or safety of
(a) students, (b) organizations, (c) the University community, (d) guests, or (e)
local community.

8.2.7.2.Acting in a manner that can reasonably be expected- to (a) disturb or obstruct the
free movement of other students around the campus including pedestrian and
vehicular traffic on University premises, (b) interfere with the use of University
facilities, (¢) prevent the normal operation of University, or (d) residential and/or

social activities.

Fire Safety and Sanitation

8.3.7.3.Creating a fire, safety, or health hazard through misuse, abuse, rendering
inoperable, or degrading the effectiveness of any University safety equipment,
firefighting equipment, or fire alarms.

8.4.7.4 Failure to evacuate a Truman State University-owned building during a fire alarm.

8.5.7.5 Intentionally providing a false report of an explosive or incendiary device or other
chemicals or substances, or fire, that constitutes a threat or bomb scare.

8.6.7.6.(a) Causing, (b) condoning, or (c) encouraging the creation of any situation
involving incendiary or other chemicals or substances, explosives, or fire that

reasonably may result in danger to another’s person or property.

August 4, 20186, 2022



Chapter 8 — Student Conduct Code Page 8-18
Code of Policies

Obscene Behavior
8.7.7.7.Conduct that is (a) disorderly, (b) lewd, or (c) indecent, based on contemporary
community standards is a violation of the student conduct code. Code. An
example includes public urination, which is likely to cause affront or alarm and is
against generally accepted standards of decency. Breast feeding or expressing
breast milk is not indecent exposure.

Breast feeding or expressing breast milk is not indecent exposure.

8.8.7.8.An act that (a) is a breach of peace or (b) that aids, abets, or procures another
person to breach the peace on University premises, at activities or events arranged
or sponsored by the University, or sponsored by a student organization(s),

regardless of location.

Compliance with the Directions or Requests of University Officials.

8.9.7.9 Failure to timely comply with oral or written instruction from duly authorized (a)
University officials acting within the scope of their job duties, (b) authorized
agents acting in the performance of their duties, or (bc) law enforcement officers
acting in performance of their duties.

8.10.7.10. Failure to identify oneself or organization upon request to (a) University
officials acting within the scope of their job duties or (b) law enforcement officers
acting in performance of their duties when requested to do so. A student is
required to timely produce his/hertheir University ID card upon the request of an

official or law enforcement officer.

Use of Facilities
7.11. Students and organizations planning events in University facilities are responsible
for knowing and being in full compliance with any applicable policies. Students
and organizations should check with the University department or office

responsible for the facility to guarantee that all procedures have been followed.
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CIVILITY: Truman State University students and organizations exemplify civil and respectful
treatment of each other in their dealings and interactions. Behavior that violates this value

includes, but is not limited to:

9.8.  Physical Harm

9.1.8.1.Intentional or reckless physical harm or threat of physical harm to any person.

9.2.8.2 Failure to respect the privacy of other individuals, including, but not limited to,
eavesdropping, surveillance, or intruding upon the privacy of another person or
group by means of bugging devices, concealed recorders, magnifying optics, etc.

9.3.8.3.Conduct that intentionally or recklessly threatens or endangers the health or safety
of any other person(s).

9.4.8.4.Condone or encourage acts that cause physical harm.

9.5.8.5.Smoking or use of other nicotine delivery products on campus as prohibited by
campus policy.

9.6.8.6.Bullying and cyberbullying through repeated and/or severe aggressive behaviors
that intimidate or, intentionally harm, or control another person physically or
emotionally, and are not protected by freedom of expression.

9.7.8.7.Stalking by repetitive and/or menacing pursuit, following, harassment, and/or
interference with the peace and/or safety of a member of the community; or the

safety of any of the immediate family of members of the community.

10.9.  Violation of University policies areas defined above in this or any other chapter,

when such policies are published or otherwise made known to students or
organizations in a fair and open manner (including, but not limited to, the Student
Handbook, Residence Life Handbook, Housing Agreement, General/Graduate

Catalog, University websites, etc.)..

11.10. Failure to properly maintain a student’s or student organization’s facilities,

property (furnishings, equipment, etc.), or surrounding real estate property,

whether owned or leased, so as to create a potential danger to the health and/or
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safety of the occupants or members of the University and surrounding community

is prohibited.

12.11. Misconduct at University sponsored/related activities. Violation of University

rules or regulations of a host institution sponsored/related activity.

13.12. Abuse of University conduct procedures, including, but not limited to:

13.1.12.1. Failure to obey the summonscomply with instructions of the University
Conduct system or University officialdesignated conduct officer, including
attendance at meetings.

13.2.12.2. Falsification, distortion, or misrepresentation of information to the
University Conduct system.

13.3.12.3. Disruption of or interference with the orderly operation of the University
Conduct system.

13.4.12.4. Initiation of a conduct proceeding knowingly without cause.

13.5.12.5. FailureFailing to provide, destroying, or hiding information during an
investigation of an alleged policy violation.

13.6.12.6. Attempting to discourage an individual's proper participation in, or use of,
the University Conduct system.

13.7.12.7. Attempting or committing an act of retaliation against a person or student
organization that has reported or intends to report a violation of the Student
Conduct Code, or anyone who is a witness.

13.8.12.8. Attempting to influence the impartiality of either an administrative hearing
officer or a member of a conduct hearing boardpanel prior to, or during the course
of, participation in the University Conduct system.

13.9.12.9. Harassment, abuse, or intimidation of acither an administrative hearing
officer or member of a conduct hearing boardpanel, student or organization, prior
to, during, or after participation in the University Conduct system.

13.10.12.10.  Failure to comply with the sanction or sanctionseducational outcomes

imposed under the Student Conduct Code.
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13.11.12.11. Influencing or attempting to influence another person to commit an abuse

14.13.

15.14.

16.15.

of the University Conduct system.

Complicity. Condoning, supporting, or encouraging a violation of University
policy, or the failure to appropriately address known or identifiable violations of
the Student Conduct Code or law.- Students who anticipate or observe a violation
of University policy shall remove themselves from the situation and should report

the possible violation immediately.

Social Host. It is the responsibility of any student or organization who hosts a
guest or another organization, on or off campus, to ensure that the guest or guest
organization knows and adheres to the Student Conduct Code and University
policies. Hosts are responsible for all that occurs within facilities they use on
campus, or own, or rent off-campus. In instances where guests or guest
organizations violate rules or policies, the student or organization host may be
held responsible. Whether a visitor is a student, alumni, non-student, or non-
identified guest, the host may be held responsible for violations of the Student
Conduct Code and University policies. Responsibility under these rules may
occur even if the host or an officer of the host’s organization is not a participant in
the activity or has left the visitor(s) alone. A Truman student or organization is in
violation of this policy if they violate the rules of another institution while a

visitor at that institution.

Advertising and Social Media.

16.1.15.1. Origination, circulation, or posting of any advertising media or social

media that contains matter that violates or is contrary to the policies of the
University, other Board of Governors policies, Student Organization Recognition
Agreement, Center for StudentUnion and Involvement Services, Department of
Residence Life, Student Recreation Center, Student Union, and/or federal, state or

local law is prohibited.
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16.2.15.2. Organization, circulation or posting of any advertising media or social
media containing (a) false information, (b) misleading information, (c) obscene
language or images, (d) patently offensive material, (e) the promotion of alcohol

or illegal drugs, or (f) illegal activities/behavior is prohibited.

17.16. Abusive affiliation (hazing), which the law might recognize by the term -“hazing”

,” 1s any act on or off the campus of the University; that a reasonable person
would find to endanger the mental or physical health or comfort or safety of a
student or prospective student or member, or which results in the destruction or
removal of public or private property, or which causes embarrassment or
humiliation, for the purpose of initiation or admission into, affiliation with, or
confirming any form of affiliation, or continued membership in a recognized
student organization, or any group, regardless of an individual’s consent to
participate in the activity. -Acts of abusive affiliation include, but are not limited
to:

17.1.16.1. Any activity which endangers the physical health or safety of the student
or prospective member, including, but not limited to, physical brutality, whipping,
beating, paddling, slapping, kicking, choking, scratching, branding, exposure to
the elements, forced, pressured or coerced consumption of any food, liquor, drug,
or other substance, or forced, pressured or coerced smoking or chewing of
tobacco products; or

17.2.16.2. Any activity that endangers the mental health of the student or prospective
member, including but not limited to sleep deprivation, physical confinement,
placing prospective members of an organization or group in ambiguous situations
which lead to confusion and emotional stress or other extreme stress inducing
activity; or

17.3.16.3. Any activity that requires the student or prospective member to perform a
duty or task that involves a violation of the criminal laws of this state, city, or any

University policies, rules, or regulations published in University documents; or
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17.4.16.4. Subservience, including but not limited to any activity which promotes a
class system within organizations or activities which facilitate inappropriate levels

of authority over students.

RESPONSIBLE CITIZENSHIP: Truman State University students and organizations are given
and accept a high level of responsibility as role models. -Responsible citizenship requires self-
reflection and acceptance of the duty to model ethical and moral conduct.- Behavior that violates

this value includes, but is not limited to:

17. Narcotics, controlled substances (including but not limited to marijuana),

chemicals, and drug paraphernalia violations.

17.1. (a) Manufacture, (b) possession, (c¢) use or under the influence of, (d) sale, (¢)
distribution of narcotic or other controlled substances, (f) drug paraphernalia,
and/or (g) other chemicals is prohibited, without proper prescription or required
license, except as expressly permitted by law or University regulation. Possession
could mean knowingly being in the presence of narcotic or other controlled
substances, drug paraphernalia, or other chemicals. Each student or organization
will take all necessary steps to see that this regulation is not violated at functions
they sponsor or host as well as on any property they own, occupy, operate, and/or
rent.

17.2. Misuse or abuse of prescription medications and/or drugs.

17.3. Operating a vehicle on University property, or on streets or roadways adjacent to or
abutting University property under the influence of a narcotic or other controlled

substance.

18. Alcohol violations.

18.1. Public intoxication on University premises.
18.2.  No Studentstudent or organization will furnish or cause to be or allow to be
furnished any alcoholic beverage to any person in a state of noticeable

intoxication.
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18.3.

18.4.

18.5.

18.6.

19.
19.1.

19.2.

(a) Manufacture, (b) possession, (¢) use or being under the influence of including
but not limited to binge drinking, (d) sale, or (e) distribution of alcoholic
beverages or alcohol paraphernalia on University premises when such
manufacture, possession, use or being under the influence of, sale, or distribution
is prohibited by law or University rulespolicy. Possession could mean knowingly
being in the presence of alcohol. Each student or organization will take all
necessary steps to see that this regulation is not violated at functions they sponsor
or host as well as on any property they own, occupy, operate, and/or rent.
Operating a vehicle on University property, or on streets or roadways adjacent to
or abutting University property under the influence of alcohol.

The sale of alcohol by a student or student organization at an event is prohibited,
as are donations, sales of items, or other financial arrangements that are used to
secure funding for the purchase of alcohol.

When alcoholic beverages are present at off-campus activities sponsored by a
student or a student organization, (a) the student or organization must provide
non-carbonated, non-alcoholic beverages and an adequate supply of food that is in
plain view of those attending; and (b) the student or organization must not permit,
encourage, or sponsor participation in pre-partying or any drinking games or

themes that might encourage the rapid/excessive consumption of alcohol.

Possession and/or use of a firearm and/or dangerous material.

Possession of (a) firearms [including BB, paint, and pellet guns] or (b) any other
weapons other than a common pocket knife on University premises or at
University sponsored/related activities unless specifically approved by a
University official.

Possession of (a) fireworks, (b) explosives, or (¢) dangerous chemicals which are
disruptive, explosive, or corrosive on University premises or at University

sponsored/related activities unless specifically approved by a University official.
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20.

20.1.

20.2.

20.3.

21.

22.
22.1.

22.2.

Gambling is prohibited at activities or events arranged or sponsored by the
University, on University premises, or sponsored by a student organization(s),
regardless of location. -It is prohibited to:

Play or sponsor an unlawful game of chance for money or for anything of value
(a) on University premises or (b) at a University or student organization
sponsored activity or event.

Sell, barter, or dispose of a ticket, order, or any interest in a scheme of chance by
whatever name (a) on University premises or (b) at a University or student
organization sponsored activity or event.

Wager on a University team or student organization in a competition, with or
without an intent to have a direct influence on the outcome of the competition (a)
on University premises or (b) at a University or student organization sponsored

activity or event.

Allegation of commission of felony, misdemeanor, or other crime. Allegation of

commission of an act which may be a (a) felony or, (b) misdemeanor, or (c) other
crime as provided in local, state, or federal law will also constitute a violation of
this Code, and subject the accused student to conduct action, whether or not

prosecuted by public officials.

Violations Applicable Only to Organizations.

All student organizations are responsible for ensuring that all bills are paid to both
on and off campus vendors and creditors in a timely manner.
Student organizations will not knowingly enter into purchase or rental agreements

that are beyond the resources of the organization’s ability to pay.

22.322.1. Crowd size that exceeds such limits so as to infringe upon the rights

and/or property of others and/or endanger those in attendance is prohibited.
Student organizations should refer to other national parent organizations or

University policies for specific information on crowd size.
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22.42.

22.5.

22.6.

22.7.

22.8.

22.93.

22.104.

Failure to provide adequate sober/security personnelmonitors or implement other
reasonable security measures in order to ensure the safety of those in attendance
at an organization-sponsored event is prohibited.

Failure to provide adequate parking so that vehicles are impeding the normal flow
of traffic, parked illegally or parked on private property without proper
authorization is prohibited.

Conducting any event that interferes with the normal progress of academic events
on campus is prohibited.

Failure to register and get appropriate approval for any outdoor event on or
adjacent to campus with the Student Union at least five (5) days before the event
is prohibited (30 days advance approval is required for parades and events
involving fireworks).

Failure to adhere to specific time limits and other restrictions required of all
outdoor events on campus involving bands or other forms of amplified music is
prohibited. Outdoor events on campus must cease by 1:00 a.m. unless prior
approval has been received from the University.

Failure to abide by the risk management policies established by the University,
governing councils, or national/international organizations.

All student organizations will conduct any solicitation and fundraising
activities in a manner that does not violate and is not contrary to the policies of
the University or its Center for StudentUnion and Involvement Services,
Department of Residence Life, Student Recreation Center, Student Union,

Business Office and/or federal, state, or local law.

Acts of misconduct by a student or student organization will be cumulative in effect, and all acts

of misconduct may be considered together in deciding whether the Student Conduct Code has

been violated and, if a violation is found, the imposition of sanctionsa sanction and educational

outcomes.

8.060. Relationship of Law Enforcement and University Conduct System. Violations of federal,

state, and local laws are incorporated as offenses under the Student Conduct Code. When
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an offense occurs over which the universityUniversity has jurisdiction, the
universityUniversity conduct process will usually go forward notwithstanding any
criminal charges that may arise from the same incident. -Should a student withdraw or be
on suspension from the University when criminal charges are made, it is the typical
practice of the universityUniversity to pursue investigation and resolution of campus

conduct matters, regardless of the fact that the student has withdrawn.

When a student is arrested, charged, or indicted for a violent, alcohol, or drug-related off-
campus crime, the University may elect to take action against that student for violation of
the Student Conduct Code, which incorporates violation of local, state, and federal laws
as code infractions. In situations where information from law enforcement necessary to
establish the facts of the case is unavailable, proceedings may be delayed.- Students are
always encouraged to report criminal activity to the appropriate law enforcement

officials.

8.060.1._ Cooperation with Authorities. When a student is charged by federal, state or local

authorities with a violation of law, the University will not request or agree to special
consideration for that individual because of his or hertheir status as a student. If the
alleged offense is also the subject of a proceeding for a violation of the Student Conduct
Code, the University may advise off-campus authorities of the existence of the Student
Conduct Code and of how such matters are handled internally within the University
community. The University will cooperate fully with law enforcement and other agencies
in the enforcement of criminal law on University premises and in the compliance with
conditions imposed by criminal courts for the rehabilitation of student violators.
However, the University cannot delay its processes unreasonably while criminal
investigations are underway and, without interfering, will undertake internal resolution of
complaints even though those complaints may arise from conduct that may also be
criminal in nature. -Individual students and employees, acting in their personal capacities,

will remain free to interact with governmental representatives, as they deem appropriate.

8.070. Interim Suspension. In certain circumstances, the Vice President for Student

AffairsEngagement, or his/hertheir designee, may impose a University or residence
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hallan interim suspension prior to a conduct hearing. The University reserves the right to

exercise its authority of interim suspension upon notification that a student or

organization is facing criminal investigation and/or charges.

Interim suspension may also be used at the request of the Students of Concern committee

or at the discretion of the Vice President for Student Affairs when a student presents a

danger to self or others.

The University will permit any student or student organization who receives an interim
suspension to request a meeting as soon as possible with the Vice President for Student
AffairsEngagement or designee to show cause why an interim suspension is not merited.
Regardless of the outcome of this meeting, the universityUniversity may still proceed
with the scheduling of a campus hearing if appropriate. The following will be the only
issues discussed at the meeting:

a. Information related to the facts the universityUniversity has regarding the
student’s or student organization’s conduct as well as the identity of the student or
student organization.

b. The conduct in question and whether or not it is reasonable to believe that the
student’s or student organization’s presence on campus poses a substantial or
immediate threat tofor the safety and well-being of him/herself or others, undue
interference with a university investigation and/or disturbance of the university’s

educational missionreasons listed below.

8.070.1. Reasons. Interim suspension may be imposed onlypursuant to, but not limited to

ensure:

a. Ensure the safety and well-being of members of the University community or
preservation,

b. Preservation of any University premises,

a.c.  Disruption to ensure a student's own physical or emotional safety and well-being,
or if the student or student organization poses a reasonable threat of disruption
of, or interference with, the normal operations of the University.,

d. Undue interference with a University investigation,

e. Disturbance of the University’s educational mission, or
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f. When a student is facing a criminal investigation and/or criminal charges

8.070.2. Denial of Access. During the interim suspension, a student or student organization may
be denied access to any or all University premises, or any activities or events arranged or
sponsored by the University or student organizations, as the Vice President for Student
AffairsEngagement or his/hertheir designee may determine to be appropriate. A notice of
trespass upon University premises may be issued to a student placed on interim

suspension.

8.080. University Conduct System. ReportsBoard.

The University shall have a Student Conduct Board (SCB) under the oversight of OCCS.

The SCB shall serve as a pool of people who are, once trained, available to serve as an

administrative hearing officer, conduct hearing panel member, or chair of a conduct

hearing panel. A SCB member may also elect to be trained and serve in a variety of other
roles such as a process advisor, conduct officer, or facilitator of an educational program.

The SCB will also serve as an advisory board to OCCS. The term for individuals chosen

to be on the SCB is two calendar years (January 1% of year one through December 31 of

year two), and a member may serve more than one consecutive term at the discretion of
the Vice President for Student Engagement or the Director of OCCS. The Director of

OCCS is responsible for coordinating training sessions, facilitating meetings, and

assigning members to various roles. The Vice President for Student Engagement or

Director of OCCS has authority to make interim appointments to fill any open slot from

the three categories below. The composition of the SCB will be as follows:

a. At least three (3) full-time students. OCCS will be responsible for recruiting and
recommending student SCB nominees to be appointed by the Vice President for
Student Engagement after consultation with Student Government.

b. At least three (3) faculty. OCCS will be responsible for recruiting and
recommending faculty SCB nominees to be appointed by the Vice President for
Student Engagement after consultation with the Executive Vice President for

Academic Affairs and Provost and with the Chair of Faculty Senate.
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C. At least three (3) staff. OCCS will be responsible for recruiting and
recommending staff SCB nominees to be appointed by the Vice President for
Student Engagement after consultation with the Chair of the Staff Council.

The SCB may perform additional functions and roles as may be determined from time to

time by the Vice President for Student Engagement or the Director of OCCS.

8.090. Allegations of Unlawful Discrimination, Harassment, or Retaliation: The University’s
Institutional Compliance Office (ICO) investigates and remedies complaints of
misconduct of a student or organization will be administeredalleging discrimination or
harassment based on any legally protected characteristic. If ICO determines that it lacks
jurisdiction over a complaint, it may be referred to OCCS and will be handled in
accordance with the standards of due process and fundamental fairness as established by

this Code.this Code.

8.100. Investigation

and Disposition of Offenses: Any member of the University community may file a complaint of

misconduct against students or student organizations. Complaints asking for action on the

misconduct are to be prepared in writing and signed by the complainant. Complaints are to be

directed to the Director

8.080.1. University as Complainant. of OCCS.

Individuals or entities outside the University may provide information related to student or
student organization misconduct to the Conduct Officerconduct officer for consideration.
As necessary, Truman State University reserves the right to initiate a complaint, to serve
as complainant, to initiate, and/or complete conduct proceedings without a formal
complaint or the cooperation of the alleged victim of misconduct when there is a
substantial university interest to do so. Substantial university interest is defined in

section 8.040.1.
8.080.2. Group Violations. When members of groups, individuals acting together collectively or

members of an organization acting together in violation of any policy, they may be held

accountable as a group, and a hearing may proceed against the group as joint respondents.
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In any such action, individual findings of responsibility and a determination of sanctions

will be made with respect to each respondent involved in the incident.

8.080.3. Complaint Procedure. Any member of the University community may file a complaint

8.090.

of misconduct against students or student organizations. Complaints asking for action on
the misconduct are to be prepared in writing and signed by the complainant. Complaints

are to be directed to the Director for Citizenship and Community Standards.

Investigation and Disposition of Gender-Based Misconduct: It is the responsibility of the
Title IX Coordinator to ensure that investigations occur in all gender-based misconduct
complaints. These complaints are not processed through the Student Conduct Code but
are processed through the University Non-Discrimination Policy and Grievance
Procedure. All other Student Conduct Code complaints will be handled by the process
set forth in section 8.100 below. The Title IX Coordinator has the ability to assign any
sanction available under the Student Conduct Code while implementing the University
Non-Discrimination Policy and Grievance Procedure. All other Student Conduct Code

complaints will be handled by the process set forth in section 8.100 below.

8.100. Investigation and Disposition of Offenses: It is the responsibility of the conduct
officer to investigate all non-gender based complaints of the Student Conduct Code.
When a complaint is received, the conduct officer will conduct an initial review which
most likely will include a conference with the complainant and possibly the respondent.
The initial conference will be followed by an investigation. This may mean interviewing
witnesses and gathering information from other agencies (law enforcement, campus
offices, etc.). This investigation is not the same as a police led investigation and standard
rules of evidence used in the criminal court do not apply. After the complaint has been
investigated and allegations of violation of the Student Conduct Code have been
identified, the conduct officer will decide the appropriate course of action. Complainants
and/or respondents may be consulted prior to the conduct officer’s decision to move
forward with mediationinformal or formal resolution procedures. Both parties may also

be consulted regarding the type of hearing that will be used to resolve the complaint. The
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conduct officer will make the final decision regarding the resolution process based on
input from the parties, the severity of the charges and potential sanctions, the complexity
of the evidence, and the availability and preparation of appropriate conduct boardSCB

members. The following are available resolution processes:

a. No Action —. Complaints that fall outside the University’sCode’s jurisdiction,
do not violate the Student Conduct Code, or that are not supported by sufficient
information, may result in no action being taken by OCCS.

b. Amnesty.
i. Emergency Medical Amnesty.

If a person needs emergency medical attention, particularly resulting from the
Officeuse of Citizenshipalcohol or other drugs, it is critical that students and
student organizations take responsible action by calling an ambulance or other
appropriate emergency response personnel (ambulance, police, fire, etc.) to
gain that assistance. Responsible action includes:

e CALL for help. In medical emergencies, immediate action should be

taken by calling 9-1-1 either off campus or on campus.

e STAY with the person until help arrives and you have been told your

assistance is no longer needed.

e COOPERATE with responding staff or emergency personnel,

including all requests for information and assistance.

Students and student organizations who take such responsible action by
seeking emergency medical attention, or for whom such action is taken, will
not be subject to the student conduct process for recreational alcohol or drug
use, nor will the incident become part of the student’s or student
organization’s conduct record. However, all students [including the
student(s) needing assistance and reporter(s)] may be required to complete

educational measures and pay any costs associated with those measures.
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11.

Students and student organizations who do not take responsible action will be
subject to the full extent of the Code.

Students requiring emergency medical assistance, and student organizations
hosting events where emergency medical attention is sought will be limited
to one application of emergency medical amnesty every twelve (12) months.
Individuals who engage in responsible action (call, stay, cooperate) will not
be limited in the number of applications of emergency medical amnesty
where they serve as the person calling for help. The application of emergency
medical amnesty does not preclude the University from pursuing charges
against a student or student organization for allegations of code violations
other than recreational drug or alcohol use policies. Possession with intent to
deliver is not covered under emergency medical amnesty. Additional

information and illustrative examples are available on the OCCS website.

Amnesty for Victims of Violent Crimes.

The University provides amnesty to students who have experienced violent
crimes and who may be hesitant to file a complaint because they fear that
they themselves may be accused of policy violations, such as underage
drinking, at the time of the incident. Educational options may be explored,
but no conduct proceedings against the complainant or conduct record will

result.

Community Standards.

Informal Resolution Through. Informal resolution is a process for addressing

the complaint that will not result in a conduct record. Informal resolution may

involve mediation and/or agreed resolution.

1.

Mediation. Uncontested allegations or complaints that can be resolved
through negotiated procedures will result in mediation if agreed upon by
both parties. Informal resolution will not be included in a student or
student organization’s conduct record. The conduct officer will work with

both parties to determine a mutually acceptable solution. In these cases
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ii.

documentation of the incident and its resolution will be kept in
universityUniversity records, but will not be part of a student’s conduct
record unless future violations take place. Records, however, will be kept
of the resolution and can be used in future conduct proceedings if
appropriate to establish a pattern of behavior. Mediation agreements are
final and not subject to review. Mediation involves the following process:
a. Mutual Consent. The conduct officer communicates with both the
complainant and the respondent, explains the various options for

resolving the concern, and both parties agree in writing to mediation.

b. Notification. Each party is notified regarding the behavior of concern,
the time and date of the mediation, rules regarding the mediation
process, the binding nature of the outcomes, and the consequences of

violating the agreements.

c. Mediation Process. Mediation involves an opportunity for both parties
to present and respond to concerns and to present and discuss potential
solutions. The goal for mediation is a mutually agreed upon
resolution. Agreements made during mediation are binding and final.
One or both parties may withdraw from the process at any time and
pursue a different course of resolution. The mediator may also
terminate mediation if parties do not abide by the rules of mediation or

if a mutually agreeable resolution is not possible.

d. Notification of Outcomes. Participants will receive written
confirmation of the outcomes of the mediation and the consequences

of failing to abide by the agreements.

DeferredAgreed Resolution:. When the conduct in question is determined by
the conduct officer to be a minor violation and the Respondent(typically a

violation that does not cause harm to persons or property) and the respondent
has no prior conduct history with the University, the conduct in question may

be resolved through the Deferred Resolutionagreed resolution process. If the
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b.d.

Respondentrespondent takes responsibility for the conduct in question,
completes an educational sanction,a restorative program and is not
responsible for any violation of the Student Conduct Code for a term
established by the conduct officer, the resolution will not be included in a
student’s conduct record. Ifthe Respondentrespondent fails to complete the
educational sanctionrestorative program or is found responsible for a
violation of the Student Conduct Code during the term established by the
conduct officer, the violation will become part of the student’s conduct
record and an appropriate sanctionssanction and educational outcomes will
be imposed. Records will be kept of the resolution and can be used in future
conduct proceedings if appropriate to establish a pattern of behavior. The
Deferred Resolution process is available only once for a student and is not
available to an organization.
Formal Resolution: Formal resolution involves a resolution process that will
result in a conduct record if the respondent is found responsible for violating the
Student Conduct Codes.Code. Formal resolution involves either an
Administrative Hearingadministrative hearing or a University Conduct Board

Hearingconduct panel hearing.

1. 8.100.3. Formal Resolution Through an Administrative Hearing — . The

administrative hearing process is the most commonly used method for
formal resolution of conduct complaints. Administrative hearings are the
most common method of deposing of conduct complaints. This method of
resolving complaints is rarely utilized when the complaint involves
complex or controversial testimony or documentation, or when the
sanctions of suspension, expulsion or charter revocation are likely
outcomes. The focus is resolution involving educational sanctions and
working with the respondent to improve behavior. Administrative
hearings, however, may also be used in cases of probation violation,
severe or unusual circumstances or in situations where immediate action is

necessary. Only in cases where an administrative hearing results in
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suspension, or expulsion for non-recognition of an individual or
suspension/revocation of student organization, the respondentmay request

areview.

Conduct Hearing Board —Students or student organizations accused of a violation of the Student
Conduct Code may have the complaint heard by the Conduct Hearing Board, of
his/her/its peers under the discretion of the conduct officer. Conduct Hearing Boards are
usually reserved for those situations where suspension and/or expulsion

8.100.1. Complaint Resolution Through Mediation. Mediation is appropriate when there is a
dispute between or among students or organizations, the complainant desires that action
be taken to stop an unwanted behavior that may be a violation of the Student Conduct
Code, the violation is relatively minor and does not present the potential to endanger
other students or disrupt the campus community and the complainant does not want the
complaint to result in a conduct record for the accused. A mediation involves the

following process:

a. a. Mutual Consent: The conduct officer communicates with both the
complainant and the respondent, explains the various options for

resolving the concern, and both parties agree in writing to mediation.

b. Notification: Each party is notified regarding the behavior of concern, the time
and date of the mediation, rules regarding the mediation process, the binding
nature of the outcomes and the consequences of violating the agreements.

b.a.c. Mediation Process: Mediation involves an opportunity for both
parties to present and respond to concerns and to present and discuss
potential solutions. The goal for mediation is a mutually agreed upon
resolution. Agreements made during mediation are binding and final.
One or both parties may withdraw from the process at any time and
pursue a different course of resolution. The mediator may also
terminate mediation if parties do not abide by the rules of mediation or

if a mutually agreeable resolution is not possible.
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c.a.d. Notification of Outcomes: Participants will receive written
confirmation of the outcomes of the mediation and the consequences

of failing to abide by the agreements.

8.100.2. Complaint Resolution Through Deferred Resolution. Deferred Resolution is appropriate

when the conduct in question is determined by the conduct officer to be a minor violation

and the Respondent has no prior conduct history with the University. There are three

parts to a deferred resolution:

a.

Notice ofand Time of Deferred Resolution Hearing. After the complaint has
been investigated, allegations of violation of the Student Conduct Code have been
determined, and a deferred resolutionan administrative hearing has been found to
be an eligible the appropriate course of resolution by the conduct officer, a notice
is sent to the student or student organization with information regarding the
deferred resolutionadministrative hearing.

Notice will be in writing, and will be emailed to the student'srespondent’s
University emaile-mail address orand also may be mailed to the local or
permanent address of the respondent. Once mailed, such notice will be

presumptively delivered. EachA notice letter will containinclude the following:

i. A concise summary of the reportedalleged violation;

. All policies the respondent is reportedalleged to have violated and the
possible consequences if the respondent is found in violation;

iii. Relevant procedures for resolution of the complaint; and,

iv. The date, time, and place of the hearing or instructions for the respondent
to schedule the hearing.

Deferred ResolutionAdministrative Hearing Process. Hearings to determine

whether or not a student or student organization has violated the Student Conduct

Code as reported, or as reasonably related to the facts as reported,Code will be

conducted by a conduct officer according to this Code and any other procedures

as issued by the Vice President for Student Affairs. Engagement. Minor variations

in established hearing procedures canmay be approved on an ad hoc basis by the
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Vice President for Student AffairsEngagement and the Director of Citizenship and
Community Standards as long as they do not materially impact the fairness of the
proceedings. Every effort will be made to assure fair and impartial hearings. The
hearings will be conducted in closed session, and all hearings and records will be
administered in compliance with Family Educational Rights and Privacy Act
(“FERPA. 7). The respondent has the right to consult a process advisor of choice
before, during and after any conference, hearing or review. Typically, the
deferred responsibility hearing process is facilitated through one meeting with the
respondent which includes an opportunity to discuss the respondent's rights within
the process and to hear information regarding the facts of the case from the
respondent. If the respondent takes responsibility for their actions, the proceeding
will remain in the deferred resolution process, unless the respondent requests
resolution through an administrative hearing or a conduct board. If the
respondent does not take responsibility for their actions, the process will move to
the respondent's choice of an administrative hearing or a conduct board.

c. Notification of Outcome. If a respondent takes responsibility for the conduct
violation in question, the conduct officer will determine an appropriate
educational sanction based on considerations listed in section 8.110 and will
document the sanctions and information for their completion in a decision letter
that will be emailed to the student's University email address or mailed to the
local or permanent address of the respondent. Once mailed, such notice will be

presumed to be delivered. Decisions of a deferred responsibility are final.

8.100.3.Complaint Resolution Through an Administrative Hearing. The administrative hearing
process is the most commonly used method for resolution of student complaints.
Administrative hearings are rarely utilized when the complaint involves complex and
controversial testimony or documentation and/or when the sanctions of suspension or
expulsion for individuals or suspension or revocation of charter as a recognized student
organization are possible. Findings of administrative hearings, however, may result in
these more severe sanctions in cases where a student or student organization has violated

probation, there are severe or unusual circumstances where a Conduct Hearing Board
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resolution is not appropriate or when immediate action is necessary. There are three parts

to an administrative hearing:

b.

Notice and Time of Hearing. After the complaint has been investigated,
allegations of violation of the Student Conduct Code have been determined and an
administrative hearing has been found to be the appropriate course of resolution
by the conduct officer, a notice is sent to the student or student organization with
information regarding the administrative hearing. Notice will be in writing, and
will be emailed to the student’s University e-mail address or mailed to the local or
permanent address of the respondent. Once mailed, such notice will be
presumptively delivered. Each letter will include the following:
1. A concise summary of the alleged violation;

ii. All policies the respondent is alleged to have violated and the possible

consequences if the respondent is found in violation;
1ii. Relevant procedures for resolution of the complaint; and,
iv. The date, time, and place of the hearing or instructions for the accused to
schedule the hearing.

Administrative Hearing Process. Hearings to determine whether or not a student
or student organization has violated the Student Conduct Code as alleged, or as
reasonably related to the facts as alleged, will be conducted by a conduct officer
according to this Code and any other procedures as issued by the Vice President
for Student Affairs. Minor variations in established hearing procedures can be
approved on an ad hoc basis by the Vice President for Student Affairs and the
Director of Citizenship and Community Standards as long as they do not
materially impact the fairness of the proceedings. Every effort will be made to
assure fair and impartial hearings. The hearings will be conducted in closed
session, and all hearings and records will be administered in compliance with
FERPA. The respondent has the right to consult a process advisor of
his/hertheir/its choice before, during, and after any conference, hearing, or review.
Typically the administrative hearing process is facilitated through one meeting
with the respondent, which includes an opportunity to discuss the respondent’s

rights within the process and to hear information regarding the facts of the case
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from the respondent. During this conversation the respondent will state their
belief of whether or not they are responsible for the allegations listed and the
conductadministrative hearing officer will make his/hera finding based on ifas to
whether it is more likely than not that the violation occurred.

c. Notification of Outcomes: Once. If a finding is determined, if the finding is
made that ofthe respondent is responsible for a policy violation, the conduct
officer will determine an appropriate sanction or sanctionsand educational
outcomes based on considerations listed in section 8.110 andof the Code. The
conduct officer will documentcommunicate the sanctionsfinding, sanction, and
information for their completioneducational outcome(s) to the respondent in a
decision letter that will be emailed to the student’swriting via the respondent’s
University e-mailemail address orand also may be mailed to the local or
permanent address of the respondent. Pertinent information regarding the
outcome will also be shared with the complainant when appropriate. Once mailed,
such notice will be presumed to be delivered. Decisions offollowing an administrative
hearing are final except in cases where the sanctions involvesanction is suspension or
expulsion from the University or residence halls for a student and suspension or
revocation of University recognition for a student organization. In these circumstances
the respondent can request a review. The complainant may request a review when the

finding is “not responsible.” See Section 8.120.

8.100.4. Complaint Resolution Through a Conduct Panel Hearing Board (CHB(CPH). Conduct
Hearing Boardspanel hearings are used to resolve a minority of complaints. CHBsCPHs
are most often used in the resolution of more serious allegations of violations of the Code
or in situations where students face potential suspension or expulsion from the University
or student organizations face potential suspension or revocation of their
charter/universityUniversity recognition. CHBsCPHs may also be used in situations
where a fair and equitable process would be better achieved through the hearing of the
case by multiple decision makers due to the complexity ofinvolving complex evidence or

circumstances surrounding the case.
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a. 8.100.5. Composition of the CHB. The Conduct Hearing Board (CHB) is
comprisedPanel (CHP). The panel has at least three (3) members consisting of
students, faculty, and/or staff. The CHBpanel is chosen from a pool of cligible
candidates.trained members of the SCB. For each complaint, a new CHBpanel
will be chosen at random under the supervision of the conduct officer. Any
members of the poolThe conduct officer may elect to appoint a nonvoting
alternate panel member who havewill participate in the hearing process until
deliberations begin unless they are needed to replace a voting panel member. Any
member of the panel who presents a conflict of interest due to any prejudicial
factors (anything that would prevent an impartial and objective determination)
should remove themselves from consideration., and may be removed from the
panel by the conduct officer. One member of each CHB chosenpanel will be
designated by the conduct officer to serve as Chairpersonchairperson, who will
conduct the hearing and serve as the official representative of the Board. panel.
The Chairpersonchairperson has final say on all questions of admissibility of
information, appropriateness of questions, and on any procedural decisions. The
CHBchairperson will render decisions on all requests prior to and during the
hearing, and. The panel will be allowed to directly question all involved parties
[respondent(s), complainant(s), and witnesses] during the hearing. The
Chairpersonchairperson may also permit parties to directly or indirectly question
each other and witnesses. The chairperson has the authority to stop direct
questioning at any time if that can be done with maturitythe parties fail to conduct
themselves in a mature and civility. civil manner. All decisions regarding findings
and sanctions, if applicable, a sanction will be made by a majority vote. No
student will be found in violation unless information proves that a violation of the
Student Conduct Code is more likely than not to have occurred. panelists.
Abstention in voting is not permitted. Every votingpanel member will either vote
to support a motionon the respondent’s responsibility for each alleged violation,
using the “more likely than not” standard. The Vice President for Student

Engagement or will vote not to support a motion. the Director of OCCS may
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implement alternate procedures when the usual pool of SCB members is not

available.

The term for individuals chosen to be in the pool is two calendar years (January 1% year
one through December 31* of year two), and a member may serve more than one
consecutive term at the discretion of the Vice President for Student Affairs. At least three
(3) members are necessary to hear a complaint. The Director of Citizenship and
Community Standards is responsible for coordinating training sessions, hearings, and
assigning complaints. The Vice President for Student Affairs or Director of Citizenship
and Community Standards has authority to make interim appointments to fill any open
slot from the three categories below. Additionally, the Vice President for Student Affairs
or the Director of Citizenship and Community Standards may implement alternate
procedures for any conduct complaints when the usual pool of CHB members is not
available. The composition of the eligible pool will be as follows:

a. At least six (6) full-time students — who are appointed by the Vice President for
Student Affairs after consultation with Student Government. The Office of
Citizenship and Community Standards will be responsible for recruiting and
recommending student ConductPanel Hearing Board nominees to be appointed by
the Vice President for Student Affairs.

a. At least three (3) Faculty — who are appointed by the Vice President for Student
Affairs and recommended by the Executive Vice President for Academic Affairs
and Provost after consultation with the Faculty Senate.

b. At least three (3) staff — who are appointed by the Vice President for Student
Affairs and recommended by the Chair of the Staff Council with the advice and
consent of the Staff Council.

The CHB may perform additional functions and roles as may be determined from
time to time by the Vice President for Student Affairs or the Director of

Citizenship and Community Standards.
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b.

8.100.6. Conduct Hearing Board Process:. Several steps, explained below, are

involved in the process of preparing for and conducting a panel hearing utilizing the

CHB.

a.

Notice and Time for Hearings. Notice will be in writing, and may be delivered in

person during a meeting with the conduct officer. Notice will also be e-mailed to the

student’srespondent’s University e-mail address orand also may be mailed to the local

or permanent address of the respondent. Once mailed, such notice will be

presumptivelypresumed delivered.

1.

11.

The letter of notice will include a:

1. A concise summary of the alleged violation;

2. The letter will stateldentification of all policies the respondent is
alleged to have violated and the possible consequences if the
respondent is found in violation;

3. The letter will include the relevantRelevant procedures for resolution of
the complaint;

4, The dateDate, time, and place of the hearing;

5. A list of the University’s witnesses (to be supplemented later if
necessary); and

6. A deadline for meeting with the conduct officer. ; and,

The letter of notice may also directInstructions for the respondent to contact the

conduct officer within two (2) business days of receipt delivery of the notice

letter with a written response to the complaint.

7. Once the stating their position regarding responsibility for each alleged
policy violation. The respondent responds, writtenmay request in
writing for an additional two (2) business days to respond.

Written notice of the time, date, and location of the hearing will be sent by

email to all parties to the complaint, who may additionally be notified in

person, by telephone, or by e-US mail. Such means may also be used when the
respondent fails to respond to the mailed notice letter. If a respondent fails to
respond to the notice, the conduct officer will initiate a complaint against the

studentrespondent for failure to comply with the directives of a University
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official, and give notice of this additional offense. Unless the student
respondsFailure to respond to this second notice within two (2) business days
by answering the initial notice, the student will be automatically suspended
may result in the respondent being placed on interim suspension until such time
as s/he respondsthey respond to the initial complaint. In complaints where the
Director of Citizenship and Community StandardsOCCS serves as the
complainant, another conduct officer may carry out his/herthe pre-hearing
duties.
Pre-hearing Process. Multiple individuals are involved in preparations for a
CHBpanel hearing as outlined below:
Respondent. OnceWhen a student or student organization denies a violation of
the Code, they will be givenhave a minimum of seven (7) business days to
prepare for a hearing. The respondent may make a written request to the conduct
officer for a hearing date sooner than seven (7) business days from delivery of the
notice of the hearing. At least forty-eight (48) hoursthree (3) business days before
any scheduled hearing, the respondent will deliver to the conduct officer a written
response to the complaint if one has not already been submitted, a written list of
all witnesses the respondent wants the Universityintends to call on his/hertheir
behalf withat the hearing with a summary of what information each witness will
provide and full contact information for such witnesses, a list and copy of all
physical items the respondent intends to use or needs to have present at the
hearing, anda summary of the purpose for presenting each physical item, who has
possession or custody of such information if knownphysical item, and the name of
any process advisor who may be accompanying them to the hearing.
Complainant. Once a complainant receives notice of a panel hearing, they will be
given a minimum of seven (7) business days to prepare for a hearing. The
complainant may make a written request to the conduct officer for a hearing date
sooner than seven (7) business days from delivery of notice of the hearing. At
least forty-eight (48) hoursthree (3) business days before theany scheduled
hearing, the complainant will deliver to the conduct officer a written list of all

witnesses the complainant wants the Universityintends to call on his/hertheir
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behalf at the hearing with a summary of what information each witness will
provide and full contact information for such witnesses, a list and copy of all
physical items the complainant will use or needsintends to have present at the
hearing and, a summary of the purpose for presenting each physical item, who has
possession or custody of such information if knownphysical item, and the name of
any process advisor who may be accompanying them to the hearing.
Conduct Officer. The conduct officer will ensure that the above information and
all other available written documentation will be shared between the complainant
and the respondent at least twenty-four (24) hourstwo (2) business days before the
scheduled hearing. Each party will also be given a list of the names of the hearing
boardpanel members for the case. Should either party object to any members of
the boardpanel, they must raise all objections in writing to the conduct officer
immediately. Hearing officers and no later than one (1) business day before the
scheduled hearing. Panel members will only be unseated if the conduct officer
concludes that their bias precludes an impartial hearing of the complaint. The
conduct officer will, prior to the hearing, attempt to obtain signed FERPA
consents when appropriate from all parties and witnesses who will participate in
the hearingThe conduct officer may grant a request by a party for an extension of
any of the timelines set pursuant to this section, including hearing dates, for good
cause shown by the requesting party, including the University. The conduct
officer will only grant a request for extension of time if approval does not
compromise a party’s right to due process.
Witnesses. In most cases, witnesses are to be identified in advance. The identity
of a witness may be kept confidential for safety reasons at the discretion of the
conduct officerChairperson if knowing the identity of a witness is not essential to
the defense of the respondenta party’s case. While witnesses are subject to
questioning at the hearing, unavailable witnesses may submit their testimony by
telephone or written statement.

.. c. Conduct of Hearings.Panel Hearing Procedures. Hearings to determine
whether or not a respondent has violated the Student Conduct Code as alleged, or

as reasonably related to the facts as alleged, will be conducted bypresented to a
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conduct hearing bodypanel according to this Code and any other procedures as
issued by the Vice President for Student AffairsEngagement and the Director of
Citizenship and Community Standards.OCCS. Minor variations in established
hearing procedures canmay be approved on an ad hoc basis by the Vice President
for Student Affairs and Engagement or the Director of Citizenship and
Community Standards as long asOCCS provided they do not materially impact on
the fairness of the proceedings. Every effort will be made to assure fair and
impartial hearings. The hearings will be conducted in closed session, and all
hearings and records will be administered in compliance with FERPA. The
respondent has the right to consult a process advisor before, during, and after any
conference, hearing, or review. appeal. If there is an alleged victim of the conduct in
question, the alleged victim may serve as the complainant, or may clectrequest to have
the administrationDirector of OCCS or their designee serve as complainant. Where
there is no victim, the administrationDirector of OCCS or their designee will serve as
complainant. A student serving as complainant has the same rights to a process advisor
as the respondent. Parents or other support persons for the complainant or respondent
may also attend, but like process advisors are not permitted to speak , (i., (e.g., make
opening or closing remarks, examine or cross examine, ask questions, to submit
and object to information, to address the hearing board)panel), or delay
scheduling any hearing, conference, or review. appeal. While previous conduct
violations by the respondent are not generally admissible as information about the
present alleged violation, the conduct officer may supply previous complaint
information to the CHB, or may consider it her/himself in hearing the complaint, if any
of the following applies:panel when the respondent has previously been found

responsible for a similar section of the Code, which may be used to establish a pattern

of behavior.

L The respondent was previously found to be responsible;

I1. The previous incident was substantially similar to the present allegation;
1. An informal resolution process resulted in an agreement previously based

on a similar allegation; or
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V. Information indicates a pattern of behavior and substantial conformity
with that pattern by the accused student.
v, d. Hearing Deliberations. Deliberations will take place in a private setting

with only members of the BoardCHP in attendance. OnceWhen a
findingrespondent is determined, if the finding is that of a policyfound not
responsible for any alleged violation, the Conduct Hearing Board (CHB)CHP has
completed its responsibilities, and the respondent is provided notice in writing
which will determine also be included in their conduct record. If the CHP
determines a finding of responsible for any of the alleged violations, the CHP will
recommend an appropriate sanctions. The Chair of the Boardsanction and/or
educational outcomes to the conduct officer. Prior to making a recommendation,
the chairperson will contact the conduct officer by telephone to learn if there is a
previous history that should be considered in the sanctioning process. Sanctions
and factorsFactors that should be considered in sanctioning decisionsdetermining
a sanction appear in section 8.110. The chairperson will provide a report should
be expressed in a finding supported by the recitation of the evidence considered as
the basis of the finding with citations to the rules implicated by the facts and
charges. This report should conclude with recommended sanctions and aDirector
of OCCS stating the findings of the panel and, when appropriate,
recommendations regarding the sanction and educational outcomes, including
concise rationale for how the sanctions relatedoutcome and their relationship to
the findings.alleged violations. This report should typically not exceed two pages
in length,be brief and must be submitted to the conduct officerDirector of OCCS
within 48 hourstwo (2) business days after the end ofbusiness day that
deliberations. The conduct officer concluded. The Director of OCCS or their
designee will inform the parties of the results within seven (7) business days after
the hearing panel report is submitted to OCCS as allowed under FERPA.

e. Record of Panel Hearings. There will be a single verbatim record, such as
a tape or digital recording, of all hearings before a Conduct Hearing Board.panel.
The record will be the property of the University. In the event a student or student

organizationparty petitions for a reviewan appeal of a decision or a sanction and
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wishes to review a verbatimthe digital record, he/she/itthey may make a request in
writing to do so to the Vice President for Student AffairsEngagement. A student
petitioning for a review or student organizationparty filing an appeal may request
a typed summationtranscription of the hearing. The transcription should normally
be provided subject to payment of costs for the production of the transcript.
Personally identifiable information will be deletedredacted, unless FERPA
consents have been sought and obtained from those students mentioned in the

record.

f. Notification of Outcomes. The outcome of a campus hearing is part of the
educational record of the respondent and is protected from release under a federal
law, FERPA. Truman State University may release publicly the name, nature of
the violation and the sanction for any student who is found in violation of a
Truman State University policy that is a non forcible sex offense or a “crime of
violence,” including: arson, burglary, robbery, criminal homicide, sex offenses,
assault, destruction/damage/vandalism of property and kidnapping/abduction.
Truman State University may release this information to the complainant in any
of these offenses regardless of the outcome, but complainants are cautioned that
FERPA does not permit them to re-release this information to others.
Additionally, student organizations are not protected under FERPA and
information from their hearings may be released to the public upon request based
upon the judgment of the conduct officer. Information regarding conduct actions
involving local chapters may be shared with national offices.

Sex offenses notifications are processed through the University Non-
Discrimination Policy and Grievance Procedure and are not included in this

subsection.

8.110. Sanctions and Remedies. In each complaint in which a conduct hearing determines that a
student or student organization has violated the Student Conduct Code, the sanction or
sanctions will be determined in accordance with the rules of this Code. Educational
Outcomes. Following any conduct hearing, thea decision letter will be sent via e-

maildelivered to the student’srespondent’s University e-mail address orand also may be
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delivered via the United StatesUS Postal Service mail or hand delivered to the
respondent, and the complainant, and if applicable, to the last known address. . Said
notice will include a concise summary on the decision and recommendation ofidentified
sanction(s),, educational outcomes, and information on the reviewappeal process. if the
decision is eligible for an appeal. Once mailed, such noticedecision letter will be presumed to

be delivered.

8.110.1. Listing of Sanctions.Sanctions. A sanction is a consequence placed upon students and
student organizations when found in violation of the Code. Sanctions help define the
relationship between the student or student organization and the University. The
following sanctions may be imposed upon any student or student organization found to

have violated the Student Conduct Code.

1. Written Warning. A notice in writing to the student or student organization that
the student or student organization is they have been found responsible for
violating or has violated one or more provisions of the Student Conduct Code.

2. Probation. A written reprimand for one or more violations of the Student Conduct
Code and, when appropriate, conditions for continued enrollment or continued
recognition. Probation is assigned for a designated period of time which may
include conditions (e.g., periodic review meetings). An additional violation of the
Code while on probation may lead to additional outcomes.

3. University Suspension. Separation of the student or student organization from the
University for a definite period of time, after which the student or student
organization is eligible to return. Conditions for readmission may be specified.
Records will note a sanction of suspension due to conduct proceedings. , and it
includes the probability of more severe conduct sanctions if the studentThe period
of time may begin immediately or begin at some time in the future (e.g., at the
end of the current semester, after an appeal process, etc.) While on University
Suspension, the student or student organization may be denied access to
University premises, and University or student organization fails to fulfill the
conditions for continued enrollmentsponsored activity. In the case where a student

is a member of a student organization, the student may be prohibited from
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attending the student organization’s activities on or continued recognitionoff-
campus.

University Expulsion. Permanent separation of the student from the University or
is found to be violating non-recognition of the student organization. Records will

note a sanction of expulsion due to conduct proceedings.

8.110.2 Educational Outcomes. Educational outcomes are assigned actions that may serve to

repair damages, encourage reflection and learning, and/or to have violated any provisions

of the Student Conduct Code during the probationary period.assist the student or student

organization in meeting the University’s expectations. A sanction may include one or

more educational outcomes. Examples of educational outcomes include, but are not

limited to:

1.
2.

Loss of Privileges. Denial of specified privileges for a designated period of time.
Restitution. Compensation for loss, damage, or injury. This may take the form of
appropriate service and/or monetary or material replacement.

Discretionary SanctionsOutcomes. Work assignments, service to the University,
or other related discretionary assignments. Such assignments are to be supervised
by, and must have the prior approval of, a conduct officer.

Educational Sanctions.Developmental Outcomes. Projects or assignments
designed to educate a student or student organization(s) in connection with the
effect of their behavior on the community.

Residence Hall Probation. A written reprimand for one or more violations of the
Residence Life Handbook and/or Student Conduct Code and, when appropriate,
conditionsRestrictions. Restrictions for continued residence on campus. Probation
is Restrictions will be for a designated period of time, and it includeswill include
the probability for more severe conduct sanctionsadditional outcomes if the
student fails to fulfill the conditions for continued residence or is found to be
violating or to have violated any provisions of the Residence Life Handbook or
the Student Conduct Code during the probationaryrestrictions period.

Residence Hall Suspension. SeparationRemoval. Removal of a student or student

organization from the residence halls for either a definite period of time, after
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which the student is eligible to return. Conditions for readmission may be
specified.

3. Residence Hall Expulsion. Permanent separation of a student or student
organization from the residence halls.

6. Interim Suspension. Temporary separation of a student or student organization
from the University pending completion of conduct procedures, as referenced in
Section 8.070is eligible to return when conditions for return are met, or permanent
removal.

7. Limited Access. A student or student organization may be denied access to any or
all of University premises, or any activities or events arranged or sponsored by the
University or student organization, as the Vice President for Student
AffairsEngagement or the Conduct Officerconduct officer may determine to be
appropriate.

4. Interim Suspension of Participation. Separation of a student or student
organization from participation in a University recognized activity or organization
for a definite period of time, after which the student or student organization is
eligible to return. Conditions for readmission may be specified. While on interim
suspension of participation, the student or student organization is denied access to
University premises, and all University or student organization sponsored activity.
In the case where a student is a member of a student organization, the student is
prohibited from attending the student organization’s activities on or off-campus,
pending completion of the misconduct procedures.

5. Recommendation for Charter Revocation. An official request to the national
office that the local charter be revoked.

6. Revocation or Denial of University Registration/Recognition. Permanent
severance of the organization’s relationship with the University.

7. Denial of Privilege to Re-enroll. This permits the student to complete the current
semester barring further violations, but prohibits the individual from enrolling for
a definite period of time, after which the student is permitted to return. Conditions

for readmission may be specified. Records are encumbered.
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8. University Suspension. Separation of the student or student organization from the
University for a definite period of time, after which the student or student
organization is eligible to return. Conditions for readmission may be specified.
Records will note a sanction of suspension due to conduct proceedings. While on
university suspension, the student or student organization is denied access to
University premises, and all University or student organization sponsored activity.
In the case where a student is a member of a student organization, the student is
prohibited from attending the student organization’s activities on or off-campus.

9. University Expulsion. Permanent separation of the student from the University.
Records will note a sanction of expulsion due to conduct proceedings. Upon
expulsion, the student is denied access to University premises, and all University
or student organization sponsored activity. In the case where a student is a
member of a student organization, the student is prohibited from attending the

student organization’s activities on or off-campus.

8.110.23. Parental Notification. Subject to FERPA, Truman State University reserves the right to
notify parents/guardians of students regarding any conduct situation,
particularlyincluding alcohol and other drug related violations. Truman State University
may contact parents/guardians to inform them of situations in which there is a health
and/or safety risk. Truman State University also reserves the right to determine which
Truman State University officials have a need to know about individual conduct

complaints pursuant to the Family Educational Rights and Privacy Act.

8.110.3. Multiple Sanctions. More than one of the sanctions listed above may be imposed for any

single violation.

8.110.4. Conditions Leading to a More Severe Sanctions. Sanction and/or Additional Outcomes.
If any of the following conditions exist in a violation of the Student Conduct Code, a
more severe or multiple sanctionssanction or additional outcomes may be given to the

respondent:
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a. Information that the complainant was intentionally selected because of the
complainant’s actual or perceived race, religion, national origin, gender, ethnicity,
sexual orientation, or disability;

b.a.  The use or possession of a firearm(s) or other weapon(s);

c. The possession of a controlled substance, or information that the respondent(s)
was under the influence of a controlled substance;

d.b.  The existence of a prior record of violation(s) in this chapter by the respondent(s);
and

e.c.  Any additional factors which contribute to the severity of the offense.

Other mitigatingaggravating factors can serve as a cause to impose a more severe

sanctionssanction and/or additional outcomes such as failure to express regret, failure to

recognize errors in judgment, and/or unwillingness to address factors leading to the

behavior.

8.110.5. Responsible Action Policy. -The welfare of our students is of the highest importance to

Truman State University.- There will be times when individual students, both on and off
campus, may have knowledge of a situation that may present a significant threat to the
health and welfare of themselves or others. TrumanThe University wants to eliminate
any hesitation that students or student organizations might have in obtaining help due to

concern that their own behavior might be a violation of University policy.

The University will take into consideration the positive impact of reporting an incident on
the welfare of students when determining the appropriate response for policy violations
by the reporter of the incident. -Any possible negative consequence for the reporter of the
problem will be evaluated against the positive consequences of the intervention for the
student in need. -Responsible citizens recognize and accept the duty to make ethical and
moral decisions about the health and safety of themselves or others even when to do so
might result in personal inconvenience. -At a minimum, Trumanthe University hopes that
a student or student organization would make an anonymous report that would put the
student in need in touch with a professional helpers.trained to help and care for our

students. If charged and found responsible for a violation of the Code, sanctionsthe
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sanction imposed, if any, will be less severe when students or student organizations
appropriately report dangerous circumstances than if students or student organizations

fail to report.

8.110.5.1 Alcohol and other Drug Amnesty
If a person needs emergency medical attention, particularly resulting from the
use of alcohol or other drugs, it is critical that students take responsible action
by calling an ambulance or other appropriate emergency response personnel
(ambulance, police, fire, etc.) to gain that assistance. Responsible action
includes:
e a. CALL for help. In medical emergencies, immediate action should

be taken by calling 9-1-1 either off campus or on campus.

e b. STAY with the person until help arrives and you have been told

your assistance is no longer needed.

c. COOPERATE with responding staff or emergency personnel, including all

requests for information and assistance.

Students/student organizations who take such responsible action by seeking
emergency medical attention, or for whom such action is taken, will not be subject to
the Student Conduct process for charges related to alcohol or drug use, nor will the
incident become part of the student’s conduct record. However, all students [including
the student(s) needing assistance and reporter(s)] may be required to complete
educational measures and pay any costs associated with those measures. Students and
student organizations who do not take responsible action will be subject to the full

extent of the Conduct Code.
Students requiring medical assistance, and student organizations hosting events where

medical attention is sought will be limited to one application of medical amnesty.

Individuals who engage in responsible action (call, stay, cooperate) will not be limited
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in the number of applications of medical amnesty where they serve as the person

calling for help.

The application of medical amnesty does not preclude the university from pursuing
charges against a student or student organization for allegations of code violations
other than drug or alcohol policies. Possession with intent to deliver is not covered

under medical amnesty.

Additional information and illustrative examples are available on the OCCS website.

8.110.5.2 Amnesty for Victims of Violent Crimes
The University provides amnesty to students who have experienced violent
crimes and who may be hesitant to file a complaint because they fear that
they themselves may be accused of minor policy violations, such as underage
drinking, at the time of the incident. Educational options may be explored,
but no conduct proceedings against the complainant or conduct record will

result.

8.110.6. Additional Conditions Leading to Less Severe Sanctions.
Mitigating factors can serve as a cause to moderate a sanction. If any of the following
conditions exist in a violation of the Student Conduct Code, a less severe sanction or
fewer sanctionseducational outcomes may be given to the respondent including but not
limited to payment of restitution, sincere regret, acceptance of responsibility for the

misconduct, taking steps to ensure the misconduct does not occur again, etc.

8.110.7. Additional Actions. The foregoing sanctions are in addition to any actions that any other
office(s) is authorized to take for conduct violations or any actions authorized to be taken

by faculty members or academic deans for acts of academic misconduct.

8.110.8.8.110.7. Student and Student Organization Records, Record Retention, and Record
Consideration in Organization Sanctions. Subject to Section 8.100(c) which set out that a

successful deferred responsibility resolution is not included in a student’s conduct record,
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conductConduct sanctions become part of the student's conduct record. Conduct records
of students will be kept for a period of no more than seven (7) years after the academic
year when final disposition of the violation occurred, except in complaints of suspension
and expulsion, where the record will be kept permanently. Student conduct records may
be kept longer due to special circumstances, as deemed necessary by the Vice President
for Student AffairsEngagement. Conduct records of student organizations will be kept
permanently for historical and archival purposes. Generally, a five-year time frame will
be utilized when considering sanctionsa sanction and educational outcomes for a student
organization. However, a longer time frame may be considered when evaluating
sanctions for serious violations of the Code (e.g., patterns of organizational behavior that

include alcohol -and -drug related misconduct, abusive affiliation, life safety issues, etc.).

8.120. Requesting a Review by the President or his/her Designee after Appeal of Administrative
andHearing or Conduct Board Hearings. Panel DecisionSuspension, Expulsion, or Non-
Recognition.

When the sanction of a case is eligible for a review (i.e., in cases resulting in suspension,
or expulsion, of a student or revocationnon-recognition of charter), a student
organization, the student or student organization (“appellant”) may request a
reviewappeal the decision. The appellant must submit a written request for appeal Any
request must be submitted in writing, addressed to and delivered to the Vice President for
Student AffairsEngagement , and include all supporting facts and arguments, no later
than seven (7) business days after the receiving notification of the decision sanction, has
been delivered to the respondent,appellant unless an extension has been granted by the
conduct officer for the case. Complainants who wish to have the findings or sanctions of
a Conduct Hearing Board reviewed must also submit their requests to the Vice President
for Student Affairs no later than seven days after the notification of a decision has been
delivered to them. The petition for a reviewThe written appealrequest must include
specify the grounds for the reviewappeal as well as and provide supporting facts and
arguments. Failure to meet either or both of these conditions requirements will be
sufficient cause to deny a reviewanthe appeal. The Vice President for Student

AffairsEngagement will make the determination as to whether both conditions have been
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met. Normally, sanctions area sanction is in place from the time of imposition, but the

Vice President for Student AffairsEngagement has discretion to suspend sanctionsa

sanction during the period in which the complaint is being reviewed. appealed.

The following are grounds for a review:an appeal:

a.

New information, unavailable at the time of the board hearing, is now available
and could materially affect the decision that was rendered.

“The hearing deprived a party of a right the party had according to the rules and
regulations governing the University Conduct System; and this deprivation
materially affected the decision.” In other words, a review can be filed on the
grounds that theThe process was not conducted according to the procedures
described in the Student Conduct Code and the process failure materially
influenced the decision that was rendered.

“The finding of is not supported by substantial evidence.” In other words, a
review can argue that the evidence was not was not substantially supportive of the
finding.

“The sanction(s) imposed is not proportionate to the severity of the violation(s).”
In other words, the review can argue that the sanctions wered. The sanction
was inappropriate when the circumstances of the act and prior record of the

respondent or the impact on the complainant are considered.

8.120.1. Review Processof Request for Appeal. The Vice President for Student Engagement

will review the request for appeal and determine whether a ground for appeal exists and

is supported by facts and arguments. If these requirements are met, the Vice President for

Student Engagement will notify the University President that the sanction has been

appealed. The Vice President for Student Engagement has discretion to suspend the

sanction while the appeal is pending.

8.120.2. Decision on Appeal. The University President will appoint an individual to serve as an

appeal officer. The Vice President for Student Engagement or his/hertheir designee has

fourteen (14) calendarten (10) business days after the date the reviewappeal is delivered

to the Vice President for Student AffairsEngagement to respond to a petition for
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reviewappeal, unless there are extenuating circumstances that require additional time for
the reviewappeal to be considered. The Vice President for Student Engagement or
his/hertheir designee may grant the reviewappeal, and if so, decide whether to return the
complaint to the hearing boardCHP or conduct officer for reconsideration, or to conduct
the reconsideration herself/himself.. Generally, reviewsappeals will involve a review
ofThe appeal officer may review the hearing record, but the Vice President for Student
Engagement or his/hertheir designee may conduct a new hearing, interview witnesses, or
otherwise direct further investigation at her/histheir discretion. The appeal officer will
apply a deferential standard for of review. The appeal officer may conclude that the
sanction is appropriate, that a more or less severe sanction should be imposed, or that no
sanction should be imposed. is a deferential standard.

The appeal officer will briefly summarize the rationale for their decision. The Vice President for
Student Engagement or his/hertheir designee’s decision will be sent The via e-mail to the
studentappellant will be provided a copy of’s the appeal officer’s decision via University
e-mail, address or United Statesand may also be delivered via U.S. Postal Service mail,
and/ or hand delivered delivery. The appeal officer’s decision is final.to the respondent
and complainant, if applicable, to the last known address and will include a concise
summary on why the decision was upheld or amended as well as information on the
reviewappeal process. Once mailed, such notice will be presumed to be delivered. Any

decision rendered by the Vice President or his/hertheir designee will be final.

8.130. Interpretation, Review, and Revision. Questions of interpretation and periodic reviews of

this policy will be administered in the following manner:as set-out below.

8.130.1. Interpretation. Any questions of interpretation regarding the Student Conduct Code will
be referred to the Vice President for Student AffairsEngagement or his/hertheir designee

for determination.
8.130.2. Code Revision. The Code will be reviewed once every five years under the direction of

the Vice President for Student AffairsEngagement. Review of this document should be

done in conjunction with the University General Counsel, the Executive Vice President
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for Academic Affairs and Provost, and the Student Government. Changes to the Code can
be made as necessary at the request of the Vice President for Student AffairsEngagement,
President, or Board of Governors, with the approval from the Board of Governors.
Grammatical, editing, formatting, and other non-substantive changes can be made at the
discretion of the Vice President for Student AffairsEngagement or designee as needed

without approval of the Board of Governors.

Source: Resolutions of the Board dated September 12, 1992, June 28, 2003, June 16, 2006,
February 17,2007, June 20, 2009, April 14, 2012, April 12, 2014, August 2, 2014,
October 10, 2014, August 1, 2015, April 8, 2017, and August 4, 2018, August 6, 2022.

1987 Compilation: Article 12
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ITEM L3
Revised Academic Calendar for Summer Session 2023 through Summer Session 2024

DESCRIPTION AND BACKGROUND
The revised academic calendar. approved at the December 4, 2021 Board meeting, has been revised to
reflect the Juneteenth federal and state holiday for 2023 and 2024. -

RECOMMENDED ACTION

BE IT RESOLVED that the Revised Academic Calendar for Summer Session
2023 through Summer Session 2024 be approved; and

BE IT FURTHER RESOLVED that a copy of the revised calendar be attached to

the minutes as an exhibit,

Moved by
Seconded by

Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Revised Academic Calendar for Summer Session 2023 through Summer Session 2024
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Revised Academic Calendar for
Summer Session 2023 through Summer Session 2024

Summer Session 2023

(48 class days)

Memorial Day (University Closed)

Monday, May 29

First Five and Ten Week Classes Begin

Tuesday, May 30

Eight Week Classes Begin

Monday, June 5

Juneteenth (University Closed)

Monday, June 19

First Five Week Classes End

Friday, June 30

Second Five Week Classes Begin

Monday, July 3

Independence Day (University Closed)

Tuesday, July 4

Eight Week Classes End

Friday, July 28

Second Five and Ten Week Classes End

Friday, August 4

August Interim 2023

(15 days)

Begins

Saturday, July 29

Ends

Saturday, August 12

Fall Semester 2023

(72 class days)

New Faculty Start

Monday, August 14

New Students Move-in

Wednesday August 16

Truman Days Begins

Wednesday, August 16

Faculty Contract Period Begins

Wednesday, August 16

Classes Begin

Monday, August 21

Labor Day (University Closed)

Monday, September 4

First Block Classes End

Tuesday, October 10

Second Block Classes Begin

Wednesday, October 11

Midterm Break

Thursday-Friday, October 12-13

Thanksgiving Break

Monday-Friday, November 20-24

Last Day of Classes

Friday, December 8

Finals Start Monday, December 11

Reading Day Wednesday, December 13
Finals End Friday, December 15
Commencement Saturday, December 16, 11 a.m.

Number of Class Days (Minutes of Class)

MWF 43 (2150 min)

TTh 29 (2320 min)

Winter Interim 2023-24 (29 days)
Begins Saturday, December 16
Ends Saturday, January 13




Revised Academic Calendar for
Summer Session 2023 through Summer Session 2024

Spring Semester 2024

(72 class days)

Martin Luther King, Jr. Day (University Closed)

Monday, January 15

Classes Begin

Tuesday, January 16

First Block Classes End

Wednesday, March 6

Second Block Classes Begin

Thursday, March 7

Spring Break

Monday-Friday, March 11-15

Term Break

Monday, April 1 (ends at 5 p.m.)

Student Research Conference

Thursday, April 18
(No classes; 7:30 a.m.-5:30 p.m.)

Last Day of Classes

Friday, May 3

Finals Start Monday, May 6

Reading Day Wednesday, May 8
Finals End Friday, May 10
Commencement Saturday, May 11, 2 p.m.

Number of Class Days (Minutes of Class)

MWF 43 (2150 min)

TTh 29 (2320 min)

May Interim 2024

(15 days)

Begins

Saturday, May 11

Ends

Saturday, May 25

Summer Session 2024

(48 class days)

Memorial Day (University Closed)

Monday, May 27

First Five and Ten Week Classes Begin

Tuesday, May 28

Eight Week Classes Begin

Monday, June 3

Juneteenth (University Closed)

Wednesday, June 19

First Five Week Classes End

Friday, June 28

Second Five Week Classes Begin

Monday, July 1

Independence Day (University Closed)

Thursday, July 4

Eight Week Classes End

Friday, July 26

Second Five and Ten Week Classes End

Friday, August 2




ITEM 1.4
Local Capital Budgets for Fiscal Year 2023

DESCRIPTION AND BACKGROUND

The local capital improvement budgets are reviewed and approved annually to provide funding for major
building and renovation projects for the campus. These budgets are divided into two categories based
upon the primary function of the facility. The Local State Funds Capital Budget is utilized for projects
related to facilities which are eligible fov capital appropriations from the State of Missouri. This includes
the academic buildings and the infrastructure which supports these facilities. The Auxiliary Funds Capital
Budget is utilized to address needs related to facilities which are not funded via state appropriations. This
includes auxiliary enterprises such as the residence halls, the Student Union, Student Recreation Center,
and related site work surrounding these buildings such as walkways and parking lots.

The budgets which follow are designed to reflect institutional priorities identified in Truman’s Strategic
Plan and the Campus Master Plan and provide general budget parameters. As capital projects are designed
and bid, approval by the Board of Governors will be obtained for each project following established
procedures.

The total recommended for FY2023 Capital Budgets for the Local State Funds Capital Budget is
$1,686.000 and for the FY2023 Auxiliary Funds Capital Budget is $181.238.

RECOMMENDED ACTION

BE IT RESOLVED that the “Local State Funds Capital Budget — Fiscal Year
20237 of $1,686,000 and the “Auxiliary Funds Capital Budget — Fiscal Year
2023” of $181,238 be approved and that a copy of the budgets be attached to the
minutes as an exhibit.

Moved by
Seconded by

Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Local Capital Budgets for Fiscal Year 2023
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LOCAL CAPITAL BUDGETS FOR FISCAL YEAR 2023

Local State Funds Capital Budget — Fiscal Year 2023

The estimated FY2022 carry-over tunds from Education and General totaled $1.686,000. These funds
will be used for University needs and priorities that cannot be funded by Maintenance and Repair Funds.
Included among these are utility and infrastructure improvements such as masonry and roofing repairs,
storn drainage improvements, utility and infrastructure improvement, as well as HVAC system
replacements.

Auxiliary Funds Capital Budget — Fiscal Year 2023

For FY2023 the primary funding source for the Auxiliary Funds Capital Budget is the FY2022 operating
carry-over from the auxiliary enterprises. The operating carry-over and auxiliary interest income total was
$181,238.

Funds from the Student Recreation Center ($181,238) will be set aside for use in these facilities. Funds
received through Sodexo for reinvestment ($287,174) will be set aside for future capital projects.

All proposed project expenditures will come before the Board of Governors following the usual
procedures and will be subject to individual Board approval.
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ITEM L5
State Appropriation Request for Fiscal Year 2024

DESCRIPTION AND BACKGROUND

The University’s Fiscal Year 2024 State Appropriation request is submitted to the Missouri Department
of Higher Education and Workforce Development MDHEWD) as well as the State Office of
Administration. This request is for funding to support the Education and General Budget.

For FY2024, the request is based upon the higher education appropriation for FY2023 that was approved
by the legislature and signed by the Governor. Truman’s FY2024 request includes a funding increase
linked to the rate of inflation, maintenance and repair funds, and what are known as New Decision Items
which would target new academic initiatives.

Table | provides a summary of the request, and Table 2 provides more detailed information. This request
will be prepared in a more specific format as required by state budget submission guidelines.

This is the first step in the FY2024 budget process. Truman's request will be reviewed by the MDHEWD
staff in August and September, and the Coordinating Board for Higher Education (CBHE) will make
ofticial budget recommendations for each institution in October. The next major step in the process occurs
in January when the Governor presents budget recommendations to the General Assembly. Committee
hearings will follow with appropriations finalized by the legislature in May 2023.

RECOMMENDED ACTION

BE IT RESOLVED that the State Appropriation Request for Fiscal Year 2024
totaling $53.815.094 be approved and ratified; and

BE IT FURTHER RESOLVED that a copy of the State Appropriation Request for
Fiscal Year 2024, be attached to the minutes as an exhibit and that the President
of the University be authorized to modify this request based upon input from the
staff of the Coordinating Board for Higher Education, Office of Administration,
and the Legislature as appropriate.

Moved by
Seconded by

Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENTS
Table 1 and Table 2
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TABLE 1

Fiscal Year 2024 State Appropriation Request for Operating Funds

Appropriation Base for FY2023

New Requests for FY2024

A.

B.

C.

D.

E.

Core Inflation (+8.5%)

Additional Maintenance and Repair Funds
Online Accounting Program

Student Success/SKILLS Center

Rural Telehealth Counseling Center

Total New Requests

TOTAL ¥FY2024 FUNDING REQUEST (FY2023 appropriation + new)

Board of Governors — August 6, 2022

$45.534,649

$ 3.870,445

- $ 3,250,000

$ 435,000
$ 525,000
$ 200,000
$ 8.280,445

$53,815,094




TABLE 2

The state appropriations request for FY2024 includes two components: the Core Operating request
based on FY2023 actual appropriations and the new requests for FY2024. Requests beyond the core
are typically referred to as New Decision Items or New Investments.

1.

Funding for Core Operations: State Request $45,534,649
The funding priority is to maintain the existing base. These funds provide 53% of the Education
and General budget for FY2023, and they are crucial to meeting the institution’s mission.

New Requests for FY2024 $ 8,280,445

A.

-
E
.

Core Inflation $ 3,870,445
Based on the July budget instructions from the Missouri Department of Higher Education and
Workforce Development (MDHEWD) and updated state revenue forecasts, the Coordinating
Board for Higher Education (CBHE) plans to consider an additional increase for institutions to
cover inflation. For this request, the intlationary rate is estimated at 8.5% based on the rate for
the tirst quarter of 2022,

Additional Maintenance and Repair Funds $ 3,250,000
Truman has over 1 million square feet of state-funded buildings, and additional funds are
needed to maintain campus facilities. The second priority is additional ongoing funding to
support the highest maintenance and repair needs. This request is an estimate based on
potential funding for this purpose.

Online Accounting Program $ 435,000
This would provide start-up funds to hire additional faculty and support statf to develop
courses for an online masters in accounting program. This program would prepare students to
become CPAs.

Student Success/SKILLS Center $ 525,000
This would provide operational funds for the new center in Kirk Building, which is being
renovated utilizing the recently appropriated capital tunds. Kirk Building will house a new
Student Success Center to be utilized by Truman students and a Sustained Knowledge of
Integrated Lifelong Learning Skills (SKILLS) Center for area K-12 students, non-student
community members, and other adult learners. The Student Success Center will be comprised
of the Career Center, Center for Academic Excellence. Communication Lab, Counseling
Services, Student Access and Disability Services, Student Health Center, Tutoring Services,
and the Writing Center. These funds will be utilized for start-up costs not covered by the
capital appropriation and first-year operating costs.

Rural Telehealth Counseling Center $ 200,000
This project would provide much needed counseling services in northeast Missouri and other
rural areas of the state. Funds would be utilized for statf, equipment, and related overhead for
the center.
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ITEM L6
Dates for Future Meetings

DESCRIPTION AND BACKGROUND

It is helpful to schedule, at least tentatively, the dates for board meetings during the next year. The
tentatively scheduled dates are subject to change by the Board, but the preliminary action permits both
Board members and staff members to avoid the scheduling of other activities on the targeted dates for
board meetings. In addition to the regularly scheduled meetings, special meetings can be called by the
Chair of the Board or by three members of the Board. A schedule of calendar events for the next year
follows this page.

RECOMMENDED ACTION

BE IT RESOLVED that the next regular meeting of the Board of Governors be
scheduled for Friday, October 7, 2022, on the University campus in Kirksville,
Missouri, beginning at 1:00 p.nm., with the understanding that the Chair may alter the
starting time and/or place for the meeting by giving due notice of such change; and

BE IT FURTHER RESOLVED that other regular meetings of the Board during the
next year be tentatively scheduled for the following dates:

Saturday, December 3, 2022;
Saturday, February 4, 2023;
Saturday, April 1, 2023;
Saturday, June 17, 2023; and
Saturday, August 5, 2023,

Moved by
Seconded by

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Calendar of Events ~ August 2022 through August 2023
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2022
August

September

October

November

December

2023
January

February

March

April

21-25
23-25

12
17

26-29

30

13-17

A
L,

MR —
o o

~1

CALENDAR OF EVENTS
Aungust 2022 - August 2023

BOARD OF GOVERNORS MEETING
Fall Semester begins with Truman Days
Classes begin

Labor Day Holiday

Admission Showcase Event
Family Day

Home Football - Tittin University

Homecoming Week

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
Home Football - Missouri University of Science and Technology
Mid-Term Break (students)

Home Football - Southwest Baptist University

Admission Showcase Event

Home Football - McKendree University
Admission Showcase Event
Thanksgiving Break (students)
Thanksgiving Holiday

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
Finals Week

Fall Commencement

Winter Holiday

Energy Conservation Day (campus closed)

New Year's Day Holiday
Martin Luther King, Ir. Day Holiday
Spring Semester begins

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)

Spring Break (students)
Admission Showcase Event

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)

Foundation Board of Directors Meeting and Foundation Banquet (tentative)

Term Break (students); Spring Holiday
Admission Showcase Event
Student Research Conference




Calendar of Events - Page 2
August 2022 - August 2023

May 13
29
30
June 17
July 4
August 5
16
21

Spring Commencement
Memorial Day Holiday
Summnter Session Begins

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
Independence Day Holiday
BOARD OF GOVERNORS MEETING (TENTATIVE DATE)

Fall Semester Begins with Truman Days
Classes Begin




ITEM J

Agenda Items for Closed Session

RECOMMENDED ACTION

BE IT RESOLVED that this meeting be continued in closed session, with closed
records and closed votes as permitted by law, for consideration of the following
items as authorized by Section 610.021, Revised Statutes of Missourt;

b

(OS]

Moved by

Seconded by

Vote:

Approval of minutes for the closed session of the last meeting under
Subsection 14 of the statute for “Records which are protected from disclosure
by law”;

Individual personnel actions under Subsection 3 of the statute for “Hiring,
firing, disciplining or promoting of particular employees by a public
governmental body when personal information about the employee is
discussed or recorded”; and

Confidential communications with the General Counsel.

Aye Nay
Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller
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